F.No.22/2/2012-A-1(pt.)
Government of India
Ministry of Urban Development
Directorate of Printing

Nirman Bhavan, New Delhi
Dated:-14.03.2016

Subject:- Amendment of RRs for the post of Store
Supervisor- Gr.I, in Govt. of India Presses —
inviting comments from the stake holders.

Directorate of Printing, MOUD had proposed to amend
the RRs for the post of Store Supervisor-Gr.I in Govt. of
India Presses and forwarded to DOPT for their approval and _
DOPT has suggested some correction which have been |
carried out.

2. Stake holders are requested to forward their comments
on the amended Recruitment Rules to the undersigned
within a period of 30 days. If no comments are received
within the time limit it will be presumed that no change is
required in the amended RRs and it will be finalised and
notified in the Gazette of India.

Q\,f&vﬁ\w&

(NIDHI GARG)
Dy.Director (Admn-II)
Encl: RRs




/| TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART I, SECTION 3, SUB-SECTION (i) ]

MINISTRY OF URBAN DEVELOPMENT
(Directorate of Printing)
NOTIFICATION

New Delhi, the............ 2016

GS.R. -~ in exercise of the powers conferred by the proviso to article 309 of the
- Constitution of India and in supersession of "the Ministry of Urban Development and Poverty-
Alleviation, Directorate of Printing, Government of india Presses and Branches (Group ‘C’
Vand Group ‘D’ Posts) Recruitment Rules, 2003, in so far as it relates to the posts of General
Store Keeper, except as respects thing done or omitted to be done before such
supersession, the ‘President hereby makes the following rules regulating the method of
recruitment to the posts of General Store Keeper in the Government of India Presses and-

Branches under the Directorate of Printing, Ministry of Urban Development, namely:-

1. Short Title and Commencement. — (1) These rules may be called the Ministry of Urban
Development, Directorate of Printing, Government of India Presses and Branches, Store

Supervisor Gr.l Recruitment Rules, 201& -
(2). These rules shall come into force on the date of their publication in the Official Gazette.

2. Application. — These rules shall apply to the posts specified in column (1) of the

Schedule annexed to these rules.

3. Number of posts, classification and pay band, grade pay or pay scale. - The number
of said post, its classification and the scale of pay attached thereto shall be as specified in

columns (2) to (4) of the Schedule annexed to these rules.




2.

4. Method of recruitment, age limit, educational qualifications etc. — The method of
recruitment, age limit, educational qualifications and other matters relatiﬁg to the said post

shall be as specified in columns (5) to (13) of the said Schedule
5. Disqualification. - No person -
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the posts under these Rules:

Provided that the Central Government may, if satisfied that such marriage is
permissfbl.e under the personal law applicable to such person and the other
party to the marriage and that there are other legal grounds for so doing,

exempt any person from the operation of this rule.

6. Power to relax. — Where the Central Government is of the opinion that it is necessary or
expedient to do so, it may, by order and for reasons to be recorded in writing and in
consultation with UPSC, relax any of the provisions of these Rules with respect to any class

or category of persons for recruitment under these Rules.

7. Sa\?ing. — Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions-required to be provided for the Scheduled Castes, the Scheduled Tribes, EX-.
servicemen and other special categories of persons in accordance with the orders issued by

the Central Government from time to time in this regard.




" SCHEDULE

Name of the Number of Post lassification Pay Band & Grade Whether Age limit for Educational and Whether age and
Post Pay/Scale of Pay selection or Direct recruit other educational
. non-selection qualifications for qualifications
_ Direct recruits prescribed for -
? direct recruits will .
apply in case of
. : Lo promotees --°
(1) {2} (3) {4) (5) {6) {7) (8)
1. Store Sixteen {16)* General  Central | Pay Band-2 Not applicable | Not applicable Not applicable Not applicable.
Supervisor {2018) Service  {Group | Rs. 9,300-34,800/- ,
Gr. | ‘B, Non- | plus Grade Pay
* Subject to gazetted, Rs.4,200/-
variation Ministerial
dependent on
workload
L .
| Period  of Method of recruitment, | In case of recruitment by promotion or deputation or absorption, grades from | Ifa Circumstanc |
probation, whether by  direct ! which promotion, deputation or absorption to be made Departmental | esin which
if any. recruitment  or by _u_d_joﬁo.: : Union Public
‘promotion or by | Committee Service
deputation or by exist, whatis - | Commission
absorption and its is to be
percentage of vacancies compaosition consulted in
to be filled by various - | making
methods T recruitment
{e) (19) (11) ) (12) {13)
Not By deputation Deputation: . . Not applicable | Consultation
applicable Officers of the Central Government: with UPSC is
: - - - S _ not
{a} (i) Holding analogous post on regular basis in the parent cadre/Department; or necessary.”




(ii} with six years regular service in the post in the grade rendered after appointment
thereto on reguiar basis in posts in the Pay Band-1 Rs. 5,200-20,200 with Grade Pay
Rs.2,800/-; or equivalent in the parent cadre/department; or

{iii} with ten years regular service in the post in the Pay Band-1 Rs. 5,200-20,200 plus
Grade Pay Rs.2,400/-: and

(b) possessing educational qualification of

() Master's Degree with Economics/Commerce/Statistics/Business Studies/Public
Administration from a recognized University/Institute.
(i) One year experience in handling Stores or in a concern of Central or State
Government/Statutory or autonomous organizations/PSU/University/any recognized
Institutions/Banks or in a Private Sector organization listed on the stock exchange(s)of
India.

OR
{i) Bachelor's Degree in mnO:O:,_mnm\no:\_amﬂnm\mﬁmmmz&\ Business Studies/Public
Administration as a subject from a recognized University/Institute.

i} Diploma in Materials Management/Warehousing
Management/Purchasing/Logistics/Public Procurement from recognized
University/Institute;

(i1} Two years experience in handling Stores and keeping Accounts in a store or a
concern of Central or State Government/autonomous or _ﬂmﬁcﬁo:\
organization/PSUs/University/Banks or in a Private Sector Organization listed on the
Stock exchange(s) of India.

Desirable:
Two years experience in handling stores and keeping Accounts in a store or a concern
of Central or State Government/autonomous or statutory

organisation/PSUs/University/Bank or in a Private Sector Organization listed in the
Stock Exchange(s) of India. - .

Note 1 : Period of deputation including: period of deputation spent in any other ex-
cadre post held immediately preceding this appointment.in the same or some other
Organization or department of the Central Goverament shall ordinarily not exceed 3
years. i . .




B AT R T A e s

{The maximum age limit for appointment by deputation shall be “not exceeding 56
years” as on the closing date of receipt of applications.)

Note 2: For the purpose of appointment on deputation or absorption basis, the
service rendered on a regular basis by an officer prior to 1st January, 2006 (the date

from which the revised pay structure based on the Sixth Pay Commission’s

Recommendations been extended) shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the recommendations of the
Pay commission except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay scale and where this
benefit will extend only for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.




