
will .h eriodof probti"n n cmloy. 1ird n cnpletion of the oriotlof "robilj'm by the Roc ruiting and i ppoi.iting authority 
c bnce!h3d, ho formal orort.1n writing sha ll ba 1ssud 
within 2 rons onablo .poriod., Son aftor tho complo 
tion of tli probatipn, 

the 

45, If..an 
Gmployee docs not put in a satisfactory recbrd of s ervice during the .peri of of pr bation proscrib1 in rogula tion no,: 42 an d oes not a vali 

of tha poortuni ty to improvo his work to the sntisfctin of Rocru1ting and hppointing Auth orit y 
c ncorn, ovùnA uring thO.poriol oxtonded unlor r°gul1tln no, 43, the gn1d auth or1ty may, wichout. alowing ny com pensation, iispo nse w1th- his service. 46, 'h ríod of nroba tion will ordinrily 

.Co:1pulsory Retiromont,- (a)tha date of cOnpuls ory rs tirenent of a member of the Cane C-operative Service nther than the furth cla ss caplayes shall be the datT on which hg attains. the 
2 ge of 58 y:2rs, He ay. bo rotainel in service aftr 

the dnto of compulsory retircment nnly under. very 
SDe cial circuns tancos with tho sanction of CRne Comnissioner in the interost of the Cane Co-opera 
tive to ba rec orded in writing. Provided that. (i) tho Recrültin; a nd Apnointing AutlN ty.c9ncerned rAy at 
any timo, withut assigning any rcas on, require a 
nnber of th Cane: Ca-opentiv� Service to 'retire 
on three months ! notico or piy in Or part thercof,after ho attains tho ae. of 55 .years. 0r such lesser ago 2s toge thr with the Deriod ofnntice in l1cu of whic h. tho piyis woull aggregrte to 55 yea,rS, so, hwevcr, that in 

substituted 
th si? periotlshall stani cdhe ti aa 

t calculntin fudoration share of C. 
2n tha 

0ath-cun-retirement rra tuity ua tT hi 

f the whle 

defntice 

for n? oth:r nuro0S eS;r (1i) t! b.:r f ti! C:no C -nnti rvicu, !n, ftor 1tti i.:ç.n th!e n luntarily rotire 2fter ;iving thrn "ntihc! 
! 55 .1r$ 

ti th R:cruiitin n:l i: 

COunt fra the date. of takdng over charge. 

the c¡so ny boing given in lieu of whole r 



(i} th: ntis of voluntary iotireNent 8ive1 ur!or nrt (11) of the first orovis o-by n 
on pl ny? apa ins t whm n'dicilirmry proceudiag 

(11). the notico ome given bv member of the Cane Co-operativ: Sorvice, un3r part (11) of, 
the first provision s hall not bo-withdrawn by him cxccpt with the peais sion of the Recrúiting .and Appointing uthrity concerned. (b) tha ia ve of compuls ory. retirement of a furth -class.Servant of the Cano Co-oporativ: Service 1s 

thu dato on which.he attains the agO 0f 60 years. 
He ray b 3 rotai nod 1n servicg aftor.that date 
only unlor very sp:cial. circns tancos and with 
the 4 ) r OV:l of tho Cano Comnis sion:r. 

puirinB or 'contenplatcrt, shali be offective nnly i it is accopted by the Rocruiting and ipnint ing Author1ty cncerned subicct to tho condition thant tn case of a contenplated discinlimry, proceedings , Lnformd before tho xpiry of´ the perion r 

the employed.1s so notice, 

(c) In giving notico undar prvisn 1(i) of sub regul1ti:n (a ) nb0ve the Recruitinga d.ip pointing Authority shnl1 bi yuiici by tho instructinns 
l stindar:s laii d own by the Stata. Government. 

for Gvorment servints fron tine to tine. 
(Pay a, ni increments ) 

CHA PI R VII 
48, 22y, The initial py ofa porson:9 ppointad 

througì direct recruitmo nt s hal1 bo tho,hinigu1 f.the timo scale. in which: ho.s n- higher pay,is allowod by tho. Reçriting 
SPplnted unlo s Appointing 4utrority concornet for sprcial roasons to 

-bo recrdd in writing providcd that tha higher .shall not ds any casc 2xc0ol the nininun of thi 

".r ry 
ith uti:s. 

ime scile plus thre prenzture 1ncroments hich 
will b adjusted i.n sub:.quont. ynrg 1:t following., in .Sub:t1:tiva., tanpr! 
1s rm)t: r nnolnto1 t:r 1:i "ubstanttyo, 

r fficiting cn ricity 

ay. 

Ur.put :ibil1 f tur 



t!n 1.: .; 

..1 t th: uost 1! by hin, his init1l piy in timg scnlJ nf the highor post 3 hal1 bo ixl at s ta, noxt aovo the pay arrivol t by Jnlnlly Jn0ro1u1nn hdu py 1n rupUct n! tho loWer post by 'ng incroment at tho stage which such pa y has nccrued : 
?rovidcd that wheru 2 tmenber of the Cane Union Servic e imrediately beforo his pranation or a ppointme nt t a highor post' is drawing pay at,the' maximum of the timg scalo nf the lOWer pst,.his initial py in tha tingscnlo of the highor post sha11 bu fixed, at the sta go in the tÉmo scalo naxt abovo såch maxdmun 1n tha lowor post. 50, Cases; in res pect of ay ; 1f any, : not. covcred. by the abv: regilations will be, governad. by th relevant uri£mental ulosof.the U,?, Governnent. Sub-Rule (2).of the funianontal however, not apply in vi w of the prvision undor 

ulo.'31 will, 
rezulatiTn N0. 49.() abve. 

Incrnent,-in increnent unless it 1s wi th held,. shall ordimrily bu snctionod as a iatter cUrs by tho Becr:tiry t th Rcruiting ani Aninting uthority cncorned, An increment ray d withheli fru a mp!gber of. th? Can: Co-ope rative Seryice by th: Rocruiting am Appointing uthority. Concerned if his conduct has not.buen god or his work hs not bon satisfactory. In prduring the withholAing of an increment, tho authority .concerned .shall's tato the peri . fr which it is withhe ld;" and wh ther the postponement. shal1 hávethe&rrt of postnoning futùre1ngroments. 

51. 

52, Whon officingy bar1s proscrlbedir.ia tima scale the1ncrenont naxt above lthe bar shhll not be given tin the emplv3e -With out the,s pecific sanction of tha R3cruiting anl ppointing Authority& conccrned., 
53(a) N ál2y slhal. li 2ntit]. to an dncro rnt u: 3 h hS Uu! in ne yenr s Sorico. S}, T f13. win ivislons ci ti nu: 

4. 

rescribo tn n whic li ser'vic: C'uats for ingromCnts 



nst, tha pariol or leavo othor.than oxtrardinary lanvo nd lonvo. 9) half vera go pay, counts10r inc ronont in tha timo scale of that highor post. 9nly wh n it is cortifind by tho cnupgtont 2uthority: Un1t the employeo would hhva conti nuod tn nfficiate n tht hi ghor nost had ho nTt nroceeded on leaye. "h, r11 yhich counts for lncrome nt 1s, hoVOT ; rostrictod to,tho por1od durlng which- ho wuld. hav? ctul.ly 9rfigiutad on th h1ighar posto 
(a) Sorviccs nn.dout1tin countfor incronent in thn timg: sca10 of tho nn9t n which thn omplya 

(o) If a menber .of tho service- is appointed 

i 

*. 

ts fM c1cto on n hicher post or. t i hold'1 h1hur tnprry post,his nfticiating .ort emporary shrvico in the higher pst shal1, 1f revortad tT the l.wor )s t, counts for incronents in the time scale 137lic:bl: t sueh lwer post.: Th purid of -officiat sorvico in tha, higher post which cunts for increnent in tho lower pst 1s, however restricted b tho poriod during whicn the .employee would hnve :e! in thalower pnst but for his annointment ti.. higher prst. 

5.During the periol .of probation, increnents wi1l b: allw�d :only when sam tioncd by tho RÍcruit in; nn Dpcinting uthority:conçerned onc ample-" tc1. r or nch yoat , Iftha ̀Work of nny. nrgbationor. is .funi unsatiafa ctory his:inorement a71wed by thenuthori ty concernod. If the peri a 
may: be is" 

or cba tion 1s extenlad n acc ount of fiilure t 

56, ! 

. give 1tisfhction, the poriod Dfcxtensi on will-noti c'Lnt.:for increme nts 

3:yico 
Iintin; 

Clie PR VIII 

( Forci;n Servicu) 
nn].y:: "2y b. 
ins t ti w1l]. ": Rocruitin and uthori ty 1C0rnel nl]. b: cptnt ti 'rin servico on tn: 



57. An empl. y:o trusiurred tT )rd gn sorvic: wil]. lw his y fn t ho fnrei.cn ormpl0yr 1'rOn th \ o ho rollnguish cliarro of. his post 1n tho Cnnu Coopora tlvo Sorvico an:t111 ho takos ovOr a3 such n ga n If, uoOvor ho.1s tra ns ferred to foroign Srvlco. wh1l0 n loavo, ho ccases,frm the da To Df suchtmns fer, to bo on l¢ave and.drnw leava salnry. 
trns ferrd to foreign service si21 ramin n tho cndra orcndros 1n which:ho wns inc.luded in a subs tantive officiting cap2city 

58. in omploy 

9r ilorNN. prmotion whil,: inCorogn, yorvico but ho will. not bo ontitled to dr1w.:bmus ,if Lny, .from,the Cano Tnionor tho Fodor1tlon as tho chsomay,bo.lo ray, howevgr, draw bonus fron the foreign'cmplpyer if 2nissibl:therein, 

59. Iuring the erid of farcign servico the froi,n omployor shal1 als piy contribution toards l32v0 snlhry a ni death-cwn-retircment gr1tuity fr tha p:ri of denu ta tin tT the nuthority spucificd by t0 Cane Canmis sionur in this boha1f andl nt tlin mtes fixod by him fron time to time, 

CHA T ER IX 
(Trans fers) 

60. Thc, transfor of viriaus categori�s of, 's tarr nro clas si fied 2s. below. : 
1.:ron ono hno Union toanothor'outaidti thu di9trict, 
2.FrOm onc Cañe Unin tÏ:ano ther wi thini ti sne district. 

.61. (1).hw tri:) 'u withlu. th rwlon from 9]u Cne Union to anothur outsid3 thÝ Dis.trict,. in case r the staff other thn Assistnt 2crotl'ri os, Becrotçries .and Spocinl Sçcretarios, 'sha l1 be mido by' tho 'Roginnal uthority !. 
S The trans fer 0f th3 stfr frn: Caie ui ì tT nnothe with.Lth distiict oxor: iccuntants, Csilrs, isS3istant Sucroiri, Ceretnri rri, pcial Screiaries shill bo mndo by Astrict iuthrity,. 

.iano1intely befor his trans for and mny rec civo' 



w1 ].3. 1: i)y tha Rogi o. :thorit y. 
(+) T}: tLns fer )f nl sup0rvisIy strI incluain Assistant Socrotarin3, Socru tarius, Sncial Socro tarios, Fortili ze r Inspactors SAOrs ani Engine ers from ong plnce to.ant hr wi11 

, Ovor 

be mne by thi 3ta te Authority. V5) Tho tra ns furg of Caehiers cl:rkS 1mhssistant Acoountnnts frm onu re 1n 
)-Accountnnt, 

to 11ther will bé mnlo by tho .S tato Auth orityo. 62. 0riinnrily trmns fors, nny be mdo on the follving grpunds : 
(a). Overstiy at o placo or in a, district. (b). Anindstrative grounds. 

63. 
perín? 
crib: 

5. 

request. 
ror purpos esof-re gulation No. 62 thet: nfs tayat a place or in dis trict is. pres as.bclow for ench catog ory of staff 

Catogry of staff 

1. Spucinl S ecreteries Sacrot:ries,issistant Furti11zer Officer; 
'ertilizer Ins pe ctor 
is sistant: Secretnrics of nll grntes 

3. Accuntnnts 
4, Cashiers 

up:Tvis ors 
6. Ganna Gram Sowaks. 
7. Cl: ks and typis ts 

Mx1mum porind f Stay At a Plhce 

3 Yenrs 
3 Years 

3 Years 
3 Yoar_ 
5 Years 

5 Years 

5.Years. 

In 
dËstrict 

6Years 
6 Yoars 

10 Years 
10 Yen rs 

10Yoars 

rvilod that the nixin periof stiy mny b. cxtonic upto 2. yoars with tho:approval of, tho Canu Coniss1ner. 
64. Th Specinl Sccret1ries, As sigtantrtili:r Officr, Frt11120r Ins poetr, Socrutaries S:cratario:, íccountant, Cnshio rs aHi Survi: ::rs 

iSSis Lnt 
. sunl1 nt! p)s ted in thci' homa di:tits'nl G:nm Grn ownks shall I:t be sted i th Zon s, 



LIwl subj:t t) the vis1 ons of 1:: !i 1E 61, 62, 63 11ni 6+ abovo nt tho. d1sore ti'!! 
.i, wi11 bo 

the autlhrlty c ncorncd, no ].: 

t.rans ' :13 2n wn request, 
Idu 3uch cnso3 n3 nl;o in th Caso o1 

CHPTER X ( Bnquirícs, Punishment a n Appeals:) 66. Auth.oritios cmpotunt ta conduct inquiries ni di8clplnnnry prococdings hgaing t eachcatogory 0f th? inmbrs of tho sorvicoare' montionyd 1n clmn 3 of tho sognnl taholudo n ttiaghod tu thoau .1.: roa l tiong,. Tho Inquiring 0f cer shall subnit his finlins to tho.autw rity no nti.onad in ooluan No, 4 for. lèeisi ánd an appeal ågains t thc orders of the said 2uthrity shal1lio.to.the next highorauth nr1ty mon ti ncrt in column 5 of tha said:schedule: 67. On receipt of a compliint the Inquiring 0ffic.rccerned shn1l first mke a pri1iminry": inguiry nins t tha ficial concerned and rocord stite3nts tn Sec if a nrima facic case is mde out. Wheen cnso ls mnrle ut iginst tho of flcinl he will cnuot the dis ciplinnr" nrceedings in accorda nce with th: prcc dure prascribed bolw. If in.the opininn f th: Inquiring rficer n case is cstiblished, ihe will: Teort.tho rntter tT tha 'c mpetent authrity'4snon tino in clumn 4. of the sucom:schedule, T'he conpe-: tent ithrity nay either drop tho caseororder 
"codur: 68. c mplnint into,: 

2ricinsidered nocegsary on theibis is of tho prol1 
wlich1sçiplinary proceoding mira ry inquiry, rocezdings shaij porecordid,ta writin in thefom of chargeswhth shall bg comnu nicato t: the fficial.congornod. an a copy. f, tho sane rse to th0 uthrity cncerncd.as rentionçd in clun:: + f.the s:cm 3chodule, Tho, basis Tf 'nch charge nn th: Uvine props o1 tnbo cons il cred in sun) rt nf tho chrgo hul? bo giveH in dot1ils ".in : 3ch charge. Th fricin. shll ba cld by 'th: Bngui ing Orficer to subrni t his oxplan ti m ir: iritin,, fr nci! rge, iuhin n '}g) to sttu vtr ho dircs t) ho 

Iur th:r inguiry by any nthèr officer. 



.) it35 in bl: dofenc0, le will bu allwel tO 
9: h; l3vOnt rucOrds 1r ho s) d034ro3. .ftor hi. gxnlnnation hs bun rocolvod a dato 
wil1, b0 fikod tor pursnal honring whon Jvi^onCO, 
bith rnl arl documantary. shall be prduced. Ho will 
b all'wd to crTsg-exAming such witnegsos a8, ho 
11kus. ie will thn be given an opprtunity to, pr91uce 
his v:n witnoss or documents in su pport his efcnce. 

The Inquiring Officcr shall then weigh Cvidonce and give his findí ngs 'on on ch çhargo and 
tho. ontiro roc uNad, punishmnt which, in his ninion, shuld bo 

1nfllgtod on tho fCioin1, t tlba futhor1 ty moitionyd 
in o lunn of the soco scheiule, rocord of. tho 
r cu odings shnll be mintainod by thg Enquiri.ng If tho:0fficial fails t submit his.. cxplanmtion 
witliin the tine speci.fied in tho charge-shect vithut sufficicnt re1s:n, tho Inquiring 0fficer shall þo: free 
ti ivo his findinrs on tho bnsis.nf tho. evidence 
bofore hin.and w1l rec ommen suitabl punishno nt tO 
tha eHpotent authrity. 

J.n cnSo, on, tho-bnsis ring, Uricor, tha compotont authority.propos cs to 

f tho reort »f tho Ingui ishiss, remove r reduco in r nk thofficinl ¢n 
1t shall inform tho 9fflcial cTncorned,:f 

the nctinn proposod t bo tiken ani shall give another. pn'rtunity. tn the fficial.ta dafe nd hims elf. c 
nf tho repnrtÖf th£ Inquiring 0fficer sha l1 also be 

.suppliod to thenfficinl concernad alngwiths hnc 
sh w.cnus: ntigo, ias hall: be 

nd 

T 323 innble time ta put -1n. ,x dofonoó atstate whether he desiros ti he houid 
n,S ta tenent of his Lr p:rsnn rto givo frthor cvidence for whih an Inportunity will 'be allowed,t the. afficial 1fso d2g1rod by liin. he cxnpotent uthority c nducting the enqiry may, hwever, for sufficient rns vns.to be 

r :c rdc? in writin:, ruso t call a 'witnoss. 
pr egrin;g. f tho inquiry shll Contiin s:fficicnt r-cr )f tL: vi!once nt statnent 2f th :.thndin:s 
1 t 

In ca:0 the ctont 

roquiren.with in n. 

uthority.iocido3 t: atyn rl 

co 

:se nt oth r thn ismissa l, remvnl 

rounis: thoe nf, 



tho lnquiry roport f tho thqulrlng nffiC', 
rlers on the ba:i: 

The n0vo pracodu) slm1) not apnly whero tho char,rl TTCIn.l hag nboc0Di0d D whro 1t 13_0 
thgr reisns imprncticSTE t gommunicito with hirn. 
In such cAS0s. tho 1nquirin: ifflcor wi.1l 1nakc a' 
C 1ple reort to th: comnetent, authority.for takin 
suit .bl: 1cti"n.aainst th iicinl concornl. il! r nny cf tho nrayisinsof tho. nbove 9r :cdure mmy, in oxcepti Tml casos nni fr spec1^l 

n fficiont rons ns t bo recorded in writing, o 
wiiv by the ( mpotont nuthrity with the prior nd 
2Xre 'S 2pproval f the cnne commissinner in .cis es 

whcr: thoreis diffi 
requir nonts, Þn be waived withut inius ti co to te 

nnserving exrctly the fficinl chirged. . 
69.. At tho cnclusinn of thne discilimry pro coeiings, the cmpetent uth rity my inpTse nny. nr 

f the fllwing 'punishnents. ncc rding. ta the M grnvity.f th offonce : 
nntur 

(n) Ccnsure. 

(b).ith-halding the incromont or incremonts inclling sto gOnt.an efficicncy br or.promotion, 
(c) Reduction ta n lwr pst ortie-soalo or to 

2, IwOr sta ge in'timo-Sc1le. (i) Fine. 
(e) RpcVeryfrm the pay or frA Such nn.n urt 

1s y be due to the emplyee. of the whle or nrt: 
*.. f the ncuniaryloss, cauSed to the institutiTn r institutins plrced unicr. his chargo by. his negligenc0 (f) Remyal frm sorvico, (2 Dis missal from sorvico, N,D, Disnissl dis qun 1.ifics an erployDent in the s0rvicd, er1ployoo frm ro 

70. Th3 pmy y nnd all ownncos of nn enl oy o who 
is i1snis sad nr ronvel fr n SOrviGp, will cens Irm tho dite n such. disni.sgnl r ·renv1, 21, 21ice nni C ut Cases- n tho cases uner pnlico investi:ntinn leprtnontil 1nqulry b: cnduc ted simultnaus l.y nl ass9)'S Surioicnt Cvitoro is nnil:ble durii. Such lnvesti;, is ficinl c rncerned 1n cc i1\ICO wi th 

r bronch of 'orders. 



n in regulaticn o, ob sd ordors pagsei ut 
d1sc. I.IT'y proc vodings lucd nat lnterfere witli tho 
polic investigaticn which m1y be continued. 

ShoulC the decision of tue trial caurt or the 
Appellate ourt, as the case uiay be, ln cases clea1lano d 

.by th: Pclico on tho basis of thir inVestization, lead 
te th acqu1tal f of thy nccusd 1t may bo nacesdary. to 
rvicW the decision tuken in the departmental proc ced 
1ngs, if. (a) tho: charge or charges. brought against the 
àccusud in the court and in tho departuental proceed-. 
1ny8.Urç Cne -und thosamg nnd.ho is honournbly acquitted 
CI tlhSC chargus. by the court. In such a case the. jud gemn i 

cÉ :th? court shall be accpted as. finalland the offic1a1 
ccncernd will be:allowed fum pay' and allowan ces or 

'r2-instated, if he was under .sus pensicn, on full pay 
Gnd allowances and :the pericdaf absenco. wil bo. treated as .duty : 

Prcvided that.if. an emplcy ee has beon acquitted by 
th: cc urt cn tochnionl grounds but. tho compatont autho 
rity hlds that the employee was guilty of department,a1. 
nis-d emencr and had not behaved in.the mannr in which 
a porSCn of his positicn was expected to- behave. the 
carlicr decisicn need not bo revised : 

Prcvidedalse that if any charge or chargos other 
than t hoso cn which he has baen tri:d and hcncurably. 

cquit i:ed, havu'alsc. bun l:vidd ag1inst. tho-official 
the conpotent .authcrity aay suitably revise its earliei 
decisicns, if noces sary., cn th basis Gf.the remaining 
chargs and igncre the c harges ön whi ch;he w�s honcura 
bly acquittod by the Court, 

Whgro tho ccnduct of an onplcyog di 4olo3os 
Lrav: ifcncu:cf criminal nature crininal pros ccu ". 

?3. Suspensicn- W re prlma.f:cie chargesare"s 'sricus as wculo, warrunt, dismis sal, remcyal or. 
rniuetien, th ccmpetent authe rity nay,pending furthÓr" 1nguiry sus pend th: cíficial ccncerned. In suc h a case thu nquirins Crricer shll, S far as 
Chplcto tll 11qu1ry w].thin 1 rus nabl puried nct XC dìn:t1r thsfrctha date cí 
Lh: c npotunt uty 'sh ld dispco: cf tihc c:so 

Suspengicn nnd 

pis sibl: 

ticn sheul� b3 the rli withoút any exc epticn 

witl1i.) tho !.Lxt (n 



i* 

ynrily cxco 
i.3 l c1sas in whic h the ri od of S 1snris1^n 

'),gd bayrl six montbs for ru1sns for 
vle :1i fi cinl 13 nnt rounns1bl, th3 suhois 

y be inercnsed.ti thmo-f:urth of his 

: SU3LSt.ng0:Nt H clì sh ul! 

t C3Tnt 

my by th cpetont auth irity. 
r vldod thit n5 )lyIO nt of subsistenco grant sh1l1 bonnio unl)sg tho nfficial furnishos.n. C:riificte nm tho gus Do niing nuthirity is satis fid that the offlcinl vas -not onga ged 1n 2ny enplayrant, bus1noss, pro fes si on, or. vacati n and h nTt onrngd remunorrtion therefor. during the 

rvidcd alsp that in caso f sus pensi on of a tomprnry cnploye3,.the sübsistce.grant shell not bni buyond tho dnte: till which. the employee woull h2ve c Tntínud 'n his post in the nnrml c ursc. 

"5. During thc. poriv. of sus pe nsi-Tn the n ployoc will rornin nt his Hndquarter. The sus pending nutli riy ny, h wv::r,allow thu nfficial tn l21ve thc plce nrthe circle wherc he was.wrking at th: tincf sus onsin, 
75, ppenls - kn enplyee. who cansiders himself 12"riov at: fthorder_ass! in his case shall hav.: ? ri:ht th npnonl,. within ne mnnth of the t: O¾ roc oipt f thi rior, t2 theapne]lato utln irity nentisned in Col, 5 tho. IISchedüte ? vidod that the time taken iH btainng cönos nf ny ncunent roqulrct for:npneal,shal1not firthe 11nittin n:t1¬neqabova;anth 

f. nnononth shmll be rickoned fron th: ate f suphly nf thecy of the dcumont. 
77. Coy, or cnins nf d Dcurient(s). rolevnnt ta: th cis ill be: su nlia. frig of 

requcstod, bý the, apnciln nt rithin th: perio nres 
charge, 1f 

crib: in rogulhui : NT, 76,Cpl:s Tf c nfiintial rntir 1,ncu1ei1ts, ublicti~n nf which cnl bo .pr ju1i.ci".1 t th nlnis triti1 n wil1 not b . su )1. :ol1 n f ti citet 1utt rity in thi: '. lnf shll b finl butth nne?int hnll 

p2ri of sus pension, 



su.!o nt1in ntur12 st1 tumonts n 2rguncnt u n y the ay1)n nt but no di3res poctíul r i1?rrngunL?, an shuli be connleto in itsolf, Every.such npe 1 shuld be ubmitted thr uzh prTer chahnel. 79. n appol uny b withheld by Hesd of 
(7) 1t ig nn 27011, 11 4 cn00 1n whk h n 1oti n 110s; 

(b) 1t Ls nnt preforred within the timo-l1nits prascribod in Rogulntl n N, 76 ; (c) 1t is ro potitin of a. previ us appeal 4nd 
is made tothg, same nppellato authority which his, docired tho provi us appeal, The. appel1a nt W1lk 
b: infrm d oftha mot in orch cASO .W1thin a nnth 
as fa as possiblo,. .80, The a ps 1la nt ggrioved with the decisinn :of tho Hond nfthe Office ray 29poal tT the appollto authorities, wìthin one nonth of tho late under which the áppellant wns infornd of the withh.lding:nf the a mol. 

81. .t the end 9f cvory year, a1l-the Hozd nf Orfico shall so nd n list of thy a nals with hnold by. thN t tha Ca ne Cnmriis sinngr tngathor with tha rnSIns fTr withhlding thc same. 
82. Tho Cane Coaissi ner may. at.any tinc' ca11 for:n 33ncal withheld by nny autharity and.ny piss su ch orders as he rmay deem fit. 83. W)11: forrding An appol th llaad.nf 0ff1eashnllgive his comnents, 

8+, hil? dec1ding an appeal, the aellatg authnrity sha11cnnsider -
(a) vhethr tho fhcts n wh dc h nn ordor:of Dunishment was based, hava beon:establishedi:. (b) whethr the facts established afford" sufficiunt ground for tiki.ng nction, and (c) whether the ponalty is excessive, 2cquato or ialcqatG. 
Aftor such cns11ertinn the nppe1late nutlnrit y. shll ss such rd rs ns h: my �ecm jus t, pro anl cguitible. H) ny (1) 1lw th: anDul in'å»l: nr Lu. nrt, (2) 

tho 221l hng by:n proferrCd, with uch rcctins 

diSIlss tho o 1l, or (3 romnd 



Hafa fal:, 

TI: :))1litu nut 0rdty ny onhancu.tho l:ltnt 1ni tn11y nunrcia! t tho nppollant 11 11 hi:ini n 1t 1s ht oa2rato wlth the rvi 3 ffunco but bo foro 113:1) such rdors. thu n Clnt shal] ba givon nn on%0rtuni.ty to hava his G1y a ;ninst the pronA9od rder. 

( 30 ) 

06, (1) When an onploy who hns been dismis sed, TOn vo1 or sus pondod is:rgins tated, the auth ri y C· petent t nrder tho rolns ta tement shall consider AT. 1ke a specifMc order 
(a) ro garlinr thÍ ny r anllow1o9s: to bo -paid ti th employ :0 for tha peri i of his absoncg �rom Auty, nd 
(b) whe ther,or not tho said. poriod.ghallbo trentd as 

(2)Wherg tha quthnrity montinod in sub rUgulhtion (1) is; af the opinin t hat the' cmployec hns bo:n fully: exOneratc.or, in tho Cnsg ut Gus p0n 3i n, tnt dt was whn.ly unjustified, the enployec shn11 b given thc full py nnd nllowanccs t which ha w ul1 havo bu :n ontitled, hnd he not bocn dis nisso!, remvei, r suspe ndei, as the case may b, 
(3)-In other csosthe emplovee shall be -ivan Cuch nrortin f p2y 2nd 2llowmces as tho c npoti:nt authnrity nny prescribe : 

rvidai that the pnyme nt of all.wances under Gub-rorulitinns (2) and (3)- shill be subjoct to; al1 c nditions under which such allAnceS are o:issiblo, 
. 

(4) In n cnse fa.lling' under sub-rogulation (2) thg eri.of absonco' rmtuty shal1 be trca tod l9 1 nori ,s pont n duty ?r hl1 mrp0s0s, 
(5) In n c130 fnll1n urrter Sub-regulati^n () th2 erí of bs ence frn duty shall nnt bo trntod 2sa eriod sent n duty, unless such cpatcnt nuthrri.ty spic1ficlly' dirncta thnt 1t 

87. !^ ny utli irity; "ninst wh0S: rd o nn 1:l. 
:"ct t. )y rer "i oy th 

sa pericd .spQnt:on duty, 

.shnll H.: s trultod for ny' 'sOolfi1 Dur:) 



f 

.i29onl is hard by c.uaitte, tho oninln 1 tha nnirity shall pv1l, 1f t ro 1s nny differcnce 1)i ni on amnstthe 110mbor, In cnso the votos 2r¢ counlly dividc tho ha irimn ! tho meating w11l bve a cAsting vote, This sha 1l. pnly t the mitteg crmpetont t avard punishment initinlly. 

80, In e 

89. An annal r the.initial discinlimry pr c3ings ing at tho timo whan theso regulatlons Q: i.ntn frco, shnll be 1e0m:d t) ba an appeal 0r th. prce edings unier.these re.gul1tions. n empl.yee aay.apnr'ngh the coupetent authrity which pissod. orders in his casé 'tT review it, n ordoru vithi n tll rty uyy r tho dutu o the raCoipt0f tho rder.prvided that he has.some n?v n2torin in his refcronco, which he could: not prxucc carlir due t umvidablè re1s ons, The order mny be reviowod by the compotont auth rity, 1f ho 1s Sntisficd thht s n2 matorilinjus tice has bocn done .tT tho .cmnlye, In such 2 case, the limitatinn of n: in nth r yiicd fr filing An 1¬ne1l in Rogulati on iG), 76 will cnunt fr 

91. In cases wherc nno-Connissinnr hinsolf1s c 2t tl:: pwlluto uth rity,. h may cn1.l for tho T2cprs f nny �cciigii cag- w1thin six nTnths.of. the nte. f ordor in a07l, sug matn 'nronappl1icstion Of the cmployoe c ncernd a nd if he is satis fied that any mtorial injustico hns. boorn dono to tho ompl.oyoo; he ny rcvi8: the Drdor "f the,a ppol1ate .auth i 92,The Cane Co:unissimgr na y cnll for for roc rd of any decidcd case within :six nnr chs of the 
c. nnutont or the n?01late authority has isused his 'nyer t: umuly f" ur an canloyi:n against the intorcst nf tha'irstitutinn to.wbicn th: cmplyc b:l n s, hà :ny cn 11 h rec rds f th c1sc d "vlso th: "r.s (: 1)tuit 
uth rity, 1 thu cse rny 

the-dnte of receipt of orders, 

d:t: f order 1f it C nos ta his nTtice that tha 

. 



( C nbin1ti n of 1n0intnonts ) 

93. Tha R omitin: 1nd an9inting nuthnrty 

C ncurnud my anol.nt 1n om»l yo0 t) hTld substan 

t1v Jy, 29 toInparary moiguro nr t 9fMoin to 1n, two 

1.!::0nda nt ns to at no timo, In such cas'Is his* pay 

wil! bo requl1tad as bolow 
(a) tho .hihcot ny, tT wtich ho would bo 

entitl1f his.nnintmont to ono of the pasts 

st nlng may bo drawn nn account of tonure of 

(b) for.thor uto he. shall. draw such rons nhlo 

ny, in' n cse xoeding one-f1fth of tho pre 
Surantiño pmy 'of tha post as thi Rocruitinz and 
. 9p .nting nuthorlty: cncorned may f1x,. 

Bxlhnti nng- (1) Prssuantiva nyfor the urposes 
nf clause (b) f tho r gulatinn siuli be tikon t be 
whnt. tho onnl ya. wh 1s placed in al41tional-cluryo, 
will drAV as inl titl y in the tlmo-calo of tho 
adli.timl 2st under regulation N), 49 were he 
frrnlly trans ferred tTit. Hhere tho maximun pey 
f tho lwor st. 1s luss thn tua ly: nf the 

-em l. "yce in his substantive st, the Axinua of tha 
py' ths 1 wor pogt shul h9, tikon aa th pro 
sunntivo pny:for th: purpose of cliusg.(b) ofthi 
rgulation ; 

(2)-This rogulation will notanply. when an 
onploysa is not.forally appolnted .tT tha: adaitioral 

.(3) Tha Ricrulting and. Agnginting authoritios 
shn ll nt ordinrily illun vicnhoios of les s. than 
nn nth's urntin unloss there ar3 social 

jus tifiod. 
ind such nnpintnant 1s wholy 

CiL. ?pE XII 
( Srvio. Roois ) 

nbr of 9 orlcu shul1. bo .nintiined on th) 
rriþ hr G v:r nt sorvË"ts i: thc nfice 

!'nl.shl "in ont. rios 

that past. 

to Rcruitiny l Aptnti: 



(02ch bin atiested by such Secrotiry, Dusllus, 

thcr thn cagunl lonv: all algo 

e rec rdod in tha Scrvicg bo k, It sl:]! be 

sunli d by c1ch enploye e at his OWn Cost n n1S 

95. Charneter Rolls- Ld ke wisc a charnetor o1. 

f ench employ co shall a1.go bo maintalnct by tno 

3acratnry to tho Rooruitin g and iDinting auth2r1ty 

concernod, he Charnc ter Ro11. 1s a gonfidentiul 

IOord7hd entries shall, in ordirary curSe ; bo 

mide nt the end of ench C)-porntive Yunr 1n 0ach. 

eNployee's :Charecter roll- by the Secre try to the t 

Recruiting and dpplnti ng autharity concerned on. 

the basis nf his work and' worth.and rec Omme ndatipns: 

96. 6pacial ontries, ag a matter of Q vard 

Dr unishnent, mny 2lso be mnde' 1t nny tine durin 

thë ycNr for specinl res ns, 

97. Copis of ndverse entries mndc in the 

chrncter rll of cmp( nyoe, shall be supnlied to 

th apleo wi.thin ono mnth f su ch entry and the 

cnplyoe iny appe?l inst 1t tT the appellate 

uthrity cncerned as montioned dn Col 5.9f the 

Schedula II within one month of the date of 

cnmunication of the adverse entry 

98. If the apnel late asthYrity decides to 

XINLnKo or´m iify, tho ontryn oopy of tho order 

shal3 bo communicatod tthe authoity who had made 

the -óntry.an! he. shal1 carry out the d1roction so 

givon. 

99. Grndntin list - A sep rate grd1tion list of 

1l clnss os nf sorvdces shnll be maintiunod. Subicct 

to tho provisi9ns of the: regulatin No, 15 and 41 

Soni ri'"y of tho Candidite sha2,1 bc. fixed nccording. 

to th date of thuir nnovl by tho Rocruiting 

nni poolnt ng nuthority ncornod nr tho intor so 

ni rity 
ui th so 

th 
:1 in L: yrofu:nc'nt gu sta, 1f nppr vot 

ty by ti crui ting d nniuiin; 

first a9pTlntment. 

of, the innediate:officers, However, entries in res 

pect Tf Secre tares, Assistant Socretaries will be 

rocrdnd by the Cane Commis sinner. 

ir ctly ricruitod cndilates 



miatos soloctot iby reforrnant quta i,:. first fru tho prefernent liut "nl to the socol fr m tho d iroct 11st nd sG .n by rot.ion, 

.100, Resigntion n Irminntinn - An enployeo y resignTrn service after iving 9ne month's notic©. Th3 rasigmtion shall bo cffectivo hon:1t 19 nccoptd 2M tha onplay 10 hhnds vet~cnplete chArgo, o 13 ffico, 

Sim1lhrly tho RÍcrui ting and. Aprintin� author1ty C.ncarn :d may a ls torminnto the sorvcos. of a tom pTAry empl yoo after giving :ne nonth's notice or pny im11cstheroof, The prvisions rogAring the ntico wuld not annly tì officiáting and st Tp-faP. nrmn0honts ln which cas es theiterminatinn shall. be effcctive frm the date. Of order. 

CHTER XIII 
(Tnining) 

101, Socrotaries, sSistant, Sccrotarics nnd cc Tuntnts sha 11 hnve to undorgo a training of six nnths aftor solecti n fr any f the aove posts bof r ppointm :nt. It wi11 cnsist nf fur mnths therotical and twi mnths prnctical tnining. Tho Cang C»nlssi?er, U.. mm, however, oxenpt or.ruducg tha pri nd of training in case f candida te who have lready undergone tho requirod trining for any of the ps ts nontioned bove. 
1 02. During the perix of, training directly 

recruitd candidates will get stipend at.a, m te 
given bclow : 

1.50orotiriog Is.75/- pr nnnth, 
2. i.sstt, Secratarios s.70/- pernnth, 
3. ccountants Rs. 60/- per nnth, 
Cnidatos alrendy ih t he scrvice 9f any:C1ng 

-.Uni -n r th Cane Unins Fedor1tin will not.pot: 
ny,stinend during the 20ril of training ive n if. 
thoy nro: r:cruited diroctly for any 9f.tho ab ve psts, 
Such "nlitntos nnd th os prnte? fr n th lwor 
1mnk, if called for tr 1ng, ny :ko cnv if , 

1riw lnve snlnry ns anissibl. ulgr lëive 
rul , hurn; tha norivl sf trinja, If ni1:v. 
D: du: t: nny such cndidat: xtiimry lov 



G0rviC0. 

bia ipr th: 

103. Cnndilatos ontitlor for stipond during 
tha pericd if traind.ng shall hayo to x0cuto a 
bnl f throo yoI3 Dorvico nitor tho traindrg anG 
1f thy lonvo tho sorvic e durlng tho porlod thoy 
shall b l1ablo t refund tha. entire 
ost of 

trnintnz ¬n the ny allowa ncos rawn by tham 
nis th£ an Tunt of contributian towards their 
rovidond,fund'allyod, during the period of, training 
11 nny; by tho Ch ng Ungins or tho Cana Unions. 1 
Fodertin;" 

104. Trnining. wil] ba imparted in the fillwing 
subj:cts 

1. rinciplcsof cnoperntion and 
Co-opemtive noverient in Intia, 

2. hccQunts 

And 

growth of 

3.C)-operntive, nnd nther cncorning lavs . 

4, Departaentil rules ar r egulatins. 
5. Orgnni satinn mnm ronent and wrking, of Cn 
n vith årticular raforenco t Cane Supply 
anintamnco of seasnal forns and nccnunt. 

Por rncticnl trnini.ng thoy will be. attachod tn. 
Cang Wni n at their oNn cost, They. will not get 
any T. . for this pUrpose. 

1 05. On th cmpletinn of th:t rnining tha 
crndidatos wil1 hnve t, pnss An'oxni:m tian' 1ntho:. 
subjucts nantiong' in Rula10o+ abovo- and 1ny 
cNidat fa1ls,. ho wi11 -bonppintod subjocttn 
the c naition nf AssingiInthesubjogt. 0r subjccts 
in hich he-fild in tho previus exninntin and 
1f he n nin.fnils ,.his .SGrvico shall.ba terminated 

:without any not1ca, 
106. Tnintes will bo r vido frao l ginz 

Auring tha pori t nf thenreticl trnini: but thy 
wi!1 hnvo to n iie thir n rrngelt fTr thcir 

ti, otc. 1t igi.r n Nst. T|h.y* ny, : wever, 
ba suli d c king utonsils, if milnbte. 



j)?. or inut,.)ihr tço C¡ue Untot 
1'y ierin wi1l eti:h rerular traini.r; insi 

ute ni rvide heco3sary teichi ur a nd other sta ff. 
The apnointment, service conditions, a nd cnolune nts 

nl' Qlh tni clnll bo sub joot to tho, u Dprov 1 of th 
Cane C omnis s1 oner. 

CHA }TECR XIV 

( Leave ) 

108, The follUwing kind of 1eaves will be 
13.loved to aTl the permnnent and temporary stafî Om "exvtutinr the seasonal. staff : 

(a) Cas ua l-leave. 
(b) Earned leave. 

of 

(c) Medical leave. 

1 

(d) Lea ve on'prlvate affairs. 
(o) Dxtra ordinary leave. 
109. Casual lcave- Fourteen days!cas ual leave: ,will b9 admis sible during a calerder year to, the.staff inlic1ted in r eulation ne, 108. 
110, Casnl loave cannot be conbined with any other ind of leave, It cán, however, be prefixeã r ffire with, Sundays and,other holi£ays 
111. Casua l leave will not gene rally be allowed 

for nore than 10: days. at any .one,, time. During the crush in? sçason such. leave wi1l not be allowed for more: than 5 days at a time,eKCept in spe cial circums.tances, 
112.CaS ual leav� wil1 be sancti oned by the head ffice or the ime di ate officer'and a record of the. cas ual leave sanctioned will, be; mY ntione d iin the office. of the authority suncti.onílng the Cnsua1leave in the forn given below': 
Sorinl No,, ame, dcsignati on and loave availed, 

113. Casual leave not .tuken during 
year wiu la ps: after 31 st, Decenber,.. 

. 11ve entin 

1l:tir1 ,10 

any cnle nder. 

'or (b),(c), (d). and (o) or 
dl:uibl: ts orLne. nhl 

w1th the dosignitin of th 



t: 0eios of t wok ot the iz titution st 

TQqu?e, iiucrotion to rofus( or ovke leave o1 any 
I1nt 1:rd to thc auh ority ciapoworeu to rant 1 . 

116, Leave is onrngd by duty only, Tor tho purposc 
Ol thiS rOgilntion r10d s Dont in foreizn service counts 
2S duty 1f cutribution tovards lenve galary s pa1a 
on 10C ount of such nerio 

117. An ennlyee who 1s disnissed or remOved frOn 

Service, but i! reins tated Tn aTveal or revision, 13 
erititled t) oount his formor service for leave 

113, No ompl)yee sha 11 ordinarily. proceed on lenve. 
Vithout abtainin: the previous sa ne tion from the com 
1 tent .authority 

119.: Leave ordinarily begins. on the dayon'which 
th? ta ns'fer of charao is affected and ends on the. 
day nroce eding. that on which charge is resuned, Sundays 
and other reco:;nis ed holidays may be prefixod or 
suffixed t len ve, 

120, An cnnlyee on lenve shall not take any 
3ervice or accet ariy omloyment except in the case 
Of leave rcprAtry to retirement in wich case he 

-0!l not be ull:Med to withdraw his request for 
" ruission. to :tiro a ndto return to �uty. 

". 

121, An emplye? nay. be recal1led fron leave: before 
its expiry, Al! rders recalling an empl oyee toauty. 
b"fore the expiry of his leave sh ould sta te whether: 
the return to.dity is optioml o couulsoryIfthe return is:onti nl the employee 1s not entitle any 
concession, Ir. ii 1s compulsory, he is entitl:à to be 
tretted as-on iuty frn t ho: da be on which he',starts 
for the statin to which he is orderedand to draw 
travel.11ng 1 "anto under rovernne nt rulcs. mado in 
this. behalf in P.}.B, VYl, III for the i ournéy, 

122. No.eil0:3 wh has be n granted leave on 
nedical. certifirate m2y rtürn on-duty without first 

ncin a :3 ce:tifica te of fitnou.3 frona': 

Te;l.tred 1ical ictl t1our or the reiic:l ofli cor', 
if any, f tlhe i:sti:ii concorned, })u snc tioni.g 
thrity my requi ? sinil :r certif:te i: tle ca3 
:.T;"!: a9 been nted lo:o for. rens03 
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