ERNERRIIEE
SIEN ]
R 1
27 fhaver, 2006 Fo |
& 1581 / fa03r40—1 /2006w e & (8T 300 B WE FRT Waw kKT BT WA A

¥ vy w wne faemm Fret sk amdet &1 st oxd g o wsaure, wowide fad s
Frewner dar % fgaa afyaat @ wdl gon a1 vl o ARG o @ Rie Prefifea Rawad

T -
g fa< T FMeenad Jar FrgamEdd), 2006
HITT Uh—HMEHT

witra am At ure -
—(1)§Hﬁmmﬁﬁaﬂﬂf2mwmfaﬁmﬁﬂmﬁmﬁmmm 2006 HEI G4 |

(2) we gz wg< sl
Aar & yilkerfyy -
2-eiael fae amahr Prered @ s Jar @ Rl wpE e, "G W g T B ug
aftafea &)
GRS -
3o 9@ fawa a1 w=of 9 @18 ufoame a9 7 8. 39 e -
@) i niter-
(Ta) aRs g e oo wmy « am$mﬁmaﬁlﬁﬁﬁ’
(@) o= Rl & waw ¥ fRye, R sy 2 01, Soxigs e aifnta 2
(@ WRa @ ARe § var &fe afma @ W e widamT @ o9 1@ el aiea
ST ARG & a1 aug Sar 2;
(M e @ cwra o w@fieE afnia @
(&1) WHR' W ITad Iod $) GedpN A 2.
(®) vaue @ SRMEd 3 USe i
@  ifee Pl A dar @ waf ¥ el g o O i afnie 2, St aeef Pafia
T 8 AR FramguR 999 @ gvE B 7E 8 IR Al a1 Prm a8 @ wer g
St 6y Y Srduree sl g Qe fafta afar @ aqar 999 @ a6 T
g, e

() ﬁwﬁﬁﬁmﬁaﬁqmﬁ%mﬁwﬂmeﬁmﬁﬁmwaﬁmm
21
HIT Qi

Jdar gaif -
AT AT T W

(1)ﬂaﬁaﬁmmm¢ﬁﬁwﬁmmm—wwmﬁaﬁaﬁ:

{2)mwm(1,$aﬁqnﬁaﬂaaﬂ#a}mﬂﬁﬁmﬁmaﬁwmm
gl Rt gu Fremmeeh @ aRfire & & & o 2 _
YRR
(vo) Frygfea witerd faxlt Raa g a A5 R gy vie @@ & FuEr Isqura fad
9% Bl 39 YHR Uenfia o gt 5 Rt 1 s afey o1 gwer T gl
(&) raure 4R FfaRed il ar sremrll uel &1 yuT a% wad & R 98 sha
|a |



7df &1 9la :

2
AT -t

s—Aar 7 Rl 9ol @ vel w wdl freafafea atal @ @ ol

()

(=)

(m

(=)

(®)

STIRETT -

aRss g AR@EN-

¥ e wy A Prgaa Mg af@ERal ¥ /@, ik g, Rl 39 w0 d o0 @ o
5 asf @t dar gof % o 8 ¢

ey wEfa eq Sugaa awgeff Suasr ¥ gid ux uq wfaffe sera dar
IR § )l TRT ST ST

e AfRrEN—

iy wie wErEel F ¥, IUAE @l SR B gY SASdl § AR W g
g, Forer 30 o7 % ¥ o9 5 a6 B a1 gof ox ot 8l ueeg W @ Suga argeff
IueE A 8 W)y afafrgfa sear dar e @ ) R o s

g HEaPH—

et wdf gy
argfafie—de—a-ara ATRe—
@ieft el gwr)

FRTA Geb—Us—Fuld ATWRe—
Wl wefl gyl

6 s B argfaa i, seonfal, s e aif aun s Al @ st @ few
FREor wdf & w9T 9gd WOR @ IJewl @ ITAR A SR |

TS -
s
()
(@)

(m)

ARl AR—IABATG

Qar ¥ Frd ag W el Al @ forg anawaw @ R aeff—
R &1 RS 8, Il

freat wizomeft, a’rwﬂwﬂ‘lmﬁmmﬁ 1962@%6?%311‘%1131 BT =nfavy,
Ty

e e BT @fda e aRa ¥ el $u W a6 & s @ e, adf, e
aorr @, et FR wga aienfrr R (qdadt afmfren st siofiar) @ qdl
a1 23 } wger fHar &) weg, Saa A9 (@) i (1) | wrafua swaefl ag afaa
g Riad uE § USY WXGR gRT UrHal yav-ud o) far T € v 9 i fe
sofY (@) A wafea srreff @ fag A 9u yferw Su wEifres, sfrgeeT aren Soaad
ERT Wad UIST SHT-UF U Bl AG¥Ad g ueeg, ae i & Atk sell gea soft
@) @ wwfea @ 9t g & FEE-0F e ad 9 afe gafr @ fag el w6l B
mméﬁmﬁﬁwﬁﬁmmﬁm%mﬁmwmmaﬂmm
B 9X 9ar ¥ @1 o "SI |

feuofi—Rra areff @ AmR ¥ T WHv-uA JTawEe 8, feg v T at s A T st Ak

i ardan -

7 & AR fear T4 A, o9 gdiEr ar wEeR 3 9ayr R i awar @ ik 99 sy

w9 A Prgga A frar o v 2 ) =g od g8 2 5 Sue N IavEs gHr-ud 9

Y foran s o 9ue ue 7 S @ o S|

s—ﬁmﬁﬁﬁawﬂaﬂﬁgﬁaﬁfﬁqmeﬂﬁwﬁmﬁrﬁaﬁaﬁfmﬁﬂﬂh—



(¢F) aRss wia s

@) My sftrerdh

(=) wner werw—

(@) amgferie—
P ATINEN

(ura) salaa YerIs—dg—

BT AR
IPEICTI L
o—argeff -
(v=)

1)

10.

(3)

3radr

wiifrgfa / Gar ARy &Y Reufa § sl o feed
ur=ar arw faeafyenea @ sefsne, o @ aifers)
favg ¥ wnastax 9wl o daaWr 8000—13500 AT
Seaak daqauE A =gFad 3 9 & Ff & eeEa g
iR | _ R
1R /dar Ry @ Refy 4 apaeff @t
aferre, g ar wiRE®l fawa @ wiasiaw qer
HFYER U B G &7 AgUT BT AR

2—feell e a1 udsf e afves & fag, dar @
wiReaE s &1 2 9 &1 Iga |

wiRersTy / aefare / nforg # Fas iR Sufty qen fad)
ua a1 gEsfe gfoes ¥ faw /et 8 wg
&1 BT <A Ui a9 BT I | FER W 51 5
&1 aqHa vE@q ard el & admar f WA

11— suifer) fa=l amggel@= 7 80 wisg ARY fiFe @Y
afy wur few) wd sgolt 4 erdu @1 wE qn wegEe
glffvwe / fowatar /swifer vd ~Faw srer o= & afy
4000 @ federe wftr er|

-fodl e - e altres R /e
=l 1 @ w0 Loqud v g R %) el
& |

1—gveuiifsee ufla; a<inf, R~ vd sl & ey &1
S aur erer wllifbae / Rt /suftr o =gy
el i @1 fa 4000 @) fenes ufy wern)

2Tl sy ar wdwNe aftrem ¥ R /frates

-l 1 B3 BT A7Ha @9 arel ¥t 5 e hTar
g1 ST |

Rl A ¥ 9 W o9 & 9 dar @) B, AT

mﬁﬂﬂﬁim"ﬁ“méﬁﬂTHMﬁ.GﬁﬂﬂﬁWﬁﬁ@ﬁw
wdl @& wrwe & st fear

(@) Weh 7l @ fag srgeff @ oy, afx o= 01 W 4§ 30 S @ @l @ RkE
fasfya f&d o & at Rrw adf sl & o) 2, Sw o @) o1 S &Y 21
3R afres & afre 35 af 20 @Ry 2k afk yq 01 qerd A 31 RaEw 9 o@fy @
AR fasia 6 omd & ot 39 ad @) o1 g @) 21 oy sk Al Al 35
af g+ =y | wReg arpyfaa il sefaa s, s Riwe g qen
I U AR & spafil @ e RE WeR g1 wa-ana W kgl far s,
frpan Iy St gg1s oA, shar 5 fafea fea s

(@) waer Qa1 A srfa el $ 99 g7 B T ISy dar B afy @ avax
g = A Be WeH @ ST



(4)
aRkA : ‘
1—ar ¥ e g ox e At @ Rk el @1 aRa Y e TRy R 98 el dar
& N @ fay wden vuga 81 Pyl mfter su fwg & @ aaErE s

fruofl—wg &R ERT AT IS GYHR IUAl WH OXGR AT US4 WeR @ wifiea § 3rrar
Prazvels fad wIrf mifteRer @ Fem ar Pem gr1 g afe da1 § fef ve w g @
ura a8 @ | e s @ suwy W wEg Rigay afiw 0 oo T8 e

12—wﬁmﬁwﬁﬂﬁmuﬁﬁﬁﬁﬁﬁﬂmhﬁﬂﬁmﬁmﬁﬁwﬁﬁmﬁmﬁ
Rraa vea @ @ Nf¥T v &, dar ¥ B ug w Fyfea & o= W= s

Wuﬁwmwﬂﬁmﬁiwma%mmwﬁ ?ﬁwﬁﬁhmﬁﬁﬁ
wﬁwa%ua'dﬂﬁgaﬂ?ﬁwahm

mﬁﬁmﬁmm

13—fpel) ¥R armeff ot Aar # feelt ug W Frgaa 98 fvar s, afy a8 IR Ak afie
®Y A ey 98 2 o 5 R AR gy | qua 9 2, e HReT S99 sddl @ <Eade
ﬁa‘aﬁﬂ'gmﬁqaﬁwamﬁ|Mmeﬁaﬁﬁgﬁﬁ$%rqmm#ﬁ{ém—

(@) o g ar dar @ A F argffar uReg @) wdar sl ot Evl:

(@) @m#mmﬁmﬁﬁ?ﬁﬂmgﬁam wvs I, wor T & asara 11 % s
' n;-rﬁmm%s;zﬁqaﬂﬁnﬁﬁaﬁ%mwmmmwwmaﬁ%a%

mmﬁ%mﬁwmﬁﬁmwm~wwmm
@l s

| AR Uig—a<il wfshar
ﬁla-m’a;l—emﬂml 2 : ‘
_ 14—Frgfa wReR doam uga Fael @ sgar af & <M = 9 arel Rfdat i frore @
a1 SoRiae @) afra sl sgygfaa Ssonfoal, s e af o s AR & ey @
fore aRfErg @ o arell RfFaal & wear sgaRa s AR a1 Frtee srafay s giba s
defy welf gy wdt 31 ufepar -

15—(1) Prgfea wiRer <1 2fe @ve suR g SER-=E @ g 9 PuiRa yoa F
W—qﬁamﬁaaﬁﬂnﬁﬁmwwmmvﬂﬁmm ot Fr=ifalRaa wew
Bla—

@) fFrus e Sqae grRr i aw FRae e

(@) woaPa after, s of @ S g e q B T @ RiERS

@ T A fEE @ P U e a1 3 e faaE s
frgiws wvn &1 gl

(@) e e /s s @ g afersd e

(2) =u= afifa smdea—uat @ wdear F0 SR urE awffEr A afdfien ofen /s J
SuRerd ved @1 smdaEr sy

Tre—sfrarh wher 1 TaaEn Al ghEr wRERe “@ ¥ @ g 2

i e M

-
B .

R S



(5)
( (3)Pofﬁaﬁuﬁma%t{ﬁwm$mﬁﬂﬁwwa%qwﬁ{aaﬂwﬁrﬁtgﬁrﬁwaﬁ‘;mﬁwsﬁeﬁﬁ
mfﬁﬁ,agqﬁﬁmﬁm’f,wﬁwémﬁﬁmm%ﬁrﬂ?$mmﬁm¥mmﬁﬁﬁﬁﬁaﬂm
aﬁsm‘mrwm’tmﬁmﬁgqﬁﬁ@muﬁmﬁmm’aﬁ@ww@ﬁmm@ﬁﬁmaﬁma%
mwmﬁﬁﬁwmﬂ'wvﬁlﬁrgmmmeﬁﬁﬁﬁlmﬂmmeﬁm
Wﬁmdmmmﬁvmﬁqﬁmﬁ'mdﬁﬁcﬁ@ S |

(4)Wmmmmmwmmmwﬁm@aﬁmmm
a%ﬁtiﬂ'qﬁ’rﬂr&iﬁluﬁﬁmmmﬁmmﬁﬁa?wwﬁﬁﬁﬂﬁﬂﬂmﬁﬁmms
IITIT:IBﬂﬂﬁlﬁﬂﬁﬁﬂ?ﬁﬁﬁﬁ?@ﬂﬁ‘ﬂlmﬂﬁlﬁfﬁﬂ?T‘Eﬂl%‘ﬁﬁwiﬂwmﬁmﬂ?
maﬂwgvngmﬂﬁ@ﬂﬁmwfﬁﬁlﬁ%ﬁlﬂﬁrﬁwﬁﬁmﬁmﬂﬁﬁwﬁmm
o5 ufera @ aftre ALY) s ' 5

yar=ify & ferg st uftsa :

; 16—(1) qel=tfr gRT widl O/ AT & AR K, IFUYTd B BISH. 'G?Nfﬂ_él'ﬁ'ﬂﬁﬁﬂ
mﬁ%mﬂﬁﬁmmmﬁﬁmmaﬁmﬁw$qﬁ$ﬁmwm 2002 & JefiF
wfsa afify g=T @ wra)

(2)ﬁgﬁﬂmmmmlgﬁqm$mwmmfﬁﬁaﬁ@'ﬁmﬁmaﬁvmﬁ
ﬂﬂaﬁmwmmﬁaﬁm@aﬁlﬁﬁ$quﬁﬁr$ﬂ%ﬁmﬁﬂmqﬁmm
ST | e - :

(3)auﬂvrﬁﬁrmmﬁm(2)ﬁﬁfﬁs€3rﬁré?‘@?'$armwamﬁiﬂﬁﬁqmafwﬁwﬁm
mmmﬁaﬁmmﬁmmmmwws*mmm%

(a) T Wil aafra ey #1 Sdsdr & AER TN, (0¥ oY 99 Prgfa miterd ot
LR T
uﬁrﬁgﬁﬁ/ﬁmwwwmmaﬁm:

17— Py il grr FafRa s @ agar S @ s

gad a4 @l ¢

18—2rﬁ’.’Wﬁﬁgﬁﬂmﬂﬁaﬁmﬂﬁlﬁmﬁaﬁﬁﬁﬁ%mﬁﬂﬁﬁﬁﬁﬁm _
amwmmﬁwWWﬁmmﬁ%ﬂMWﬁlqﬂ?ﬁmw
qﬂaﬁimﬁgwwﬁﬁm@m

arr By, aRkden, emfiexer v SAsadl -
Prafar -

to_nitfers Rfv € w Priff sy oriffl @ wu w8 Ao fred 9 A,
werRerfy, Pram @ s daw @ T g A @, Frafraal e -

e :
zo~(1)ﬁmﬁ'faﬁhwrzﬁqamﬁﬁaﬁmmwﬁlﬁﬁmimﬁﬁwﬁrﬂmﬁwsra?taﬁ

fya @) @ ad ) safy @ frg yRAEr W @ S|
(2)ﬁgﬁﬁwﬁhﬂ@mwﬁﬁmsrﬁrﬁlﬁaﬁf6ﬁaﬁﬁ,m—mmﬁi’fﬁ’uﬁﬂm:ﬂaﬁ

Tﬁmmﬁmﬁmﬁﬁﬁiﬁﬁﬁﬁeﬁmmﬁmmwmﬁaﬁmi

Wmﬁqﬁﬁaﬁfﬁ@ﬁﬁﬁmwﬁﬁmmﬁﬂﬁxﬁqﬁﬁaﬁﬁaﬁﬁ
aftre a8 wers S|




(6) (
(3) afx gRdEr safy a1 serh T aRder safy @ e A N @ ar suS s A Figfea
mﬁmma%mm#mmmmmwm% IqT AT
Wmmﬁmmgmwmﬁmwwwmﬁmmmmﬁmmﬁmw
meﬁﬁﬂqg}ﬁﬁﬂﬂﬁﬁ‘dﬁmfﬁwmgl

(a) Tar aRdETEh eafm, ﬁlﬁmﬁm(a)a%alshqmﬁaﬁimmmﬁﬂmﬁmm
@) o, Rt ufasw &1 geqrR FE gl : '

(5) Frgfra @ Va1 @ warl & wlafia e yg wx ar Al a7 wHeE A1 ST U W
=T 47 et w9 A @Y i ) Qa1 a1 uRdlen safy @) davrn o @ gareEef e e
P IrpEfa T wFHar 2
TABRT - :

21—Foelt TRAETENT @i @ TRAET rafs a1 aerh TR aRfET s @ s F swR) Fryf
¥ Y s fyar smm, afk—

(®) <uA fafga afeor, afy o1 8. awaar gde ara wx faun &l

@ Su fafa fawrha odan afs 91 &8, s<fivf e & .

@)  Suel R IR ATAROT HAINSAS GIAT 14,

(@) Saa) aafrer gl & € o[, v

(®) ﬁgﬁam&ﬁaﬂﬂmﬂgwﬁmﬁiaﬂmﬁﬁmﬁaﬁmmmmﬁm
SAeAr -

22-agueEd 491 Sudfad & Ry, ﬁnﬁﬁvﬁ?ﬁqﬁwwﬁaﬂiaﬁ—&wﬁmﬁqﬁﬂa)
Iy & feais 4 v afk @ @1 Il afaa—

(@) v Gy Frgaa 53 o ot 9w @A 9, Wmmﬁgﬁﬁ$mﬁ’w}nﬁﬁ
raelRa &) S

@) =y g e (58 T affaal @) wer s3wsar 3@ &80, o S g § vl et
fore sa@r ga=fa &) |

HFT Gd—dd+ gaarfe
daHIA -

za—(1)ﬁmﬁﬁﬁ=rﬁﬂmf$qﬁﬁmémmm@mﬂmwﬁgﬂﬁmﬁﬁﬁmm
da9a< 0T 8N ol IRGR g 9HI—a9Y R AquTRa e oy |

= Fraat @ urew @1 @ wwa s dasme s -

(t®) aRss g st 10000—325—15200

(a1) wnwg afrad 8000—275—13500

(=) e W ; 5500—175—9000

(@) argfafie—ws—a-ala sifmex 5000—150—8000

(uia) srafaa Gere—wE-d-ard ATRE . 3050—75—4590
yRAer arafey ¥ 9a+ -

24—(1) F@ Fral 7 & ufirge Sueg @ &1d gy o uRdlard= afd $1, afk 98 vea 9§ wmd
W dar & 9 8, aar ¥ Iuat v da gfy =t f o o9 Sud ue o 9 walvore Wer
@aﬁaﬁﬁmﬁ?ﬁumqﬁqﬂﬁaﬁﬁm$mﬁmﬁﬂw&mmuﬁ$mmw
oe ol 8 3l v il W ee faar T el



(7)

R A HAY W S b @ bl aRdien saf 9 o ol 39 weR 9erd o sy o
T A IfE B A a9 a@ @) ekl s ae @ i wifterd e fre T @)

(2)Qﬁa1ﬁﬁaﬂiﬁqaéﬂmﬁﬁra%mhﬁaﬂéwmwmmﬁ uRdiert srafer ¥ doe gena
7o frat grr fafafa st

Wuﬂ:mﬁmwmmﬁﬁmuﬁﬂmmﬁwﬁmﬁmwmmﬂémﬁ
ol 39 gfE @ fow a9 a@ 1 @) Sl s 9 9 Pl e e R w3

(3) W9 afd @1, it geet @ ol e dar ¥ @, aRdar sl § 999 vy @ f Famt
@ gHEY A WHEHAG: 9RO 999l W R gEiTd ey g Pl g
AT TSI SYEH
arferara :

25—t ug a1 a1 w &r), Framredh @ el sriféra wegfn 9@ Frer el Sl we Rer &
f#mmﬂmmmaﬂaﬁmhﬂmvﬁmiﬁm$ﬁmmﬂmuﬁﬂmﬁﬂmhmaﬂﬁmaﬁém
99 frgfea @ sag & )

= fawat &1 faforms -

- 26— fawal @ wEeg §, o 59 fraal o ey adet @ amoefa 9@ e, dar F g
afdd w5y & Sl ¥ wehud 4aRdT W Yaa! uv SeRee o) Rt st aked gra At
gl
a1 31 vl &1 Rifdredaor -

: 27-uf X GBI BT G 81 oA 6 dar ¥ fygga ataat 9 dar ol R @ ae
el P @ gads @ fadf @y 9@ F sgfaa ofoard 8 wed) @ ot @ 39 ama § arg Paged
¥ fdll 9@ & ®1d ge W, sy gr, 3@ W 9o aur O wal @ el 3w Praw @Y stemen @
mmmmmmmmﬁmﬁmﬁmwmmma%
forg sfua wwst |

IR -

28—5¥ FFraugel @1 fardl 91a &1 &3 wara 01 REvr AN o Rargal w98 9297 forear
wmﬂwmwnwwmﬁﬁﬁﬁm?tﬁaémaﬁqﬁmm N
SEaTEt, I fee o g1 o= fagiy APREY @ saffal @ fev Suas sw=m anfeg &8

uRidre—"&" [afaw faa—4 (2)]

00 PEEIL EOREIE g3l B S
1 2 3 4
1. aRss wier sifrers | 10000—325—15200 1
2 g aAferer 8000—275—13500 2
3. Uiy EESG 5500—175—9000 | 3
4. argfafie—de—a-ald JTadeR 5000—150—8000 4
o

5. Pl GEId—He—dh-ald ATIEX 3050-75—4590 4




(8)
aRRrsC—"@
(ziter wET®, Irefafie—e—a-ard JTIReR, a1 Hrfd Werd wE—d=uld ATNR & Ug 2Y)
(1)ﬂm?rﬁ$ﬁ=|maﬁﬁaﬁauﬁwm—waﬁmﬁawuﬁi-lﬁa}mww
s uden A wrwiel @ wRred @1 20 afrera wede avgeff @t foa s | Al @ AgEn
aw GeffRa 5 T : )
(2) 40 siws @ yaAlTTETS wdar Rred TR Wared, 99, TqE, UTaR Wige, U B T 4000
aﬁﬁ.ﬁmuﬁlaﬁaﬁw*uﬁrmqﬂm|mﬂmwe§€w$f’c‘mzsafmﬁﬁﬁnﬂ'ﬂl
(3) 25 deﬁ@éﬂﬁWﬁﬁla@ﬁﬁéﬁW@ﬁé%ﬁ)ﬁﬁﬁ
Warﬁﬂmﬁ$m(ﬁ$aﬁ)mﬁﬁaﬁ?ﬁﬁmwm$mﬂﬂmﬁﬁﬁm
oq ifa fear war &)
(4) 15 AP BT GEHTPR | ,
~ (5) uly WERES B 949 Bq 100 3w &) whEr g 39 ug @ fae Rfva =g sidar odear 4
graret @ wirera @1 30 ufed wedw srgeff @ fRan s, 10 3@ aqua & fag Rrad o= o 9@
a}sr?_maa’fﬁ‘-ng5sfzﬁﬁmwa%mmwa#a%ﬁwwsﬁsﬁmamaoaﬁiaﬂwmmi

3msT 9,

g5 TAR UIUS,
e afya, fas)

In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the Governor is
pleased to order the publication of the following English translation of notification no. 1581/XXVII(1)/2006, dated
September 27, 2006 for general information : .

NOTIFICATION
Miscellaneous
September 27, 2006

No. 1581/XXVII(1)/2006--In exercise of the powers conferred by the proviso to Article 309 of the Constitution
and in supersession of all existing rules and orders on the subject, the Governor is pleased to make the following
rules regulating the recruitment and conditions of service of persons appointed to the Uttaranchal Finance
Commission Directorate Service.

THE UTTARANCHAL FINANCE COMMISSION DIRECTORATE SERVICE RULES, 2006

PART I-GENERAL

Short title and Commencement :
1-(1) These Rules may be called “The Uttaranchal Finance Commission Directorate Service Rules, 2006".

(2) They shall come into force at once.

Status of Service :

2--The Uttaranchal Finance Commission Directorate Service is a State Service comprising Group "A”, “B"

and Group “C” posts.
Definitions :
3--In these rules unless there is anything repugnant in the subject or content--

(a) Appointing Authority means--




(9)

(i) The Governor in respect of Senior Research Officer and Research Officer,

(i) Director, Finance Commission Directorate, Uttaranchal in respect of ather posis;

(b) ‘Citizen of India’ means a person who is or is deemed to be a citizen of India under Part li of the
Constitution; :

(c) ‘Constitution’ means the Constitution of india;

(d) ‘Government’ means the State Government of Uttaranchal;

(e) ‘Governor’ means the Governor of Uttaranchal;

(0 ‘Substantive appointment’ means an appointment, not being an adhoc appointment, on a postin

the cadre of the Service and made after selection in accordance with the rules and, if there were
not rules, in accordance, with the procedure prescribed for the time being by executive insiruction
issued by the Government; and ; .

(9) “Year of recruitment’ means a period of twelve months commending from the first day of July of a
calendar year. : 3 -

PART il--CADRE
Cadre of Service :
4--Strength of the Service :

(1) The strength of the Service and of each category of posts therein shall be such as may be determined
by the Governent from time to time.

(2) The strength of the Service and each category of posts therein shzi, until orders varying the same are
passed under sub-rule (1) be as given in Appendix “A”. !

Provided that—

()  The Appointing Authority may leave unfilled or the Governor may hold in abeyance any
vacant post, without thereby entitling any person to compensation.

(iy The Governor may create such additional permanent or temporary posts as he may consider
proper.

PART llI--RECRUITMENT
Source of recruitment :

5..Recruitment to the various categories of posts in the Service shall be made from the following
sources :--

(i) Senior Research Officer--

By promotion from amongst the substantially appointed Research Officers who have
completed five years service as such:

provided that if suitable eligible candidate is not available for promotion, the post may
be filled by deputation or transfer of service.

(i) Research Officer--

By promotion, on the basis of seniority, subject to the rejection of unfit, from amongst the
permanent Research Assistants who have completed five years service as such:

Provided that if suitable eligible candidate is not available for promotion the post may be
filled by deputation or transfer of services

(i) Research Assistant--
By Direct Recruitment.
(iv) Steno-cum-Console Operator--

By Direct Recruitment.




(10) (
) Office Agsistant--cum--Console Operator--
By Direct Recruitment.

Reservation :

6--Reservation for the candidates belonging to Scheduled Céstes Scheduled Tribes, other backward
classes and other Categories belonging to the State of Uttaranchal shall be in accordance with the orders of the
Government in force at the time of the recruitment.

PART IV--QUALIFICATIONS
Nationality :
7--A candidate for direct recruitment to a post in the Service must be--
(@  acitizen of India; or

(b) a Tibetan refugee who came over to India before the Ist January, 1962 with the intention of
permanently settling in India; R

(c) a person of Indian origin who has mlgrated from Pakistan, Burma, Ceylon or any of the East
African countries of Kenya, Uganda and the United Republic of Tanzania (formerly Tanganika and
Zanzibar) with the intention of permanently settling in India:

- Provided that a candidate belonging fo category (b) or (¢) above must be a person in
whose favour a certificate of eligibility has been issued by the State Government :

Provided further that a candidate who belongs to category (b) will also be required to
abtain a certificate of eligibility granted by the Deputy Inspector General of Police, Intelligence
Branch, Uttaranchal :

Provided also that if a candidate belongs to category (c) above, no certificate of eligibility
will be issued for a period of more than one year and the retention of such a candidate in Service
beyond a period of one year, shall be SlejeCt to his acquiring Indian citizenship. -

Note— A candidate in whose case a certificate of eligibility is necessary but the same has neither been
issued nor refused, may be admitted to an examination or interview and he may also be provisionally
appointed subject to the necessary certificate being obtained by him or issued in his favour.

Academic Qualification :

8- Acandidate for recruitment to the various posts in the Service must possess the following qualifications:--
Designation . Qualification

(i) Senior Research Officer In case of deputation/transfer of service, the candidate
must possess Master Degree in Economics, Mathematics
or Statistics from any recognized university with minimum
three years working experience in the pay scale Rs. 8000-
13500 or higher.

(i) Research Officer 1. In case of deputation/transfer of service, the candidate
must possess Master Degree in Economics, Mathematics
or Statistics and working experience on computer.

2. Two years working experience of finance, accounts or
statistics in any government or public establishment.

(iii) Research Assistant Master Degree in Statistics, Economics, Mathematics
with minimum five year research experience in finance/
planning in any government/the field of establishment.
Preference will be given to the candidate having experience
of working on computer.
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Designation Qualification

(iv) Steno-cum-Console Operator 1. Graduate, having speed of 80 words per minute in Hindi
' shorthand and knowledge of Hindi and English typing with
degree in computer certificate and speed of data entry

minimum 4000 key depressions per hour.

2. Candidates having experience of finance/planning work
in any government or public establishment will be given

5. preference.
(v) Office Assistant-cum Console 1. Passed Intermediate examinaticn, knowledge of Hindi
Operator . and English type writing with certificate/dipioma/dagree

computer certificate and speed of data e-m'y m:mmum
4000 key depressions per hour.

2. Candidates having experience of finance/glanning work
in any government or public establishment will be given
preference.

Preferential qualifications :
9--A candidate who has--
(i)  servedin the Territoriai Army for a minimum period of two years,
or

(i)  obtained a ‘B’ certificate of National Cadet Corps, sh=!t, =ther things being equal, be given
preference in the matter of direct recruitment.

Age :

10. (@) A candidate for direct recruitment must have attained the age of 21 years and must not
have attained the age of more than 35 years on January 1st of the year in which recruitment
is to be made, if the posts are advertised during the period from January 1 to June 30 and
on July 1st if the posts are advertised during the period July 1 to December 31:

Provided that the upper age limit in the case of candidates belonging to the Scheduled
Castes, Scheduled Tribes, other Backward classes and such ether categories as may be
notified by the Government from time to time, shall be higher by such number of years as
may be specified.

(b) - Relaxatlons in age equal to period of government service shall be given to the candidate in
4 government service. &

Character :

11--The character of a candidate for direct recruitment to a post in the Service must be such as to render
him suitable in all respects for employment in Government Service. The Appointing Authority shall satisfy itself on
this point.

Note--Persons dismissed by the Union Government or a State Government or by a Local Authority or a
Corporation or Body owned or controlled by the Union Government or a State Government shall be ineligible for
appointment to any post in the Service. Persons convicted of an offence involving moral turpitude shall also be
ineligible

Marital Status :

12--A male candidate who has more than one wives living or a female candidate who has married a man
already having, a wife living, shall not be eligible for appointment to a post i in the Service :

Provided that the Government may, if satisfied that there exist special grounds for domg so, exemptany
person from the operation of this rule.
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(
Physical fitness : .
13--No candidate shall be appointed to a post in the Service unless he be in good mental and bodily
health and free from any physical defect likely to interfere with the efficient performance of his duties. Before a
candidate is finally approved for appointment he shall be required-- £

(a) in the case of Gazetted post or Service, to pass an examination by a Medical Board,

(b) in the case of other posts in the Service to produce a Medical Certificate of Fitness in accordance
with the rules framed under Fundamental Rule 10, contained in chapter |1l of the Financial Hand
Book, Volume Il, Part 111 :

Provided that a medical certificate of fitness shall not be required from a candidate recruited
by promotion.

PART V-PROCEDURE FOR RECRUITMENT
Determination of vacancies : %

14--The Appointing Authority shall determine and notify to the Employment Exchange, in accordance with
the rules and orders for the time being in force, the number of vacancies to be filled during the course of the year
as also the number of vacancies to be reserved for candidates belonging to Scheduled Castes, Scheduled Tribes
and other backwards classes and other categories belonging to the State of Uttaranchal under Rule 6.

Procedure for direct recruitment :

15--(1) The Appointing Authority shall invite applications in the prescribed form by issuing advertisement
in two daily newspapers having wide circulation. For the purpose of recruitment a Selection Commiitee comprising
the following shall be constituted :--

(a) Director or Additional Director nominated by him Chairman
(b) ASchedule Caste Gazetted Officer not below group ‘A post ' Member
(c) An expertfrom the State Unit of the NIC or a representative of Member .

any other institution specialized in computer service
(d) ARepresentative of Planning Department/Planning Commission Member

(2) The Selection Committee shall scrutinise the applications and require the eligible candidates to appear
in a competitive examination and/or in interview.

Note--The syllabus and procedure for competitive examination is given in Appendix “B".

(3) After the marks obtained by the candidates in the written test have been tabulated, the Selection
Comnmittee shall, having regard to the need for securing due representation of the candidates belonging to Scheduled
Castes, Scheduled Tribes and other categories in accordance with Rule 6, call for interview such number of
candidates as, on the result of the written examination, have come up to the standard fixed by the Committee in
the respect. The marks awarded to each candidate in the interview shall be added to the marks obtained by him
in the written test.

(4) The Selection Committee shall prepare a list of candidates in order of merit as disclosed by aggregate
of marks abtained by them in the written test and interview. If two or more candidates obtain equal marks in to
aggregate the candidate obtaining higher marks in the written examination shall be placed higher in the list. The
Selection Committee shall arrange their names in order of merit on the basis of their general suitability for the
post. The number of the names in the list shall be more (but not more than 25%) than'the number of the vacancies.

Procedure for recruitment by promotion :

16--(1) Recruitment by promotion shall be made on the basis of merit/seniority, subject to the rejection of
unfit, through the Selection Committee constituted under Uttaranchal Constitution of Departmental Promotion
Committee (for the Posts outside the Preview of the Public Service Commission) Rules, 2002.

(2) The Appointing Authority shall prepare an eligibility list of the candidates arranged in order of seniority,
and place it before the Selection Committee alongwith their character rolls and such other records pertaining to
them, as may be considered proper. '
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(3) The Selection Committee shall consider the cases of candidates on the basis of the records, referred
to in sub-rule (2) and, if considers necessary, it may interview the candidates also. EEDT

(4) The Selection Committee shall prepare a list of selected candidates arranged in order of senjority and
forward the same to the Appointing Authority. g

Procedure for taking on Deputation/Transfer of service :*
17--Posting shall be made as per procedure as may be determined by the Appointing Authority.

Combined select list:

18--If in any year of recruitment appointment are made both by direct recruitmernit and by promotion, a
combined select list shall be prepared by taking the names of candidates from the relevant ists, in such manner
that the prescribed percentage is maintained, the first name in the list being of the person appointed by prometion.

PART VI--APPOINTMENT, PROBATION, CONFIRMATION AND SENIORITY

Appointment :

19--On the occurrence of substantive vacancies the Appointing Authority shail make appointment by
taking candidates in the order in which they stand in the list prepared under rule, as the case may be.

Probation :

20--(1) Aperson on appointment to a post or Service in or against the permanent vacancy shall be placed
on probation for a period of two years. I -

(2) The Appointing Authority may, for reasons to be recorded, extend the period of probétion inindividual
case specifying the date up to which the extension in granted:

Provided that save in exceptional circumstances the period of prc' ~all not be extended beyond
one year and in 2nd circumstance beyond two years.

(3) If it appears to the Appointing Authority at any time during or at tre end of the period of probation or
extended period of probation that a probationer has not made sufficient use of his opportunities or has otherwise
failed to give satisfaction, he may be reverted to his substantive post, if any, and if he does not hold alien on any
post, his services may be dispensed with. ;

(4) A probationer who is reverted or whose services are dispensed with under sub-rule (3) shall not be
entitled to any compensation.

(5) The Appointing Authority may allow continuous service rendered in an officiating or temporary capacity
in a post included in the cadre or any other equivalent of higher post to be taken into account for the purpose of
computing the period of probation. =

Confirmation :

21--A probationér shall be confirmed in his appointment at the end of the period of probation or the
extended period of probation if-- p

() he has successfully undergone the prescribed training, if any;
(b) he has passed the prescribed departmental examination, if any; "
(c) his work and conduct are reported to be satisfactory;

(d) his integrity is certified; and :
(d) the Appointing Authority is satisfied that he is otherwise fit for confirmation.
Seniority : : )
. 22--Except, as hereinafter provided, the seniority of persons in any category of posts shall be determined
from the date of the orders of substantive appointment-- _ :

(1) And if two or more persons are appointed together, by such order in which their names are arranged
in the appointment order. '

(2) The seniority inter-se of persons appointed by promotion shall be the same as it was in the cadre from
which they were promoted. :
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PART VII--PAY ETC.
Scales of Pay :

23 --(1) The scales of pay admissible to persons appointed to the various .categories of posts in the
Service, whether in a substantive or officiating capacity or as a temporary measure, shall be such as may be
determined by the Government from time to time.

(2) The scale of pay at the time of the commencement of these rules are given as follows :--

(i) Senior Research Officer 10000--325—-15200
(i) Research Officer ; 8000-275--13500
(iii) Research Assistant 5500--175--9000
(W) Steno-cum-Consol Operator 5000--150--8000
(v) Office Assistant-cum-Consol Operator 3050-75--4590

Pay during Probation :

24--(1) Notwithstanding any provisions in the Fundamental Rules to the contrary, a person on probation,
if he is not already in permanent Government Service, shall be allowed his first increment in the time scale when
he has completed one year of satisfactory service, has passed departmental examination and undergone training
where prescribed and second increment after two years service when he has completed the probationary period
and is also confirmed :

Provided that, if the period of probation is extended on account of failure to give satisfaction such extension
shall not count for increment unless the Appointing Authority directs otherwise.

(2) The pay during probation of a berson. who was already holding a post under the Government shall be
regulated by the relevant Fundamental Rules :

Provided that, if the period of probation is extended on account of failure to give satisfaction such extension
shall not count for increment unless the Appointing Authority directs otherwise. .

.(3_) The pay during probation of a person-already in permanent Government service shall be regulated by
the relevant rules, applicable to Government servants, generally serving in connection with the affairs of the State.

PART VIII--OTHER PROVISIONS
Canvassing :

25--No recommendations, either written or oral, other than those required under the rules applicable to the
post or Service will be take into consideration. Any attempt on the part of a candidate to enlist support directly or
indirectly for his candidature will disqualify him for appointment.

Regulation of other matiers :

26--Inregard to the matters riot specifically covered by these rules or special orders, persons appointed
to the Service shall be governed by the rules, regulations and orders applicable generally to Government servants
serving in connection with the affairs of the State.

Relaxation from the conditions of service:

27--Where the State Government is satisfied that the operation of any rule regulating the conditions of
service of persons appointed to the Service caused undue hardship in any particular case, it may, notwithstanding
anything contained in the rules applicable to the case, by order, dispense with or relax the requirements of that
rule to such extent and subject to such conditions as it may consider necessary dealing with the case in a just
and equitable manner.:

L
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gavings s
28--Nothing in these rules shall affect reservations and other concessions required to the provided for the

candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes of citizens and other
special categories or persons in accordance with the orders of the Government issued for time to time in inis

regard.
Appendix--“A” [Please refer to Rule--4(2)]

Sl.No. Designation ; Pay scale No. of Post
1 2 3 4
1 Senior Research Officer 10000--325--15200 1
2. Research Officer 8000--275--13500 2
3. Research Assistant 5500--175--9000 3
4, Steno-cum-Console Operator 5000--150—-8000 4
5. Office Assistant-cum-Console Operator 3050-75--4590 4
Appendix--“B”

Examination for Direct <acruitment
(to the post of Research Assistant, Steno-cum-Consaole Operator and Office %=~ ant-cum-Console Operator)

(1) Attested photo copy of prescribed qualification as given in ruie 8 o 2t !/ Candidate shall be accorded
20 per cent marks against marks acquired in prescribed minimum qualifying examination for the post. Marks shall
be prescribed as per category.

(2) 40 marks shall be accorded for practical examination which comprises computer operation, work on
word, excel, on power point and test of speed 4000 key depressions per hour. 25 marks shall be accorded for
typing test for the post of Office Assistant.

{(3) 25 marks shall be accorded for Stenography and typing test. Short hand test for steno typist shall be
taken by an instructor of Government polytechnic nominated for stenography test of Employment Exchange.

(4) Interview for 15 marks.

(5) The marks test for the post of Research Assistant shall carry 100 marks. Every candidate will be
accorded 30 per cent marks against marks obtained by him in the prescribed minimum qualifying examination. 10
marks will be given for work experience out of which 5 marks will be accorded for the work experience upto five
years and 1 mark will be given against each succeeding year, and on an interview shall be held for 60 marks.

By Order,

INDU KUMAR PANDE,

Principal Secretary, Finance.
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