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KENDRIYA VIDYALAYA SANGATHAN (Hqrs.)

18, INSTITUTIONAL AREA, SJS MARG

NEW DELHI _ 110 016

Ph.26564294 Fax - 76514779

www.kvsa nsathan.nic.in

r 1 1,A2.21 tl 2OL9-KVS/RPS/RR sa rl Dated: 27.06.2425

OFFICE MEMORANDUM

Subject: Recruitment Rules for the post of Commissioner and Additional
Commissioner (Admin.)

['hr: arnenclecl Recruitmenr Rules for various Teaching and Non-Teaching posts have

Lreerr clrculatc:d vide Old of even h,-o. dated 20.0?).2025.

I lrc Ilccruitment ltulr.rs lor the post of Commissioner trnd Additional ( ttntmissioner

l Adnrin,) eflective frcun 12.02 .2014 has no change.

,\cr:r,rrilinglv, the ltecnri(ment Rules for the posts unclcr Central Staffing Scheme i.e

( rlrlrrrissiorrcr a.ucl Additional L]ontrnissi,:ncr (Adrrrin.) cflfbcrtive fiom l)].02.2(.f 14 ari

*rrcios;ecl rvill bc vaiid till lurtherr orders.

Orl t'}/^
(DeePesh Gehhrt)

,lrdclitiona! Courm issiotrc:r (A.tnin )

Iincl: As above

f
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-).

1

.5.

6.

* Amendment in the KVS(Anpoinhnent. Promotion. Seniority etc.)Rules l97l

* &hsrluls:Il olthc_Kl/S(Appointment. Promotion. Seniorityctc-)Bu.lssl_971

l. ltecruitment Rulcs for the Post of Cornmissioner

Narne of the Post

No. of posl(s)

Classification

Scale ofPay

Whether selectron post. or non-selection post

Whether bcbelLt ol'added years of'service adnrissiblc
Under Rule 30 of CCP (Pension Rules) 1972

7. Age linrit for direct recruits

Cornmissioner

Onc

Gr.'A'

PB-4 Rs.37400- 67000 + 10000 (Gd Pay)

Selection

N.A.

N.A.

i.\.4.

N.A.

N,A

Bv transf'el ou deputation tlrrough
Ccntral Statling Schcrrc

Officers under L--entrirl Strtting
Scheme:
i.; Holding aoal(rlt()us prists ln the
equivalent pay scale

ii) Possessing adequatc knowledge
of' cducation systern arrd cxpL'riencc
in educational planning ar;d

adnr inistratiorr

N.A.

NA

$ [ducational and otlrer qualitications required
Ibr direct recruits

Whether age and eductrtional qualilications
prescribed lbr direct rccrurts rvill apply t,l
the pr'(rnlotccs

10. Periotl o1'probation, il'any

9.

12.

ll

13.

Method of rccruitnrcnt.
wirether bi., dircct rccruit-
n-rent or bl prornot,ion or'

by dcputation transicr gradcs amd

prrrcentage ol the
vacancics to bc iillcd by
various rncthtlds

In cuse oi rocrrri",mr'nt
[ry promotion,'by
depuution transler,
gradcs front rvltich prorncti,:ir.'
deputationitlansl'er is to be utadc

If a DPCI erists, r.vh?rt is lhu'
(lomposiriorr

Circurnstrrnces in rvhrch DI'C
Is kr he consuited iu r-uaki;rg
Recruitmerrt

t4.

:



,-\

Recruitment Rurcs f,r ilre post of Additiorar commissi,ner (Administration)

i Name of the posr

? N<1. of post(s)

,i C lassitlcation

4. Scale ol pa.r.

: Whether selection post or non_.selection post

(: Whether bebellt oi'acldcd 1,cars ol-service adrnissilllc
[.lntler Rule 30 ol'CCp lpension Rules) 1972

7 Agc iirnit tbr dir.ect r.ecruits

ti Educarional and other qualifications required
fbr dir ecr recluits

9, Whether age and educational qualiticatrons
prescribed for direct recruits rvill apply ro
the promrtrees

l0 l)vriod ol'prt>bation. it'an\

Additional Contmissioner (Adrnn. )

One

(ir'. ,A'

PB-4 Rs..'i7400- 67000 , g7001Cct trar.,1

Selcction

N.A.

N.A.

N,A.

N.A

,\ I \

lJv trarrsli'r on cluputatitrn thrrrrrslr
Ccntra I Statl'ing Scherne

Olllcer:; trndcr ('untral Sra I'tirrg
Sc hc rnc:

i) llolding analogor.rs posrs in tlre
equivalent pay scale

lt Method o l- r'ccruitnrcrrt.
tvliether b1, dircct r.ecr.,,rit-
nlcnt ()r [r;' ltromotiorr Or
b)' ds.putaiton lrans['er rrradcs and
percenrage of the
vacrrncies Lo be filled bv
various nrethods

Irr cir:,c of recruitn-rent
br. prornot ionibv
deputation rlanst'er,
gritdes ft'orn rvhicJr prorrrotiorv
deputation[tratlsfer is tr.l lre urade

It'a flPC exisis. w.hrr rs tlru
Cornpos ir io n

Circum.slance:s ir, rryhrclr DI)C
ls to bc cr'rnsirltcd rn rriak ins
Itec|u rtnre nt

ii) Possessing adequate knowlc<iee
of educatrtrrt svstcnr and e.r,per-i.:r"tc.
in educational piarrrrinrr airJ
adrrtrnisirutirrrr

-l

l.l

t4

NA
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KENDRIYA VIDYALAYA SANGATHAN (Hqrs.)

18, INSTITUTIONAL AREA, SJS MARG

NEW DELHI . 110 016
Ph.26564294 Fax - 26514779

www. kvsangathan.nic. indr*s Pdsrcrq {mrr

I
F " LLO22 I L/2019- KVS/RPS/RR 5as Dated: 27.06.2025

OF'FICB MEMORANDUM

Sullject: Recruitment Rules for the post of Sub-Staff

'l-he amended Recruitment Rules tbr various Teaching and Nc-rn-Teaching posts have
lrr',err circulated vide OM of even No. dated 20.03.2025.

'l'iii: llc,.'r"iritnrcnt l(ules tbr the post of Sub-Staff effective from 12.02.2014 has no
e llut pir'

zr\ccurdingll', tire Recnritment Rules tbr the post of' Sub-Staff effectivc ltorn
12.1.i2.21) lzl as c,nclosed will be vaiid till further orders.

o^"*
(Deepesh Gehlot)

Additional Cornrnissiorrcr (Adrnin)
Enc:i: As above



Sl. No. Details Recmitment Rule

Sub*stalT

lii2 I I iSuhject to rrarizrtion)

I Name ot'tlre Post

No. of post(s)2

3 Ciassificatron Group'C'

4 Scale of Pay PII I T 5200-20200 with GP 0{' T r 3U0

5 lVlrether selection pu.ri or non-selection post N.A

l8 to 25 vcars" Age relaxalror; tr:r' S(liS'l' anti othcr
categories as applicable undcr thc Go.,'1. ol' India nllcs
$,ould bc applicable.
Mrtriculation (Class X) or cquivalcnt pass

6 Age linrit lbr direct rccruits

7

I

Eriucational and othcr qualilieeticns reeluircd t'or

dilcct r'ccnrits

Whether aB. ancl edncational qualilications
presclitred {br dir'ect rccrurts r.L1ll apply to the
promotcs,ll)cptt. []xa mincc

9 Period ol" probation, i1' any

l0 Iv{ethod of recrrritrrcrrt, rvhethcr by direct
lecnritnrent or by prouirrtion or by
dcputationitranstl:r and pdrr):iltagr (tf ttre

vacarrr'ies to lrc tllled [y varions nrethods

ll Irr case o'l'reuuitrnent bv pronrolion/ b.v

deputatronl(rans I'er, grades lltrrn',vhich
prornotionfulcputationr' transitr is to be madc

N.A

t2 II'a DPC t:xists, whal is Ilic cornposition

8 NA,

2 r,ears

i 0U9t Dircct rccruitlnent

N"n.
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~ faC(CIIi'ICI ~ ~,' tC: li'ftrrmf &t;r, 

'1~4::Jii1 Hl'pmt,<tf ~- ttoot~ 
KENDRIYA VIOYALAYA Si\NGATHAN (llqrs.) 

18, INSTITUTIONAl, AREA, SJS MARG 
NEW DE!J II • "1 1 0 0 1.6 

Ph. 26564294 Fax - 26514179 
www.kysangathan nlcJn 

Dated: 20.03.2025 

OFFICE MEMORANDUM 

Subject : Recruitment Rules for Teac hing a nd Non- Teaching posts in 
KVS-rcviscd 

In supersession to existing Recruitment Rules, the Recruionent Rules for 
reaching and Non-Teaching posts as approved by Chairman, K VS & Hon'blc 
Minister or Education are circulated herewith for genera l information. 

J:nc!: As above 

Dis~ribution:-

~ 
(Dcepcsh Gel1lot) 

Joint Conunissioner (Admin) 

1. PS to Joint Secretary (lnst & Trg), Ministry of Education cum Vice-
Chairman, KVS. 

2. P to Commissioner, KVS (HQ). 
3. PS to Addl. Commissioner (Admn)/(Acad), KVS{IIQ). 
4. PA to JC (Admn/Acad/Trg/Finance), KVS (HQ). 
5. The Deputy Secretary, Ministry of Education, New Delhi. 
6. The Deputy Commissioners, KVS, AJI Regional Offices. 
7. The Director, KVS, AIJ ZIET's. 
8. All Officers and sections in KVS(HQ). 
9. A ll recognized Associations. 
I O.ll1e Assistant Commissioner (IT) to upload on the website. 
ll.Guard File. 
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3. f,t;ft ~ (.w:R 31'l<flrn (~~rm;;!~'tfi!1<1;J, <fi.Fct.l'i'. I .. 
4. f,t;ft t1~144i ('li<J>'I'd ~<1 (""lTI~~ifct<i) "'.Fct.l'i'. I 
s. ~-~. fmn 1/imN. ~ ~ I 
s. 341'f"i1. "'.fct.l'i' .. mfl ~T:IW ~ I 
7. ~~rq;·"'·Fct.l'i'., fum ~J<T ml'llii'T * mfl 311afi:t<ii <·iFI:i lrt 1 

8 "'.fct:'li. (Jj&<lli'l4), ~ ~"' ll'"..ft ~ 1Jif lr.pmr I 
9. :a~ Alr"ll<n ~ l'mrnQ~r.r 1 

10. <It< I <I&\ JlTli'Ct{1, .mt. tr. 4i)' ~ .1mr<r lt f!r <t ~ <h1<11$c 'R 3~ <fi't I .. 
11 .~~ 



S.NO 

1 

2 
3 

L4_ 

15 
6 

~ 
8 

I s. 
10 

11 

~ 
13 
--

14 

15 

16 

17 
-

18 

119 
20 

21 
-22 

23 

24 

,-25 

NAME OF POST 
TEACHING POST 

ASSISTANT COMMISSIONER 

PRINCIPAL 

VICE·PRINCIPAL 
--- --PGT-COMPUTER SCIENCE 

PGT- HINDI/ENGLISH 

PGT - MATH/PHYSICS/CHEMISTRY/BIOLOGY/810-
TECHNOLOGYIHISTORY/GEOGRAPHY/ECONOMICS/C 
OMMERCE 
TGT- HINDI/SANSKRIT/ENGLISH I TGT- MA THSISCIENCE/SOCIAL STUOIES 

TGT -ART EDUCATION 

TGT- WORK EXPERIENCE 

TGT- PHYSICAL AND HEALTH EDUCATION 

LIBRARIAN 

SPECIAL EDUCATOR (TGT) 
-

HEAD MASTER 

PRT - MUSIC 

PRIMARY TEACHER 

SPECIAL EDUCATOR (PRT) 
- -

NON-TEACHING POST 

ADDITIONAL COMMISSIONER(ACAD) 

JOINT COMMISSIONER (AOMN) 

JOINT COMMISSIONER (FINANCE) 

JOINT COMMISSIONER (PERS/ACADITRG) 

SUPERINTENDENT ENGINEER 

DEPUTY COMMISSIONER 

DEPUTY COMMISSIONER(AOMN) 

DEPUTY COMMISSIONER(FINANCE) 

l PAGE NUMBER I 
3 

4-5 

6 

7 

8-9 

10-12 

13-14 

15·17 

18 
-19 

20 

21 
--

22-23 

24 
.. 

25 

26-27 

28-29 

30 

31 

32-33 

_j 34 

35 I 
36-37 

38 

39 
j 
I 
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26 ASSISTANT COMMISSIONER (ADMN) 40 

27 ASSISTANT COMMISSIONER (FINANCE) 41 

28 EXECUTIVE ENGINEER 42 

29 ADMINISTRATIVE OFFICER 43 

30 ASSISTANT DIRECTOR (OFFICIAL LANGUAGE) 44-45 

31 FINANCE OFFICER 46 

32 ASSISTANT ENGINEER 47 

33 ASSISTANT EDITOR 48 

34 SENIOR TRANSLATOR 49-50 

35 PRIVATE SECRETARY 51 
1-36 SECTION OFFICER 52 

37 ASSISTANT SECTION OFFICER 53 

38 JUNIOR TRANSLATOR 54·55 

39 STENOGRAPHER GRADE-l 56 

40 STENOGRAPHER GRADE-II 57 

41 SENIOR SECRETARIAT ASSISTANT 58 

42 JUNIOR SECRETARIAT ASSISTANT 59 

43 STAFF CAR DRIVER (SPECIAL GRADE) 60 

44 STAFF CAR DRIVER (GRADE-1) 61 

~ STAFF CAR DRIVER (GRADE-II) 62 

46 STAFF CAR DRIVER( ORDINARY GRADE) 63·64 
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Recruitment Rules lor the post of Ass!& taO\ Commjssloner 

S. No .fOe !ails Recruitment Rule 

1 ~me of the Posl Asslslant Convnl$$loner 

~ ~- of post($) ~I 

3, ~lasslflcallon Equlvalenr 10 Group 'A' 

4 Level in the Pay Matrix Level12 (Rs 78800 toRs 209200) 

5 ~ether selt!C1Jon POSt or non-seleaJon POSt r;elec:tlon 

6 ~ limit lor c1.rect recrurts ~t exoeedong 50 years_ 05 years relexabon In upper ego ~miltn case 
pi employees of KVS. Age ..taxabon lot SCIST/ OBC/ PwSO IE>-
~ervlcernen as appjleable under the Govt ol lodia/KVS rules luue~ 
from time to time would be epphcable, 

7 Educational and oll1et quaflficatlons required lor dlred Essential: 

~· l. Maste(a Degree from recogmzed uoiverslly With 50% 
maru 

ANO 
Bachelor OeQree 10 EducatJPn (B.Ed) from NCTE Recognized 
lnsututc/Uni~~ersrty with atteast60% marb 

OR 

Three-year Integrated B.Eci.-M.Ecl from NCTE Reoogn<zed 
nsbtuto/UnNeBity with atfeast 50% mart<s 

II. Working as Principal In lhe Pay Level 12 (Rs 78800 toRs 
209200) for a1loast 03 yea111ln CentreiiState/Aotonomous 

10, 
Organizations of Cenltol Govt.IState Govt .. 
Knowledge of computer appllcallons 

lv. Wor1<lng know1edge of Hindi and English 

8 ·~ -r age and educabonal quahbbons pres 0 
or direct retl\lltS Will apply to the prom01ees 

Period of probation, II any wo yea,. for direct recruits 

9. 

~ethod of recMimtn~ whelber by direct recn.ltment a. f50% by Promotion 

10 
~ promoiiOn Of by deputaliool absorption anc 

by O.red Rectui!Jmmt age or the vacancies to be filled by va 
melhods 

11. In case of recruitment by promotion/ by deputation Promotion, 
absorption, grades from which p(Dmotlan/ deputation 

Principal with at least 05 years of regular service in the grade absorption lata be made 

12 I a Departmental Promahon Commntee exists, what il Comm561one<, KVS • Chairman 
ts composihon Add! Comm•UIOOI!r{Admn.), KVS- Membet 

Addl Commlssloner(Acad.), KVS • Membef 
01nt Commissioner, KVS • Member 

Representative of SC/ST· To be nominated by Chairman 



4 

Recru!!mef!! Rules for 1/!e !!OSI of Principal 

~· 
No. 

Details ~ecrul!ment Rule 

, Name or tile Post Princrpal 
2 No. of post(&) ., 184 

~oc1<1oad after finalizalion of sections annually sub)e<:l to varlatfo• 
~ue to opening of new KV and constitutional grOW1h, 

3 F .. "'riC8~~on '"quivelent to Grwp 'A' 

• IMIIIn the Pay Matnx evel 12 ( Bs 78800 toRs 209200) 
5 Whether $electiOn post or non.se!ectlon post SeleCtion 

6 Age limit lor d"ect recnut& Minimum 35 and Maximum 50 years. 05 years age relaxallon In 
upper age llmij In case of employees of KVS Age retaxai10n I~ 
SC/STI OBC/ PwBD/ Ex·Servicemen as applicable under tile Go\11. 
or lndla/l<VS Rules issued from Ume to limo would be applicable. 

7 EducalloMI and other qualifiCations requlr&d for d~8<1i E~tonUal: 
rectu1ts 

Master's Degree with at least 50% merl\a from Recognizee 
Unrverslly 

Ill Bachelor Degree in Educallon (8 Ed ) woth aUoaSI 50% mar11 
rom NCTE Recogl'ized lnsti!Uiei\Jniverl<ty 

OR 

!Three-year integrated B.Ed.-M Ed woth allea~t50% mart.. from an, 
~CTE recognized lnstituuon. 

OR 

Four years Integrated degree witt\ atleast 50% marks lrorn NCTE 
recognized Institution Including B.Ed component (50% marks). 

Ill) Working as Principal In Pay Level 12 (Rs 78800 to Rs 209200 
111 Central/ Slate GovtJ Autonomous org1111izatfona or Central/ State 
Govt; 

OR 
Wor1clng os Vice-Princ:ipallor 3 yaars' in the Pay LeveiiO ( Rs 56100 
10 Rs 177500) in Central/ State GovtJ Autonomous organWition5 o 
Central/ Stale GcrvL 

OR 
t2 years' regular seMce as PGTI\.ecturer In lhe Pay Level 8 ( R 
7600 to Rs 151100) In Central/ State GovtJ AutonomOUl 

org;.niza6ons or CenlraV State Govt ; 

lv) Knowledge or Computer Apphcauons 

v) Working knowledge or Hindi and Engllah 
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8 Whether age and educatooal quafifiC8tions p<oscnbed fa for ago fimit it will apply. 
dlred reauits Will apply to 11111 promotees 

9 Period of probabon, if any rrwo yoara for direct recruits 

10 Method of recruttment. whetllef by dlreQ recn.ntment or bY]50% by Umtted Depanmenlal Examlnallon (Ouatify111g cum Seniorit) 
promotion or by deputation/ absorpllon and percentage o ~ula) 
he vacancies to be filled by various methods !5o% by Direct Recruitment 

11 n case of recruitment by prorno!ionl by deputatJOnl ~milltd O.partmi!nl:il Examination: 
!;tbsorptlon, grades from which promotion/ deputatJOnl r<a Principal wilh at least 03 years or regular Mrvioe In the grad< 
!absorption Is to be made ~KVS 

12 II a Oepat1mental Promotion Cornml11ee oJOsla, what IS lt 
p!mpostllon 

~t Applicable. 
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Recruitment Ru!oa for the Post of Vlco- Pdnq!pal! Asshuaol Educatlon Offl®r 

~;,_ Details Rec;ruitmont Rule 

1 Name ol the Post Vice-Pronalll!~ Aasl Educallon Officer 

2 No of post{s) ' 624 
Worldoad after flnallzat1on of sections annually subject to variation du1 
o ooonlO!l of new KV and oons!ttutlonal orowth. 

3 ~!asstfocaiJon -~· len! to Group 'A' 

• ~"' In the Pay Malrilc Leve110 ( Rs 56100 toRs 1n500) 
5 r.Nhether selec!Jon post or no~ae!ect1on post Sele<;tion 
6. f'\ge limit lor dlrea recruits Minimum 35 ond ma.xlmum 45 years. 05 yea I$ age relaxation To upper 

ago Hmitln case of employees or KVS Age relaxation lor SCISTIOBCI 
PwBD!EJc-Serw:emen as applicable under the Govt. of lndla/KVS 
Rules ~ from lime to ume would be aOoscable 

7 ~ducationat end othet qualilk:IIIIOOs required tor dired Essential: 
recru~· 

I. Master Degree with at least 50% rnarl<s In aggregate from 
recognlled univers~y. 

n. Bachelor Degree in EduceUon (B.Ed.).wlth aUoaat50% marl<s 
from NCTE Recognized lnstitute/Universrtv 

OR 
!Three-year Integrated B.Ed -M Ed With atleast 50% mallcs from any 
NCTE recognized tnslituteiUnlverslty 

OR 
Four years Integrated degree w1th at least 50% maJic.s from NCTE 
recogniZed lnslitution including 9 Ed componen1 (50% rnallcs) 

lil. Wollcing as Va Prindpalln CentraV Slate Govt. I 
Autonomous organlutlona of Central/ Stato Govt In the Pay 
Level tO ( Bs 56100 to Re 1 77500) 

OR 

Worl<ong as PGT or lecturer in CentraV State Govt I Autonomous 
organ1zabON or Cenltell State GOVL in the Pay Level 8 ( Ro 
47600 to Ra 151 100) for otleaat 06 years 

lv Knowledge of Computer 1\j)pllca!lons. 

• Worl<lng knowledge of Hndo and English 

a. ~thor age and educational qualrfications prescnbe<l No 
or direct recruits will apply to the promotees 

9. Period or Probation II anv iTwo vears !Dlrec:1 Reauas. Promotees LOE) 
10 MethOd of rocruitment. whether by dorect recruitment 25% by Promotion 

pr by promotion or by c!eputation/absorpllon and 50% by linlled Departmenlat ElcamlnaUon. (Qualifying cum Senionl)l 
tage o1 the vacanoes to be rolled by various [sm> 

methods l:zs% t.v Direct Recru.tment 
11 n case or recnJitm&nt by promotiOn/ by deputaoionl Promotion· 

absorptron. grades from which promoUon/ deputation/ From among~! PGTa oerving ln Kendnya Vidyalaya Sangathan With 05 
!'bsorptlon Is to be made years' regular service In the· grade, (Maslers' Degree and B.Ed. wtlh 

~tleast 50'!Co morka In case of PGT Computer Science.) 
lmited Exam: 
1001 amongst PGT a serving 11 Kandnya Vrdyalaya Sangathan w.th 05 

~atS regular service in KVS n the grade. {MaslllrS' Degree 8l'd B Ed 
IMth a! least 50% n1Brl<s too In case or PGT Cornpyter Science.) 

12. If a Departmental Promotion Comm1ttee elOsts. whalls ~dL Commissioner (Admn./Acad.)- Chairman 
its composition Joint Co(llmissioner (Acad) - Member 

~oint CommissiOner (Admn)- Membet' 
Representative of SC/ST· To be nomlnafed bv Chaorman 
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Recruitment Rulli for the oost of Post Graduate Teacher !Computer Science! 

s. Dotaits Recruitment Rule 
No. 

1 Name of !he Post ~011 Graduate T":ter 
Comouter Science 

2 No of post(s) 1 196 (2024-25) 
wllk:h Ia subject to varialion depeMing on W0<1doad. 
•. Wofl<load aflet finalizallon of sedlons annually subjecl 
to van&tlon due lo opening of new KV aM consequential 

! orowth 
3 Classification Equivalent lo Group 'B' 

4 Level In lhe Pay Ma1r1x Level 8 (t47600 to t 151100) - Enlry Scale 
Level10 ( f 58100 lo f 177500)- Senlof Scale 
Lovel11 it snoo lo t2087001- SelaciiOn Scale 

+ Whether seleciJon oosl or non-selaelion oosl Not Ariollcable 
6 Age llmrl for dired recru~s Not e~ceedlng 40 years. 05 years relaxalion., upper1>ge 

flmrt In C8$e of employees of KVS Age relaxation for 
SCIST/08CIPwBOIEx-SeMcemen aM female 
candidates as eppfic:able under lhe Govt. of lndiai1<VS 
rules issued from lime 1o lime would be applicable. 

7 Educabonal aM other qualifiCations required !of direct Essential : 
reCNits 1. M Sc:. (Computer Science I rn I MCA from recogniZed 

university with a11eas1 50% marks. 

OR 

ME Or M.Tech (Compu1er Science I ID from 
recogniZed universdly I institullon w.th 81 least 50% 
marb. 

2. B.Ed Degree from NCTE recognrzed lnstitulionl 
Unlveralty 1'/llh al least 50% mar1<s 

OR 

ThfOa years Integrated B Ed - M.Ed from NCTE 
recognized lnstrtutlon I Untversrty with et leas! 50% 
marlta 

OR 

Four yeera lntegraled Degree with alleast 50% marks 
from NCTE recognized Institution I University Including 
B.Ed. Component. 

B Whether age and educational quallficatlo<IS p!escribed Not App6cable 
!01 direct recrurts Will apply to the promolees 

9 Ponod of probation, rl 81'1)1 Two yurs !of drrea recf\Jils 

10 IMihod of rectU!!ma,.. - by drracl roc:ruilmOnl or by ·~ by l.lnCI Rectullmenl 
"'"''ICIIICI<I or by OOj)!DtlOnloblotplton end pe~ ollho 
vacancies IO be filled by Ylrlous methods 

11 In ~·• o1 reaullment by prom®On! by deputallanlab$0rpli0n, 
gradM from Whicll promotlon/depul.ltlonl abs01ption is to be 

NotAppiAblo 

,.~. 

12 If a Departmental Promotion Committee exists. what IS NA 
Its composition 

•• JVK"' 
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R@cruitment Rutu l<>r the """l of Pos Graduate Teacher I Hindi/ Enallshl 

s. Details Recruitment Rule 

f-':10· 
1. Name of \he Post Post Graduate Teacher - Hindi I Enallsh 
2. No. of post(s) 

PGT(H1ndi) - 1167 ( 2024-25 ) 
PGT(Eng) • 1311( 2024-25) 
whiCh iS subject to ~ariallon depending on WOII<Ioad . Woo1dood alter fir>alization of aectlons annually 
&VbJect to ~ariatioo due 10 opening or new KV and 
conaec~uential arowlh 

_ 3. Claa&~riQition Eaulvalent to Grooo ·e-
•• level In the Pay Matri~ Level 8 {~47600to~151100) · EnuySoale 

Level 10 (~56100 to ~177500)· Senior Scale 
Level 11 (~67700 to ~208700)· Selection Scale 

5 Whetl>er selection POSt or non-seleci10n POst SelectlOn 
6 A.ge llmrt lof dired recruits Not exceeding 40 years. 05 years relall8tlon ln upper age 

llmot In case of employees ol KVS Age relalCation lor SCI 
ST/ OBC/ PwSDI Ex-SeM:emen end lema!a c:a'ldidates 
as appilcable under lhe Govt of lndla/KVS rules Issued 
from dme to tJme would be eoolicable 

7 Educational and ottw qualillcatlont requm lor direct Essential: 
recruits 

Integrated Post Gra®ate Course from NCTE recognized 
university, in the concemed subject wllh at least 50% 
mol'ka In aggregate Including B Ed component. 

OR 
Master Degree from a recogruzed un,veralty With at leaSI 
50% malts In eggregate In lhe lo4towlng ~bjects: 

s. 
Post 

Masters Degroo In the 
No. Subject 

(Q EngliSh 

PGT (English) 
Provided the candldale 
has atudled concerned 
oubfecl at Graduation 
levelllao 

(W) Hindi 

PGT (Hindi) 
Provided the candidate 
11118 studied concerned 
&ubject at Graduation 
level also 

AND 

B.Eo Degree from NCTE IBOOgUiZed lnsblu!ion I 
Un1versity .,,lh at least 50% malta 

OR 

~ 
"17 
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Three years Integrated B Ed. -M Ed from NCTE-
rec:ognlzed fnsbWiion I Ur.versity Wilh at least 50'14 
marks .. 

OR 

Four years Integrated degree Wllh at least 50% matkl 
from NCTE recognized UnfvetSity Including BEd 
compooent. 

(c) Prorlclcney In teaching In Hindi and English medium 

DESIRABLE OUAUFICATIONS 

(a) E<penence as TGT in lhe recognized lnslltutiOnsln 
concerned SUbJect. 

(b) Elcperience or WO<l<ing on a school 

(c) Knowledge of Computer applicatiOn. 

8 Whether oge and educational quatificationa prescn'bed Age-No 
for dltl!d !8Q\ils will apply to the prom- Educat1onal Ouah!icallon$ - YO!$ 

9 Per10d or probabc;m. ff any Two years lor direct recrulta 

10 Method of recructment. whethet by cflrect recruilment or 33.33 % by Umlted Departmental ExamrnaUon, 
by promotion IX by d~putatlonl absorptlon and (Qua~fying Cum Seniority Bas1s) and 
percentage ol the 66 67% by D•ect Rec:rUJun~t 
vacancies to be filled by various methods 

11 In case ol rectUitment by promOIJon/ by deputallonl Limited Oepar1mental Enmination· 
ebsorptlon, grades from which promotion/deputation/ 
abaorptlon ~ to be made From snJot~gst TGTs wllo have rencterod at least OS 

ytn~tS' of I'Gflu/Sr servicfl m the grudo and possess 
qua/ir~ea/ions as prescribed for direct rectllltment of PGT 
8$ per the following feeder /)0$/s: 

Promotion Feeder post 
alllOSt 
PGT TGT(Hindo)l 

. (Hindi)_ TGT {Sanskllll 

PGT TGT (English) 
(Engllsh) 

12. II 1 ~mental Promotion COrrrniuee e.dsts, ..-nat 11 Not Applicable 
Ita composlbon 
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R ecru en ye§ or • p9! 0 OS A uae eac or ltm tR I ~ th I fP tG d I T h 
fMathsiPh mistrv/Biotoav/Bio-Technot ov/Histo raohviE oics/Commerce.l 

s. Oetaila Recruitment Rule 
No. 

1 Name of the Post Post Graduate Toachor 
Math's, Physk:s. Cheml$try. Biology, Blo-Technology, 
Historv. • Eccnomlca, Commerce. 

2 No of post(s) (2024-25) 
PGT( Moths) - 1323. PGT(Phy&ICS) - 1402, 
PGT(Cheml&lsy)· 1403 
PGT(Biology)- 1 11.3, POT (Histoty)-~63. PGT(Geo)- 466 
PGT(EconomiCS) - 873, PGT(Commerce )- 739, PGT (Bio-
T eehnology)-29 
which IS subjoclto vanatJon depencflng on workload. 
•. Workload orter fll1allzallon of sections annually subject to 
variation due 10 opening ol new KV end consequential 
Qrowth. 

3. Ctal6ofic:alicn Eq~J~Yalentto Group 8 
4 Level In the Pay Matrix Level 8 (~ 47600 to~ 151100) - Entry Scale 

Level10 (1(56100 to ~177~00)- Senior Scale 
Level11 ('t 67700 to ~ 208700}· Setedlon Scala 

5 Whetller selection post or nM-atecdon post Selection 

6 Age fimll lor direct recru~s Not exceedong -40 years.06 yea<s relaxation In upper age lmft 
In case of omployeea of KVS Ago relaxation for 
SC/STIOBCIPwBD/Ex·Servlcemen and Jemate candidac.es 
as applicable under the GOIII. of lndla/KVS rukls issued from 
lime to bme would be al>llllcable. 

7. Educatoonat and olher qualirlcations requued for ditecl Essential: 
recruits 

Integrated Posl Graduate Course from NCTE reeogmzod 
university In the concerned subject with at least 50% marks 
In aggregate lnctud'mg B Ed component. 

OR 
Master Oogree from a recognozed Unlverslly with at least 
50% mao1<s In aggregate In the following subjects· 

s. 
Post Mascara Degree 

No. 

(I) In Concerned subjecl or 
any speclai!Ultlon In 

PGT (Physics) 
conc:emed 5Ubjec:t. 
Provided lhe cand'ldate haa 
•tucfled concerned subject 
at Graduation level also 

(iiJ In Concerned subJect or 
any opeclafization tn 

concerned sub]eel 
PGT (Chemistry) 

Provided the candidate has 
studied conoemed subject 
at Gradualton level also 

(HI) 
PGT(Malhs) 

In Concerned subject or 
any spociollza!ion In 
concemed subject. 



(viii) 

(ot) 

PGT (Cornrne<ce) 

PGT 
TechnolOgy) 

Moster's Dogree 111 

CommA~ 

Holden of Des- of 
M Com on ApPlied 
/Business Ec:ononuca 
shall not be ellgoble 

Mastera Degtce ., B•o 
TeclmotogyillllCIOboOIOgyl 
Blo-ChemoSiry/lole 
Selencel8oo 
Sci""""/Gcnotocs 

-- AND 

B.Ed. Degree from NCTE rec:ognl"ed lnslllutlon 1 UnoverSity 
with 01 least 50% marks 

OR 

Three years lntevrated B Ed - M Ed from NCTE recogmzed 
lns!Rutlon I Unlvel'$lty woth etlcasl 50% mal'lls 

OR 
L_ ___________ __L _ _ _ 1 
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Foor year$ Integrated degrM wflh at leNt 50% marks from 
NCTE recogniZed Unive<s<ly llduding 8 Ed component 

(C) Proficiency In teaching In Hindi and Enghsh medrum 

DESIRABLE QUAUFICATIONS 

(e) Experience 85 TGT In lhe recognized Institutions In 
cooc:erned aubjoct 

(b) Expenence of WO(IIing 11'1 • 6d'I004 

(c) Knowledge of Computer oppllcalion 

8 Whether age aod educational qualifications presailed Age-No 
for direct rectult5 wm apply to the promotees Educa~or>al Qualification! . Yes 

9. Period of probalion, II any Twa years for direct recruits 

10 Method of recruilmen~ wllether by direct recruo1ment Ot 100% Dy Oitecl fiiCtllilment In case of PGT {Commen:e), 
by promolion or by depU1atlon/ ab5orpt1011 and and PGT (Bio technology) 
percentage of the vacancies io be filled by various For all other subjects: 
molhods 00.67% by Ohect Recruitment and 

33.33% by Umlted Departmental Examination. (Ouallly.ng 
Cum Senionty Basos) 

11 In case of recru.tment by promotion/ by deputafoonl Llmfled Departmental Examination. 
absorpllon, grades from which promollonldepulationl 
abJOrplion Is to be made From amongst TGTs who have rendered at least OJ vo11m' 

olf&(J!JarseMf::#j in Che gradeaod possess qualifications as 
prescnbed for direct recrultmonl of PGT as per 111e following 
Ieeder PD"Ia: 

Promotional Feeder post 
p()il 

PGT lfGT (Matn) 
(MawPhysk: 
sJChem ) 
PGT TGT (Scienee) 
(Biology/ 
Chern.! 
PGT TGT (S.Sl) 
{HI$101)'/ 

Geog<aphyl 
Economical 

12 11 o Oopafllnf>nUI PromoCion COmmltlee e>asts, wlllllS ilS Not Applicable 
toti1IJO$nion . 
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Recruitment Rules for the post of!rainod Graduato Teacher· L.ang·uage IHindi($ansktiVEnglishl 

S. N Details Recruitment Rule 
1. Name of the Post Trained Graduate Teacher -language 

(HindU SanskriV Enansh) 

2 No. of poSI(S) TGT(Hindl): 2264, TGT(SansJ\ril): 1503, TGT(English): 
2767 
( 2024·25) 
which is subject to varialion depending on worKload. 
·. Workload after finalization of sections M!lually subject 
to varlalion chle 10 opening of new KV and consequential 
growth. 

3. Classification Equivalent to Group 'B' 

4 level in the Pay Malri~ Level 7 (~ 44900 lo ~142400) · Entry Scale 
Level 08 (~ 47600 to ~151100}- Senior Scale 
Level 10 1'~56100 to f1 77500} Selectfon Scale 

5 Whether selection oost or non·selection DO$\ Selection 
6 Age limit lor direct recruits Not exceedlng 35 years 05 years relaxahon in upJ)!!r 

age l[mll ln case or employees or KVS Age reta~llon for 
SCI ST/ OBCI PwBDI Ex-Servicemen and female 
candid~tes as applicable under lhe Govt. or lndlaiKVS 
rules Issued from time to Ume would be applicable. 

7 Educational and other qualifications required lor direcl Essontial Qualiflcalion 

rem~its (A) Four years Integrated degree course from 
NCTE recognized university wilh at least 50% 
marks fn thecoocemed·subject-as well as In the 
aggregate including B. Ed. Component. 

OR 

Bachelors I Honours Degree from a reeognfzed 
unlllerslty with alleasl 50% marks in concerned subfecl, 
combinalion of subjects and also in aggrega!e wllh B.Ed .. 
Degree rrom NCTE recognized lnstllullon/Unlversi!y 
with 6t least 50% mmsl three-year Integrated B.Ed • 
M.Ed from NCTE recognized institullon with aUeast 50% 
marks. 

OR 

.. Gradua!lon In concemed oubject with at least 50% 
marks and 1-year B.Ed. (Special Education) from 
Rei1abmtalion Council ot india (RCI) with atJeast60% 
marks .• 

OR 

Post Graduate In co~med subJect wilh a minimum 
55% marks or equivalent grade and three-year 
Integra led B.Ed.·M.Ed from NCTE recognised Institution 
wllh alleast 50% marks, 

(B) Qualified in the Ci'!ntral Teacher Eligibility Test 
(Paper-11) conducted by the Government of India. 

(C) Competence to teach through English & Hindi 
tangoagns. 
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Nolo: Post wlso Language,s are as under: 

a) For TGT (Hindi) :Studied Hindi as an Elec!iveiMain 
subject In atleast 03 years/ 06 semester of tl1e course. 

b) For TGT (Engllsh):S1Lidied English as an Elecllve/Maln 
subject in eU0ast 03 years/ 06 semester·ofthe course. 

c)For TGT (Sanskrit): SanGkrit as an Elective/Main 
subject In atreasl 03 years/ 06 semester ol the oou~ 

" Training to be undergone· A Person 
Witl1 B.Ed. (Special Education) qualifications shall 
undergo, after appoiniment an NCTE recognition 6-
month 'Special Programme in Elementary Education, 

Desirable Quallncatlon: 

1, Experience of working In a scl>ool. 

2. Knowledge of Computer applications. 

8 Whelher age and educational qualifications prescribed Age-No 
for direct recruits will apply \0 the promolees Educational Qualifications - Yes.Th& cornilllon of 

possessing CTET (Papor-11} Is also oppRooblo to LDE as 
per NCTE guicJelines. 

9 Perfod of probation II any Two vears for direct reorults 
10. Method of recruitment, whether by direct recruitment or 33.33% by Limited Departmental Examination 

by promotion or by depulalion/ absorption and (Qualifying Cum Seniority Basis) 
percentage of the vacancies to be filled by various 66.67% by Direcl Recruitment 
methods FClfTGT (Sanekril) -100% by Direcl Rec.ruitment 

, 1. In case ol recrullmenl by promoUonl by deputation/ Llmltod Departm.,ntal ExamfnaUon: 
absorption, grades from which promofion/deputation/ From amongst PRTs having 05 years' regula! service as 
absorption is to be made PRT and with qualification as prescribed for direct recruits 

ofTGT 

12. If a Departmental P1omotion Commil\ee e}dsts, what Is Not 1\ppllcable 
the compasltlon 
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Recruitment Rul~>s for tho pot! of Trained Graduate T~>achor (Malhsl Scioncol Social Science I 

s. Details Recrulbnenl Rule 

No 

1. Nam1> oflhe Posl Trained Graduate Teacher -
CMoth's,SCienoe, Social Stodlos) 

2. No. of post(s) TGT(Math's) 2795, TGT(Science):1859, TGT (Soeial 

Science): 2367 
( 2024-25) 
which is subject Ia vartallon depending on worlcload. 
•. Wor1cload after finalization of sections annually subject to 

varTallon due to opening of new KV and consequenlial 
grQI/11h. 

3. Classification Eouivalantto Group '8 ' 

4. Level In the Pay Matrl~ Level 7 (~ 44900 to ~142400) - Entry Scale 
Level 08 (~ 47600 to~ 151100)- Senior Scale 
Level10 i~56100 to ~1775001- Selection Scale 

5. Whether selecllon post or non-selection post Selection 

6. Age limit for direct recrufts Not exceeding 35 years. 05 years relaxation in upper age 
limit In case of employees or KVS. Age relaxation lor 
SCISTIOBCIPI'IBD/Ex-Servicemen end female candidates 
as applicable under the Govt. or lndla/KVS nuJes issued from 
time to time would be aoollcable 

7. Educallonal and other qualincations required for direct Essential: 
re<;~Ufis 

tAl Four years Integrated degree couJSe from NCTE 
recognized unlvers~y wllh at least 50% mar1cs in lhe 
concemed su!)jecl as well as In the aggregate Including B 
Ed component 

OR 
Bachelors I Honours Degree from a recognlted unlverslly 

with at least 50% mar1cs In conoemed subject, 
comblnallon of subjeclll and also In aggregate. 

And 

6.Ed. Oogrco rt\1m NCTE recognizod Institution I 

University with at least 50% maries 

OR. 

Three years Integrated B.Ed. -M.Ed from NCTE 
recognized lnsritu6on I Unlversny wlth at least SO% marks. 

OR 

••one year B.Ed. (Special Education)lrom RehablhlalloJ1 
Council of India (RCI) with at least 50% marks 

(B) Quellrled In the Central Teacher Eligiblllty Test(Poper. 
II) conducted by !he Govemmenl of India 

(C) Competence to teach through English & Hindi 
languages. 

~ 



16 

- •• Training to be undergone- A Pore on 
W.lh 8 Ed (Special EducaUon) qu;ollflcs!lons shall 
undergo, aner appointment an NCTE teeognlllon B-monlh 
Speelnt Programme In Elementary Eduoa11on. 

Note: Poet WiM elective oubjec:ta In the combination of 
subjociS aru as under: 

For TGT (Mathe) -

(i) The candidates should have studied : 

• Mathematics as Elective I Main subject In at least 
03 years/ 06 semeste r or course. 

Physics at lea$! 01 year I any 02 semesters of the 
course 

• One out of ChemistTy, Elec:Uonic$, Computer 
Saenc:e, Ststtstics at least 01 year /any 02 
semesters of the course 

The candidales who studied under Choice Based Credit 
System(CBCS) with lhe above subjects are also eligible to 
apply. 

(A) C.ndldates with B.Sc. (Hons.) in Physics or Chemlslly 
are not eligible for the post of TGT (Maaht) 

For TGT (Science)-

Candidates should have sludiOd BIOlogy/Life 
SdencetBotany/Zoclogy as Hons/Maln Subject In alleast 
03 yo era/ 06 semester or course with following combination 
or aubjocta lor al l east one year or any 2 scmoster of the 
CCUI'$8 

Main S..bject Subsidiary Subjects 

(i) Chemislty (i) Ba130YI 
ZOOlOgy 

Botany (i) Chemistry (o) Zoojogy 

Zoology 0) ChemiStry (d)Batany 

The candidates who studied undlli' Choice Based Credit 
System (CBCS) with the above subjects are also eligible to 
epply. 
For TGT (Social Studies):. 

Studted any two sutljecu OUI ol Hialoly, Geography, 
Economcs and Poillc:al SCience dunng graduation out of 
which one must be etther HisiOt')l Of Geography in at least 
03 years/ 08 semester of couBe as an Elective/Main 
Subject end the SfliJOI1d subject IOf ot loaat ono year I any 
lwo semeaaera ol the oaurse. 
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The candidates who studied unc!er Choice Based Credit 
System (CBCS) with the above subjects are also eligible to 
apply. 

Deslrabl~ Qualification: 

1. Experience of working In a school. 

2. Knowledge or Computer apptlcaUons. 

a. Whether age and educational quolificatlons prescnbed Ag<>-No 
for direct recruits W111 apply to the promotees Educational Qualifications - Yes. The condition 0 

possessing CTET (Paper -II) Is also appffcabls to LDE as 
per NCTE guideffnes. 

9. Penod of probation, if any Two years for direct recrui!s 
10. Method of recruitment, wheiher b.y direct recru~m&nt or 33.33% by Llmlted Departmental ExamlnaUon (Qualifying 

by promolfon or by deplJialfonl absorpllon and Cum S&nlority Basis) 
percentage or the vacancies to be filled by various El6.67 %by Direct Recruitment 
methods 

11. tn case of recruitment by promotion/ by Limited Departmental Examination 
deputation/absorption, grades from which From amoogst PRTs having 05 years of regular service as 
f>romolion/deputalionl absorption is to be made PRT and with qualifications prescribed for direct recruits of 

TGT. 

12. II a Oepanmental Promotion Committee exists. what Is 
the comP01llllon 

Not Applicable 
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Reeruitmont Bulos (or the post of Trained Graduate Teacher CArt Education) 

s. Ootalls Rocrullment Rule 
No. 

1 Name of !he Post TGT (Art Educstlon) 

2 No of post(s) 12118 ( 2024-25) 

which is subject to variation depending on WOI!lload 

• Workload after nnallzatlon or secUons annuallY 
subject to variation due to opening of new KV and 
consoquanbel growth. 

3 ClassificaGon EqUivalent to Group 'B' 

4 level In the Pay Matrix level 7 (~ 44900 to 't H2400) . Entry Scale 
l..,... 08 (t47600 to f 151100}- S.nlorScele 

5 Whether 5election post or nor>-- post 
-~evet 10if 56tOOto t msoo>- S.ledionScale 
Not Applicable 

6 Age limn for direct recruits Not eJ<Ceecling 35 years 05 years retaxatlon in upper 
age limit In elise of emplOyees of KVS Age relaxation 
for SCI ST/ OBC/ PwBD/E~·Servlcemen and female 
undldales as applicable under Govt of lndia/KVS rules 
Issued fiO<O time to time would be applicable 

7 Educational and othar quatificatlona required for direct Eaaontlal: 
recrun& (•) Bachelor' s degree In Drawing end Painting I 

Sculpture I Graphic M I Fine Arts from a teOOgnized 
Unlvers.ly •..tlh at least 50'Yo mart<.s pr<Mded lhat the 
c:andidates should have SIUdled Ofawlng and Palnling 
81 Main subject in Ill tha yeara of Degree 

(il) 9 Ed Degree with et!east 60% from NCTE 
roc:ognlled ln&titution I University 

Doslrablo: 

(i) Worlung knowlodge of Enghah and Hindi I othOf 
Beglonal l..al'lguage. 

(i) Elcperlenc:e ofWorldng In a School 
~ wor~ang of rs 

8 Whether age and educallonal qualtflcatlons prescribed Not Appllc:able 
for direct recruks will apply to tha promotees 

9. Period or probation, lr any Two Years for direct recruits 

10. Melllod of recruilmenl, whether by direct recruitment or 100% by direet recrullment 
by promotion or by deputation/ absorption and 
peroenta!l" or the vacancies to be filled by various 
method• 

11 rn case or recruttmenl by promolion/ by deputation/ 
absorption, grades from which promotion/ deputation/ 

Not Applcable 

absorphon is to be made 

12 If a Departmental Promohon eomminee exists, what is Not Applicable 
its composmon 

~· 
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Resruitmcmt Rytg tor the post of Tra!nod Grpduate Teaeher (Wortt Exoerlencel 

s. Details Recruitment Rule 
No. , Name of the Post TGT (Wor1< Experience) 

2 No of posl(s) 1315 ( 2024-25) 
whiCh Is subject to variation depending on workload. 

• WOrklOad aftet finalizallon or soetiOns annually 
subject 10 vanatlon due lo Oj)el ling of new IN and 
oonsequenbal growth. 

3. Classffication EQuNalullliO Grwo 'B' .. Level In the Pay Malrix Level 7 (~ 44900 lo ~ 142400) . Enlly Scale 
Level 08 (~ 47600 to ~ 151 100)- Senior Soale 
Levell 0 (~ 56100 to ~ 177500i· Seleellon Scale 

5. Whether selection post or non-selection post Not Applicable 

6 Age limit for direct reci\Jill Not exceeding 35 years. 05 ye.,.. relaxation In upper 
age llm1t in c:a.se of emplayeeo of INS. Age relaxation 
lor SCISTI OBC/PwSO/Ex·Servlcemen all<! fllfn8le 
C811didatu as applicable under Govt of lndia/KVS rules 
issuecl from lime lo lime would be appliCable 

7 EdUcational and other qua~riC81Jons required ror dlred Essential: 
r~~· 

I) Bachelors Degree In Electrical Engineering/ 
Electronics Englneenng/Eiectronics & 
Communication Engineering from a recognized 
lnslitullon/Unlvetslly wtth eUeast 50% marks. 

II) B Ed Degree Wl'th alleast 50% marks from NCTE 
recognized lnstiMion I University 

Ill) Proficiency 10 teach through Hn di and Engfisll 
lv) Knowledge of Compute< Applications. 
Dosirablo: One year practical experience in a 
• instilutlonllactory 

8 Whether age and educational qualillcatioos presa\bed Not Applrcable 
for direct recruits Will epply to ltle p<omotees 

9. Period of probation, if any Two Years for direct recruits 

10 Molhod or recruitment, whether by direct recruitment or 100% by direct r~ltment. 
by promotion or by deputation/ absorpbon and 
IX)roontllgo ol lho voooncleo l o be fillad by wnou1 
methods 

11 In case of recr\IL!ment by promobOn/ by deputebonl 
absorpbOII, grade$ f.om whiCh promotion/ deputetoO<V 

Not AppliCable 

absorptJon Is to be made 

12 II a Departmental Promotion Committee exists. what Is Not Appllceble 
its oomposnion 
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Recrultmont Ruin for the oost of T!!lntd Graduatt Teacher fP&HEl 

recruits 

oge 
for direct recrulls will apply to the promotees 

In case 
obsorption, grades from 
ebsorplion is to be made 

Rule 

•u' '"""'o variation depending on WOC'kload. 

• WOI1<lo&d after finalization ol HetlOnl annually 
wbjec:t to vanalion due to opening ol new t<:V and 
conMquenlial growth. 

years. years 10 upper 
ooe tlmltln case of employees of KVS Age relaxatlon 
IOC' SCI STI OBCI PwBDI Ex·Servlcemen and female 
candidates as applicable under Govl or tndla/KVS rules 
luued from tmo to limit would be applicable 

Four year Integrated c01ne I Bechetor's Degree In 
Physical Education/ Bachelor of Physical Education 
and Sports offered by NCTE recognized lnslllu~on I 
Unlver•lty with at least 50% marko 

OR 

Graduatlon from a recognized unrveraity and B P Ed 
offered by NCTE recognized lnstrtlltlon I Unlvers~ly with 
at least 50% marks in Graduaboo and B P.Ed 
sep11111tety. 

Doslrable: 

I) Represented at least State al Nallohal Level in any 
of the Sports/Game• recognized by Sports 
Authority of India (SAl)llhe concerned redsration. 

ll) Workong knowledge or English and Hindi I olller 
Regional Langu3ge. 

fo) EJCperience of worldng ln a school 
lv) Orploma from Nationallnsbtutlon ol Sports 

direct recrulls 
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Recruitment Rules for tho post of pbrarian 

s. Details Rocrultmont Rule 
No. 

1 Name of lhe Post libnlllan 

2 No ol POSI(s) 1321 ( 2024-25) 

which •• subject to variation depending on worlcload. 

• Workload after1lnaliza~on or sections annually 
aubjed to variation due to opening or new KV and 
coosequentlal growth. 

3 Classification Equlvalenlto Group ·e· 
4 Level In the Pay Matrix Level 7 (~ 44900 10 t 142400) • Entty Scale 

Level 08 ( t 47600 to~ 151100)· Senior Scale 
Level10 (~66100 to<' 177500)· Seladlon Scale 

5 Whether selection post or non-selectlon posl Not Applicable 

6 Age 1111\JI for direct recruAs Not exceedong 35 years. 05 yeare relaxation on uppef 
age lim~ 1n case of employees ol KVS .NJe relaxation 
for SCIST/ OBC/PWBDIEx·Serv;cemen and female 
cando delft as apptocable .under Govt. or lndia/KVS rules 
Issued from time to time would bo eppllcable 

7. Educallonal and other qua6fications requlrad lor dlrecl Esaontlal: 
recruits 

1 Badlelor's Degree In librety Science from a 
recognized IJrvveBity with alloast 50% marh 

OR 

Bachelor Degree In Library & lnlo<motion Science from 
recognized Unlversily with at least 50% maJl(s 

2 Knowledge of Compvter Apptlcadons. 

3. Worltlna know!edoe ol Hondi end EnaiiSh 
8 ll'lhether age and educational quelificaloons p<escribed Not Applcalllo 

for ditee~ recruits will apply 10 the promotees 

9. Period of probatoon, If eny Two Years lor direct. recruits 

10 Method of rect\JIImonl, Whelhaf by dlrecc recruolment or 100% by dloect recrutlmenl. 
by promotion or by depulalionl abaorpto()(1 and 
percentage of tile vacancies to bo filled by various 
methods 

11. In esse of rect\Jitment by promotion/ by depUtahoo/ NoiAppl~ 
absorption, grndes from Whrch promotion/ depulnflonl 
absorpllon is 10 be made 

12 If a Departmental Promotion Commlltee eJdsts, what is Not Applicable 
its composhiOO 



22 

Recruitment Rules tor !he !!O!t of Speelol Educator ITGD 

s. DetAils Recruitment Rule 
No. 

1 Name of the Poot Special Educruoc (TGT) 

:2 No. of Poete 493 (Subject to va.timlon dependJng upon the 
workload) 

3 Clnss•ncotion Oroup 'B' 

4. Scnlc of Poy Level 1 (f449001o ~142400)- Entry Scale 
Level08(~476001o ~151 100)· Senior Seale 
Level 10 ( t 56100 lo \' 177500)- Selection Scale 

(In the mauix as per 70. CPC) 

5 Whether Selec:tion post or non-sclec:tion post Selccoon Post 

6. Age Lurut for Oire=t Rcc:rwtment Nol exceeding 35 years. 05 yeatS relaxation In upper 
ega limn in case of employees of KVS -Age relall8tlon 
lor SCISTI OBC/PwBDIEx·Selvlcemen and female 
candidal.es as applicable under Govt of lndia/KVS 
rules issued from lime lo time would be applicable. 

7. Education nnd Other Qualification requited for E .. en tlal Qutdi!ieation: -
the Direct Recrui<e l . Ontdualion Degree from 0 recognized 

University /Institute With mimmun1 SO% 
Mru-ka 

!l. Any of the following from recognized 
universtcyflnstitute 
B.Ed (Special Education) Wlth etleast SO% 

morks; 
OR 

B Ed (General) '\lith atkast SO% marila alongwith 
one year Otploma in Special EdufmliOn; 

OR 
B.Ed (Oenetall with atleast SO% =rka otonl!"ith 
""'0 years Diploma in Special Educouon; 

OR 
B.Ed (Oenerel) with atleast 50% marks olongwtth 
Poot Oroduate Profes•lonlll Oiplotno tn Spee18J 
tlclucatlon (I'OPD): 

OR 
ll. Ed Special Education with al.lottst SO% marks 
end Post gradunte prefessionot C..rtlflcu 1 e ;, 
Spcciall!:d ucation (I'OPC); 

OR 
PO Diploma in Special Educallon (Mental 
Retardanonl: 

OR 
PO Otploma in Spectal Educauon (Muluple 
0151lbillty: Physical and NeurolosleeJI; 

OR 
PO Diploma in Special Educat>On (Locomotor 
tmpaument and Cerebral Pilley): 

OR 
SecondAry Level Teacher Tralnlng 
Visual Impairment; 

Coul'lle In 

OR 
Senior Diploma in Teaching llle Dear, 

OR 
BA S .Ed with allea$l 50% marks in Visuol 
Impairment. 

OR 

~ 
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Any other equivalent qualifiCation approved by 
RCI 

3. Qunllned in Cenual Tenche~· EllgibUily Test 
(Cl'E'f1 (Elementary Stngel conducted by Central 
Board of Secondary Education (CBS!':). Relaxation 
up to 5 percent in the qurulrying marks shall be 
allowed to the candidate& belonsing t<> n!Served 
categ<me. such aa SC/ST /OBC/PwBO in CTET 
4 . Rcgoattation wllb RebabibtAllon Council or 
lndoa (RCI) wlr.h vahd CRR number 
5. Proficiency to teach m Hind> and Englu<b. 
Note: I BA B.Ed. in Visual lmpainnenr being 
int<>snued course of gradutulon and B. Ed. Spcc:ial 
Education, separate graduation •• not required in 
r.he """" of c:andidote 

Oealrable: Knowledge or Compurer Applicauon" 

8 Pcnod of Probation 2 Years 

9 Method (>[ recruaunent.. wher.her by dt=t I 00'16 by Oorect RecruitmCnL 
rceruu:ment or by promotion or by depuw.uon/ 
ebsorplll>n end percentase of r.hc vac:anaes to be 
filled by various methode 

10 In ease of rc:crw_une.nr by promotion or by Not /lpplic:nble 
deputation/transfer, gmdes from wruch 
promotloofdeputJUion/tranafer 18 to be made 

1i I r u OPC exiat whe.tls r.he composition Not Appllcablc 

12. Scope of Work To cater the educational need of CwSN from 
Clap VI onwards tn the Vodyalaya by pl'tJVldms 
mdtvtduahaed support and easo~WU~ee 



Recrui tment Rules for the pot\ of Head Master 

s. Details Rocnultmont Rule 
No. 

,...1 Name of the Post Head Master 

2 No of post(-') 802 ( 2024-25) 

which ~ subjeclla vana!IOn depending on -1doad. 

• Worldoad after finalization or seobOns annually 
subjed to variation duo Ia opening of new KV and 
consequential growth. 

3 Classifieal1on Equwalentto Group 'B' 

• Level in the Pay Mallix Level 7 ( ~ 44900 to ~ 142400) • Entry Scale 
Levol0&(~47600to ~ 151100)· s.nior&:ale 
Level 10 rt 56100 to ~ 1775001- Selection Scale 

5 Whether selection post ()( non-setedlon post Seledlon 

6 Age limK lot direct reau~s Not Applaeable 

7 Educalfonal and other qualifications required for direct Not Applicable 
recruits 

8 Whether age and educational qualifications prescribed Not Applicable 
for dared recruits will apply to the promoteas 

9. Period of probation, if any Not Applicable 

10 Method or rec:nnlment. whether by dared recruilment or 66 87% by piOmO!lon 
by promotion Of by de1Jutatlonl absorpUon and 
percarnage or the vacanoee to be filled by vanous 3333% by Lmted Oepanmental ExamlnallO<l. 
<Mlhods (Ouallfymg Cum Seniority Basis) 

11 In case of recrllltment by ~lion! by deputalronl Promotion; 
absorption, grades frotl' wh ch promotion/ deputaUool 
ab•orptlon Is to be made From amongst Primary Teachers serving In 

KondnyaVidyalayas who have rendered at least Flve 
years' regular service as PRT 

Limited Oopanmental Examlnatlon; 

Pnmaty Teadlets wl1o have rendered el least FN8 
yea11 of regular service The conoillon of po$$8ssong 
CTET (Paper -1) Is also eppllcabl3 to LDE/Promotion 
as pel NCTE gufde6nes. 

Man age: 35 years 

12. If a Departmental Promotion Commillee exlsts, what Ia Joint Commissioner • Chalrmon 
Its composition Deputy Commissioner . Member 

Asst Comm•>sloner • Member 
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Recruitment Rules for the oost of P£1mary Teacher !Music\ 

S. Details Recruitmont Rulo 
No. 

1. Name of the past Prlmarv Teacher /Music) 

2. No. of post(s) 1327 ( 2024·25) 
which is subject to variation depending on workload. 

•• Wor\lload afieriinaf12ation of se¢tloos annl,lally 
subject to variallon due to opening of new KV and 
consequential growth. 

3. Classlficalion Equivalent to Group B 

4. Level in the Pay Matrix Level-6 (~ 35400 to ~ 112400) Entry scale 
Levet·7 (~ 44900 to ~142400) senior Scale 
l evel-S (~47600to ~151 100) Selection Scale 

5 Whether selection post or non.selection OOSI Not Applicable 
6 Age Umlt lor direct recruits Not exceeding 30 years. 05 years relaxation in upper age 

~mrt In case of employees of KVS, Age relaxation for 
SC/ST/OBC/ PWSD/ Ex..Ssrv1cemsn and female 
candidates as applicable under the Govt. or lndiall<VS 
rule~ issued from time to time would be applicable. 

7. Educational and other qyillifications requJred for dlrect Essentlal : 
recruits 

~ SeniOr Secondary/Higher Secondarynntermedrate 
(CLASS XII) w1th 50o/o marks from recognized board. 

AND 
BaChelors Degree In Music/Performing Arts from a 
recognized Institution/ University. provided that mus1c 
sutljed Is stucliecl in all the years of degree as main 
subject. 
i) Worldn.g knowledge of H1ndi & Enghsh 

Note: Candidates having diploma In music Is not eligible 
lor the pasL 

Desirable 

Knowledge of Computer applications 

8. Whether a.ge and educational qualifications p1escribecl Not Appllcable 
for direct recruits wUI ao!llv to promotees. 

9. Period of orobation, ifanv. Two v ears lor direct reorufl5 
10. Melhod of recru~ment, whether by direct recruitment or 100% by direct recruitment. 

by promotion or by deputation/ absoq>Uon and 
percen1age of the vacancies to be filled by various 
methods 

11 In case of recru"ment by promotion/ by deputation/ Not Applicable 
absorptfon, grades from whloh 
bromotlonldeoutatiol11absorptlon is .to be made. 

12. If a Oepartmenial Promotion Commfttee eXJsls, what is Not Applicable 
tis composition 
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Recruitment Rules for !he oost of Primary Teacber 

s. DeUIIII Recruitment Rule 
No. , Name ol the post Prlmarv T oacher 

2 No or post(s) 16182 (2024-25) 
whidl is S<Jbject to vanauon Clepending on WOIIdoad 

• Workload afler finalization or sadions annually 
subject to llorlallon due to opening or new KV and 
consequonllal growth. 

3 Cta 5$lliealion Equiwlenl to Group B 
4 Level In the Pay Matrix Leve~6 (t'35400 to t' 112400) En!ly seale 

Level-7 (t' 44900 to t' 142400) Senior Seale 
Leve~ (t'47600to t'151100) Selecuon Scale 

5 'IVhethef seledlon DOSt or non-setect.on oost NoiADO~ 
6 Age lomot for direct rec:tu~s Nol exceeding 30 years. 05 years relaxabon In upper age 

llmll In case or employees ol KVS Age relaxallon lor 
SC/ST/OBCIPwBD!Ex-servicemen and female candidate 
as applocable under the GOVL of lndia/KVS rules issued 
from lime 10 Ume WOUld be aooloeahfe. 

7 Educallonal and other quatificaOons required for dlrccl Essential : 
recruits 

(i)SenlOr Secondary/Higher Sooondaryllnteomedlate 
(10+2) with alleast 50% mal'l<s and 2-year Diploma In 
Bementary Education (by whatever name known) !rom 
recognized lnsbtute/Boald 

OR 
Senior Secondary/Hlgher Secondarynntermedlate 
(class XII) with at leeat 50% marlls ancl 4-years 
Bache!or ol Elementary Education (B El Ed.) from 
recognized lnabtute/Boald 

OR 
"Senior Secondary/Higher 
Secondarynntermediate/Class-XII with at leeat 50% 
m311<s and 2-years Diploma In Educalion (Special 
Fdueaoion I from Rflhablitlluon Council of India (RCI) 
oo) Oualdied In the Cenlral Te;ocher Ellgib~ily Test Paper-

I conducted by !he Govl of lndoa. 
iii)Profidency to leach through Hindi & English medium 

Desirable: 
Knowledge ol wor!(lng on computer 

•· Trolnlng to be undcrgono· A Person 
Wllh O.Ed (Spedal Education) quahfications shaU 

undefgo, anar appointmenl an NCTE racognitiotl 6-
month SlMICiaf Programme In Elemen181Y Educabon 

8 Whether aga and educational qunhficalions prescrlbod No! Appficable 
lor direct re<::rulls will aoolv to oromoteea. 

9 Period of oroballon If anv. Two veara lor dorect recruibo 
10 Me1hod of reoutmen~ whelhar by direct recnatmem 100% by doract recruillnent 

or by promotion or by deputation/ absorption and 
percentage of lhe vacanCieS to be filled by various 
methO<I$ 
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-,, r: 
In case of recruM>enl by promotion/ by deputatJon/ No! Applicable 
absorpllon, grades lrom whiCh 
D<Omoli.onldeoutallonlabsorolion IS co be made. 

12 II• Departmental Promotion Committee ex1sts, What is Not Applicable 
its composition 

• 
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Rtcrvitmt nt Rules for the post of Sptcfal Educator tPRD 

s. Dotaila Recruitment Rule 
No. 

1. Ne.me of the Post Special Educator {PR'I') 

2 No. of Posts 494 (Subject to variation depending upon lhe 
workload) 

3 Claosiix:atlon Group 'B' 

~ Scale of Pay Pay lAve! 6 {Rs. 35,400·1, 12,400) Erttrr Scale 
Pay l..tve17 (Rs. "4,900·1 ,42 ,400) Senior Scale 
Puy Level8 (Rs. 47,600-1 ,51 , 100) Selection Scale 
{In the Pa.y Matri.~ a.s per 7ch CPC) 

5 Whclhcr Sclcc:tlon po$t or non-selection post Selection Post 

8 Age: Limit for Direct Recruitme.nl Not exceod1ng 30 years 05 yeara relaxallon In upper 
age ~mll ln case or emptoyees of KVS .Age reta.atlon 
for SCISTI OBC/PwSOIEx.SOrw:emen and female 
candidates •• applicable under Goo<~ ollndia/KVS 
rules Issued from lime In 111ne would be appliCable. 

7 Educanon and OCher Quallfic:auon required !or E:taenUal QoalJllcaUon: 
lhc Direct Recruits I. XII Passed wilh minimum 50% mnrkaln 

Aggregate 
ANO 

~· Any of the rouowing from recogn~ 
univer,.il,y / lnstltu te; 

1\<'0·year D.Ed. Specl&l EducatiOn In any of the 
category or disability. 

OR 
One year Dtploma in Special Education (DSE) in 
any or the categpry or dt..ubdtty. 

OR 
Diploma In Community Based RelulbiUtation 
(DCBR) wilh 6 monU'1s Ccrtllicntc course in 
£;ducat! on of Children wllh Special Needs. 

OR 
Post Graduate Dtplomo ln Communtty Ba.-.1 
RehebiUtatlon (PGDCBR) wttb 6 roonlhs 
Cerulicate course in Educa lion of Children wtth 
Special Needs. 

OR 
01ploma m Multi Rehabthta<ion Worker (MRWI 
wtth 6 months Certificnte Cou~ ln Education of 
Children with Special Needs 

OR 
Junior Diploma in Teaching Lbc De<lf 

Ill' 
Prhna.cy level Teacher Tnlinins cou~ In Visual 
lmpainne.nL 

OR 
Otploma In Vocational Rehabdltatlon-Mcntal 
RetGrdaliOD (DVR-MRl/Dtploma in Voauionnl 
Tnunmg and Employment· Mental Retardation 
(DVTE·M.R) wtth 6 months Certif'tc•te course in 
Education or Children wtth Spect&l Need$. 

OR 
Diploma ln H.:aring Language 11nd Speech (OHLS) 
with 6 months CertifiCate cout'RC in Education of 
Children with Special Needs. 

. ~ 



29 
e 

OR 
XII ~ with any RCI recognlzcd quallfalion 
of mtnimum one year dural.tOn and 6 months 
Ceruliaue course in Educallon of Children "ith 
Special Needs. 

OR 
Any other equivalent qualification appro''ed by 
RCI 

3. Qualified in Centra.! Teacher Ellgibtbty Test 
(C'l'!:."fl (Primary Stage) conducted by Cctttral 
Board of Secondary Eduao.LID11 (CBSE). Reluxation 
up to 5% in th~ qualifying marks shaU be nilow~ 
Lo the candidates belonging to reserved categoncs 
such as SC/ST /OBC/PwBO in CTIIT. 

4. Registration With Rehabihtotion Counc:ll of 
lndia {RCI) and having vnlld CRR nurnber. 
:;. ProfiCiency to teach m Hmc!J and English 

Desimble: Knowl~ge of Computer Apphcauons 

8 ~riod of ProbAtion 2 Years 

9 Method of rceruJunen~ whether by direct I 00% by Direet Recruitment. 
rterwtment or by promooon or by deputation/ 
absorpuon and percen1age or the vacancies to be 
Oiled by various methods 

10 In casu or reci''Uitment by promotion or by Not Applicable 
rlepuwtion/lmnsrer, gradea from IVbtch 
promotion/depuUltion/ transfer Is to be mlldc 

11 If A DPC exist whnt is the composition Not Applicable 

12 Scope of Work To enter !he eduauional need of CwSN from 
Balvauka to Class V in the Vidylllayta by provodang 
tndlvidualitled suppon and assistance. 
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Recruitment Rules for !he post of Mdl. Commissioner !Ac11d.l 

~- Oet.alll Recruitment Rule 
~o. 

I Name ol lho Post IAddltlonal Commlssoone< !Academic) 
2 No. o! post( e) 01 

3 lassir.cauon Equivalent 10 Grouo 'A' 
~ level In the Pav Matrix Levol13 CRs 123100 to Rs.215900) 
5 Wl'lathet seleclion post or non-selection post Seleclion 
6 AQa llmij for direct recruilt> Not APDIIceble 
7 .EdueaUonat and other qualifications required Not Applicable 

lor doreet recruota 
8 Wl'lether age and educabonar quatiflcatlon 

prescnbed lor dlreet reaults will apply to tile 
loromotees 

Not Applteable 

9 Period of probation. ij any NOC Applicable 

10 ~ethod of recruotment. wllethef by piOtnOCIOn falbng which by deputation 
~Hment or by promotion or by deputation. 
~bsorp!lon and peroon1ag9 of the 
o be 61ed by vanous m-

11. In Ql50 of re<:n~itment by promotlonl ~ By n: 
~eputatlon/ absorptiOn. g<ades from whicl1 
promotion/ oeputatlon/ absorption is to be t Joint Commtssloner woth 02 yea<$ regular service in the grade and 
made with experience as Educallonl$1 in Academic governance. 

Transfer on Deputation: 

Officers or the Cenii811State GovU Autonomous Bodies of CentraVStatE 
GovL 

1 Hofdong aneJogous post on regular basis and posaeulng lhe 

2 
following quatoffcatjqn 
Firat Class Master Degree lrorn recogruzed lnsbtuleNnlver511y. 

3. llachetor Oegree '" Education Wl\h aUeQI 50% marks from NCTE 
recognaed lnstrtuteJUniversity 

~ 10 years' e>q)etieioc:e as EducalloriSI In Academic govemaroc:e 

Notr 
I The m&XlfTium age &mit for appointment by deputation shall be 'no< 

exceeding 58 years' as on the Closong data or reoelpt of applcaUon 
ll The period or deputation Including the period of deputation I• 

ao1olher ex·ca~re pos1 heW rmmeolaoeoy preceding tho& appomtment 
In tile aame or some otller organl:.:atlonldopartmant ahell oidinani1 
not exceed lllle years. 

12. II a Departmental Promotion Commiii«K Vlce.Chalrman, KVS • Chairman 
extsla. what Ia lis composillon. Joint Secretary, MoE • Member 

~missioner, KVS- Meq~ber 
f(epresent.abVe or SCIST· To be nominated by Chairman 
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Recruib»ent Rules for the Post of Joint Commissioner !Admn.J 

s. Details Recruitment Rule 
No. 
1. Name of the Post ~oint Commissioner (Admn.) 
2. ~o. or post(s) ~~ (one) 
3. ~lasslficatlon Equivalent to Group 'A' 

4. Level in the Pay Malrix Levei 1S (Rs.123100 to Rs.21G900) 

5. Whether selection post or non-selectior Selealon 
posl 

6 . Age limit for direct recruils Not Applicable 
7. Educa~onal and other qualification Not Applicable 

required for d~rect recruits 
8, Whether age and educations Not Applicable 

qualificatiOns p(escribed for direc 
reenults will apply to the promotees 

9. Period of probation, if any Not Applicable 
10. Method of recruitment, whether by direc Promotion, felting which by deputation. 

reenuitment or by p101notion or b 
deputation/ absorption and percentage o 
the vacancies to be filled by variou 
melhodG 

11 In case of recnuitment by promotion/ by Promotion: 
deputation/ absorption, gradBS frorr Deputy Commissioner (Admn.) In KVS with 5 years' regular service In the 
vhlch promotion/ deputation! absorpUor grade 

·s lobe made Deputation:-
From amongst Officer of the Central Govt.l State GovU Autonomous 

following Organizallon of CentmVState Govl. possessing the 
qualifications and experience: 

Holding analogous posts on regular basis In educational adminis'trahon; 
OR 

Wilh 05 years' negular .el\ice in the post In Leval12 or Pay Malrix as per !he 
7th Pay Commission 
Note: 

) The maximum age llmlt ror appointment by deputallon shall be 'not 
exeeedJng 56 years' as on the Closing date of receipt of application. 

U) The period or de-pulatJon !ncludlng the period of depuUJtlon In another ex. 
cadre post held immediat&ly preceding this appointment 1n the same or some 
other organlzation/departmentshall ordlnarfly not exceed rrve years. 

12. If a Departmental Promollon Committee VICe-Chairman, KVS- Chairman 
~x!sts, Whal is its composition. Joint Secretary, MoE- Membar 

Commls.sloner, KVS-Member 
Representative of SC/ST-To be nominated by Chairman 
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Rocrultmont Rules for the po1t of Joint Commissioner IF!nanc;el 

. 
fS.Nc Details Rtt<:rultment Rulo 

1 Name of the Posl Joint Commissioner (Fmance) 
2 No. of poat(a) 01 

3 <..tasslficatlon EquiValent to Group ·A' 
4 Level in the Pay Matrix Level13 (Rs,123100 toRs 215900) 

5 Whelher selection post or eC%100 
seledoon poSI 

e Age limo! for d1rect recrulls Not exceedmg 50 years 05 years relaxallon in upper ege lim~ In case of 
employees of KVS. Age relaxatiOR for SCISTIOBC and other categories as 
applicable under lhc Go\11. of India rules issued from lime to time would be 
applicable. 

7 Educallonal a~ - q""llfia!IIOOI [Essential: 
requiTed lor ditect reau~s 

I. Bachelo(s Degree from recognized Unlvorllll)t with MBA (Fln.)IPGDM 
(Fin.)/ CNICWA from recognized loslllute 

II Holding analogous post en regular baala rela~ng 10 budgelary and 
financial mallets. 

OR 

AI least 05 years' experience of dealing With Financial. Budglltory and 
accounts wor1c In level 12 ol lhe pay Mattix of tho 7th Pay Commission 
n Accounts D1vlsion of Central GovL I Stale Go\11./PSUs/ Autonomous Bodies 
of Central or State Go\11. 

OR 

At leas! 10 yoars' experience or dealing wllh Flnandal, Budgetary and 
accounts wol'k In La vel 11 or the pay Matrix of the 71h Pay Commission 
n Accounts Division of Central Go\11.1 State Govt./PSUs/ Autonomous Bodies 
of Central or Stole Galli. 

Iii. Knowledge of computer applications. 
lv. Working knowledge of Hindi and Engllsh. 

jWI""lc.U)Of ogc ortd oOI.IMollona No 

e 
~-ua~fiCallono prescribed for dlrecl 
f"ecru~ Will apply to 1he pmmotees 

9. Penod of probabon, if any Two years lor diced recnliiS 

10. ~elhod or recruitment, whether b Promollon, falling which by deputation, lading which by Direct Recruitment 
~lrect recruitment or by promolion o 
by depul&lionl absorption anc 
~rcenl8ge of the vacancoea to bE 
lied by vanoua methods 

11 n case of recn11tmeco1 by promotion Promotion: 
~ depulallon/ ebsorpl10n, grade! ()eputy Commlsslol11!f (F10ance) In KVS Wllh 5 yeara regular service In the grade 
from which promoeionl deputation J?epulation: 
absorption Is to be made Officers of tho Central/State Go\11,/ AutonomoUll Bodlee/ PSUs u~er the Centra 

or State GeM 

I. Holdii1Q analogous post on regular basis dea!ong Willi accounts a~ 
fmancl31 matters. 

OR 
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~irlg posiUl Level12 of pay malnx or equivalent wfth 05 years' regulat SMiic- :sl 
n lhe grade; 

AND 

n. Possessing educotronal qualificaUons and experience prescribed for 
direct recruhm~nl 

Note: 
) The maxomum •limit for appointment by deputollon shall be 'nol exceed•"! 
56 years' as on lhe dosing elate of receipt of application 

n) The period of deputallon llldudong lhe penod of deputation In enother ex 
cadre post held immediately preceding this appo~nlment on the same or SDII1E 
iolher orQanlzatlonldePantnent aha~ O<dmarllV not exceed R1-e veal'l. 

12 tr a Deparlmental P1omoUo• V.ee-Chairman, I<VS -Chairman 
Comrruuee eJClsts, what Is k! Joint Secretary, MoE- Member 
composition JSlFA. MoE· "-'.ember 

Commissioner, KVS - MemlJer 
RcoresenlaUve of SCIST· To bo nominated bv Chairman 
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Roeruitment Rules tor the wst of Joint Commissioner !PersJAcadJTrq.l 

r>· No. Dotalls Rccruitmont Rule 

1. ~ame ()( the Post ~oint Commiosloner (PeraJAcadJTrg ) 
2 r-to ol post(s) pa (one eed>) 

3. ~tassirlcatloo Equivalent to Group 'A' 

4. ~evel in the Pay Matrix Le'lel13 (Rs.123100 to Rs.215900) 

5 setecllon post Of non·seleclion J10$ "etedion 
6. ~e l1rnll fOf dJtect recruits Not Applicable 

7. ~ducatlonat and other qualifications required Not Applicable 
for direct rectulls 

8 ~!her age and ed0c8tlonat qualificallon ~ot Applicable 
presaibed for dnd rectuas will apply to !he 
lltomocees 

9. Period of probation, If any Not Applicable 
10 ~"Aelhod of recNitment whether by dlrec Promotion. ramng which by deputation 

recnotment Q( by promotlon Q( by deputallol\ 
iabsotption end percentage ()( the vacancle1 
.o be fiOed by various methods 

11 In case of recruitment by promotion/ by Promotion: 
deputation/ absorption. grades from wh1~ Deputy Commissioner In KVS with 5 years' regular service In the grede 
promotion/ deputation/ absorp(Jon m to and wilh expenence of educational awninlstnJtlon. Oeput 
inade Comm15sloner (AdrM.) Wllh 05 year. regular s~ In the grade wil 

tao be considered !Of the posts of Joint Commlssfoner (Pers.) aiOOli 
with other Deputy Commtsaloner. 
Ooputatlon:· 
rom amongst Officer()( the Central GovtJ Slate Govt.J Auton 

OrganizatJM ()( Cenllai/Stata Govt possessmg the followlll!l 
qualfficatiOns and expeflence. 

Holding anologous posts on regular basis in educatfonal adminlstratJon· 
OR 

With 05 years· regutat seMc8 In the post in level 12 of Pay Matnx •• 
per the 7th Pay Comrnlssion In educational admlnistmuon. 
[Note; 

I. Tha malW'IIUII1 age •mit fof appooncment by deputalion snail 
be •not """""ding 56 years· os on the closing dele of receipt 
of appllcahon. 

li. The period of deputation lncludillg the poriod of deputation In 
another ex-Qtdre post held immediately preceding this 
appointment In the same Of some other 
O<ganlzation/depertment shal ordinarily not exceed five 
yeara 

12. f a Oepar1mental PromOiiM CMimlllei Vice-Chairman, KVS - Chahman 
i&XJsts. whatl5 '"compositiOn Jo.nt Secrelaly, MoE - Member 

Commissioner, KVS· M4mber 
Representstlv& of SCIST· To be nominated by ChaiCman 

~ 
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Recruitment Rules for tho DO!It of Sucednttndlna Enoln!l1!r 

s. jDel<llfl Recruitment Rule 
No. 

1. Name of the Post Superintending Engineer 

2. No. of po•t(t) 01 

3. ~lawroc:atJon Group 'A' 

4. evetln lhe Poy Malnl< ..... ~ 13 (Rs.123100 to Ra-215900) 

5. Whether &election post or non·solechon post Selection 

6. Age lrnltfor dired recn.1ts Not exa!edlng 50 Years. 05 years relaxahon., uppet &ge lim" in 
case of employees of KVS Age relaxation ror SCIST/OBC and 
OCher categorieS as applicable under the Govt. of lndle rules 
ssued from tlmo to lime would be applicable 

7 !Educa!Jonal and olher qualiflcaUons required to 1. Degree In CIVil Engineering from Recognized Unlvers1ty 
~ired rect\llts/deputa!ion or equivalent. 

2. 10 years regutarseMc:e as Execulive Eng1neer In CIVIl 
Engineering in Cemtai/StateJAulonomous bodies I 
Pubila Sector Undertakings. 

~thor age and educahonal quallftcallone fllge no bar, HOWOIIer. candidate ahould possess degree in Civil 
~esarlbed ror cfirecl recru~t will apply to tne Engineenng from Recognized Urnvers~ or equivalent wolh 19 

8 eea ~r experience In Civil Engoneenng of 'Milch 03 years as 
ExecuiiVe EngfnMt In KVS In !he Grade Pay or Rs 660()1. 

OR 

10 year experience us Executive Engineer in KVS. 

9 penoo or probabort if any Two years lor Ouect recturtt 

10 Method of recruitment, v.1lether by di~ By promotion falling 'Mlich depulationld'lteCI rearuumenl wtuch 
earuitment or by promotion or by deputation shall be decided by the AppoinUng Au1honty. 

labiiOfl>lion and porcenteoe of lh& vaeancfes to b1 
!nted by varlou• methods 

n case or rect\lltmenl by p<omoCionl by deputat!on from Execu1ive Engoneer 
absorption, grades from wl\lch p<omotlon 

11 depu1atlonlabsorption Is to be made 

12. If a Oepanmental Promotion Committee exists Addllfonol Secretary (Education) Nice-Chairman, 
v.ilatls Its composition KVS • Chairman 

Joint Sec:felary, OoSE.\l, MoE- Member 
Cornmls1lone<, KVS • Memblt 
RePf8$«1tabve of SCIST· To be nomnaled by Chaorman 
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Ree!1Jitment Rules for !ht post of Oooyty Commlsslone< 

s. Do tails Recruitment Rule 
No 

1 Nome olthe Post Deputy Commissioner 
2. No of post(s} ~2 
3 ClasslflcaliOn '"quivalent to Group 'A' 
4 ~evel 1n the Pay Matnx ~vet 12 ( Rs.78800 to Rs.2D9200) 
5 selection post or non-seteclJOn post ~lecoon 

6 ~ limit ror c1tect reaufts 1"91 exceed1ng 50 years. 05 years relaxabon In upper age Jmt 111 
~se of employees of KVS. Age ~axabOn lor SCIST/ OBC/PwBO 
IEx·SeMcemen categories as apprteable under the Govt. ollndia 
rules Issued from time to lime would be applicable. 

7. Educational and other quallllcatlons required lor EssonUal: 
dlred re<:I\Jlts 

I Meatefa Degree from recognized unlllai'Sity wllh alieasl 
50% marx. 

ii B.Ed from NCTE Recogn!Ud lnstltute/Untve1Shy With 
elleast 50% marl<s. 

OR 

Three-year lnlegrated B.Ed.-M.Ed With atleast 50% marl<s from 
[any NCTE recognized lnsUI!Juon. 

Iii. W()(l(lng as Asslsta~l Commissioner In the field of 
Educationist in Academic governance lor minimum 
3 year. on regular basTs, ln Central GO'J1JState Go 
vtJ Autonomous organizabons ol CentraL/State Go 
lit "' the Pay level 12 (Rs 78800 to Ra.209200) w 
11h expenenceln cirectlng lt8lrong progn~ms lor tea 
Chers and adminiStrators and/or resean:h In educ:a 
lion 

OR 
Working on equwalent post to Assistant ComllllsSlOner 
In the field of EduoaUonlstln Academic governance lor 
minimum 3 years on regular basis, in Central GovLISta 
te Govt.l Autonomous organizations of CentreVState G 
Ovl In the Pay Level 12 (Rs 76600 to Rs 209200) with 
experience in dltecbng I raining programs lor teact>ers 11 
nd adminlltralors and/or resescn In educatlon. 

IY Knowledge or compuler applicatJons 

•• W()(l(lng knowledge of tmd1 and Engl<ah 

Whether age and educational qualifications No 

8. 
Pl\liCfibed for direct recruits will apply 10 lhe 
promo\ees 

9 Period or probation, if any Two Years for d1rect recruits 

10 Method or recruitment. whether by diracl 150% by promoclon 
recruitment or by promotiOn or by ~ by direct rectiJitment 

bon/ abiOqlllon and percentage of 
he vacanoes 10 be filled by varoous 
methods 

11 In case of reaudment by promotiOn/ by deputation/ Promotion 
~bsorpllon. grades from whit!> promotion/ f\ssfstant Commissioner w1th expe~ence as Educat1011ist In 
depulallonl absorption 1s to be mado ~demlc Governance end 05 years' regular 1ervice in the 

~rade. 



12 If a Departmental Prom011on Committee eldsts, 
what is Its composition 

37 

V•ce-Chairman, KVS- Chairman 
.klint Secretary, MoE- Member 
Comml&&ioner, KVS - Member 
Representative or SCIST- To be nominated bt Chairman 
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Recrultmont RuiCJ for tho post of Oeputv Comm!u!oner !Admlnlll(l1!1on! 

!;. Details Recruitment Rule 
No. 

1. Nomft of the Post Deputy Commiss1oner (Admn.) 
2. No ofpost(s) 01 
3. Clat.Slficallon IEouivalent to Grooo ·A' 
4 leYet in the Pay Malnx Level12 (Rs.78800 to Rs.209200) 

5. NVhether selection ooet or non-selection oost Selecloon 
G. Age limit lor direot lllCrulls Not Aootlcable 
7 Educational and other quatl6caoona reqwec 

for direct recnJils 
Not AppHcable 

8 r"'he'her age and educaUonal quallfocallOm Not App\Jcable 
~ocribed lor cf.-ect recruits will apply to !he 
p<OmOifi<IS 

9. Period of proballon, If eny No! Applicable 

10. ~elhOd of reCI\Iitmenl, whelher b'y dired IPromotlon, falling which by depulabon. 
~ltmenl or by ptomotoon "' by depu\alionl 
~bsOfl)bon and percentage of the vacenaes to 
be filled by various melhods 

11. In case of recrullmeoc by promollonl b Promo!lon: 
depubiiJon/ absorption, grades from wh: 
promolloJ\1 deputatJon/ absorption Ia 10 I Bachelor's degree from reoogrllz.ed Univef&lty 
made 1i Aosislant CommlasloM< (Adminostraeion) In KVS with 05 

years regular s&Moe In lhe grade 

OR 

10 yea,. oomb!ned regular s<!Moe aa Admulrssra1rve OffJOer and 
Awstant Cornrniulonef (Administration) In KVS OIJI of which two 
yeare aholl be as l\$als!anl Commissioner (Admlnlslratfon) In KVS 

Deputation: 

OffoceB of the Central G<MJ Slele Gcw\.1 Autonomous Bodies/ 
PsUs under the Central or State Govl. with - JenCe in 
Admlnl6118llonl Establlshment matte11 end possesslng !olowing 
qualif~eallons: 

I. BIQ!ekn' Degree from recognized Unive11ity; 

• HoldirQ analogous post on regular basis. 

OR 

Holding post fn Level 11 of pay main~ or equivalent wllh 05 years 
~~lar &tmlioa in the graoo In Adminlslration/Estebll5hments 
matters 

m Knowiedga or computer appiJCal!ons. 

'" Working knowledge of Hindi and Engffsh 

Note: 
i) The m;wmum age IJtnrt for appoinlml!nt by deputation .nan be 'not 
exceadmg 56 years' as on the dosing dal.e of receipt or application. 
ii) The period of deputi!Oon Including the period of deputation in 

!mother e>·cadre post held Immediately procecting lhla appotntmenl 
n the same or some OlhM organization/department &hall on:l!nan!y 
~ e~oeed five yea11 

12 ! a Oei)8J1mental PromoiJOn Commtltee exists, Vfce.Chairman ,KVS- Cha!tman 
what lalla composlhon. FNJolnl Secrelary, MoE· Member 

Commlnlonet, KVS - Member 
Rap<eaenlltive of SCJST • To be nomlnaled by Cha1nnan 
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Recruitment Rules for the po!t of Deputy Comml!!loner !Finan col 

~~. 
t Rule 

t Name of lhe Post 

8 

~0. Of OOSt(S] 

"evel ln !he Pay Mautx 
I POSt 

... ~~:,~'I!,. recruits will. opply to lhE 

10 ...§!!!!!.e.' A' 
Level 12 ( Rt~88oo to 

9. Penod ol , 1f ony Not 
110 of reaullment. whefhe< by 

.. ~ or by ptOmOtion Of I>) 
L-.Pnoolatl ..... l absorption and _";"''""'_"·~.-. Ol 

lthe to be Oiled by various 
111 lin case of recrwtment _by •. _ .. _._ .~~ 

~":::-.:·' absorption, -~• from wn"" 
~· deputation/ it to be 
fnade 

I. 
II. 

Bac;helo(s Degree from recogn11ed UnNerslty 
A$siatant Commiss100er (Finance) with 05 years regular servg 
lnKVS, 

of the Central /Slate GovLIAutonomous Bodies/ PSUa under lhe 
or State Govl wtlh 12 years' experience of dealing with nnancial, 

and accounts ma!ters, and oossesslng the 
qual,ficallons 

I. Baohelor's Degree fmm re:ognized UnlversHy wtlh 
MBA(Fln.)IPGOM (Fin.)ICA/ICWA from 1ecoantzed lnsttlute. 

li, Holding analogous post on regular basis. 

OR 

AI least OS years' of regular service In Level 11 or the pay Matrix of the 7" 
Pay Commission under Cenllal Govt. I State Govt. I PSUsi ,._ 
Bodies ol Centml or State Govt wtlh experience of dealing wlth r.nanci~11J 
budgeUtry and accounts meuers. 

fli. Knowledge of Computer AppflcatJOns 
iv. Worldng knowledge of Hindi and English. 

Note· t) The m&>JIT1IIITI age lm~ lor app:>in~nt by deputation shaQ be 
'not e>oeedlng 56 years' as on the closin9 d•to of r2ee1pt of lljlpllcalion 
fr) The poriod of deputation Including the period of deputation In another 

le•·•Cildl·n post held lmmedletely preceding this appointment In the &arne 
lor some other organiz<Jiionl doponmeot shall ordinarily not exceed five 
lvears. 

12. ~~ •• Departmental 
a., ... what I$ its compo$lllon 
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Recruitment Rules for tho po!t of Assistant Commissioner !Admn.l 

~· Ootal!s Roerultmont Rulo 
No. 
1 Nama of the Post Assistant Commossl0<1er (Ac!mn.) 

2 No. of post(s) 03 

3 ~.;lassification Equivalent to Group 'A' 
4 Level in lhe Pay Matrix evel 11 (R• 67700 to Re.208700) 

5. Whee her selection pool or non-selection poal Selection 

e Age limit for direct recruits Not AppNcable 
7 C:ducahonal and olher qualo!lcations requored fo 

dlrecl recnn'la 
Not Appicabla 

8 '11/helher age and educallonal qualrficabons No! Appicable 
prescribed lor dorect re<:rY~Is will apply to the 
promotees 

9 Period of proballon, If any Not Applicable 
10 Method ol reCIIJitment. whelher by dlrec 100% by promo lion 

ecrultment or by promotion or by deputatioN 
~.bsorption and percencage or the Yl>C8ncies to be 
filled by vanous melhodl 

11 n ease of recruocment by promoiJonl by depuw'!«' Promotion: 
~bsoljl!IOI\, gredes !tom which promo!' l""'nlniStrative Ofl'ocer In !he Pay l.ellet 10 ( Rs.56100 tel 
~eputationl absOrpllon Ia to be made Rs 177500) woth 05 yaars' regular service In the grade, failong wlllcll 

f\dmlnistmlove Officer wflh 8 yeats' combined regular serviu in the 
~rade of SectiOn Officer and Adminlstrauve o rncer Wilh at lea&! 02 
rtaar&' regulor IOCVICO 88 Adminlstra!IV8 Offlcer, 

If a Departmental PromotiOn Commiffee ex.acs pommis~oner, KVS , • Chairman 

12 
!Nhat is its composition ~~ Commissioner (Admn.) • Member 

P.,1 Dy. Secrelaoy, OoSC:&L. Mol:· Member 
Ut. Commissioner (AdmnJ Pers ) - Membef 
Represantalive ot SCIST· To be nominaled by Chairman 
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Recruitment Rut"" for th! post of Anfl•tanl Commissioner !Fiotncel 

IS. No. Details Recruitment R'ule 
1. Name ol the Post ~ulstanl Commislloner (Finance) 

2 iNo of posl(s) ~2 
3 ICiauifo::aUon '"q\JIValent to Group 'A' 
4 level fn the Pay Mattix Level11 (Rs 67700 to Rs.208700) 
5 !Whether selection post or non-ulectlon poat Solactlon 
6 !Age limn for direct recrutts ~ot Applicable 
7 ~1duca1Jona! and other qualifiC31100S requrred 101 "'ot App4Jcable 

lrect recrulta 
8. Whether age and educational quahflcatlo~ Not Applicable 

!Pfesalbed 101 dlrecl recruits wiU apply to 
ees 

9. Penod of probation, II any ~YeatS (appliceble to promotees) 
10. Method of recruit men~ Whether by direct recrulimen 1 00% by promotion 

lor by promotion or by deputation/ absorption an< 
P&rcentage of the vacancies to be fined by varfow 
fnethods 

11 In case of recrurlment by promotion/ by depu~= Promotion: 
~bsorptlon, gradl!s from which promo · Frnonce Offrcflf1 of the Sangothan wr1b at least 09 years' 
~eputationf absorption ts to be made regular service In the grade 

12.. fa Departmental Promobon Commi!tee eld6ts, wha 1$Siooer, KVS - Chairman 
s 1\s C001posltlon 1\ddl, Commissioner (Admn.) - Member 

olnl Commissioner (Finance) - Member 
OFA,MoE- Member 
Rel)fese11tati\te of SCIST- To be ncrninated by Chairman 
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Bqcrultment Ruins tor tbo post o! Executive Eoginegr 

~· ~0. 
Details Recruitment Rule 

1 ~arne o1 the Post ExeaJtMI Engineer 
2 ~o. of post(a) 02 

3. ~lass,flcatron Group'A' 

~. l.ellelln the PaY MatriX Level I 1 (Rs.67700 toRs 208700) 
5 r.'l'hether aelectJon post or non.setect.on pos SelectiOn 

8 ~ge hmoi lOr d11ect recrUits N.A 

7 Educatronaland other quatificaiJOns requirec N.A. 
or direct recru•t• 

8 ~lhor ago and educaUonat quallficatlone N.A, 
prescribed lOr direct recruits will apply to the -

9 Penod of ptObaUon, ff any N,A 

10. Method or recruitment, whether by dlrec 
ecru"mentiJ( by promotion or by deputatioN 

absorption and poroantage o! tho vacancies 

By promoUon failing which by traf\S!er 1m deputaUon 

.o be filed by vario<Js methods 

tn case or recn.rflment by promoUon/ b By Promotion 
depulatlon/ absorption, grades from which On the basis of senlonty-~m-mness from amongst Assistant 

11 promotion/ deputaUon/ absorption is to bE Englnee< or the KVS with at least 07 yeara of regular service In tho 
made ~reds In the KVS 

lrransfor on Deputadon: 

A Graduate degree In CMl Engineering from recognized 
Unlvor.lty. 

0 Holding analogous posts wtth same poy scale In the parent 
csdre with e>epenenoe in Civil worb. 

OR 

b Assistant Engineer (Civil) with 7 years' experience In Civil 
WD<I<• In level· 7 In thtt Pay Motrbc. 

OR 

c Aaslst.ant Executive Engineer (CMI) or equivalent posts In 
Lovel-l 0 or pay l\'lotrix with four(~) year.' regular aervtce 
In the grade. 

12. If a Oepertmental Promotion Committe< Commtuloner, KVS • Chairman 
exosts. what Ia its composition f'\ddl Comm (Admn.),KVS • Member 

~on Commi•slon<!r.KVS • Member 
~epresentatwe of SCIST • Member 
lr o be nomonlled by CNIInnan 
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Recruitment Rulea for !he eoet of Admln.l!l!:!ltlye Offir.er 

s. No. Details Reerulunent Rule 

1. Name of !he Posl Admfnislrallve Officer 
2. No. of post(s) [25 

3. Classification Equivalenllo Group 'A' 

4. Level in lhe Pay Malnx Level 10 (Rs.561 00 to Rs.177500) 

5. !Selection V\lhether selection posl or non-selection pos 
6. ~ge llmlt for direct recruits l'fs yeal15. 05 years relaxation in upper age bmil In esse of 

employees of KVS. Age relaxation for SC/ST and other calegorles 
as applicable under Govt of lndla·rul"s wovld be applieable 

7. Ed~calional and other qualillcaUons I. Gradu;ne 
equired for direcl recruits ii. Three years· regular service as Section Officer aueast ln 

pay le'vel 7 (44900 Jo 142400) In lhe Cenlral 
Gov1./Auloriomous Bodioo of Central GoVI. 

Ill. Knowledge of Computer appllcalfon 

6. Whetrnlr age and educational quelificallons 
prescribed for direct recru~s wlll apply to the 

Nol Applicable 

promotees 
9. PenOd of probatlon, lf any 02 Years (Applicable for both Promoijon & Direct Recrul tmenl) 
10. Method of recrullment, whether by dlrec J66.67% by Promotion. 

ecruitment or by promotion or by 33.33% by Direct f\ecrullmenl 
~-;,pulaUon/ absorption and percenta~e o 
he vacancies to be filled by various melhods ' 

11 In .case of recruitment by promotion/ b~ Promotion: • 
deputation/ absorplfon, grades from which ~ection OJfloerin the pay level7 (Rs.44900 to Rs142400) havong 
promoUon/ deputation/ absorption Is to be 5 years regular servlca falllng wllich ten years combined 
made lse•vice as .Section Officer In lhe pay level 7 (Rs. 44900 to Rs. 

142400) and Assislanl Section Oflioer/Steno Gr.VHindl 
1-rranslalor In the pay level 6 (Rs- 35400 to Rs, 1 12400) out of 
11Jhich 03 Years in lhe grade of sectiOn Officer. 

If a Depanmental Promotion Commlllee Addl Commissioner. KVS- Chairman 
12. ~xists, what is its composition Olr .IDS, DoSEII.L MOE . Member 

JL Comm1sslonor (Admn/Per.a) ,l<vS.. Memb<lr 
Joint Commissioner ( Acad/Fln), KVS· Member 
RepresentaUve or SC/ST· To be nomina led by Chairman 
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Recruitment Rui!!S for the DO§t of A$slstant Director !Oiffclal Language! 

(Vide KVS OM NO. F .6·112001-KVS(Admn.I)Nol-11 dated 19,02.2018, the Revised Model Recruitment Rules/Pay 
Scales for various Official Language (OL) ~dre posts In KVS has boon adopted by 96"' BOG held on 28.01.2014 
according to CoPT OM NO F AB·14017/46/2011 ·Estt (RR Dated 19 09 2013) 

~.No. Detal!s Rf,lcrultment Rule 

1 Name or lhe Post ~sistanl Director (Official Language) 

~ No. or posl(s) 
p1 
~ublect to variation 

lassirlcaUon l::aulvalent to Group 'A 
evet In the Pav Matrix Level10 IRs. 56100 to 177500) 

~. 
Whelher-selectlon post or ClOO·Salectlon ~election C$l 

~5 years (Relaxablefor Govemmentservants uplo 5 years in accordahce 
~th lhe instrucUons Of orders Issued by the Central Government.) 
Note: The crucl81 dale for determining the age fimit shall be the clos•ng 

~- ~ge limit for direct recrulls 
~ate for receipt of applications from cendfdates ln India (and not the closing 
flate prescnbed for those In Assam, Meghalaya, Al\lnachal Pradesh, 
"'izoram, Manipur. N8gal8nd, Trip<.~ra, Sikllim. Ladakh Division of Jammu 
~ . Kl!shmlr State, Lahoul and Spill Dlsttlot and Pangl Sub-Division of 
Fhamba District of Himachal Pradesh, Andaman Nicobar Islands or 

akshadweep) 
~ssentlaJ 
~asters degree of a recognized University In Hindi with English as a 
f:omputsory or elective subject or anile medium of examination at lhe 
~agree level; 

OR 
~asters degree of a recognized University in Engtrsh wllh Hindi as a 
pomp\llsory or elective subject or as the medium of examination al the 
!Iegree leval: 

OR 
Mastefs degree or a recognized University In any subjecl olherthan Hindi 
or English, wilh Hindi medium and English as 8 comp<Jisory or elective· 
subject or as the medium of examinaUon at the degree level; 

OR 
Master s degree of a rec;ognlzed Unlversl ty in any subject other than Hindi 
or English. with English medium and Hindi as a compulsory or el&eh've 
ubject or as a medium of a examination at the degree level; 

OR 
Masters degree of a recognil·ed Universfty In any subject other than 
Hindi or English, with Hindi and English as con1pulsory or elective 
ubjac;ts or either of !he two as 8 medium of examination and the otller 

as a compulsory or elective subject at the deg~e level 

7, Educational and other qualifications QQ Three years' experie11ce of using/applying terminology (terminolOgical 
equlred for direct recn.Jits •orl<) in Hindi and translation work from English to Hindi Of vrce-versa, 

preferably of lechnical or scienlirlc lilerature under Central/Stale 
Govemmeni$/AulonomousBody/Stalulrxy 
OrganizalionsiPSUs/Universilles or recognized research or educational 
nstitutions. 

OR 
Three years' experience of taaching in Hindi and English or research In 
~lndl or English under CenlraVSlate Governments/ Autonomous 
Body/Statutory Organlzat!ons!PSUs/Universlties or tecognlzed research 
or educellonal institutions. 

Note 1: Quallffcallons ara reiSl<able at the discretion o.rthe U.P.S.C In lhe 
casa ol candidates otherwise wen qualified. 
Note 2: 1he gualificatlon(s) regarding experienco Is re!oxable at the 
discretion or the U.P .S.C. In !he case of candidates belonging to 
Soheduled Castes, or Scheduled Tribes if at any stage of , U.P.S.C. Is ol 
the opln!on thai suJOcienl number of candidates from these communities 
possess1ng the requisite experience are not hkely to be available to fill up 
lhe vacancy reserved lor (hem. 
Dasirabla: 
t>tudied one of the languagat: other than Hindi included .n the 8th schodule 
of the Constitution at 10th level from a recognlz.ed Board 
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ar for Dorea Rectutlmellt and Promotees 

y promotiOn, fatllng wllld1 by deputatiOn, fatlmg both by dtrea 
crultm oot 

romotlon 
enlor Translators In Pay Level 7 (Rs.44900 to Rs.142400) as per 7"' CPC 
'th 3 years regular a&Nioe In lhe grade and have sueceaafully completed 
e training of p~escrlbed weeks by Rajbhasa/Gol. 

ote 1 Where jUniors who have completed lhelr qualtfylng or eHgibill 
rvice are being considered for promotiOn, thelr sanlor aholl also b 

ldered provided lhey ate not short oflhe requisite qualifying or ellgfblltt 
Ice by more than half of such qualilylng 0< elogtblltty s......a or 2 yea 

ichever ie tCI$ and have su=fully completed ltleir probation 
promoc.on to lhe neltl higher grada along with their ~ who ha 

ready eomple1ed such quafllying 0< eligibility serviCe 

obi 2: FO< the purpose of camputi1g minmum qua~fying aerv1ce for 
motiOn, lhe &eNloe rendered on a regular basis by an officer prior to 

1 &t January. 2006 or lhe date frO<n which the revised pey atructure based 
n the Sixth Central Pay Commission reoornmendatlons has been 
.xtended, ahaU be deemed to be service rendered In tha COffe&pOndlng 
ay 0< pay acoto oldended based on the recommendations of the Pay 
ommlsslon. 

OopulAIUon! 
lflcers from the Centrei/State GovernmenWlJTa:· 

a) (•) h()jdlng analogous posts on regttlar basta In the parent 
dreldepartrrntnt; 0< 

In case of recrultm~t by promofiOnl by Q wllh 3 yeatS' seMc:e In the grade rendered alter appointment thereto 
putationl ebtotptiOn, grades from regular balls in posts rn Pay Levet7 (Rs.4~900 to Ra 142400) n per ""'"""tOni doputabonl absorpliOn is to be PC and 

ede b) Possess.ng lhe educotJonal qualificallOnS and e•penence prescribed 

fa Departmenral Promobon Cornmlttea 
xlata, what Ia its composition 

roc:t recruota ll>dor col 7 

ote 1: 
depa11tnental oflk:ers tn llle feeder category who are In the dlrea 

r promotion shall not be efigible for consideration for eppolntment 
putation. Simllat1y, the deputatlonlsts shaD not be eligible ~ 
&ldgrahon for OPPOintment by promotion. 

Nolo 2! 
Period of deputation induding lhe period or deputallonln onothor excedr 
oat held Immediately preceding this appointment In tho aome or som 
ther organisation or department or the Central Government shall ordinem 

I exoeed lhreo yoa110 The Maximum age limit for appointment b 
putatlon ahall be 'Not exceeding 56 years' as on the closing date o 

opt of appl~eabons 
Note 3! 

or the purpose or appointment on deputation basis, lhe service rendered 
8 regular beW by en off!Cel pnor to 1st January, 2006 (the date from 

lhe revised pay sttucture based on 1tle Sixth Cenl181 Pay 
O<nmruiOft recommendation has been exttlllded) ahall be deemed to be 

tendered tn lhe corre$ponditg gmde pay 0< pay scale eltlended 
sed on the recommendatiOnS of the Pay commission excepl wlle<8 

8 hn been merger of more than one pre-<aVlsed s<:ale of pay onto 
e grede 'hith a common grade pay or pay scale and wharo this benefit 

ill eJCtend only fO< the post( a) fOf which thai grade pay Ot pay scale It the 
ormal re tacement rade without an u radauon 

Addl Comrnlsalonor , KVS • Chairman 
Joint CO<nmlssloner , KVS • Member 
Deputy Commissioner, KVS - Member 

epresentatlvo of SC/ST· To be nominated by Ohahman 
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Rocrvlttnent Rules for the DOl\ of Finance Officer 

s. Det<oilo iRecrultmont Rule 
No. 
I . Nome ol lhe Post Finance Officer 

2 No. of post( a) 27 

3 ~as.,focabon !Equivalent to Group ·e· 
4 evel ., the Pay Matnx ~17 (R6.44900 lo Ra.t42<400) 

5 t:;tner selection post or RO<I•OOI e\edion 

e !Ago limfl lor direct recrvRs jNot exceeding 35 years of ege. 05 years relaxeUon In upper ago lim" in 
lease of employees of KVS Age relaxation lor SC/ST/ OBC/ PwBOI Ex· 
Servicemen and other category of candidales as applicable under Govt. ol 
India rules Issued ltom Umelo time would be applicable. 

7 IEducatlonat and other quahficatlom I. Bachelo(s degree In Commerce wRh 50% mark a In tho aggregate 
equlred !0< d~rect recruits and al leeat 04 years post.qualilicaUOn experience In Audh and 

Accounts WOiks '" Central/State Gov1/Autonomoos bodies or 
Centnti/State Govt In the Pay ~ -6 or its equovatenl 

OR 
~aste(s Degree In Commerce will\ 50% marks and at least 04 years post· 
~lilicatlon exper1ence In the Aud11 and Accounts works In Central/Stale 
GovVAulonomoua bodies ol Cenlra1/Slale GoVI In the Pay Laval ·6 or its 
equlvalenl 

OR 
Bachelor's Degree with CA (Intel') or ICWA (lnler) or MBA (Finane<~) or 
PGDM (Finane<~) (02 yea111 full time) with 04 ~ears' post·quatir~cation 
~xpef\ence In Aud~ and Accounts works in Centra Slate GovVAU\onorTlOC.I$ 
~ies ol CentraiiStote Govt In 1he Pay Level -6 or hs eqwvatenL 
(li)Knowtedge of Computer Applicalions. 
iii}Wolldng knowledge ol Htndl and Englisll 

8 [Whethef age and educe 0 

~aijflcallOns J)1'escnbed for direcC rectuhs 
I BpPiy 10 lhe promotees 

Period of probation, if any IT•vo years. (Applicable lor both LDCE ana Direct Recl\lilment) 

9. 
10 !Meti'IOd of recl\litmen~ whether by dirac !50% by LltnUed Depal1menlal Competl!ive ExamtnaUon 

ecruiiJOOnt or by promotJon or by Dnct F!C!CtUitmefU 
~tabon/ absorption and percen!"~ 

e vacencies to be filled by v 
~nod• 

11 In case of reau•lmenl by promobao ~ II: (Umlted Oepar'.monl<ll Cornpetltlve Examination: 
lion/ absorption, gredet fran ~~ yea(s regular service os Section OlfiCI!r w•th Btlchelor Degree in 

which promotion/ deputallonl ebSOtplion mmerce from Recognized UniVershy. 
ISIOba made OR 

04 years' regular sorvfce In the grade as Assislanl Section Officer wilh the 
following qualification 
!Graduate in Commeroe/CA (Inter) or ICWA (Inter) or MBA (Finance) or 02 
lvears futt time PGOM (Finance) 

12 II e Departmental Promotion Commntei ~"foe APPlicable 
lemts wl'lalls Rs composriiOn 
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Recryltment Rul"s for the 1)0!1 or Assistant Engineer 

~~. 
I Rule 

1 IName or tne_Post 
2 INo. or post(s) Four(One ror I , ·~ and three lor CMI "'"' 

3 """"" ... 
14 ~evet 1n lhe Pay Matro< Leve!7 rRs I toRs. 

5 selection post or post 

18. ~e tlmll for direct •• Not • .. ~ 35 yenrs 05 years • In upper age limit In case 
of employees ot KVS. Age relaxation for SCIST/ OBC/ PwBO/ Ex· 

and other category of candidates as appOcable under 
GovL of India rules Issued !rom time to time woUld be . 

7 and olher E. 
lor dired recruits 

I Graduate In Civl11Electnca1 Eng~neenng from a recognrzed 
Un~y 

i. 2 year experience in design and englneenog on ooncemed 
branch from Govt.Oeptt /OiganizaUon /tnt11Me 

8, 
<J1:r ~~~!:t recruits will apply to lhe 

IN .A 

g Period or , ilany ITwo yea,. 

tO or recn.otment. by_ -J dirtK:I 
--~w'"':"'"' or by promotlon or b) 

; frji;j. and percentage of thE 
• to be I by vanout methods 

111 11n case o1 -~Y" to. NA 
absorption, grades from whlcf 
deputation/ obsorptlon Ia to b< 

lmade 

11 :t ~~~ is rts composillon 



• Recruitment Rules lor the past of Assistant Edilor 

s. Details Recruibnent Rule 
No. 

I !Name or the Post AssisUint Editor 
2 No of post(s) 1 

!subject to variallon 
3 Class>Ocotlon Equlv,lenl to Group 'B' 
4 lavelln tho Pay Ma!!IX Level7 {Rs-44900 toRs 142400) 
5 r.'Vhether seleciiQ(I post or non-selecllon post Non-Selection 

6 f'lge lun>t lor direct recruits Not exceeding 35 years. 05 years relaXatiOn 111 upper age llmilln 
~e of employees of KVS Age relaJ<olion lor 
jsCISl'tOBCIPWBDIEJ<-Servlcemen as applicable under Govt o 
ndla rules rssued from lime to llme would be applicable. 

7 ~1duc:.at~onal and other qua1ificatio~s required for Essential : 
rect reeruiiS 

I Bachelor Oegref: from rerogn>ted Un.versity or 
equivalent 

ii. Diploma in Jouma!ls.m/ Mats Comm\lnltalior'l trom a 

"' 
recognlred Universrtyl lns!ilutlon 
3 years' ••perience in pnn11 elewonict cfigltol loumalism 

iv 

In a GOI/t. O!!J>Il. or In a New$pepert News agency or a 
commet<>al concern or rep<Jie. 
Knowledge oreompul<!r Applications 

v W<lfklog knowledge of Hrndl and Englisb 

8. ~ether aga and educabooat qoal1ficallons jNot Applicable 
~scribed '"' direct rectuiiO will apply to 1he 
prorrtotees 

9. Period or probllnon, II any Two Years 
10 Method or recruitment, wt>elher by direct By Dlmct Ro>enotment 

recruitment or by promotion or by 
~-;,pullltlonlabsorptionand percentage ot If!• 
!vacancie-s to be: fiUed by watfous methods ,, In case of recrurtmeot by promotion/ by deputation/ Not Applicable 
all6o<pbon, grades from Which promotion/ 
depulatlool absorptiOn is lobe made 

12 If a Departmental Promotion Committee e•lsts, 
~hal is lis eompoSIIion 

Not AJ)pHcable 



Recruitment Rules for tho post of Sgnlor I01nslator 

(VIde KVS OM NO. F.6-1n001-KVS(Admn.I)/Vol~l dated 19.02.2018, the Revised Moclol Recruitment RuleoiPay 
Seeles for various OffiCial Languege (OL) cadre posts In KVS has been adopted by 96"' BOG held on 28.01.2014 
according lo OoPT OM NO. F.AB-14017/46/2011-EsU (RR)) 

IS· Details Recruitment Rule 
No. 
1 Name of lhe Post Senior Translator 
2. No of post(s) ~1 Subject to vanatlon. 

3 o..;tassolicabon o::quivalent to Group ·a· 
4 level in the Pay Maltllc LeveH (Rs 44900 to Rs.142400) 

5 Whether selection post or non· Selection 
election post 

6 Age flmlllor dllliCl reau~s JOyears 

Age Relaxation as per Govt oltndla Rules 
7 Educabonal and olhlll Essential; 

'IUI'IifiCatlons required for dlreo Maste(s degree of a recognized University In Hindi with English as a compulsory o 
ecru its elective subJect ores the med1um of examination at the degree level; 

OR 
Master's degree of a recognaed University in EngHsn with Hin1l as u compulsory o 
elective subjed or as lhe medium of e>camN!ion atlhe degree teve~ 

OR 
Mastef's Deg1ee of a recognized Unlversny 111 any SubJect olher than Hindt or 
English, Wllh Hindi medium and English as a compulsory or elacllve aubject or as 
the medium of a examination at the degree level; 

OR 
Maste(s degree of a recognized Unlvertlty in any subj«<olher than H1nd1 or Engli5h 
With English rnedo.rn and Hlndl as a eompulsofy or ~ sYbjea or as the rnedilln' 
ot a exammation at tile degree level; 

OR 
~aster's degree of e recognized University In any subJect olher than Hindi or 
English, wllh Hindi and Englrsh as compulsory or etec11ve subjects or o•ther ol the 
two as a med•um of examination on~ the other"" a compulsory or eledlve oubfect 
~~ the degree love!, 

AND 
~eeognized Diploma or Certificate couNie in !ranslation froM Hindlto EngliSh & VICe 

r-erse or three yee111' expenence ol translation wo11< from Hlhdllo English and vice 
~ersa In a Central or State Government office, rnclud•ng Government or tndla 
Undertaking 

~e 1. Quatifocallons are relaxable et the discretion of lhe SSC/competentaUIIIonty 
In the case of candidates OlheiW!S& well qua~fied. 

Nola 2: The quahf1C8tion(s) regardrng oxpenenee rs relaxable otlbe discretion of the 
SSC/Competent AU1hority In tl1o caso or candidates belonging to SCheduled Castes 
or SCheduled Tribes If at ·any slag') ol seleotion SSC/Compelent Alllhorlty 11 ol tho 
opinion that sufficient number ol candidates fiom lhese communities possenlng the 
~fslte experience are 1101 ijl<.ely to be eVBllable to fi& up tne vacancy reser.oed fo 

8 Whelher age and educatiON No 
~!tifiC8tions presaibed lor direcl 
cetu~s will apply 1othe promotees 

9 Period ol probation, If any 02 years lor Direct Recruits 

10, Method or recruitment. whether by By promobon, falling wlueh by Deputerion. fallrng bOth by Olrect Recruitment 
d'rreet recrUJtmont or by ~ 
or by de(IUtallOni absorpllon and 
percentage of the vacanoes to be 
inled by vallous methods 
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11 n case or recrurlment romotlon 
omotiOOI by depula • rom al!lOng$tJuntorTranslators on Pay UMll6 (Rs 35400- R$112<400) With 5 

bsorpbOn gradn from whicN..~·ular seMce In lhe gredo and have sucx:essf\Aiy completed tile training 
motronl deputation/ -=Obed by Govt or India 

stobemade 

12. II a Depanmentat Promotl 
tlee ex11ta, wllat is it 

mpoSIIIon 

Note 1: Where juniors who have completed their qualifying or elrgob~rly aervico a 
·ng consldered lor promotion, their senior shall aiso be consrdeted provided the 

re not short of the requlsote q<Jolilylng or ellglb~ily oorvios by moro than hall of sue 
alilylng or eligibility service or 2 years, whrdlever fs less and have sucoesslull 
ml)lelad their probation period lor promotion to the next nigher gr&de along with 
eir junfora who have olre11dy completed ouch qualifying or ellgrbiJily servloo. 

Note 2: For the purpose or computing minimum qualifying service lor promotion, th 
ervic;e rendered on a regular basis by an offiCer prior to 1st January, 2006 or th 
ate from which the revised pay slrudure based on the Srxt/1 Central Pa 

CornmlS&lon teQOmmendalions has been extended. shall be deemed to be aervl 
endered In the corre'f)Otldlng pay or pay scale extencl4!d based on 
ecommendalions or the Pay CommiSsion. 

putation 
1CefS from tile Central/Stale Govemments/UTs:-

a. (i) holding analogous posts on regular ba..s on the parent 
cadneldepartment, or 

(rQ Wlll'l 5 years regular service In lhe grade rendered after appolnlmen 
thereto on e regular basis In posts In Pay level 6 (Rs ~00- Ra 112400), 
end 

b. Possessing the educational qualifications end other quafl fiaulons laid 
down lor dlroct re<:rulls under col. 7. 

Note 1 
The depanmental ol6cers on the Ieeder category who are In the dlreet l"'e o 
prorno(Jon shall not be eligible for conslderation lor appolnunent 
deputal>on Srmilelty, the depulalionisls shall no4 be efrgoble I 
considef&IJOn lor appoontment by promotion 

Note2 
Period of deputation Including the period of deputation In another ex-cad 
post held lmmediDtety l)fec:eding this ~pointment In the same or some oth 
organizaUon or department ot the Central Government shall ordinanly no 
r.xceed ll'lree years The Maximum age tlmil lor apPOintment by doputal 
shall be 'Not o-oding 56 yoor.~' es on lho oloelng dolo of receipt o 
eppllcallona. 

Noto3. 
For ll'le purpose or appointment on deputation basts, the service rendere . 
on a regular bBSls by nn omcer prior to 1st JanuarJ, 2006 (the dale from 
whldllhe revised pay sttueture based on the Sixth Central Ply Cornmisslo 
recomnrendabOn has been extended) shall be deemed to be se 
rendered In the corresponding grade pay or pay =le extended besed 
the rec:oonmendollons olthe Pay com/l1j$slon except where tllere hes 
merQi!r or more than one pre.revi$ed scale of pay lnto one grede wrth 
common grede poy or pay scale and where lhts benefit wtll extend only I 
the post(s) for whiCh thai grade pay or pay scale is tile normal re~men 
grede wrtlloulany upgradatlon. 

Addl Commissioner , KVS· Chrunnan 
Jotnt Commrssioner, KVS- Member 

AssL Director (OIQcial Language), KVS- Member 

Ropresentauve or SC/ST· To be nominated by Chainnan 
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Recryitmont Rules for !he cost of Pr!val! Secretary 

s. Details Recruitment Rulo 
No. 
1 Name ollhe Post Pnvate Secreta<y 

2 No or post(s) 03 
Subject ID variation 

3. Classlfica\!on Equivalent to Group 'B 
4 ewl in lhe Pay Matrix Level 7 (Rs.44900 to Ra.142400) 
5 Whelhet sale<:tion post or non-selection post Selection 

6 ~ge limit for direct reauhs Not Applicablo 
7 ~ducabonal and olller quallficaliot1s required Jco Nol Applicable 

lo~ect recrwls 
8 ·~·= age and educ:atJonal qualificatJOns Nol Applicable 

presct.bed for d1recl reau~s wilt apply to lhe 
promotees 

9 Peliod of probation, If any Not Applicable 
10 Method of recn.litment, whether by ~:: 1 00% by promotion fa•Une which by deputation 

ecruitment or by promotion or by deputal 
~bsarptlan and percentage of the vacancies to be 
•lied by varlou• melhods 

11 In case of rectultmem by promoOOnl b) Promotion: 
~eputalion/ ob&OO'pClon, grades from wll1cl from amongst Stenographom Grade I who have rendered at least Of 
!lromotlonr deputation/ absorptiOn IS to be made ~an; regular tQMce aa Stenographer Gmde l in KVS 

Deputation: 
"rom amongst Stenographers In the Central/ State Govt. 
!Autonomous bodlea In Pay level 7(Rs.44900 to Rs. 142400) 0< In the 
Pay leve16(Rs.JS.IOO toR,. 112400) with 05 years' sennce as such 

II a Departmental Promotion Committee exists. Addl Commissioner , KVS • Chairmon 

12 
what is its compoSition o<nt Commisakmer ,KVS • Member 

Deputy Commluionet. KVS • Member 
Rep<esentawe of SC/ST • To be nominated by Chairman 
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Recruitmtnl Ruin for !ht post of Section Officer 

IS· 
!No. 

~tall• ROCrultment Rule 

1 ~ame of the Post SeciJOn Officer 

2 ~o or poS!(sl 30 
Subjecl to varia~on 

J ~tess,ncauon Equivalent to Group 'B' 

4. 1~evelln tho Pay Matrix Level 7 (Rs.44900 to Rs.l42400) 

5. ~lher selecllon post or non-selection post Selection 

6 f"ge limit lor direct reoru1ts Not Appf11:able 

7 ~duoolional end otner qualiflcalioos required IO< 
~1rect recruits Not Appllc<lble 

8 ~ther age and educational qua5ficationt 
prescnbed lot ddflCI recru•ls W1U apply to 111<: Not AppliCable 

ees 

9 Penod of probahon, ~any 2 Years Probation Is applicable lot LOCE 
10 Method of re<:rultment. whether by dir ByPromoiJon 

roctu11men1 Of by ptomotlon 01' by deputs ' %By Urruted Oepartm.mtal Competkive Examlnalioo (LOCE). 
abSOfi)I>On and percentage of 11\e vaeande$ to be 
filled by various methods 

11, In ease or recruitment by promotion! by deputation By Pron1ot1on: 
absorption, gr~des Jrom wl\Jc~ ~sslslant Secllon Offic:er wilh 05 years regula• service 
promotion/deputation/ absorption Is to be made Llmltad Oopartmen!JI! Competitive Examination: 

k';raduate wllh 04 years regular service ss Asslalant Sec:tlon Officer 
fSteno Gr V Hindi Translator 

12 I a Oepartmentat PromoiJon Commillee exists, wha fJ<Mnl Ccmmtssloner ,KVS - CbaJrman 
s ns C()l'npOSIIJon pepu1y CornmiS$19ne< KV5- Membef 

~UIStan! Commissioner -KVS. Member 
Representat,ve of SCIST· To be nominated by Chellman 
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Recruitment Rules for tha post of Assistant Section Officer 

IS· 
No. 

ootalla Recruitment Rule 

1 Name of lhe Post f"Slill$lanl SocUon Officer 

2. No. of post(s) ~1 
•. Workload alter nnallzadon of •ecUons annually subject to vanadon 
flue to opening of new KV and constilu6onal growth 

3 passlllcatJon Fqulvalentto Group 'B' 
4 r-evel In the Pay Matrix ~et8 (Rs.35400 to Rs.112400) 

5 Whether seleclioo post or non-selection post ~1011 
6 Age lim" for direct fea'UIIS "'ot exceeding 36 ye11n1. 05 yean; netaxaUon In upper age hmltln case 

~~ employees of KVS Age relaxation for SCIST/OBCn>weO!Ex 
~er.ricemen •• eppllceble under the Govt of lnd1a rules lnued from 
Jme to bme would be applicable. 

7 Educational and other qualificatkms required fo 
~lrect recruits 

Essential: 

I Bachelor degree from recognized unlvertlty 
ii. Worklng es UOCISSA or equivalent on regulat basis fo 

mln1mum 3 years In Level 4( Rs 25500- Rs 811001) ir1 
Central Govt/Autonomous Bodies of Cennl Govt ... Knowledge of Computer Appltcatlons 

lv, Worklf19 kllovoledge of Hindi and Engttlh 

8. ~lher age and educatlonal q ualifica lion! No. 
prescribed for direct recru1ts Will apply to thE 
promotees 

9 Pti'IOd ol probation, If any 02 year& (AppUcabla for Promotees, LDE and Direct Recruits) 
10 Method of rl!<ll\Jtlment whether by direcl 25% By Promotion 

acruRment or by promotion or by deputaU Umltod Departmental Examlnallon(Oua6fylng cum Senioril) 
:)bS«pllon and percentage of the vacancies to bE Basis) 
tied by various methods 75% lNecl Recruitmonl 

II n case of raautment by ptomolionl h:J, By Promotion: 
depuiSIJOn/ absorption, grades from wh !From amongst SSA of KVS who have rendered st least 5 yean 
promotion/deputation/ absorption 11 to be made ~ular service In the aforesaid grade in KVS 

llmltod Copartmontat Exam: 
lssA w1ih 05 yoara' regular service In lhe gmde In KVS. 

If a Departmental Promotion Committee exists 1. Joint Commissioner , KVS • Chairman 
whot Is lis composition ~ Deputy Cornmluloner, KVS • Member 

12 ~ As~tatanl Commfnloner. KVS - Member 
~eptesentabve of SC/ST • To be nominated by Chainnan 
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Recruitment Rules for !hg DOS! of Junior Translator 

(Vide KVS OM NO F.6·112001-KVS(Admn.I)/Vol-11 ®tod 11.02.2018, the Revised Modal Recruitment Rules/Pay 
Sc.les for various Official umgua.ge (OL) cadre posts In KVS has ~n adopted by 96"' BOG h<lld on 28.01.2QI4 
according to OoPT OM NO F.AB-14017/4612011·Eatl (RR)) 
$. Ootallo Recruitment Rulo 
No. 
1 Name of \he Post Juniof Translator 
2 No or post(s) 7 (Subject to vaMation) 

3 C!asslflcauon Equ1valenl lo Group 'B' 
4 Level in the Pov Matrix Leve\6 1Rs.35400 10 Rs.112400l 
5 Whiiiher aeleclion 

elec11on oost 
posl or non-(Non-Selectlon 

6 Age l•mlt for dJrect recrulls !Not el<Ceed•ng 30 years. 05 years relaxation in upper age hml! In case o 
!employees of KVS Age relaJClltion for SCISTIOBCIPwSOIE~·Sorvicemen •• 
~pplleable under GOVI. or India rules issued from lime 10 tlme WOUld be appllcab4e 

7 IEduc:atJonal and other qualir.callolo! • Maste(s degree or a recognozed Unlvet'sily In Hindi W1lh Engksh as a oompuiSOI) 
equlred fol dlrea teerull$ ~ eledrve subjed or as lhe medUn of examinatJO<l at !he dego'Mtevel 

OR 
~sws deg.ree or a recognaed U01wrsity In English wilh Hindi as a compuiiiOI) 
lor electJve subject or aa tha mediUm of eJCllmination at the degree leva! 

OR 
!Masters degree or o rooognaod University In any subject ather than Hlnd1 o 
~glish, with Hindi med,um and English as a compulsory or electiVe subject or IU 
l'le med•um of o examlnouon al the degree level; 

OR 
~aster's degree or a recognized University fn any subjecl othor !hen Hindi o 
~~glish, with English medium and Hindi as a compulsory or elective subject or as 

e medium of a examination atlhe degree level; 
OR 

~aster's Degree or a re<:ognlzed University In any subject other than Hondo o 
~ngtlsh. with Hindi end Englosh as compulsory or ele<ruve oubjecta or either of tho 
~as a medium or examin;~tJon and the othet as a compulsory or etectJVe sub,ec 
~t degree level 

AND 
=ed ~ or Ceruflcate course "' translation from HJndo 10 Eng~Jsh & 

OR 
lrwo years' axpenence of translation worl( from H'JOdl to Englsh and 11108 versa k 
p;,.,tral or Stale Government office. lncludii1Q GoveiMlenl of India Undenaklng 

!Note 1: Oualilicallona are rolal<Sble at lhe disaetior~ ot tho Staff Selection 
!Commission/Competent Authority in tile case of candidates othefWI•e well 
quaified 

Note 2: The quafrllcaiiOn(a) regardong experreoce ts relakable at lhe discretion o 
tho SSC/Competent Authority In the case or candidates belonging Ia Schedule< 
Castes or Scheduled Tribes If at any sJage of ,SSC/Compelent AuthOrity Is of lht 
loptnlon that sufficient numbor of candidates from these communnios poasesslng 
the requisite experience are not likely to be availab4e to fill up the vacancy nssarved 
lrorlhern 

8 Whether age ond educational Not Apploc:able 
jquatofatJono prescribed for direc 
ecru;!$ will apply to the prornotees 

9 Period of nmbebon K arw wo vears 
10 [Method of reerutment wnelher b! 100% by direct rectU<tment 

~red recru~~ment or by promotion c:i 
~ deputation/ abwrplion ano Note: 
IP&roentago or the vacancies to-br 

~acancles caused by lh<llncumbenl betng away on deputation or long Illness o filled by variOUs methods 
study leave or under olhercircumstances for duration or one year or more may be 
filled on deputaUon basis !rom Otncers or Central Government: 

a. Holding onologous po~ts on regular basi• in tho pa1enl cadre/ 
deoar1Jl1ent end 
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b. PosseSSing 1M qualdic:abons 8lld expenenee PfOSCObed lor direct 
recnJII& under col 7 

11 In ceso of recruitment by promo.., .... 1 Applicable 
by Cle!lutatlon/ abso<pdon grade 
frOm whiCh promo1Jon/ <leputAhOt\ 
lilbeo<pllon iS to be m3de 

12 I 8 Oepat1menlal oiAppbble 
~1ttee IOOsts. what ,, 11 

sitlon 
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Recruitment Rules for tho po!l of Swnoarapher Grade.t 

~. Dotalla Recruitment Rule 
No. 

1 Name of the Post ~tenogropher Grade-l 

2 No of post(s) f45 (Subject to variation) 

3 1Ctas51flcabon Equivalent to Group ·e· 
~ p..evel In the Pay Matrix 11-evet 6 (Rs.35<100 to Rs112400) 

6 tMiGther setediOn post or non·selectiOn post ISelectJon 
6 pi.Qe tim1t for dired rectUits !Nat exceeding 30 yean. 05 years rela~tatlon in upptr age hmlt in casE 

~~ employe111 of KVS , Age relaxatlon !of SC/STIOBC/PwSO!Ex 
!Servicemen as opptlcable under Govt. of India rutea would bE 
applicable 

7 [Educational and other qualifications required r~ Essential: 
Ired recruits 

l. Graduate 
jj Shollhand Speed of 100 w,p.m. 1n EngliSh/ Hindi Sh 

and Typlog Speed of 45 w.p.m In Engllsll/ Hmdi Typing 
li. Wotl<ing as Stenographer Gflt on regulat basis for 05 year1 

In the Cen1181/State GovtJAUlonomous bodies or ee.:.iia 
/State Govt in Pay level 4 

iv. J<nowlodgo or Computer Applications 
v. Working knowledge of Hllldl and English 

8. Wi\elher age aod educational qualifications 
prescribed for direct rocru1ts wilt oppty to thE 

Not AppDcable 

promotees 

0 Period aJ piObatlon, if any IJ2 Years (Applicable to both Promotion and Direct RE!Ct\lltmenl) 
10 ~!hod of recruotment. whethl< by dlf byPromobon 

E!Ct\lotmcnt or by promoiiOn or by depula f>U70 by [)Ifact Recru.tment 
labsorpoon and percentage of the vac:anaes tc 
!be Wed by various methods 

11 In case of recruitrmmt by promOilonl bi Promotion: 
~eputatlon/ absorption, grades from whlct "'rom among Stenographers Grade II who have rendered at least 0 
promotion/ deputation/ absorption Is to be made years' regular &OI'Jice as Stenographer Gmde II In lhe KVS. 

12 ~~epartmenlat PromotiOn Committee exists 1 Joint Commlssooner • I(VS • Chairman 
lli 1to compo&itfon ~- Oy CommiSSIOner • I<VS.. Member 

~- Asslstanl CommlsS>Onef, KVS . Meml>er 

~escntabvc of SCIST· To be nominated by Cheorman 
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Recruitment Rules for lht oost or Stenographer Grado·!! 

~- De gil• ~rullment Rule 
No. 
1. Name ot tha Post Stenograph& Grade-II 
2 No of post(o) 64 (Subjed to variatiOn) 

3 !Ciaulfation Equlvatenlto G<oup ·c 

4. ~eve! In the Pay MaiNX Level • (Rs 25500 to Rs 81100) 

5. f'Nhether selecllon posl or non-selectton post Non-Selecllon 

6 f".ge limit ror direct recruits Not exceeding 27 years 05 years relaxelion in upper agelunit in"""" 
of employees Of KVS Age relaxaUon lor SCISTA:lBCI Pw£101 Ex 

as appllcablo under Govt of tn<fra rules l&$0ed from bme 
to timo would be appfic:able 

7. Educational and other Qlt6to0cations required lo 
~lrecl reorulls 

Easontlal: 

t G<aduate from a recognized Unrversily 
i . Skill lest Norrruo 

Dictation : 10 mts ell 80 w.p.m 

!rranserlplion: 

F;o mta (English) and 85 mta (Hindi)(On computet') 

Ill. Knowledge of working on Cornpuler 
tv Proficiency In Hindi and English 

8 age and educabonal qua~llr::at I Applicable 
prescribed for dired recnri1s win apply to the 
pi'Omoletl$ 

9 Period ol probation. if any wo YearG 

~elhod of recruitrrlt!lll whethet by dlrec 100% dorea recruttmenr 

10. 
ecruttment or by promotion or by deputation 

absorption end peroentaQo of the vacancies to 
be filled by various methods 

11. n case of recruitment by promotlon/ b Not Apphcabte 
~putaUon/ absorpbOn, grades frorn wt'lici 
~•o<Jorv oepum10rv aosorpuon rs to oe ma<iE 

12. I a Departmental Promotion Commlllee eldsts 
f.-mat Is Its oomposttlon 

Not Applicable 
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Recrujtrngot Rules for tho JtO!!t of Sonior Socrotnriat Assiat!nt 

agt and 
lor dl!ect l'ee(uils will apply to !he 

Ia Its ccmposlllon 

relaxation in upper age 
relaxation lor SC/ST/ OBC/ PwBO 
under Govl or India rule&lssuod 

I Bachelor's degree from reeognrzed Unlversfty or equiv~lenl. 
II WDII<ing as JSAILOC or equivalent on regular basls lor 

minimum 3 yoars In Level 2 ( Ra.1 Q900.63200/·) rn Coni 
raJ GovtJAutar\QmOus bodle11 ol Central Go\11 

Ill Knowledge of Computer Applocallons. 
iv WorD>g k~ ol Hrndi and Englrsh 

Direct Reoruotment 

amongst JSAs of llle KVS who hn"" rende:-ed atiea~l 06 
bejrogr~lal seMc:e as JSA. 

Ll•nltctd Dc!panmental Examinabon: 
With 08 )'\Jars' mgular service in !he yrade 

Commissioner, KVS.. Memb&r 
Cornmissiooor KVS.. Member 
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Resruf!ment Rutu tor !he R91!\ or Junior Secretariat Assistant 

~- ~tails ~ocrullrnant Rule 
No. 

I "'arne ollhe Post ~uruor Secrotonat AsSISiant 

2 ~o. or posl(a) 1629 

Wot'ldoad aner finauation of sections annually subject to variatlo• 
due to opening of new KV and eonsUtutlonal growth. 

3 p1essmcauon Equivalent to Group ·c· 

4 Level In tho Poy Matrix Level 2 (Rs 19900 to Rs.63200) 

5 ~thor aeloctlon pool or non-selection poat Non·Selochon 

6 f'!l• limit for dltect .acruits 18 to 27 years 05 years relaxation In upper age ~mit In case o 
employees or KVS Age relaxation for SC/ST/06CIPwBO/Ex 
$11Mcemen aa uppliaoble under tho GOV1. of India rules Issued from 
,,.,. to brne would be applicable. 

7 ~~tional and oU1e< qualifications required too Essential: 
lflld rec:oru•'-

I Class XII pass or equlvalent qualification from a reoogn~ad 
Boald 

II A typing &peed of 3S w.p.m, In English or 30 w.p m In Hondl 
on computer. 

Noto: ThO quallflcaUon of typing will not apply In the case o 
porsons with dlsab111ty who a.ra certlfled " being unable ll: 
typo by tho compotant authority as prescrlbod In Uho Rlghto 
of Persona wllh OlsabUitlos Act, 2018. 

8 'IVhelhef age and educatoonal qua~ficatiornl !Age No 
presctlbod lor dltoct recruots wfll apply 10 lhe 

~duc:ational Ouafiroc:ahOn: Yes. to the e><tent ondlcated In column 11 promotees 

9 lf'enod or probation. of ooy Two VealS lot Doted recrutts 

10 ~!hOd of recruitment. whether by dlred 05% by PromohOO 
OCIUtlrnent or by promotion or by I ll% by Llmlled Departmental e><arnlnaOon (LDE)(Ouatifylng cum 
~eputabonlabaorptionand peteentage of !hi! ~entortty Basis) 
~acancles to be fflled by various methods A~"' hy dimr.t r~~~M•ltmMt 

11, In case or rectultment by promotion! by Promotion: 
~eputat10nl absorpbon. grades f'orn ....tllch 

Sub-aUiff with at least 03 yeatS' regular sen/leo and aducabonal ~romollonl deputation/ absorptiOn is to be mede 
qualtr.eatlon of class X pass. 

Limited ~pu EumlnaUon: 

Sub-awl! With alleast 03 years regular sennce In KVS end haVIng 
Educabonal quahfoc:aoon ol class XII J)8$S or equivalent 

12. I a Deparunental Promobon Comm~\lee eXISIS ~y ComrnlsSIOOer (Admn.). KVS • Chalrman 
f';hat 11 Ill composition Asalllant Commissioner (Admn ), KVS - Member 

Alslllant Comtnlsslonet (Estt.), KVS • Membe< 
Ropresootatlve of SCIST· To be nomrnated by Chainnan 
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Recruitment Rules for tho post of Staff Car Odvor !Special Gradel 
(VIde KVS OM NO. F.12· 27198·KVS(Admn.1)/472 dated 05.03.2020, tho Model Rocruitment Rulos lor Staff Car Orivora 

In KVS has beon adopted by 117'" BOG hold on 27.01.2020 as por CoPT OM NO. F.AB·14017/1012014·Estt 
(RR)(3104937) Dated 04 07.2014) 
s. Detai ls Recruitment Rule 
No. 
1 Name ollhe Post Slafl Car Onver (SpeOal Grade) 

2 No of post(s) 1 (Subject to variat.on) 

3 Classification Gt. 'B' 
4 Level in lhe Pay Malrlx Level e (Ra.35400 to Rs.112400) 

5 Whether seleclion post 01 non-selection pool Non-Sele<;llon 

8 Age limn for directlliCIUlls Not Applicable 

7. Educa~onal and other qualificabons required fO< Not Aj>pHcable 
direct recruits 

8 Whether age and educ:aU0<181 quallficattons Not Appl.cable 
presaibod fO< djrect recruits wiU apply to the 
Pfomotees 

9 Penod of probaliOil, If any 2 } ears 
10 Melhod or recruttment wi>e!het by dired reaurtment 

or by promotloo or by deputation/absorption and 
percentage of the vacancies to be filled by various 

Promouon 

methods 
11 In case of recruitment by promotion/ by deputaUonl Promobon:· 

absorption. grades from which promotion/ Stall Car Driver Grede·lll\ Level·5 (Ra 29200 to Rs.92300) 
deputation/ *«PPlon Is 10 be made Wlln 3 years of regular seMCe 111 the grede 

12 If a Oepartmenl .. Promotion Commtuee exists. what Jocnt Comm111100er (Admn} Chairman 
rs rts compo&IIJon. Deputy Commissioner • Member 

Asslslant Commissioner • Member 
Representallvo of SCIST - Member 
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Recrui tment Rules for the post or Staff Car Drtver !Grade-l! 

(Vide KVS OM NO, F.12-27/98-KVS(Admn.1)1472 datcd 05.03.2020, tho Model Renrultmont Rules for Staff Car Drivers 
In K.VS tlas been adopood by 117'" BOG held on 27.01.2020 a& per CoPT OM NO. F.AB-1401711012014-Estt 
(RR)(31 04937) Dated 04.07 .2014) 
s. Details Recruitment Rules 
No. 
1. Nume of the Pas! Starf.Car Driver (Gmde-1) 

2. No. or post[s) 7 (Subjec! !o varia!lon) 

3 CJasslficallon Gr.'C 
4. Level in the Pay Malrix Level-5 (Rs.29200 to Rs.92300) 

5. Whether selection post or norhselectlon post Non-Selection 

6 Age limit for d~rect recruits Not Applicable 

7. E<.luca!iona! and other qualifications required for Not Applicable 
direct recruits 

8 Whether age and educalional quaOficatlons Not Applicable 
prescribed for direct recruits will apply to the 
promotees 

1-:-
9. Period of probation, if any No! Applicable 
10. Method or reetuilmen~ whether by dlrect Promotion 

recrul1ment or by prornoUon or by 
depulallon/absorpUon and percentage ol tl1e 
vacancies to be flf!ed by various methods 

11. In case of recruitment by promotion/ by Promotion:-
depu!ation/ absorption. grades !rom which Stoll Car Driver Grade-!! in Lave!-'! (Rs.25500 .to Rs.81100) 
promotion/ deputation/ absorption Is to be made with 6 years of 1egular service In the grade or with a combined 

service or 15 yeers In Staff Car Driver Grade-!! and Slaff Car 
Driver (Ordinary Grade); and have pas..,d !he ltBde teat, 
specified by the Government. 

12. If a Oepanmental Promo«on Committee exists, Joint Commissioner (Admn)- Chaln11an 
what Uil Hs composibon. Oepuly Commiss1oner - Member 

Assistanl Commissioner - Member 
Representative of SC/ST • Member 
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Recrui tment Rules for the post of Staff Car Driver !Gradc~ll 

(VIde KVS OM NO. F.12-27/98-KVS(Admn.1)/472 dated 05.03.2020, the Model Recrui tment Rules for Staff Car Drivers 
In KVS has been adopted by 117'• BOG held on 27.01 .2020 as per DoPT OM NO. F.AB·14017/10/2014·&tt 
(RR)(3104937) Dated 04.07.2014) 

s. Details Rocrultment Rules 
No. 
1, Name of the Post Stall Car Driver (Grade-11) 

2. No. or post{s) 5 (Subject to variation) 

3. Classlflcalion Gr. ·c• 
4, Level In the Pay Mallix Level-• (Rs.26500 to Rs.81100) 

5. Whether selection post or nQn-seleclion past Non-Seleclion 

6 Age flmlt lor direct recru~s Not Appficable 

7. Educational and other quaJificauons required tor Not Applicable 
direct recruits 

8. Whether age and educational qualifications Not Applicable 
prescribed for dlreel reauiu; wfll apply to the 
promotees 

9, Perlcd of probation, If any Not AppDcable 
10. Method o f recruitment, whether by direct recruitment Promotion 

or by promotion or by deputaaontabsorplion and 
percentage of lhe vacancies to be fiUed by various 
methods 

11. In case of recruitment by promotion! by deputation/ Promotion:~ 
absorption, grades from which promotion/ Staff Car Driver (Ordinary Grade) In Level-2 (Rs.1 9900 to 
deputation/ absorplron Is to be made Rs.63200) with 9 years of regular &ervice in the grade and 

have passed the trade test. specified by the GovernmenL 
12. II a Departmental PrornoUon Committee exlsts, what Joint Commissioner (Admri)- C~ahman 

Is its composition Deputy Commissioner • Member 
l'.ssislanl Commrssloner - Member 
Represent3tlve or SC/ST - Member 
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Recrui tment Rullf for the POst of Staff Car Driver !Ordinary Gradel 

(VIde KVS OM NO. F.12-27198·KVS(Admn.1)/472 dated 05.03.2020, tho Model Recruitment Rulee for Staff Car Drivers 
Jn KVS has boon adopted by by 117"' BOG held on 27.01 .2020 as per DoPT OM NO. F.AB·14017/10/2014>Estt 
(RR)(3104937) Dated 04 07 2014) 
s. Data lit Rocrultment Rules 
No. 
1. Name of !he Post Stall Car Driver (Ordinary Grllde) 

2 No of post(s) 6 (Subject to vanaljon) 

3 Clanilil:atioo Gr 'C 
4 Level in !he Pay Matrix Levet-2 (Rs 19900 to Rs.63200) 
5 Whether select1on post or non-&elecllon post Not Applicable 
6 Age limit for direct reetu1ls 18·25 years• (Relaxable for Government servants uplo 40 

years In accordance with !he Instructions or orders Issued by 
the Cen1ro1 Government) 
Not~t· The cruclal date for determining the age nm» shall be 
the Closing date for reeelpt or applications from lbe 
candidates "' India (and nol the closing dale prescribed for 
fhoae In Aa$8m, Meghalaya. Atunacllal Prlldeoh, Mizoram. 
Manlpur, Nagaland, Tripura, Sokkim, Ladakh Divoslon of J&K 
State, Lahaul & Spib O.olncl and Pang~ Sub-O.VIsloo of 
Chamba Dlsllk:! of Himachal Pntdesh. Anadaman & NICilbar 
l6lands of ukshadweep). 

' If the direct tecru1tmenl is to be mOde by direct open 
compelltlve examination, the age 11!1111 would be 18-27 yews 

"7. Educational end other quahficotlont required for Essential.· 
direcl recrulls (t) Possession of valid driving lk:enae for motor 

cars. 
O•> Knowledge of motor mecl\anosm (The 

candidate should be able to nomov11 ,.__ 

(ii~ 
defeds In vehicle) 
EJcperience of drilling a molot car for at leas! 3 
years and 

(lv) Pass In 10" Standard 
Oesltllble.· 
3 years aervlce as Home Guard/Civil Volunteers. 
Note 1 •• The qualification regardlng experienoe Is 
relaxable at the discretion of the competent authority, 
Not• 2·· In the c:ase of c:andidatea belonging to th& 
SchedUled Casters or Scheduled Tnbes d at any stage 
of selec:bon, the competent authonty os of the op;nion 
that !he suffiCient number of eandldatoa w.th requisite 
experience is not llkely to be available to fill up the 
vaa~ncy reserved for lhem. 

8 Whether age and educatJonat quaflficabons Not Applicable 
prescribed for direot recrulls will apply to the 
promotees 

g Period of probation, if eny Two ynars for direct recruits or re-employed 
10. Method of recruitment, whethef by dlrecl recruitment Deputauonlabaorpuon tailing wn1e11 by direct rocruitmem 

or by promotion or by deputation/absorption and 
percentage of the vacancies to be filed by various 
methods 

11 In ease of recruitment by promotion/ by deputabOn/ DeplllabOn/Abwrpbon -
ebaorptlon, grades from wM::h promolionl From amongst the 111gular Oispeteh Ridof (Group C) and 
deputation/ absorption Is to be made Group C "'"~es '" Level-l (Rs 18000 to Rs.56000) in 

KVS wtlo po$1eu valid Oriving License for Motor Cars on 
the basis of a Driving Test to assess the competence to drive 
motors cera fa1llng which from officials holding the post of 
Dispatch Rider on regular bosls or rogutar Group C 
employees In level-1 CR3.18000 to Rs.66900) In olhar 
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1 Mlnislnes Ol lhe Central <;ove-rnment who lulfll I he 
necessary qualiflcalion as menlioned in Column 7 

Nole' ll>e period of depulatton Including the period ol 
depulalion In another e~·cadrc posls held 
immedialely/p,·eced•ng thiS app01nlm1tnt In the same or 
some olher organizalion/Oepanmenl of lhe Central 
Gcivemmenl shall ordinary not exceed three years The 
Maximum age limll for appolnlmenl by 
deputation/absorption shall be 'Not exceeding 56 years' as 
on lhe closing dale of receipt of appllcallons 

12 II a Oepanmental Promolion Committee exisls, whal Joint Commissioner (Admn)- Chairman 
Is lis composition Deputy Commissioner . Member 

Assistant Commissioner - Member 
Representative or SCIST . Member 

~:_As approved by Chairman, KVS & Hon'ble Minister of Education, rccrultmonl of all cadres will be done 
with those revised Recruitment Rules irrespective or the vacancy year, 
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No

ils ecruitrnerrt Rule

ante of tlre Post Principal1

2 No ol post(s)

1 Classilicatiorr

4 Level irt tlre Pay Matrix
5 ctltt.:r' selec|ort ltost or rtorr-selercliorr llosI

(j Irrlrl lor drrerct te,clurts

7 Educational and other qualilicatiorrs required for dire
recruits

J.. ,^l

Recrui![]

*1184

orkload illter linalizrrtion oI se,:ctiorrs rrrrrrulrlly :ru['r;r'rr':l 1,,

at'iatiott due to olrettirtg ol rtew KV i.rrtcj corrstrlutror-url rlrowli,

cluivalent to C)roup'A'

c,ve,l 12 Rr; 78800 to Rs 20.c)'200

cctron

Mittimuttt 35 artd Maxttttuttt 50 y0i,rrs (Jlr tr:riir':i (i(.1(-r r:.rrrri:ir,,
in upper age litttit irt case of errtplovc,es of KVSi Ai;,', r r')t; r, ;r ir ,

tor SC/ST/ OBC/ PwEID/ Ex-Servieenron nr:i apfriir.;rtrii, .:; ,,

the Covl of lrrdia/KVS Rules isstter,l horrrtirrrc lrr lrriir !i( ,: : i

!rcalllt:

Esserrtial

) lVlaster's De'grc-le with at leirst 5{-)(7i, n'lilt'k$ [rorn l(1-:(;r)i']r ,' ,.

niversity

i) Bachelor Degree itt Edur;atrorr (B Ed ,t witlt irlleirt;l .',i(J', iri;, ,',
m NCTE Recognized lrrstitute/Urriversity

OR

ee-year itttegrated B [:d M.Ed witlt irtlctrst lrO 1, | ;.rI

frottt arty NCTE recogrrize'ri irrstilutiorr

(Jli

Four years lntegrato.d degree wrlh al lc:r.rst 50':)lr nlrrl,.:; lr,'.rrrr
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