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Subject: Recruitment Rules for Teaching and Non- Teaching  posts in
KVS-revised

In supersession to existing Recruitment Rules, the Recruitment Rules for
Teaching and Non-Teaching posts as approved by Chairman, KVS & Hon’ble
Minister of Education are circulated herewith for general information.

e

(Deepesh Gehlot)
Joint Commissioner (Admin)
ncl: As above

Distribution:-

1. PS to Joint Secretary (Inst & Trg), Ministry of Education cum Vice-
Chairman, KVS.
PS to Commissioner, KVS (HQ).
PS to Addl. Commissioner (Admn)/(Acad), KVS(HQ).
PA to JC (Admn/Acad/Trg/Finance), KVS (HQ).
The Deputy Secretary, Ministry of Education, New Delhi.
The Deputy Commissioners, KVS, All Regional Offices.
The Director, KVS, All ZIET's,
All Officers and sections in KVS(HQ).
. All recognized Associations.
10. The Assistant Commissioner (IT) to upload on the website.
1 1.Guard File.
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' S.NO |

NAME OF POST

TEACHING POST

ASSISTANT COMMISSIONER

12 PRINCIPAL 4.5
3 VICE-PRINCIPAL 6
4 ' PGT-COMPUTER SCIENCE ~ . |7
5 | PGT- HINDVENGLISH 8-9 L
‘ 6 PGT - MATH/PHYSICS/CHEMISTRY/BIOLOGY/BIO- 10-12
TECHNOLOGY/HISTORY/GEOGRAPHY/ECONOMICS/C
- OMMERCE - -
7 TGT- HINDI/SANSKRIT/ENGLISH 13-14
'8 | TGT — MATHS/SCIENCE/SOCIAL STUDIES 15-17
9, TGT — ART EDUCATION 18 '
100 | TGT - WORK EXPERIENCE 8 =
11 TGT- PHYSICAL AND HEALTH EDUCATION 20
12 | LIBRARIAN 21
13 SPECIAL EDUCATOR (TGT) 22-23 -
14 | HEAD MASTER 124
15, PRT - MUSIC 25
"15 | PRIMARY TEACHER 26-27
7 SPECIAL EDUCATOR (PRT) 28-29
T 7 i '  NON-TEACHING POST
18 | ADDITIONAL COMMISSIONER(ACAD) 30
l’Té" - [ JOINT COMMISSIONER (ADMN) 31
20 JOINT COMMISSIONER ( FINANCE) 32-33
21 ' JOINT COMMISSIONER (PERS/ACAD/TRG;) 34
!?2_ ~ SUPERINTENDENT ENGINEER /B ]
23 | DEPUTY COMMISSIONER 36-37
24 DEPUTY COMMISSIONER(ADMN) 38
25 | DEPUTY COMMISSIONER(FINANCE) ag -
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26 ASSISTANT COMMISSIONER (ADMN) 40

27 ASSISTANT COMMISSIONER ( FINANCE) 41

28 EXECUTIVE ENGINEER 42
29 ADMINISTRATIVE OFFICER 43

30 ASSISTANT DIRECTOR (OFFICIAL LANGUAGE) 44-45

31 FINANCE OFFICER 46
| 32 ASSISTANT ENGINEER 47
33 | ASSISTANT EDITOR 48
|' 34 SENIOR TRANSLATOR 4950
| 35 PRIVATE SECRETARY 51

3€ SECTION OFFICER 52
37 ASSISTANT SECTION OFFICER 53

38 JUNIOR TRANSLATOR 54-565

ag STENOGRAPHER GRADE- 56

40 STENOGRAPHER GRADE-I 57

41 SENIOR SECRETARIAT ASSISTANT 58

42 JUNIOR SECRETARIAT ASSISTANT 59
43 STAFF CAR DRIVER (SPECIAL GRADE) 60

44 STAFF CAR DRIVER (GRADE-1) 61
45 STAFF CAR DRIVER (GRADE-II) 62

46 STAFF CAR DRIVER( ORDINARY GRADE) 63-64
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[5. No JDetails [Recruitment Rule

1. |Name of the Post Assistanl Commissioner

2. [No. of post(s) la1

3. [Classification Equivalent to Group "A'

4. |Level in the Pay Matrix Level 12 (Rs TBBOO to Rs 208200)

5 |Whether sefection post or non-selection post Selection

B |Age limil for direct recruils ot exceeding 50 years. 05 years relaxalion in upper age limil in case
employees of KVS. Age relaxation for SCIST/ OBC/ PwBD /Ex-

ervicemen as applicable under the Gowi, of India/KVS rules issued

m fime to time would be applicable,

7 |Educational and other qualifications required for direct | Essential:

recruils

i.  Master's Degree from recognized university with 50%
marks,

AND
Bachelor Degree in Education (B.Ed) from NCTE Recognized
Institlute/University with atleast 50% marks
OR

Three-year integrated B.Ed -M_Ed from NCTE Recognized
|Institute/University with atleast 50% marks,

ii,  Working as Principal in the Pay Level 12 (Rs 78800 to Rs
209200) for at least 03 years in Central/State/Autonomous
Crganizations of Central Govt /State Gowt..

il Knowledge of computer applications.
lv.  Working knowledge of Hindi and English

8. |[Whather age and educational qualifications prescribedNo
far direct recruits will apply to the promotees
Perniod of probation, if any Two years for direcl recruils
a.
Mathod of recruftment, whether by direct recruitment of50% by Promation
by premotion or by deputation/ absorplion an
10. |percentage of ihe vacancies to be filled by variou % by Direct Recruitment
methods
11. |In case of recruitment by promotion/ by deputation/Promation.
bsorption, grades from which promotion/ depulation
bsorption is o be made rincipal with at least 05 years of regular service in the grade,
12. |If a Departmental Promotion Gommittee exists, what is| Commissioner, KVS - Chairman
Its composition. Addl, Commissionar{Admn.), KVS = Member
Addl. Commissioner{Acad.), KVS - Member
oint Commissioner, KVS - Member

epresentative of SC/ST- To be nominated by Chaiman

Tl




Recruitment Rules for the post of Principal

IS. Detalls |Recruitment Rule
No.
1. |[Name of the Post Principal
2. |Mo. of post(s) *1184 .
Workload afier finalization of sections annually subject 1o variation|
due to opening of new KV and constitutional growth,
3. |Classification |[Equivalent to Group ‘A’
4. |Level in the Pay Matrix Leval 12 ( Rs TEBOO to Rs 208200)
5. |Whether selaction post or non-selection post {Selection

Aae limit for direct recruits

inimum 35 and Maximum 50 years. 05 years age relaxation in

pper age limit in case of employees of KVS. Age relaxation for

CIST/ OBC/ PwBD/ Ex-Servicemen as applicable under the Gowi.
Iindia/KV5 Rules issued from time to time would be applicable.

recruils

|[Educational and other qualifications required for direciEssential;

i) Master's Degree with at least 50% marks from Recognized|
Liniversity.

il Bachelor Degree in Education (B.Ed) with atleast 50% marks|
from MCTE Recognized Instilute/University.

OR
Three-year integrated B.Ed.-M.Ed. with alleast 50% marks from any|
P\JCTE recognized Institution,
OR

Four years Integrated degree with at least 50% marks from NCTE
racognized Institution including B.Ed. component (50% marks).

i) Working as Principal in Pay Level 12 (Rs 78800 to Rs 208200)
[in Central/ State Govl./ Autonomous organizations of Central/ Sta
Govl

OR

'Working as Vice-Principal for 3 years' in the Pay Level 10 ( Rs 561
fio s 177500) in Central/ State Govl./ Autonomous organizations o
ICeniralf State Govt.

OR
12 years' regular service as PGT/Lecturer in the Pay Level 8 ( R

47600 to Rs 151100) in Centrall State Govt/ Autonomo
organizalions of Central/ State Govt.

iv) Knowledge of Computer Applications.

¥) Working knowledge of Hindi and English.

Ry



8 [Whether age and educational qualifications prescribed forfFor age limit it will apply.
direct recruits will apply to the promolees

8 |Penod of probation, if any [Twa years for direct recruits

10 [Method of recruitment, whether by direct recruitment or byl50% by Limited Deparimental Examination (Qualifying cum Seniarity
promotion or by deputation/ absorption and percentage offBasis).
the vacancies to be filled by various methods 50% by Direct Recrultment

11 |in case of recrutment by promotion/ by deputation/Limited Departmental Examination:
absorption, grades from which promation/ deputation/Vice Principal with at least 03 years of regular service in the grade
tabsarption is 1o be made n KVS.

12 |If a Departmental Promation Committee exists, what is itsiNol Applicable.
compaosition

A



E. [Details |Recruitment Rule
o.
1 lNama of the Posl \Vice-Principall Asst. Education Cfficer
2. |MNo. of post{s} 524
Workioad after finalization of sections annually subject to variation duJ
{to opening of new KV and constitutional growth.
3. [Classification |Equivalent to Group ‘A
4. |Level in the Pay Malrix Level 10 { Rs 56100 to Rs 177500)
5  |Whether selection post or non-sebection post election
6. |Age limit for diract recruits inimum 35 .and maximum 45 years. 05 years age relaxation in upper
ge limit in case of employees of KVS. Age retaxatlon for SC/ISTIOBC/
PwBD/Ex-Servicemen as applicable under the Govt. of India/KVS
Rutes issued from time to time would be applicable.
7. [Educational and olher gualifications required for directiEssential:
recruits
I Master Degree with at least 50% marks in aggregate from
recognized university.
ii.  Bachelor Degree in Education (B.Ed.) with atieast 50% marks
fram NCTE Recognized Institule/University
OR
[Thrae-year integrated B.Ed.-M.Ed with atleast 50% marks from any
INCTE recognized Institute/University
OR
Four years Integrated degree with st least 50% marks from NCTE
recognized Instifution including B.Ed. component (50% marks),
Hii. Working as Vice Principal in Central/ State Gowt. /
Autonomous organizations of Central/ State Govt. in the Pay
Level 10 { Rs 56100 to Rs 177500)
OR
Working as PGT or Lecturer in Central/ State Govi./ Autonemous
organizations of Central/ State Gowvt. in the Pay Level B ( Rs
47800 to Rs 161100) for at least 05 years
. Knowledge of Compuler Applicalions.
v. Working knowledge of Hindi and English.
B. ther age and educational qualifications preseribediNo
or direct recruits will apply 1o the promolees
9. [Period of probation, If any [Two years (Direct Recruits, Promotees, LDE}

10, IMethod of recruitment, whether by direct recruitmenti26% by Prometion
r by promotion or by deputation/absorption and'50% by Limited Departmental Examination, (Qualifying cum Senionty
perceniage of the vacancies to be filled by variousiBasis)
methods 5% by Direclt Recruitment

11. E‘: case of recruitment by promotion/ by deputation/|Pro n;

bsorption, grades from which promotion/ deputation/[From amongst PGTs serving in Kendriya Vidyalaya Sangathan with 05
bearption ig lo be made years' regular service In the grade. (Masters' Degree and B.Ed. with
t least 50% marks in case of PGT Computer Science.)
I B

rom amonast PGTs serving in Kendriya Vidyalaya Sangathan with 05
ears regular service in KVS in the grade. (Maslers' Degree and B.Ed.
ith al least 50% marks oo in case of PGT Computer Science.)
12 |Ifa Departmental Promation Committee exists, what dl. Commissioner (Admn./Acad.) - Chairman
ils composition Joint Commissioner (Acad) — Member

oint Commissioner (Admn) — Member
Representative of SC/ST- To be neminated by Chairman




its composition

S. | Details “Recruitment Rule
No.
1. | Name of the Post Posl Graduate Teacher
(Computer Science)
2. | Mo. of posl(s) 1196 (2024-25 )
which is subject to variation depending on workload.
* Workload after finalization of sections annually subject
to variation due to opening of new KV and consequential
growth.
3. | Classification Equivalent to Group 'B’
4. | Levelin the Pay Matrix Level B (247600 to T151100) - Entry Scale
Level 10 (T 56100 to T177500)- Senior Scale
Level 11 (¥67700 to T208700)- Selection Scale
&. | Whether selection pest or non-selection post Nol Applicable
B. | Age limit for direcl recruils Mot excesding 40 years. 05 years relaxation in upperage
limit In case of employess of KVS. Age relaxation for
SCIST/OBC/PwBD/Ex-Servicemen and female
candidates as appliceble under the Govt. of India/KVs
ruies issued from time to fime would be applicable.
7. | Educational and other qualifications required for direct | Essential :
recrulls 1. M.8c. (Computer Science / IT) / MCA from recognized
university with at least 50% marks.
oR
ME ©Or MTech (Compuler Scence /[ IT) from
recognized university / institution with al leas!t 50%
marks,
2. B.Ed. Degree from NCTE recognized Insfitution/
University with at least 50% marks.
OR
Three years Integrated B.Ed. - M.Ed from NCTE
recognized Institution / University with at least 50%
marks.
OR
Four years Inlegrated Degree with atleast 50% marks
from NCTE recognized Institution / University including
B.Ed. Component.
"B | Whether age and educational qualifications prescribed | Not Applicable
for direct recruits will apply o the promolees
8, | Penod of probation, if any Twa years for direct recruits
40| Method of recrultment. whether by direct recrultment or by | 100% by Direct Recruitment
promation or by deputation/ sbsorption and percentage of the
vacancies to be filled by various methods
11. | Incase of recrultment by promation/ by deputation/absorplion, Mot Applicable
grades from which promaotion/deputation/ absorption is to be
made
12. | If a Deparimenial Promotion Commitiee exists, what is | NA

DA
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Recruitment Rules for the post of Post her ( Hindi/ English
5. Details Recruitment Rule
No.

1. | Name of the Post Post Graduate Teacher - Hindi / English

2. | No. of post{s)
PGT(Hindi) = 1167 ( 2024-25 )
PGT(Eng) - 1311(2024-25)
which is subject to variation depending on workload.
* \Norkload after finalization of sections annually
subject to variation due to opening of new KV and
consequential growth,

3, | Classification Equivalent to Group 'B’

4. | Level in the Pay Matrix Level 8 (2476001t €151100) - Entry Scale
Level 10 (¥ 56100 to ¥177500)- Senior Scale
Level 11 (T67700 to T208700)- Selection Scale

5 | Whether selection post or non-selection post Selaction

6. | Age limit for direct recruits Mot exceeding 40 years, 05 years relaxation in upper age
limit in case of employees of KVS. Age relaxation for 5C/
ST/ OBC/ PwBD/ Ex-Servicemen and female candidates
as apnlicable under the Govt. of India/€VS rules lssued
from time to time would be applicable.

7. | Educational and other qualifications required for direct| Essential:

recruits

Integrated Post Graduate Course from NCTE recognized
university, in the concemed subject with at least 50%
marks in aggregate Including B. Ed. componenl,

OR
Master Degree from a recognized University with at least
50% marks In aggregale in the following subjects:

S. Masters Degree in the
MNo. o Subject
0] English

Provided the candidate
has studied concerned
subject at Graduation
level also

PGT (English)

(i) Hindi

Provided the candidate
has studied concerned
subject at Graduation
lavel also

PGT (Hindl)

AND

B.Eu. Degree from NCTE recognized Institution /
University with at least 50% marks,

OR

@u—x“""




Thiee years inlegraled B.Ed. -M.Ed from NCTE |
recognized Institution / University with at least 50%
marks..

OR
Four years Integrated degree with at least 50% marks

from NGTE recognized University Including B.Ed.
component,

{¢) Proficiency in teaching in Hindi and English medium

DESIRABLE QUALIFICATIONS

{a) Experience as TGT in tha recognized institutions in
concemead subject.

{b) Experience of working in a school.
(c) Knowledge of Computer application.

—

its composition

8. | Whether age and educational qualifications prescribed Age - No
for direct recrults will apply to the promoiees Educational Qualifications — Yes
g | Period of probation, if any Two years for direct recrulls
10, | Method of recruiiment, whether by direct recruitmentor | 33.33 % by Limited Deparimental Examination,
by promolion or by deputation/ absorption and (Qualifying Cum Seniority Basis) and
percentage of lhe B6.67% by Direct Recruitment
yacancies to be filled by varlous methods
11. | In case of recrultment by promotion/ by depulation/| Limited Departmental Examination:
absorption, grades from which promotion/deputation/
absorption Is o be made From amongst TGTs who have rendered at least 03
years' of regular service in the grade and possess
qualifications as prescribed for direct recruitment of PGT
as per the following feeder posts:
Promotion | Feesder post
al post _d
PGT TGT(Hindi)
(Hindi) TGT (Sanskril)
PGT TGT (English)
| (English)
12 | If a Departmental Promotion Commitiee exists, what is | Nol Applicable

P



Details

10

. Racnﬂhn Rule

MName of the Post

Post Graduate Teacher
Math's, Physics, Chemistry, Biclogy, Bio-Technology,
History, Geography, Economics, Commerce.

Mo. of post(s)

(2024-25 )
PGT( Maths) - 1323, PGT{(Physics) - 1402
PGET(Chemisiry)- 1403

PGT(Biology) — 1113, PGT (History) — 463, PGT{Geo) - 466
PGT(Economics) - 873, PGT{Commerce }- 738, PGT (Bio-
Technology)-28

which is subject to variation depending on worklioad.

* \Workload after finalizatlion of sections annually subject lo
variation due to opening of new KV and conseguential
graowth.

£

Classification

Equivalent to Group B

Level in the Pay Matrix

Level B (T 47600 1o T 161100) - Eniry Scale
Level 10 (¥ 58100 to T 177500)- Senior Scale
Level 11 (367700 to T 208700)- Selection Scale

Whether selection post or non-seiection posl

Selection

Age limit for direct recruits

Not exceeding 40 years.05 years refaxation In upper age limit
in case of employees of KVS. Age relaxation for
SC/STIOBC/PWBD/Ex-Servicemen and female candidates
as applicable under the Govt. of India/KVS rules issued from
time to time would be applicable.

recruits

Educational and other qualifications required for direct

Essential;

integrated Post Graduate Course from NCTE recognized
university, in tha concermed subject with at least 50% marks

in aggregate including B. Ed. component.

OR
Master Degree from a recognized University with at least
50% marks in aggregate in the following subjects:

Post Masters Degree

T In Concerned subject or
any specigiization in
concerned subject,
Provided the candidate has
studied concerned subject
at Graduation level also

PGT (Physics)

(il In Concerned subject or
any  specialization in
concermed subject.

PGT (Chemistry)
Provided the candidate has
studied concemed subject
at Graduation level also

fiii) In Concamed subject or
concemed subject.

D™
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Provided |he candidale has
sludied concamed subject
al Graduation lavel aiso

(v

PGT (Economice)

in Congerned subject or
any specialization in
concamed subject.
Provided the candidate has
studied concemead subject
gl Graduation leve! also

v)

FGET (Biology)

Soence or any
specializalion In
concemead subject

Provided tha candidale
has studied concamed
subject &l Graduation
level also

(i)

PGT (History)

Iin Congernad subject or
any  specialization In
concemed subject

Provided the candidale has
sludied concerned subjedc

al Graduation level also

{wil)

PGT (Geography)

in Goncerned subject or
any specialization 0
concarned subject

Provided (he candidate
has sludied concerned
subject al Gradualion
level also

vill)

PGET (Commerce)

Masziers
Commerce.

Degree in

Holders of Degree of
M.Com in  Applied
fBusiness Economics
shall nol be aligible

{ix}

PGT
Technology)

{Bio-

Maslars Degree i Bio
Technology/Micrabiology!
RBin-Chemistry/Life
Science/Bio-
SeiencaiGenelics

with at least 50% marks.

AND

OR

OR

B.Ed Degree from NCTE recognized Institution / Universily

Three years integraled B Ed. -M.Ed from NCTE recogmzed
institution { University with at leasl 50% marks

P
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Four years ntegrated degree with at least 50% marks from
NCTE recognized University including B Ed. component

{c) Proficiency in teaching in Hindi and English medium

DESIRABLE QUALIFICATIONS

{a) Experience as TGT in the recognized Institutions in
concerned subject,

(b) Experience of working in a school.
{€) Knowledge of Computer application

Whether age and educational qualifications prescribed
for direct recruits will apply o the promotees

Age-No
Educational Qualifications - Yes

Period of probation, if any

Two years for direct recruils

10.

Method of recruitment, whether by direct recruitment or
by promotion or by deputation/ absorplion and
percentage of the vacancies to be filled by various
methods

100% by Direct recruitment in case of PGT (Commerce),
and PGT (Bio-technology)

Forall ofher subjects:

B6.67% by Direcl Recruitment and

33.33% by Limiled Departmental Examination, (Qusalifying
Cum Seniority Basis)

1.

in case of recrultment by promotion/ by deputation/
absorption, grades from which prometion/deputation/
absorption is to be made

Limited Departmental Examination:

From amongst TGTs who have rendered at least 03 years'
of reguiar service in the grade and possess qualifications as
prescribed for direct recruitment of PGT as per the following
feader posts:

Promotional
post

PGT
(MathfPhysic
5./ Chem.)
PGT
(Biclogy/
Chem.)

Feeder post

TGT (Matn)

TGT (Science)

PGT
{History/
Geography/
Economics)

TGT (S.51)

12,

If @ Deparmental Promation Commitiee exists, what i its
compositian

Mot Applicable

Pt




Details

‘Recruitment Rule

Mame of the Posl

Trained Graduate Teacher — Language
(Hindi/ Sanskrit/ English)

No. of posi(s)

TGT(Hindi): 2264, TGT(Sanskrit): 1503, TGT(English):
2787

(2024-25)

which is subject to variation depending on workload,

*. Workload after finalization of sections annually subject
to variation due 1o opening of new KV and consequential
growth.

Classification

Equivalent to Group '8

Level in the Pay Malrix

Level 7 (244500 to T 142400) - Entry Scale
Level 08 (T 47800 to T 151100)- Senior Scale
Level 10 (¥568100 to T177500)- Selection Scale

e

Whether selection post or non-selection post

Selection

Age limit for direct recruits

Mot exceeding 35 years. 05 years relaxation in upper
age limit In case of employees of KVS Age relaxalion for
SC/ ST/ OBC/ PwBD/ Ex-Servicemen and female
candidates as applicable under the Gowvi. of India/KVsS
rules Issued from time 1o time would be applicable.

Educational and other qualifications required for direct| Essential Qualification

recruits

(A) Four years integrated degree course from
NCTE regognized university with at least 50%
marks in the concerned subject as well as in the
aggregate including B. Ed. Componentl.

OR

Bachelors / Honours Degree from a recognized
university with at leasl 50% marks in concemed subject,
combination of subjects and also in aggregate with B.Ed.
Degree from NCTE recognized Institution/Universily
with &l least 50% marks/ three-year integrated B.Ed -
M.Ed from NCTE recognized institution with alleas! 50%
marks.

OR

**Gradualion in concerned subject with at lsast 50%
marks and 1-year B.Ed. (Special Education) from
Rehabilitation Council of India (RCI) with atleast 50%
marks .

OR

Post Graduate in concemed subject with a minimum

55% marks or eguivalent grade and three-year
integrated B.Ed.-M.Ed from NCTE recognised instilution
with atleast 50% marks,

(B) Qualified in the Ceniral Teacher Eligibility Test
{Paper-11) conducted by the Government of India.

(C) Competence lo teach lhrough English & Hindi
languages.

/}u&’r
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Note: Post wise Languages are as under:
a) For TGT (Hindi) :Studied Hindi as an Elective/Main
subject in atleast 03 years/ 06 semester of the course.

k) For TGT (English):Siudied English as an Elective/Main
subject in atleast 03 years/ 06 semasler of the course.

c)For TGT (Sanskrit); Sanskrit as an Elective/Main
subject in atleast 03 years/ 08 semester of the course,

** Training to be undergone- A Person

With B.Ed. (Special Education) qualifications shall
undergo, after appointmanl an NCTE recognition 6-
month Special Programme in Elementary Education,
Desirable Qualification:

1, Experience of working ina school.

2. Knowledge of Computer applications.

Whether age and educational qualifications prescribed
for direct recruits will apply o the promolees

Age — Mo

Educational Qualifications - Yes.The condiion of]
possessing CTET (Paper -I) is also applicable to LDE as
par NCTE guidelines.

Period of probation, If any

Two years for direct recruits

Method of recruitment, whether by direct recruitment or
by promotion or by deputation’ absorplion and
parcentage of the vacancles to be filled by various
methods

33.33% by Limiled Departmental Examination
(Qualifying Cum Seniority Basis)

B6.67% by Direct Recruitment

For TGT {Sangkrif) — 100% by Direct Recruitmenl

"

12.

In case of recruitment by promolion/ by depulation/
absorption, grades from which promotion/deputation/
absorption is to be made

Limited Departmental Examination:

From amangst PRTs having 05 years' regular service as
PRT and with qualification as prescribed for direct recruits
of TGT.

'il'_:rDepurtr'rmntal Promotion Committes exists, whal is

the composition

Not Applicable

W
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5. | Detalls Recruitment Rule
Ne
1. | Name of the Posl Trained Graduate Teacher —
(Math's, Science, Social Studies)
2. | No. of posl(s) TGT{Math's) 2785, TGT(Science): 1859, TGT (Social
Soience). 2367
[ 2024-25)
which is subject to variation depending on workload.
*, Workload after finalization of sections annually subject fo
varialion due to opening of new KV and conseguential
= growti.
3. | Classification Eguivalent to Group 'B'
4. | Level in the Pay Matrix Level 7 (¥44900 to ¥ 142400) - Eniry Scale
Level 08 (47600 to T151100)- Senior Scale
Level 10 (¥ 56100 to ¥ 177500)- Selection Scale
5 | Whether selection post or non-selection post Salection
6. | Age limit for direct recruils Mol exceeding 35 years, 05 years relaxation in upper age
limit in case of employees of KVS. Age relaxation for
SC/ST/OBC/PWBD/Ex-Servicemen and female candidates
as applicable undert the Govl. of India/KVS rules issued from
tirmie Lo time would be applicable
7. | Educational and other qualifications required for direct| Essential:

recruits

{A} Four years integrated degree course from NCTE
recognized university with at least 50% marks in the
concemned subject as well as in the aggregate including B
Ed component

OR
Bachelors { Honours Degres from a recognized universily
with at least 50% marks in concerned subject,
combination of subjects and also in aggregate.

And

B.Ed. Degree from NCTE recognized Institution /
University with al least 50% marks

OR

Three years integrated B.Ed. —-M.Ed from NCTE
recognized Institution / University with at least 50% marks.

OR

**One year B.Ed. (Special Education) from Rehabilitation
Council of India (RCI) with at least 50% marks.

{8) Qualified in the Cenlral Teacher Eligibility Test (Paper-
11} conducted by the Government of India

(C) Competence to teach through English & Hindi
languages.

N
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** Training to be undergone- A Person

With B.Ed. (Special Education] qualifications shall
undergo, sfler appointment an NCTE recognition B-month
Special Programme in Elementary Education.

Note: Post wise elective subjects in the combination of
subjects are as under:

For TGT (Maths) -
{i) The candidates should have studied :

*  Mathematics as Elective / Main subject in al least
03 years/ 06 semestar of course.

« Physlcs at least 01 year [ any 02 semesters of the
course

» Dne out of Chemistry, Electronics, Computer
Science, Statistics al least 01 year fany 02
semasters of the course.

The candidates who studied under Cholce Based Credit
System{CBCS) with the above subjects are also eligible to

apply.

{il) Candidates with B.Sc. (Hons.) in Physics or Chemistry
are not eligible for the past of TGT (Maths).

For TGT (Science)-

Candidates should have studied EBlologyilife
Science/Bolany/Zoology 8s Hons/Main Subject in atleast
03 years/ D6 semester of course with following combination
of subjects for al least one year or any 2 semester of the
course

Main Subject Subsidiary Subjects

Biology/Life (i} Chemistry (i) Botany/
Science Zoology

Botany {l} Chemistry (il) Zoology
Zoology {i) Chemistry (ii)Botany

The candidates who studied under Choice Based Credit
System (CBCS) with the above subjects are also eligible to
apply.

For TGT (Social Studies):.

Sludied any two subjects out of History, Geography,
Economics and Political Science during graduation out of
which one must be either History or Geography in at least
03 years/ 06 semester of course as an Elective/Main
Subject and the second subject for al least one year / any
two semesters of the course:

D
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| The candidates who studied under Ghoice Based Credit
System (CBCS) with the above subjects are also eligible 1o
apply.

Desirable Qualification:
1. Experience of working In a schoal.

2. Knowledge of Computer applications.

8. | Whether age and educational qualifications prescribed| Age — No
for direct recruits will apply lo the promotees Educational Qualifications — Yes. The condition of
possessing CTET (Paper -li) s also applicable to LDE as
par NCTE guidafines.
8. | Pariod of probation, if any Two years for direct recruits
10. | Method of recruitment, whather by diract recruitment or| 33.33% by Limited Deparimental Examination. (Qualifying
by promotion or by deputation/ absorption and| Cum Senlority Basis)
percentage of the vacancies lo be filled by various| 66.67 % by Direct Recruitment
methods
11.|In ecase of recruitment by promotion/ by| Limited Deparimental Examination
deputation/absorption, grades from which| From amongst PRTs having 05 years of regular service as
promotion/deputation/ absorption is to be made PRT and with qualifications prescribed for direct recruits of
TGT.
12 | If @ Departmental Promotion Commitiee exists, what is| Not Applicable

the composition

W
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S, | Details Recruitment Rule
No.
1. | Name of the Post TGT (A Education)
2. | No. of post(s) 1298 ( 2024-25)
which is subject to variation depending on warkload.

* Workload after finalizaticn of sectians annually
subject to variation due 1o opening of new KV and
consaquential growth,

3. | Classification Equivalent to Group "B

4. | Level in the Pay Matrix Level 7 (T44900 to T 142400) - Entry Scale
Level 08 (T47600 to ¥ 151100)- Senior Scale
Level 10 (T56100 to T177500)- Selection Scale

§. | Whether selection posi or non-selection post Mot Applicable

8. | Age limit for direct recruits Mot exceeding 35 years. 05 years relaxation in upper
age limit in case of employees of KVS. Age relaxation
for SC/ ST/ OBC/ PwBD/Ex-Servicemen and female
candidates as applicable under Govi. of India/kV5 rules
issued from time to time would be applicable.

7. | Educational and other qualifications required for direct | Essential;

recrults (i) Bachelor's degree in Drawing and Painling /

Seulpture / Graphic Art / Fing Arts from a recognized
University with at least 50% marks provided that the
candidates should have studied Drawing and Painting
as Main subject in all the years of Degres
(i) BEd. Degree with afleast 50% from NCTE
recognized Institution / University,
Desirable:

(i) Waorking knowledge of English and Hindi / other
Regional Language.

(1) Experisnce of Working in a School.
fiii} Working knowladge of computers.
8, | Whether age and educational qualifications prescribed | Not Applicable
for direct recruils will apply to the promotees
8, | Period of probation, if any Two Years for direcl recruils
10. | Method of recruitment, whether by direct recruitment or | 100% by direct recruitment.
by promotion or by deputation/ absorption and
percenlage of the vecancies to be filled by various
methods
11. | In case of recruitment by promotion/ by deputation/ | Not Applicable
absorption, grades from which promotion/ deputation/
absorplion is to be made
12. | If a Departmental Promotion Committee exists, what is | Not Applicable

ite composition

P




its composition
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8. Details Recruitment Rule
No.
1. | Name of the Posl TGT (Work Experience)
2. | No. of post(s) 1315 ( 2024-25 )
which is subject to variation depending on workload.
* Workload after finalization of sections-annually
subject to variation due lo opening of new KV and
conseguential growth,
3. | Classification Equivalent to Group 'B'
4. | Level in the Pay Matrix Level ?d'unumn ?1424%}* Entry Scale
Level 08 (¥47600 to T151100)- Senior Scale
Level 10 (¥56100 to T177500)- Selection Scale
5. | Whether selection post or non-selection post Mot Applicable
6. | Age limit for direct recruits Not exceeding 35 years. 05 years relaxation in upper
age limit in case of employees of KVS. Age relaxation
for SCIST/ OBC/PwBLD/Ex-Servicemen and female
candidates as applicable under Govl. of India/KVs nules
issued from time 1o time would be applicable.
7. | Educational and other qualifications required for direct | Essential:
recruits
i) Bachelors Degree In Electrical Engineering/
Electronice Engineering/Electronics &
Communication Engineering from a recognized
Institution/Universily with atleast 50% marks.
il) B.Ed. Degree with alleast 50% marks from NCTE
recognized Institution / University.
iif) Proficiency 1o teach through Hindi and English.
iv) Knowledge of Computer Applications.
Desirable: One year practical experience in a
recognized workshop/ institution/factory.
8. | Whether age and educational qualifications prescnbed | Not Applicable
for direct recrufts will apply to the promotees
9. | Perlod of probation, if any Two Years for direct recruits
10. | Method of recruitment, whether by direct recruitment or | 100% by direct recrultment.
by promotion or by deputation/ absorpion and
percentage of the vacancies to be filled by wvaricus
mathods
11. | In case of recruitment by promotion/ by deputation/ | Not Applicable
absarption, grades from which promotion/ deputation/
absorption is to be made
12. | If a Departmenlai Promotion Committee exists, what is | Not Applicable

AN




5. Detalls Recruitment Rule
No.
1 Name of the Post TGT (PA&HE)
2 MNo. of post(s} 1315 ( 2024-25)
which is subject to variation depending on workload,
* Workload after finalization of sections annually
subject fo variation due to opening of new KV and
consequantial growth,
3. | Classification Equivalent lo Group '8’
4 | Level in the Pay Malrix Level 7 (44800 o < 142400) - Entry Scale
Level 08 (T 47600 fo T151100)- Senior Scale
Level 10 (56100 to T177500)- Selection Scale
5. | Whether =election post or non-seleciion post Not Applicable
B | Age limit for direct recruits Not exceeding 35 years. 05 years relaxalion in upper
age limit in case of employeas of KVS. Age relaxation
for SC/ ST/ OBC/ PwBD/ Ex-Servicemen and lemale
candidates as applicable under Govl. of India/KVS rules
issued from time to time would be applicable.
7. | Educational and other qualifications required for direct | Essential:
recrults
Four year integrated course / Bachelor's Degree in
Physical Education/ Bacheior of Physical Education
and Sports offered by NCTE recognized Institution /
University with at least 50% marks
OR
Graduation from a recognized university and B.P.Ed
offered by MCTE recognized institution / Universily with
at least 50% marks in Graduation and B.P.Ed
separalely,
Desirable:
i} Represented at least State at National Level in any
of the SporsiGames recognized by Sporis
Autharity of India (SAl)/the concerned federation.
iy Warking knowledge of English and Hindl / ofher
Regional Language.
iy Experience of working in 2 school.
tv) Diploma from National Institution of Sports
8. | Whether age and educational qualifications prescribed | Not Applicable
for direct recruits will apply to the promotees
9, | Period of probation, if any Two Years for direct recruits
10. | Method of recruitment, whether by direct recruitment or | 100% by direct recruitment.
by promotion or by deputation/ absorplion and
percentage of the vacancies to be filled by various
mathods
11. | In case of recruitment by promotion/ by deputation/ | Not Applicable
absorption, grades from which promaotion/ deputation/
gbsorption is to be made
12. | If & Deparimental Promation Committee exists, what is | Not Applicable
ils composition

PV
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its compositiaon

e 2 t of ian
5, Details Recruitment Rule
No.
1. | Name of the Pasl Librarian
Z | No. of post(s) 1321 (2024-25)
which is subject to variation depending on workload.
* \Workload after finalization of sections annually
subject to varation due to opening of new KV and
consequential growth.
3. | Classification Equivalent io Group 'B'
4. | Level in the Pay Matrix Level 7 (244900 to < 142400) - Entry Scale
Level 08 (T47600 to T151100)- Senior Scale
8 Level 10 (¥ 56100 to T177500)- Selection Scale
5 Whether selection post or non-selection post Mot Applicable
6. | Age limit for direct recruits Mot exceeding 35 years. OB years relaxalion in upper
age limit in case of employees of KVS .Age relaxation
for SC/ST/ OBC/PwBD/Ex-Servicemen and female
candidates as applicable under Govt. of India/KVS rules
issued from time to time would be applicable.
7. | Educational and other qualifications required for direct | Essential:
recruits
1. Bachelor's Degree in Library Science from a
recognized University with at least 50% marks
OR
Bachelor Degree in Library & Information Science from
recognized Unlversity with at least 50% marks.
2 Knowledge of Computer Applications.
3. Working knowledge of Hindi and English
8 | Whether age and sducalional qualifications prescribed | Not Applicable
for direct recruits will apply o the promoleas
8, | Period of probation, if any Twa Years for direct recruits
10, | Method of recruitment, whether by direct recruitment or | 100% by direct recruitment.
by promotion or by deputation/ absorption and
percentage of the vacancies to be filled by various
methods
11. | In case of recruitment by promotion/ by deputation/ | Not Applicable
ahsorplion, grades fram which promotion/ deputation/
absorplion is lo be made
12. | If a Deparimental Promotion Committee exists, what is | Not Applicable

M




5. Details Recruitment Rule
No.

1 Name of the Post Special Educator [TGT)

2. | No. of Posts 493 (Subject to variation depending upon the
workload)

3. | Classification Group ‘B’

4. | Scale of Pay Level 7 (44900 ta T 142400)- Entry Scale
Level 08 (¥47600 to T151100)- Senior Scale
Level 10 (T56100 to T177500)- Selection Scale
{In the matrix as per 7% CPC)

5. | Whether Selection post or non-selection post Selection Post

6. | Age Limit for Direct Recruitment Not exceeding 35 years, 05 years relaxation in upper
age limit in case of employees of KVS .Age relaxation
for SC/ST! OBC/PWED/Ex-Servicemen and female
candidates as applicable under Govl, of IndialKVs
rules issued from time to time would be applicable.

7. | Education and Other Qualification required for Essential Qualification:

the Direct Recruits L. Graduation Degree from a recognized
University/Institute  with minimam 50%
Marks

2. Any of the following from recognized
university /Insttute:

B.Ed (Special Education) with atleast 50%
marks;
OR

B.Ed (General) with atleast 50% marks alongwith
one year Diploma in Special Edufcation;

OR
B.Ed (General) with atleast 50% marks alongwith
two vears Diploma in Special Education;

OR
B.Ed (General) with atleast 50% marks alongwith
Post Graduate Professionnl Diploma in Special
Education [PGPD);

OR
B.Ed Special Education with atleast 50% marks
and Post graduate professional Certificate in
Special Education (PGPC);

ORrR
PG Diploma in Special Education (Mental
Retardation);

OR
PG Diploma in Special Education (Multiple
Disability: Physical and Neurological);

OR

PG Diploma in Special Education (Locomotor
mpairment and Cerebral Palsy);

ORr
Secondary Level Teacher Training Course in
Visual mpairmernt;

OR
Senitor Diploma in Teaching the Deaf:

OR
BA B.Ed with atleast 50% marks in Visual
Impairment.

OR

Pest”
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Any other equivalent qualification approved by
RCI

3. Qualified in Central Teacher Eligibility Test
[CTET) (Elementary Stage) conducted by Central
Board of Secondary Education (CBSE). Relaxation
up to 5 percent in the quealifying marks shall be
allowed to the candidates belonging to reserved
categories such as SC/ST/OBC/PwBD in CTET.
4. Registration with Rehabilitation Council of
India (RCI) with valid CRR number.

5. Proficiency to teach in Hindi and English.
Note:]1 BA B.Ed. in Visual Impairment being
integrated course of graduation and B.Ed. Special
Education, separate graduation is not required in
the case of candidate

Desirable: Knowledge of Computer Applications

Period of Probation

2 Years

Method of recruitment, whether by direct
recruitment or by promotion or by deputation
absorption and percentage of the vacancies to be
filled by various methods

100% by Direct Recruitment.

10.

In case of recruitment by promotion or by
deputation/transfer, grades from  which
promotion (deputation/ transfer is to be made

Not Applicable

11

If & DPC exist what is the composition

Not Applicable

12

Scope of Work

To cater the educational need of CwSN from

Class V1 onwards in the Vidyalaya by providing
individualised support and assistance.

Ay
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5. Details Recruitment Rule
No.
1. | Name of the Posl Head Master
2. | No. of post{s) 802 (2024-25)
which is subject to variation depending on workload.
*. Workload after finalization of sections annually
subject to variation due to opening of new KV and
consequential growth.
3. | Classification Equivalent to Group ‘B’
4. | Level in the Pay Matrix Level 7 (244800 lo < 142400) - Entry Scale
Level 08 (T 47600 to T151100)- Senior Scale
Level 10 (¥56100 to T177500)- Selection Scale
5. | Whether selection pest or non-selection post Selection
6. | Age limit for direct recruits Mot Applicable
7. | Educational and other qualifications required for direct | Not Applicable
recruits
B. | Whether age and educational qualifications prescribed | Not Applicable
for direct recruits will apply to the promoleas
8. | Period of probation, if any Not Applicable
10. | Method of recruitment, whether by direct recruitment or | 56.67% by promotion.
by promotion or by deputation/ absorplion and
percantage of the vacancies to be filled by various | 33.33% by Limiled Departmental Examination.
methods {Qualifying Cum Seniorily Basjs)
11. | In case of recruitment by promolion/ by deputation/ | Promotion:
absarption, grades from which promation/ deputation/
absorption is to be made From @amongst Primary Teachers serving In
KendriyaVidyalayas who have rendered at least Five
years' regular service as PRT.
Limited Departmental Examination:
Primary Teachers who have rendered at least Five
years of regular service. The condition of possessing
CTET (Paper -1} Is also applicable to LDE/Promotion
as per NCTE guldelines.
Min age; 35 years
12. | If a Deparimental Promotion Committee exists, what is |Joint Cemmissionar - Chairman

its composition

Deputy Commissioner - Member
Assl, Commiasioner - Mamber

o
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e
8. Details Recruitment Rule
No.
1. | Name of the post Primary Teacher (Music)
2. | Ne. of post{s) 1327 (2024-25 )
which is subject 1o vanation depending on warkload.
*. Workload after finalization of sections annually
subject to variation due to opening of new KV and
conseguential growth,
3. | Classlification Eguivalent to Group B
4. | Level in the Pay Matrix Level-8 (T 35400 o T 12400) Entry scale
Level-7 (T 44900 to ¥ 142400) Senior Scale
Level-8 (T 47600t0 T 151100) Selection Scale
6. | Whether selaction post or non-selection post Not Applicable
B | Age limit for direct recrulls Mot exceeding 30 years. 05 years relaxation in upper age
fimil in case of employess of KVS. Age relaxation for
SC/STIOBC/ PwBD! Ex-Servicemen and femals
candidates as applicable under the Govl of India®\Vs
rubes issued from time to fime would be applicable.
7. | Educational and other qualifications required for direct| Essential :
racruits
i Senior Secondary/Higher Secondary/intermediate
{CLASS XII} with 50% maﬂﬁ gum reccgnized board.
Bachelors Degree in MusicPerforming Arts  from a
recognized Institution/ University, provided that music
subject is studied in all the years of degree as main
subject,
] Working knowledge of Hindi & English
Note; Candidates having diploma in music is not eligible
for the post.
Desirable
Knowiedge of Computer applications
B. | Whether age and educational gualifications prescribed | Not Applicabla
for direct recruits will 2pply to promotees.
‘8. | Period of probation, if any. Two yesrs for direct recruils
10. | Method of recruitment, whether by direct recruitment or| 100% by direct recruiiment.
by promotion or by deputation/ absorption and
percentage of the vacancies lo be filled by various
| methods
11 | In ease of recruitment by promotion/ by deputation/| Not Applicable
absorption, grades from which
promotion/deputation/absorption is fo be made.
12. | If @ Deparmanial Promotion Committee exisis, what is| Not Applicable
its composilion

/9..‘4&"“
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Recruitment Rules for the post of Primary Teacher

31
Ne.

Detalls

Recruitment Rule

Mama of the post

Primary Teacher

Mo. of post(s)

16182 (2024-25)
which iz subject to variation depending on workload.

* Workload after finalization of sactions annually
subject to variation due to opening of new KV and
consequential growth,

Classification

Equivalent to Group B

Level in the Pay Matrix

Level-6 (€ 35400 to T 112400) Entry scale
Level-7 (¥ 44900 to T 142400) Senior Scale
Level-8 (T 47600 to T151100) Selection Scale

th

Whether selection post or non-selection post

Not Applicable

Age limit for direct recruils

Mot exceading 30 years. 05 years relaxation in upper age
limit in case of employees of KVS Age relaxation for
SC/ST/OBC/PwWBD/Ex-senvicemen and female candidate
as applicable under the Govt. of India/KVS rules issued
from tima to time would be applicable.

Educational and other qualifications required for direct
recrulls

Essential :

(ijSenior Secondary/Higher Secondary/Intermediate
(10+2) with at least 50% marks and 2-year Diploma in
Elementary Education (by whatever name krown) from
recognized Institute/Board.
OR
Senior  Secondary/Higher  Secondary/intermediate
{class X} with at least 50% merks and 4-years
Bachelor of Elementary Education (B.ELEd.) from
recognized Institute/Board.
OR
**Senior Secondary/Higher
Secondary/intermediate/Class-X|I with at least 50%
marks and 2-years Diploma in Education (Special
Edueation ) from Rehabililation Council of India (RCH).
i) Qualified in the Central Teacher Eligibility Test Paper-
| conducted by the Govt. of India.
lijProficiency to teach through Hindi & English medium

Desirable:
Knowledge of working on computer

** Training to be undergone- A Person

With D.Ed. (Special Education) qualifications shall
undergo, after appointment an NCTE recognition 6-
month Special Programme in Elementary Education.

Whelher age and educational qualifications prescribed
for direct recruils will apply to promolees.

Not Applicable

Period of probation, if any.

Two years for direct recruils

10

Method of recruitment, whether by direc! recruitment
or by promofion or by deputation/ absorption and
percentage of the vacancies to be filled by various
methods

100% by direct recruitment.

-
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"

In case of recruitment by promotion/ by deputation/
absorplion, grades from which
promotion/deputation/absorption is to be made,

Mot Applicabile

12

It a Departimental Promotion Committee exists, what Is
its composition

Not Applicable

(e




S. | Details Recruitment Rule
No.
1. | Name of the Post Special Educator (PRT)
2. | No. of Posts 494 (Subject to variation depending upon the
workload)
3. | Classification Group B’
4. | Scale of Pay Pay Level 6 (Rs: 35,400-1,12,400) Entry Scale
Pay Level T (Rs. 44,900-1,42 400) Senior Scale
Pay Level 8 [Rs. 47,600-1,51,100) Selection Scale
(In the Pay Matrix as per 7th CPC)
6. | Whether Selection post or non-salection post Belection Post
8. | Age Limit for Direct Recruitment Mot exceeding 30 years. 05 years relaxation in upper
age limit in case of employees of KVS Age relaxation
for SC/ST/ OBC/PwBDVEx-Servicemen and female
candidates as applicable under Gowt. of India/kVs
rules issued from lime to time would be applicable.
7. | Education and Other Qualification required for Essential Qualification:

the Direct Recruits

1. XII Passed with minimum 50% marks in
AEETEgate
AND

2. Any of the following from recognized
university /Inatitute:

Two-year [J.Ed, Special Education in any of the
category of disability,

OR
One year Diploma in Special Education (DSE) in
any of the category of disability.

OR
Diploma in Community Based Rehabilitation
[DCBR) with 6 months Certificate course in
Education of Children with Special Needs.

OR
Post Graduate Diploma in Community Based
Rehabilitation (PGDCBR] with 6 months
Certificate course in Education of Children with
Special Needs,

OR
Diploma in Multi Rehabilitation Warker (MREW)
with & months Certificate Course in Education of
Children with Special Needs.

OR
Junior Diploma in Teaching the Deafl

or
Primary level Teacher Training course in Visual
Impairment,

OR
Diploma in Vocational Rehabilitation-Mental
Retardation (DVR-MR|/Diploma in Vocational
Training and Employment- Mental Retardation
[DVTE-MR] with 6 months Certificate course in
Education of Children with Special Needs.

OR
Diploma in Hearing Language and Speech (DHLS)
with 6 months Certificate course in Education of
Children with Special Needs.

Qo




29

OR
XII passed with any RCI recognized qualification
of minimum one year duration and 6 months
Certificate course in Edueation of Children with
Special Needs.

OR
Any other equivalent gqualification approved by
RCI

3. Qualified in Central Teacher Eligibility Test
([CTET) (Primary Stage) conducted by Central
Board of Secondary Education (CBSE), Relaxation
up o 5% in the qualifying marks shall be allowed
to the candidates belonging to reserved categories
such-as SC/ST/OBC/PwBD in CTET.

4. Registratiori with Rehabilitation Council of
India (RCI) and having valid CRR number,

3. Proficiency to teach in Hindi and English
Desirable: Knowledge of Computer Applications

Period of Probation

2 Years

Method of recruitment, whether by direct
recruitment or by promotion or by deputation/
ebsorption and percentage of the vacancies to be
filed by various methods

100% by Direct Recruitment,

10.

In case of recruitment by promotion or by
deputation/ transfer, grades from which
promotion/deputation/ transfer is o be made

Not Applicable

11.

IFa DPC exist what is the composition

Not Applicable

12.

Scope of Work

To cater the educational need of CwSN from
Balvatika to Class V in the Vidyalaya by providing
individualised support and assistance.

o
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™
Recrul | missloner (Acad.
S. |Details |IRecruitment Rule
No.
1. |Name of the Post Additional Commissioner (Academic)
2. |No. of posi(s) 01
3, [Classification Equivalent to Group 'A'
4. |Level in the Pay Malrix I 13 {R3.123100 to Rs.215900)
5. |Whether salection post or non-selection post|Selection
6. |Age |imit for direct recruits [Not Applicable
7. |Educational and other qualifications required|Not Applicable
for direct recruils
B. |Whether age and educational qualifications|Not Applicable
prescribed for direct recruits will apply to th
promotess
8 |Period of probalion, if any Mot Applicable

10. |Method of recruitment, whether by dire
recruitment or by promotion or by deputati
bsorplion and percentage of the

o be filled by vanous methods

11. |In case of recrultment by promotion/ by, 15
putation/ absorption, grades from whi
motion/ deputation/ absorption is to b

1. Joint Commissioner with 02 years regular service in the grade and

promotion falling which by deputalicn

made with experience as Educationist in Academic governance.
Transfer on Deputation:
Officers of the Central/Siate Govl/ Autonomous Bodies of Central/State
Gowl.
1. Holding analogous post on regular basis and possessing the
following qualification
2. First Class Master Degree from recognized Institute/University,
3. Bachelor Degree in Education with atleast 50% marks from NCTE
recognized Institute/University,
4. 10 years' experience as Educationist in Academic governance.
[Note:
i. The maximum age limit for appointment by deputation shall be ‘nui
exceeding 58 years’ as on the closing date of recaipt of application,
i The perind of deputation Including the perod of depulation in|
another ex-cadre post held immedi ately preceding (s appaintmen
in the same or some other organization/depariment shall u-rdinanlﬂ
not axceed five years,
12. {f a Deparimental Promaotion Commill hairman, KVS - Chairman
fexists, whal is its compuosition. oint SBecretary, MoE - Mamber
mmissioner, K\VS—-  Member
presantative of SC/ST- To be naminated by Chairman

M



]
|5. Details |Recruitment Rule
No.
1. IName of the Post Loint Commissioner (Admn.)
2. |No. of posi(s) 01 (one)
3. [Classification |[Equivalent to Group 'A'
4. [Lavel in the Pay Matrix Level 13 (Rs.123100 to Rs.215900)
g

. mﬂmﬂf selection post or non-selactionfSelection

1

ge limit for direct recruits

[Not Applicable

requirad for direct recruits

. [Educational and other quaiiﬁcaﬁonaihlm Applicable

qualificalions prescribed for di
recruits will apply to the promotees

. [Whether age and edu:au?“rqwm Applicable

. |Period of probation, if any

[Not Appiicable

10.

Method of recruitment, whether by dire
recruitmen! ar by promotion or
deputation/ absorplion and percentage
Ine vacancles lo be filled by variou
methods

romaotion, failing which by deputation,

11

eputation/ absorption, grades fro
hich promotion/ deputation/ absorpti
is 1o be made

E‘r case of recruitment by promation/ by|Promotion:

Deputy Commissioner (Admn.) in KVS with 5 years' regular service in the
grade

Deputation:-

From amongst Officer of the Central Govt./ State Gowl.) Autonomous|
Organization of Central/State Govi, possessing fhe following|
qualifications and experience:

Halding analogous posts on regular basis in educational administration;
OR

With 05 years' regular service in the post in Leve! 12 of Pay Malrix as per thi|

Tth Pay Commission

Mote:

} The maximum age lmit for appointment by depulation shall be 'nof|
ng 56 years' as on the closing date of receipt of application,

i) The parlod of depulation including the period ef deputation in anothar ex-
cadre post held immediately preceding this appeintmeant in the same or some|
ather organization/department shall ordinarily not exceed five years.

12.

|lexists, what is its composition.

If a Departmental Promotion Committee] Vice-Chairman, KVS - Chainman

Joint Secretary, MoE - Member
Commissioner, KVE-Member
Representative of SC/ST- To be nominated by Chairman
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|S.No|Details |Recruitment Rule
1. [Name of the Post Uoint Commissioner (Finance)
2. [No. of post(s) 01
3. [Classification |Equivalent to Group ‘A
4 |Lzvel in the Pay Matrix Level 13 (Rs.123100 1o Rs.215900)
5 [Whether selection post or non-{Selection
{selection post
8. |Age limit for direct recruits ot exceeding 50 years. 05 years relaxalion in upper age limit in case of
mployees of KVS. Age relaxation for SC/ST/OBC and other categories as
pplicable under the Gowt. of India rules issued from time fo time would be
pplicable.
7. |Educational and other qualificationsiEssential:
reguired for direct recruits
k Bachelor's Degree from recognized University with MBA (Fin.yPGDM
(Fin.)! CA/ICWA from recognized institute.
ii.  Holding analogous post on regular basis relating to budgelary and
financial matters,
OR
Al least 05 years' experience of dealing with Financial, Budgetory and
ccounts work in Level 12 of the pay Matrix of the Tth Pay Commission
n Accounts Division of Central Govl. / Stale Govt. /PSUs/ Autonomous Bodles
of Central or State Govi.
OR
Al least 10 years' experience of dealing with Financial, Budgetory and
|Bc-;=:ums work in Level 11 of the pay Matrix of the Tth Pay Commission
in Accounts Division of Central Gevl. | State Govt./PSUs/ Autonomous Bodies
of Central or State Gowl,
il Knowledge of computer applications.
lv.  Working knowledge of Hindi and English.
Whether age and educationalMNo
qualifications prescribed for direch
B. |recruits will apply to the promotees
9, |Period of probalion, if any Two years for direct recruits
10, IMethod of recruitment, whether by|Promotion, failing which by deputation, failing which by Direct Recruitment.
irect recruitment or by promotion ©
y depulation/ absorplion an
percentage of the vacancies 10
lled by various methods
11. [In case of recruitment by promotion{Promation:
by deputation/ absorption, grade uty Commissioner (Finance) in KVS with 5 years regular service in the grade.
m which promolion/ deputatl utation:
bsorption Is to be made Officers of the Central /State Gowt./ Autonomous Bedies/ PSUs under the Centrall
or State Govl.
| Holding analogous post on regular basis dealing with accounts and
financial matiers.
OR

MP’“
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Holding post in Level 12 of pay matrix or equivalent with 05 years’ regular service|
In the grade;
AND

i, Possessing educational qualifications and experience prescribed for
direct recruitment.

ote:
) The maximum age limit for appointment by deputation shall be ‘not exceeding
years as on the closing date of receipt of application.

ii) The period of deputation including the period of deputation in another ex-
dre post held immediately preceding this appaintment in the same or some)
organization/depariment shall ardinarily not exceed five years,

12.

Committes  exists, whal
composilion

I a Departmental Promolio

is

Vice-Chairman, K\VS -Chalrman

Joint Secretary, MoE — Member

JSIFA, MoE - Member

Commissioner, KVS — Member

Representative of SC/ST- To be nominated by Chairman

e



IS. No.l[]miln [Recruitment Rule
1. |Name of the Post Joint Commissioner (Pars./Acad /[Trg.)
2 |No. of posi(s) 03 {one each)
3. [Classification Equivalent to Group ‘A
4. |Levelin the Pay Matrix Level 13 {R5.123100 to Rs.215900)
5. [Whether selection post or non-selection Selection
6. |Age limit for direct recruits Mot Applicable
7. |Educational and olher quslifications requirediNot Applicable
for direct recruits
8. [Whather age and educational gualificationsiNot Applicable
prescribed for direct recruits will apply to th
romoteas
8. |Period of probation, if any [Not Applicable
10, Method of recruitment, whether by di romotion, failing which by deputation.
cruitment or by promotion or by deputation
sorption and percentage of the vacanc
io be fillad by varous methods
11, |In case of recruitment by promotion/ bylPromotion:
deputation/ absorption, grades from whichiDeputy Commissioner in KVS with 5 years regular service in the grade
nromotion/ deputation/ absorption is o beland with experience of educational administration. Dgpu['ﬁ
made ommissicner (Admn.) with 05 years regular service in the grade wil
lso be considered for the posts of Joint Commissioner (Pers.) along
ith other Deputy Commissianer.

Deputation:-

From amongst Officer of the Central Govt./ State Govt../ Autanomaus)
rganization of Central/State Gowt. possessing the following
uglifications and experience:
olding analogous posts on regular basis in educational administration,

OR
ith 05 years' regular service in the post in Level 12 of Pay Matrix as|

r the 7th Pay Commission In educational administration.

i,  The maximum age limit for appointment by deputation shall
be 'not excesding 56 years’ as on the clasing date of receipi
of application.

i. The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this
appoiniment in the same or some other
organization/department shall ordinarily not exceead five
years.

2. | @ Departmenial Promotion Committee| Vice-Chairman, KVS - Chairman
lexists, what is its compasition. Joint Secretary, MoE - Member
Commissioner, KVS- Member
Representative of SC/ST- To be nominated by Chairman

W
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. |Detalls IRecruitment Rule
.
1, [Name of the Paost Superintending Enginear
2. |No. of posi(s) 01
3. [Classification Group A
4. |Level in the Pay Matrix Level 13 (Rs.123100 1o Re. 215800)
§. [Whether selection post or non-selection post Salection

6. |Age limit for direct recruits Not exceeding 50 Years. 05 years relaxation in upper age limit in
se of employees of KVS Age ralaxation for SC/ST/OBC and
ther categories as applicable under the Govl. of India rules
ssued from time lo time would be applicable
7. [Educational and other gualifications required fof 1, Degree in Civil Engineering from Recognized Universily
direcl recruita/deputation of equivalent.
2. 10 years regular service as Executive Engineer in Civil
Engineering in Central/State/Autonomous bodies |
Fublic Sector Underiakings.
\Whether age and educational quaiifications{Age no bar, However, candidate should possess degree in Civil
prescribed for direct recruits will apply to thelEngineering from Recognized University or equivalent with 19
8. |promotees r experience in Civil Engineering of which 03 years as
Executive Engineer in KVS in the Grade Pay of Rs. 6600/-.
OR
10 year experience as Executive Engineer in KV5.
8. |Penod of probation, if any Two years for Direcl recruits
10. [Method of recruitment, whether by di y promotion failing which deputation/direct recruitment which
nt or by promolion or by deputationfshall be decided by the Appointing Authority.
beorption and parcentage of the vacancies to be
lied by various methods
In case of recruilment by promolion/ by dapmntlumFrum Execulive Engineer
orption, grades from which promotio
11. |deputation/ absorption is to be made
12. I a Deparimental Promotion Commillee exists| Additional Secrelary (Education) /Vice-Chairman,

what is its composition

KVS - Chairman
Joint Secretary, DoSE&L, MoE — Member
Commissioner, KVS - Member

Representative of SC/ST- To be nominated by Chairman

o




36

L]
Recruitment Rules for ihe post of Deputy Commissioner
ﬁ. |Details [Recruitment Rule
o
1. |Name of the Post Deputy Commissioner
2. |No. of post{s) 32
3, |Classification |Equivalent io Group ‘A’
4. [Level in the Pay Matrix Level 12 ( Rs, 78800 to Rs.208200)
5, [Whethar selection post or non-salection post Selection
8. [Age limit for direct reeruits Mol exceeding 50 years. 05 years relaxation in upper age limit in
se of employees of KVS. Age relaxation for SC/ST/ OBC/PwBD
-Servicemen calegories as applicable under the Gowt, of India
les issued from time 1o time would be applicable.
7. [Educational and other qualifications required for  [Essential:
direct recruits
I.  Master's Degree from recognized universily with atleast
50% marks
ii. B.Edfrom NCTE Recognized Institute/Universilty with
alleast 50% marks..
OR
Three-year integrated B.Ed -M.Ed with alleast 50% marks from
fany NCTE recognized institulion,
jii. Woerking as Assistanl Commissioner in the field of
Educationist in Academic governance for minimum
3 years on regular basls, in Central Gowt./State Go
v/ Autonomous organizations of Cenlral/Stale Go
vi. in the Pay Level 12 (Ris 78800 to Rs. 208200) w
ith experience in directing training programs for tea
chers and administrators and/or research in educa
tion.
OR
Working on equivalent post o Assistant Commissioner
in the Tield of Educationist in Academic govemance for
minimum 3 years on regular basis, in Ceniral Govi./Sta
te Gout./ Autenomous organizalions of CentraliState G
avt. in the Pay Level 12 (Rs. 78800 to Rs.209200) with
experience in directing training programs for teachers a
nd administrators and/or research in education.
fv. Knowledge of computer applications.
v.  Working knowledge of Hindiand English
Whethear age and educational qualificalions [No
prescribed for direct recruits will apply to the
8. loromotess
9. |Pernod of probation, if any F‘m Years for diract recruits
10.|Method of recruitment, whather by direct |50% by promotion.
recruitment or by promaotion or by 50% by direct recrutment
deputation/ absorption and percentage of
Ihe vacancies (o be filled by various
methods
11.]In case of recruitment by promation/ by deputation/ [Promotion
bsorption, grades from which promotion/ sistant Commissioner with experience as Educationist in
deputation/ absorption is 1o be made demic Governance and 05 years' regular servica in the
rada.

W
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"
12 |if a Departmental Promation Committee exists, Vice-Chairman, KV'S- Chairman
what is its composition Joint Secretary, MoE - Member

Commissioner, KVS — Member
Representative of SC/ST- To be nominated by Chalrman

/);w”"
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E. Details |[Recruitment Rule
o.
1. [Name of the Post Deputy Commissioner (Admn.)
2. |No. of post(s) 01
3. |Classification Equivalent to Group ‘A
4 |Level in the Pay Matrix Level 12 (Rs.78800 to Rs.200200)
5. |Whether selection post or non-salection post |Selection
6._|Age limit for direct recruits iNat Applicable
7. |[Educational and other qualifications requirediol Applicable
for direct recruils
B. [Whether age and educational gualificationsiiol Applicable
prescribed for direct recruits will apply to th
promotesas
9. |Period of prabation, if any rdm Applicable
10. Method of recruitment, whether by directiPromotion, failing which by deputation.
recrullment or by promolion or by depuiatio
labsorption and percentage of the vacancies
ibe filled by various methods
11. ln case of recruitment by promotion/ bylPromotion:
deputation/ absorption, grades from whi
promotion/ deputation/ absorption s 1o i Bachelor's degree from recognized University.
made fi.  Assistant Commissioner (Administration) in KVS with 05
years regular service in the grade.
OR
10 years combined regular service as Administrative Officer and
Assistant Commissioner (Administration) in KVS oul of which two
years shall be as Assistant Commissioner (Administration) in KVS.
Deputation:
Gificers of the Central Govl/ State Govl! Aulonomous Bodies/
PSUs under the Central or State Govl. with experience in
Adminisiration/ Establishment matters and possessing following
iqualifications:
. Bachelors’ Degree from recogrized University,
il, Holding analogous post on regular basis,
OR
Holding post in Level 11 of pay matrix or equivalent with 05 years
regular service in the grade in Adminisiration/Establishments
rmattars:
il Knowledge of computer applications.
iv.  Working knawledge of Hindi and English
’H-Dtﬂ:
i) The maximum age limit for appointment by deputation shall be 'nal
exceeding 56 years' as on the closing date of receipt of application.
ii) The period of deputation including the period of deputation in
nother ex-cadre posl held immediately preceding this appointment
in the same or some other organization/department shall ordinarily
not exceed five years,
12. |If a Deparimental Prometion Committee exists [Vice-Chairman JKVS — Chairman

pwhat is its composition. FAlJoint Secretary, MoE - Member
ICommissioner, K\VS — Member
presentative of SC/ST- To ba nominated by Chairman

DM
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®
Recruitment Rules for the post of Deputy Commissioner (Finance]
5. |Details IRecruitment Rule
Mo,
1. [Name of the Past Deputy Commissioner (Finance)
2. |Mo. of poslis) 01
3. [Classification IEquivalent o Group ‘&'
4. |Level in the Pay Matrix 112 { Re.78800 to Rs.208200)
5. [Whether selection pest or non-selection posiiSelaction
6. |Age limit for direct recruits Not Appilicable
7. [Educational and other qualifications required|Nol Applicable
[for diract recruits
B. [Whether age and educational gualifications{iot Applicable
prescribed for direct recruits will apply to th
promotees
8. |Penod of probation, if any ot Applicable
10. [Method of recruitment, whether by din remetion, failing which by deputation,
ecrutment or by promotion or b
epulation/ absorption and percentage O
he vacancies 1o be filled by various method
11.[In case of recruitment by promaotion/ bylPromotion :
depula!i:un! ahs-nrpﬂan grades from which .
promation/ deputation/ absorption is 10 b8l | gachelor's Degree from recognized University.
made . Assistant Commissioner (Finance) with 05 years regular service
in KVS,
Deputation:
Oifficers of the Central /State Govt /Autonomous Bodias/ PEUS under the
Central or State Govt with 12 years' experience of dealing with financial,
budgetary and accounts matters, and possassing the
llowing gualifications:
i.  Bachelor's Degree from recognized University with
MBA(Fin )/PGDM (Fin MCA/ICWA from recognized instilute.
i,  Holding analogous post on regular basis.
OR
At least 05 years’ of regular service in Level 11 of the pay Matrix of the 7
Pay Commission under Central Gowt, / State Govt. / PSUs/ Autonomoust
Bodies of Central or State Govt. with experience of dealing with financial,
budgstary and accounts malters.
ii. Knowledge of Computer Applicalions
iv. Working knowledge of Hindl and English.
|Mote: i) The maximum age imit for appointment by deputation shall be
'not exceeding 58 years' as on the closing date of receipl of application
i) The period of deputation including the period of deputation in ancther
-cadre post held immediately preceding this appointment in the same
r some other organization/ department shall ordinarily not exceed five
ears.
12.|1 a Deparimental Promotion CommitteefVice-Chairman, KVS -Chairman
=xists, what s its composition. FA/Joint Secretary, MOE-Member
ommissioner, KVS - Member
Representative of SC/ST- To be nominated by Chairman

A
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E. Details Recruitment Rule
a.
1. [Nama of the Post Assistant Commissioner (Admn.)
2. |No. of post(s) 03
3. [Classification Equivalent to Group A’
4. |Level in the Pay Matrix evel 11 (Rs 67700 to Rs.208700)
5. |Whether selection post or non-selection post election
8. [Age limil for direct recruils [Not Applicable
7. [Educational and other gualifications required forjNot Applicable
direct recruits
8. |Whether age and educational qualificationsiNol Applicable
prescribed for direct recruits will apply 1o th
promotees
9. [Period of probation, if any Mot Applicable

Method of recruitment, whether by direct{100% by promotion.

recruitment or by promotion or by deputation
labsorption and percentage of the vacancies to
ifilled by various methods

11

IJ" casa of recruitment by promation/ by deputat remaotion:
labsorption, grades from which promotionffadministrative Officer In the Pay Level 10 ( Rs.56100 1o
deputation/ absorption is to be made s 177500) with 05 years' regular sarvice in the grade, failing which
minisirative Officer with 8 years' combined regular service in {
rade of Section Officer and Administrative Officer with at least 3;
rs' regular service as Administrative Officer,

12.

lf 2 Departmental Promotion Committee exists [Commissioner, KVS, - Chairman

|what is its composition |. Commissioner (Admn.) - Member

Dir/ Dy. Secretary, DoSE&L, MoE- Member

. Commissionar (Admn./ Pars.) — Member
Representative of SC/ST- To be nominated by Chairman

Ay~
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[S. No |Details |Recruitment Rule
1. F\Larne of the Post Assistant Commissioner (Finance)
2. |MNo. of post(s) 02
3 [Classification Equivalent to Group 'A'
4 |Levelin the Pay Matrix [Cevel 11 (Rs 67700 to Rs.208700)
5 [Whether selection post or non-selection post Selection
B. Age limit for direct recruils [Not Applicable
7. [Educational and other qualifications required t Applicable
direct recruits
8. |Whether age and educational qualificationsiNol Applicable
prescribed for direct recruits will apply to the
promotees
9. |Period of probation, if any 02 Years (applicable to promolees)
10. Method of recruitmant, whather by direct recruitment|100% by promotion.
¢ by promolion or by deputation/ absorption
rcentage of the vacancies to be filled by varlou
thods
11 |In case of recruitment by promotion/ by deputation/Promotion:
bsorption, grades from which  promotionfFinance Officers of the Sangathan with at |east 08 years
putation/ absorption is to be made regular service in the grade.
12. |If @ Departmental Promation Committee exists, whatiCommissioner, KVS - Chairman

is its composition

Addl. Commissianer (Admn.) - Member
 loint Commissioner (Finance) - Member
DFAMoE- Member

Representative of SC/ST- To be nominated by Chairman

Ay



IE [Details ecruitment Rule
No.
1. |Mame of the Post Executive Engineer
2. |No. of post(s) 02
3. |Ciassification Group ‘A’
4, lLevel in the Pay Mairix |Level 11 (Rs.:87700 to Rs.208700)
5. |Whether selection post or non-selection posiiSelection
6. [Age limit for direct recruits NLA.
7. [Educational and other qualifications required|N.A,
[for direct recruits
8. [Whether age and educational qualificationsiN.A,
lprescribed for direct recrults will apply to th
jpromotess
9 [Period of probation, if any |N.A.
10. Method of recruitment, whether by directiBy promation failing which by transfer on deputation
ecruitment or by promation or by deputatio
bsorption and percentage of the vacancie
be filled by various methods
In case of recruilment by promotion/ By Promotion
Heputation/ absorption, grades from which|On the basis of senionty-cum-fitness fram amongst Assistan
14. jpromotion/ deputalion/ absorption Is to bejEngineer of the KVS with at least 07 years of regular service in th
made rade in the KV3
Transfer on Deputation:
A Graduate degree In Civil Engineering from recognized
University,
a. Haolding analogous posts with same pay scale in the parent
cadre with expearience in Civil works.
OR
b, Ascistant Engineer (Civil) with 7 years’ experience in Civil
Works in Level-7 in the Pay Matrix.
OR
¢ Assistant Executive Engineer (Civil) or equivalent posts in
Level-10 of pay Matrix with four (04) years' regular service
in the grade.
12. |if 2 Deparimental Promotion Committee{Commissioner, KVS - Chairman
lexists, what is its compasition Addl. Comm.(Admn.),KVS - Member
LJoint Commissioner KVS -  Member
epresentative of SC/ST - Member.
o be nominaled by Chairman

@w\-’-“"
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S.No. |Details |Recruitment Rule
1. [Name of the Post Administrative Officer
2. |No. of post(s) 25
3, Classification |Equivalent to Group "A’
4 ILeval in the Pay Matnx |Level 10 (Rs 56100 1o Rs.177500)
5, Whether selection post or non-selection postjSelection
6. [Age limit for direct recruits 6 years. 05 years relaxation in upper age limit in case of
mployees of KVS. Age relaxation for SC/ST and other calegaries
applicable under Govt. of India rules would be applicable
7. |[Educational and other qualifications] i  Graduale
required for direct recruits il Three years' regular service as Section Officer atleast in
pay level 7 (44800 to 142400) In the Central
Govt.JAutonomous Bodies of Central Gow,
iil.  Knowledge of Compuler application
8. |Whether age and educalional qualifications|Not Applicable
|prescribed for direct recruite will apply 1o the
promoteses
8 Period of probation, if any 02 Years (Applicable for both Promation & Direct Recruitment)
10,  Method of recruitment, whether by di B7% by Promaotion,
recruitment or by promotion or by|33 33% by Direcl Recrultment
deputation/ absomption and percentage
the vacancies o be filled by various method
11 In casa of recruitment by promotion/ bylPromotion:
deputation/ absorption, grades from whi Officer in the pay level 7 (Rs 44900 to Rs142400) having
promotion/ deputation/ absorption s 1o b years regular sarvica falling which ten years combined
made vice as Section Officer in the pay level 7 [(Rs. 44900 to Rs.
142400) Bnd Assistant Section Officer/Steno  Gr./Hindi
ranslator |n the pay level 6 (Rs. 35400 to Rs.112400) out of
ich 03 Years in the grade of section Officer.
If a Departmental Promction Comm dal Commissioner, KVS- Chairman
12.  |exists, what is its composition Dir/OS, DoSE4SL, MOE - Member

Jt. Commissioner (Admn/Pers) KVS- Member
Jaint Commissionar { Acad/Fin), KVS- Member
Representative of SC/ST- To be nominated by Chalrman

M
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(Vide KVS OM NO. F.6-1/2001-KVS{Admn. I)iWol-ll dated 19.02.2018, the Revised Model Recruitment Rules/Pay
Scales for various Official Language (OL) cadre posts in KVS has been adopted by 36" BOG held on 28.01.2014
according to DoPT OM NO. F.AB-14017/46/2011-Estt (RR Dated 19.09.2013)

S_No.|Details Recruitment Rule

1 Mame of the Post Aesistant Director (Official Language)
01

. po.cipoes) ubject to variation

3. KClassification quivalent to Group 'A

o, Level in the Pay Matrix Level 10 (Rs. 56100 to 177500)

5 Nfﬂmr selection post or non-seleciion S i
35 years (Relaxable for Govermnment servants uplo 5 years in accordance
with the instructions or orders issued by the Central Govermmaent.)

: The crucial date for determining the age limit shall be the closing
le for recelpt of applications from candidates in India {and not the cloging
5. JAge limit for direct recruits prescribed for those in Assam, Meghalaya, Arunachal Pradesh,
izoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu

Kashmir State, Lahaul and Splti District and Pangl Sub-Division of
hamba District of Himachal Pradesh, Andaman Micobar Islands or

aster's degree of a recognized University in Hindi with English as a
compulsory or elecfive subject or as the medium of gxamination al the
sgrea level:
OR
Masler's degree of a recognized University in English with Hind| as a
mpulsary o eleclive subjec! or as the medium of axamination al the
degree level,
OR

Master's degree of a recognized University in any subject other than Hindi
or English, with Hindi medium and English as a compulsory or elective
subject or as the medium of examination at the degree leve!;
CR
asler's degree of a recagnized University in any subject other than Hindl
or English, with English medium and Hindi as a compulsory or elective
subject or as @ medium of a ummlﬂgﬁm at the degree level,

R
Master's degree of a recognized University in any subject other than
indi or English, with Hindi and English as compulsory or elective
subjects or either of the two as a medium of examination and the other
a5 a compulsory or elective subject al the degrea lavel

Educational and other gualifications

required for direct recruits ii} Three years' experience of using/applying terminalogy (lerminoclogical

ork) in Hindl and translation work from English to Hindi or vice-versa,
referably of technical or scientific lileratura under Central/Siate
pvernments/AutonomousBody/Statutory
Crrganizations/PSUs/Universilies or recognized research or educational
nstitutions. -

Three years' exparience of leaching in Hindi and English or research in
indl or English under CentralfSiale Govermnments/ Aulonomous
Sody/Statutory Organizations/PSUs/Universities or recognized research
or educational institutions.

ote 1: Qualifications are relaxable at the discretion af the U.P.S.C. in the
asa of candidates otherwise well qualified.

ote 2. The qualification(s) regarding experience |s relaxable at the
discretion of the UP.S.C. in lhe case of candidales belonging lo
aduled Casles or Scheduled Tribes if at any stage of . UP.5.C. is of
e opinion thal sufficient number of candidates from these communilies
possessing the requisite expenence are noi likely to be availabiz to fill up
the vacancy reserved for them.

Dasirabie:

Studied one of the languages other than Hindi included in the Bth schedule
jof the Constitution at 10th level from a recognized Board

™
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F Whether age and educational
- will apply to the promotees

qualificalions prescribed for direct raﬁruilaLIa

IPeriod of probation, if any

1 yaar for Direct Recruiiment and Promotees.

hod of recruitment, whether by direct
itment or by promotion or by
10.  deputation! absorption and percentage of
e vacancies (o be filled by various
methods

By promation, failing which by deputation, failing both by direct
recruitment

In case of recrultment by promotionf by
11 deputation/ absarption, grades from whil

© promolion/ deputation’ absorption i 1o be
made

normal replacement grade without any upgradation.

otion
nlor Translalors in Pay Lavel 7 (Rs.44800 to Rs.142400) as per 7" CPC
ith 3 years regular service in the grade and have successiully completed
training of prescribed weeks by Rajbhasa/Gol.

ote 1. Where juniors who have completed their qualifying or eligibilityl
ice are being considered for promotion, their senior shall also b
nsidered provided they are not short of the requisite qualifying or eligibil
rvice by more than half of such qualifying or eligibility service or 2 years
ichever is less and have successfully completed their probation
r promotion o the next higher grade along with thelr juniors who ha
y completed such qualifying or eligibility sarvice.

ote 2: For the purpose of computing minimum gualifying service for
motion, the service rendered on a regular basis by an officer prior o
18t January, 2006 or the date from which the revised pay structure basad
n the Sixth Ceniral Pay Commission recommendations has been
ended, shall be deemed to be service rendered in the comresponding
a3y or pay scale exlended based on the recommendations of the Pay
ammissian.

Deputation:
cers from the Ceniral/State Governments/UTs:-

a) () holding analogous posts on regular basis in the parent
department; or

il) with 3 years' service in lhe grade rendered after appointment thereto on

regular basis in posts in Pay Level 7 (R5.44900 to Rs.142400) as per 7"

PC and

) Possessing the educational qualifications and expenence prescribad for|

irect recruits under cal., 7.

ote 1:
deparimental afficers in the feeder category who are in tha direct lin
promation shall not be eligible for consideration for appointment on
utation. Similarly, the deputationists shall not be eligible
sideration for appointmant by pramaotion.
Note 2:
Period of deputation including the period of deputation In another excad
ost held immediately preceding this appointment in the same or
ther organisation or depariment of the Central Government shall ordinaril
exceed three years. The Maximum age limit for appointment b
utation shall be 'Nol exceading 56 years' as an the closing date o
ipt of applicaticns
Note 3:
or the purpose of appointmant on depulation basis, the service rendered
a regular basis by an officer prior fo st January, 2006 (the date from
ch the revised pay siruclure based on the Sidh Central Pay
mission recommendation has been extended) shall be deamed to be
ervice rendered in the corresponding grade pay or pay scale exlended
on the recommendations of the Pay commission except where
ere has been merger of more than one pre-revised scale of pay into
& grade with a common grade pay or pay scale and where this benafit
ill extend only for the post(s) for which thal grade pay or pay scale is the

12 f a Departmental Promotion Committea
' ists, what Is ils compaosition

Representative of SC/ST- To be nominated by Chalmnan

Addl. Commissioner , KVS - Chairman
Joint Commissioner , KVS - Member
Deputy Commissioner, KVS — Member

P
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Recruitment Rules for the post of Finance Officer

|s. Details [Recruitment Rule
No.

1. [Name of lha Post Finance Officer

2. |MNo. of posi(s) 27

3. |Classification Equivaleni to Group "B”

4. [Leve!in the Pay Matrix Level 7 (Re.44800 o Re.142400)

5. [Whether selection post or non-seleciion|Seleclion

post
6. tAge limil for direcl recruits exceeding 35 years of age. 05 years relaxation in upper age limit in

ase of employees of KVS. Age relaxation for SC/ST/ OBC/ PwBDY Ex-
Servicemen and olher calegory of candidates as applicable under Govi. of
India rules issued from time to time would be applicabie.

7. |Educationaf and other qualificatio i, Bachelor's degrea in Commerce with 50% marks in the aggregate
required for direct recruits and at least 04 years posi-qualification experience in Audit and

Accounts works in CeniralfState Govt/Autonomous bodies of

Central/State Govt in the Pay Level -6 or its equivalent.

OR
aster's Degree in Commerce with 50% marks and at least 04 years post-
ualification experience in the Audit and Accounts works In Central/State
ovi/Autonomous bodies of Central/State Govl in the Pay Level -8 or its
uhvalent.
OR
Bachelor's Degree with CA (Inter) .or ICWA (Inter) or MBA (Finance) or
GDM (Finance) (02 years full time) with 04 years' post-qualification
erience in Audit and Accounts warks in Central/Stale Govi/Autonomous
bodies of Central/State Govt in the Pay Lavel -6 or its equivalent.
(iKnowledge of Computer Applications.

(iii)Working knowledge of Hindi and English

a8 ether age and  educationallNo
yualifications prescribed for direct recruits
|will apply to the promotees

|Period of probation, if any Two years, (Applicable for both LDCE and Direct Recruitment)

10. Method of recruitment, whether by directi50% by Limited Departmental Competitive Examination
fecrullment or by promotion or byjsgss by Direet Recruitment,

utalion/ absorption and percentage o
lhe vacancies o be filled by va

hods

11.|In case of recruitment by promaotion/ bylLimited Departmental Compatitive Examination:

eputation/ absorption, grades 1 year's regular service as Section Officer with Bachelor Degree in
which promation/ deputation/ absorplioniCommerce from Recognized University.
is 10 ba made R

years' regular service in the grade as Assistant Section Officer with the
ollowing qualification

Graduate in Commerce /CA (Inter) or ICWA (Inter) or MBA (Finante) or 02
ars full time PGDM (Finance)

Is, what |s its composition

12.|Il & Departmental Promotion GnmmitlvelNul Applicable;

s
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Lo
Recrui ul st of Assi
E. Details [Recruitment Rule
:i Name of the Post (Assistant Engineer

(far direct racruits

2. |No. of postis) [Four (One for Electrical Engineering and three for Civil Engineering)
(Subject lo variation)

3 [Classification Group ‘B’

4. Level in the Pay Matrix Level 7 (Rs. 44900 lo Rs.142400)

8. |Whether selection post or non-selection post  [Selection

6. lAge limit for direct recruils Mot exceeding 35 years. 05 years relaxation in upper age limit in case
of employees of KVS. Age relaxation for SC/ST/ OBC/ PwBD/ Ex-

ervicemen and other category of candidales as applicable under
Vi of India rules Issued from time to time would be applicable.
7. [Educational and other gualifications requ

Iersuenthal Qualification:

I Graduate in CivilElectrical Engineering from a recognized
University.
2 year expefience in design and engineering in concerned

branch from Govl.Deptt. /Organization /Instilute.

Whether age and educational gqualificati
prescribed for direct recrults will apply 1o
promotess

mﬂﬁ

. |Period of probation, if any

Two years

10. Method of recruitment, whether by direct

recrutmenl or by promaotion or
eputation/absorption and percentage of
ncies to be filled by various methods

by
the;

By direct recruitment.

11.|In case of recruitment by promolion/ by
deputation/ absorption, grades from which

promaotion/ deputation’ absorption I8 1o
made

7

MNA

12,

fwhat is its composition

If a Deparimental Promaotion Commitlee exisis [N.A,
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R st of istant r
z ils |Recruitment Rule
No.
1. [Name of the Pos! Assistant Editor
2 [No of posi(s) afl
ISubject to variation
3 [Classification [Eguivaient to Group 'B
4 |Leval in tha Pay Matrix Level 7 {Rs 44900 1o Rs. 142400)
B [Whether selection post or non-selection post |Nan-Salaction
8 Age limit for direct recrults exceeding 35 years. 05 years relaxation in upper age limit in|
g of empioyees of KVS Age  relaxation  forl
1OBC/PWBDVEx-Servicamen as applicable under Gowt nﬂ
ndlz rules issued from time to ime would be applicabla.
7. |Educational -and other gualifications reguired for[Essential :
idireci recrulis
i Bachator Degrea from recognized University or
equivalent
ii. Diploma in Journalism/! Mass Communication from a
recognized University/ Instiution
i 3 years' axperiance in print/ electronic! digital journalism
in @ Govt. Degtl. or in a Newspapar News agency or a
commercial concem of repute.
iv Krnowledge of Compuler Applicalions
W, Working knowledge of Hindi and English
8 har age and educsbonsl quskficatio ot Applicable
prescnbed for direct recruits will spply to the
promotees
9. |Panod of probation, if any Two Years
10 Method of recruifment, whether by direct| By Direct Recrutment
recruitmant or by pramotion of by
deputation/absorptionand  percentage  of  tha
wacancies to be filed by varous methods
11, [In case of recruitment by promaotion/ by deputation|Not Applicable
absoiption, gredes from  which  promationd|
deputalion! absorplion ks to be made
12 | @ Departmantal Promotion Committee exists [Not Applicable

I:

hiat is its compasition

Dl
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Recruitment Rules for the post of Senior Translator

(Vide KVS OM NO. F.6-1/2001-KVS(Admn.|)Vold! dated 19.02.2018, the Revised Model Recruitment Rules/Pay
Seales for various Official Language (OL) cadre posts in KVS has been adopted by 96" BOG held on 28.01.2014
according to DoPT OM NO, F.AB-14017/46/2011-Estt (RR))

. |Details [Recruitment Rule

o,

1. [Name of the Post Senior Transtator

2. [No. of posi(s) 01 Subject to vaniation.

3. [Classificalion Equivalent o Group "B"

4. |Level in the Pay Matrix Level-7 (Rs 44500 to Rs.142400)
5 |Whether selection post or non-|Selection

ection post

6. JAge limit for direct recruils 30 years

Age Relaxation as per Govt. of India Rules

7. [Educational and other|Essential;
qualifications required for di asler's degree of a recognized University in Hindi with English as a compulsary urll
recruits ective subject or as the medium of examination al the degree level:

OR
Master's degree of a recognized University in English with Hindi as a compulsory or
[elective subject or as the medium of axamination at the degree level;
OR
Master's Degree of a recognized University in any subject other than Hindi or
English, with Hindi medium and English as a compulsory or elective subject or as
ihe medium of & examination al the degree level,
OR
[Master's degree of a recognized University in any subject other than Hindi or English,
with English medium and Hindi as a compulsory or elective subject or as the medium
of @ examination at the degree lovel;

OR
aster's degree of a recoanized University in any subject ether than Hindi or
nglish, with Hindl and English as compulsory or elective subjects or either of the
0 as a medium of examination and the other as a compulsory or elective subject
t the degree lovel;

AND
Recognized Diploma or Certificate coursa in translation from Hindi to English & vice
L:'arsa or three years' expesience of transiation work from Hindi to Engiish and vice
e

rsa in a Central or State Government office, including Government of India
Undertaking.

Note 1. Qualifications are relaxable at the discretion of the SSCleompetent autharity
n the case of candidates otherwise well gualified.

SC/Competent Autharily In the case of candidates belanging to Scheduled Cast
or Scheduled Tribes if al any stage of selection SSC/Competent Authority is of th
cpinion that sufficient number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the vacancy reserved for
them.

2: The qualification(s) regarding experience is relaxable at the discretion of t:g

cualifications prescribed for dire

B. Whether age and an‘umiimc:gﬂn
recruils will apply to the promotes

8. [Period of probation, if any 02 years for Direct Recruits,

of recrultment, whether by|By promalion, failing which by Deputation, failing both by Direct Recruitment.
irect recruilment or by promotio

by deputation/ absarption a

ercentage of the vacancies to

filled by variocus methods

W
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11.In case of recruitment otion
romation/ by  deputation/From amongst Junior Translators in Pay Level 6 (Rs 35400- Rs112400) with 5 yea
bsorption, grades from whi ular service in the grade and have successfully completed the training

nmm;;iw ;Iaputaﬂnnf absorplionprescribed by Govt of India.

is to be made

Mote 1: Where juniors who have completed their qualifying or eligibility service are|
being considered for promaotion, their senior shall also be considered provided they]
re not short of the requisite qualifying or eligibility servica by more than half of such
alifying or eligibility service or 2 years, whichever s less and have successiully]
mpleted their probation period for promotion to the next higher grade along with|
eir juniors who have already completed such qualifying or eligibility service.

ote 2: For the purpase of computing minimum qualifying service for promotion, {
ervice rendered on a regular basis by an officer prior to 1st January, 2006 or {
date from which the revised pay structure based on the Sixth Central Pa
Commission recommendations has been exiended, shall be deemed to be servi
rendered in the comesponding pay or pay scale extended based on th
recammendations of the Pay Commisston,

Deputation
Officers from the Central/State Govemments/UTs -

a. (i) holding analogous posis on regular basis in the parent
cadre/department; ar

(i) with § years regular service in the grade rendered after appaintment|
thereto on a regular basis in posts in Pay Level 6 (Rs 35400- Rs112400);
&nd

b. Fossessing the educational qualifications and other qualifications laid
down for direct recruits under col, 7.

Note 1:

The departmental officers in the feeder category who are in the direct line of|
pramotion shall not be eligible for consideration for appointment on
deputation. Similarly, the deputalionists shall nol be eligible for
consideration for appointment by promotion.

Note 2;

Period of deputation including the period of deputation in another ex-cad
post held immediately preceding this appointment in the 2ame or some of
organizalion or department of the Central Government shall ordinarly no
exceed three years. The Maximum age limit for appointment by deputati
shall be 'Mol excesding 56 years' as on the closing dale of receipt
applications.

Note 3.

For the purpose of appoiniment on deputation basis, the service rende
on a regular basis by an officer prior to 1st January, 2006 (the date fro
which the revised pay structure based on the Sixth Central Pay Commissio
recommendation has been extanded) shall be deemed 1o be servi
renderad in the corresponding grade pay or pay scale extended based
the recommendations of the Pay commission excepl where there has b
merger of more lhan one pre-revised scale of pay into one grade with
common grade pay of pay scale and where this benefit will extend only fo
the posl(s) for which thal grade pay or pay scale is the normal replaceme
grade without any upgradation,

12.If a Departmental PromotionlAddl Commissioner , KWS- Chairman

Commiliee exists, whal is its| joim Commisgioner, KVS- Mamber

icomposition Assl Director (Official Language), KVS — Member
Representative of SC/ST- To be nominated by Chairman

Nt




o)
. |Details |Recruitment Rule
Ne.
1. [Name of the Post Private Secretary
2. |No. of post(s) 03
ISubject to variation,
3. [Classification Equivalent to Group 'B'
4, [Levelin (he Pay Matrix Level 7 (Rs 44600 o Rs.142400)
5. |Whather selection post or non-selection post |Sala:ﬂm
8. iAge limit for direct recruits [Not Applicable
7. [Educational and other qualifications required kyﬁ Applicable
direct recruils
8. [Whether age and educational gualifications|Not Appiicable
prescribed for direct recruits will apply to the
promoleas
8. |Pariod of probation, if any [Mot Applicable
10. Method  of recruitment, whether by direct{100% by promotion failing which by deputation.

itment or by promotion or by deputation
bsorplion and percentage of the vacancies to be
lied by varlous methods

11.]ln case of recrutment by promotion/ b

deputation/ absorplion,
promation’ deputation/ absorplion s to be made

grades from whichiFrom amongst Stenographers Grade | who have rendered at least 05

Promotion:

@rs regular sarvice as Stenographer Grade | in KVS,

putation:
From amongst Stenographers in the Centrall! State Gowi/
Autonomous bodies in Pay level 7(Rs. 44900 to Rs. 142400) or in the|
Pay level B(Rs.35400 to Rs.112400) with 05 years' service as such.

if @ Departmental Promotion Commities exists
[what is its composition
12,

iddl. Commigsionar , KVS - Chairman

WJoint Commissioner KVS - Mamber

Deputy Commissioner, KVE - Member
Representative of SC/ST- To be nominated by Chairman

W
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Recruitment Rules for the post of Section Officer

EI, Details |Recruitment Rule
o,
1. [IName of the Post ection Officer
2. [No. of post(s) 0
ISublect 1o variation,
3. |Classiflication [Equivalent lo Group '8’
4, |Level in the Pay Matrix Level 7 (Rs 44200 to Rs.142400)
5. [Whether selection post or non-selection post Selection
6. |Age limit for direct recruits [Not Appiicable
7. [Educational and other gualifications required fo ;
direct racruits Not Appiicable
B |Whether age and educational qualificat
prescribed for direct recruits will espply to theiNot Applicable
promotees
§. |Period of probation, If any 2 Years Probation is applicable for LDCE.
10.Method  of recruitment, whether by di % By Promotion
cruitment or by promolion or by deputa By Limited Deparimental Competitive Examination (LDCE).
bsorplion and perceniage of the vacancies fo
lled by various methods
11| case of recruitment by promation/ by deputation/|By Promotion:
absorption, grades from whi istant Section Officer with 05 years regular service
promotion/depulation/ absorption is to be made mited Departmental Competitive Examination:
raduaie with 04 years regular service as Assistant Seclion Officar
Steno Gr. I/ Hindi Transiator
12.|f a Departmental Promotion Commitiee exists, whalldoint Commissicner KVS - Chairman

Is its composition gputy Commissioner KVS- Member
sistanl Commissioner —-KVS, Member

Representative of SCIST- To be nominated by Chairman

W
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~
Recruitment Rules for the post of Assistant Section Officer
. |Details |Recruitment Rule
U-
1. [Name of the Post Assistant Section Officer
2. [No. of postis) 661
" Workload after finalization of sections annually subject to variation
due to opening of new KV and constitutional grawth.
3 |Classification [Equivalent to Group 'B'
4. |Leval in the Pay Matrix |Level & (Rs.35400 to Rs.112400)
5. [Whether seleclion post or non-selection post Selection
6. tAge limit for direct recruits Mot exceading 35 years. 05 years relaxation in upper age limit in case]
employees of KVS. Age relaxation for SCIST/OBC/PwWBDIEx-
icemen as applicable under the Govt. of India rules j=sued from
ime {o time would be applicable.
7. [Educational and other qualifications required forEssential:
direct recruits
I Bachelor degree from recognized university
iil.  Working as UDC/SSA or equivalent on regular basis forf
minimum 3 years in Level 4( Rs. 25500- Rs. 81100/) in
Central Govi/Autonomous Bodies of Central Govt.
i, Knowledge of Computer Applications.
iv.  Working knowledge of Hindi and English.
8 |Whether age and educational quaﬁﬂmum;Nu,
prescribed for direct recruits will apply to th
promoless
8. |Period of probation, If any 02 years (Applicable for Promotees, LDE and Direct Recrults)

10, Ehthnd of recruitment, whether by dir 5% By Promalion

recruitment or by promotion or by deputation Limited Departmental Examination{Qualifying cum Seniority
bsorption and percentage of the vacancies lo sis)
lled by various methods 59 Direct Recruitment

1.

In case of recruitment by promotion’ by|By Promotion:
deputaion/ absorplion, grades from whichiFrom amongst SSA of KVS who have rendered at least 5 years|
promofion/depulation/ absorption is to be made ular service in the aforesaid grade in KVS.
ited Departmental Exam;
5A with 05 years' regular service In the grade in KVS,

12

If a Departmantal Promotion Commitlee exists 1. Joint Commissioner , KVS - Chairman
hat is its composition. . Deputy Commissionesr, KVS - Member
. Azsiatant Commissioner. KVS - Membear

epresentative of SC/IST- To be nominated by Chairman

e



(Vide KVS OM NO. F.6-1/2001-KVS(Admn.|)/Vol-l dated 19.02.2018, the Revised Model Recruitment Rules/Pay
Scales for various Official Language (OL) cadre posts in KVS has been adopted by 96" BOG held on 28.01.2014
according to DoPT OM NO. F.AB-14017/46/2011-Estt (RR))

3 Pﬂalll |Recruitment Rule

No.

1. [Name of the Post Wunior Translator

2. |No. of past(s) 27 (Subject to variafion)

3. [Classification |Equivalent to Group B

4. lLevel in the Pay Malrix Level 6 (Rs 35400 to Rs.112400)

& |Whether selection post or nnn—F«lunFSeremjnrn

election post

8. (Age limit for direct recruits Mot exceeding 30 years. 05 years relaxation in upper age limit in case of]

employees of KVS. Age relaxation for SC/ST/OBC/PWBDVEx-Servicamen as|
plicable under Govi. of India rules issued from time to lime would be applicable.

7. |Educational and othar quali

. Masler's degree of a recognized University in Hindi with English a5 a compulsory
required for direct recrults

r eleclive subject or as the medium of examination at the degree level
OR

ster's degree of a recognized University in English with Hindi as a compulsory

r elective subject or as the medium of examination at the degree level

OR

slers degree of & recognized University In any subject other than Hindi :srl

glish, with Hindi medium and English as a compulsory or sleclive subject or as

he madium of a examination at the degree level;
OR

sler's degree of a recognized University In any subject other than Hindi or]

nglish, with English medium and Hindi as a compulsory or elective subject or as|

& medium of a examination at the degree level;

OR

Master's Dagree of a recognized University in any subject olher than Hindi o

English, with Hindi and English as compulsory or elective subjects or either of the)

as a medium of examination and the other as a compulsory or elective suhjem1

| degree level,
AND
Recognized Diploma or Cerlificate course in translation from Hindi lo English &
vice-versa
OR

Two years' experience of fransiation work fram Hindi 1o English and vice versa in
Central or State Government office, including Government of India Undertaking.

ote 1@ Qualifications are rolaxable al the discretion of the Stalf Selection
ommission/Competent Authority in the case of candidales otherwise wel
qualified,

Mote 2: The qualification(s) regarding experience is relaxable at the discrefion
the S5C/Competent Authority in the case of candidates belonging to Schadul
Castes or Scheduled Tribes if at any stage of SSC/Competent Authority is of th
pinion that sufficient number of candidates from these communities possessing
& requisile experience are nol likely lo be available to fill up the vacancy reserved
them.

8. Whether age and educalionalNot Applicabla
gualifications prescribed for direct
recruits will apply to the promotees

8. |Period of probation, if any Two years

10. [Method of recruitment, whether by{100% by direct recruitment

direct recruitment or by promotion or

by depulation/ absorption andjNote:

percentage of the vacancies lo b

ifilled by various methods Vacancies caused by the incumbent being away on deputation or long illness or
tudy leave or under other circumstances for duration of one year or more may bel

filled on deputation basis from Officers of Central Government;

a. Helding analogous posis on regular basis in the parent cadre/
deparimenl; and

W
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b. Possessing the nualifications and experience prascribed for direct
recrulls under col, 7.

11. |In case of recruilment by pro | Applicable
y deputation’ absorption, grade
which promotion/ depulatic

bsorption is to be made

12 =8

Deparimental Prom ol Applicable
Committes  exists, what i

I
composition ;

Dl
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Recrui t Rules for the postof S r
E. Details |Recruitment Rule

D‘i
1. [Name of the Past Stenographer Grade-|

No. of posi(s) 45 (Subject lo variation)
3. [Classification Eguivalent to Group "B"
4. ILavel in the Pay Matrix |Level 6 (Rs 35400 1o Rs.112400)
5. |Whether selection post or non-selection post  [Selection
6

Age limit for direct recruits

f employees of KV5 Age relaxation for SC/STIOBC/PWRDVEx-
ervicemen as applicable under Gowt. of |ndia rules would b
pplicable

Mot exceeding. 30 years. 05 years relaxation in upper age limit in Gﬂsj

idirect recruits

7. [Educational and other gualifications required forlEssential:

i Graduale
i.  Shorthand Speed of 100 w.p.m. in English/ Hindi Shorthand
and Typing Speed of 45 w.p.m. in Englishy Hindi Typing.
iii.  Working as Stenographer Gr Il on reguler basis for 05 yea
In the Central/State Govi/Autonomous bodies of Central
Stale Gowvl in Pay Level 4.
iv. Knowledge af Computer Applications
v.  Working knowledge of Hindi and English

B. |Whether age and educational qualification
prescribed for direct recruits will apply 1o th
|promotees

Mol Applicable

8. |Period of probation, if any

02 Years (Applicable to both Promofion and Direct Recrullment)

10. Method of recruitment, whether by direc]

bsorption and percentage of the vacancies o
be filled by various methods

cruitment or by promotion or by deputationls0s: by Direct Recruitment

50% by Promaotion

11 |In case of recruitmemt by promotion/
eputation/ absorplion, grades from whic

romotion/ deputation/ absorption is to be madelyears' regular service as Stenographer Grade Il in the KVS..

romotion:
rom among Stenographers Grade || who have rendered at least 05|

12 |If a Deparimental Promotion Committea exists,

al Is ils composition 2 Dy. Commissioner , KVS- Member
3. Agsistanl Commissioner, KVS - Member
Representalive of SC/ST- Ta be nominated by Chairman

1. Joinl Commissioner , KVS - Chairman

2
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. rui of Stenogr G
ﬁ' |Details Recruitment Rule
16.“ [Name of the Post Stenographer Grade-l|
2. |No. of post(s) 64 (Subject 1o variation)
3. [Classification Equivalent to Group 'C’

4. lLevel in the Pay Matrix

Level 4 (R5.25500 1o Rs.81100)

3. [Whether selection post or non-selection post

Mon-Selection

. Ihge limit for direct recruits

Not exceeding 27 years, 05 years ralaxation in upper age limit in cas

f employees of KVS. Age relaxation for SC/ST/OBC/ PWBD/ Ex-

servicemen as applicable under Govt. of India rules issued from t
time would be applicable.

. [Educational and other qualifications required fl.‘ll'1EI!-H1Hi|:

direct recruits

]50 mis (English) and 85 mis (Hindi)(On computer)

I Graduate from a recognized University
il, Skill lest Norms

Dictation : 10 mits @ 80 w.p.m

Transcription:

Iii. Knowledge of working on Compulter.
iV Proficiency in Hindi and English.

8. |Whether age and educational qualificatl t Applicable
prescribed for direct recruits will apply to t
promotess

8. |Period of probation, if any Two Years

10.

Method of recruitment, whether by direct
ecruilment or by promotion or by deputation/
bsorption and percentage of the vacancies to
lbe filled by various methods

100% direct recruitment.

8

In case of recruitment by promotion/ by

Mol Applicable

deputation/ absorption, grades from  which
romotion’ deputation’ absorplion is 1o be rrnade'

12,

whal is its composition

Il a Deparimental Promotion Commitiee a:dstsrnt Applicable

o



IS. N[Details Recruitment Rule
o,
. [Namie of the Post Senior Secretarial Assistant
2. |No. of posi(s) 1511
. Workload after finalization of sections annually subject to variation
due lo opering of new KV and constitutional growth.
3. [Classification Equivalent to Group 'C’
4. |Level in the Pay Matrix Level 4 (Rs 25500 to Rs.51100)
5. [Whether selection post or non-selection post [Selection
6. JAge limil for direct recruits Not exceeding 30 Years. . 05 years relaxation in upper age limit in
se of employees of KVS. Age relaxalion for SC/ST/ OBCI PWBD
-Bervicemen as applicable  under Gowt. of India rules Issued
m time to time would be applicable
7. [Educational and other qualifications required Essential:
jor direct recruits
|l Bachelor's degree from recognized University or equivalent.
i, Working as JEA/LDC or eguivalent on requiar basis for
minimum 3 years in Level 2 ( Rs,19800-63200/) in Cent
rad Gowt JAutonomous bodies of Central Gowl
lii Knowledge of Computer Applications.
v, Working knowledge of Hindi and English
Whether age and educational gualifications pNo
escribed for direct recruits will apply to the prof
8. |molees
9. |Period of probation, if any Two Years for Direct Recruits.
10. Method of recrutment, whether by direct recrull25% By promotion ,
nt or by promotion or by deputation/absorpi50% by Limited Deparimental Examination(Qualifying cum Seniority
lion and percentage of the vacancies lo be fills|Basia)
by varous mathods 25% by Direcl Recruitment
11./In case of recruitment by promation/ y Promotion:
deputation/ absorplion, grades from whichlFrom amongst JSAs of the KVS whi have rendered atieast 08 years'
promotion/ deputaiion/ absorption is to egular service as JSA.
made y Limited Departmental Examination:
SA with D8 years' regular service (n the grade
14.|If a Deparimental Promotion Commiltee exists [Joint Commissioner , KVS - Chalrman
what is iis composition Deputy Commissionar, KVS- Member
Assistent Commissionar, KVS- Member
Representative of SC/ST- To be nominated by Chairman

w




E. Details |Recruitment Rule
o,
1. (Mame of the Post LJunior Secretarial Assistani
2 |Mo. of post{s) 1620
". Workload after finalization of sections annually subject to variation
due to opening of new KV and constitutional growth.
3. [Classification Equivalent to Group 'C
4. |Level in the Pay Matnix Level 2 (Rs.19900 o Rs.63200)
5. [Whsther selection post or non-selection post  [Non-Salection
6. |Age limit for direct recruits 18 to 27 years. 05 years relaxation In upper age limit in case
ployees of KVS. Age relaxation for SC/ST/OBC/PWBDIExX-
Servicemen as applicable under the Govt. of India rules issued from
tima to time would ba applicable,
7. |[Educational and other gualifications reguired 'I’wFuenﬁiI:
direct recruits
i Class Xl pass or equivalent qualification from a recognized
Board,
I A lyping speed of 35 w.p.m, in English or 30 w.p.m. in Hindi
on computer.

Note: The gualification of typing will not apply in the case off
persons with disability who are certified as being unable to
type by the competent authority as prescribed in the Rights|
of Persons with Disabilities Act, 2018,

8 |Whether age and educational gqualificatio e No
prescribed for direct recrults will apply to th
romotess Educational Qualification: Yes, to the extent indicated in column 11,
8. |Period of probation, if any Two Years for Direct recruils
10. Method of recruliment, whether by directi05% by Promotion
Fecruiment  or by promolion  or - byl90% by Limited Departmental examination (LDE)(Qualifying cum
deputationfabsorptionand  percentage of trmsenmn}y Basis)
vacancics to be fWled by various methods B5% by direct recruitment,
11.|ln cese of recruitment by promotion/ by|Promotion:
deputation/ absorplion, grades from which
promotion’ deputalion/ absorption is 1o be made | Sub-staffl with al leas! 03 years' regular service and educational
gualification ol class X pass.
Limited Depit Examination:
Sub-staff with alleast 03 years regular service in KVS and having
Educational gualification of class Xl pass or equivalent,
12. [if 2 Departmental Promotion Commitlee exists Deputy Commissioner (Admn.}, KEVS - Chaiman
at is ils composition. lstant Commissioner (Admn. ), KVS - Member
Istant Commissioner (Estt), KVS - Member
Representative of SC/ST- To be nominated by Chairman

—
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Recruitme les hie  of Staf ' Specia

(Vide KVS OM NO. F.12-27/98-KVS(Admn.1)/472 dated 05.03.2020, the Model Recruitment Rules for Staff Car Drivers
in KVS has been adopted by 117" BOG held on 27.01.2020 as per DoPT OM NO. F.AB-14017/10/2014-Estt
(RR)(3104937) Dated 04.07.2014)

S. | Detalls Recruitment Rule
Nao,
1 | Mame of the Post Staff Car Driver (Special Grade)
2 | No. of post(s) 1 {Subject 1o variation)
3 | Classification Gr. '8’
4. | Levelin the Pay Matrix Level B8 (Rs.35400 to Rs.112400)
5. | Whether selection post or non-selection post Non-Selection
& | Age limit for direct recruils Mot Applicable
7. | Educational and other gualifications required for | Not Applicable
direct recruits
B. | Whether age and educational gualifications | Not Applicable

prescribed for direct recruits will apply to the
promolees

B. | Period of probation, if any 2 years
10. | Method of recruitment. whether by direct recruitment | Promotian
ar by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods

11. | In case of recruitment by promation/ by deputation/ | Promation:-

absorption, grades from which promation/ | Staff Car Driver Grade-| in Level-5 (Rs. 20200 lo Rs.02300)
deputation/ absorption Is to be made wilh 3 years of regular service in the grade.

12. | Ifa Departmental Promolion Commiltee exists, whal | Joinl Commissioner (Admn)- Chairman
15 its composition, Deputy Commissioner - Member
Assistan! Commissioner - Member
Representative of SC/ST - Member

W




(Vide KV'S OM NO. F.12-27/98-KVS{Admn.1)/472 dated 05.03.2020, the Model Recruitment Rules for Staff Car Drivers
in KVS has been adopted by 117™ BOG held on 27.01.2020 as per DoPT OM NO. F.AB-14017/10/2014-Estt
(RR){3104937) Dated 04.07.2014)

8. | Details Recruitment Rules
No.
1. | Name of the Posl Staff Car Driver (Grade-l)
2. | No. of posi[s) T (Subject to variation)
3 | Classification Gr.'C
4, | Level in the Pay Matrix Level-5 (R5.28200 to Rs.92300)
5 | Whether selection post or non-selection post Non-Selection
G | Age limil for direct recruits Not Apphcable
7. | Educational and other gualifications required for | Mot Applicable
direct recruits
8 | Whether age and educational qualifications | Mot Applicable
prescribed for direct recruils will apply to the
promotees
8 | Period of probation, if any Not Applicable
10, | Method of recruitment, whether by direct | Promotion
recrultment or by promefion or by
deputationfabsorption and percentage of the
vacancies to be filled by vanous methods
11. | In case of recruitment by promotion/ by | Promotion;-
deputation/ absorption, grades from which | Staff Car Driver Grade-ll in Level-4 (Rs.25500 to Rs.81100)
promotion/ deputation/ absorplion is to be made | with 6 years of regular service in the grade or with a combined
service of 15 years in Staff Car Driver Grade-1l and Staff Car
Driver {(Ordinary Grade); and have passed the trade fest,
specified by the Government.
12. | f 8 Departmental Promotion Commities exists, | Joint Commissioner (&dmnj- Chainman
what is its composition, Deputy Commissioner - Member
Assistant Commissioner - Member
Representative of SCIST - Member

W‘



{(Vide KVS OM NO. F.12-27/98-KVS5(Admn.1)/472 dated 05.03.2020, the Model Recruitment Rules for Staff Car Drivers
in KVS has been adopted by 117" BOG held on 27.01.2020 as per DoPT OM NO. F.AB-14017M10/2014-Estt
(RR){3104937) Dated 04.07.2014)

5. Details Recruitment Rules
No.
1, | Name of the Post Stall Car Driver (Grade-Il)
2. | No. of post(s) & (Subject to variation)
3. | Classification Gr.'C'
4, | Level in the Pay Matrix Level-4 (Rs.25500 to Rs.81100)
8 | Whether selaction post or non-selection post MNon-Selection
6. | Age limit for direct recruits Mot Applicable

7. | Educational and other gualifications required lor | Nol Applicable
direct recrulls

8. | Whether age and educational gualifications | Not Applicable
prescribed for direct recruits will apply lo the
promolees

8. | Pericd of probation, if any Mol Applicable
10, | Method of recruitment, whether by direct recruitment | Promotion

or by promolion or by deputationfabsorplion and
percentage of Ihe vacancles to be filled by various
methods

11. | In case of recruitment by promotion/ by depulation/ | Promotion:-

absorption, grades from which promotion/ | Etaff Car Driver (Ordinary Grade) in Level-2 (Rs.19800 to
deputation/ absomplion is to be matle Hs.63200) with 9 years of regular service in the grade and
have passed lhe trade tesl, specified by the Governmenl
12. | If a Departmental Promation Committee exists, what | Joinl Commissioner (Admn)- Chairman

Is its composition. Deputy Commissioner - Member

Assistant Commissioner - Member

Reprasentative of SCIST - Member

et




(Vide KVS OM NO. F.12-27/98-KVS(Admn.1)/472 dated 05.03.2020, the Model Recruitment Rules for Staff Car Drivers
in KVS has been adopted by by 117" BOG held on 27.01.2020 as per DoPT OM NO. F.AB-14017/10/2014-Esit

(RR)(3104937) Dated 04.07.2014)

S. | Details Recruitment Rules

No.
1. | Name of the Post Staff Car Driver (Ordinary Grade)
2. | No. of post(s) 6 (Subject to variation)
3. | Classification Gr.'C
4. | Level in the Pay Matrix Level-2 (Rs.19200 lo Rs.63200)
5. | Whether selection posl or non-selection post Mot Applicable
6. | Age limit for direct recruits 18-25 years® (Relaxable for Government servanis upto 40

years in accardance with the instructions or orders issued by
the Central Governmant)

Mote: The crucial date for determining the age limit shall be
the closing date for receipt of applications from the
candidales in India {and not the closing dale prescribed for
thosa in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of J&K
State, Lehaul & Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh, Anadaman & Nicobar
Islands of Lakshadwesp).

*If the direct recruitment is to be made by direcl open
compelitive examination, the age limit would be 18-27 years.

absorplion, grades from which promotion/
deputation’ absgorption is 1o be made

7. | Educational and other qualifications required for | Essential:-
direct recruits (i Possession of valid driving license for molor
cars;

{iiy Knowledge of molor mechanism (The
candidate should be able o remove minor-
defects in vehicle)

{ii) Exparience of driving 8 motor car for at laast 3
years and "

{iv) Pass [n 10™ Standard,

Desirable:-

3 years service as Home Guard/Civil Voluntesrs,

Note 1 = The gualification regarding experience s

relaxable at the discration of the competent authaority.

Note 2.« In the case of candidates belonging o the

Scheduled Casters or Scheduled Tribes if at any stage

of selection, the competent authority is of the opinion

thal the sufficient number of candidales with requisite
experience 8 not likely to be available to fill up the
vacancy reserved for them,
8. | Whether age and educational gquallfications | Not Applicable
prescribed for direct recruils will apply to lhe
promolees
8. | Period of probation, if any Two years for direct recruits or re-employed
10. | Methed of recruitmeant, whether by direct recruitment | Deputation/absorption falling which by direct recruitmant
or by promotion or by depulation/absorption and
percentage of the vacancies 1o be filled by vanious
methods
11. | In case of recruitment by promotion/ by deputation/ | Depulation/Absorplion:-

From ampngst the reguier Dispaich Rider (Group C) and
Group C employees in Level1 (Rs. 18000 to Rs.56800) in
KVS who possess valid Driving License for Motor Cars an
the basis of a Driving Test to assess the competence {o drive
molors cars failing which from officials holding the post of
Dispatch Rider on regular basis or regular Group C
employees In Level1 (Rs.18000 to Rs 58900} in other

™
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"Ministnes of the Central Gowernment who fulfi the
necessary qualification as mentioned in Column 7

MNote: The perod of deputation including the period of
depulation in another  ex-cadre posts  held
immediately/preceding this appointmant in the sama or
soma  other organization/Department of the Central
Governmen! shall ordinary notl exceed three years The
Maxzimum age limit far appaintmeant by
deputation/absorption shall be ‘Not exceeding 56 years' as
on the closing date of receipt of applications

12 | ifa Deparmental Fromotion Commitiee exisls, whai

15 I8 compasition

Joint Commissioner f:ﬁ-ﬂmn}- Chairman
Deputy Commissioner - Mamber
Assistant Commissioner - Member

Representalive of SC/ST - Member

NOTE: As approved by Chairman, KVS & Hon'ble Minister of Education, recruitment of all cadres will be done
with these revised Recruitment Rules irrespective of the vacancy year,

per’




