
123. :. ntion?l u DYls (b) Lo 

Ot i'jult ) i, 108 !y be grantoi in cnbinntion 

1 Ul! 0" lu cntjuLion o any other kinl of lcave. 

12+, "nle ss he is gmatted todo so by he 
anthor1ty wich rantnd leavo, an official. on leave may 
not ro tum -tn duty moro than 14 da ys bTforg the x1ry 

.of his leave, 
125,An employe? who remai.ns absent after the cxp1r"y 

of his leave is not entitled to leave sa laryfor. the 
period of sucl: absence a that.such abs once will be 

Ureate as brealr 1n s0rvice,unle ss hisleavei3,, 
cxtentgd by the sanctioning author1ty by the. period 
Of abse nce fri duty. after theexpiry. of leave. maya1s 
be treatéd as nisbohavi oa' and :action máy. be' taken 
aninst. himunier Cha pter X of the service Regulat ons 

T26,o madical-leaye may be granted unle ss tha 
uthoity cmpete nt ito sancti on leaveis satisfied: that 

there.1s a reis onnb le probability that the empl oyeo 14: 
bi fit to raturn tn uty onthe exniry of the leave 
anli2d for, 

127. No leave o1 priva te. affairs to nermanent staff. 
Inay be granted unless aut'ority conpetent to sanc ti on 
leave has rens ns to be lieve that the employee will 

Teturnm to duty on i:s expiry or unle ss it 1s included 
ih leave pre paratory to retireme nt, 

128.Lcave to .temporarý-and officiating employees not hold1ng any ornanent post wd11 begranted:wh en the post fron whicin he proce cds on leave,is. 1ikelyto lasti: till his: raturn to hits düty. 

Vi29.Mhere ,temporary and offiqiating employee, not hold1ng 1ien'1 any pormanent post, fa1loto res ime cüty .on the. oxlry of"themaximun perio of extranrdim ry lonTo (rantort t him or, whore' he 1s grnntod a lossor. u00nt of ctrl-0rdiary lonve than the nnx1mun amount rDSible, rinains nboent frn uty for n ny peri ci vith torothar ith the extri-ordinnry l01ve grantad; axccods the lini t int) whi. ch he culd. bave been gramted, such 1ve'; ho ;h11. unless the recuiting a nd apnointing authority c )nera"! in iw of the c xcewti oml circurn 
tai0g othervis? etries, b: iccrIOd to nve resi,: ! 

aLl a( rdingly c¢¬se tn be an 
1n or the Cne nisns ornti 1, 

i: nn0int:.1t 
olyo of » C1nu 



*i2'vnE: t hch a11 o:re excont oxtra-ordirry 

tavo l itding at his c'cdit.or tho 1avo alron7 
Unen, 13 tlho cASG nny bo, beforg tho conaonc. inGIt 

1 thes requlntions slha1l also bo taken into 2cc0unt 
wihil? caiculating. furthr leave undcr these re 
tiüns. 

"31àVOra ge my ngans tho avorage monthly py 
earned durim the ten comnlete months immed1a te y 
Drscoin; th month in which the le2ve cpumenc0S ana 
where-such ten 'connlete months have not ela ps ed 
sineo the data of oini.ng the gervice, average pay 
means theaverage monthly'pay carned duringthe 
cOnDlete monthsimme dia te ly preceding the month in 
which the.lcave c Cnmences.But in the case of: an 
CmLoyeo wio roceods on le ave .be for: c OmDletion f 
)ne glotO nonth.of acvico, his nvarn pavIhnl1. 
be eqnl to his pay on the. �ay prosGding the iato.: 

rVid»d thiat in case of a nostthe.maxim un nf 
which d oes not exce:à Rs.90/- g3r,menscm, average pay 
rAenns the y drawn inmediately. before proceeding on 
leave. 

132.. If any case is not covered bythe regulations 
.frnedin.this Chapter, 1t WiII be dealt. with in' 

arcura egtttttre Tundanenul Hules .ard Subsidiary Rüles alatng O TQave 2S- Contained in E,H,B,Volume 
II (Parts.II to.IV) 

133. Ji.nintire In ca|einyolving necessary. 
cljangeof station of an employee he will b� aiioyed 

six day3 for prenration a; in addition, one, day 
for ach 00 Kms,.or. nrt-thorcof to coverthac tua 
jqurney by cIITYÓn Dr shortost route, 

13+. Tho aut!irity.snctíoning tle trunsfer my, 
a2x ver, r:cluco tl13 jo1in; t1m3 :or oxtend it uTLo 

tinirty d¬ys lnho follow1n: ircunstnes: 
(u) nnon 1n #):1l ci1reuns tinoo: t}ho mnloye: 

an nbl: to usC the rd:nrv, noi: 

urrlur rigulh tiun ), 133. 
(b) Uh3i tho cInnloy: has fallen, sirl on th 

journey. 

on which he proceeds on le�ve : 



si nce ho handed OvC chargo must b3 ielled 

l0avo, unlo ss tho l.0nve 1s taken on medic - certificato. 

In the latter c1se the period may be tro:ted as joín-

ing time. 

130, No joinin: tine will be alioved wnei th 

transfer: doos not inyolvo a change of reside nce fr on 

onc station, to annthor. 

137:A11 holtdays ard Sundays wil1 
be counted for 

purposa of caloulating the pario of joining timo, 

138 During the perlod of jo1ning time an. employe 

wil1 be troated as on �uty and. s hal1 be cntitled to tho 

-pay which he would have dravn, tad not been trensferrod. 
tothe ay hich he will draw. ontaking over charge .0f" 

his new..post, whichover 1s les s, 

1 his 

139: n omployee who does not join his ppst with in 

his joiniy tinu,s entitlct to no xy or luae 

salary after the end of the ioining tine, Wilful abscnce. 

frn à,1ty aftor the exniry.of joining tie' may be 

treated as misbehnvious for urpOses of Cha pter Xof 

those regulations, 

CilA PTER XV. 

. 

( Travelling A1lowances ) 

140, Travelling allowanc�, to the staffiof the. 
Cang ini ons and the Gane Ilnions Federation shall be 
rerulated hy the U.? State Gove rment Rules as 

contäined in F.I4,B., Vol. III; 

CHA PTER XVI | 
(Grntuity) 

1li1 n plyo who rotir on, cmplet1ng .the age: 
of 58 yenrs or ar retired unlcr. regulation no, +7 

Itgr 55 years or whD ics while in service f a Cno 

Union or th: ?ier 1.(on, th cao n:1y b:, o who hve 

15 Such by th: "ivi ! Suz. ), w 

Dut 1n five yo) enti S, d, cfr cion and n!Lh 

ul servie rc TUNierod inca pable íor crryin" n 



ind faithul servieo, wi11 be paid a rratuity 

at the following rato cor cvery conpletcd ye2r. 
O1 39IVico or aIy rt. t}uoro of 1n cxcc3G ol S1X 

onths , 

IlAl1 mouth'g pr on ggch year's Sorviço for 

? yea rs or vor subiect to the lim1t of f1ftacn 
monthg ay 0r as prcscribed by dovermont from, 

tine totime. 

1+2. ny for the nurnoses of calcula ting gratity 

Sal mean the substantive y and c ompensatory icir 

NSs a1lowance, 1 anv, adnissibl.o. thereon on t ne 

dn ta nf onl.oy09 on60s to be in sérvice of a Cane 

yni 2n 0r ti i'ederntion, as tho: case nay bo, E doS 

not,1nclude any othor a.lowance. 

143.No g ratuity will b payable to an emnloyeo 

who has bocn disnissod or r emoved frOn service asS a 

result of disciplinry roce cdings conduct ed agains t 

him unier Chapter Xof these regulations, 

124+, Every 3nCmbor of the stuf! shal1l nomimte an 

heir to rcoive gratuity, bonus and security pa ynble 

to the employee i.n t he cvent of his death à nd a lso the 

DerS Nn or erS Ons to wh an the right of the first 

shouli the first nomince pre nominee; shal1 Te ss 

decea@s the employe.. In case nore than ore heir are 

,nominated byy tho ploy ce he w1.ll ird icate the.anont 

145,. omiv1tion nder reguh tion no,: 1+ will. 

bo nae on th: forn prescribod as Sche£ule VI to thes 

ruu ln tions oforo1.g02otted ofNcer of:tede part 

me nt or a lst Class Magistrate,who will attost it 

undor his scul nnd signatures. Sepmrate noni nations 
-Noni nations 

may- b? 114do fr.een typeof nynont. 

nay b rã:. c, Qr changad by aking fresh nonina tipns 

. 1 46., inatinn.forrs.will be ilod in thc 

1l17. cAs f A0nth Cnnloyoe the Ca ne 

ui ty,:honus . nl. 

af share of each heir, 

officcnf thh Cang nions Federation, 



a Bnploy es Cratudty Fund1 to whlch 4ch Cul Union 

and tl, deraticn 1tsol shall cont-ibuto ut the, 
Tato 11xed for cach by the Cane Comnissioner from te 
to tim0, The fund wi]11 be shown as 11abil1ty in one 
books of.the Federaticn and +he amont held 1n the îna 
shall be investod sepárately according to tho direc 
tions of the Secretary to, Cena Unions Federation. 
Interest earned on guch investment wi1l be cre�ited 
to the fund and shal) not form part. of profit of tne 
Pederation, 

149. All payuents of ratuity.to the staff- of,the 
Cane Unions an d Federation shallbe made from the 
mployees Gratuity undton the determination and 

sanction of the amount of gratuity by.thY Federation, 
The cases of gratuity.sha11,be finally disposed of 

Within thraG months und "paymont madg thoreafter w1thin 
One month, 

CHAPTER XVII 
(Bonus ) 

150. reasonable part qf te profit earned during 
a year by the Cane Union or the Cane Unions Tederation 
shall be ai stributed as bonus to the. staff in pro 
portion t¡ the service put in during thati y ear, Rate 
of. bonus shal1 te detera n'ad by the Comnittee of. 
Mana genent of the Cane, Uion concerned -or. the 

tion as the case may be,:ut it sha11 not .be lGss. 
than .the rate fixed byz (overnment, from time, to tine. 
The to tal amont of bes to:be di stributed durlng 
any y�ar wil1 be eüp-maclied out ofthe profit at tha 
ting 'of sae tioning prof1t distributfon by the Annual 
General Maeting of: the )ns1tution, c oncerngd 

Federa 

151.. Bonus shall be gaLculated on the average pay 
and conpensatory dearn ?S9 a1lown co, if any;-earned by. the members of the stur,f during the year to whi ch 
the bonus. relates. 

152Bonus w111 be paid to -an en�loy ee whether 
.in service or nat at ohe ti1e o disbursementprovi£eu. 
thyut h has.not bean dischar°Eed frcn service foi is 
c onduct nd provi.ded nl30 tlat he has not ut n ).. 6s 

than three onths ervice 1. thg yer cong erng d, 
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153. Evory Can0. Und. on and the Cang Uni ons 

Tedoration .whdch has. in 1ts sorvlco flve or mor 
en ployoes holding vholetime subs tantivo appoint 

ment, shall ostablish a contri butory. provident 
fund for the benaf1t of the employee. 

( Co 

156.(à) The rato of monthly contrbuti on 
Dy an. employee. s ta11. be such as he may desiro but 

lo9u thun 5 p0r oont and not moro 

por oont of thg salary of tha enployee per thhn 

VOnjribukoy rvldent Furd ) 

it shall not be 
15 

m onth. 

(b) Tho rate of contribution by the Cang Union : 

and Cane Undons edaration £t the end 'of eaoh 
Co-operative yeår shel1 not be loss than the prescnt 

ne approvad by tha Rogis 
This ràteshal not be increased-without the 

puvÍCAIs.Apnoval of the Registrar 

Provided that 1f ary Cane Union was, before 
c Cuing into force of these regulations, contrlbu 

ting nore than 6% per cent of, the salary of any 
empioyge, it sha11 continue to contribu te at that 

rate even without the approval of the Registrar 
unless such percentago is proposed to be `rais ed 
furthar in, which .case ..appr oyal of the Ragistra 
she l1 be nodas sary 

Proyided.furtherthat the contribution: of the 
Cano Uni on aha]. 1.1n no case,oxo God the ,oontributon 
nade "by the oriployee, 

157 The word Salary':occuring in regulation 
No,1 56'1nçlydes iAY, and only, ganpensa tory Vear 
ness allwanC:e if any, and not any other amount. 

158, The Contribut ory Provident und sha1l be 
invested in' t3 ny one 9r mor of thg 'H0des Riven belov 

(1) In any. of tho scurities speciflod 1a 
sec tin 20 o: the India Trugt Aet (lct No, 2 af 

1882) or , 
(2) witu ary hari approv od for th. 

tho Ragis trnr 0; 

-(3) 1u 2ost office: Snvings nk or, 

D11'pOSe y: 



(4) n any savings scheh: iaunchod by D Central GoverDno nt or the Stato GovoTnmen. 

tfif 

159. "he interost accrugd on du nvo3 tnont of te 
Contrlbutony hovid ynt Furd ahall bo crodd.tod to tho acc ount of the individual emplovae concerned in pro portion to tbo balnngo gtnnding to hi crcd1t nt th3 close 0f the proceeding c0-operative year, 

160, Dach subscribor shal.l bo suppl1ed, e.s s0n as pos 3ibl: after July 1, a gopy of hig Contriþutory. Provident Fund Account for the past year, 
,461, Temporary lans from the amount of credit of an employee may be made to the' subscriber uder 
the follo*ing c onditions 

(1) Ordi narily not more than six months pay cr half the amount at his credit.whichever is less; nay be advanced on tho sanction of the Secretary to the 0crudting nìdappoirt ing auttority a oncerned, Such an advange shall not ba made unt1l a 0gri od of at 
l0ast.5 months has cxpired.frm the date of:rocovory of th�last advame s0granted sl11 bo 
TeCOVGrabla in not more than 24 equa l monthly ins 

ta lments, but 
(2) in speclal circums ta rncOs tho corditions laid 

¿own:in s ub-re gulation (1) abte-may 'be, waived bythe .rocruiting and appointing'autBhority' concorned yhich ay sanction an adyance upto the extent of thrad B nourti or th0 amiunt at orocit_ of an' omployeo roco 

fuliy pa1d up 
royidod that in either gate tha monthly nstal. 

Iient sha 11 be deducted regularly îrom ea ch;month's 
ay of the employee a.nd ho rol:axxti on in any month. 
shall : bo allowed by any autBho:city. 
AA3): No adv�nce fron the Cor:trlbutory Prtid gnt und sha 11 bo made 9xc0ot: h*: the. p?unia ry circuns tc. 23 

abs olute ly'ucessary nr t}e uipogo of tlho a£y0ro 1s an uront d0tic e.i ach.L: 
(a)t) XpOrgC0 1n Crsnngct:.n wi th potrnctod 

11lness nftlhe suobo' 0r a:01,bor uf is fn1?y ; 

! 

e'kable in not more than thirty-six eqal monthly 
Pstalmonts'evon when a previousadyançe.ha snot be en 
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(b) to uy.cxpnSes. in conction with In2rriaCe, 

fungr2ls or cor emo:les, v)ich, by the reliL on 

of the subscriber, ae incunbent uDon him to eri O11 

and in connection wi th which 1t 1s obli gat ory that 

the qxpendituro should be 

(o) To pay expenses in connection with tho birth 

of. a child 

(d) to ay educa ti onal cxpensos of children aboyQ. 

the H1gh Schoòl s tandard, In thig case t he amount 

of adva nce sha11 not exceed the cost of books, schoo1 
for one year; 

fees and boarding house ch¡rg�s 1f rny 

(o for.renairs of the house owned by thesubs 

criber or his do ponde nt paronts .or for buying T 

building a hoUse; 

(r) for purchase of a cyclo, motor cycieor 

scooter according to status 

162. The îollowing are cited as examples for. 

which grant of an advance frCm 
the.Contributory.Iro-: 

vident Fund is not- recognised-as legitim te 

(a) Purchase of urniture to set up a house i 

(b) DËs charze of. ordinary indebtedness ; 

(c) Travelling i 
:(a) Liuxury conveyance 

(e) P1lgrina ga to holy places 

(r) Cos t. of efending a suit, 

.163. Interest at the rate of5 per cent ?,i wi 

bp paya Dle by the empi.oye eon each adya rge, to be 

basis, of the follow:ing 
cal culated.on.the 

Anount of adyançe NO. of 1 ns talments 

upon Ràte of Inter�st X+g0 

formla, 

Rate, of Lnteres% mey ba:revised by the Cane 

COmis sioncr £s and when c¢ssary. 

amount of credit intne C.P., acc ount 
164, "he 

of an enploye Nt tie tinc.of, his retirene nt, death 

shall be' refuydcd alongwith upto-date 
0r rusizrtion 
Lntorest to the ocl.yeo or nis nominec; ís the chse 

ny bo, 2Tter the uRdry f siá Inonths from tho ht 

Of Ttirenent, dath or accuptance o 1oti. rnn t u. 



( 6,) 
i6j. ubserlber who 1s disnigod or remar od frcn tie service shall, on the cxply of s1x inonths 

rongva 1 bo ontitlod to roco1v& tho total anount at his Credit in the C,P.T, Acc ount alngwith tho pto-da te interegt subject to �od uc 

of his dismissal or 

tion* of the amount cmbezzled or of the pacuniary loss onusnd by him to th Arm t1.tution, 1f 0 ordarid by the compe tent author1ty vhilo ordering such as missal or romoval, as. the gago may bo, but tho t ined enployee and any sum in'oxcess of the se cur1TY W "only be, eeovered from the amunt of C.?.F. 
M66, If it 1s found within six n onths of the r tirenent, death, resigmation, dismis gal r remoya of 

an emp yee that he:had been guilty of any ni3 appropriatin 0r vilful ne glect resulting in'a l0s s to the instituion op to.the Cane Development Depart me nt or to any other.c£na. union with whichn he was connec ted or 1f any anount of. the institutionms mentioned a'0Ve s otherwise due fran him, al1l such seems shaln be doducted at the time of rofu nding the amount as may be due to the emplcyee, 
167. Tne amount of C,2,F. and the upto-da te .interest will be re funded only on thÃ sanction of 

168, Bach' subs cribor will, namina to an hoir as the case. of Bonus, Gratuity nd security on the frm Drescrib d as Sçhedule VIgo that in the event of his doath the' am ount at his credit in the C.P.F,: account nay b. -paid to, the nomine e'subject:to,the condit1ons ladd d own 1n 19gulation nos, 164 to 167:3 . General 
169. When tho servios. of an employee are lènt to institution other than the Cane Unions! Federa tion or the Gane Union; h.c wi11 continue to. enjoy tho bonefits of the Cotrdbutory Trovidont Fund iut tho ompl2yors cont1 nut1on 1n such n, caso shn11 bo nm1 byy tho 1r ti tu .l 1 to which the sorvice:: ure lont, it the sam? Tato e WODld hava ben paii y t}1" Cane U:on or tho Cun! i ):.J.orns Podern tt.on us thJ caso riay bc. 

the Cane: Unions Federation. 



Serial 
N, 

170, "3ployegs of the Cang Co-0 DGrativo Servico 
Sha.Ll turnish ^2crity as prescribedin the- Schedule 
iven bc low for the faithful, honest, de ligent and 
cfficint discharge of their duties in favour of 
the Cane Union or the Faiena tion as "the cado may be 

2. 

1. Speal Becretarics,, Assistant 3ocretaries of all grad�s & 
Fertili z0r Ins pectors, 

4, 

CIN PTER XIX 

3. Sup3rvis ors 

(Sçcurity) 

ang. of Post. 

Accountants of all grades and 
Accountant of the Federation 

Cashigrsof the Unions and 
the Pderaton, 

5. Clerks doaling with store and.Csh 
.6,0th r clerks and typists 

10; 

?. Gana Gram Sewaks 

9. Seed stor� 
8, 2ens nnd Chaukilars 

ay1ng nt clorks 0r 
S casonal cashiers 

11, Cl9rks 
-12,: Pur zi dis tributors 
13. JaI1ada rs a nl Peons 

Details of 
Secur1ty prescribed 

Rs. 

2,000/ 
2, 000/ 
1;000/ 

5,000 + 5000/ 
Pers oral 

Security, 

4,000/ 
250/ 
250/ 
100/ 
100/ 

1,0007.- & a Mdelity 
Lguárantee of Rs.5000/ 

200/ 
100/ 
25/ 

Security of.th tichnic al staff nay. be fixed accorin: to l0cal ne ds by the; Coinit tee of Manago Incnt, o tho Cano Union concornod, 
171,The security nngv sha 1l ba. fürnished by the onnl9y in cAsh at the time nf jolnigi but in cnso f ru:nalnr onpl.yeos xcant tho cashier, iccurity nunt nny be deduetel fron thir Ay every nontl1 rejulrl.y nt th rn tg 9f ng-t nt' of my ti11 th full nmnt nf casli sc curity prescrib:d in omuliti nn 12, 17: jG cnnleto. 



afufa 

17. Cnshler3 othoT thn 'yont clorks (1d Je131L cashlerg ay al3o be a12.0vod to fur .st Lhe socurity by deductBon fr (m their pay as 1n cs0 nf nth r mgular qmnlvo s nrovided thev furnish Is.1,000)/- in cash at the time of appnintmant alaong-with a fide1it ity. güarantec for B.5,000/- till th 

173. In caso any art of the sacurity anotnt 1s Iurnishel thrugh fide lity unra nteo of any Insurance Comnany th¡ premium shal2. be himsolf. 

17+. Thc Fadera tion and the Cane Union will have a right toroimburse itself out of the security: n9ney if any. enployaa is held 1iabla by.the competent 2uthari ty to ay the amount, Any fine imposed on the emplye niy also be recovered frm the security.amunt. 175. The.security depnsited.by an enploye shall' not be refundable till the cxpiry of six months. frn the date ho va catos his officc. in all cases except 
176. In case. of seas oral staff, security amount of, Such erplyees as do not deal in cash during the scas n, will be refunded after the expiry of. three months f the ternira tion of.their services, whereas in other .cases it will be refundable only aftertho 2udit f he.actounts .concern2d, has. be en conpletod, which ny nnt 0rdinarily take nore than' a, year. 
122. n c¡se f trans for of starf frm ç2ng unin t o another; his security anount shhll ba EELEEtans forrad alongw1th uptn-ia to i interost to tho cano u)1 n ti wich he 1s tranforred, 
173, hero' the Securlty is furnish:d in cash, intcr::; t t tho ra tg of 5 pr ont r annun shill be allawd, y:*rly , on the onening balncn fi:t July in th: sccurity 1ceunt of tì 

c2se th: non9y r1i0s \' th tI 
iutor0gt: )y : rids: by tB 

CrloyT, Rat: 
C!. urnlsslono, 

Atr, aNunt 1s complotod through nonthly deductions from tlh :ir pay. 

borne by the enployeo 

the sCas onAl staff, 



CiATEit . 
( Coduet Ru' 3 ) 

17). I emply'n nf the Cne Coonerative sorvic shall a2copt dircctly or 1ndircctly on his On behn]]f or on behnlf of any other rs o? or "y mit ny 40enber of his family tT accept giift; qratulty r eward fr om any rson who is not re12 ted to him, without tha.rcvinus anp inting authority. 

180. No emnl0yee shallask for 9r accent 'any. subs criFt M or D ny othor n0cuniary as gistanco ín ursua nco of any subject, whht_0ever, wí th out the previos sactin of the .annointing authority. 
181. No cnployee shalllend moncy to any member nf the canc uninn of whh ch he is, an employee. 1 82, No` employee shal1 borrow money or othorwise nlac: hims clf under a n0cuniary.obliga tion to any pers n subj:ct tT his infficial nuthsrity or residing, pos sessins irunovable property.or carrying on busingss. within tha local lini ts of such authority : 
rvi ed that. th: Cmpl yoo 1ro 0rmitted t huve their .:lings with th:Co-oerátiv? Sncictins rojist3I21 undcr th: U.2. Co-0erative sacie ties. áct, 1965 (Act XI f 1966) or decrned tn,bo registred unier it, 

183. If an enpl»ye .is appoined.or trans ferrd to such'a pla"e thát a n¢rs on fron whom h has brrow:d nmey r ta whn h? has. otherwise` pl¡cod hinseli under a necuniary obl4ia tË on, w11l be, subjoct to his fficial cacity, or will rosido possoss n:novabl: roporty r carry. 0n busingss: within ti: local lini:s f such a:thority, hÍ shall forthwith Iunrt h circunstincos t the appi nting authority nM uct in' 2ccordanc with such orders as rnay.be assod by the apnointing authrity. 

r work ot: ' thhh f 
trla 

ormis sion of the 



".} 1: ioelar lvent, iiC must 

r:i. 
186, tmplnyeo sln11 comunicato, diroctly 0 
iniircctly any ofM cial document or infr a tior 

tn any rson ntauthuris to receive the same or ti ti? pr ess. 
187. No cnployco shall, thrugh anonym us pub lish statoment, criticise the pnlicy T uie G2vJrAOnt n tho nlicy la1d d own by tho Gano }nin/Cane Uni ns Fodo ration or thg.Cang DovelTp m :nt Dortnont, 

183.. omployeo shal). give evidence bofore a 
publicC xamittee unloss sn au tharised previ ously. 

189.. ) emplyee shall ta ko part to'subscribe 11 
and/or tassist in any vay any political movemcnt. 
V190, Ni empl0ye shrll cunvasg r othorwls 
interfera: r use his influe nce in connectin wit? 

" r talo rt in any election to any legislative by,* 
the C1ittof Mamoent nf any Cane Union r the 
Peloritin r any Con nittioo cons tituted under these 
rulrtins : 

rvilcd that any erson who is. qualified to 
vato at Such 'clecti^n, hay exercise -his right of vote. 

t. 

191. r breach f ny of thasg rulcs disciplir: 
iactim nay ba taken against th ß enployce by the 
cupetent authority, 

CHA ?TER XXI 
{ RGl1ef to cuployies ) 

192. iA111 Ln c130of Scrius 111.9S 9f ai! 
omploye (or m 2rbors r his fanily) who has putin 
at l.st thrce yeascmtiuus ani 'satisfnctory 
`ervic iath Rdor":t1n R in.a.Can: Uni n, h 
niy be I!:3t 2 reas nnble ronetaiy aid by tho 

d2rti i th: Gan: nion, s the ciso may be, 
frm its 3 funls. 11'ho stisfios th: authority 

C4nct suci pnymint a c rdin! to 



-

f 1l\n:3n duly supported by a cc:t111cate 
n Account of 30r1 ug nnturo 

t. Civil öur::en r 
nis i!2spi ta1 r th: 
t.his Tulnti n shnl] 

bohalf. 

1:dicl Authrty of ruc9g 
fron 

listiuti n, Paynont under be guli2ct to t he doailed frmd by tho (hn C nulss ner, r, P. in thiu 

193. iotronchnt 1ln cse nt eulur star? )nly ffrts wil. bo made to pr vido a po In2 nTnt NDI ye pronOscd t) be rotronchorl win to the abolition or torrminntin of his nost, with s OO alternn tive :st in the sorvice, If, howeveT, this is not s sibl, he shall bo entitled to the follv in: r1inf in adlitin to the gr1tau ity airnissibl: t hin r' salary icluing all al.lowances adnissibl: 

Ihis rotrenceaent shall ffect the junir1 (S t 
t19l:. hdvnncos- In ciso of �istress an oplàyee h lin: 1.1en n a 2TRe nt post, nay be a 1lwed by th: UDmittoe of ihnagomnt of thÝ is ti tution C nCOrned an advanco nt exco cdin: tw: months! sair f th ennly', Si: ch an advance shall bo 
recvorbl: in 1t ng than 24 cquil nonth)y ins t1l1nents fn the my f tho cnpl)y, lS the sanc ti nin uthrity rn y fix 

195. T'ha Secrotary 1f tha CRne Uni nn of the 
ylcrntion, as th: C330 ny l, 3ny also ]low an 

RlynO to th: omploy? (othor ;than gQ13 Nl ni 
TIiciting)tlebCato li, Dirli or Tt 

.rostiy:l3. Such n ilnce sha Jl i 1n casc xcccd 
ON? nnth's. y. (i iclung a11. ) th 

for t: ri o! of Carned loave, if ny stadin at hi3 cIeiit nthc day: nf retrenchment. 



tho Dis trict Com:ai tto C0st1tuted'unler thse 
12ua ti ns, It ma, h we?T; cost O1t 
Dr th: suorvisi n fo to b: r occived at the nto fixed by the Reistrnr unier nl: 7.ia of 
the J, ?. Co-onrmtive Sccioti.:s Rnl.e, 1968. 

198, Th Ca? Commlssloner, U.?, ny frùmo los fr tho fixa tinn of y of tho cn ployueS DI tho Cano Co0perntive Service in the ny scale e vised in Chaptor II of thoso rerula ti ons. 
(a) ubjuct t) the ayailnbility of vacancis a cl?rk nf th lUni n wha hcd b:n trmnforred t' 

tha Cano Tedorntin oither n his /n roqucst in 
the intorcst )f w rk shn1 b: o ntitlod to tnu 
scale f th: Fodern t pn wtd ch s hnil not be lw er 
than hi.s wn ii the cang uni on and hnis seninrity in the Cana arlorntlon shn ]. cunt frm tho dato 

Proviled that an cnploya! whT is already waking in tho Cnn Fcdernti n on the praulgation of th0se 
rugulati:ns shnl1 be r equir:d to give his opti on 
fr tha san0 an!.the tion nco exOrci.s ed sBall 
bo irrcv icable. 

199. An amendent .nc luding dolot:l on a nd 

fr 4 the dat 1t 1s not1f1od 1n the Stuta Gazetto. 
CHA PTDR XXIII 

( 72rgency 2overs ) 
200, .Ir at any tÉn: th Can3 Comnissionar,, U.?. 4s sa tisfi: tt circuns tacos exist v ich rondor 

it mcos3ary fr i! to t1ke iedinte TO8ct, r y nttr d:11t witi undor 

orders shaI1 

loti n ii 
. 



(53) 

CiHA PTER XXIV 

(Intorretatinn. of Sorvico Regulatiors 
*.201.. The docision -of tho Cang Commis si one T ,: 

girding intorprotation of t hose rogulntions sha l1.bo fiml a nd bínding on al. eoncornod, 



CHA PIDR XXIII: 

( Brgoncy Povers ) 
200, Ifat any tim: th Cane ComnissionarU 

is satisfi:d that circuns tancos-cxist which render 
it nec2S92ry fcr hin to take:lmnediato.acti0n' in. 
res2c.t afany. 1natt�r doalt with under. th0se 
re gulati ms, ha nny issue such orders. as ho 

:considors nucoss1ry.Suchorders shal1 be binding 
on all Cncarnzdnnl shallbe compli:d with. 

CHA PTER. XXIV: 

( Intorpretatin of Servico Regulatiors) 
201. The, dcision of the Cao Çommis siner, U.?. Tgnring lntorpr tati an, of,t hesa: rogulations shall bo Nml and .biniing on å1l (oncorngd, 



In extrC1seof the powers conf2rred upon me under sey 121:1) U.O- perat ive STciet ie s AC 196S and Regulat bn 
perative servlce Re gul at io0s,1975, I, R.S.101i 

2000 cne . C 
Ganna Ay ukta, 

erulatin, NT 4B(b) 

NAMS O F THE: RO ST 

Uttar Pr ade sh, Sanct lTn tho Pay scale s in ehes9 a 8 hal e mplTye es of Cay! Cogrst iv 

SEASONAL STAFF 
S:as9nal Cle rk(RTuti ne ) 

Se a 5nal YYrd Inchar 

Lineman 

Sasonl?ayme nt. Clerk 

O RDER 

THe U. P.CANE 0RATI VE SERVI CS REGU LATIO N3 -1972 

Saso nalPr chiDistri 
butors &cl 1st 

U,P. & Reg lstrar Cane . Co-0 perati ve Socle t ie s, 

8asTna1:Jamad ar and 

PRESE NT FIXeD PAY 
3 

place of, £ Lxed:pay o 
Socla t, 1� g" th. e ffct 

350 F lxcd 
Rs,365 on 8 ye arsservice 
Rs. 330 on 16 years servic 
350 Fixed. 

Rs.365 .n 8 ye ars sery it.a 
RS.230 n 16 ye ¿rs serv ice 
350 F1xe d: 

285 F1xèd 

Rs.365 on yars servie. i 
RS330.on16 years service / 

300: F lxed 

Rs.310 Tn 8 ye ars service 
Rs.320 Tn 16 ye ars service 

SANCTIONEE PAY SCALES 

RS.290 on 8 yarS S%rv LCC 
Rs.295 Dn 16 ye ars s?rvic 

UrTAR 

0. 

354-10-424-.B-10.-454 
12-514-E.B 

354-10-424-3 .B.-10-4 54 

12-51l4E.B.-12-55o 

12-550 

354�1o=424=14 54 
12-514-.D-12-550. 

315-6-351-E,B.-6-363-7 
384-8-400-E.B,-0-440 

30 5-5-330-2, B,-6-360 

E.B,-6-390 

The pay o£a 82 ason¡l nployees sl:all be fixed in abow 
"8Cale s resp? ct iva ly and tha annual incran? nt and E.B. shall bu 

Sanct T ned by the com p? tant authsr ity as pr rules. The Rgulat io n. 

ng s. 4B(b) TE he U. P.Ca- pratle Cang Ervice Regulat iTn, 1975 
are hereby ame nded accordi'ngly . 

( R.STÔ LIA ) 
GANNA AYUKTA & REGISTRAR, 

CANE PDRATIVE CIE'TIES 
RADESH, LUCKNDW 

Contd. ...2 

Erom 1st oírDeç.08 as giVe n e lw; 



HE CANE CMI"ISSIONCP. & RRGTSTRR CANC 0oA4IVE S) CIETICS, 'AR PAADC SH 

/2/ 

LUCKN, 

Dated:LkT: D2c 20y 1900 

CYPy,ErWatdd tT InfTrmat iTn'and nic:s Sary act ibi 
1. Sacretary IrchTrg Can? Ca-o prat iva Un 1T r,U.P. : 2.D1str ict Cane ot£lcors, U, . 
3,ReQl5nal Dy .Cand Comm lssinr, U,P, A11 the 0£f icrs Inchara, Cane CommssiT r 0 ff 1c!,LuckneW S.All the o£f lcerS, U,P, Cang Un LTns rderat iTn Ltd.,Låclinow. 

.( R.d. TOLIN ) GANNA AYUKT, & REGI 3TR.R CANE -0 PeRTIVE SO CIETI;S UrTR.PRIDE3H, LUCI0 
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