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vIth or dn embimaation of any othe 1 kind of leav

124, mless he is sematted tnd o so by e
- A g a
anthority yieh -rantnd leave, an of f1cinl on leave may

: - ot retum to Auty more than 1l days bafore the exviry .
i ' 1.'11‘ his leave -

125, An employes who :remajns absent after “the axpil"y

of Wis leave is not entitled to leave sa.'L.'lI'Y for. the :
'_ Deriod oi":éucl absence anpd that such absCﬂce “"Lll beq
- Ytreated as breo.lr in snr\rice, unleaa his leave; i% P
© extemlad by the salmtioninw a.uthoritY by thel penod

of absencs fr duty. after the exnirv of leave may.a{]_.s”q( ot
" be treated as’ mi%bﬂmvioun’and action may- be taken' i "I'--.:"
. aralnst. him unr;or Chapter X of thP service Hagulations.-

126 Mo madiral. leave may be gmnted unless fhe _
LS
: ﬂlthul‘itv compstent o, sanction leave'is satisfied: tha.t.
¥ thf,rﬂ :Ls a-reas omble probability that the empl_YEO “111
‘—-“"—"'"'—-—-—-...__

be T1it to, matara €n duty on t‘ne 2he exn ry of the leave
annlisa for,
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127. No_ leave on nrivate afmirs to permancnt staff.

*ph

J
-

o

m:.r be frrantr:d unless aut'ority cmpetpnt to sapction - ' N¥)

"\_\‘.-_, leave has” 215 ms to believe that the employee will ;
c\ Syeturn to duty »n i%s explry or unless it is included

___,_111 1&.&'\70 TJrepar‘l Lor‘{ tn “etirement

128, Ieave Lo temporarv and offici'ttim' cmnloyees i
.not holdj.ncv anv mrmnent noat w‘ill be pr':.ntpd when the

; _po.;t rrOm whicn he nr0cends oq ‘Lee,ve, is likely tn lastl :
- £411 nis: ratur*l to Yilg du’cy.

«...‘u arlal,

j e , \/?9 -=.Whr=re . temporary and Ofﬁcj-&tinrr employee not .
..ﬁ;....___ ° SR :lﬁinp lien 0l any’ “"I‘l"l’lmnt ost, f\ils o msuma .,]_"-é-‘
.*_ . L _:-[‘ut:f On the ea{')ir'\r 0_[‘ tm"m

) rich 0I extranrdim Ty
C lon Yo ‘rrmntml £y him - -.n; whorr* ha is r'mntorl a lessor. -

AI!,‘,G’,}T m~ct11 rn‘(li}hll“{ 1on.ve than thg’ nn_{{m.:t}mmmtl

o hu.mim, T g absont’ f'rTx r1l.;:i‘:‘ﬁ-r_'_f-'_'5'1T “ny peri-..l
i S Wwith © togothar witH the extri- -ordirary loave :zr'mt‘.d
e -oxcerds the ldmit wots whi ch he enuld have
such '...-:'Ié‘v"i',' }F' '“]1\11 I

been granted,

_unlaess the recruiting and apnoi ntinrg‘
authnrity epnesr ! inviow of the excentioml eircuris-"
taiaesg ;:l'th-'.".‘l"wiu‘: na I“Li-”‘?sa be deemad
is ammodnb Antand £iall ae
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Teavanen Ly ubileh 411 Leave excedt extra-ordinary
LoNen by Bim will b debitod, The Lilance of

e abanding at bhils eprodit.or tho ledave :1]'1'::’1 o
tnkon, g

=
=

Lha ense may be, before the cummoncoinent

M thesa resulntions ghall also be taken into account
11 o

wihile cuculuinp furthor 1e'wn under thﬁ'iﬂ reg

LASH {3 I
'uJLUIl'l.

s

: 131 Averane my means the avorage monthly ‘pay
‘  earned durine the ten complete months: immediately
S A pracodiny the month ix w'nich the loave commancos and
g s wheve such ten: ccmmlete mont.hs ‘have not elapsed’
et TN sines the dnte of - 101n1n" the serv:i.ce, average. Pﬁy
.means thra wcmgﬂ monthly pay carned durinﬁ the

~connle te months - immAdiately nreccdinr’ the monthr in
which the' leavc cfmmences. But in t‘nﬂ

-fi s

case of an '

employee who srocgeds on loave.befors eomnletion of -

R d IBY : - ‘mf' cmulote month of, BLXV.I_CC _his Swvernio pav ghall -
A0 be equalito his Ay on the! dav proseding the datc o B8

2.0 .

% e ' on ’“"1101’1 he proceeds on leave : : e, a T

Y rovid»d that 4in caoe of o mnest tha. m"ucimum ‘nf

which doeg not exced £.90/- wor mensem, average o.y
the my drawn 1m"r1u1i'1tely b\.for».. orocnedln

01’1_,

-

132. If any case ib net, c:mrered by the re gulatlonﬂ"

-~ .Tramed ‘in. this Chaptor 15 Will be dcalt withiin®
=5 T TIEEUTdnaes

sHh-trre rum‘amenmi Pu.‘!.es -and Subsidia.ry
PULES TAGTE

DT 1eave g ‘)nt:l.llnﬂd_._ in F.H.B: -V_QILUH\'..

IT (2arta 11 to i\r) St
133, Jaining tino.u ln m e im"ﬁlvinr necessa.ry

218 IR ' change” of: stuti’m ‘of an employee he will be allowed
S ey e . six aa.ys for 'Jrammtion ‘and; in’ addit:l."‘n, oo, day

fr)r 1ch 400 Ins, nr, mrt. then,ot‘ to cover t ha actu:l

f Sl ']Qurne}f by coneion nr saortost 11ﬂute _
TEY . 134 Th, auth ')rity %7 1nct10ninr' tlr. Lmnsi\.r m.,.r. :
. : howzver, riduce the joining time ‘or oxtena it walo
L e thir ty drys dnthe followin:s Cil‘CllT’lSt"l!"‘.f.-_‘_j E

(i) *Mon in spoeetl edreums taneos thao n-'nylﬁj.'c.-"
boan bl Lo use Lhe apd- Mrv.mots T gn Leavelllng
and hag soent ) ore thie o tha

fours oy Lhegy 1o R o
undoer reguldatlon no, 133,

oL

“{b) lrm;{ thn emnloyey has fallen sie'- on th-

L : journay.



L i I. 1t

\ ‘ijt)' I any '!]'I1f:"_ b Lue

s U 0 R O f oLl

Journay while in tranoig, the perlol wirlon hias olapsed

since he handed ayve o charge must be Lieduled 0 his
_leavo, unloss tha loave is taken on medic L I;l_!']."'uli'ic-'-‘-tc'
: © In the latter cise the period may be trented ad .’191“‘

ine tjml,,

-

o | 130 No Joi ninf tjm\. ‘ywill be allowed wnel tha
tfrmsfer- dr)os not involve ;1 cmnge of rcvidence fro'n _
one stntion to annthor. ) Led

13'?..1\11 holidays and S\,mdu.y.a will . be counted for
PU-TI}OBG of cealoulating the period ‘of joirdng time. :

' 138, During the nrariod of joining time 81 employf-‘c “».,.,F'
_ will be "I'ca.tad as on du’c,y and shall be cntitled to tho i
=} P'i}w W‘qic‘n he would have drawn, *md not been tra-nsf errBG
- to the my which he will dra.w on ta.kn.n,:; oVeI‘ ch:l*ge Of

hla new. IJOS’D wh:u.c'nc\«er 1s less. = - s PR

L

" '-"]
.
A

- 1393 hn omployee who' does not 1oin his pDSt wiﬂ'l in

B .'1 his 10111;{}_ tdms -ds entitled -to ne DAy or leatre

- salary after the end of the "joining time, vilful ﬂDscnce ]
from duty after the exniry. of joining time’ may e !.,_';,\ﬁ
treated as misbzbaviody for *urposes of Chapter X of

.these regulations,

AN . CIAPLER XV S 5
B .ﬂ“ $:'\\\ : Py P i guomeltn -
; ", & N T ey ( Travl.llinr Allowancms ) ’
AR o o \'.“ : .
ol o bk ’ ]
SR T e 11+0 Tr'lvnllin allomnca to the stu.ff of the Tt
4 T v A=ty - 1"

i3S, G g
Sl § S e Cang’ Ilnj_ons end the @Lwr'ktlon ashall; he
re"ula.tod hy the U.7, St&te Government Rules ‘as -

contitned in FILB., Vol SITLAE e o s
CL{A"IE{R }CVII : s Lo 2O i >
: s o ST
1 (Gr’ttuity‘) S - P
11%1 : umplqyu_ vho retin on, completilng the .age: ]
af 5’8 y\_,'lI‘S or are m.tircd urder re vu;atzon no, 47 i 5
nftgr :'5 years or wh? dics wh:.le in scrvicc. Of Cang” .-
Tendon Ar the Fadersllon, the eihe ey e, i v
put 4n five yoms emmtda s, poad, off ~lent and rmlth-
Aql service bub are rendersd dncapible for chrryini
‘eyptper survics 177 roas me of health and are G- suificd |
& @ien by Fiys Pyl -(-""U.l‘_-}. M, W ST S Lt Lo neled . ray
1-.'~:'L3‘f)f1.-' S vy “__,:,,'. Ay patonc oo 4o s o
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'i and faithfl _"‘.(.']-.‘._-,-,__‘ ‘.ri].-l- e ‘p",].i(l 3t .',lﬁt.uity

| At the following rate fop cvery complotod year
y ’! * of sorvico or 31I!.\' nrt thereof in excess of six
3 ‘]3 months, | ‘

'Half mouth's pav on'each yeﬂ.r‘s -sorvico for

5 ¥ears or over subject to the limit of fiftecen
-\ G months ' yay or as pre scribed by Gov:arnmcrm P,
't i ‘ time to time. :
“ - - A%2, My for the purposcs of calcu];xtin aratulty
B . shall mean thie substantive oy and compansd atory denr-
T B wss dllowance, i any, admissible. thereon on the
= 4::3 i : data of amployoe ogases -to be in gervice of a Cane
' % g L Union or the e ﬂemtion, a8 tho case may be, Lt dous
+f “‘Jt imlude any other ‘allowance. :
1 G 1 ' ' 143, NJ gratuit }' '.-.'ill bn- p&y.r.oln to an cmnl*‘J}{BG
[Tl R who h'tS bocn dismissed or removed from service as 2
J SN requ_L of di%iullmry Orocercxlngs conducted ag:u_nst
’“ ) j hin urder Crapter X of these regulatlons '
' o] - 144, Every membor rnf the st.).f.f_ shall nominite’ a.*i;
it

.f-;mtuit‘f, b_o_nug and .,ecamjc,y payable

heir to racelve
inthe event of his death andal‘ o the

to the employec

Vol )
_,'f:,.\\_ﬁ _werson or vwersons Lo wnom the right of - the first -'-.-.‘
, ';715* ,-,\\ 'norrli_nee,' shall ress, s‘nﬁulﬂ the: first nﬂminuc pv\_-
/ - “ '\"“-;x“ deceaes ‘the mrlﬁy... In case ‘more whan one hcjr are::
o rpj /, Ny nr_}mitﬁaﬁec‘ by the c*“‘n" o:y e ne w:l.ll *:dica.tc the. nmox,nt
.éf::;’? .g.;.%';:‘?l. _.ﬁ_\r___f_;ﬂf ShFI‘G of each he" ‘E‘. -. ;
. ""‘:;.ﬂ';:;;:::—f— . 1‘+5 : r‘\m‘mtifm under re L‘;uh tion no. 'Ml:- wj_ll
] be made ontn: £orm nrcscrlb»d as \C.)L,h':LU.lG VI t.o "hcs\‘
rufumtirm‘ vafore .paze ctted mi‘icor ofqtm dcmru—-
R ; pent. or o lst Lla.m thstmto who ui;l_l a.t'bcst 1t
i 1 B dhd':r his scal and si a-m.turgs bgmrat{_, nr;,m n'Lt'l gn,, ;
..‘1 i nay: b'- made foare > 1ot type- of D".‘)’Tncnt . “Ilnnin&tio'ls :
77 g . may bh_ o kY or Ct‘ﬁ.ﬁflg&dl by making fl‘BSh nOl!liI'E\.tiQnS
ik ) 446, Nvaln '.-.ti'"m forms will be '11 a .Ln thc
Y S . ‘office of thz C n., U‘lmns Federation. . - -+ = ",
157 - T ST A€ denth © ) n'ar)J_ovu's the Cam.
e i ' . Uinion or T Foderabtion, as bthe oige way by “wt L e
| L enecrrenb oo the mmouny o f ;:J‘.‘\Lu:r.ty,r‘nmm.. anl
| . o 40 Sora N o PpRranns s om0 by A




{ | {2 )
: -1"".. s
& 'Employees
and th.

I,'r|_l1llJ Unnlonn ]'{,t]urhl.llf-“ chall ""ﬁ{li]l.],lrlll‘ll
(ratuily Fund' to which ecch Cope Unton

e

federatien itself shall cont-ibulo ut the.
rﬁto fixed for cach by the Cane Commissiconer from.tAmc
to tima, The fund will be shown a8 1iability in the .

- bodlts of .the Federation ang the amount held in the ;uod
shall be investoed separately according to tho direc-_
tions of the Secretary to  Cane Unions Federation. s
Interest earned on such investment will be credited !
to the fund and shall not form  part of profit of the -
Federation. ) : e

-149, ALL payments of gratuity to the staff. of the F';;V'"

o ,;:J; Cane Unions and Federatlon- ahall!be made from the

N ‘Iblployees Gratuity Fundl ‘on the determination ‘and - L

'soncuion of ‘the emount of - gratuity by the Federation, "“_f
- The cases of gratulty: shall.he ‘finally disposed of )

Wihhin hrao months und paymant mado thoreafter within . B/
~oone month e 3 ! :

_/:..;'._;-- '

emermavi § S
(Bonus) - ¥ il g Ge 8 2
I5O a reasonabre part of the profit earned durlng ‘

& year by the Cane Union ‘or the Cane Unions Federation,
qhall be Ci“trlbutcc.as bonus ‘to the staff in pro-

\ -“ortlon to the sc*vlae nui in durlng thati year, BRate
/&N of bonus shall dsteruined by the Comnittee of
|I.‘?¢\ er\

5 ::‘f\;ﬁ_Management of the Caoe Uolon concerned -or-the. Fadera-sp
I o

i P :$bo Fotal amount of ber us to. he distrihuted durj.nta

P e = ———

any year will be eur-maurkied out of the" proi‘it at tho

.. time “of sanctioning prof't diatribution by th,knnual
: Gonoral Nhoting of the 1nstitu$ion conoernad R

951, Bonus shall bo calculated on the &verage pay
and rompensatorf dearn:ss a;lowalco, ir any, -earned -

by. the mec mbers of tho stuzf during tho year to which
the ‘bonus. rolatos

5 ...,4.-4---——.._.“_

e, /kgsg, Bonus uill be .paild- bo -an employao whether
- 4n sGrvice or ndt at the tiuse of disbursement - provioeo -

thit hé has.not beon di"ChHI[‘d frem service for wis- . }"
chndug{ nnd p]OYJdC” nlso tiwdt ho has not put An Leas

than thre: months' service L. the yeor oohcnruud«
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153, Every Cano. Unlgn and the Clne Unions
Federation which was.in 1% sorvlco five or MoIe
cuployees holding wholetime substantive appoint-
ment, shall gstablish a contributory provident
fund for the benafit. of the employera.. T 5

,/

156 (&) The rata of monthly oontribution
'by an. Employea 8tn1l be such &8 he ma:r desiro but

R ahall not bo .. less thun 9 por cont ond not'moru

than 15 por oanb nf tho salary of the enplOYee per
“"‘————-—-—-——-"L
monhh. :

(b)) Tho mta of contribution by tha Cana Union

and Cene Unions Fedaration aﬁ the end of eaoh

éOHODerative yaa.r “shell not hé loss than the prcum’r
one a.pproved by The- ngistra.r. 3 o

This rhta sha]l not be 1ncrea.sec1 w:!.thcut t‘ne

provicus, nptnoval of the ‘kgistmr i

LlOVid_ed thafc. uif_arg;-cane:. Union _\..ras, before g
caming into force of these regulations, contribu-:
ting more than 63% er cent of . the salary of any
memfao, it sha 11 ‘conti nua to contribute at-that
rate even without the approval of the Registrar
unless such p{.rcentago 1s proposed to be raised

further in whlch oase .-e.pprcrvg.l._of _t‘n;a Rpgisp;__e.:.
*shell: be nocessary 3 S S

,,-.‘

"rwim,cl i‘urthur .that the cmtribution of the q.\-» :
Cane Unilon shzllin no cn,se Qmegd t-he contribu‘];d.on'r R

made by t‘m. emplnyec. P KT ," e,

157, The wflrd ‘5&113-1“{' Occul‘ing An regulntj.on
Ho. 156 1nclurie VY ar\d only ccmpensatory dear- '
ness- a'.].lowavcfa if any, flnd not any otter amcsu.nt

158, The € nnt 1uutory Pr ovidant Fund smll be -

invested in @ ny one 0T more of the ‘modes glven balo\r"

(1) In ANy of thc securities sp\_:_iﬂw 1A
' sccti i 20 of the India Trust Act (Act No, 2 of
1882) or, S #
(2) wiln apy IRTEH 1%

npproved for th
tho loglstrr oo,

nnrpose bye

-(3) 1n 2ost. oftfdee Savings

koo

N Y g
._I Y




(4) in any Savings sehe me Iaunchod by tho 1
Central Govermmont or the State Government R ¢

i
i 159._ The interest -_lccrurj'(:[ dn 11wgq1rm)nt of the W . - f
v Contridbutory Providnt Pl ghall bo croditod to the . '
" account of thg individqual employee concerned in pro- AT W
portion tn tho balnnee 2tnnding to his credit at tha
@ . close of the Proceeding co-operative year,

160 E'l.Ch Subseribop shall bo- auppliad, as soon | !
as poas:tbl'\ after July 1 y & COpy of his Contributori‘f

Provident Fupd Account for the past year,-." - i A i.;
LiEK\Temporary 1mns fron the amount of credit- ;'. eI

. of an enployee may be made to the' subscrlber unier g
the follouing COnditions :'__

(1) Oxdina.rily not more then’ S.L'X.' months pay i ,

halfl- Ehe amﬁunt at his oredi‘t, whicnevar 13 less, ’:ﬁaY.

g _" " be udve.ncecl on’ tho sanction of the’ Secretary to *"na ‘f v o

reerudting uhd apnolrbing aust. ority ooncernsd, Such - . 77 i
'an udvance ﬂhqll not 1

b8 made until a poriod of at * =
10&..”.. .6 months has expired .from tha date of:rocovory
*0f theylast advance, '1’ho advince go. gmnted sl bo

TECTVETADIA in not more uh&"l ok euua.:. monthly ins-
talments, but S '

'5_:; ] - (2) in speclal circumstances tho ccnditions 1:.11:1
) b : \ down in s ub-regulation (1) above-may ‘be waived by- the-"
;'ﬁf‘ % % recmit:l_nrg and apnointinrf authority’ \,oncornad which
& \may sanction an advance upto the extent of thrad-
MMt at_eredit of an omp

ployse rc.ec.-
'5 " “Sxe nable in not more than thifl.y six __equal monthly

s L

geis ,alnwnts gvon whan a nrw:.ou a.d.wnca has not been
fullypaicl R AT SO U i : %

i .+, Providod that in-eithe =~~_cp*teihwnmly instal- '3;“" o ol

mnn{"han be deducted repularly from each:monthis

. T‘ny of the employee amd ho rolaxation 4n any month._.-. AR R

;;‘. ‘. ; .-a‘r'flll bO allO‘.\“”d b}" any .-ut“o rity. .- gy s s '.'h' '._-

&

!

! i L e
!, I--H- ==

1 -

!

IR T . el Rt
ol ﬁ-‘.

‘ \_/('gf Ng advatice ‘From the Cor: tributory Pprmidont Tl L e s
vl shall bo made oxcopt vl the P PPOUnAry efreums by o,k o e o
- ' of the subserdler niv suelt Lot the

Inlulpenen 49
Abs dlute 1y riecessary -and Lo

rudpoge of tho adgy e ’
15 an urgont donestie i v ach.ag -

(n) t9 =y oxpariecs 4n crmmelun with protmcetaod

\ = 1llness nf the subs .rtbor or a worhop of his Dty ¢ ; J




(R
] ﬁ th Ii".J.I‘IE-:-l[;G )

\' (b) \: i ll\.ly L"{lnnjug ,]-n o n\ ac 1 't)ll
3 fanerals or Toremo:des, \rhj(,h th the rollufm
£ upon him to TAr. oI
ol R .

% of the subscriler, 0ie {ncumbe
and in connection wit’n which it is obl
1 the pxpmdlturo should pe mde .

| (0) To pay gaxpenaas '_Ln comectlon w;t‘.‘; s bi'.‘-"t‘-'{ .

i gli,ory Lot

of a child

: | -0 (a) to my educutiona
zasr the High Schootl atanda.rd.
11 ot exceed the cos
feus and bourding \wuse charges if amy
nouse owned by ghe subs-
nts .or for buying @

1 expensaa of children aboyesi: .,
Tn this c8so ‘the amount
t, of 'books, sch001

Y of advance sha
for -one YBM'*

e (e) i‘or rena.irs of the
s cribc.r or his dopandent’ psa.ra

[
. S

(f) for purchnse of a cycle n_lc_v't,o__r cyclevOI‘

ootrw aucordina 1o sta.tus. "
162, The 1ollowing are cihed as examples “for
which grant-of an advmce “from t.he Contributor}‘:.

vi dk,nt Fund. 1&. hot- reco gnised as 1L. gitima. te

() Purchase of furrwiture +0 set up @ house i
(b) D¢scharn'> of - o:cdlnary {ndeble dne..»s 5.7
- (e) ’lravellinb S g5t g oo
(a) Luxury. corweyﬂnceq e

(e) "ilgrim’—‘ ga to (

/,\\ (£) Cost. oi‘ Aafend
ﬂ\n 163, Intorest at the re.te of
““b‘ﬂ p:tyable py the enpl.oyee’ on each advame $o 'he sl

*w.-—r‘;‘_' e
Vo # - calcu‘tated on. the msia of. t’ne follcwing formule.

ing @ SL.i‘c,

"Amount of advance b1

upon 'Bate of Inter-vs

- Rate, of int}crcs* me.
and "hen n«ce.;sa.ry,

164, "fhﬁ "tmount Of credit intne . C.P. T. accoum; 3
‘ g ey e f an hmplnye."_ sy tho timc of his, retirement de&'bh
| S 1frr_.tion shall be rCI‘undcd. alonrwith upto-date

ar "\..J
1nterest tit‘nr‘ eranloyec or nis” x‘lc:rrr‘dmeL1 45 the cnde
Afper T sodry of 81X months' from th

-y by
; o nf ',r'-"-’u_i_remcnt, Cdeath oor accoptance ¢f roidal ~hdon.
’ . L 330
j vt
i P

PO T | .

tx.‘lQQ '_:‘.---

e

‘ CO[‘Iui,:SJ.OnL.I' as a

e

buildinsahnuse 3 LTy i AT ; bt

Loly places I ST e

5 per: eant e (SR ui.u... '

o “of, Amstalpents T s

Y bG revised by t‘ne Cu.ne [ ‘

otte



{ 46, )
165, A “ubserdbop yho 15 ddsidssed or remoyod
fran tie servqng M1, on the cxplry of six months
. of his Asmigsny O roangval be ontitled £o rocodvh |
. 1 tho tqtnl amount at pig eredit inthe C.2.T, Aeccount ':
by, . ¢ alongwith the upto-date interesgt subject t0 deduc-
- tlonof the apgypt tmbezzled or of the pecuniary loss

oruEnd by bim £o Sy g, titution, 1f g0 ordordd by-
" the competent

: authority yhile ordering such dis. - T
:"¢4m42‘43?%333h354%??23931;23,5P3H3?50 may bo, but tho éu4¢fﬁvﬁa
; e:npl_oyee and any sum”in excess of the security will

oy be recovered from the ama nt of C.2.F,

*v’ﬁgg, If 1t is foung

within six months of the pe-
tirement, deatn

y resig_na.tion, dismissal o relﬁova}. -_91“

an “IELoyee: that he-hnd been guilhy

of any ..mis_:" ; FERRNE
SPeropriabion or vilfl neplelt sesulting 1o 1 "
to‘thc_ Instituion op to the Cane De
nent or to any other.cdne union wit
- connected op 1f BNy amoun
menti oned ahove ig

velopment Départ- -
h which he was . .~
¢ of the institutions -, g
Atherwise due fram him, all sucha
seems shall be Aeducteq at; the time of refinding the.

- amount ag .rﬂa};r_ be dne'to the empleyee, £ %

. 1069, Th_o_ amount of C,2,F, and the upto-date
Anterest will be Tefunded only on thé sanction of

- the Caﬁe-Un}_ons t "Fedemﬁ-i_on. TR f
! ] 168, Each' subseribor wi.li"n'émim_t_c an heir as 1:: Ly -
JI "t the case, of Bonug, .Grat.ui'lt}r_‘_and se_!curi_jcy_ on tha fqrfn
e e 7 .. Preseribed as Sghedule VI'so'that in the event of 5
~ his deatn fhe'amounﬁ at ‘hdsscredit in the C.P;F;7~;._":f"’ i
it + aceount may ba- paid to tha n?ﬁli:ll?é?'Subj.elcit".“bQ_.,t_ﬁéi&,-“-,f,';‘:-;‘]‘. Vol
, e conditinns 1;9,'.‘!.;1; down 1n regulntion nos, 16}1-_to"'1-6?2.«.: i :G
y ', 169, Wnen the servise S. Of an employee aye 1omt’ - e
t to insti‘txition cther than the Cane Uniom',-'.Fedc:m'- _ j .
I A . tion or the Gane Union; he will continu "to.cnj_:)yl < R A --’E;
R the bonsfits of the C:)‘ntz'.'.hu‘;or,\.r Provident Fum _ A E:
i;" .. but the c:rﬁ'ﬁi':yars eontrdtntion 4n suoh n easq etz il Ty e

ba A Ly tha 4 ity 2o to which tho Sarviec: wpo - f ey
lent, 1t the sam2 rate o would have bhaun paid b the

Cane Unton or the Cin, 11 Jors Foderntion us tho

e1r0 mny be.
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(i;i“CLll"'LLy) ' i
170, Hﬂplﬁyoﬂs of thﬂ Cane Co-operative Service - o

Sl furnish gacurity as prescribed in the- Schedule

niven below for the fa4 thful, Honest, deligent and

OffiCi“nt disctarpge of their duties in favour of

the Cane Union or the Peder&tion as the cade may be i- ﬁ

e

S———— e s I -

- dccordinsg to local neads by the; Committea of Iana

MY amoant af eash scocurdty nrs

Serial Details of = - i E
No, Name of Pngt, securitY prescribe i

\ St baedemed vy -'__ . _ K .A? " ; '-:.;

i i Speﬂl Secrataries 1J'Lssist:lnt 2 S 4
Secretaries of all radgs & ' Ca T
Fertilizor Insmectops o OOQ/- C e e

2. Accountants of a1l grades and > ’ : Ok IS
Accountant’ of the Paderation i 000 U 2

3 bLT“TViSOTS ; e --_fV _1:000/‘ : o fe : ,é
%, Cashisrs of the Unions and ~ .=, = - s o e Sy
the Faderatdon, UL =« 5U000 4+ 5000/ - :

; ' Zersoml 3

' & . mwE ey "Security. o £ R

5. Clorks dealing with store’ _ ; o E S tev 3

and .Cash ‘ .o 7 4,000/~

-6, 0th s clerks amd typi ts w e - 250/- =2 - :
7. Gamm Gram Sowaks o -ss 250/ . 4
r_B; Paons aml Chaukidars 4 o s e 100 ) ,_';{
— " " . e | \.r. '.".*,'

9. Send storeiMates. . 7T 160/. N AL l
:'k: L LU R e i x e /‘ “

10, Payment clerks or . 9 0007/~ & a Fidelit i

: Scasonal cashiers e L \4warantee of s, 5000/- ,_r
11, Clarks BETTRE TR By Y 1, R
12, Purzi distributoru - R T I v R oA
. ' K - . I Tt 1 g R B T‘ o 4 x
.13, Jamdars &rﬂ Peons ¥ Tt of MR 95/-- FAT I S -

i ——

S ol R ST N I

A i LN
: ﬂecarity of the Lochnicﬂi staff may be fitbd 2 ‘1‘:+:n-;;ﬂ£5

ment, of the Cano Union concornud

171, - The securitj monev &hdll bﬁ firpishea B T ¢
ﬁy th (nnlﬁyJa in cash at tha time of Joindipn hut in
183 of resular employees oxcant the cashier, nocur1LY‘
Wunt v obe deducted from thoqp Y every month

Tepularly at tha rita af ane=tang- of iy B411 1nha

Seribad 4n remalation
N2 1% 38 eommleted, o o



‘ frnm'th*ir Py,

- Comnay
- himselr,

’ mqnt}m

_audit

Lohigo
g [ f':‘-.-'.‘h.‘i.f.‘l':: olh

or than Prment clurks nd
Jgeascanl cashio

rs my als o be allioved to fur.1 '“
Lhe l\"curit\' b} ded

ooty Monlap A
fs.1,000/- 1n cash
with a fidcht}r

latoar, wmount s ¢

uction frem theip piy as in case

M1wn ag ravided thev furnish |
AL the tine of apprintment along-

u&rant,'\e for s.5,000/- t111 the
Mmpleted through monthly deductiocns

173, In casq any m

Nurnist u.d thrrrur_;h fide

ity guarantec of any Insurance
ny tha bremium sh

A1l be borm by the crmloyoc -

1?% "‘m. I\.doratim and the ane linon Will have
a ri zht tn reimburse itzelf out of the security:

money 4f any. enployee is held liabl~ by the cf:m*:ctent
Wthority to' AY the amount, Any fine imnosed on the :

¥mnloyae mya-:lso be recovered from the securlty amunt.

175. The -Security depnsited . by an employ: ‘e shall |
nnt ba re f‘undabih

till the ¢Xniry of six months. from.
The ﬁ'lue ho >

vacatos his m"f‘fce in’ a‘.Ll cases except )
Tha scas nvnl Lo v T ¥ '

- © 176, In case of seasoml stazf, S"-'CL.rlty amourt |
2L sueh ~=rr31*)yees as 92 not deal in cash during -
the sc

5¢as on, m_ll be refunded after the expiry of. threu.
“f the temimtion of their services, .Cm.reas
in 2ther cases. it will be ‘refundable only after the.

en c':mnluted
th'ln a .year,

177, in c"se of t11mfer of staf :

2 rr'n one SE e
r]i mio another; his .,ecurity anount -.Jh'l.ll bo s

_‘g&ansfurm( alonguith untn-

"

a1=

T

-

L e acbounts ‘eoncern3d has. b
which iy nog . oriinarily take more

* Naw

'
AL L ey

.

,.; e L

v g

dato interest to tha " .-' T

SR

.
—— .

. T L
)

Ve wha s

] 2 N
cana wii n t)\rrich he is tr'.msfemed. o _'.'{'
{ 1/ﬂ, .smm the .;"L.Lllty is furlllshwd in casn, _ : 3 !
interisy - tha rate of 2eroornt mop annuw shy 11 be. '51;_&;

al"'awwd, yir 'rrly, on the onr-ninfr bﬂ_—mc_ m Liver =
K July in ths Securdty aceount of +; Mol Yy dn

€ase th: monay roradng o gh Lhe unpe LOYar, Rato of

Interast LRI 1-'-"--.1_51-..-'- by e Gy N .1.11_1 54071 "

As anl viy nacessyy
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. 179, Iy emdloy:n ap the Cane Co-onerative

{ sorvice shall’ A2eept dircetly op indirectly nn hi
: am baMlf or on hohalp ¢ any other erson or
mwemit ny denber op Mis family t» accant gift
sratuity or revard frp T any person who1s not relz ted

to him, without tha revious mwarmission of the
. ampointing Athori ¢y,

e kM EII S o Ll
.

180. No emnlayes shallask for or accent any. subs- )
erieu.en'or'nny othan “ecuniary assistance in -urswance
of any 'ubj‘ct, whiteoevor, without ﬁne Urevimﬁ
sanction ef the amointing - authOrity.

i

e i - —— :
. . w2

M e e e T
ta -

181. Ne employee ahall lend money to any m»mbcr
'nf the cane uninn of .wrdeh he is an emnloyee. i

182, No emeloyec shall borrow money or othoerwis

Y. placa himself under a necuniary oblipatlon to any

- bersmm subjict o his wf;icial quth1r1ty or reu’ﬁing:
pDossessin immovab7e nroperty . or carrying on’ bL51HEE
\ethin Lhy local l*mite of ,uch euthority :

ravivad that. the ¢mvl wyee nre mormitted to | e
7. thedr Avaling ST with the er-O'JL.mtiv‘ Societi s
s registoead under tho CQ~0ﬁPrat1vL Sacietias %ct'
1965 (het AI At 1966) or eeemed te be registvred )
under it, :

183, Ir an emel:y;e is: ann01need or transferzwd :ﬁ
tn uu"h 2 plare that a nerson frnm whom o has
:}‘ﬁbizrew'd noney op ta whom ha' has otherwise Placed
igg;&;:jglmeeli unler a Decuniary obliﬂ1tion, will" he-subJpct

20,0 .10 pig ei¢jc1u1 caoncity, or will rnside PIssosy i
. Imovanls nroperty T earry on businass within® tha = %

_JOCM limits ¢ such a ~thumt;, hp shal;l_ f‘

al‘tlnuth

TEMTE g Circumst:nene L2 the armei.ﬂ.:i.nfr nuthnrlty
F W act ip e, ‘copdanc: with euoh nrder“ as may. be . i
"ﬁ'ibaf‘d by the ann liﬂt’l nfy 2w the ‘I‘lt)’ i o
» 18, 1 ,.,lgl_-:),rcc) :1__ T s, Mnselre 44 any Lreada
) ¢ i]n.,-_'.\::*t;"l]ac anv cmnloymant or wepk oty I than ‘T‘!‘I'i-f
Al ay oy b v mrovioge o, ™8 sinn o
Wiy o Wy et Dy Sutberd oy

e

L

* e



- v ot g« it

) L dndebtednos s

Y22 Ay veelay lvent, he must

1ais i dare s _ o ‘
<L reonrt Ly the I ad of Offico vhiere 1o

-1']:111r;.
186, 11 emplayes slnll commnicato, directly or
or indirectly Any official dncument or infarm tic:

th any narsnn nrx; authuris to receive the sn...
or to theo DI'QSS
187, No cmloyeo

shall, through anenymous
‘nhl. llah yel

statement, eriticise the mnlicy of the

G’\\rqﬁlrlont T tho p)licy 1214 drwn b-y tho Cane’ ]
‘ i n/Cane Uni g Faderatinn or t'm..Ca.no Dovelop-
= Pl [} me DQ«"iI'tmant, . : . ) , !
188

A enployea shall .”,ch evidenco before a
‘mblic CJnm:Ltte': unL.SS S aut}mriscd previously.

o/ 189, aI} amnlﬁyee sha_]_]_ +ake part tq subacri‘be 44
and/or t} Assist in ﬂn}’ way any political movement,
\/190 5

mployee shall eonviad or ot.horwls::
use his influence in connectisn with

2T thlke ATt in any election to any legislative bry,-
th.‘?

7 Fa
3 5

e
interfera: o

C"’"”-’“i't.tff?? of Mamgerent of any Cane Union o trz

thim v any Connittee constituted under thess
VAW requlationg 3 < ¥ :
g N .

I:_J

t ]

roN ) T s 7
//“‘? £\ . T:’?""\fl"ed that any p\.ré m who is. qualified to

A& &’\ - Vot At such ‘electinn, my exe“ciSe his -Tieht of voto,
- ..:, 191, Tor hr{_ach 1f‘ .ny of thase rules d*scipli**
5"' U ‘*‘@ctlm. nay. bo talen ri!"lin.at 1h cmnloyee ’cy the
& :'“f*qnpmc.nt authoritv. TR e

(" Reldel t’)"m:mibyéés" ) l//d R TY 4

19.’-2. Adaaqen1- Incise -oi‘ Jcri s J_]_iu.gg o au

wmlny foz mnbars of I'-is fanily) vho has put in
"‘Lt ']nwr W fhro—\ ‘fl"il“:i‘ p-)ntinuf)us and satisfictow
SL,I‘ViC . l i th 1 JL‘.I Li Jﬂ )" in a. c_ln N Uni }n

ha

my b "'F wad 1 peasmmble monetary aid by thr-
.|1}] il \I| 11" %, (.:ll'l T]]i(}“, s the crso mhy ."3-’,

from 1t Mo funds. 1V 'he satisfios tho authority

Siim

el e Sanet i such paymint aceording b
Eoootha “oeralawg e unler A 1ronaluti oo of tho

i hbos o Mapy o oant of 45 dne bl inkd



. C 1)
W hiln yaprs "tlonta
W 11,50 duly

M oaeeount, o garl s nr'a.tura
Supported by a cc Lificate
thy Tivig Sursnan ar 1
nisne 1Isntan e L

this

fraom
Xd1eal flllf.'li:'rity nf recog-
iy Litutyg on, Paymont under
reulatt nosha1) e suly 2et
rules Cyamod by tho
bhohalr,

to L ha detadiled
o Conmnd 59 mer, U,?, in this

193, Retrenclmong in Citde o populny gy

MLy - WELptg wvill be pads to prwide a n21ma-

nant smplayoe Promased to bo pe trenchaed 0-.-f:m_: to the

abolition op ternimtion of his most, with smm

Altermtive DSE in the s ervice, If, hOw":'_'r*_, Ehis )

1s not 2958ibla, he 51 r’lll be entitled to 4 2 follry- |

ing yrolinaf in anadtisg L7 the nr o'lu adnissibl: o {
|

hinm il s salary ime 1u’111,r all allowvances adrisgibls

gl L |
for th: norien of earned leava, if any s tandine: at bis
' \ eredit st ha day nf retronclment, i
1 Y
) \

This rotrenc‘ln:\-:nt shall offeet the 'imﬁ THCE §

9%, idvances- In eAse of di%rnsq an enpldyee

my 7 Be a 2 115vas
R NN M el ‘
“ Tw the b‘m'rlltLOn f*Ji‘ hn'w'\n"nt of tho™ IEti okl f‘:n
h______...,._.»..__-—_...._____‘_'_"

"'-"“‘—‘-—1—-—_.-.__.....__,___‘ ........
h Widn dden ~n a mTminznt prwt

e ngerad Al '1r11r'n1l‘r~ n_}L exceeding two monln" :
saliry f the ennl Ay . Such an dtmﬂc shall t h.
. el Mt

ri2e- TVf‘T"‘JJ 5 *L-n 1-t m )“"r"" ‘LT]\]J .—_l-i \Ll\ I‘iﬂ!lth‘_v inS_

‘L'ﬂ;w[}{ S I'rom Lhe rn‘ f},[' ’11‘ 011’)]‘)\._,1'-;‘ as Lo Sane-

£ ning wathopdt U¥ oy 1“11{
-.‘_'...____‘-—h—_-"_-""—-_______ ___________ B
199, The uccz'r'i wry, of tha Cane Uni’un of tllu .
it el MAne G

-m\, ..'{,.—-p ta tha 'lm[}lm"l(' (othur thm g LS‘:n:.L and
STTicinfingl T colebrate I 24, Dhedi oe T

lft H”V‘JJ' Sucl an rMm”L;:_jH:_D{ . '1"_\ ciase .,.(,:“01 '
t'm-» m -1113-5"_');;_-_{—‘-11;:14:'.JH' . o ) E ks
\éﬁlpj_—:-}r __:m glujll_L T l‘f?n'NuI‘-'lhlJ n thyo ot
1nst _'---1'.-:-']\.-r1-.a_u.- v T Voer ol R L

TR L TR o [ UIEIE Y | (5 B

wibld Rt BFRL O bt

s s .
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rapulatlioms, he omy fnsus epen g

S— g a
X
. e
*Lljll ™ W e s vl 41 dereean bRy
SEALL A Vet equbtment aml aecorgapios o

the Digtyye Comid tloae camstituted niler these
rpulationg, Tt ey,

2 thay super
Mxed by the
the T.3. Ch.

hwever, rieoun tha enst mt

visiom fea 9 b2 rccedved “‘,";‘ 'th«" rite
- B

Revistrar under rul: 'h, -298a) of

“
oharabive Scedetl.g nle, 1968,

198, Tha Came G Coanmissionsr, U
rules foap tya Tixatinn of Wy of the cmployees nf
thy Cana ¢- Poperative Service in the ;ny geale re-

vised In Chapter 1T or these rerulationg,

.?., rly frame

(a) '3111)‘1\.0'{ tn the availability of vacaneias a

clark Af tho i who had b:en transforred to

tho C:mc I"m‘mmtj on edther on his
the intorrwt A0 wark shall bo
..JC]]_L

un request or
;mt;.tlcz‘a to the

M Bhy Poderation wid eh shalll ot be 1lwer
than his own 4n the eane witon and his seniority
in the Cana ¥adoyation shall cwunt from the dato ,
' jointinge, '

Provided

in the Cane Federtd moon the promulgation of th

resulations shnll bo raquireri £ zive his optd on.
for the same and the
he drrev eable,

Ation once exercised shall

199, An anondment iye ludine deletdon and :
addition 1n Wy repudat bons shianll b elfactive
£ m tho date 4t ds notified 4n tho Stayg Gazetto,

CPAPIER XXIII
( SeTeeney ?dwnr" )
_ 200, If at any time t
15 satisfiz? tint ecircuns tances exist
1t maeessary for L o take rineddnte qetd 44
resoet of any anbtor art vilh under 1. -, '

T

rerciders et v vl oyders shaTl

LI IR Sl DURNE B R B

that on employas wha 1is already ”')Ill-'lll“

tha Cans (hmmi“"Lnnar ., 2,

©wbich romder |

in

BT —
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cmvrnn xml TTRREERs & S 7% e
L h‘m‘.r%ncy Powers ) Ry ik rxﬁ' p-'-"'l
Iy T | .
2ou If at any tims the Cane Cdmmission‘r U-u o
. O
is sa tisfi‘d that circumtances erist which I"-’-ndc‘r L e
it nocassary for him o t{lk\. immcdiato actionin- J ”
resnect of Any matter dealt with. undcr these
regi.llflti ms, ho may iasuo such orders as he
-ernsiders nl..CCbS'lI‘}'.' Such- orders shall be binding
on a11 c*ncf_rn‘.d am ghall be compliud with
o um?rm xxnr 0 e s
- ¥, : o pdd
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. QRDER o
iy "k extrcise Of the pwers
IS PY (1) of U.P.o s C"“f‘rrw upon me under sdct.ion

"0f the U,P. oy_
200, ©-omrative S?rvice Requlationg, 1975, I, R.S.Tolic

o na Ayukta, U,p,
¢ ;"'I'fja: : Pryade sl'm & ReQistrar, Cane Co-operative Socleties,
" -I"b:a'i‘!aﬂaaonal e'mailm::t fon’ tha Pay scales: in place of, fixed pay to
. ..!;!. i p '3}3303 DE Ca:\r! Cb_gp‘lr"t iw soclg tv.i?B Hith Eff“Ct.
; from 1st ofr.&ac.ﬂa as inn h‘l:)w-' . .

Vo » Ay
"

“THE U. - _
p CANE 0.0 A PATW‘ SERVI CS R‘"CULATION.: -1975

e, il

ulation N . 4B(Db)

/""'——_ ) ;

Wi OF THE ROST, ' ‘ r . '

HagE, O F -2k . PRESENT FIXED PAY SANCTIONEE. PAY SCALES

T L | . 3 . ) 4 oy .
SEASONAL STAFE [~ -

sl,aggnal Clerk(Routine) 13so Fixed N 154~ 10...;424..&--5..-10-454
: ! vy i 'RS 365 o 2 S
] o N S-yepes “”icpo 194 514-E B...12 550

_;{.Rs 380 on 16 ytears servicd .

|
Sz asonal Yard Incharge

f.‘Rs-EGb 2n 8 years servica § 12-514-E. B.-12-550
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