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vkHkkj

dsfola izf'k{k.k uhfr

eq[; laj{kd

Jh vfouk'k nhf{kr
ekuuh; vk;qä] dsfola

laj{kd

MkWñ fnus'k dqekj
vij vk;qä ¼'kSf{kd½] dsfola

v/;{k

MkWñ 'kphdkar
la;qä vk;qä ¼izf'kñ½] dsfola

lnL; lfpo

MkWñ ohñ dsñ vxzoky
funs'kd] tSMvkbZbZVh] eqacbZ

lnL;

Jh ;wñ ,uñ [kokM+s] la;qä vk;qä ¼'kSf{kd½
Jh ohñ dsñ JhokLor] mik;qDr {ksñ dkñ] fnYyh
MkWñ bZñ Vhñ vkjlq] funs'kd] tSMvkbZbZVh] eSlwj
Jh tsñ ihñ xqIrk] lgk;d vk;qä] dsfola ¼eqñ½

Jh ihñ ohñ lkbZ jaxk jko] lgk;d vk;qä] dsfola ¼eqñ½
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uJh fnus'k dqekj] vij vk;qä ¼'kSf{kd½

uMkWñ 'kphdkar] la;qä vk;qä ¼izf'k{k.k½

uMkWñ mek f'kokjeu] lgk;d vk;qä ¼'kSf{kd½

uJh ,eñihñ lsBh] vij funs'kd] vkbZ,lVh,e

uJh xksfoankjktqyw] la;qDr funs'kd] vkbZ,lVh,e

uizksñ lhñ ohñ jeuu] funs'kd] vkbZ,lVhMh

uizksñ jkt jkuh] ,u lh bZ vkj Vh

uMkWñ lk/kuk ijk'kj] funs'kd ¼izf'k{k.k½] lhch,lbZZ

ulqJh jeuthr dkSj] f'k{kk vf/kdkjh] lhch,lbZ

uJherh vpZuk Bkdqj] lgk;d f'k{kk vf/kdkjh] lhch,lbZ
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1- izLrkouk% dsUæh; fo|ky; laxBu] ,d 'kS{kf.kd laLFkk ds :i esa yk[kksa fo|kÆFk;ksa dks mPp xq.koŸkkijd 
Ldwyh f'k{kk iznku djus dks —rladfYir gS vkSj bl dk;Z ds fy, bl laxBu dks iw.kZ:i ls leÆir vkSj 
vius fo"k; esa l{ke vkSj ;ksX; 'kSf{kd o xSj 'kSf{kd deZpkfj;ksa dh vko';drk gS tks viuh ns[k&js[k esa 
fo|kÆFk;ksa dks mudh eaft+y rd igq¡pus esa mfpr lg;ksx iznku dj ldsaA deZpkfj;ksa ds laxfBr O;kolkf;d 
fodkl ,oa mudks uohure tkudkjh nsus] mudh vfHko`fr dks vksj vf/kd l{ke cukus ,oa mudh 
dk;Zfuiq.krk ds fy, mudks <k¡pkxr izf'k{k.k nsus dh vko';drk gksrh gS rkfd os vius dk;ks± dk izHkkoh <ax 
ls ,oa dq'kyrk ls fuoZgu dj ldsaA 

2- ladYiuk% izf'k{k.k ds ek/;e ls deZpkfj;ksa dks Ldwyh f'k{kk ds {ks= esa lPps izksQs'kuy ds :i esa dk;Z djus 
ds fy, l{ke cukuk dsfola dk eq[; mÌs'; gSA 

3- mÌs'kh; ladYiuk% dsUæh; fo|ky; laxBu dk mÌs'; gS fd laxBu esa dk;Zjr f'k{kdksa vkSj LVkQ dks muds 
izksQs'kuy fodkl ,oa muds Kku o {kerk dks fuiq.krk iznku djus ds n`f"Vdks.k ls izf'k{k.k fn;k tk, rkfd 
os viuh ns[kjs[k esa fo|kÆFk;ksa ds fodkl ,oa mUUkfr esa mfpr lg;ksx ns ldsaA

4- izf'k{k.k y{;% dsfola dk ;g iz;kl jgsxk fd f'k{kdksa dks vf/k"Bkiu vfHkfoU;kl ikB;Øeksa rFkk vU; 
vko';d ikB;Øe ftuesa izfrHkkfxrk vfuok;Z gS] ds vykok ikap o"kZ esa de ls de ,d ckj rhu lIrkg dk 
izf'k{k.k vo'; fn;k tk, rFkk blh rjg vU; deZpkfj;ksa dks izR;sd rhu o"kZ esa 05 fnol dk izf'k{k.k fn;k 
tk,A

5- izf'k{k.k dyS.Mj% dsfola ds lHkh t+sMvkbZbZVh funs'kdksa ls fopkj foe'kZ djus ds mijkUr okÆ"kd dk;kZUo;u 
ds fy, ,d okÆ"kd izf'k{k.k dyS.Mj rS;kj fd;k tk;sxkA

6- izf'k{k.k dh egŸkk% f'k{kk ,d xfr'khy izfØ;k gksus ds dkj.k bldh xgjkbZ rd tkus ds fy, ,d fo'kky 
n`f"Vdks.k dh vko';drk gksrh gSA f'k{kk ds O;fä fo'ks"k ds lkFk&lkFk lekt  ij Hkh nwjxkeh ifj.kke gksrs gaS 
blfy, f'k{kd f'k{kk iz.kkyh lcls egRoiw.kZ LrEHk gS vr% f'k{kd ds ikl f'k{kk izfØ;k dh xgu leÖk gksuk 
,oa f'k{kk ds lalkj esa tks ifjorZu ,oa fodkl gks jgs gSa ges'kk muds lkFk pyus dh {kerk gksuk vko';d gSA 
f'k{kk ds ifjeaMy esa O;kolkf;d n`f"Vdks.k] vius {ks= esa v|ru fuiq.krk j[kus okyk f'k{kd ,d ojnku gSA 
lsokdkyhu f'k{kk ,oa izf'k{k.k f'k{kd ds vko';d Kku] fuiq.krk ,oa vfHko`fŸk dh {kerk ds fuekZ.k esa lgk;d 
gks ldrk gS ftlls og v/;kiu ds is'ks dh pqukSfr;ksa dk lkeuk djus ,oa lekt ds dY;k.k esa viuk 
;ksxnku ns ldrk gS- lsokiwoZ dh f'k{kk dsoy izek.k&i= izkIr djus dk gh dk;Z djrh gS tcfd lsokdkyhu 
izf'k{k.k ,d f'k{kd ds fy, bl xfr'khy lalkj dh pqukSfr;ksa ls fuiVus gsrq] tks mls ges'kk ;g psrkouh nsrh 
gS fd mls vuojr v/;;u ls vius vki dks v|ru j[kuk gS] cgqr  vko';d gSA izf'k{k.k dk;ZØe f'k{kd 
dks fo'ks"kKksa ls ijLij feyus vkSj vius vuqHkoksa dks vius lg;ksxh f'k{kdksa ls ck¡Vus dk volj iznku djrs 
gSaA dk;ZØe ;kstuk 1992 o jk"Vªh; ikB~¸kØe dh :ijs[kk&2005 esa f'k{kdksa esa vuojr xq.kkRed lq/kkj ds 

uhfr ifjizs{;

Hkkx&I

7

i`"BHkwfe

dsUæh; fo|ky; laxBu+ dh LFkkiuk 1963 esa dsUæ ljdkj ds LFkkukarj.kh; dkÆedksa] j{kk o v)Z 
lSfud cyksa ds dkÆedksa ds cPpksa dh 'kSf{kd vko';drkvksa dks /;ku esa j[krs gq, mUgsa f'k{kk ds ,d 
leku ikB~¸kØe miyC/k djkus ds fy, dh xbZA dsfola fo|ky;h f'k{kk ds {ks= esa mR—"Vrk dh vksj 
vxzlj gSA xr o"kks± esa dsUæh; fo|ky;ksa dh la[;k rsth ls c<+dj 1103 gks xbZ gS vkSj yxHkx 
11]75]927 fo|kÆFk;ksa dh 'kS{kf.kd vko';drkvksa dh iwÆr ds fy, yxHkx 55]000 f'k{kd viuh lsok,a 
ns jgs gSaA f'k{kdksa dh {kerk esa o`f) ,oa muds vuojr O;kolkf;d fodkl ds mÌs'; ls] rkfd os 
dsUæh; fo|ky;ksa esa i<+ jgsa fo|kÆFk;ks dks xq.kkRed f'k{kk ns ldsa] dsUæh; fo|ky; laxBu us f'k{kdksa 
,oa vU; deZpkfj;ksa dks fu;fer :i ls izf'kf{kr djus ds mns'; ls laLFkkxr O;oLFkk dks etcwr 
djus dh fn'kk esa dne mBk;s gSaA rnuqlkj dsUæh; fo|ky; laxBu us izf'k{k.k uhfr rS;kj dh gS tks 
'kS{kf.kd l= 2012&13 ls ykxw  gS%

dsfola izf'k{k.k uhfr ds nks Hkkx gSa

1- Hkkx& 1 uhfr ifjizs{;

2- Hkkx& 2 ifjpkyu fn'kk&funsZ'k ,oa layXud

dsfola izf'k{k.k uhfr ds dk;kZUo;u ds laca/k esa le;&le; ij mfpr fn'kk&funsZ'k tkjh dj ldrk 
gSA
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lq/kkj djuk rkfd ,d f'k{kd ds :i esa mudk O;fäRo lEiUUk cus vkSj os lekt vkSj 'kS{kf.kd lalkj ds fy, 
vko';d ;ksxnku dks iw.kZ :i ls nsus dh fLFkfr esa gks ldsA 

9- ewy vk/kkj% fo|ky;ksa esa fujarj lq/kkj vko';d gSaA gekjs fo|ky;ksa dk mÌs'; gS fd csgrj f'kf{kr Nk= 
rS;kj djuk tks lekt esa mPprk ds Lrj dks izkIr dj lds vkSj csgrj mUUkr 'kSf{kd ifj.kke nsa ldsaA f'k{kd 
dh mRizsj.kkRed ,tsUV ds :i esa mldh Hkwfedk dks u rks de vkadk tk ldrk gS u gh mldks f'k{kk iz.kkyh 
dks ladV esa Mkyus dh fLFkfr esa mldks udkj ldrs gSaA vxj ge f'k{kdksa dh lh[kus ls lacaf/kr {kerkvksa esa 
lq/kkj dj ldrs gSa rks fo|ky; iz.kkyh esa lq/kkj Lor% gh n`f"Vxkspj gks tk;sxkA v/;kid ,d lewg ds :i esa 
fo|ky; esa lq/kkj ds iz;klksa esa ,d 'kfä'kkyh ifjorZudrkZ lkfcr gks ldrk gS fo|ky;ksa esa ifjorZu f'k{kdksa 
ds O;ogkj esa ifjorZu ls gh laHko gS blfy, f'k{kdksa ds fy, lsokdkyhu f'k{kk fdlh Hkh fo|ky; ds lq/kkj 
O;oLFkk dk;ZØe dk ,d cgqr gh egRoiw.kZ rF; gS vkSj bls lEiw.kZ fo|ky;h izfØ;k dh lQyrk ds dsUæ 
Çcnq ds :i esa ns[kk tkuk gSA

10- lsokdkyhu f'k{kk esa xR;kRedrk% f'k{k.k ,d O;kogkfjd xfrfof/k gS vkSj lh[kus dk lcls vPNk jkLrk 
Lo;a dk dk;Z gS] lsokdkyhu iwoZ izf'k{k.kksa dh vof/k bruh NksVh gksrh gS fd bu izf'k{k.kksa esa f'k{kd dks 
fo|ky;ksa o d{kk dh O;kogkfjd okLrfodrk dh n{krk izkIr djus ds fy, leqfpr le; ugha fey ikrk gS 
blds vykok lsok&iwoZ izf'k{k.k Kku o vH;kl ds rF;ksa ij T;knk vk/kkfjr gksrh gS ysfdu ,d  Hkkoh f'k{kd 
vH;kl ls gh viuh ;FkkFkZ  cks/k'kfä dks izkIr dj ikrk gS A lsokdkyhu izf'k{k.k f'k{kd ds fo|ky; esa 
fØ;kUo;u dh xq.koŸkk esa lq/kkj ykus ds fy, lS)kafrd Kku dk iz;ksx djus ds fy, mldh cks/k'kfä ,oa 
n{krk esa o`f) djus esa lgk;d gSA lsokdkyhu izf'k{k.k dks fuEufyf[kr mnkgj.kksa ls leÖkk  tk ldrk gSA

10-1 ifjorZu iSjkMkbe

lekt ges'kk ifjorZu'khy ,oa lfØ; gSA lkekftd ifjos'k esa f'k{kkiz.kkyh dks] c`gr lkekftd iz.kkyh 
dh miiz.kkyh ds :i esa lkFk&lkFk ysdj pyuk gksxkA vxj bls ekuo O;ogkj ds :i esa ns[kk tk;s rks 
lkekU;r;k u;k Kku izkIr djus] cks/k'kfä esa o`f) djus] vko';d vfHko`fr dks izkIr djus ,oa viuh 
#fp;ksa dks etcwr djus esa cnyko dks ns[kk tk ldrk gS vxj bls esVsfj;y] Hkh fefM;k ,oa Kku ds 
lanHkZ esa ns[kk tk;s rks ifjorZu vUos"k.k] ewY;kadu] #ikarj] izca/ku o  foyksiu esa cnyko dk lqÖkko 
lekfgr jgrk gS bu lHkh izfØ;kvksa esa O;fäxr yxko lekfgr gksrk gS vkSj ;g iz'kklfud o 'kSf{kd 
rjhdksa esa cnyko dks bafxr djrk gSA

bl ifjoruZ  ijS kMkbe dh e[q ; vfHk/kkj.kk ;gh gS fd fo|ky;h i.z kkyh dks vkÆFkd] lkLa —frd] 
lkekftd o rduhdh ifjoruZ ka s ds vulq kj le;&le; ij iuq % funfZs 'kr djus dh vko';drk gkrs h gS 
vkjS  ;g iuq % fun'Zs ku lkekU; jktuhfrd ifz Ø;k] lkekftd lkps  tlS s jk"Vªh; igpku] vYil[a ;d 
legw ka s dh igpku] efgykvka s dks volj] tul[a ;k f'k{kk ,oa i;koZ j.k f'k{kk] dk;fZ 'k{kk bR;kfn }kjk 
iHz kkfor gkrs h gAS  iuq % fun'Zs ku dh 'k#q vkr fo|ky;h f'k{kk i.z kkyh ls gkus h pkfg,A f'k{kk i.z kkyh ea s dNq  
cnykoka s ea s <kpa kxr ifjoruZ ] uhfr;ka s es ifjoruZ  tlS s vfuok;Z f'k{kk] fo'k"s k /;ku fn, tkus okys cPpks a
dks vke Ldyw ka s ea s lekdyu] vkfn lfEefyr gS rFkk ikB~̧ kØe ifjoruZ  tks Lo;a ljdkj ;k mldh fdlh 
lLa Fkk  }kjk 'kkflr ,oa lda fyr gkrs s gaS bu lHkh ifjoruZ ka s dks f'k{kdka s }kjk fØ;kfUor fd;k tkuk gAS

fo|ky;h iz.kkyh esa fuxfer ifjorZu ykus ds fy, lsokdkyhu f'k{kk ,oa izf'k{k.k ¼bUlsV½ xfrfof/k;ksa 
dks xfr nh tkuh pkfg, gSa rFkkfi vfuok;Z egRoiw.kZ ifjorZu ykus ds fy, bUlsV dk;ZØeksa ds 
izHkko'kkyh <ax ls ykxw djus ds fy, okrkZ ,oa izHkkoh rS;kfj;ksa dh vko';drk gSA
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fy,] mUgsa O;kolkf;d izf'k{k.k ij tksj fn;k x;k gSA lsokdkyhu izf'k{k.k esa izf'k{k.k ds lkFk&lkFk  
inksUUkfr ,oa foŸkh; izksRlkgu Hkh tqM+s gq, gSa dsfola us lsokdkyhu f'k{kk ,oa izf'k{k.k dks f'k{kd ds fy, ,d 
izHkko'kkyh midj.k ds :i esa viuk;k gS rkfd f'k{kd dks mlds dSfj;j dh vko';drkvksa ,oa lkekftd 
drZO;ksa dks iw.kZ djus ds fy, mls ;ksX; ,oa cuk ldsA blfy, f'k{kdksa ds fy, izf'k{k.k dk;ZØe f'k{kd esa 
fuEu fodkl'khy fcUnqvksa ij vk/kkfjr gksus pkfg,%&

1- fo|kÆFk;ksa ,oa lekt  dh vko';drkvksa dks iw.kZ djus dh {kerk

2- izf'k{k.kkFkhZ dks lh[kus ,oa f'k{kk ds {ks= esa mR—"Vrk ds fy, opuc)rk

3- cPpksa ds lkeF;Z ds vuqlkj fo'okl ,oa thou ds izfr ldkjkRed lksp

4- d{kk esa vkSj fo|ky; esa izHkkoh <ax ls fu"iknu ds fy, rS;kj djukA

tks ,d f'k{kd ds fy, lR; gS og vU;  'kSf{kd dkÆedksa ds fy, Hkh lR; gSA tks vf/kdkjh 'kS{kf.kd ekeyksa 
dk dk;Z ns[krs gSa mUgsa fo"k;oLrq esa cnyrh gqbZ vko';drkvksa] f'k{kk'kkó] o f'k{kdksa dks izf'k{k.k ,oa 
izf'k{kdksa dks izf'k{k.k laca/kh ekeyksa esa /;ku nsus ds fy, fu;fer lg;ksx dh vko';drk gksrh gSA blds fy, 
vU; LVkQ vFkkZr dsfola esa dk;Zjr xSj 'kSf{kd LVkWQ ds Kku ,oa fuiq.krk dks c<+kus ,oa fofHkUUk iz'kklfud 
fu.kZ;ksa dks ldkjkRed lksp ds lkFk fuiVku ds fy, mUgsa Hkh izf'k{k.k ,oa fu;fer varjky ij iqu% izf'k{k.k 
dh vko';drk gSA

7- ladYiuk dh :ijs[kk% foLr`r :i esa ns[kk tk;s rks LVkWQ ds fodkl dk vFkZ fo|ky;ksa }kjk fo|kÆFk;ksa dks 
f'k{kk nsus fd fy, O;fäxr ;k laLFkkxr {kerk dks c<+kus ds fy, vkSipkfjd ;k vukSipkfjd iz;kl ;k 
xfrfof/k;ksa dk vk;kstu djuk gSA LVkWQ fodkl dk;ZØe laLFkkxr ifj.kkeksa vkSj laLFkk dh lR;fu"Bk ds 
j[kj[kko esa lq/kkj ds fy, lcls mfpr vkÆFkd mik; gSa dqN izsfDV'kuj LVkWQ] LVkWQ ds fodkl dks fodkl 
dh fofue; 'kSyh ds :i esa iz;ksx esa ykrs gSaA LVkWQ dk fodkl vius vki esa ,d foLr`r {ks= gS bls 
lsokdkyhu f'k{kk ds lkFk] tks fd bldk ,d mi?kVd gS] ds lkFk Hkzfer ugha djuk pkfg,A Mkjs'k o Iysdks 
¼1995½ us LVkQ fodkl dks ,d mik; ds ctk; O;olkf;d izxfr dks c<+kok nsus okyh ,d vuojr izfØ;k 
ds :i esa ifjHkkf"kr fd;k gS fQj Hkh tc dksbZ Hkh O;fä LVkWQ ds fodkl ,oa lsokdkyhu f'k{kk dk lUnHkZ nsrk 
gS rks bldk vFkZ ;gh gS fd og f'k{kdksa dh viuh M~¸kwVh dks izHkko'kkyh <ax ls fuokZg djus ds fy, mudh 
lgk;rk ds fy, rS;kj dh xbZ lh[kus dh vuojr izfØ;k ds ckjs esa ckr dj jgk gS rkfd og cPpksa dks vPNh 
yxu ,oa fuiq.krk ls fl[kkus esa l{ke gks ldsA

8- izf'k{k.k dk n'kZu 'kkó% fo|ky;] lkekftd fuekZ.k dh ,d cgqr gh egRoiw.kZ lh<+h gS vkSj fo|kÆFk;ksa ds 
fy,] tks ns'k ds Hkkoh fuekZrk gSa] izf'k{k.k dk vk/kkj LrEHk gS] vr% lekt ds ,sls egRoiw.kZ [kaM ds HkkX; dks 
fiNM+s gq, f'k{kdksa ds gkFkksa fuf"Ø; gksus ds fy, ugha NksM+k tk ldrk gS blfy, uSfrd ewY;ksa ls mUUkr 
ukxfjdksa ds fodkl ds fy, f'k{kdksa dks ekuo lalk/kuksa dk O;ofLFkr <ax ls laHkkyus ds fy, mfpr izf'k{k.k 
fn;k tkuk vfuok;Z gSA

izR;sd f'k{kd dks ,d mRlkgh f'k{kkFkhZ gksuk pkfg,A vius v/;kiu ds nkSjku og 'kS{kf.kd vuqHko xzg.k 
djrk gS ftlls Lo;a dh 'kq#vkrh izfØ;kvksa esa lq/kkj djus ds fy, fo'ysf"kr djrk gSA

,d f'k{kd Lof'k{kk ds ek/;e ls vius O;fäRo dks izHkko'kkyh ,oa dq'ky cukrk gSA blfy, lsokdkyhu 
izf'k{k.kksa dk lkj gS (i) f'k{kd ds fy, vko';d l{kerk dk fodkl djuk (ii) mudh opuc)rk ds Lrj esa 
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lq/kkj djuk rkfd ,d f'k{kd ds :i esa mudk O;fäRo lEiUUk cus vkSj os lekt vkSj 'kS{kf.kd lalkj ds fy, 
vko';d ;ksxnku dks iw.kZ :i ls nsus dh fLFkfr esa gks ldsA 

9- ewy vk/kkj% fo|ky;ksa esa fujarj lq/kkj vko';d gSaA gekjs fo|ky;ksa dk mÌs'; gS fd csgrj f'kf{kr Nk= 
rS;kj djuk tks lekt esa mPprk ds Lrj dks izkIr dj lds vkSj csgrj mUUkr 'kSf{kd ifj.kke nsa ldsaA f'k{kd 
dh mRizsj.kkRed ,tsUV ds :i esa mldh Hkwfedk dks u rks de vkadk tk ldrk gS u gh mldks f'k{kk iz.kkyh 
dks ladV esa Mkyus dh fLFkfr esa mldks udkj ldrs gSaA vxj ge f'k{kdksa dh lh[kus ls lacaf/kr {kerkvksa esa 
lq/kkj dj ldrs gSa rks fo|ky; iz.kkyh esa lq/kkj Lor% gh n`f"Vxkspj gks tk;sxkA v/;kid ,d lewg ds :i esa 
fo|ky; esa lq/kkj ds iz;klksa esa ,d 'kfä'kkyh ifjorZudrkZ lkfcr gks ldrk gS fo|ky;ksa esa ifjorZu f'k{kdksa 
ds O;ogkj esa ifjorZu ls gh laHko gS blfy, f'k{kdksa ds fy, lsokdkyhu f'k{kk fdlh Hkh fo|ky; ds lq/kkj 
O;oLFkk dk;ZØe dk ,d cgqr gh egRoiw.kZ rF; gS vkSj bls lEiw.kZ fo|ky;h izfØ;k dh lQyrk ds dsUæ 
Çcnq ds :i esa ns[kk tkuk gSA

10- lsokdkyhu f'k{kk esa xR;kRedrk% f'k{k.k ,d O;kogkfjd xfrfof/k gS vkSj lh[kus dk lcls vPNk jkLrk 
Lo;a dk dk;Z gS] lsokdkyhu iwoZ izf'k{k.kksa dh vof/k bruh NksVh gksrh gS fd bu izf'k{k.kksa esa f'k{kd dks 
fo|ky;ksa o d{kk dh O;kogkfjd okLrfodrk dh n{krk izkIr djus ds fy, leqfpr le; ugha fey ikrk gS 
blds vykok lsok&iwoZ izf'k{k.k Kku o vH;kl ds rF;ksa ij T;knk vk/kkfjr gksrh gS ysfdu ,d  Hkkoh f'k{kd 
vH;kl ls gh viuh ;FkkFkZ  cks/k'kfä dks izkIr dj ikrk gS A lsokdkyhu izf'k{k.k f'k{kd ds fo|ky; esa 
fØ;kUo;u dh xq.koŸkk esa lq/kkj ykus ds fy, lS)kafrd Kku dk iz;ksx djus ds fy, mldh cks/k'kfä ,oa 
n{krk esa o`f) djus esa lgk;d gSA lsokdkyhu izf'k{k.k dks fuEufyf[kr mnkgj.kksa ls leÖkk  tk ldrk gSA

10-1 ifjorZu iSjkMkbe

lekt ges'kk ifjorZu'khy ,oa lfØ; gSA lkekftd ifjos'k esa f'k{kkiz.kkyh dks] c`gr lkekftd iz.kkyh 
dh miiz.kkyh ds :i esa lkFk&lkFk ysdj pyuk gksxkA vxj bls ekuo O;ogkj ds :i esa ns[kk tk;s rks 
lkekU;r;k u;k Kku izkIr djus] cks/k'kfä esa o`f) djus] vko';d vfHko`fr dks izkIr djus ,oa viuh 
#fp;ksa dks etcwr djus esa cnyko dks ns[kk tk ldrk gS vxj bls esVsfj;y] Hkh fefM;k ,oa Kku ds 
lanHkZ esa ns[kk tk;s rks ifjorZu vUos"k.k] ewY;kadu] #ikarj] izca/ku o  foyksiu esa cnyko dk lqÖkko 
lekfgr jgrk gS bu lHkh izfØ;kvksa esa O;fäxr yxko lekfgr gksrk gS vkSj ;g iz'kklfud o 'kSf{kd 
rjhdksa esa cnyko dks bafxr djrk gSA

bl ifjoruZ  ijS kMkbe dh e[q ; vfHk/kkj.kk ;gh gS fd fo|ky;h i.z kkyh dks vkÆFkd] lkLa —frd] 
lkekftd o rduhdh ifjoruZ ka s ds vulq kj le;&le; ij iuq % funfZs 'kr djus dh vko';drk gkrs h gS 
vkjS  ;g iuq % fun'Zs ku lkekU; jktuhfrd ifz Ø;k] lkekftd lkps  tlS s jk"Vªh; igpku] vYil[a ;d 
legw ka s dh igpku] efgykvka s dks volj] tul[a ;k f'k{kk ,oa i;koZ j.k f'k{kk] dk;fZ 'k{kk bR;kfn }kjk 
iHz kkfor gkrs h gAS  iuq % fun'Zs ku dh 'k#q vkr fo|ky;h f'k{kk i.z kkyh ls gkus h pkfg,A f'k{kk i.z kkyh ea s dNq  
cnykoka s ea s <kpa kxr ifjoruZ ] uhfr;ka s es ifjoruZ  tlS s vfuok;Z f'k{kk] fo'k"s k /;ku fn, tkus okys cPpks a
dks vke Ldyw ka s ea s lekdyu] vkfn lfEefyr gS rFkk ikB~̧ kØe ifjoruZ  tks Lo;a ljdkj ;k mldh fdlh 
lLa Fkk  }kjk 'kkflr ,oa lda fyr gkrs s gaS bu lHkh ifjoruZ ka s dks f'k{kdka s }kjk fØ;kfUor fd;k tkuk gAS

fo|ky;h iz.kkyh esa fuxfer ifjorZu ykus ds fy, lsokdkyhu f'k{kk ,oa izf'k{k.k ¼bUlsV½ xfrfof/k;ksa 
dks xfr nh tkuh pkfg, gSa rFkkfi vfuok;Z egRoiw.kZ ifjorZu ykus ds fy, bUlsV dk;ZØeksa ds 
izHkko'kkyh <ax ls ykxw djus ds fy, okrkZ ,oa izHkkoh rS;kfj;ksa dh vko';drk gSA
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fy,] mUgsa O;kolkf;d izf'k{k.k ij tksj fn;k x;k gSA lsokdkyhu izf'k{k.k esa izf'k{k.k ds lkFk&lkFk  
inksUUkfr ,oa foŸkh; izksRlkgu Hkh tqM+s gq, gSa dsfola us lsokdkyhu f'k{kk ,oa izf'k{k.k dks f'k{kd ds fy, ,d 
izHkko'kkyh midj.k ds :i esa viuk;k gS rkfd f'k{kd dks mlds dSfj;j dh vko';drkvksa ,oa lkekftd 
drZO;ksa dks iw.kZ djus ds fy, mls ;ksX; ,oa cuk ldsA blfy, f'k{kdksa ds fy, izf'k{k.k dk;ZØe f'k{kd esa 
fuEu fodkl'khy fcUnqvksa ij vk/kkfjr gksus pkfg,%&

1- fo|kÆFk;ksa ,oa lekt  dh vko';drkvksa dks iw.kZ djus dh {kerk

2- izf'k{k.kkFkhZ dks lh[kus ,oa f'k{kk ds {ks= esa mR—"Vrk ds fy, opuc)rk

3- cPpksa ds lkeF;Z ds vuqlkj fo'okl ,oa thou ds izfr ldkjkRed lksp

4- d{kk esa vkSj fo|ky; esa izHkkoh <ax ls fu"iknu ds fy, rS;kj djukA

tks ,d f'k{kd ds fy, lR; gS og vU;  'kSf{kd dkÆedksa ds fy, Hkh lR; gSA tks vf/kdkjh 'kS{kf.kd ekeyksa 
dk dk;Z ns[krs gSa mUgsa fo"k;oLrq esa cnyrh gqbZ vko';drkvksa] f'k{kk'kkó] o f'k{kdksa dks izf'k{k.k ,oa 
izf'k{kdksa dks izf'k{k.k laca/kh ekeyksa esa /;ku nsus ds fy, fu;fer lg;ksx dh vko';drk gksrh gSA blds fy, 
vU; LVkQ vFkkZr dsfola esa dk;Zjr xSj 'kSf{kd LVkWQ ds Kku ,oa fuiq.krk dks c<+kus ,oa fofHkUUk iz'kklfud 
fu.kZ;ksa dks ldkjkRed lksp ds lkFk fuiVku ds fy, mUgsa Hkh izf'k{k.k ,oa fu;fer varjky ij iqu% izf'k{k.k 
dh vko';drk gSA

7- ladYiuk dh :ijs[kk% foLr`r :i esa ns[kk tk;s rks LVkWQ ds fodkl dk vFkZ fo|ky;ksa }kjk fo|kÆFk;ksa dks 
f'k{kk nsus fd fy, O;fäxr ;k laLFkkxr {kerk dks c<+kus ds fy, vkSipkfjd ;k vukSipkfjd iz;kl ;k 
xfrfof/k;ksa dk vk;kstu djuk gSA LVkWQ fodkl dk;ZØe laLFkkxr ifj.kkeksa vkSj laLFkk dh lR;fu"Bk ds 
j[kj[kko esa lq/kkj ds fy, lcls mfpr vkÆFkd mik; gSa dqN izsfDV'kuj LVkWQ] LVkWQ ds fodkl dks fodkl 
dh fofue; 'kSyh ds :i esa iz;ksx esa ykrs gSaA LVkWQ dk fodkl vius vki esa ,d foLr`r {ks= gS bls 
lsokdkyhu f'k{kk ds lkFk] tks fd bldk ,d mi?kVd gS] ds lkFk Hkzfer ugha djuk pkfg,A Mkjs'k o Iysdks 
¼1995½ us LVkQ fodkl dks ,d mik; ds ctk; O;olkf;d izxfr dks c<+kok nsus okyh ,d vuojr izfØ;k 
ds :i esa ifjHkkf"kr fd;k gS fQj Hkh tc dksbZ Hkh O;fä LVkWQ ds fodkl ,oa lsokdkyhu f'k{kk dk lUnHkZ nsrk 
gS rks bldk vFkZ ;gh gS fd og f'k{kdksa dh viuh M~¸kwVh dks izHkko'kkyh <ax ls fuokZg djus ds fy, mudh 
lgk;rk ds fy, rS;kj dh xbZ lh[kus dh vuojr izfØ;k ds ckjs esa ckr dj jgk gS rkfd og cPpksa dks vPNh 
yxu ,oa fuiq.krk ls fl[kkus esa l{ke gks ldsA

8- izf'k{k.k dk n'kZu 'kkó% fo|ky;] lkekftd fuekZ.k dh ,d cgqr gh egRoiw.kZ lh<+h gS vkSj fo|kÆFk;ksa ds 
fy,] tks ns'k ds Hkkoh fuekZrk gSa] izf'k{k.k dk vk/kkj LrEHk gS] vr% lekt ds ,sls egRoiw.kZ [kaM ds HkkX; dks 
fiNM+s gq, f'k{kdksa ds gkFkksa fuf"Ø; gksus ds fy, ugha NksM+k tk ldrk gS blfy, uSfrd ewY;ksa ls mUUkr 
ukxfjdksa ds fodkl ds fy, f'k{kdksa dks ekuo lalk/kuksa dk O;ofLFkr <ax ls laHkkyus ds fy, mfpr izf'k{k.k 
fn;k tkuk vfuok;Z gSA

izR;sd f'k{kd dks ,d mRlkgh f'k{kkFkhZ gksuk pkfg,A vius v/;kiu ds nkSjku og 'kS{kf.kd vuqHko xzg.k 
djrk gS ftlls Lo;a dh 'kq#vkrh izfØ;kvksa esa lq/kkj djus ds fy, fo'ysf"kr djrk gSA

,d f'k{kd Lof'k{kk ds ek/;e ls vius O;fäRo dks izHkko'kkyh ,oa dq'ky cukrk gSA blfy, lsokdkyhu 
izf'k{k.kksa dk lkj gS (i) f'k{kd ds fy, vko';d l{kerk dk fodkl djuk (ii) mudh opuc)rk ds Lrj esa 
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11-2 lsokdkyhu 'kSf{kd izf'k{k.k dk eq[; mÌs'; fo|kÆFk;ksa ds vf/kxe esa lq/kkj ykus ds fy, f'k{kdksa dh 
O;kolkf;d l{kerk esa o`f) djuk gSA izR;sd dk;ZØe ds fo'ks"k mÌs'; dk;ZØe dk fooj.k rS;kj djus 
ls igys fuf'Pkr fd, tkus pkfgs, ftlls lg;ksxh dk;ks± dks vk/kkj miyC/k djkus esa lgk;rk feysxhA

11-3 izf'k{k.k dk;ZØe dh rduhd ,oa izfØ;k,¡] O;fäxr rFkk laLFkku@laxBu dh vko';drkvksa ds 
vuq:i gksuh pkfg,A

11-4 vf/kxe izfØ;k dks lqn`<+ cukus ds fy, iqjLdkj ;k izksRlkgu ;kstuk ij dk;Z djus dh Hkh vko';drk 
gS] blfy, vko';d gS fd bUlsV dk;ZØeksa dks dqN izksRlkguksa ls Hkh tksM+k tk;sA izksRlkgu ges'kk 
/ku@inksUUkfr iqjLdkj vkfn ds :i esa u gksdj dHkh&dHkh mR—"V dk;Z fu"iknu ds fy, vfxze 
iz'kalk ;k lalk/kd ¼fjlkslZ ilZu½ ds #i esa fu;qä djuk ;k vU; O;kolkf;d igpku nsuk Hkh gks 
ldrk gSA

11-5 bUlsV dk;ZØe esa cgqr lh xfrfof/k;ka lekfgr gksrh gSaA izf'k{k.k dk;ZØe ds vf/kfu/kkZfj.k ls vuqorhZ 
dk;ZØeksa rd yxkrkj uohurk dks viukrs jguk vko';d gSA blfy, bUlsV dk;ZØeksa esa izf'k{k.k dh 
v|ru o uohure rduhd ,oa izkS|ksfxdh dks viukus esa dksbZ fÖkÖkd ugha gksuh pkfg,A 

12- dsfola esa bUlsV dk mÌs';%

1- f'k{kdksa dks Nk=ksa dh vko';drkvksa] #fp o leL;kvksa ds izfr lqxzkgh@laosnu'khy cukukA

2- f'k{kdksa esa muds fo"k;ksa dh fo'ks"kKrk ds vuq:i uohure Kku dks vÆtr djus ds fy, fuiq.k djuk 
vkSj orZeku dh leL;kvksa vkSj muls lacaf/kr izokg ds ckjs esa Li"V cks/k'kfä miyC/k djukA 

3- izHkko'kkyh v/;kiu ds fy, ubZ l{kerk vÆtr djus ds fy, lgk;rk miyC/k djkuk vkSj tkx#drk 
iSnk djukA

4- f'k{kdksa esa okaNuh; vfHko`fŸkd ifjorZu ykus ds iz;kl djukA 

5- ikB~¸kp;kZ] ikB~¸klkexzh ,oa iBu ds rjhds esa uohurk vkSj lq/kkj ykus ds fy, f'k{kdksa dks  igy djus 
ds fy, rS;kj djukA

6- leqfpr 'kS{kf.kd izfoK ra= ¼VsDuksØslh½ miyC/k djkukA

7- lkekftd ekax vkSj Nk=ksa dh cnyrh vko';drkvksa ds ifjn`'; esa f'k{k.k vf/kxe izfØ;k dks ljy 
cukus ds fy, mldh cnyrh Hkwfedk ds fy, rS;kj djuk A 

8- f'k{kdksa dks mudh leL;kvksa dh igpku djokuk ,oa lkewfgd lalk/kuksa ,oa dkS'ky ls mudk lek/kku 
djus esa lgk;rk nsukA

9- Lo v/;;u dh vknr fodflr djuk] Lora= fopkj ,oa jpukRed lksp fodflr djukA

10- f'k{kdksa dks 'kks/k dk;ks±] f'k{k.k&vf/kxe ds fy, uohure iz;ksx djuk rFkk fo|kÆFk;ksa dh O;ogkfjd 
leL;kvksa ds lek/kku ds fy, izksRlkfgr djukA

11- f'k{kdksa dh lkeqnkf;d vko'drkvksa dks tkuus ,oa leqnk; ds dY;k.k ds fy, ;ksxnku nsus ds ek/;eksa 
dk vFkZ leÖkus ds fy, lgk;rk djukA

12- vU; laLFkkvksa ds lkFk lg;ksx

v½ dsfola vius dkÆedksa ds fy, vU; laLFkkvksa tSls ,ubZ;wih,] bXuw] bZ,Q,y&;w] ,ulhbZvkjVh] 
lhch,lbZ] vkbZvkbZVh] vkbZvkbZ,e] vkbvkb,llh] MhvksihVh vkfn ,oa vUrjkZ"Vªh; laLFkkvksa ds 
lg;ksx ls izf'k{k.k dk;ZØe vk;ksftr djkus] fMtkbu djkus ,oa fodflr djkus ds fy, ges'kk 
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10-2 leL;k lek/kku iSjkMkbe

leL;k lek/kku iSjkMkbe dk vFkZ gS fd pwafd v/;kiu ,d cgqr dfBu ,oa tfVy izfØ;k gS lkFk gh 
ifjfLFkfr;ksa esa yxkrkj ifjorZu gksrk jgrk gS vkSj izR;sd fo|ky; ,oa d{kk dh viuh&viuh leL;k,a 
Hkh gksrh gSaA ftl ifjizs{; esa ;g leL;k,a mRiUUk gksrh gSa f'k{kd mlds lcls vf/kd utnhd gksrk gS 
vkSj ogh leL;k dh okLrfodrk dk irk yxk ldrk gSA bu leL;kvksa ds lek/kku ds fy, bUlsV 
dk;ZØe vk;ksftr fd, tkus pkfg,A fo|ky; ,d izk—frd fudk; gS ftldk ,d viuk lqLi"V o 
lqO;ä ifjos'k gS vkSj fo|ky; esa lq/kkj lacaf/kr vf/kdka'k fuiq.krk ,d f'k{kd ds fnekx esa lekfo"V 
jgrh gS f'k{kdksa dks fu.kkZ;d cukus ds fy, fo|ky; vk/kkfjr bUlsV dk;ZØe ;qfälaxr gy <+w<+us ds 
fy, lcls mfpr dk;ZØe gks ldrs gSA leL;k lek/kku iSjkMkbe f'k{kdksa dh jpukRed lksp dks 
izksRlkfgr djus ds fy, ,d ÝseodZ ds :i esa dk;Z djrs gSa D;ksafd os iwjs le; bl izfØ;k esa lafyIr 
jgrs gSa blfy, fdlh leL;k dk irk yxkus ,oa mlds lek/kku ds fy, os lger jgrs gSa bUlsV muds 
vuqHko ck¡Vus rFkk os tks iz;ksx djrs gSa muls mudks lh[kus dk volj iznku djrs gSaA ysfdu leL;k 
lek/kku ds ekxZ esa cká fo'oluh;rk esa eqf'dy gksrh gS dbZ ckj vkUrfjd fo'oluh;rk Hkh 
leL;kxzLr gksrh gS D;ksafd ;g T;knkrj ofj"B f'k{kdksa ds fdlh ,d i{k }kjk fu;af=r gksrh gSA

10-3 mUUkr iSjkMkbe

mUUkr iSjkMkbe bl vo/kkj.kk ls izkjEHk gksrk gS fd v/;kiu ,d tfVy ,oa cgqeq[kh izfØ;k gS tgk¡ 
ges'kk T;knk ls T;knk xzg.k djus dk iz;kl gksrk gS vkSj tks fdlh ,d O;fä }kjk xzg.k ugha fd;k tk 
ldrk gS vkSj v/;kiu ls lh[kus dk mÌs'; dsoy ,d f'k{kd ds :i esa O;fäxr v;ksX;rk dks lq/kkjuk 
gh ugha cfYd ,d dyk ds vH;klh ds :i esa cM+h miyfC/k gkfly djuk gSA dksbZ Hkh f'k{kd iw.kZr% n{k 
gksus dk nkok ugha dj ldrk gS D;ksfd ,d f'k{kd esa ges'kk lh[kus dh yyd gksuh pkfg,A 
okLrfodrk ;g gS fd tks lcls T;knk tkurs gSa os Hkh lEiw.kZ n{krk dk vkn'kZ ugha gks ldrs gSaA

v/;kiu dk Kku Lo;a ds vuqHkoksa ls gh lh[kk  tkrk gS rFkkfi mUUkfr ds iFk ij vxzlj gksus ds fy, 
dsoy vuqHko gh i;kZIr ugha gS vuqHkoksa dks mŸkerk dh izkfIr ds fy, fo'ysf"kr fd;k tkuk pkfg, vkSj 
mls Hkfo"; ds lanHkZ ds fys, ifj"—r djuk pkfg,A u;s fodYi vktekus] ubZ vxzrk izkIr djus ,oa 
viuh O;olkf;d {kerkvksa dks c<+kus ds fy, vuqHko ij Çpru@fopkj Hkh vko';d gSA Çpru ds fy, 
le; o lk/ku dh vko';drk gksrh gSA f'k{kd fo|ky;ksa esa ikB~¸kp;kZ o vU; ikB~;p;kZ xfrfof/k;ksa ds 
cgqr ncko esa gksrk gS vkSj mls vius psru Lolq/kkj ds fy, cgqr de le; fey ikrk gS f'k{kdksa dh 
O;kolkf;d@izksQs'kuy mUUkfr ds fy, fo|ky; izkf/kdkfj;ksa ds Lrj ij fo'ks"k iz;kl fd, tkus dh 
vko';drk gSA 

11- izHkko'kkyh lsokdkyhu izf'k{k.k dk;ZØe ds fy, ekxZn'khZ fl)kUr

izHkko'kkyh bUlsV dk;ZØeksa dh ;kstuk dqN vk/kkjHkwr fl)kUrksa ij vk/kkfjr gksuh pkfg,A dqN vk/kkjHkwr 
fl)kUrksa dks uhps lkjxzfgr fd;k x;k gS%&

11-1 lsokdkyhu izf'k{k.k lsokiwoZ izf'k{k.kksa ls fo"k;fu"Brk] vuqHko] mez o lh[kus dh ifjiDork dk Lrj] 
izf'k{k.k dk;Z iz.kkyh o le; xq.kd esa vo'; gh fHkUUk gksrs gSa blfy, dk;ZØe dh ;kstuk cukrs le; 
fofHkUUk vU; igyqvksa ij /;ku fn;k tkuk pkfg,A
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11-2 lsokdkyhu 'kSf{kd izf'k{k.k dk eq[; mÌs'; fo|kÆFk;ksa ds vf/kxe esa lq/kkj ykus ds fy, f'k{kdksa dh 
O;kolkf;d l{kerk esa o`f) djuk gSA izR;sd dk;ZØe ds fo'ks"k mÌs'; dk;ZØe dk fooj.k rS;kj djus 
ls igys fuf'Pkr fd, tkus pkfgs, ftlls lg;ksxh dk;ks± dks vk/kkj miyC/k djkus esa lgk;rk feysxhA

11-3 izf'k{k.k dk;ZØe dh rduhd ,oa izfØ;k,¡] O;fäxr rFkk laLFkku@laxBu dh vko';drkvksa ds 
vuq:i gksuh pkfg,A

11-4 vf/kxe izfØ;k dks lqn`<+ cukus ds fy, iqjLdkj ;k izksRlkgu ;kstuk ij dk;Z djus dh Hkh vko';drk 
gS] blfy, vko';d gS fd bUlsV dk;ZØeksa dks dqN izksRlkguksa ls Hkh tksM+k tk;sA izksRlkgu ges'kk 
/ku@inksUUkfr iqjLdkj vkfn ds :i esa u gksdj dHkh&dHkh mR—"V dk;Z fu"iknu ds fy, vfxze 
iz'kalk ;k lalk/kd ¼fjlkslZ ilZu½ ds #i esa fu;qä djuk ;k vU; O;kolkf;d igpku nsuk Hkh gks 
ldrk gSA

11-5 bUlsV dk;ZØe esa cgqr lh xfrfof/k;ka lekfgr gksrh gSaA izf'k{k.k dk;ZØe ds vf/kfu/kkZfj.k ls vuqorhZ 
dk;ZØeksa rd yxkrkj uohurk dks viukrs jguk vko';d gSA blfy, bUlsV dk;ZØeksa esa izf'k{k.k dh 
v|ru o uohure rduhd ,oa izkS|ksfxdh dks viukus esa dksbZ fÖkÖkd ugha gksuh pkfg,A 

12- dsfola esa bUlsV dk mÌs';%

1- f'k{kdksa dks Nk=ksa dh vko';drkvksa] #fp o leL;kvksa ds izfr lqxzkgh@laosnu'khy cukukA

2- f'k{kdksa esa muds fo"k;ksa dh fo'ks"kKrk ds vuq:i uohure Kku dks vÆtr djus ds fy, fuiq.k djuk 
vkSj orZeku dh leL;kvksa vkSj muls lacaf/kr izokg ds ckjs esa Li"V cks/k'kfä miyC/k djukA 

3- izHkko'kkyh v/;kiu ds fy, ubZ l{kerk vÆtr djus ds fy, lgk;rk miyC/k djkuk vkSj tkx#drk 
iSnk djukA

4- f'k{kdksa esa okaNuh; vfHko`fŸkd ifjorZu ykus ds iz;kl djukA 

5- ikB~¸kp;kZ] ikB~¸klkexzh ,oa iBu ds rjhds esa uohurk vkSj lq/kkj ykus ds fy, f'k{kdksa dks  igy djus 
ds fy, rS;kj djukA

6- leqfpr 'kS{kf.kd izfoK ra= ¼VsDuksØslh½ miyC/k djkukA

7- lkekftd ekax vkSj Nk=ksa dh cnyrh vko';drkvksa ds ifjn`'; esa f'k{k.k vf/kxe izfØ;k dks ljy 
cukus ds fy, mldh cnyrh Hkwfedk ds fy, rS;kj djuk A 

8- f'k{kdksa dks mudh leL;kvksa dh igpku djokuk ,oa lkewfgd lalk/kuksa ,oa dkS'ky ls mudk lek/kku 
djus esa lgk;rk nsukA

9- Lo v/;;u dh vknr fodflr djuk] Lora= fopkj ,oa jpukRed lksp fodflr djukA

10- f'k{kdksa dks 'kks/k dk;ks±] f'k{k.k&vf/kxe ds fy, uohure iz;ksx djuk rFkk fo|kÆFk;ksa dh O;ogkfjd 
leL;kvksa ds lek/kku ds fy, izksRlkfgr djukA

11- f'k{kdksa dh lkeqnkf;d vko'drkvksa dks tkuus ,oa leqnk; ds dY;k.k ds fy, ;ksxnku nsus ds ek/;eksa 
dk vFkZ leÖkus ds fy, lgk;rk djukA

12- vU; laLFkkvksa ds lkFk lg;ksx

v½ dsfola vius dkÆedksa ds fy, vU; laLFkkvksa tSls ,ubZ;wih,] bXuw] bZ,Q,y&;w] ,ulhbZvkjVh] 
lhch,lbZ] vkbZvkbZVh] vkbZvkbZ,e] vkbvkb,llh] MhvksihVh vkfn ,oa vUrjkZ"Vªh; laLFkkvksa ds 
lg;ksx ls izf'k{k.k dk;ZØe vk;ksftr djkus] fMtkbu djkus ,oa fodflr djkus ds fy, ges'kk 
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10-2 leL;k lek/kku iSjkMkbe

leL;k lek/kku iSjkMkbe dk vFkZ gS fd pwafd v/;kiu ,d cgqr dfBu ,oa tfVy izfØ;k gS lkFk gh 
ifjfLFkfr;ksa esa yxkrkj ifjorZu gksrk jgrk gS vkSj izR;sd fo|ky; ,oa d{kk dh viuh&viuh leL;k,a 
Hkh gksrh gSaA ftl ifjizs{; esa ;g leL;k,a mRiUUk gksrh gSa f'k{kd mlds lcls vf/kd utnhd gksrk gS 
vkSj ogh leL;k dh okLrfodrk dk irk yxk ldrk gSA bu leL;kvksa ds lek/kku ds fy, bUlsV 
dk;ZØe vk;ksftr fd, tkus pkfg,A fo|ky; ,d izk—frd fudk; gS ftldk ,d viuk lqLi"V o 
lqO;ä ifjos'k gS vkSj fo|ky; esa lq/kkj lacaf/kr vf/kdka'k fuiq.krk ,d f'k{kd ds fnekx esa lekfo"V 
jgrh gS f'k{kdksa dks fu.kkZ;d cukus ds fy, fo|ky; vk/kkfjr bUlsV dk;ZØe ;qfälaxr gy <+w<+us ds 
fy, lcls mfpr dk;ZØe gks ldrs gSA leL;k lek/kku iSjkMkbe f'k{kdksa dh jpukRed lksp dks 
izksRlkfgr djus ds fy, ,d ÝseodZ ds :i esa dk;Z djrs gSa D;ksafd os iwjs le; bl izfØ;k esa lafyIr 
jgrs gSa blfy, fdlh leL;k dk irk yxkus ,oa mlds lek/kku ds fy, os lger jgrs gSa bUlsV muds 
vuqHko ck¡Vus rFkk os tks iz;ksx djrs gSa muls mudks lh[kus dk volj iznku djrs gSaA ysfdu leL;k 
lek/kku ds ekxZ esa cká fo'oluh;rk esa eqf'dy gksrh gS dbZ ckj vkUrfjd fo'oluh;rk Hkh 
leL;kxzLr gksrh gS D;ksafd ;g T;knkrj ofj"B f'k{kdksa ds fdlh ,d i{k }kjk fu;af=r gksrh gSA

10-3 mUUkr iSjkMkbe

mUUkr iSjkMkbe bl vo/kkj.kk ls izkjEHk gksrk gS fd v/;kiu ,d tfVy ,oa cgqeq[kh izfØ;k gS tgk¡ 
ges'kk T;knk ls T;knk xzg.k djus dk iz;kl gksrk gS vkSj tks fdlh ,d O;fä }kjk xzg.k ugha fd;k tk 
ldrk gS vkSj v/;kiu ls lh[kus dk mÌs'; dsoy ,d f'k{kd ds :i esa O;fäxr v;ksX;rk dks lq/kkjuk 
gh ugha cfYd ,d dyk ds vH;klh ds :i esa cM+h miyfC/k gkfly djuk gSA dksbZ Hkh f'k{kd iw.kZr% n{k 
gksus dk nkok ugha dj ldrk gS D;ksfd ,d f'k{kd esa ges'kk lh[kus dh yyd gksuh pkfg,A 
okLrfodrk ;g gS fd tks lcls T;knk tkurs gSa os Hkh lEiw.kZ n{krk dk vkn'kZ ugha gks ldrs gSaA

v/;kiu dk Kku Lo;a ds vuqHkoksa ls gh lh[kk  tkrk gS rFkkfi mUUkfr ds iFk ij vxzlj gksus ds fy, 
dsoy vuqHko gh i;kZIr ugha gS vuqHkoksa dks mŸkerk dh izkfIr ds fy, fo'ysf"kr fd;k tkuk pkfg, vkSj 
mls Hkfo"; ds lanHkZ ds fys, ifj"—r djuk pkfg,A u;s fodYi vktekus] ubZ vxzrk izkIr djus ,oa 
viuh O;olkf;d {kerkvksa dks c<+kus ds fy, vuqHko ij Çpru@fopkj Hkh vko';d gSA Çpru ds fy, 
le; o lk/ku dh vko';drk gksrh gSA f'k{kd fo|ky;ksa esa ikB~¸kp;kZ o vU; ikB~;p;kZ xfrfof/k;ksa ds 
cgqr ncko esa gksrk gS vkSj mls vius psru Lolq/kkj ds fy, cgqr de le; fey ikrk gS f'k{kdksa dh 
O;kolkf;d@izksQs'kuy mUUkfr ds fy, fo|ky; izkf/kdkfj;ksa ds Lrj ij fo'ks"k iz;kl fd, tkus dh 
vko';drk gSA 

11- izHkko'kkyh lsokdkyhu izf'k{k.k dk;ZØe ds fy, ekxZn'khZ fl)kUr

izHkko'kkyh bUlsV dk;ZØeksa dh ;kstuk dqN vk/kkjHkwr fl)kUrksa ij vk/kkfjr gksuh pkfg,A dqN vk/kkjHkwr 
fl)kUrksa dks uhps lkjxzfgr fd;k x;k gS%&

11-1 lsokdkyhu izf'k{k.k lsokiwoZ izf'k{k.kksa ls fo"k;fu"Brk] vuqHko] mez o lh[kus dh ifjiDork dk Lrj] 
izf'k{k.k dk;Z iz.kkyh o le; xq.kd esa vo'; gh fHkUUk gksrs gSa blfy, dk;ZØe dh ;kstuk cukrs le; 
fofHkUUk vU; igyqvksa ij /;ku fn;k tkuk pkfg,A
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14- f'k{kdkas dks ijke'kZ o ekxZn'kZu ikB;Øekas eas izf'kf{kr fd;k tk;xs k rkfd ;g lqfuf'Pkr fd;k tk 
lds fd 05 o"kk±s eas izR;ds  fo|ky; eas de ls de ,d izf'kf{kr f'k{kd vo'; gkAs

15- f'k{kdksa dks Lov/;;u ;k fo'ofo|ky;ksa }kjk nwjxkeh f'k{kk ek/;e ls vk;ksftr ikB~¸kØeksa }kjk 
v/;;u djus ds fy, izksRlkfgr fd;k tk;sxkA laxBu ds fgr esa ikB~¸kØe izekf.kr gksus ij 
izR;sd ikB~¸kØe ds lQyrkiwoZd lekiu ij mfpr izksRlkgu Hkh fn;k tk;sxkA 

16- tsMvkbZbZVh i=kpkj lg lEidZ dk;ZØeksa ds ek/;e ds dqN cks/kxE; ¼tSusfjd½ dk;ZØe rS;kj 
djsxkA

13-2 izkpk;Z@mi&izkpk;Z ds fy, izf'k{k.k uhfr%& 

1- dfs ola ikz pk;k± s ,oa mi&ikz pk;k± s dks ifz 'k{k.k nus s ds fy, 10 vkpa fyd f'k{kk ,oa ifz 'k{k.k lLa Fkku 
¼tMs+ vkbbZ VZ h½ LFkkfir djxs kA dfs ola dk vkjS  foLrkj gkus s ij tMS v+ kbbZ VZ h dh l[a ;k ea s c<kŸs kjh gks 
ldrh gAS

2- izR;sd tSMvkbZbZVh iz/kku mik;qä gksxk ftls funs'kd dgk tk;sxk vkSj le;&le; ij 
vko';drkuqlkj vU; LVkQ dh rSukrh dh tk;sxhA

3- izR;sd izkpk;Z@mi&izkpk;Z dks viuk dk;ZHkkj xzg.k djus ls 03 ekg dh vof/k esa 10 fnol ds 
vf/k"Bkiu dk;ZØe ¼buMD'ku dkWlZ½ esa Hkkx ysuk vfuok;Z gksxkA

4- lHkh izkpk;Z@mi&izkpk;ks± ds fy, fu;fer varjky ij izf'k{k.k dk;ZØe vk;ksftr fd, tk,axsA

5- izkpk;ks± ,oa mi&izkpk;ks± dks 'kS{kf.kd izca/k dh egŸkk ij jk"Vªh; o vUrjkZ"Vªh; laLFkkvksa }kjk 
vk;ksftr dk;ZØeksa esa izfrfu;qä fd;k tk;sxkA

6- lHkh ikz pk;k±@s mi&ikz pk;k±s dks lxa Bu }kjk r;S kj fu;eka s ,oa ekxnZ 'kuZ  ds vk/kkj ij vUrjk"Z Vªh; 
lLa Fkkuka s ea s vko';drk ij vk/kkfjr ifz 'k{k.k dk;ØZ eka s ea s ifz rHkkfxrk ds fy, fopkj fd;k tk;xs kA

7- dsfola dkÆed o izf'k{k.k foHkkx] Hkkjr ljdkj o uhfr laLFkku tSls vkb ,l Vh Mh] ubZ fnYyh 
}kjk vk;ksftr izf'k{kdksa ds fy, izf'k{k.k dk;ZØeksa esa izkpk;Z@mi&izkpk;ks± dks izfrfu;qä 
djsxkA

8- izkpk;ks±@mi&izkpk;ks± ds fy, 'kSf{kd@iz'kklu o foŸkh; ekeyksa esa vko';drk ij vk/kkfjr 
ikB~¸kØe vk;ksftr djsxkA

9- izkpk;ks±@mi&izkpk;ks± dks vkbZvkbZ,e] ,u;wbZih,] lhch,lbZ@,ulhbZvkjVh o vU; ljdkjh 
laLFkkuksa ds lkFk&lkFk vUrjkZ"Vªh; laLFkkuksa }kjk vk;ksftr ikB~¸kØeksa@ dk;Z'kkykvksa@ 
laxksf"B;ksa@lsehukj vkfn esa izfrHkkfxrk ds fys, fopkj djsxkA

10- mfpr la[;k esa izkpk;Z@miizkpk;ks± dks bu&gkml ;k vkb,lVh,e] ubZ fnYyh ds lg;ksx ls 
vuq'kklfud izfØ;kvksa esa izf'kf{kr fd;k tk;sxkA

11- lHkh izkpk;ks±@mi&izkpk;ks± dks tc Hkh dsfola }kjk izf'k{k.k dk;ZØe esa Hkkx ysus ds fy, 
izfrfu;qä fd;k tkrk gS rks mUgsa izf'k{k.k dk;ZØe esa mifLFkr jguk gksxk vU;Fkk l{ke 
vf/kdkjh }kjk muds fo#) mfpr dkjZokbZ dh tk ldrh gSA

13-3 izkpk;ks±@mi&izkpk;ks± ds vykok vU; xzqi ̂,* ds vf/kdkfj;ksa ds fy, izf'k{k.k uhfr %

1- izR;sd xzqi ̂,* vf/kdkjh dks ;k rks dk;ZHkkj xzg.k djus ls igys ;k fQj dk;ZHkkj xzg.k djus ds 
03 eghus ds Hkhrj 15 fnol ds vf/k"Bkiu ikB~¸kØe esa Hkkx ysuk vfuok;Z gksxkA

2- lHkh vf/kdkfj;ksa ds fy, fu;fer varjky ij izf'k{k.k dk;ZØe vk;ksftr fd, tk,axsA
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mRlqd gSA dsfola ;k rks bu laLFkkuksa ls mi;ksxh dk;ZØe fMtkbu djok ldrk gS ;k muds 
}kjk fMtkbu fd;s x;s dk;ZØeksa esa dsfola ds izfrHkkxh 'kkfey gks ldrs gSaA bu lc dk;ZØeksa ds 
fy, le;&le; ij fu/kkZfjr 'kqYd vkSj dk;ZØe ds vk/kkj ij r; 'kqYd dk Hkqxrku izf'k{k.k 
ctV dh lhekvksa ds vuq:i fd;k tk ldrk gSA 

c½ dsfola Hkh vU; ljdkjh vuqnku izkIr laLFkkvksa tSls ,uoh,l] lhVh,l,] ijek.kq mtkZ fo|ky; 
;k jkT; ljdkjksa }kjk lapkfyr@la?k'kkflr izns'kksa }kjk lapkfyr fo|ky;ksa esa le;&le; ij 
fu/kkZfjr 'kqYd ds vk/kkj ij mi;ksxh izf'k{k.k ns ldrk gSA

l½ dsfola futh laLFkkvksa ;k lkslkbVh }kjk lapkfyr Ldwyksa ds fys, Hkh izf'k{k.k dk;ZØe vk;ksftr 
djus] fodflr djus ,oa fMtkbu djus ds fy, [kqyk jgsxkA

13- fofHkUUk Js.kh ds LVkWQ ds fy, izf'k{k.k uhfr%

13-1 f'k{kdksa ds fy, izf'k{k.k uhfr

1- dsfola f'k{kdksa ,oa vU; LVkWQ dks izf'k{k.k nsus ds fy, 10 f'k{kk ,oa izf'k{k.k ds vkapfyd 
laLFkku ¼t+sMvkbZbZVh½ LFkkfir djsxkA dsfola dk vkSj foLrkj gksus ij tSM+vkbZbZVh dh la[;k esa 
c<ksŸkjh gks ldrh gSA

2- iRz ;ds  tMS vkbbZ VZ h dk i/z kku mik;äq  Lrj dk vf/kdkjh  gkxs k ftls ^fun's kd* inuke fn;k 
tk;xs k vkjS  le;&le; ij vko';drkulq kj vU; lg;kxs h LVkQ dh ruS krh dh tk;xs hA

3- iRz ;ds  f'k{kd dks gj 05 o"kZ dh vof/k ea s rhu lIrkg ds ifz 'k{k.k ikB~̧ kØe ea s Hkkx yus k vfuok;Z gkxs kA

4- Lukrd f'k{kd ¼dk;kuZ Hq ko] 'kkjhfjd o LFkkLF; f'k{kk ,oa dyk f'k{kk½] ikz Fkfed f'k{kd ¼lxa hr½] 
iLq rdky;k/;{k dks Hkh iRz ;ds  05 o"kZ ea s rhu lIrkg ds ifz 'k{k.k dk;ØZ e ea s Hkkx yus k gkxs kA

5- xSj 'kSf{kd LVkWQ tSls vuqHkkx vf/kdkjh] lgk;d] ;wMhlh] o ,yMhlh dks  izR;sd 03 o"kZ esa y?kq 
vof/k ds 05 fnolh; dk;ZØe esa Hkkx ysuk gksxkA

6- uofu;qä f'k{kdksa dks muds dk;ZHkkj xzg.k ds igys o"kZ esa 10 fnu ds vf/k"Bkiu dk;ZØe esa Hkkx 
ysuk gksxkA bl dk;ZØe dks dk;ZHkkj xzg.k djus ls igys vk;ksftr djus ds fy, izkFkfedrk nh 
tk;sxhA

7- inksUUkr f'k{kdksa dks 6 eghus dh vof/k esa izeq[kr% muds dk;ZHkkj xzg.k djus ds igys gh 10 
fnol ds iqu'Pk;kZ ikB~¸kØe esa Hkkx ysuk gksxkA

8- ftu VhthVh@ihthVh dk lhch,lbZ ijh{kkvksa esa 70% ls de ifj.kke jgrk gS muds fy, 
izfro"kZ vxLr ekg esa 4&5 fnol dh dk;Z'kkyk vk;ksftr dh tk;sxhA

9- 'khrdkyhu l= esa can jgus okys fo|ky;ksa ds f'k{kdksa ds fy, vxj [kkl@fof'k"V fo"k; esa 
mfpr la[;k esa f'k{kd miyC/k gSa rks] vyx ls dkslZ vk;ksftr fd, tk,axsA

10- fons'kksa esa fLFkr dsUæh; fo|ky;ksa esa dk;Zjr f'k{kdksa ds fy, LVkQ fodkl dk;ZØe ¼ihMh,l½ 
vk;ksftr fd, tk,axsA

11- dsfola }kjk rS;kj fu;e ,oa ekxZ n'kZu ds vuq:i vUrjkZ"Vªh; laLFkkvksa esa vk;ksftr vko';drk 
vk/kkfjr izf'k{k.k dk;ZØeksa esa Hkh lHkh Js.kh ds f'k{kdksa ds fy, fopkj fd;k tk;sxkA

12- dsfola ,u;wbZih,] lhch,lbZ] ,ulhbZvkjVh ,oa v)Z ljdkjh laLFkkvksa }kjk vk;ksftr 
ikB~¸kØeksa@ dk;Z'kkykvksa@laxksf"B;ksa@lsehukj vkfn esa izfrHkkfxrk djsxkA

13- izR;sd f'k{kd dks d{kk esa dEI;wVj dk iz;ksx djus ds fy, izf'kf{kr fd;k tk;sxkA
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14- f'k{kdkas dks ijke'kZ o ekxZn'kZu ikB;Øekas eas izf'kf{kr fd;k tk;xs k rkfd ;g lqfuf'Pkr fd;k tk 
lds fd 05 o"kk±s eas izR;ds  fo|ky; eas de ls de ,d izf'kf{kr f'k{kd vo'; gkAs

15- f'k{kdksa dks Lov/;;u ;k fo'ofo|ky;ksa }kjk nwjxkeh f'k{kk ek/;e ls vk;ksftr ikB~¸kØeksa }kjk 
v/;;u djus ds fy, izksRlkfgr fd;k tk;sxkA laxBu ds fgr esa ikB~¸kØe izekf.kr gksus ij 
izR;sd ikB~¸kØe ds lQyrkiwoZd lekiu ij mfpr izksRlkgu Hkh fn;k tk;sxkA 

16- tsMvkbZbZVh i=kpkj lg lEidZ dk;ZØeksa ds ek/;e ds dqN cks/kxE; ¼tSusfjd½ dk;ZØe rS;kj 
djsxkA

13-2 izkpk;Z@mi&izkpk;Z ds fy, izf'k{k.k uhfr%& 

1- dfs ola ikz pk;k± s ,oa mi&ikz pk;k± s dks ifz 'k{k.k nus s ds fy, 10 vkpa fyd f'k{kk ,oa ifz 'k{k.k lLa Fkku 
¼tMs+ vkbbZ VZ h½ LFkkfir djxs kA dfs ola dk vkjS  foLrkj gkus s ij tMS v+ kbbZ VZ h dh l[a ;k ea s c<kŸs kjh gks 
ldrh gAS

2- izR;sd tSMvkbZbZVh iz/kku mik;qä gksxk ftls funs'kd dgk tk;sxk vkSj le;&le; ij 
vko';drkuqlkj vU; LVkQ dh rSukrh dh tk;sxhA

3- izR;sd izkpk;Z@mi&izkpk;Z dks viuk dk;ZHkkj xzg.k djus ls 03 ekg dh vof/k esa 10 fnol ds 
vf/k"Bkiu dk;ZØe ¼buMD'ku dkWlZ½ esa Hkkx ysuk vfuok;Z gksxkA

4- lHkh izkpk;Z@mi&izkpk;ks± ds fy, fu;fer varjky ij izf'k{k.k dk;ZØe vk;ksftr fd, tk,axsA

5- izkpk;ks± ,oa mi&izkpk;ks± dks 'kS{kf.kd izca/k dh egŸkk ij jk"Vªh; o vUrjkZ"Vªh; laLFkkvksa }kjk 
vk;ksftr dk;ZØeksa esa izfrfu;qä fd;k tk;sxkA

6- lHkh ikz pk;k±@s mi&ikz pk;k±s dks lxa Bu }kjk r;S kj fu;eka s ,oa ekxnZ 'kuZ  ds vk/kkj ij vUrjk"Z Vªh; 
lLa Fkkuka s ea s vko';drk ij vk/kkfjr ifz 'k{k.k dk;ØZ eka s ea s ifz rHkkfxrk ds fy, fopkj fd;k tk;xs kA

7- dsfola dkÆed o izf'k{k.k foHkkx] Hkkjr ljdkj o uhfr laLFkku tSls vkb ,l Vh Mh] ubZ fnYyh 
}kjk vk;ksftr izf'k{kdksa ds fy, izf'k{k.k dk;ZØeksa esa izkpk;Z@mi&izkpk;ks± dks izfrfu;qä 
djsxkA

8- izkpk;ks±@mi&izkpk;ks± ds fy, 'kSf{kd@iz'kklu o foŸkh; ekeyksa esa vko';drk ij vk/kkfjr 
ikB~¸kØe vk;ksftr djsxkA

9- izkpk;ks±@mi&izkpk;ks± dks vkbZvkbZ,e] ,u;wbZih,] lhch,lbZ@,ulhbZvkjVh o vU; ljdkjh 
laLFkkuksa ds lkFk&lkFk vUrjkZ"Vªh; laLFkkuksa }kjk vk;ksftr ikB~¸kØeksa@ dk;Z'kkykvksa@ 
laxksf"B;ksa@lsehukj vkfn esa izfrHkkfxrk ds fys, fopkj djsxkA

10- mfpr la[;k esa izkpk;Z@miizkpk;ks± dks bu&gkml ;k vkb,lVh,e] ubZ fnYyh ds lg;ksx ls 
vuq'kklfud izfØ;kvksa esa izf'kf{kr fd;k tk;sxkA

11- lHkh izkpk;ks±@mi&izkpk;ks± dks tc Hkh dsfola }kjk izf'k{k.k dk;ZØe esa Hkkx ysus ds fy, 
izfrfu;qä fd;k tkrk gS rks mUgsa izf'k{k.k dk;ZØe esa mifLFkr jguk gksxk vU;Fkk l{ke 
vf/kdkjh }kjk muds fo#) mfpr dkjZokbZ dh tk ldrh gSA

13-3 izkpk;ks±@mi&izkpk;ks± ds vykok vU; xzqi ̂,* ds vf/kdkfj;ksa ds fy, izf'k{k.k uhfr %

1- izR;sd xzqi ̂,* vf/kdkjh dks ;k rks dk;ZHkkj xzg.k djus ls igys ;k fQj dk;ZHkkj xzg.k djus ds 
03 eghus ds Hkhrj 15 fnol ds vf/k"Bkiu ikB~¸kØe esa Hkkx ysuk vfuok;Z gksxkA

2- lHkh vf/kdkfj;ksa ds fy, fu;fer varjky ij izf'k{k.k dk;ZØe vk;ksftr fd, tk,axsA
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mRlqd gSA dsfola ;k rks bu laLFkkuksa ls mi;ksxh dk;ZØe fMtkbu djok ldrk gS ;k muds 
}kjk fMtkbu fd;s x;s dk;ZØeksa esa dsfola ds izfrHkkxh 'kkfey gks ldrs gSaA bu lc dk;ZØeksa ds 
fy, le;&le; ij fu/kkZfjr 'kqYd vkSj dk;ZØe ds vk/kkj ij r; 'kqYd dk Hkqxrku izf'k{k.k 
ctV dh lhekvksa ds vuq:i fd;k tk ldrk gSA 

c½ dsfola Hkh vU; ljdkjh vuqnku izkIr laLFkkvksa tSls ,uoh,l] lhVh,l,] ijek.kq mtkZ fo|ky; 
;k jkT; ljdkjksa }kjk lapkfyr@la?k'kkflr izns'kksa }kjk lapkfyr fo|ky;ksa esa le;&le; ij 
fu/kkZfjr 'kqYd ds vk/kkj ij mi;ksxh izf'k{k.k ns ldrk gSA

l½ dsfola futh laLFkkvksa ;k lkslkbVh }kjk lapkfyr Ldwyksa ds fys, Hkh izf'k{k.k dk;ZØe vk;ksftr 
djus] fodflr djus ,oa fMtkbu djus ds fy, [kqyk jgsxkA

13- fofHkUUk Js.kh ds LVkWQ ds fy, izf'k{k.k uhfr%

13-1 f'k{kdksa ds fy, izf'k{k.k uhfr

1- dsfola f'k{kdksa ,oa vU; LVkWQ dks izf'k{k.k nsus ds fy, 10 f'k{kk ,oa izf'k{k.k ds vkapfyd 
laLFkku ¼t+sMvkbZbZVh½ LFkkfir djsxkA dsfola dk vkSj foLrkj gksus ij tSM+vkbZbZVh dh la[;k esa 
c<ksŸkjh gks ldrh gSA

2- iRz ;ds  tMS vkbbZ VZ h dk i/z kku mik;äq  Lrj dk vf/kdkjh  gkxs k ftls ^fun's kd* inuke fn;k 
tk;xs k vkjS  le;&le; ij vko';drkulq kj vU; lg;kxs h LVkQ dh ruS krh dh tk;xs hA

3- iRz ;ds  f'k{kd dks gj 05 o"kZ dh vof/k ea s rhu lIrkg ds ifz 'k{k.k ikB~̧ kØe ea s Hkkx yus k vfuok;Z gkxs kA

4- Lukrd f'k{kd ¼dk;kuZ Hq ko] 'kkjhfjd o LFkkLF; f'k{kk ,oa dyk f'k{kk½] ikz Fkfed f'k{kd ¼lxa hr½] 
iLq rdky;k/;{k dks Hkh iRz ;ds  05 o"kZ ea s rhu lIrkg ds ifz 'k{k.k dk;ØZ e ea s Hkkx yus k gkxs kA

5- xSj 'kSf{kd LVkWQ tSls vuqHkkx vf/kdkjh] lgk;d] ;wMhlh] o ,yMhlh dks  izR;sd 03 o"kZ esa y?kq 
vof/k ds 05 fnolh; dk;ZØe esa Hkkx ysuk gksxkA

6- uofu;qä f'k{kdksa dks muds dk;ZHkkj xzg.k ds igys o"kZ esa 10 fnu ds vf/k"Bkiu dk;ZØe esa Hkkx 
ysuk gksxkA bl dk;ZØe dks dk;ZHkkj xzg.k djus ls igys vk;ksftr djus ds fy, izkFkfedrk nh 
tk;sxhA

7- inksUUkr f'k{kdksa dks 6 eghus dh vof/k esa izeq[kr% muds dk;ZHkkj xzg.k djus ds igys gh 10 
fnol ds iqu'Pk;kZ ikB~¸kØe esa Hkkx ysuk gksxkA

8- ftu VhthVh@ihthVh dk lhch,lbZ ijh{kkvksa esa 70% ls de ifj.kke jgrk gS muds fy, 
izfro"kZ vxLr ekg esa 4&5 fnol dh dk;Z'kkyk vk;ksftr dh tk;sxhA

9- 'khrdkyhu l= esa can jgus okys fo|ky;ksa ds f'k{kdksa ds fy, vxj [kkl@fof'k"V fo"k; esa 
mfpr la[;k esa f'k{kd miyC/k gSa rks] vyx ls dkslZ vk;ksftr fd, tk,axsA

10- fons'kksa esa fLFkr dsUæh; fo|ky;ksa esa dk;Zjr f'k{kdksa ds fy, LVkQ fodkl dk;ZØe ¼ihMh,l½ 
vk;ksftr fd, tk,axsA

11- dsfola }kjk rS;kj fu;e ,oa ekxZ n'kZu ds vuq:i vUrjkZ"Vªh; laLFkkvksa esa vk;ksftr vko';drk 
vk/kkfjr izf'k{k.k dk;ZØeksa esa Hkh lHkh Js.kh ds f'k{kdksa ds fy, fopkj fd;k tk;sxkA

12- dsfola ,u;wbZih,] lhch,lbZ] ,ulhbZvkjVh ,oa v)Z ljdkjh laLFkkvksa }kjk vk;ksftr 
ikB~¸kØeksa@ dk;Z'kkykvksa@laxksf"B;ksa@lsehukj vkfn esa izfrHkkfxrk djsxkA

13- izR;sd f'k{kd dks d{kk esa dEI;wVj dk iz;ksx djus ds fy, izf'kf{kr fd;k tk;sxkA
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mUgs MhvksihVh }kjk vk;ksftr Vh ,u ,] fMtkbu vkWQ VªsÇux ¼Mh vks Vh½ MkbjsDV VªSulZ fLdy ¼MhVh,l½ o 

bosY;q'ku vkWQ VªsÇux dk;ZØeksa esa izfrfu;qä fd;k tk;sxkA lkFk&lkFk dsfola Hkh bu&gkml lkeF;Z 

fodflr djsxk rkfd izf'k{kdksa ds izf'k{k.k dk;ZØe tSMvkbZbZVh esa fu;fer dk;ZØe cu ldsA izf'k{kdksa dks 

fo"k; fo'ks"k ij izHkko'kkyh izf'k{k.k dk;ZØe djus ds fy, mudks ml fo"k; fo'ks"k esa izf'kf{kr fd;k tk;sxkA 

izf'k{kdksa dk vkbZ,lVhMh] ubZ fnYyh ;k fdlh jk"Vªh; ;k vUrjjk"Vªh; laLFkku }kjk izk;ksftr izf'k{k.k o 

fodkl esa fMIyksek dk;ZØeksa esa izfrHkkfxrk ds fy, c<+kok fn;k tk;sxkA rFkkfi izR;sd izf'k{k.k dks 05 

fnolh; flLVsesfVd vizksp Vq VªsÇux ¼,l,Vh½ dk;ZØe esa Hkkx ysuk vfuok;Z gksxkA ,l , Vh iSdst dkÆed 

,oa izf'k{k.k foHkkx ls fopkj&foe'kZ djds rS;kj fd, tk,axsA

16- usVoÉdx 

usVoÉdx vkSj 'kSf{kd dkÆedksa ds fy, izf'k{k.k ds {ks= esa vxz.kh laLFkkuksa o laxBuksa  ls lEidZ dj 

bu&gkml ladk; lnL;ksa dh n{krk dks mUUkr fd;k tk;sxkA ns'kHkj ,oa fons'k ds vU; laLFkkuksa ds lkFk 

usVoÉdx laLFkkfir dh tk,xhA jkT; ljdkjksa ds bl izdkj ds laLFkku] fo'ofo|ky; ;k vU; fo'ks"kK 

laxBu tks 'kS{kf.kd xfrfof/k;ksa ls tqM+s dkÆedksa dks mudh l{kerk dks fodflr djus ds mÌs'; ls ml {ks= 

esa dk;Z dj jgs gksa ,oa okaNuh; {ks= esa l{kerk ,oa lalk/ku miyC/k gksa] ds lkFk tSMvkbZbZVh lkÖksnkjh djus ;k 

izf'k{k.k dk;ZØeksa ds fy, dk;ZlEcU/k cukus dk iz;kl djsxkA

17- l{kerk izksQkby

l{kerk ikz Qs kby f'k{kdka s ds fy, muds fo"k; oLrq ,oa fo"k;'kkó ls lca /a k j[krk gS uhfr ds Hkkx&II ea s f'k{kdka s

dh dkjs  ,oa ikz Qs 's kuy l{kerkvka s dk o.kuZ  fd;k x;k gAS  blh idz kj ls vU; vf/kdkfj;ka s dh dkjs  ,oa ikz Qs 's kuy 

l{kerkvka s ds ckjs ea s uhfr ds lca fa /kr Hkkx ea s o.kuZ  fd;k x;k gAS

18- izf'k{k.k iSdst dk fMtkbu ,oa Lrj

lHkh tSM vkbZ bZ Vh vuqc) gksdj izf'k{k.k iSdst rS;kj djsaxh rkfd izk:i o Lrj fHkUUk u gksA dkÆed o 

izf'k{k.k foHkkx ubZ fnYyh] }kjk fMtkbu vkWQ VªsÇux izksxzke esa rS;kj fd, izf'k{k.k iSdstksa ds izk#iksa dk iz;ksx 

tSM vkbZ bZ Vh }kjk izf'k{k.k iSdst rS;kj djrs le; fd;k tk;sxkA iSdst esa fo"k; fo'ks"k rFkk 

cks/k'khy¼tsusfjd½ ds {ks= esa esU;qvy ,oa eksM~¸kwy lekfgr gksxkA iSdstksa dk Lrj ,ulhbZvkjVh] bXuw] 

bZ,Q,y;w@vkb,lVh,e vkfn ls ewY;kafdr djok;k tk ldrk gSA

19- Qf.aMx@fuf/k

dsfola vius osru ctV dk 2-5% izf'k{k.k ds fy, fu/kkZfjr djsxkA izf'k{k.k laLFkkvksa ,oa fo'ks"k izf'k{k.k 

dk;ZØeksa dh vko';drkuqlkj vfrfjä fuf/k ;kstuk ,oa xSj&;kstuk fuf/k ls miyC/k djkbZ tk,xhA

20- eq[; O;fä;ksa dh Hkwfedk ,oa mŸkjnkf;Ro

dsfola esa vij vk;qä dh jSad ds vf/kdkjh dks uksMy izkf/kdkjh cuk;k tk;sxk ftls vij vk;qä ¼izf'k{k.k½ ds 

:i inLFkkfir fd;k tk ldrk gS] vij vk;qä ¼izf'k{k.k½ dks la;qä vk;qä ¼izf'k{k.k½] mik;qä ¼izf'k{k.k½ 

,oa lgk;d vk;qä ¼izf'k{k.k½ lg;ksx iznku djsaxs- uksMy izkf/kdkjh dks lfpokyh; lsok nsus ds fy, dsfola 

¼eq-½ esa vko';d LVkQ ds lkFk ,d ,pvkjMh izdks"B LFkkfir fd;k tk;sxkA eq[;ky; esa uksMy izkf/kdkjh 

dks {ks=h; dk;kZy; ,oa tSM vkbZ bZ Vh lgk;rk iznku djsaxsA fofHkUUk Lrjksa ij izf'k{k.k dk izk#i bl izdkj 

gksxk%&
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3- xzqi ^,* vf/kdkfj;ksa ds izf'k{k.k dk;ZØeksa esa] ,oa bu&gkml dk;ZØeksa esa ckgjh fo'ks"kKksa dh 
lsok,a Hkh  yh tk,axhA

4- vUrjjk"Vªh; o jk"Vªh; laLFkkuksa }kjk 'kSf{kd izca/ku dh egŸkk ij vk;ksftr dk;ZØeksa esa xzqi ̂,* 
vf/kdkfj;ksa dks izfrfu;qä fd;k tk;sxkA

5- dsfola dkÆed o izf'k{k.k foHkkx] Hkkjr ljdkj o futh laLFkkuksa }kjk vk;ksftr izf'k{kdksa ds 
fy, izf'k{k.k dk;ZØeksa esa xzqi ̂,* vf/kdkfj;ksa dks mnkjrk ls izfrfu;qä djsxkA

6- xzqi ̂,* vf/kdkfj;ksa ds fy, iz'kklfud ,oa foŸkh; ekeyksa ij vko';drk ij vk/kkfjr dk;ZØe 
vk;ksftr fd, tk;saxsA

7- xzqi ^,* vf/kdkfj;ksa dks vkbZvkbZ,e] U;wik] vkbZ,lVh,e] MhvksihVh] ,e,pvkjMh rFkk vU; 
ljdkjh laLFkkvks ds lkFk&lkFk vUrjkZ"Vªh; laLFkkvksa }kjk vk;ksftr ikB~¸kØeksa@ 
dk;Z'kkykvksa@laxksf"B;ksa@ lsehukj vkfn esa izfrHkkfxrk ds fy, c<+kok fn;k tk;sxkA

8- lHkh xzqi ̂,* vf/kdkjh tks iz'kklfud dk;Z ns[krs gSa mUgsa bu&gkml ;k vkbZ,lVh,e] ubZ fnYyh 
ds lg;ksx ls vuq'kklfud dkjZokbZ esa izf'kf{kr fd;k tk;sxkA

13-4xSj 'kSf{kd LVkQ lewg ds fy, izf'k{k.k uhfr %

1- izR;sd xSj&'kSf{kd LVkWQ dks in ij dk;ZHkkj xzg.k djus ds 03 eghus ds Hkhrj 10 fnolh; 
vf/k"Bkiu ikB~¸kØe esa Hkkx ysuk vfuok;Z gksxkA

2- lHkh xSj&'kSf{kd dkÆedksa ds fy, fu;fer varjky ij izf'k{k.k dk;ZØe vk;ksftr fd, tk,axsA

3- xSj&'kSf{kd dkÆedksa ds T;knkrj izf'k{k.k dk;ZØe bu&gkml gksaxsA rFkkfi bu&gkml 
dk;ZØeksa esa ckgjh fo'ks"kKksa dh lsok,a mnkjrk ls yh tk,axhA

4- fo|ky; LVkWQ rFkk {ks=h; dk;kZy;@eq[;ky; LVkWQ ds fy, vyx&vyx izf'k{k.k dk;ZØe 
vk;ksftr fd, tk,axsA

5- dsfola] xSj 'kSf{kd LVkQ dks MhvksihVh] ubZ fnYyh }kjk vk;ksftr dk;ZØeksa esa mnkjrk ls 
izfrfu;qä djsxkA

6- iz'kklfud ,oa foŸkh; ekeyksa ij xSj&'kSf{kd LVkQ dh vko';drk ij vk/kkfjr dk;ZØeksa dk 
vk;kstu djsxkA 

14- y?kq vof/k ¼'kkWVZ VeZ½ izf'k{k.k dk;ZØe

y?kq vof/k izf'k{k.k dk;ZØe izf'k{k.k dk;ZØeksa dk izHkko'kkyh ,oa xq.kdkjh izdkj gS ,oa lhfer {ks=ksa ij /;ku 
fn;k tkuk gks rks izklafxd Hkh gS blfy, lHkh dkÆedksa dks vko';drk ij vk/kkfjr y?kq vof/k izf'k{k.k 
dk;ZØe pkgs bu&gkml gks ;k fdlh vU; laxBu ds lg;ksx ls vk;ksftr fd;k tk, muesa Hkkx ysuk 
vfuok;Z gksxkA y?kq vof/k ds dk;ZØeksa dh vko';drk uhfr ifjorZu tSls vkjVhbZ ,DV] ,ulhihlhvkj 
xkbMykbUl] vkjVhvkbZ ,DV ;k ubZ ladYiuk tSls jpuk'khyrk (Constructrism), lhlhbZ] f'k{kk esa 
rduhdh mUUkfr] n{krk vk/kkfjr v/;kiu] O;kid f'k{kk vkfn ds ykxw gksus ds dkj.k gks jgh gSA y?kq vof/k 
ikB~¸kØeksa dk vk;kstu vko';drkuqlkj fd;k tk;sxkA

15- izf'k{kdksa ds fy, izf'k{k.k

izf'k{kdksa ds fy, izf'k{k.k] izf'k{k.k xfrfof/k;ksa dk ,d egRoiw.kZ {ks= gS izf'k{kdksa ds Kku] O;kogkfjd vuqHko 

rFkk laizs"k.k dkS'ky esa yxkrkj o`f) gksuk vR;Ur gh egRoiw.kZ gS izf'k{kdksa dh izHkkodkfjrk dks c<+kus ds fy, 
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mUgs MhvksihVh }kjk vk;ksftr Vh ,u ,] fMtkbu vkWQ VªsÇux ¼Mh vks Vh½ MkbjsDV VªSulZ fLdy ¼MhVh,l½ o 

bosY;q'ku vkWQ VªsÇux dk;ZØeksa esa izfrfu;qä fd;k tk;sxkA lkFk&lkFk dsfola Hkh bu&gkml lkeF;Z 

fodflr djsxk rkfd izf'k{kdksa ds izf'k{k.k dk;ZØe tSMvkbZbZVh esa fu;fer dk;ZØe cu ldsA izf'k{kdksa dks 

fo"k; fo'ks"k ij izHkko'kkyh izf'k{k.k dk;ZØe djus ds fy, mudks ml fo"k; fo'ks"k esa izf'kf{kr fd;k tk;sxkA 

izf'k{kdksa dk vkbZ,lVhMh] ubZ fnYyh ;k fdlh jk"Vªh; ;k vUrjjk"Vªh; laLFkku }kjk izk;ksftr izf'k{k.k o 

fodkl esa fMIyksek dk;ZØeksa esa izfrHkkfxrk ds fy, c<+kok fn;k tk;sxkA rFkkfi izR;sd izf'k{k.k dks 05 

fnolh; flLVsesfVd vizksp Vq VªsÇux ¼,l,Vh½ dk;ZØe esa Hkkx ysuk vfuok;Z gksxkA ,l , Vh iSdst dkÆed 

,oa izf'k{k.k foHkkx ls fopkj&foe'kZ djds rS;kj fd, tk,axsA

16- usVoÉdx 

usVoÉdx vkSj 'kSf{kd dkÆedksa ds fy, izf'k{k.k ds {ks= esa vxz.kh laLFkkuksa o laxBuksa  ls lEidZ dj 

bu&gkml ladk; lnL;ksa dh n{krk dks mUUkr fd;k tk;sxkA ns'kHkj ,oa fons'k ds vU; laLFkkuksa ds lkFk 

usVoÉdx laLFkkfir dh tk,xhA jkT; ljdkjksa ds bl izdkj ds laLFkku] fo'ofo|ky; ;k vU; fo'ks"kK 

laxBu tks 'kS{kf.kd xfrfof/k;ksa ls tqM+s dkÆedksa dks mudh l{kerk dks fodflr djus ds mÌs'; ls ml {ks= 

esa dk;Z dj jgs gksa ,oa okaNuh; {ks= esa l{kerk ,oa lalk/ku miyC/k gksa] ds lkFk tSMvkbZbZVh lkÖksnkjh djus ;k 

izf'k{k.k dk;ZØeksa ds fy, dk;ZlEcU/k cukus dk iz;kl djsxkA

17- l{kerk izksQkby

l{kerk ikz Qs kby f'k{kdka s ds fy, muds fo"k; oLrq ,oa fo"k;'kkó ls lca /a k j[krk gS uhfr ds Hkkx&II ea s f'k{kdka s

dh dkjs  ,oa ikz Qs 's kuy l{kerkvka s dk o.kuZ  fd;k x;k gAS  blh idz kj ls vU; vf/kdkfj;ka s dh dkjs  ,oa ikz Qs 's kuy 

l{kerkvka s ds ckjs ea s uhfr ds lca fa /kr Hkkx ea s o.kuZ  fd;k x;k gAS

18- izf'k{k.k iSdst dk fMtkbu ,oa Lrj

lHkh tSM vkbZ bZ Vh vuqc) gksdj izf'k{k.k iSdst rS;kj djsaxh rkfd izk:i o Lrj fHkUUk u gksA dkÆed o 

izf'k{k.k foHkkx ubZ fnYyh] }kjk fMtkbu vkWQ VªsÇux izksxzke esa rS;kj fd, izf'k{k.k iSdstksa ds izk#iksa dk iz;ksx 

tSM vkbZ bZ Vh }kjk izf'k{k.k iSdst rS;kj djrs le; fd;k tk;sxkA iSdst esa fo"k; fo'ks"k rFkk 

cks/k'khy¼tsusfjd½ ds {ks= esa esU;qvy ,oa eksM~¸kwy lekfgr gksxkA iSdstksa dk Lrj ,ulhbZvkjVh] bXuw] 

bZ,Q,y;w@vkb,lVh,e vkfn ls ewY;kafdr djok;k tk ldrk gSA

19- Qf.aMx@fuf/k

dsfola vius osru ctV dk 2-5% izf'k{k.k ds fy, fu/kkZfjr djsxkA izf'k{k.k laLFkkvksa ,oa fo'ks"k izf'k{k.k 

dk;ZØeksa dh vko';drkuqlkj vfrfjä fuf/k ;kstuk ,oa xSj&;kstuk fuf/k ls miyC/k djkbZ tk,xhA

20- eq[; O;fä;ksa dh Hkwfedk ,oa mŸkjnkf;Ro

dsfola esa vij vk;qä dh jSad ds vf/kdkjh dks uksMy izkf/kdkjh cuk;k tk;sxk ftls vij vk;qä ¼izf'k{k.k½ ds 

:i inLFkkfir fd;k tk ldrk gS] vij vk;qä ¼izf'k{k.k½ dks la;qä vk;qä ¼izf'k{k.k½] mik;qä ¼izf'k{k.k½ 

,oa lgk;d vk;qä ¼izf'k{k.k½ lg;ksx iznku djsaxs- uksMy izkf/kdkjh dks lfpokyh; lsok nsus ds fy, dsfola 

¼eq-½ esa vko';d LVkQ ds lkFk ,d ,pvkjMh izdks"B LFkkfir fd;k tk;sxkA eq[;ky; esa uksMy izkf/kdkjh 

dks {ks=h; dk;kZy; ,oa tSM vkbZ bZ Vh lgk;rk iznku djsaxsA fofHkUUk Lrjksa ij izf'k{k.k dk izk#i bl izdkj 

gksxk%&
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3- xzqi ^,* vf/kdkfj;ksa ds izf'k{k.k dk;ZØeksa esa] ,oa bu&gkml dk;ZØeksa esa ckgjh fo'ks"kKksa dh 
lsok,a Hkh  yh tk,axhA

4- vUrjjk"Vªh; o jk"Vªh; laLFkkuksa }kjk 'kSf{kd izca/ku dh egŸkk ij vk;ksftr dk;ZØeksa esa xzqi ̂,* 
vf/kdkfj;ksa dks izfrfu;qä fd;k tk;sxkA

5- dsfola dkÆed o izf'k{k.k foHkkx] Hkkjr ljdkj o futh laLFkkuksa }kjk vk;ksftr izf'k{kdksa ds 
fy, izf'k{k.k dk;ZØeksa esa xzqi ̂,* vf/kdkfj;ksa dks mnkjrk ls izfrfu;qä djsxkA

6- xzqi ̂,* vf/kdkfj;ksa ds fy, iz'kklfud ,oa foŸkh; ekeyksa ij vko';drk ij vk/kkfjr dk;ZØe 
vk;ksftr fd, tk;saxsA

7- xzqi ^,* vf/kdkfj;ksa dks vkbZvkbZ,e] U;wik] vkbZ,lVh,e] MhvksihVh] ,e,pvkjMh rFkk vU; 
ljdkjh laLFkkvks ds lkFk&lkFk vUrjkZ"Vªh; laLFkkvksa }kjk vk;ksftr ikB~¸kØeksa@ 
dk;Z'kkykvksa@laxksf"B;ksa@ lsehukj vkfn esa izfrHkkfxrk ds fy, c<+kok fn;k tk;sxkA

8- lHkh xzqi ̂,* vf/kdkjh tks iz'kklfud dk;Z ns[krs gSa mUgsa bu&gkml ;k vkbZ,lVh,e] ubZ fnYyh 
ds lg;ksx ls vuq'kklfud dkjZokbZ esa izf'kf{kr fd;k tk;sxkA

13-4xSj 'kSf{kd LVkQ lewg ds fy, izf'k{k.k uhfr %

1- izR;sd xSj&'kSf{kd LVkWQ dks in ij dk;ZHkkj xzg.k djus ds 03 eghus ds Hkhrj 10 fnolh; 
vf/k"Bkiu ikB~¸kØe esa Hkkx ysuk vfuok;Z gksxkA

2- lHkh xSj&'kSf{kd dkÆedksa ds fy, fu;fer varjky ij izf'k{k.k dk;ZØe vk;ksftr fd, tk,axsA

3- xSj&'kSf{kd dkÆedksa ds T;knkrj izf'k{k.k dk;ZØe bu&gkml gksaxsA rFkkfi bu&gkml 
dk;ZØeksa esa ckgjh fo'ks"kKksa dh lsok,a mnkjrk ls yh tk,axhA

4- fo|ky; LVkWQ rFkk {ks=h; dk;kZy;@eq[;ky; LVkWQ ds fy, vyx&vyx izf'k{k.k dk;ZØe 
vk;ksftr fd, tk,axsA

5- dsfola] xSj 'kSf{kd LVkQ dks MhvksihVh] ubZ fnYyh }kjk vk;ksftr dk;ZØeksa esa mnkjrk ls 
izfrfu;qä djsxkA

6- iz'kklfud ,oa foŸkh; ekeyksa ij xSj&'kSf{kd LVkQ dh vko';drk ij vk/kkfjr dk;ZØeksa dk 
vk;kstu djsxkA 

14- y?kq vof/k ¼'kkWVZ VeZ½ izf'k{k.k dk;ZØe

y?kq vof/k izf'k{k.k dk;ZØe izf'k{k.k dk;ZØeksa dk izHkko'kkyh ,oa xq.kdkjh izdkj gS ,oa lhfer {ks=ksa ij /;ku 
fn;k tkuk gks rks izklafxd Hkh gS blfy, lHkh dkÆedksa dks vko';drk ij vk/kkfjr y?kq vof/k izf'k{k.k 
dk;ZØe pkgs bu&gkml gks ;k fdlh vU; laxBu ds lg;ksx ls vk;ksftr fd;k tk, muesa Hkkx ysuk 
vfuok;Z gksxkA y?kq vof/k ds dk;ZØeksa dh vko';drk uhfr ifjorZu tSls vkjVhbZ ,DV] ,ulhihlhvkj 
xkbMykbUl] vkjVhvkbZ ,DV ;k ubZ ladYiuk tSls jpuk'khyrk (Constructrism), lhlhbZ] f'k{kk esa 
rduhdh mUUkfr] n{krk vk/kkfjr v/;kiu] O;kid f'k{kk vkfn ds ykxw gksus ds dkj.k gks jgh gSA y?kq vof/k 
ikB~¸kØeksa dk vk;kstu vko';drkuqlkj fd;k tk;sxkA

15- izf'k{kdksa ds fy, izf'k{k.k

izf'k{kdksa ds fy, izf'k{k.k] izf'k{k.k xfrfof/k;ksa dk ,d egRoiw.kZ {ks= gS izf'k{kdksa ds Kku] O;kogkfjd vuqHko 

rFkk laizs"k.k dkS'ky esa yxkrkj o`f) gksuk vR;Ur gh egRoiw.kZ gS izf'k{kdksa dh izHkkodkfjrk dks c<+kus ds fy, 
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p½ funs'kd tsM vkbZ bZ Vh

1- ¼d½ Nk=ksa ds fy, v/;;u lkexzh rS;kj djuk

¼[k½ f'k{kdksa ds fy, izf'k{k.k lkexzh

¼x½ izf'k{k.k dk;ZØeksa ds funs'kd ,oa lalk/kdksa ds fy, izf'k{k.k lkexzh

2- ¼d½ vuqla/kku ,oa v/;;u

¼[k½  izdk'ku

¼x½ dsUæh; fo|ky;ksa esa ekxZ&n'kZu ,oa ijke'kZ xfrfof/k;ka

¼?k½ vuqla/kku dk;ks± ds fy, uksMy ,tsUlh

¼M+½ fo|ky;h f'k{kk esa uokpkj ,oa iz;ksxkRedrk ij izf'k{k.k

¼p½ nwjHkk"kh ek/;e ls lsokdkyhu] izf'k{k.k dh laHkkoukvksa dks ryk'kuk

¼N½ ijke'khZ lsokvksa ,oa bulksÉlx lqfo/kkvksa ds ek/;e ls tsMvkbZbZVhdks LoVZyVZ laLFkku ds 

:i esa fodflr djus ds iz;kl djukA

21- izf'k{k.k ,oa fodkl lIrkg

gj o"kZ] uoEcj dk igyk lIrkg lHkh {ks=h; dk;kZy;ksa] dsfola¼eq-½ ,oa tsMvkbZbZVh esa izf'k{k.k o fodkl 

lIrkg ds :i esa euk;k tk;sxkA bl lIrkg ds nkSjku izf'k{k.k ls lacaf/kr mR—"V ekeyksa ij fo'ks"k cy fn;k 

tkuk pkfg,A vij vk;qä ¼izf'k{k.k½@la;qä vk;qä@funs'kd tsMvkbZbZVh fu/kkZfjr djsaxs fd muds 

d;kZy;ksa esa izf'k{k.k dk;ZØeksa dks lqn`<+ djus ds fy, ;g lIrkg fdl izdkj ls euk;k tk,A

22- izf'k{k.k HkŸkk

tsMvkbZbZVh esa rSukr laHkkx lnL;] funs'kd] mifuns'kd dkÆed ,oa izf'k{k.k foHkkx }kjk fu;af=r laLFkkuksa 

esa dk;Zjr LVkQ dks ns; HkŸks ds cjkcj izf'k{k.k HkŸkk ikus ds gdnkj gksaxsA tsMvkbZbZVh esa rSukr xSj 'kSf{kd 

LVkQ ,oa izf'k{kdksa dks le;&le; ij fu/kkZfjr foŸkh; izksRlkgu fn, tk;saxsA

23- tsM vkbZ bZ Vh LVkQ ds izf'k{k.k ,oa dk;Z fnol

pw¡fd tsM+vkbZbZVh esa o"kZ Hkj izf'k{k.k dk;ZØe vk;ksftr fd, tkrs gSa vr% tsM+vkbZbZVh LVkQ dks cgqr ls 

'kfuokj] jfookj ,oa vU; ljdkjh NqfV~V;ksa dks laLFkku esa mifLFkr gksuk gksrk gS] xzqi ̂lh* LVkQ rks blds 

fy, izfriwjd NqV~Vh ds fy, ik= gSa ysfdu xzqi , ,oa ch vf/kdkjh izfriwjd NqV~Vh ds fy, ik= ugha gSaA 

dsfola dh iz'kklfud Çox }kjk 'kfuokj] jfookj o vU; ljdkjh NqfV~V;ksa ds fnu dk;Z djus ds cnys 

izfriwjd NqV~Vh laca/kh mfpr uhfr rS;kj djsxkA

24- ekuns;

ikB~¸kØe funs'kd] lalk/kdksa] lg;ksxh LVkQ rFkk vfrfFk oLrkvksa dks ekuns; ds Hkqxrku laca/kh ekeyksa ij 

vk;qä dsfola }kjk fu.kZ; fy;k tk;sxkA

17

v½ dsfola ¼eq[;ky;½ Lrj ij

1- tSM vkbZ bZ Vh ls fopkj&foe'kZ dj okÆ"kd izf'k{k.k dyS.Mj rS;kj djukA

2- jk"Vªh; rFkk vUrjjk"Vªh; laLFkkvksa ls lg;ksx 

3- izf'k{k.k ds fy, fuf/k vkcaVu

4- xzqi , vf/kdkfj;ksa ,oa izf'k{kdksa ds fy, izf'k{k.k dh O;oLFkk djuk

5- izf'k{k.k vk;ksftr djus ds fy, iz'kklfud fn'kk&funsZ'k tkjh djuk

6- tSM vkbZ bZ Vh dh dk;Z'kSyh ,oa {ks=h; dk;kZy;ksa esa izf'k{k.k dk;ks± dh ekWuhVÇjx

7- ekuo lalk/ku fodkl ea=ky; ls izf'k{k.k ekeyksa ij lEidZ djukA

c½ tSM vkbZ bZ Vh Lrj ij

1- lHkh Lrj ds f'k{kdksa vf/kdkfj;ksa rFkk vU; LVkQ ds fy, izf'k{k.k dk;ZØe dh ;kstuk] fMtkbu] 

dk;kZUo;u ,oa ewY;kadu djukA 

2- izf'k{k.k dk;ZØe ds funs'kdksa] lalk/kdksa rFkk vU; izf'k{k.k LVkQ ds fy, vfHkfoU;kl dk;ZØe 

vk;ksftr djukA

3- izf'k{k.k eSU;qvy o ekWM~¸kqy rS;kj djukA

4- izf'k{k.k@dsfola ls lacaf/kr ekeyksa ij vuqla/kku ,oa v/;;u dk;ZØeA

5- izf'k{k.k esa uohurk ykus ds fy, igy djukA

6- dsfola }kjk fu/kkZfjr lkexzh o tuZy dk izdk'ku laca/kh dk;ZA

7- {ks=h; dk;kZy;ksa dh izf'k{k.k xfrfof/k;ksa dk i;Zos{k.k djukA

8- izf'k{k.k dk;ZØeksa dk lkaf[;dh fooj.k j[kukA

l½ {ks=h; dk;kZy; Lrj ij

1- ftu f'k{kdksa ,oa LVkQ ds izf'k{k.k dh vko';drk gS mudh igpku djukA

2- izf'k{k.kksa ij vuqorhZ dkjZokbZ djukA

3- muds {ks= esa vk;ksftr fd, tk jgs izf'k{k.k dk;ZØeksa dh ekWfuVÇjxA

4- laHkkx ds 'kSf{kd ,oa xSj 'kSf{kd LVkQ ds fy, vko';drk ij vk/kkfjr y?kq vof/k ¼3&5 fnol½ 

ds izf'k{k.k dk;ZØeksa dh O;oLFkk djukA

5- dsfola }kjk tkjh fn'kk&funsZ'k ds rgr lalk/kdksa dh lwph rS;kj djukA

n½ fo|ky; Lrj

1- ,sls f'k{kdksa dh igpku djuk ftudks lkekU; o fo'ks"k {ks=ksa esa izf'k{k.k dh vko';drk gSA

2- izf'k{k.k dk;ZØeksa ij vuqorhZ dkjZokbZ ,oa lg;ksx djuk

3- f'k{kdksa ds izf'k{k.k laca/kh iz;klksa dk ewY;kadu ,oa lg;ksx djuk

4- ikB~¸kØe funs'kdksa ds izf'k{k.k ds ckjs esa vFkZiw.kZ QhM cSd nsukA
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p½ funs'kd tsM vkbZ bZ Vh

1- ¼d½ Nk=ksa ds fy, v/;;u lkexzh rS;kj djuk

¼[k½ f'k{kdksa ds fy, izf'k{k.k lkexzh

¼x½ izf'k{k.k dk;ZØeksa ds funs'kd ,oa lalk/kdksa ds fy, izf'k{k.k lkexzh

2- ¼d½ vuqla/kku ,oa v/;;u

¼[k½  izdk'ku

¼x½ dsUæh; fo|ky;ksa esa ekxZ&n'kZu ,oa ijke'kZ xfrfof/k;ka

¼?k½ vuqla/kku dk;ks± ds fy, uksMy ,tsUlh

¼M+½ fo|ky;h f'k{kk esa uokpkj ,oa iz;ksxkRedrk ij izf'k{k.k

¼p½ nwjHkk"kh ek/;e ls lsokdkyhu] izf'k{k.k dh laHkkoukvksa dks ryk'kuk

¼N½ ijke'khZ lsokvksa ,oa bulksÉlx lqfo/kkvksa ds ek/;e ls tsMvkbZbZVhdks LoVZyVZ laLFkku ds 

:i esa fodflr djus ds iz;kl djukA

21- izf'k{k.k ,oa fodkl lIrkg

gj o"kZ] uoEcj dk igyk lIrkg lHkh {ks=h; dk;kZy;ksa] dsfola¼eq-½ ,oa tsMvkbZbZVh esa izf'k{k.k o fodkl 

lIrkg ds :i esa euk;k tk;sxkA bl lIrkg ds nkSjku izf'k{k.k ls lacaf/kr mR—"V ekeyksa ij fo'ks"k cy fn;k 

tkuk pkfg,A vij vk;qä ¼izf'k{k.k½@la;qä vk;qä@funs'kd tsMvkbZbZVh fu/kkZfjr djsaxs fd muds 

d;kZy;ksa esa izf'k{k.k dk;ZØeksa dks lqn`<+ djus ds fy, ;g lIrkg fdl izdkj ls euk;k tk,A

22- izf'k{k.k HkŸkk

tsMvkbZbZVh esa rSukr laHkkx lnL;] funs'kd] mifuns'kd dkÆed ,oa izf'k{k.k foHkkx }kjk fu;af=r laLFkkuksa 

esa dk;Zjr LVkQ dks ns; HkŸks ds cjkcj izf'k{k.k HkŸkk ikus ds gdnkj gksaxsA tsMvkbZbZVh esa rSukr xSj 'kSf{kd 

LVkQ ,oa izf'k{kdksa dks le;&le; ij fu/kkZfjr foŸkh; izksRlkgu fn, tk;saxsA

23- tsM vkbZ bZ Vh LVkQ ds izf'k{k.k ,oa dk;Z fnol

pw¡fd tsM+vkbZbZVh esa o"kZ Hkj izf'k{k.k dk;ZØe vk;ksftr fd, tkrs gSa vr% tsM+vkbZbZVh LVkQ dks cgqr ls 

'kfuokj] jfookj ,oa vU; ljdkjh NqfV~V;ksa dks laLFkku esa mifLFkr gksuk gksrk gS] xzqi ̂lh* LVkQ rks blds 

fy, izfriwjd NqV~Vh ds fy, ik= gSa ysfdu xzqi , ,oa ch vf/kdkjh izfriwjd NqV~Vh ds fy, ik= ugha gSaA 

dsfola dh iz'kklfud Çox }kjk 'kfuokj] jfookj o vU; ljdkjh NqfV~V;ksa ds fnu dk;Z djus ds cnys 

izfriwjd NqV~Vh laca/kh mfpr uhfr rS;kj djsxkA

24- ekuns;

ikB~¸kØe funs'kd] lalk/kdksa] lg;ksxh LVkQ rFkk vfrfFk oLrkvksa dks ekuns; ds Hkqxrku laca/kh ekeyksa ij 

vk;qä dsfola }kjk fu.kZ; fy;k tk;sxkA
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v½ dsfola ¼eq[;ky;½ Lrj ij

1- tSM vkbZ bZ Vh ls fopkj&foe'kZ dj okÆ"kd izf'k{k.k dyS.Mj rS;kj djukA

2- jk"Vªh; rFkk vUrjjk"Vªh; laLFkkvksa ls lg;ksx 

3- izf'k{k.k ds fy, fuf/k vkcaVu

4- xzqi , vf/kdkfj;ksa ,oa izf'k{kdksa ds fy, izf'k{k.k dh O;oLFkk djuk

5- izf'k{k.k vk;ksftr djus ds fy, iz'kklfud fn'kk&funsZ'k tkjh djuk

6- tSM vkbZ bZ Vh dh dk;Z'kSyh ,oa {ks=h; dk;kZy;ksa esa izf'k{k.k dk;ks± dh ekWuhVÇjx

7- ekuo lalk/ku fodkl ea=ky; ls izf'k{k.k ekeyksa ij lEidZ djukA

c½ tSM vkbZ bZ Vh Lrj ij

1- lHkh Lrj ds f'k{kdksa vf/kdkfj;ksa rFkk vU; LVkQ ds fy, izf'k{k.k dk;ZØe dh ;kstuk] fMtkbu] 

dk;kZUo;u ,oa ewY;kadu djukA 

2- izf'k{k.k dk;ZØe ds funs'kdksa] lalk/kdksa rFkk vU; izf'k{k.k LVkQ ds fy, vfHkfoU;kl dk;ZØe 

vk;ksftr djukA

3- izf'k{k.k eSU;qvy o ekWM~¸kqy rS;kj djukA

4- izf'k{k.k@dsfola ls lacaf/kr ekeyksa ij vuqla/kku ,oa v/;;u dk;ZØeA

5- izf'k{k.k esa uohurk ykus ds fy, igy djukA

6- dsfola }kjk fu/kkZfjr lkexzh o tuZy dk izdk'ku laca/kh dk;ZA

7- {ks=h; dk;kZy;ksa dh izf'k{k.k xfrfof/k;ksa dk i;Zos{k.k djukA

8- izf'k{k.k dk;ZØeksa dk lkaf[;dh fooj.k j[kukA

l½ {ks=h; dk;kZy; Lrj ij

1- ftu f'k{kdksa ,oa LVkQ ds izf'k{k.k dh vko';drk gS mudh igpku djukA

2- izf'k{k.kksa ij vuqorhZ dkjZokbZ djukA

3- muds {ks= esa vk;ksftr fd, tk jgs izf'k{k.k dk;ZØeksa dh ekWfuVÇjxA

4- laHkkx ds 'kSf{kd ,oa xSj 'kSf{kd LVkQ ds fy, vko';drk ij vk/kkfjr y?kq vof/k ¼3&5 fnol½ 

ds izf'k{k.k dk;ZØeksa dh O;oLFkk djukA

5- dsfola }kjk tkjh fn'kk&funsZ'k ds rgr lalk/kdksa dh lwph rS;kj djukA

n½ fo|ky; Lrj

1- ,sls f'k{kdksa dh igpku djuk ftudks lkekU; o fo'ks"k {ks=ksa esa izf'k{k.k dh vko';drk gSA

2- izf'k{k.k dk;ZØeksa ij vuqorhZ dkjZokbZ ,oa lg;ksx djuk

3- f'k{kdksa ds izf'k{k.k laca/kh iz;klksa dk ewY;kadu ,oa lg;ksx djuk

4- ikB~¸kØe funs'kdksa ds izf'k{k.k ds ckjs esa vFkZiw.kZ QhM cSd nsukA
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izklafxd j.kuhfr;ka% f'k{kd dh Dykl :e ds ckjs ilan le; ds fdlh Hkh Çcnq ij
dsoy Kkuo/kZd lkexzh ij fuHkZj ugha gS ysfdu ;g fdlh fo'ks"k lgk;d lkexzh dh
O;ogkfjd okaNuh;rk ij fuHkZj djrh gSA dsaæh; fo|ky;ksa esa fo|kFkhZ cgq Hkk"kkbZ i`"BHkwfe
ds gksrs gSaA xzkeh.k ,oa 'kgjh {ks=ksa ds fuoklh vkSj dqN {ks=ksa esa efyu cfLr;ksa ds Hkh fo|kFkhZ
gSa blfy, vyx&vyx lgk;d lkexzh vkSj Dykl :e izca/k dh uhfr;ka viukuh gksrh gSa 
vr% bu {ks= esa fu;ksftr lsokdkyhu izf'k{k.kksa ds vk;kstu dh vko';drk gSA

(iv) ewY;kadu n{krk,a% ;g ckj ckj dgk tkrk gS fd ewY;kadu iz.kkyh 'kS{kf.kd izfØ;k dh 
lcls detksj dM+h gSA ewY;kadu fo"k; oLrq vkSj Le`fr ds pkjksa vksj ?kwerh gS vkSj n{krk 
;k Å¡ph lksp ds fy, mfpr LFkku iznku djrh gSA gky ds ijh{kk lq/kkjksa vkSj vuojr ,oa 
O;kid ewY;kadu ¼lhlhbZ½ ij tks cy fn;k x;k gS mlds dkj.k f'k{kd dks ewY;kadu dh 
fofHkUUk iz.kkfy;ksa ij lkspuk iM+rk gSA ewY;kadu dh jpukRed vkSj ;ksxkRed 
( :iksa dh vo/kkj.kkvksa dks leÖkus ds fy, mudk iz;ksx vkSj lgh ifjizs{; esa
mudk ijh{k.k vkSj vU; xfrfof/k;ksa dh O;k[;k djuk vko';d gSA f'k{kdksa dks dye
dkxt ijh{k.k ds ewY;kadu ls vc lh[kus dh cgqr lh vkSipkfjd ,oa vukSikpkfjd
fLFkfr;ksa dk ewY;kadu djus ds fy, izf'k{k.k dh vko';drk gSA

(v) ekrk firk vkSj leqnk; ds lkFk dk;Z djuk% f'k{kd ,d lqfo/kk|ksrd gS cPps dh
lh[kus dh izo`fr dks lqxe cukus ds fy, f'k{kd dks ekrk&firk ,oa leqnk; ds lg;ksx dh
vko';drk gSA lkekftd laidZ dh fLFkfr rS;kj djus ,oa lalk/kuksa dks tqVkus ds fy,
ekrk firk vkSj leqnk; dk leFkZu egRoiw.kZ gSA lsokdkyhu f'k{kk ,oa izf'k{k.k f'k{kdksa dks
'kSf{kd ykHkka'k ds fy, miyC) lalk/kuksa dks mi;ksx esa ykus ds fy, le`) cuk,xkA

f'k{kk ds {ks= esa mHkjrs gq, eqÌksa ds izfr tkx#drk% ,d lQy f'k{kd ds fy, f'k{kk
ds {ks= esa mHkjrs gq, eqÌksa ds izfr tkx:drk cgqr vko';d gSA gky gh esa Dykl :e esa
VsDuksykWth dk iz;ksx tula[;k f'k{kk ;kSu foKku f'k{kk ,M~l f'k{kk] vkink izca/ku
thou dkS'ky f'k{kk HkkoukRed izf'k{k.k ,oa ruko izca/ku bR;kfn us f'k{kk fopkjdksa ds
eu ij dCtk dj fy;k gSA lwpuk izks|kSfxdh ds bl ;qx esa f'k{kk ds fofHkUUk {ks=ksa esa
ubZ ubZ i)fr;ksa ds iz;ksx fd, tk jgs gSa vkSj buds ifj.kkeksa dks O;kid :i esa izlkfjr
fd;k tkuk pkfg,A lsokdkyhu f'k{kk ,oa izf'k{k.k }kjk ,sls cnykoksa dks f'k{kdksa ds fy,
izxV fd;k tkuk pkfg,A

orZeku n'kd dh mHkjrh t#jrsa% lkekftd vkSj 'kSf{kd iz.kkyh esa gks jgs lw{e vkSj
LFkwy cnykoksa ds dkj.k d{kk esa lwpuk izkS|ksfxdh ds iz;ksx ij tksj nsus dh vko';drk
gSA vk/kqfud f'k{kk dk ewyea= gS& cPps dks izsfjr djuk f'k{kk ds {ks= esa c<+rs jpukRed
n`f"Vdks.k ds dkj.k f'k{kdksa dks viuh lqfo/kk|ksrd ;k vk;kstd ds :i esa viuh ubZ
Hkwfedk ds fy, rS;kj djus gsrq [kqn dks cnyus dh vko';drk gksxh ,oa ,d lQy
f'k{kd ds fy, lapkj {kerkvksa vkthou f'k{kk vkSj is'ks ds fy, izfrc)rk gsrq ,d ubZ
j.kuhfr gksxhA blds vfrfjä fo|ky; vk/kkfjr izca/k lekos'kh f'k{kk Lok;Ÿk Ldwyksa
ekxZn'kZu vkSj ijke'kZ Lora= f'k{kk bR;kfn dks lsokdkyhu f'k{kk ,oa izf'k{k.k dks mPp
vxzrk nh tk,xhA

dqN f'k{kd bl is'ks ls viuh #fp ls tqM+rs gSa rks dqN vU;FkkA mudks 'kSf{kd
cnykoksa cPpksa dh l{kerk ekrk firk dh Hkwfedk iz'kklu vkSj jk"Vª ds fuekZ.k esa f'k{kk
dh lexz Hkwfedk ds izfr fHkUUk fHkUUk n`f"Vdks.k gksrs gSaA dHkh dHkh udkjkRedrk mudh
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1- ifjp;

dsUæh; fo|ky;ksa ds 'kS{kf.kd o xSj 'kS{kf.kd LVkQ dks izf'k{k.k ,d fu;fer xfrfof/k gSA izfro"kZ izf'k{k.k ij 
cM+h ek=k esa jkf'k [kpZ dh tkrh gSA dsfola dh uhfr ds vuqlkj izR;sd f'k{kd dks 6 o"kZ dh vof/k esa 21 
fnolh; izf'k{k.k dk;ZØe esa Hkkx ysuk gksrk gSA lkekU;r;k f'k{kd gj 03 o"kZ esa vyx&vyx vof/k ds 
izf'k{k.k dk;ZØeksa esa Hkkx ysrs gSaA izf'k{k.k uhfr ds ifjpkyu ds fy, fuEufyf[kr fn'kk&funsZ'k rS;kj fd, 
x, gSa %

2- fofHkUUk Jsf.k;ksa ds LVkQ dh izf'k{k.k vko';drk,a%&

2-1 dsUæh; fo|ky;ksa esa f'k{kdksa dks izf'k{k.k dh vko';drk

f'k{kdksa dks vius dSfj;j esa fofHkUUk Lrjksa ij fofHkUUk vko';drk,a gksrh gSaA 4&5 o"kZ ds vuqHkoh f'k{kd 
dh izksQs'kuy vko';drk,a 10&15 o"kZ ds vuqHkoh f'k{kd ls vyx gksrh gSaA vkSj tc ,d f'k{kd dks 
,d dkWMj ls nwljs dkWMj esa inksUUkr fd;k tkrk gS rks mldh vko';drk,a fQj cny tkrh gSaA 
vko';drk,a fofHkUUk Js.kh o Lrj ij gh vyx ugha gksrh cfYd f'k{kd dh fofHkUUk {ks=ksa tSls xzkeh.k ;k 
'kgjh] tutkfr {ks= ls xSj tutkfr {ks= esa rSukrh ls Hkh fHkUUk gks tkrh gSaA

izf'k{k.k dh vko';drk orZeku esa f'k{kd tks tkudkjh j[krs gSa vkSj ftl izdkj os fu"iknu djrs gSa 
rFkk muls fu"iknu visf{kr gS bu ds e/; dh nwjh dks bafxr djrh gS vxj vko';drkvksa dk igys gh 
irk yx tk;s rks tsMvkbZbZVh vFkZiw.kZ lsokdkyhu f'k{kk ,oa izf'k{k.k dk;ZØe ¼bUlsV½ ;kstuk cuk 
ldrs gSaA dsUæh; fo|ky;ksa esa bUlsV dh vko';drk dks fu/kkZfjr djus ds fy, tsMvkbZbZVh eqEcbZ esa 
gky gh esa ,d vko';drk fu/kkZj.k losZ vk;ksftr fd;k x;k vkSj bl losZ esa lHkh f'k{kdksa ds fy, 
lkekU; Lrj ,oa dSfj;j ds fofHkUUk Lrj ij fuEufyf[kr fof'k"V vko';drkvksa dh igpku xbZ gSA

2-1-1 lHkh f'k{kdksa dh lkekU; vko';drk,a %

(i) fo"k;&oLrq lao/kZu f'k{kdksa dh n{krk dks c<+kus ds fy, ds muds Kku dks le;&le;
ij le`) djuk vko';d gSA lhch,lbZ }kjk ikB~¸kØe esa yxkrkj ifjorZu ds dkj.k c<+
jgs lhekorhZ ikB~¸kØe ds ncko ds QyLo:i fo"k;&oLrq dks le`) cukus dh t:jr gSA
;g xzkeh.k {ks=ksa esa rSukr f'k{kdksa ds fy, ;g vkSj Hkh vko';d gS tgk¡ vf/kdka'k ds ikl
Kku ds lzksrksa rd igqapus dk dksbZ ek/;e ugha gSA lsokdkyhu f'k{kk ,oa izf'k{k.k
fo"k;&oLrq ds bl ?kkVs dh HkjikbZ ds fy, vko';d gSA

'kS{kf.kd fodkl fo"k;&oLrq dk Kku pkgs fdruk Hkh iw.kZ gks ysfdu og tc rd
fo|kÆFk;ksa ds vf/kxe Lrj dks le`) djus ds ;ksX; ugha gS rc rd i;kZIr ugha gSA ,d
fo"k;&oLrq dks vyx vyx rjhdksa ls vyx&vyx lgk;d lkexzh vkSj xfrfof/k;ksa dk
mi;ksx dj i<+k;k tk ldrk gSA f'k{kdksa dks 'kS{kf.kd ifjorZu ls fu;fer v|ru djus
ds fy, lsokdkyhu f'k{kk ,oa izf'k{k.k cgqr vko';d gSA
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izklafxd j.kuhfr;ka% f'k{kd dh Dykl :e ds ckjs ilan le; ds fdlh Hkh Çcnq ij
dsoy Kkuo/kZd lkexzh ij fuHkZj ugha gS ysfdu ;g fdlh fo'ks"k lgk;d lkexzh dh
O;ogkfjd okaNuh;rk ij fuHkZj djrh gSA dsaæh; fo|ky;ksa esa fo|kFkhZ cgq Hkk"kkbZ i`"BHkwfe
ds gksrs gSaA xzkeh.k ,oa 'kgjh {ks=ksa ds fuoklh vkSj dqN {ks=ksa esa efyu cfLr;ksa ds Hkh fo|kFkhZ
gSa blfy, vyx&vyx lgk;d lkexzh vkSj Dykl :e izca/k dh uhfr;ka viukuh gksrh gSa 
vr% bu {ks= esa fu;ksftr lsokdkyhu izf'k{k.kksa ds vk;kstu dh vko';drk gSA

(iv) ewY;kadu n{krk,a% ;g ckj ckj dgk tkrk gS fd ewY;kadu iz.kkyh 'kS{kf.kd izfØ;k dh 
lcls detksj dM+h gSA ewY;kadu fo"k; oLrq vkSj Le`fr ds pkjksa vksj ?kwerh gS vkSj n{krk 
;k Å¡ph lksp ds fy, mfpr LFkku iznku djrh gSA gky ds ijh{kk lq/kkjksa vkSj vuojr ,oa 
O;kid ewY;kadu ¼lhlhbZ½ ij tks cy fn;k x;k gS mlds dkj.k f'k{kd dks ewY;kadu dh 
fofHkUUk iz.kkfy;ksa ij lkspuk iM+rk gSA ewY;kadu dh jpukRed vkSj ;ksxkRed 
( :iksa dh vo/kkj.kkvksa dks leÖkus ds fy, mudk iz;ksx vkSj lgh ifjizs{; esa
mudk ijh{k.k vkSj vU; xfrfof/k;ksa dh O;k[;k djuk vko';d gSA f'k{kdksa dks dye
dkxt ijh{k.k ds ewY;kadu ls vc lh[kus dh cgqr lh vkSipkfjd ,oa vukSikpkfjd
fLFkfr;ksa dk ewY;kadu djus ds fy, izf'k{k.k dh vko';drk gSA

(v) ekrk firk vkSj leqnk; ds lkFk dk;Z djuk% f'k{kd ,d lqfo/kk|ksrd gS cPps dh
lh[kus dh izo`fr dks lqxe cukus ds fy, f'k{kd dks ekrk&firk ,oa leqnk; ds lg;ksx dh
vko';drk gSA lkekftd laidZ dh fLFkfr rS;kj djus ,oa lalk/kuksa dks tqVkus ds fy,
ekrk firk vkSj leqnk; dk leFkZu egRoiw.kZ gSA lsokdkyhu f'k{kk ,oa izf'k{k.k f'k{kdksa dks
'kSf{kd ykHkka'k ds fy, miyC) lalk/kuksa dks mi;ksx esa ykus ds fy, le`) cuk,xkA

f'k{kk ds {ks= esa mHkjrs gq, eqÌksa ds izfr tkx#drk% ,d lQy f'k{kd ds fy, f'k{kk
ds {ks= esa mHkjrs gq, eqÌksa ds izfr tkx:drk cgqr vko';d gSA gky gh esa Dykl :e esa
VsDuksykWth dk iz;ksx tula[;k f'k{kk ;kSu foKku f'k{kk ,M~l f'k{kk] vkink izca/ku
thou dkS'ky f'k{kk HkkoukRed izf'k{k.k ,oa ruko izca/ku bR;kfn us f'k{kk fopkjdksa ds
eu ij dCtk dj fy;k gSA lwpuk izks|kSfxdh ds bl ;qx esa f'k{kk ds fofHkUUk {ks=ksa esa
ubZ ubZ i)fr;ksa ds iz;ksx fd, tk jgs gSa vkSj buds ifj.kkeksa dks O;kid :i esa izlkfjr
fd;k tkuk pkfg,A lsokdkyhu f'k{kk ,oa izf'k{k.k }kjk ,sls cnykoksa dks f'k{kdksa ds fy,
izxV fd;k tkuk pkfg,A

orZeku n'kd dh mHkjrh t#jrsa% lkekftd vkSj 'kSf{kd iz.kkyh esa gks jgs lw{e vkSj
LFkwy cnykoksa ds dkj.k d{kk esa lwpuk izkS|ksfxdh ds iz;ksx ij tksj nsus dh vko';drk
gSA vk/kqfud f'k{kk dk ewyea= gS& cPps dks izsfjr djuk f'k{kk ds {ks= esa c<+rs jpukRed
n`f"Vdks.k ds dkj.k f'k{kdksa dks viuh lqfo/kk|ksrd ;k vk;kstd ds :i esa viuh ubZ
Hkwfedk ds fy, rS;kj djus gsrq [kqn dks cnyus dh vko';drk gksxh ,oa ,d lQy
f'k{kd ds fy, lapkj {kerkvksa vkthou f'k{kk vkSj is'ks ds fy, izfrc)rk gsrq ,d ubZ
j.kuhfr gksxhA blds vfrfjä fo|ky; vk/kkfjr izca/k lekos'kh f'k{kk Lok;Ÿk Ldwyksa
ekxZn'kZu vkSj ijke'kZ Lora= f'k{kk bR;kfn dks lsokdkyhu f'k{kk ,oa izf'k{k.k dks mPp
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dqN f'k{kd bl is'ks ls viuh #fp ls tqM+rs gSa rks dqN vU;FkkA mudks 'kSf{kd
cnykoksa cPpksa dh l{kerk ekrk firk dh Hkwfedk iz'kklu vkSj jk"Vª ds fuekZ.k esa f'k{kk
dh lexz Hkwfedk ds izfr fHkUUk fHkUUk n`f"Vdks.k gksrs gSaA dHkh dHkh udkjkRedrk mudh

19

1- ifjp;

dsUæh; fo|ky;ksa ds 'kS{kf.kd o xSj 'kS{kf.kd LVkQ dks izf'k{k.k ,d fu;fer xfrfof/k gSA izfro"kZ izf'k{k.k ij 
cM+h ek=k esa jkf'k [kpZ dh tkrh gSA dsfola dh uhfr ds vuqlkj izR;sd f'k{kd dks 6 o"kZ dh vof/k esa 21 
fnolh; izf'k{k.k dk;ZØe esa Hkkx ysuk gksrk gSA lkekU;r;k f'k{kd gj 03 o"kZ esa vyx&vyx vof/k ds 
izf'k{k.k dk;ZØeksa esa Hkkx ysrs gSaA izf'k{k.k uhfr ds ifjpkyu ds fy, fuEufyf[kr fn'kk&funsZ'k rS;kj fd, 
x, gSa %

2- fofHkUUk Jsf.k;ksa ds LVkQ dh izf'k{k.k vko';drk,a%&

2-1 dsUæh; fo|ky;ksa esa f'k{kdksa dks izf'k{k.k dh vko';drk

f'k{kdksa dks vius dSfj;j esa fofHkUUk Lrjksa ij fofHkUUk vko';drk,a gksrh gSaA 4&5 o"kZ ds vuqHkoh f'k{kd 
dh izksQs'kuy vko';drk,a 10&15 o"kZ ds vuqHkoh f'k{kd ls vyx gksrh gSaA vkSj tc ,d f'k{kd dks 
,d dkWMj ls nwljs dkWMj esa inksUUkr fd;k tkrk gS rks mldh vko';drk,a fQj cny tkrh gSaA 
vko';drk,a fofHkUUk Js.kh o Lrj ij gh vyx ugha gksrh cfYd f'k{kd dh fofHkUUk {ks=ksa tSls xzkeh.k ;k 
'kgjh] tutkfr {ks= ls xSj tutkfr {ks= esa rSukrh ls Hkh fHkUUk gks tkrh gSaA

izf'k{k.k dh vko';drk orZeku esa f'k{kd tks tkudkjh j[krs gSa vkSj ftl izdkj os fu"iknu djrs gSa 
rFkk muls fu"iknu visf{kr gS bu ds e/; dh nwjh dks bafxr djrh gS vxj vko';drkvksa dk igys gh 
irk yx tk;s rks tsMvkbZbZVh vFkZiw.kZ lsokdkyhu f'k{kk ,oa izf'k{k.k dk;ZØe ¼bUlsV½ ;kstuk cuk 
ldrs gSaA dsUæh; fo|ky;ksa esa bUlsV dh vko';drk dks fu/kkZfjr djus ds fy, tsMvkbZbZVh eqEcbZ esa 
gky gh esa ,d vko';drk fu/kkZj.k losZ vk;ksftr fd;k x;k vkSj bl losZ esa lHkh f'k{kdksa ds fy, 
lkekU; Lrj ,oa dSfj;j ds fofHkUUk Lrj ij fuEufyf[kr fof'k"V vko';drkvksa dh igpku xbZ gSA

2-1-1 lHkh f'k{kdksa dh lkekU; vko';drk,a %

(i) fo"k;&oLrq lao/kZu f'k{kdksa dh n{krk dks c<+kus ds fy, ds muds Kku dks le;&le;
ij le`) djuk vko';d gSA lhch,lbZ }kjk ikB~¸kØe esa yxkrkj ifjorZu ds dkj.k c<+
jgs lhekorhZ ikB~¸kØe ds ncko ds QyLo:i fo"k;&oLrq dks le`) cukus dh t:jr gSA
;g xzkeh.k {ks=ksa esa rSukr f'k{kdksa ds fy, ;g vkSj Hkh vko';d gS tgk¡ vf/kdka'k ds ikl
Kku ds lzksrksa rd igqapus dk dksbZ ek/;e ugha gSA lsokdkyhu f'k{kk ,oa izf'k{k.k
fo"k;&oLrq ds bl ?kkVs dh HkjikbZ ds fy, vko';d gSA

'kS{kf.kd fodkl fo"k;&oLrq dk Kku pkgs fdruk Hkh iw.kZ gks ysfdu og tc rd
fo|kÆFk;ksa ds vf/kxe Lrj dks le`) djus ds ;ksX; ugha gS rc rd i;kZIr ugha gSA ,d
fo"k;&oLrq dks vyx vyx rjhdksa ls vyx&vyx lgk;d lkexzh vkSj xfrfof/k;ksa dk
mi;ksx dj i<+k;k tk ldrk gSA f'k{kdksa dks 'kS{kf.kd ifjorZu ls fu;fer v|ru djus
ds fy, lsokdkyhu f'k{kk ,oa izf'k{k.k cgqr vko';d gSA

 %             
              
              
                 
              

           

(ii)  %   ]     ]     
                 
            

               
        

Hkkx&II

ifjpkyu fn'kk&funsZ'k
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,sls izkpk;Z@mi&izkpk;Z ftUgsa

1&03 eghus dk vuqHko & vf/k"Bkiu dh vko';drk

1&2 o"kZ dk vuqHko & v|ru djus dh vko';drk

2 ls 4 o"kZ dk vuqHko & iqu% izf'k{k.k dh vko';drk

6 ls 8 o"kZ dk vuqHko & foLrkj@O;kidrk dh vko';drk

8 ls 12 o"kZ dk vuqHko & :ikarj.k dh vko';drk

fofHkUUk fLFkfr;ksa dh vko';drk,a layXud&II ij nh xbZ gSaA

2-3 xSj&'kSf{kd LVkQ dh izf'k{k.k vko';drk%

izf'k{k.k 'kSf{kd LVkQ ds fy, ftruk egRoi.w kZ gS] mruk gh egRoi.w kZ xSj 'kSf{kd LVkQ ds fy, gSA xSj 
'kSf{kd LVkWQ fo|ky; iz'kklu dh eq[; /kqjh gS vkSj izkpk;Z fofHkUUk fu.kZ;kas ds fy, eq[; :i ls 
dk;kZy;h LVkWQ ij fuHkZj gkrs s gSAa  xSj 'kSf{kd LVkQ dk;kZy;h lEiz"s k.k dk HkMa kj gS vkSj fjdkWMZ 
j[k&j[kko ds lkFk&lkFk foŸkh; ekeykas eas Hkh lgk;rk djrk gSA blfy, dk;kZy;h izfØ;kvkas eas gks jgs 
uohure fodkl dh tkudkjh nus s ,oa fu;ekas vkSj fofue;kas eas ifjorZu dh tkudkjh nus s ds fy, xSj 
'kSf{kd LVkQ dks ckjEckj izf'k{k.k dh vko';drk gSA xSj&'kSf{kd deZpkfj;kas ds fy, izf'k{k.k grs q 
fuEufyf[kr {k=s kas dh igpku dh xbZ gS%

1- izfrc)rk] le; dh ikcanh vkSj ftEesnkjh dh Hkkouk

2- dk;ks± dk vk;kstu ,oa le; izca/k

3- i=kpkj dk fuiVku

4- lEizs"k.k n{krk 

5- uksÇVx vkSj MªkÇ¶Vx izoh.krk

6- ikjLifjd O;ogkj

7- ljdkjh xksiuh;rk dks cuk, j[kuk 

8- fMftVy iz;ksx n{krk

9- lalnh; iz'uksa dk fuiVku

10- dk;kZy;h izfØ;k dk Kku

11-  tu lwpuk vf/kdkj vf/kfu;e&2005 ds ckjs esa tkudkjh

12- fuEu {ks=ksa esa l{kerk mUUkr djus ds fy, 

d½ f'k{kk lafgrk vkSj ys[kk lafgrk ds mica/kksa dk iz;ksx

[k½ ljdkj@dsfola }kjk tkjh ifji=ksa dk iz;ksx

x½ vuq'kklukRed izfØ;k vkSj vnkyrh ekeyksa dh tkudkjh

?k½ iz'kklfud ekeyksa esa lgh U;k; ds fl)karksa dk iz;ksx

³½ fjdkWMZ izca/ku

2-4 fo|ky; Lrj ij lgk;d@;wMhlh@,yMhlh ds fy, izf'k{k.k {ks= 

1- dsfola dk mÌs'; ,oa n`f"Vdks.k 

2- ukxfjd pkVZj

3- dsfola dk laxBukRed <k¡pk 
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lksp esa dqycqykus yxrh gS vkSj ;g O;oLFkk vkSj f'k{kd nksuksa ds fy, gkfudkjd gks
ldrh gS tc rd bls lq/kkjk ugha tk,A f'k{kdksa esa O;oLFkk ds izfr fo'okl iSnk djus
vkSj mlesa viuk ;ksxnku nsus gsrq izsfjr djus ds fy, ,oa vius vuqHko ckaVus ds fy,
lsokdkyhu izf'k{k.k ,d eap gSA

2-1-2 fLFkfr fo'ks"k vko';drk,a

;g eglwl fd;k x;k gS fd lHkh Jsf.k;ksa vkSj fLFkfr;ksa ds fy, mij mfYyf[kr lkekU; vko';drkvksa 
ds vykok izHkkoh izf'k{k.k ekWM~¸kwy rS;kj djus ds fy, fLFkfr fo'ks"k vko';drkvksa dh igpku dh tkuh 
gSaA v/;kiu ds vuqHko ds vk/kkj ij 4 fLFkfr;ksa dh igpku dh xbZ gSA

,sls f'k{kd ftUgsa

0&2 o"kZ dk vuqHko & vf/k"Bkiu dh vko';drk,a

3&10 o"kZ dk vuqHko & v|ru djus vkSj iqu% izf'k{k.k dh vko';drk,a

10&15 o"kZ dk vuqHko & foLrkj@O;kidrk dh vko';drk,a

715 o"kZ dk vuqHko & :ikarj.k dh vko';drk,a 

pkgs fdrus gh o"kZ dk vuqHko  gks & vxj ubZ phtsa vkjEHk dh tk,a rks vfHkfoU;kl dh vko';drk

f'k{kd dh fofHkUUk fLFkfr;ksa dh vko';drk,a layXud&I ij nh xbZ gSAa

2-2 dsaæh; fo|ky;ksa esa izkpk;Z@mi&izkpk;Z dh izf'k{k.k vko';drk

dsaæh; fo|ky;ksa esa izkpk;ks±@mi&izkpk;ks± ds fy, O;kid izf'k{k.k dh vko';drkvksa ij fHkUUk&fHkUUk 
fopkj gSaA rFkkfi izf'k{k.k ds fuEufyf[kr izeq[k {ks=ksa ls lEHkor;k fo|ky; izkpk;ks± ds fy, izf'k{k.k 
vk;ksftr djus okys lHkh lger gksaxs%

d½ ikB~¸kØe] f'k{k.k fof/k;ksa] ijh{k.k vkSj ijh{kkvksa ds fy,A

[k½ fo|kFkhZ vf/kxe] laxBu vkSj ijke'kZA

x½ izHkko'khyrk dh fuxjkuh vkSj ewY;kaduA

?k½ ifjorZu ,oa fodkl dk izca/k ,oa Lo;a dk yhMj ds :i esa fodklA

³½ xSj&'kSf{kd LVkQ ds lkFk LVkQ laxBu ,oa muds ewY;kadu vkSj fodkl] leku voljA

p½ Vhe fuekZ.k ,oa fodkl ds lkFk lapkj vkSj fu.kZ; ysus dh lajpuk,a vkSj Hkwfedk,aA

N½ foŸkh; ,oa HkkSfrd lalk/kuksa dk izca/kA

t½ fo|ky; izca/k dk dkuwuh vkSj O;kolkf;d <kapk rFkk egRoiw.kZ izca/kdh; dk;Z] tSls fo|ky; ds 
fodkl dh ;kstuk vkSj lexz uhfr;ksa vkSj m)s';ksa vkfn dh j.kuhfrd ;kstuk cukus] ikB~¸kØe] 
f'k{k.k fof/k;ksa] ijh{k.k vkSj ijh{kk,a vkfnA

>½ cká lEca/k] ekrk&firk] dsfola vf/kdkfj;ksa] jkT; vkSj dsUæ ds 'kS{kf.kd izkf/kdkfj;ksa ds lkFk 
dk;Z ,oa Ldwyksa dk foi.kuA

¥½ usr`Ro dkS'ky vkSj n{krk,aA

2-2-1 fLFkfr fof'k"V vko';drk,a

;g eglwl fd;k x;k gS fd lHkh Jsf.k;ksa vkSj fLFkfr;ksa ds fy, Åij mfYyf[kr lkekU; 
vko';drkvksa ds vykok izHkkoh izf'k{k.k ekWM~¸kwy rS;kj djus ds fy, fLFkfr fo'ks"k dh 
vko';drkvksa dh igpku dh tkuh gSaA izkpk;Z@mi&izkpk;Z ds vuqHko ds vk/kkj ij 5 fLFkfr;ksa 
dh igpku dh xbZ gS%

               
 ]               
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,sls izkpk;Z@mi&izkpk;Z ftUgsa

1&03 eghus dk vuqHko & vf/k"Bkiu dh vko';drk

1&2 o"kZ dk vuqHko & v|ru djus dh vko';drk

2 ls 4 o"kZ dk vuqHko & iqu% izf'k{k.k dh vko';drk

6 ls 8 o"kZ dk vuqHko & foLrkj@O;kidrk dh vko';drk

8 ls 12 o"kZ dk vuqHko & :ikarj.k dh vko';drk

fofHkUUk fLFkfr;ksa dh vko';drk,a layXud&II ij nh xbZ gSaA

2-3 xSj&'kSf{kd LVkQ dh izf'k{k.k vko';drk%

izf'k{k.k 'kSf{kd LVkQ ds fy, ftruk egRoi.w kZ gS] mruk gh egRoi.w kZ xSj 'kSf{kd LVkQ ds fy, gSA xSj 
'kSf{kd LVkWQ fo|ky; iz'kklu dh eq[; /kqjh gS vkSj izkpk;Z fofHkUUk fu.kZ;kas ds fy, eq[; :i ls 
dk;kZy;h LVkWQ ij fuHkZj gkrs s gSAa  xSj 'kSf{kd LVkQ dk;kZy;h lEiz"s k.k dk HkMa kj gS vkSj fjdkWMZ 
j[k&j[kko ds lkFk&lkFk foŸkh; ekeykas eas Hkh lgk;rk djrk gSA blfy, dk;kZy;h izfØ;kvkas eas gks jgs 
uohure fodkl dh tkudkjh nus s ,oa fu;ekas vkSj fofue;kas eas ifjorZu dh tkudkjh nus s ds fy, xSj 
'kSf{kd LVkQ dks ckjEckj izf'k{k.k dh vko';drk gSA xSj&'kSf{kd deZpkfj;kas ds fy, izf'k{k.k grs q 
fuEufyf[kr {k=s kas dh igpku dh xbZ gS%

1- izfrc)rk] le; dh ikcanh vkSj ftEesnkjh dh Hkkouk

2- dk;ks± dk vk;kstu ,oa le; izca/k

3- i=kpkj dk fuiVku

4- lEizs"k.k n{krk 

5- uksÇVx vkSj MªkÇ¶Vx izoh.krk

6- ikjLifjd O;ogkj

7- ljdkjh xksiuh;rk dks cuk, j[kuk 

8- fMftVy iz;ksx n{krk

9- lalnh; iz'uksa dk fuiVku

10- dk;kZy;h izfØ;k dk Kku

11-  tu lwpuk vf/kdkj vf/kfu;e&2005 ds ckjs esa tkudkjh

12- fuEu {ks=ksa esa l{kerk mUUkr djus ds fy, 

d½ f'k{kk lafgrk vkSj ys[kk lafgrk ds mica/kksa dk iz;ksx

[k½ ljdkj@dsfola }kjk tkjh ifji=ksa dk iz;ksx

x½ vuq'kklukRed izfØ;k vkSj vnkyrh ekeyksa dh tkudkjh

?k½ iz'kklfud ekeyksa esa lgh U;k; ds fl)karksa dk iz;ksx

³½ fjdkWMZ izca/ku

2-4 fo|ky; Lrj ij lgk;d@;wMhlh@,yMhlh ds fy, izf'k{k.k {ks= 

1- dsfola dk mÌs'; ,oa n`f"Vdks.k 

2- ukxfjd pkVZj

3- dsfola dk laxBukRed <k¡pk 
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lksp esa dqycqykus yxrh gS vkSj ;g O;oLFkk vkSj f'k{kd nksuksa ds fy, gkfudkjd gks
ldrh gS tc rd bls lq/kkjk ugha tk,A f'k{kdksa esa O;oLFkk ds izfr fo'okl iSnk djus
vkSj mlesa viuk ;ksxnku nsus gsrq izsfjr djus ds fy, ,oa vius vuqHko ckaVus ds fy,
lsokdkyhu izf'k{k.k ,d eap gSA

2-1-2 fLFkfr fo'ks"k vko';drk,a

;g eglwl fd;k x;k gS fd lHkh Jsf.k;ksa vkSj fLFkfr;ksa ds fy, mij mfYyf[kr lkekU; vko';drkvksa 
ds vykok izHkkoh izf'k{k.k ekWM~¸kwy rS;kj djus ds fy, fLFkfr fo'ks"k vko';drkvksa dh igpku dh tkuh 
gSaA v/;kiu ds vuqHko ds vk/kkj ij 4 fLFkfr;ksa dh igpku dh xbZ gSA

,sls f'k{kd ftUgsa

0&2 o"kZ dk vuqHko & vf/k"Bkiu dh vko';drk,a

3&10 o"kZ dk vuqHko & v|ru djus vkSj iqu% izf'k{k.k dh vko';drk,a

10&15 o"kZ dk vuqHko & foLrkj@O;kidrk dh vko';drk,a

715 o"kZ dk vuqHko & :ikarj.k dh vko';drk,a 

pkgs fdrus gh o"kZ dk vuqHko  gks & vxj ubZ phtsa vkjEHk dh tk,a rks vfHkfoU;kl dh vko';drk

f'k{kd dh fofHkUUk fLFkfr;ksa dh vko';drk,a layXud&I ij nh xbZ gSAa
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vk;ksftr djus okys lHkh lger gksaxs%

d½ ikB~¸kØe] f'k{k.k fof/k;ksa] ijh{k.k vkSj ijh{kkvksa ds fy,A

[k½ fo|kFkhZ vf/kxe] laxBu vkSj ijke'kZA

x½ izHkko'khyrk dh fuxjkuh vkSj ewY;kaduA

?k½ ifjorZu ,oa fodkl dk izca/k ,oa Lo;a dk yhMj ds :i esa fodklA

³½ xSj&'kSf{kd LVkQ ds lkFk LVkQ laxBu ,oa muds ewY;kadu vkSj fodkl] leku voljA

p½ Vhe fuekZ.k ,oa fodkl ds lkFk lapkj vkSj fu.kZ; ysus dh lajpuk,a vkSj Hkwfedk,aA
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>½ cká lEca/k] ekrk&firk] dsfola vf/kdkfj;ksa] jkT; vkSj dsUæ ds 'kS{kf.kd izkf/kdkfj;ksa ds lkFk 
dk;Z ,oa Ldwyksa dk foi.kuA

¥½ usr`Ro dkS'ky vkSj n{krk,aA

2-2-1 fLFkfr fof'k"V vko';drk,a

;g eglwl fd;k x;k gS fd lHkh Jsf.k;ksa vkSj fLFkfr;ksa ds fy, Åij mfYyf[kr lkekU; 
vko';drkvksa ds vykok izHkkoh izf'k{k.k ekWM~¸kwy rS;kj djus ds fy, fLFkfr fo'ks"k dh 
vko';drkvksa dh igpku dh tkuh gSaA izkpk;Z@mi&izkpk;Z ds vuqHko ds vk/kkj ij 5 fLFkfr;ksa 
dh igpku dh xbZ gS%
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6- nkSjk@;k=k O;oLFkk

7- dk;kZy;h cSBdksa dk izca/k

8- vkarfjd i=kpkj

9- uksÇVx vkSj MªkÇ¶Vx

10- dk;ks± dk vk;kstu ,oa le; izca/k

11- vf/kdkfj;ksa ds O;fäxr nkos

12- dk;kZy;h xksiuh;rk

13- tu lwpuk vf/kdkj vf/kfu;e&2005

14- fMftVy lk{kjrk

15- nwjnÆ'krk vkSj xksiuh;rk 

16- dk;kZy;h izfØ;k

17- fjdkWMZ izca/ku

18- lkekU; tkx:drk

19- lkSE;rk

2-6 iz;ksx'kkyk ifjpkjdksa ds fy, izf'k{k.k {ks= 

1- iz;ksx'kkyk ifjpkjdksa ds drZO;ksa dh iz—fr

2- iz;ksx'kkyk dk j[kj[kko vkSj O;oLFkk

3- O;fäRo vkSj O;ogkj

4- y?kq LFkkuh; [kjhn

5- LVkWd jftLVj@tkjh djus ds jftLVj vkSj VwV&QwV jftLVj dk j[kj[kko

6- dk¡p ds lkeku vkSj midj.kksa dh O;oLFkk

7- midj.kksa dh vk;q

8- midj.kksa dh vO;oLFkk dks dSls jksdk tk;s

9- gkfudkjd lkexzh dh O;oLFkk

10- ySc lqj{kk

11- vfXu'keu ;a=ksa dh lqj{kk

12- jlk;fud@tho foKku ySc esa feJ.k rS;kj djuk

13- vkUrfjd n{krk

14- izsfDVdy fjdkWMZ izca/k

2-7 lc&LVkQ ds fy, izf'k{k.k {ks=

1- VsyhQksu vVsaM djuk@QSDl e'khu pykuk@ÝsaÇdx e'khu@tsjksDl e'khu@ vfXu'keu 
midj.kksa dh O;oLFkk bR;kfnA

2- Qkbyksa dk j[kj[kko@fjdkWMZ@Vh,@,yVhlh@esafMdy@NqfV~V;ksa ds vkosnu@ekfld fjVuZ 
QkWeZ@osru fcy QkWeZ vkfn dk leqfpr j[kj[kkoA

3- cSad lEca/kh dk;ks± dk fuiVku vFkkZr tek djkuk@cSad ls udn fudklhA

4- LFkkuh; y?kq [kjhnA

5- okVj iEi dk lapkyu@fctyh ds midj.kksa@ okVj dwyj dk iz;ksxA
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4- LVkQ fu/kkZj.k@rSukrh@LFkkukarj.k

5- fo|ky; izca/k lfefr dh cSBd 

6- dk;kZy; esa vkbZlhVh dk dk;k±o;u

7- LVkQ dk LFkk;hdj.k vkSj inksUUkfr

8- ofj"B osrueku vkSj ,e,lhih dh Loh—fr

9- vuq'kklukRed izfØ;k vkSj dkuwuh ekeys

10- f'kdk;rksa dk fuiVkjk

11- jktHkk"kk dk dk;kZUo;u

12- fjdkWMZ v|ru djuk vkSj izca/ku

13- Hkwfe gLrkarj.k bR;kfn

14- okÆ"kd ejEer vkSj j[kj[kko@fuekZ.k dk;Z

15- fo|ky; fuf/k@ohoh,u ls [kpZ lEca/kh fu;e

16- jksdM+ cgh vkSj yst+j dk j[kj[kko

17- fo|ky; fuf/k@ohoh,u dk okÆ"kd ys[kk  vkSj ctV rS;kj djuk 

18- LVkQ dk osru fu/kkZj.k

19- Vh,@,yVhlh@ vU; O;fäxr nkos

20- NqV~Vh fu;ekoyh

21- vfxze lek;kstu

22- [kjhn izfØ;k

23- LVkWd jftLVj dk j[kj[kko vkSj fofHkUUk lkefxz;ksa dk fuiVku

24- fo|kÆFk;ksa ds fjdkWMZ dk j[kj[kko 

25- Qhl vkSj n.M dk laxzg.k

26- cSad ls ysunsu

27- vkWfMV iSjk dk lek;kstu

28- dk;kZy;h; i=kpkj dk i;Zos{k.k

29- isa'ku vkSj lkekU; Hkfo"; fuf/k lEca/kh ekeys

30- ,u,lMh,y iksVZy ij osru viyksM djuk

31- VhMh,l@vk;dj bR;kfn

32- ewY;ákl ladYiuk vkSj x.kuk

33- tu lwpuk vf/kdkj vf/kfu;e 2005

34- loksZŸke\

2-5 futh lfpoksa vkSj lgk;dksa ds fy, izf'k{k.k {ks=

1- futh lfpo@lgk;dksa dh O;fäRo fo'ks"krk

2- drZO; vkSj ftEesnkfj;k¡ 

3- lEizs"k.k n{krk

4- ruko izcU/k

5- i=kpkj dk fuiVku
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6- nkSjk@;k=k O;oLFkk

7- dk;kZy;h cSBdksa dk izca/k

8- vkarfjd i=kpkj

9- uksÇVx vkSj MªkÇ¶Vx

10- dk;ks± dk vk;kstu ,oa le; izca/k

11- vf/kdkfj;ksa ds O;fäxr nkos

12- dk;kZy;h xksiuh;rk

13- tu lwpuk vf/kdkj vf/kfu;e&2005

14- fMftVy lk{kjrk

15- nwjnÆ'krk vkSj xksiuh;rk 

16- dk;kZy;h izfØ;k

17- fjdkWMZ izca/ku

18- lkekU; tkx:drk

19- lkSE;rk

2-6 iz;ksx'kkyk ifjpkjdksa ds fy, izf'k{k.k {ks= 

1- iz;ksx'kkyk ifjpkjdksa ds drZO;ksa dh iz—fr

2- iz;ksx'kkyk dk j[kj[kko vkSj O;oLFkk

3- O;fäRo vkSj O;ogkj

4- y?kq LFkkuh; [kjhn

5- LVkWd jftLVj@tkjh djus ds jftLVj vkSj VwV&QwV jftLVj dk j[kj[kko

6- dk¡p ds lkeku vkSj midj.kksa dh O;oLFkk

7- midj.kksa dh vk;q

8- midj.kksa dh vO;oLFkk dks dSls jksdk tk;s

9- gkfudkjd lkexzh dh O;oLFkk

10- ySc lqj{kk

11- vfXu'keu ;a=ksa dh lqj{kk

12- jlk;fud@tho foKku ySc esa feJ.k rS;kj djuk

13- vkUrfjd n{krk

14- izsfDVdy fjdkWMZ izca/k

2-7 lc&LVkQ ds fy, izf'k{k.k {ks=

1- VsyhQksu vVsaM djuk@QSDl e'khu pykuk@ÝsaÇdx e'khu@tsjksDl e'khu@ vfXu'keu 
midj.kksa dh O;oLFkk bR;kfnA

2- Qkbyksa dk j[kj[kko@fjdkWMZ@Vh,@,yVhlh@esafMdy@NqfV~V;ksa ds vkosnu@ekfld fjVuZ 
QkWeZ@osru fcy QkWeZ vkfn dk leqfpr j[kj[kkoA

3- cSad lEca/kh dk;ks± dk fuiVku vFkkZr tek djkuk@cSad ls udn fudklhA

4- LFkkuh; y?kq [kjhnA

5- okVj iEi dk lapkyu@fctyh ds midj.kksa@ okVj dwyj dk iz;ksxA
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4- LVkQ fu/kkZj.k@rSukrh@LFkkukarj.k

5- fo|ky; izca/k lfefr dh cSBd 

6- dk;kZy; esa vkbZlhVh dk dk;k±o;u

7- LVkQ dk LFkk;hdj.k vkSj inksUUkfr

8- ofj"B osrueku vkSj ,e,lhih dh Loh—fr

9- vuq'kklukRed izfØ;k vkSj dkuwuh ekeys

10- f'kdk;rksa dk fuiVkjk

11- jktHkk"kk dk dk;kZUo;u

12- fjdkWMZ v|ru djuk vkSj izca/ku

13- Hkwfe gLrkarj.k bR;kfn

14- okÆ"kd ejEer vkSj j[kj[kko@fuekZ.k dk;Z

15- fo|ky; fuf/k@ohoh,u ls [kpZ lEca/kh fu;e

16- jksdM+ cgh vkSj yst+j dk j[kj[kko

17- fo|ky; fuf/k@ohoh,u dk okÆ"kd ys[kk  vkSj ctV rS;kj djuk 

18- LVkQ dk osru fu/kkZj.k

19- Vh,@,yVhlh@ vU; O;fäxr nkos

20- NqV~Vh fu;ekoyh

21- vfxze lek;kstu

22- [kjhn izfØ;k

23- LVkWd jftLVj dk j[kj[kko vkSj fofHkUUk lkefxz;ksa dk fuiVku

24- fo|kÆFk;ksa ds fjdkWMZ dk j[kj[kko 

25- Qhl vkSj n.M dk laxzg.k

26- cSad ls ysunsu

27- vkWfMV iSjk dk lek;kstu

28- dk;kZy;h; i=kpkj dk i;Zos{k.k

29- isa'ku vkSj lkekU; Hkfo"; fuf/k lEca/kh ekeys

30- ,u,lMh,y iksVZy ij osru viyksM djuk

31- VhMh,l@vk;dj bR;kfn

32- ewY;ákl ladYiuk vkSj x.kuk

33- tu lwpuk vf/kdkj vf/kfu;e 2005

34- loksZŸke\

2-5 futh lfpoksa vkSj lgk;dksa ds fy, izf'k{k.k {ks=

1- futh lfpo@lgk;dksa dh O;fäRo fo'ks"krk

2- drZO; vkSj ftEesnkfj;k¡ 

3- lEizs"k.k n{krk

4- ruko izcU/k

5- i=kpkj dk fuiVku
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bldk ,d lcls cM+k ykHk ;gh gS fd blesa izR;sd f'k{kd Lo;a vius le; ds fglkc o xfr ls lh[k 
ldrk gSA rFkkfi bldh lQyrk f'k{kdksa dh lh[kus dh yxu ij fuHkZj djrh gSA f'k{kd dks fo'ks"kKksa 
ls laidZ dk eqf'dy ls gh volj fudyrk gS mldh mUUkfr dk ewY;kadu ck/k'khu ugha gSA

3-4 ehfM;k vk/kkfjr nwjLFk f'k{kk ekWMy% JO; ,oa n`'; rduhd ds vkxeu ls cgqr ls lsokdkyhu 

izf'k{k.k bysDVªkWfud ehfM;k ds ek/;e ls vk;ksftr fd, tkrs gSa bafnjk xka/kh vksiu ;wfuoZflVh ¼bXuw½ 

}kjk nksuksa rjQ ls laokn ds fy, Vsyh&dkWUÝsÇlx dk lQyrk iwoZd iz;ksx fd;k gSA fofHkUUk fo"k;ksa ij 

fo'ks"kKksa }kjk rS;kj vkWfM;ks o ohfM;ks dSlsV vc Hkkjrh; cktkj esa cgqr miyC/k gS blds ek/;e ls 

izf'k{k.k y{;ksa dks lhfer vof/k esa gh iw.kZ fd;k tk ldrk gS gkykafd vkjafHkd Lrj ij ;g eagxk gS 

vkSj miyC/k rduhd rd lhfer gSA

3-5 bysfDVªd nwjLFk f'k{kk ekWMy%

f'k{kdksa dks lsokdkyhu f'k{kk ds fy, bysfDVªd nwjLFk f'k{kk ekWMy fofHkUUk ekWMy dks feykdj ,oa 

lesfdr dj ykHk iznku djus ,oa yksdfiz; cukus dk iz;kl gSA

3-6 vuqHkokRed izf'k{k.k ekWMy% vuqHkokRed izf'k{k.k dk;ZØe os gSa ftldk Js; fdlh O;k[;k d{k 

izf'k{k.k ds fy, fd;k gks ;k tks fdlh laLFkk }kjk izk;ksftr ugha fd;k x;k gks A bl ekWMy esa Lo;alsoh 

dk;ks± ls izkIr vuqHko] lgdkfjrk f'k{kk ;k Lo v/;;u] LoKku] ikB~¸kppkZ] izkstsDV esa lfEefyr gksdj] 

o  vuqla/kku izkstsDV }kjk izkIr izf'k{k.k ikrs gSaA bl ekWMy dk lcls cM+k ykHk ;gh gS fd blesa O;fä 

fcuk fdlh vkSipkfjd O;oLFkk ds viuh xfr ls lh[k ldrk gS mls fdl dh lcls T;knk vko';drk 

gS og mlh {ks= dk pquko dj ldrk gS ;k ,sls {ks=ksa dh vxzrk LFkkfir dj ldrk gSA

4- izf'k{k.k laLFkku@volajpuk%

dsfola dks ,d cM+k laxBu gksus ds dkj.k viuh Lo;a dh izf'k{k.k volajpuk fodflr djus dh vko';drk 

gS vius LVkQ dh izf'k{k.k t#jrksa dks iwjk djus ds fy, dsfola dks vius izR;sd 5000 LVkQ lnL;ksa ds fy, 

,d vkapfyd Lrj dk izf'k{k.k laLFkku LFkkfir djsxkA izR;sd vkapfyd laLFkku esa cgqr lh lqfo/kk,a tSls 

O;k[;ku gkWy] fo'ks"k v/;kiu&f'k{k.k izfØ;kvksa dks fjdkWMZ djus ds fy, LVwfM;ksa] dEI;wVj iz;ksx'kkyk] o 

lkbZal iz;ksx'kkyk] iqLrdky;] euksjatu d{k] laxks"Bh d{k] dk;kZy; d{k] ladk; lnL; d{k] esl ds lkFk 

gksLVy vkSj [ksydwn dh lqfo/kk,a miyC/k gksaxhA laLFkku ds ifjlj esa deZpkfj;ksa ds fy, LVkWQ DokVZj Hkh 

gksaxsA LFkkuksa dk p;u vuqdwy lalk/kuksa dh miyC/krk] laidZ dh lqfo/kk vkSj vuqdwy tyok;q ds vk/kkj ij 

fd;k tk;sxkA izR;sd laLFkku dk iz/kku ̂funs'kd* gksxk tks mik;qä ds led{k vf/kdkjh gksaxsA muds lg;ksx 

gsrq dsfola ¼eq-½ }kjk  le;&le; ij mfpr LVkQ dh rSukrh dh tk,xhA tsMvkbZbZVh esa vko';d lqfo/kkvksa 

dh lwph layXudksa&IV ij nh xbZ gSA

5- izf'k{k.kkÆFk;ksa dk p;u%

izf'k{k.kkÆFk;ksa dk p;u fo|ky;ksa ,oa {ks=h; dk;kZy;ksa }kjk fo|ky;ksa ,oa {ks=h; dk;kZy;ksa esa rSukr 'kSf{kd 

,oa xSj 'kSf{kd LVkQ esa ls fd;k tk,xkA rFkkfi xzqi ^,* vf/kdkfj;ksa dk p;u {ks=h; dk;kZy;ksa vkSj 

tsMvkbZbZVh ls lEidZ dj mudh orZeku dk;Z ftEesnkfj;ksa dks ns[krs gq, eq[;ky; ds Lrj ij fd;k tk,xkA 

mPp osrueku ,oa inksUUkfr bR;kfn ds fy, vfuok;Z izf'k{k.k vko';drkvksa dks lHkh dk;ZØeksa ij vxzrk nh 

tk,xhA ,sls mEehnokjksa dk fo'ks"kK ikB~¸kØeksa ds fy, nqckjk p;u ugha fd;k tkuk pkfg,A fdlh Hkh ,d 
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6- i=ksa dh Mk;jh@fMLiSp& iath—r@LihM&iksLV@lk/kkj.k Mkd@ohihih@chek—r@Mkd 
fVdV dh [kjhn bR;kfnA

7- jsy fVdV cqÇdx@LVkWQ VsyhQksu@eksckby uEcjksa  dk j[kj[kko bR;kfnA

3- lsokdkyhu f'k{kk dk ekWMy

fdlh Hkh dk;ZØe dh xq.kork mldh izfØ;kvksa esa fufgr gksrh gS vkSj izfØ;k ifjorhZ ;ksxnku ij fuHkZj djrh 
gSA dbZ ckj ;ksxnku detksj gksus ij Hkh ,d vPNh xq.koŸkk izfØ;k ls okaNuh; ifj.kke izkIr gks tkrs gSa 
blfy, lsokdkyhu f'k{kk ,oa izf'k{k.k dk;ZØeksa ¼bulsV½ dh izHkko'khyrk dks mUUkr cukus ds fy, fdlh 
dk;ZØe ds vk;kstu ds fy, lgh izfØ;k ,oa xq.koŸkk buiqVksa dk p;u cgqr egRoiw.kZ gSA

bUlsV dh izfØ;k ds fy, mfpr ekWMyksa dk p;u vkSj mudh O;ogkfjd j.kuhfr dh t#jr gSA ekWMyksa dk 
p;u dk;ZØe vkSj fo"k; oLrq ds vuqlkj fHkUUk gks ldrs gSaA ;g ikB~¸kØe dh vof/k] izfrHkkfx;ksa dh i`"BHkwfe] 
lgk;d lkexzh vkSj miyC/k lalk/kd O;fä bR;kfn ij Hkh fuHkZj djrk gS lsokdkyhu izf'k{k.kksa ds nkSjku 
f'k{kdksa }kjk lkekU; :i ls tks ekWMy iz;ksx esa yk, tkrs gSa muesa ls dqN uhps fn, tk jgs gSa %&

3-1 vkeus&lkeus laLFkkxr ekWMy% izf'k{k.k ds bl ekWMy esa laLFkku vkeus&lkeus ds vf/kxe ds fy, 
vius ifjlj esa dk;ZØe vk;ksftr djrs gSaA ;g ,d Dykl:e tSlh fLFkfr gS ftlesa 35&45 izfrHkkxh 
dk;ZØe esa Hkkx ysrs gSaA ,sls ikB~¸kØe izk;% y?kq vof/k vFkkZr 2 lIrkg ls ysdj nks eghus dh vof/k ds 
gksrs gSaA O;k[;ku vkSj ppkZ ds vykok] lewg dk;Z] xw<+  ekeyksa dk v/;;u] okLro esa Dykl:e tSlh 
vU; fØ;k] iqLrdky; l= bR;kfn laLFkkxr j.kuhfr;k¡ bl ekWMy esa iz;ksx esa ykbZ tkrh gSaA bl 
ekWMy dh [kwch ;gh gS fd blesa izfrHkkfx;ksa vkSj lalk/ku O;fä;ksa ds e/; vkil esa lh/kk fopkj&foe'kZ 
gksrk gS vkjke ds le; esa izfrHkkfx;ksa dks vius vuqHko vkil esa ck¡Vusa dk volj fey tkrk gSA 
lkekftd jgu&lgu] ;ksx lkeqnkf;d lsok] v/;kiu lgk;d lkexzh ds iz;ksx ij O;ogkfjd l=] 
ekxZ&n'kZu ,oa ijke'kZ bR;kfn dk;ZØe dks lQyrkiwoZd vk;ksftr fd;k tk ldrk gS rFkkfi 
vkeus&lkeus ekWMy dks rc mi;ksx esa ugha yk;k tk ldrk tc y?kq vof/k esa cM+h la[;k esa 
izfrHkkfx;ksa dks izf'k{k.k nsuk gks vkSj tc izfrHkkfx;ksa dks vius lkekU; fnup;kZ dk;ks± ls NksM+k ugha tk 
ldrk gksA

3-2 lksiku ¼dkldsM½ ekWMy% vxj cgqr cM+h la[;k esa izfrHkkfx;ksa dks y?kqvof/k esa izf'kf{kr djuk gks rks 
dkldsM ekWMy cgqr mi;ksxh gSA bl ekWMy esa izf'k{k.k ;kstuk dks nks ;k rhu fV;j iz.kkyh esa rS;kj 
fd;k tkrk gS igys pØ esa eq[; lalk/kdksa (KRPS) dks izf'kf{kr fd;k tkrk gS tks ckn esa lalk/kdksa dks 
izf'kf{kr djrs gSa lalk/kdksa dks f'k{kdksa dks izf'kf{kr djus ds fy, cgqr ls laLFkkuksa ij yxk;k tkrk gS 
bl ekWMy dk lcls egRoiw.kZ Qk;nk ;g gS fd y?kq vof/k esa cgqr cMh la[;k esa vyx&vyx laLFkkuksa 
ij f'k{kdksa dks lkFk&lkFk izf'kf{kr fd;k tk ldrk gS pwafd blls ykxr izHkkfor gksrh gS blfy, 
dk;ZØeksa dks izfrHkkfx;ksa dh lehirk ds vuqlkj vk;ksftr fd;k tk,A bl ekWMy dk lcls detksj 
i{k ;gh gS fd blesa f'k{kdksa dk fo'ks"kKksa ds lkFk lh/kk lEidZ ugha gks ikrk gSA

3-3 Lo 'kSf{kd ekWM~¸kwyj ekWMy% pwafd izf'k{k.k ds fy, laLFkk lqfo/kk,a lhfer gSa blfy, f'k{kdksa dks 
ges'kk Lo;a lh[kus dh dksf'k'k djrs jguk pkfg,A Lo 'kSf{kd ekWM~¸kwYl muds bu iz;klksa esa cgqr 
lgk;d fl) gks ldrs gSaA Lo 'kSf{kd ekWMy fofHkUUk {ks=ksa esa f'k{kdksa dh l{kerkvksa dks fodflr djus 
ds fy, fo'ks"kKksa }kjk rS;kj fd, tkrs gSaA ekWM~¸kwYl dks bl rjg ls fMtkbu ,oa rS;kj fd;k tkrk gS 
fd ;s ekWM~¸kwYl gh ,d f'k{kd dk dk;Z djus yxrk gSA ekWM~¸kwYl ys[k Lo lh[kus dh lhekvksa dks 
tkurk gS og ikBd ls lqxerk ls laidZ djus] Lo ewY;kadu dh rduhd ,oa mUUkfr dks ekWuhVj djus 
ds ek/;eksa dks lekfgr djus ds iz;kl djrk gSA
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bldk ,d lcls cM+k ykHk ;gh gS fd blesa izR;sd f'k{kd Lo;a vius le; ds fglkc o xfr ls lh[k 
ldrk gSA rFkkfi bldh lQyrk f'k{kdksa dh lh[kus dh yxu ij fuHkZj djrh gSA f'k{kd dks fo'ks"kKksa 
ls laidZ dk eqf'dy ls gh volj fudyrk gS mldh mUUkfr dk ewY;kadu ck/k'khu ugha gSA

3-4 ehfM;k vk/kkfjr nwjLFk f'k{kk ekWMy% JO; ,oa n`'; rduhd ds vkxeu ls cgqr ls lsokdkyhu 

izf'k{k.k bysDVªkWfud ehfM;k ds ek/;e ls vk;ksftr fd, tkrs gSa bafnjk xka/kh vksiu ;wfuoZflVh ¼bXuw½ 

}kjk nksuksa rjQ ls laokn ds fy, Vsyh&dkWUÝsÇlx dk lQyrk iwoZd iz;ksx fd;k gSA fofHkUUk fo"k;ksa ij 

fo'ks"kKksa }kjk rS;kj vkWfM;ks o ohfM;ks dSlsV vc Hkkjrh; cktkj esa cgqr miyC/k gS blds ek/;e ls 

izf'k{k.k y{;ksa dks lhfer vof/k esa gh iw.kZ fd;k tk ldrk gS gkykafd vkjafHkd Lrj ij ;g eagxk gS 

vkSj miyC/k rduhd rd lhfer gSA

3-5 bysfDVªd nwjLFk f'k{kk ekWMy%

f'k{kdksa dks lsokdkyhu f'k{kk ds fy, bysfDVªd nwjLFk f'k{kk ekWMy fofHkUUk ekWMy dks feykdj ,oa 

lesfdr dj ykHk iznku djus ,oa yksdfiz; cukus dk iz;kl gSA

3-6 vuqHkokRed izf'k{k.k ekWMy% vuqHkokRed izf'k{k.k dk;ZØe os gSa ftldk Js; fdlh O;k[;k d{k 

izf'k{k.k ds fy, fd;k gks ;k tks fdlh laLFkk }kjk izk;ksftr ugha fd;k x;k gks A bl ekWMy esa Lo;alsoh 

dk;ks± ls izkIr vuqHko] lgdkfjrk f'k{kk ;k Lo v/;;u] LoKku] ikB~¸kppkZ] izkstsDV esa lfEefyr gksdj] 

o  vuqla/kku izkstsDV }kjk izkIr izf'k{k.k ikrs gSaA bl ekWMy dk lcls cM+k ykHk ;gh gS fd blesa O;fä 

fcuk fdlh vkSipkfjd O;oLFkk ds viuh xfr ls lh[k ldrk gS mls fdl dh lcls T;knk vko';drk 

gS og mlh {ks= dk pquko dj ldrk gS ;k ,sls {ks=ksa dh vxzrk LFkkfir dj ldrk gSA

4- izf'k{k.k laLFkku@volajpuk%

dsfola dks ,d cM+k laxBu gksus ds dkj.k viuh Lo;a dh izf'k{k.k volajpuk fodflr djus dh vko';drk 

gS vius LVkQ dh izf'k{k.k t#jrksa dks iwjk djus ds fy, dsfola dks vius izR;sd 5000 LVkQ lnL;ksa ds fy, 

,d vkapfyd Lrj dk izf'k{k.k laLFkku LFkkfir djsxkA izR;sd vkapfyd laLFkku esa cgqr lh lqfo/kk,a tSls 

O;k[;ku gkWy] fo'ks"k v/;kiu&f'k{k.k izfØ;kvksa dks fjdkWMZ djus ds fy, LVwfM;ksa] dEI;wVj iz;ksx'kkyk] o 

lkbZal iz;ksx'kkyk] iqLrdky;] euksjatu d{k] laxks"Bh d{k] dk;kZy; d{k] ladk; lnL; d{k] esl ds lkFk 

gksLVy vkSj [ksydwn dh lqfo/kk,a miyC/k gksaxhA laLFkku ds ifjlj esa deZpkfj;ksa ds fy, LVkWQ DokVZj Hkh 

gksaxsA LFkkuksa dk p;u vuqdwy lalk/kuksa dh miyC/krk] laidZ dh lqfo/kk vkSj vuqdwy tyok;q ds vk/kkj ij 

fd;k tk;sxkA izR;sd laLFkku dk iz/kku ̂funs'kd* gksxk tks mik;qä ds led{k vf/kdkjh gksaxsA muds lg;ksx 

gsrq dsfola ¼eq-½ }kjk  le;&le; ij mfpr LVkQ dh rSukrh dh tk,xhA tsMvkbZbZVh esa vko';d lqfo/kkvksa 

dh lwph layXudksa&IV ij nh xbZ gSA

5- izf'k{k.kkÆFk;ksa dk p;u%

izf'k{k.kkÆFk;ksa dk p;u fo|ky;ksa ,oa {ks=h; dk;kZy;ksa }kjk fo|ky;ksa ,oa {ks=h; dk;kZy;ksa esa rSukr 'kSf{kd 

,oa xSj 'kSf{kd LVkQ esa ls fd;k tk,xkA rFkkfi xzqi ^,* vf/kdkfj;ksa dk p;u {ks=h; dk;kZy;ksa vkSj 

tsMvkbZbZVh ls lEidZ dj mudh orZeku dk;Z ftEesnkfj;ksa dks ns[krs gq, eq[;ky; ds Lrj ij fd;k tk,xkA 

mPp osrueku ,oa inksUUkfr bR;kfn ds fy, vfuok;Z izf'k{k.k vko';drkvksa dks lHkh dk;ZØeksa ij vxzrk nh 

tk,xhA ,sls mEehnokjksa dk fo'ks"kK ikB~¸kØeksa ds fy, nqckjk p;u ugha fd;k tkuk pkfg,A fdlh Hkh ,d 
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6- i=ksa dh Mk;jh@fMLiSp& iath—r@LihM&iksLV@lk/kkj.k Mkd@ohihih@chek—r@Mkd 
fVdV dh [kjhn bR;kfnA

7- jsy fVdV cqÇdx@LVkWQ VsyhQksu@eksckby uEcjksa  dk j[kj[kko bR;kfnA

3- lsokdkyhu f'k{kk dk ekWMy

fdlh Hkh dk;ZØe dh xq.kork mldh izfØ;kvksa esa fufgr gksrh gS vkSj izfØ;k ifjorhZ ;ksxnku ij fuHkZj djrh 
gSA dbZ ckj ;ksxnku detksj gksus ij Hkh ,d vPNh xq.koŸkk izfØ;k ls okaNuh; ifj.kke izkIr gks tkrs gSa 
blfy, lsokdkyhu f'k{kk ,oa izf'k{k.k dk;ZØeksa ¼bulsV½ dh izHkko'khyrk dks mUUkr cukus ds fy, fdlh 
dk;ZØe ds vk;kstu ds fy, lgh izfØ;k ,oa xq.koŸkk buiqVksa dk p;u cgqr egRoiw.kZ gSA

bUlsV dh izfØ;k ds fy, mfpr ekWMyksa dk p;u vkSj mudh O;ogkfjd j.kuhfr dh t#jr gSA ekWMyksa dk 
p;u dk;ZØe vkSj fo"k; oLrq ds vuqlkj fHkUUk gks ldrs gSaA ;g ikB~¸kØe dh vof/k] izfrHkkfx;ksa dh i`"BHkwfe] 
lgk;d lkexzh vkSj miyC/k lalk/kd O;fä bR;kfn ij Hkh fuHkZj djrk gS lsokdkyhu izf'k{k.kksa ds nkSjku 
f'k{kdksa }kjk lkekU; :i ls tks ekWMy iz;ksx esa yk, tkrs gSa muesa ls dqN uhps fn, tk jgs gSa %&

3-1 vkeus&lkeus laLFkkxr ekWMy% izf'k{k.k ds bl ekWMy esa laLFkku vkeus&lkeus ds vf/kxe ds fy, 
vius ifjlj esa dk;ZØe vk;ksftr djrs gSaA ;g ,d Dykl:e tSlh fLFkfr gS ftlesa 35&45 izfrHkkxh 
dk;ZØe esa Hkkx ysrs gSaA ,sls ikB~¸kØe izk;% y?kq vof/k vFkkZr 2 lIrkg ls ysdj nks eghus dh vof/k ds 
gksrs gSaA O;k[;ku vkSj ppkZ ds vykok] lewg dk;Z] xw<+  ekeyksa dk v/;;u] okLro esa Dykl:e tSlh 
vU; fØ;k] iqLrdky; l= bR;kfn laLFkkxr j.kuhfr;k¡ bl ekWMy esa iz;ksx esa ykbZ tkrh gSaA bl 
ekWMy dh [kwch ;gh gS fd blesa izfrHkkfx;ksa vkSj lalk/ku O;fä;ksa ds e/; vkil esa lh/kk fopkj&foe'kZ 
gksrk gS vkjke ds le; esa izfrHkkfx;ksa dks vius vuqHko vkil esa ck¡Vusa dk volj fey tkrk gSA 
lkekftd jgu&lgu] ;ksx lkeqnkf;d lsok] v/;kiu lgk;d lkexzh ds iz;ksx ij O;ogkfjd l=] 
ekxZ&n'kZu ,oa ijke'kZ bR;kfn dk;ZØe dks lQyrkiwoZd vk;ksftr fd;k tk ldrk gS rFkkfi 
vkeus&lkeus ekWMy dks rc mi;ksx esa ugha yk;k tk ldrk tc y?kq vof/k esa cM+h la[;k esa 
izfrHkkfx;ksa dks izf'k{k.k nsuk gks vkSj tc izfrHkkfx;ksa dks vius lkekU; fnup;kZ dk;ks± ls NksM+k ugha tk 
ldrk gksA

3-2 lksiku ¼dkldsM½ ekWMy% vxj cgqr cM+h la[;k esa izfrHkkfx;ksa dks y?kqvof/k esa izf'kf{kr djuk gks rks 
dkldsM ekWMy cgqr mi;ksxh gSA bl ekWMy esa izf'k{k.k ;kstuk dks nks ;k rhu fV;j iz.kkyh esa rS;kj 
fd;k tkrk gS igys pØ esa eq[; lalk/kdksa (KRPS) dks izf'kf{kr fd;k tkrk gS tks ckn esa lalk/kdksa dks 
izf'kf{kr djrs gSa lalk/kdksa dks f'k{kdksa dks izf'kf{kr djus ds fy, cgqr ls laLFkkuksa ij yxk;k tkrk gS 
bl ekWMy dk lcls egRoiw.kZ Qk;nk ;g gS fd y?kq vof/k esa cgqr cMh la[;k esa vyx&vyx laLFkkuksa 
ij f'k{kdksa dks lkFk&lkFk izf'kf{kr fd;k tk ldrk gS pwafd blls ykxr izHkkfor gksrh gS blfy, 
dk;ZØeksa dks izfrHkkfx;ksa dh lehirk ds vuqlkj vk;ksftr fd;k tk,A bl ekWMy dk lcls detksj 
i{k ;gh gS fd blesa f'k{kdksa dk fo'ks"kKksa ds lkFk lh/kk lEidZ ugha gks ikrk gSA

3-3 Lo 'kSf{kd ekWM~¸kwyj ekWMy% pwafd izf'k{k.k ds fy, laLFkk lqfo/kk,a lhfer gSa blfy, f'k{kdksa dks 
ges'kk Lo;a lh[kus dh dksf'k'k djrs jguk pkfg,A Lo 'kSf{kd ekWM~¸kwYl muds bu iz;klksa esa cgqr 
lgk;d fl) gks ldrs gSaA Lo 'kSf{kd ekWMy fofHkUUk {ks=ksa esa f'k{kdksa dh l{kerkvksa dks fodflr djus 
ds fy, fo'ks"kKksa }kjk rS;kj fd, tkrs gSaA ekWM~¸kwYl dks bl rjg ls fMtkbu ,oa rS;kj fd;k tkrk gS 
fd ;s ekWM~¸kwYl gh ,d f'k{kd dk dk;Z djus yxrk gSA ekWM~¸kwYl ys[k Lo lh[kus dh lhekvksa dks 
tkurk gS og ikBd ls lqxerk ls laidZ djus] Lo ewY;kadu dh rduhd ,oa mUUkfr dks ekWuhVj djus 
ds ek/;eksa dks lekfgr djus ds iz;kl djrk gSA
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7- ,d lQy izf'k{k.k dk;ZØe dh fo'ks"krk,a

,d lQy izf'k{k.k dk;ZØe Kku dk vFkkg HkaMkj gksrk gSA ,d izf'k{k.k dk;ZØe  dks vk;ksftr djus ds dqN 
O;ogkfjd lqÖkko uhps fn, x, gSaA ;s fo'ks"krk,a cks/kxE; gSa vkSj fofHkUUk fo'ks"krkvksa ds fopkjksa ds vuqla/kku ij 
vk/kkfjr gSaA

1- ¼;kstuk½ IykÇux esa f'k{kkfonksa dks 'kkfey djuk% izf'k{k.k xfrfof/k;ka lHkh izHkko'kkyh fl) gks 
ldrh gSa tc izfrHkkfx;ksa us blds mÌs';ksa ,oa xfrfof/k;ksa dh ;kstukvksa dks igpkuus esa lQyrk izkIr 
djyh gSA

2- le; fu/kkZj.k% izf'k{k.k xfrfof/k;ka pkgs vfuok;Z gks ;k izfrHkkfxrk LoSfPNd gks] izfrHkkfx;ksa dks 
viuh fu;fer ;k iz'kklfud ftEesnkfj;ksa ls nwj gksus ds fy, le; dh vko';drk gksrh gSA blfy, 
dk;ZØe dh vof/k u rks NksVh gksuh pkfg, vkSj u gh vko';drk ls vf/kd le; dhA izf'k{k.k ds 
vk;kstu dk le; ,oa izf'k{k.k dk LFkku nksuksa egRoiw.kZ gSA izf'k{k.k dk;ZØe o"kZ ds vkjEHk esa 
vk;ksftr gks tc lkekftd xfrfof/k;ka de gksrh gSa vkSj izf'k{k.k dk LFkku Hkh mi;ksxh ,oa 
vkjkenk;d gksuk pkfg,A

3- izkpk;ks± dh izfrHkkfxrk% ftu izf'k{k.k xfrfof/k;ksa esa izkpk;ks± dh lfØ; izfrHkkfxrk jgrh gS os 
dk;ZØe T;knk izHkko'kkyh gksrs gSa lfØ; izfrHkkfxrk dk vFkZ ;g Hkh gS izkpk;Z dks mu lHkh xfrfof/k;ksa 
dks ekWuhVj djuk t#jh gS ftlesa fo|ky; ds f'k{kd 'kkfey gSaA

4- ctV% izf'k{k.k xfrfof/k;ksa dks izHkkoh cukus ds fy, dsfola dk Hkh lfØ; lg;ksx vko';d gSA

5- vis{kk,a % izfrHkkfx;ksa dks ;g irk gksuk pkfg, fd xfrfof/k;ksa ds nkSjku muls D;k&D;k vis{kk,a gSa 
vkSj tc ;g lekIr gks tk;saxh rks mudks D;k&D;k djus ds fy, dgk tk;sxkA

6- lgHkkfxrk dk volj% ftu izf'k{k.k xfrfof/k;ksa esa izfrHkkxh ijLij ,d nwljs dks lg;ksx nsrs ,oa 
fopkjksa dk vknku&iznku djrs gSa ,slh xfrfof/k;ka vius mÌs'; dks T;knk izkIr dj ikrh gSa ctk; 
muds fd ftuesa izfrHkkxh vdsyk dk;Z djrk gSA

7- vuqorhZ dkjZokbZ% vxj dk;ZØe dh ;kstuk esa vuqorhZ xfrfof/k;ka mldk fgLlk gSa rks izf'k{k.k 
dk;ZØe T;knk lQy fl) gksxkA

8- vH;kl dk volj% ,slh xfrfof/k;ka ftuesa izfrHkkfx;ksa dks fopkj ,oa fuiq.krk dks Hkfo"; esa iz;ksx 
djus ds fy, mudh vis{kkuqlkj vH;kl dk;Z lfEefyr gks rks muds vius mÌs';ksa dks izkIr djus dh 
laHkkouk T;knk jgrh gSA

9- lfØ; izfrHkkfxrk% lQy dk;ZØe os gSa tks izfrHkkfx;ksa dks lfØ; :i ls izfrHkkfxrk djus dk 
volj iznku djrs gSa izfrHkkfx;ksa }kjk izf'k{k.k lkexzh dk lgh iz;ksx] vH;kl dk;ks± esa lfØ; 
izfrHkkfxrk ,oa NksVs&NksVs lewg esa ppkZ djus ls Kku vtZu dj ftls ckn esa fo|kÆFk;ksa ds fy, iz;ksx 
esa yk;k tk ldsA

10- p;u ds volj% tc izfrHkkfx;ksa dks fdlh dk;ZØe esa 'kkfey gksus ds fy, p;u djuk gks rks p;u esa 
vuqHko cgqr lgk;d fl) gksrk gSA ijUrq dqN izfrHkkfx;ksa ;k izfrHkkfx;ksa ds ,d lewg dks vU; LVkQ 
dks volj iznku djus dh dher ij ckj&ckj izk;ksftr ugha fd;k tkuk pkfg,A

11- ;ksX;rk fuekZ.k% yksx vius vki dks egRoiw.kZ] l{ke rFkk ilanhnk ds :i esa igpkuuk ilUn djrs gSa 
izf'k{k.k xfrfof/k;ka ftuesa izfrHkkfx;ksa dk lalk/kd gksus dk ekSdk feys rks ,sls dk;ZØeksa dks 
izfrHkkfx;ksa }kjk T;knk ilan fd;k tkrk gSA

27

vf/kdkjh dks ,d o"kZ esa nks ls T;knk ikB~¸kØeksa esa ukfer ugha fd;k tk;sxkA ¼laoxZ fu;U=.k izkf/kdkjh }kjk 

vioknLo:i fdlh ekeysa esa 03 ikB~¸kØeksa rd dh NwV nh tk ldrh gSA½

izf'k{k.k dk;ZØe dks vk;ksftr djus ls igys cgqr ls vk/kkjHkwr dk;Z fd, tkrs gSa vr% ,sls dk;ZØeksa esa 
vuqifLFkfr ls iz'kklfud vlqfo/kk ,oa foŸkh; leL;k,a iSnk gksrh gSaA {ks=h; dk;kZy;ksa }kjk visf{kr la[;k esa 
mEehnokjksa dks ukfer djuk pkfg, vkSj ;g lqfuf'Pkr djuk pkfg, lHkh ukfer mEehnokj dk;ZØe esa 
mifLFkr jgs gSaA vkikr ;k vfrvko';d ifjfLFkfr;ksa ds dkj.k vuqifLFkr mEehnokj ds LFkku ij vfrfjä 
mEehnokj dks ukfer fd;k tk,A dk;ZØeksa ls tku&cwÖkdj vuqifLFkr jgus okys mEehnokjksa ds fo#) 
n.MkRed dkjZokbZ djus ds fy, iz;kstu Hkh fu/kkZfjr fd;s tk ldrs gSaA

ukekadu dh tkudkjh {ks=h; dk;kZy;@eq[;ky;@tsMvkbZbZVh }kjk le; jgrs gh nsuk lqfuf'Pkr fd;k 
tkuk pkfg,A fu;fer ikB~¸kØeksa ds laca/k esa de ls de 2 eghus igys uksfVl fn;k tkuk pkfg, vkSj ckgjh 
laLFkkvksa }kjk vk;ksftr fd, tkus okys fo'ks"kK ikB~¸kØeksa ds fy, de ls de ,d eghus igys lwpuk nh 
tkuh pkfg,A i`"BHkwfe lkexzh] tgka vko';d gks vkSj laHko gks vfxze esa ifjpkfyr dj nh tk,A

6- izf'k{k.k j.kuhfr

lsokdkyhu f'k{kk ,oa izf'k{k.k dks izHkko'kkyh cukus ds fy, ikB~¸kØe ds ekeys esa mfpr j.kuhfr rS;kj djuk 
vko';d gSA bUlsV dk mÌs'; Kku] fuiq.krk] ewY; rFkk lQy v/;kiu ds izfr vfHkizk; fodflr djuk gS 
O;ogkfjd j.kuhfr;ka] izfrHkkxh dh mez] vuqHko ,oa i`"BHkwfe dks /;ku esa j[krs gq, rS;kj dh tkuh pkfgs,A ,d 
izHkko'kkyh bUlsV dk;ZØe esa cgqr lh O;ogkfjd j.kuhfr;ksa tSls /;kiu dk rjhdk] fnekxh l=] isuy 
fopkj&foe'kZ] flEiksfl;k] y?kqxzqi rduhd] izkstsDV dk;Z bR;kfn dk mi;ksx fd;k tk ldrk gSA ,d bUlsV 
esa rduhd ,oa j.kuhfr dh fuf'Pkr Hkwfedk gksrh gS blfy, bUgsa iw.kZ fopkj djds viuk;k tkuk pkfg,A 
lEiw.kZ d{kk] NksVs&NksVs xzqi] lewg ny rFkk O;fäxr izf'k{k.k j.kuhfr;ksa dk vuqlj.k fd;k tkuk pkfg,A 
dqN p;fur j.kuhfr;ksa dh lwph uhps nh xbZ gSA

1- O;k[;ku lg ppkZ

2- izn'kZu 

3- fnekxh  dljr l=

4- fyf[kr leuqns'ku

5- lewg dk;ZØe 

6- vuq:irk vH;kl

7- Hkwfedk fuoZgu

8- bu&ckLdsV ,Dljlkbt

9- fQ'k ckmy

10- dsl LVMh

11- izkstsDV iz.kkyh

12- {ks=h; Hkze.k 

13- dk;Z vuqla/kku

14- dk;Z vf/kxeÝ

15- Vsys VªsÇux 

16- ohfM;ks dkWUÝsÇlx
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7- ,d lQy izf'k{k.k dk;ZØe dh fo'ks"krk,a

,d lQy izf'k{k.k dk;ZØe Kku dk vFkkg HkaMkj gksrk gSA ,d izf'k{k.k dk;ZØe  dks vk;ksftr djus ds dqN 
O;ogkfjd lqÖkko uhps fn, x, gSaA ;s fo'ks"krk,a cks/kxE; gSa vkSj fofHkUUk fo'ks"krkvksa ds fopkjksa ds vuqla/kku ij 
vk/kkfjr gSaA

1- ¼;kstuk½ IykÇux esa f'k{kkfonksa dks 'kkfey djuk% izf'k{k.k xfrfof/k;ka lHkh izHkko'kkyh fl) gks 
ldrh gSa tc izfrHkkfx;ksa us blds mÌs';ksa ,oa xfrfof/k;ksa dh ;kstukvksa dks igpkuus esa lQyrk izkIr 
djyh gSA

2- le; fu/kkZj.k% izf'k{k.k xfrfof/k;ka pkgs vfuok;Z gks ;k izfrHkkfxrk LoSfPNd gks] izfrHkkfx;ksa dks 
viuh fu;fer ;k iz'kklfud ftEesnkfj;ksa ls nwj gksus ds fy, le; dh vko';drk gksrh gSA blfy, 
dk;ZØe dh vof/k u rks NksVh gksuh pkfg, vkSj u gh vko';drk ls vf/kd le; dhA izf'k{k.k ds 
vk;kstu dk le; ,oa izf'k{k.k dk LFkku nksuksa egRoiw.kZ gSA izf'k{k.k dk;ZØe o"kZ ds vkjEHk esa 
vk;ksftr gks tc lkekftd xfrfof/k;ka de gksrh gSa vkSj izf'k{k.k dk LFkku Hkh mi;ksxh ,oa 
vkjkenk;d gksuk pkfg,A

3- izkpk;ks± dh izfrHkkfxrk% ftu izf'k{k.k xfrfof/k;ksa esa izkpk;ks± dh lfØ; izfrHkkfxrk jgrh gS os 
dk;ZØe T;knk izHkko'kkyh gksrs gSa lfØ; izfrHkkfxrk dk vFkZ ;g Hkh gS izkpk;Z dks mu lHkh xfrfof/k;ksa 
dks ekWuhVj djuk t#jh gS ftlesa fo|ky; ds f'k{kd 'kkfey gSaA

4- ctV% izf'k{k.k xfrfof/k;ksa dks izHkkoh cukus ds fy, dsfola dk Hkh lfØ; lg;ksx vko';d gSA

5- vis{kk,a % izfrHkkfx;ksa dks ;g irk gksuk pkfg, fd xfrfof/k;ksa ds nkSjku muls D;k&D;k vis{kk,a gSa 
vkSj tc ;g lekIr gks tk;saxh rks mudks D;k&D;k djus ds fy, dgk tk;sxkA

6- lgHkkfxrk dk volj% ftu izf'k{k.k xfrfof/k;ksa esa izfrHkkxh ijLij ,d nwljs dks lg;ksx nsrs ,oa 
fopkjksa dk vknku&iznku djrs gSa ,slh xfrfof/k;ka vius mÌs'; dks T;knk izkIr dj ikrh gSa ctk; 
muds fd ftuesa izfrHkkxh vdsyk dk;Z djrk gSA

7- vuqorhZ dkjZokbZ% vxj dk;ZØe dh ;kstuk esa vuqorhZ xfrfof/k;ka mldk fgLlk gSa rks izf'k{k.k 
dk;ZØe T;knk lQy fl) gksxkA

8- vH;kl dk volj% ,slh xfrfof/k;ka ftuesa izfrHkkfx;ksa dks fopkj ,oa fuiq.krk dks Hkfo"; esa iz;ksx 
djus ds fy, mudh vis{kkuqlkj vH;kl dk;Z lfEefyr gks rks muds vius mÌs';ksa dks izkIr djus dh 
laHkkouk T;knk jgrh gSA

9- lfØ; izfrHkkfxrk% lQy dk;ZØe os gSa tks izfrHkkfx;ksa dks lfØ; :i ls izfrHkkfxrk djus dk 
volj iznku djrs gSa izfrHkkfx;ksa }kjk izf'k{k.k lkexzh dk lgh iz;ksx] vH;kl dk;ks± esa lfØ; 
izfrHkkfxrk ,oa NksVs&NksVs lewg esa ppkZ djus ls Kku vtZu dj ftls ckn esa fo|kÆFk;ksa ds fy, iz;ksx 
esa yk;k tk ldsA

10- p;u ds volj% tc izfrHkkfx;ksa dks fdlh dk;ZØe esa 'kkfey gksus ds fy, p;u djuk gks rks p;u esa 
vuqHko cgqr lgk;d fl) gksrk gSA ijUrq dqN izfrHkkfx;ksa ;k izfrHkkfx;ksa ds ,d lewg dks vU; LVkQ 
dks volj iznku djus dh dher ij ckj&ckj izk;ksftr ugha fd;k tkuk pkfg,A

11- ;ksX;rk fuekZ.k% yksx vius vki dks egRoiw.kZ] l{ke rFkk ilanhnk ds :i esa igpkuuk ilUn djrs gSa 
izf'k{k.k xfrfof/k;ka ftuesa izfrHkkfx;ksa dk lalk/kd gksus dk ekSdk feys rks ,sls dk;ZØeksa dks 
izfrHkkfx;ksa }kjk T;knk ilan fd;k tkrk gSA
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vf/kdkjh dks ,d o"kZ esa nks ls T;knk ikB~¸kØeksa esa ukfer ugha fd;k tk;sxkA ¼laoxZ fu;U=.k izkf/kdkjh }kjk 

vioknLo:i fdlh ekeysa esa 03 ikB~¸kØeksa rd dh NwV nh tk ldrh gSA½

izf'k{k.k dk;ZØe dks vk;ksftr djus ls igys cgqr ls vk/kkjHkwr dk;Z fd, tkrs gSa vr% ,sls dk;ZØeksa esa 
vuqifLFkfr ls iz'kklfud vlqfo/kk ,oa foŸkh; leL;k,a iSnk gksrh gSaA {ks=h; dk;kZy;ksa }kjk visf{kr la[;k esa 
mEehnokjksa dks ukfer djuk pkfg, vkSj ;g lqfuf'Pkr djuk pkfg, lHkh ukfer mEehnokj dk;ZØe esa 
mifLFkr jgs gSaA vkikr ;k vfrvko';d ifjfLFkfr;ksa ds dkj.k vuqifLFkr mEehnokj ds LFkku ij vfrfjä 
mEehnokj dks ukfer fd;k tk,A dk;ZØeksa ls tku&cwÖkdj vuqifLFkr jgus okys mEehnokjksa ds fo#) 
n.MkRed dkjZokbZ djus ds fy, iz;kstu Hkh fu/kkZfjr fd;s tk ldrs gSaA

ukekadu dh tkudkjh {ks=h; dk;kZy;@eq[;ky;@tsMvkbZbZVh }kjk le; jgrs gh nsuk lqfuf'Pkr fd;k 
tkuk pkfg,A fu;fer ikB~¸kØeksa ds laca/k esa de ls de 2 eghus igys uksfVl fn;k tkuk pkfg, vkSj ckgjh 
laLFkkvksa }kjk vk;ksftr fd, tkus okys fo'ks"kK ikB~¸kØeksa ds fy, de ls de ,d eghus igys lwpuk nh 
tkuh pkfg,A i`"BHkwfe lkexzh] tgka vko';d gks vkSj laHko gks vfxze esa ifjpkfyr dj nh tk,A

6- izf'k{k.k j.kuhfr

lsokdkyhu f'k{kk ,oa izf'k{k.k dks izHkko'kkyh cukus ds fy, ikB~¸kØe ds ekeys esa mfpr j.kuhfr rS;kj djuk 
vko';d gSA bUlsV dk mÌs'; Kku] fuiq.krk] ewY; rFkk lQy v/;kiu ds izfr vfHkizk; fodflr djuk gS 
O;ogkfjd j.kuhfr;ka] izfrHkkxh dh mez] vuqHko ,oa i`"BHkwfe dks /;ku esa j[krs gq, rS;kj dh tkuh pkfgs,A ,d 
izHkko'kkyh bUlsV dk;ZØe esa cgqr lh O;ogkfjd j.kuhfr;ksa tSls /;kiu dk rjhdk] fnekxh l=] isuy 
fopkj&foe'kZ] flEiksfl;k] y?kqxzqi rduhd] izkstsDV dk;Z bR;kfn dk mi;ksx fd;k tk ldrk gSA ,d bUlsV 
esa rduhd ,oa j.kuhfr dh fuf'Pkr Hkwfedk gksrh gS blfy, bUgsa iw.kZ fopkj djds viuk;k tkuk pkfg,A 
lEiw.kZ d{kk] NksVs&NksVs xzqi] lewg ny rFkk O;fäxr izf'k{k.k j.kuhfr;ksa dk vuqlj.k fd;k tkuk pkfg,A 
dqN p;fur j.kuhfr;ksa dh lwph uhps nh xbZ gSA

1- O;k[;ku lg ppkZ

2- izn'kZu 

3- fnekxh  dljr l=

4- fyf[kr leuqns'ku

5- lewg dk;ZØe 

6- vuq:irk vH;kl

7- Hkwfedk fuoZgu

8- bu&ckLdsV ,Dljlkbt

9- fQ'k ckmy

10- dsl LVMh

11- izkstsDV iz.kkyh

12- {ks=h; Hkze.k 

13- dk;Z vuqla/kku

14- dk;Z vf/kxeÝ

15- Vsys VªsÇux 

16- ohfM;ks dkWUÝsÇlx
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3- dk;ZØe dh O;kogkfjdrk

ØizkjafHkd pj.k

ØO;kogkfjd pj.k

ØvuqorhZ pj.k

4- foŸkh; ;kstuk

ØLFkku fdjk;s ij ysuk

Ø;k=k [kpZ

Øekuns;

Øizf'k{k.k lkexzh ij O;;

Ølgk;d lkexzh ,oa midj.k

Øfofo/k [kpZ

9- lsokdkyhu dk;ZØe dk ewY;kadu%

lsokdkyhu f'k{kk ,oa izf'k{k.k ds lkFk fdlh Hkh f'k{k.k vf/kxe izfØ;k esa mldk ewY;kadu ,d egRoiw.kZ 
?kVd gS ;g Hkfo"; ds dk;ZØeksa dks iqu% fMtkbu djus ,oa iwoZ j.kuhfr;ksa dks lq/kkjus esa leFkZ cukrk gSA D;k 
dk;ZØe izklafxd Fkk\ dSls dk;kZfUor fd;k x;k\] D;k mÌs';] vof/k ,oa lalk/kuksa ds fglkc ls mfpr <ax ls 
;kstuk cukbZ xbZ Fkh\ D;k izHkko'kkyh Fkk\] tSls iz'uksa dk ewY;kadu fd;k tk ldrk gS izf'k{k.k dk;ZØe dk 
ewY;kadu pkj Lrj ij fd;k tk ldrk gS%&

1- izfrfØ;k% izfrfØ;k eYw ;kda u izR;ds  dk;ZØe dh lekfIr ij fd;k tk;xs kA izfrfØ;k iz'ukoyh 
rFkkfi izfrHkkfx;kas dks dk;ZØe ds vkjHa k eas ns nh tk,xh rkfd os tSls tSls dk;ZØe vkxs c<r+ k gS ml 
ij viuh izfrfØ;k nus s ds fy, vius vki dks rS;kj dj ldAas  iz'ukoyh eas fuEufyf[kr {k=s  lfEefyr 
gkxas %s &

¼,½ O;fäxr% funs'kd] la;kstd] óksr O;fä] vfrfFk oäk] izf'k{kd o vU; lg;ksxh LVkQ ds 
iz;klksa dk fu/kkZj.kA

¼ch½ v/;kiu% vf/kxe xfrfof/k;ka] fd, tk jgs izkstsDV] lewg xfrfof/k;ka] O;ogkfjd dk;Z] izn'kZu 
fu"iknu] QhYM ekdZ bR;kfnA 

¼lh½ dk;kZUo;u j.kuhfr% v/;kiu 'kSyh] uokpkj] lEidZ xq.koŸkk] d{k izca/k] leL;k lek/kku] 
j.kuhfr bR;kfnA

¼Mh½ lalk/kuksa dh mi;ksfxrk% dk;ZØe ds nkSjku ekuoh;] foŸkh;] HkkSfrd ,oa lkexzh lalk/kuksa dk 
iz;ksx fuiq.krk ds lkFk fu/kkZfjr le; lhek esa fd;k tkuk gS lQyrk ;k vlQyrk dk izek.k 
ysdj izfrHkkfx;ksa ds lajpukRed lk{kkRdkj] óksr O;fä;ksa rFkk vU; dkÆedksa ;k iz'ukoyh ds 
ek/;e ls izkIr fd, tk ldrs gSaA

2- Kku@fuiq.krk@l{kerk% ikB~¸kØe ds nkSjku izkIr fd, x, Kku@fuiq.krk@l{kerk dks tk¡pus ds 
fy, igys ,oa ckn esa VsLV fy, tk,axsA
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12- fo"k;foLrq% ,slh f'k{k.k lkexzh ftlds dk;kZUo;u dh cgqr de laHkkouk gks ds LFkku ij ,slh f'k{k.k 
lkexzh tks rqjUr iz;ksx ds fy, mfpr gks og T;knk ykHknk;d gksrh gSA izf'k{k.k esa lgh le; ij lgh 
iz;ksx mfpr ifj.kke gksrs gSaA

13- izf'k{kd% fof/kor :i ls izf'kf{kr izf'k{kd }kjk izf'k{k.k T;knk izHkko'kkyh gksxkA lQy izf'k{kd dh 
fo"k; ds izfr lksp izfrHkkfx;ksa ds vuqlkj gksrh gS vius fo"k; esa mRlkg ds lkFk i<+kus dh ;ksX;rk ds 
izf'k{kd dk fo'ks"kK gksuk cgqr egRoiw.kZ gSA

14- oS;ähdj.k% lkekU; Lrj ds izf'k{k.k dk;ZØeksa ds LFkku ij ,sls izf'k{k.k dk;ZØe tks izfrHkkfx;ksa dks 
muds fodkl ds fy, fofHkUUk izdkj ds vuqHko iznku djsa ,sls dk;ZØe vius mÌs'; izkIr djus esa T;knk 
mi;qä gSaA

15- izfrHkkfx;ksa dh la[;k% dqN izLrqrhdj.k 100 izfrHkkfx;ksa ds lkFk Hkh mrus gh izHkkoh gSa ftrus 10 
izfrHkkfx;ksa ds lkFkA rFkkfi izf'k{k.k xfrfof/k vko';d O;fäxr lEidZ] vuqizekf.kdrk] vkSj fopkjksa 
dk ijLij vknku&iznku ds fy, 35&40 izfrHkkfx;ksa dh izfrHkkfxrk mfpr gSA izf'k{k.k dh fuiq.krk] 
xfrfof/k dk laxBu vkSj fo"k; dh iz—fr ds vk/kkj ij viokn Hkh gks ldrh gSA

16- vf/kxe LFky dk okrkoj.k% lkekU; fu;ekuqlkj lQy izf'k{k.k dk;ZØe ,d vkjkenk;d ekgkSy 
esa vk;ksftr fd, tkrs gSaA ftl LFkku ij euksoSKkfud lqj{kk gksrh gS ogk¡ lh[kus dh {kerk vkSj Hkh c<+ 
tkrh gS vkSj ,sls ekgkSy esa  lHkh viuh leL;kvksa dks vkil esa ckaV ldrs gSa vkSj mudk gy ryk'k 
ldrs gSaA

17- HkkSfrd lqfo/kk,¡% lgk;d lkexzh dh miyC/krk lqfo/kkvksa dh izdVrk] dejs dk rkieku] izdk'k] 
JO; lqfo/kk] vkSj vU; HkkSfrd lqfo/kk,a cgqr NksVh&NksVh gSa ijUrq ;s izf'k{k.k xfrfof/k dh lQyrk ij 
xgjk izHkko Mkyrh gSaA

8- ,d lsokdkyhu f'k{kk ,oa izf'k{k.k ¼bUlsV½ dh ;kstuk rS;kj djuk% fdlh lsokdkyhu izf'k{k.k ds 
fy, lko/kkuhiwoZd ;kstuk cukuk vfr vko';d gS tcfd f'k{kdksa dh f'k{kk ds fy, ;kstuk cukrs le;] D;k 
lgk;d lkexzh miyC/k djkbZ tkuh gS] lalk/kd dkSu gksxk\ D;k dk;ZØe vkoklh; gksuk gS\ dk;ZØe esa 
fdrus izfrHkkxh Hkkx ysaxs\ tSls iz'u LoHkkfod :i ls iSnk gksrs gSaA ,d lQy ;kstuk ds fy, ikB~¸kØe ds 
vk;kstu ds fy, lHkh laHkkfor igyqvksa ij fopkj fd;k tkuk vko';d gSA lsokdkyhu f'k{kk ,oa izf'k{k.k 
dk;ZØe vk;ksftr djus ds fofHkUUk igyw gSa %&

1- tu'kfä ;kstuk

Øizf'k{kkFkhZ

Ølalk/kd@óksr O;fä

Ølg;ksxh LVkQ

ØizfrHkkxh

2- lkexzh dh ;kstuk

ØLFkku

Øizf'k{k.k lkexzh

Ølgk;d lkexzh
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3- dk;ZØe dh O;kogkfjdrk

ØizkjafHkd pj.k

ØO;kogkfjd pj.k

ØvuqorhZ pj.k

4- foŸkh; ;kstuk

ØLFkku fdjk;s ij ysuk

Ø;k=k [kpZ

Øekuns;

Øizf'k{k.k lkexzh ij O;;

Ølgk;d lkexzh ,oa midj.k

Øfofo/k [kpZ

9- lsokdkyhu dk;ZØe dk ewY;kadu%

lsokdkyhu f'k{kk ,oa izf'k{k.k ds lkFk fdlh Hkh f'k{k.k vf/kxe izfØ;k esa mldk ewY;kadu ,d egRoiw.kZ 
?kVd gS ;g Hkfo"; ds dk;ZØeksa dks iqu% fMtkbu djus ,oa iwoZ j.kuhfr;ksa dks lq/kkjus esa leFkZ cukrk gSA D;k 
dk;ZØe izklafxd Fkk\ dSls dk;kZfUor fd;k x;k\] D;k mÌs';] vof/k ,oa lalk/kuksa ds fglkc ls mfpr <ax ls 
;kstuk cukbZ xbZ Fkh\ D;k izHkko'kkyh Fkk\] tSls iz'uksa dk ewY;kadu fd;k tk ldrk gS izf'k{k.k dk;ZØe dk 
ewY;kadu pkj Lrj ij fd;k tk ldrk gS%&

1- izfrfØ;k% izfrfØ;k eYw ;kda u izR;ds  dk;ZØe dh lekfIr ij fd;k tk;xs kA izfrfØ;k iz'ukoyh 
rFkkfi izfrHkkfx;kas dks dk;ZØe ds vkjHa k eas ns nh tk,xh rkfd os tSls tSls dk;ZØe vkxs c<r+ k gS ml 
ij viuh izfrfØ;k nus s ds fy, vius vki dks rS;kj dj ldAas  iz'ukoyh eas fuEufyf[kr {k=s  lfEefyr 
gkxas %s &

¼,½ O;fäxr% funs'kd] la;kstd] óksr O;fä] vfrfFk oäk] izf'k{kd o vU; lg;ksxh LVkQ ds 
iz;klksa dk fu/kkZj.kA

¼ch½ v/;kiu% vf/kxe xfrfof/k;ka] fd, tk jgs izkstsDV] lewg xfrfof/k;ka] O;ogkfjd dk;Z] izn'kZu 
fu"iknu] QhYM ekdZ bR;kfnA 

¼lh½ dk;kZUo;u j.kuhfr% v/;kiu 'kSyh] uokpkj] lEidZ xq.koŸkk] d{k izca/k] leL;k lek/kku] 
j.kuhfr bR;kfnA

¼Mh½ lalk/kuksa dh mi;ksfxrk% dk;ZØe ds nkSjku ekuoh;] foŸkh;] HkkSfrd ,oa lkexzh lalk/kuksa dk 
iz;ksx fuiq.krk ds lkFk fu/kkZfjr le; lhek esa fd;k tkuk gS lQyrk ;k vlQyrk dk izek.k 
ysdj izfrHkkfx;ksa ds lajpukRed lk{kkRdkj] óksr O;fä;ksa rFkk vU; dkÆedksa ;k iz'ukoyh ds 
ek/;e ls izkIr fd, tk ldrs gSaA

2- Kku@fuiq.krk@l{kerk% ikB~¸kØe ds nkSjku izkIr fd, x, Kku@fuiq.krk@l{kerk dks tk¡pus ds 
fy, igys ,oa ckn esa VsLV fy, tk,axsA
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12- fo"k;foLrq% ,slh f'k{k.k lkexzh ftlds dk;kZUo;u dh cgqr de laHkkouk gks ds LFkku ij ,slh f'k{k.k 
lkexzh tks rqjUr iz;ksx ds fy, mfpr gks og T;knk ykHknk;d gksrh gSA izf'k{k.k esa lgh le; ij lgh 
iz;ksx mfpr ifj.kke gksrs gSaA

13- izf'k{kd% fof/kor :i ls izf'kf{kr izf'k{kd }kjk izf'k{k.k T;knk izHkko'kkyh gksxkA lQy izf'k{kd dh 
fo"k; ds izfr lksp izfrHkkfx;ksa ds vuqlkj gksrh gS vius fo"k; esa mRlkg ds lkFk i<+kus dh ;ksX;rk ds 
izf'k{kd dk fo'ks"kK gksuk cgqr egRoiw.kZ gSA

14- oS;ähdj.k% lkekU; Lrj ds izf'k{k.k dk;ZØeksa ds LFkku ij ,sls izf'k{k.k dk;ZØe tks izfrHkkfx;ksa dks 
muds fodkl ds fy, fofHkUUk izdkj ds vuqHko iznku djsa ,sls dk;ZØe vius mÌs'; izkIr djus esa T;knk 
mi;qä gSaA

15- izfrHkkfx;ksa dh la[;k% dqN izLrqrhdj.k 100 izfrHkkfx;ksa ds lkFk Hkh mrus gh izHkkoh gSa ftrus 10 
izfrHkkfx;ksa ds lkFkA rFkkfi izf'k{k.k xfrfof/k vko';d O;fäxr lEidZ] vuqizekf.kdrk] vkSj fopkjksa 
dk ijLij vknku&iznku ds fy, 35&40 izfrHkkfx;ksa dh izfrHkkfxrk mfpr gSA izf'k{k.k dh fuiq.krk] 
xfrfof/k dk laxBu vkSj fo"k; dh iz—fr ds vk/kkj ij viokn Hkh gks ldrh gSA

16- vf/kxe LFky dk okrkoj.k% lkekU; fu;ekuqlkj lQy izf'k{k.k dk;ZØe ,d vkjkenk;d ekgkSy 
esa vk;ksftr fd, tkrs gSaA ftl LFkku ij euksoSKkfud lqj{kk gksrh gS ogk¡ lh[kus dh {kerk vkSj Hkh c<+ 
tkrh gS vkSj ,sls ekgkSy esa  lHkh viuh leL;kvksa dks vkil esa ckaV ldrs gSa vkSj mudk gy ryk'k 
ldrs gSaA

17- HkkSfrd lqfo/kk,¡% lgk;d lkexzh dh miyC/krk lqfo/kkvksa dh izdVrk] dejs dk rkieku] izdk'k] 
JO; lqfo/kk] vkSj vU; HkkSfrd lqfo/kk,a cgqr NksVh&NksVh gSa ijUrq ;s izf'k{k.k xfrfof/k dh lQyrk ij 
xgjk izHkko Mkyrh gSaA

8- ,d lsokdkyhu f'k{kk ,oa izf'k{k.k ¼bUlsV½ dh ;kstuk rS;kj djuk% fdlh lsokdkyhu izf'k{k.k ds 
fy, lko/kkuhiwoZd ;kstuk cukuk vfr vko';d gS tcfd f'k{kdksa dh f'k{kk ds fy, ;kstuk cukrs le;] D;k 
lgk;d lkexzh miyC/k djkbZ tkuh gS] lalk/kd dkSu gksxk\ D;k dk;ZØe vkoklh; gksuk gS\ dk;ZØe esa 
fdrus izfrHkkxh Hkkx ysaxs\ tSls iz'u LoHkkfod :i ls iSnk gksrs gSaA ,d lQy ;kstuk ds fy, ikB~¸kØe ds 
vk;kstu ds fy, lHkh laHkkfor igyqvksa ij fopkj fd;k tkuk vko';d gSA lsokdkyhu f'k{kk ,oa izf'k{k.k 
dk;ZØe vk;ksftr djus ds fofHkUUk igyw gSa %&

1- tu'kfä ;kstuk

Øizf'k{kkFkhZ

Ølalk/kd@óksr O;fä

Ølg;ksxh LVkQ

ØizfrHkkxh

2- lkexzh dh ;kstuk

ØLFkku

Øizf'k{k.k lkexzh

Ølgk;d lkexzh
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(i) vf/k"Bkiu vko';drk,a

1- d{kk izca/ku

2- v/;kiu dyk dk fodkl

3- fo|kFkhZ vfHkizsj.kk

4- lg lacaf/kr fl)kar vkSj O;ogkj ¼xfrfof/k vk/kkfjr vf/kxe½

5- f'k{k.k lkexzh izLrqrhdj.k

6- ruko izca/ku

7- le; izca/ku

8- f'k{kd ds :i esa O;fäxr Nfo fodflr djuk 

9- fu;eksa vkSj fofu;eksa dk Kku 

10- lac) dk;Zdyki tSls d{kk v/;kid] gkml ekLVj] LdkmV@xkbM xfrfof/k@,LdkWVZ M~¸kwVh] ihVh, 
gSaMÇyx bR;kfn

(ii) v|ru ,oa iqu% izf'k{k.k dh vko';drk

1- vkbZVh vkSj bldk mi;ksx 

2- ubZ f'k{k.k i)fr

3- dk;Z vuqla/kku

4- izfrÇcc vkSj Lo lq/kkj

5- uokpkj vkSj iz;ksx

6- lEiw.kZ fo|ky;h n`f"Vdks.k

7- lgdkjh f'k{k.k

8- Vhe f'k{k.k

9- ekxZn'kZu vkSj ijke'kZ

10- if=dk vkSj 'kS{kf.kd if=dk,a 

(iii) izlkj vko';drk,a

1- mPp Lrjh; lksp vkSj lapkj dkS'ky

2- fo|kFkhZ vuq'kklu

3- 'kSf{kd vkSj O;kolkf;d ;ksX;rk dks vixzsM djuk

4- ikB~¸kØe ewY;kadu

5- fu.kZ; ysus dh {kerk vkSj  leL;k lek/kku dkS'ky

layXud&IlayXud

f'k{kdksa ds fy, LVst fof'k"V izf'k{k.k dh vko';drk
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3- fo|ky;@Dykl:e dk iz;ksx% okLrfod fu"iknu esa lq/kkj dk ewY;kadu izkpk;Z ,oa fujh{k.k ny 
}kjk  fd;k tk,xkA f'k{kd dks viuh izxfr dk iksVZQksfy;ksa j[kuk gksxk tks lacaf/kr ikB~¸kØe ds 
funs'kd dks izLrqr djuk gksxkA

4- fu"iknu ij lexz izHkko% lexz fu"iknu dk ewY;kadu fofHkUUk rF;ksa tSls ifj.kke] O;ogkj esa 
cnyko] lksp bR;kfn ds vk/kkj ,oa izkpk;Z }kjk j[ks x, vfHkys[kksa ds vk/kkj ij fu/kkZfjr fd;k 
tk;sxkA

10- f'k{kk ,oa izf'k{k.k ds vkapfyd laLFkku%

dsUæh; fo|ky;ksa ds f'k{kdks dh izf'k{k.k laca/kh vko';drkvksa dks /;ku esa j[krs gq, Hkkjr ljdkj }kjk 05 
f'k{kk ,oa izf'k{k.k ds vkapfyd laLFkku LFkkfir djus dk fu.kZ; fy;k x;kA orZeku esa 05 laLFkku eqEcbZ] 
eSlwj] paMhx<+] Hkqous'oj] ,oa Xokfy;j esa iw.kZ :i ls dk;Zjr gSaA buds dk;ks± ,oa xfrfof/k;ksa dk fooj.k 
layXud&IV ij fn;k x;k gSA tsMvkbZbZVh dh vko';d HkkSfrd lqfo/kkvksa dh lwph rS;kj dh xbZ gS tks 
layXud–V ij nh xbZ gSA
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(i) vf/k"Bkiu vko';drk,a

1- d{kk izca/ku

2- v/;kiu dyk dk fodkl

3- fo|kFkhZ vfHkizsj.kk

4- lg lacaf/kr fl)kar vkSj O;ogkj ¼xfrfof/k vk/kkfjr vf/kxe½

5- f'k{k.k lkexzh izLrqrhdj.k

6- ruko izca/ku

7- le; izca/ku

8- f'k{kd ds :i esa O;fäxr Nfo fodflr djuk 

9- fu;eksa vkSj fofu;eksa dk Kku 

10- lac) dk;Zdyki tSls d{kk v/;kid] gkml ekLVj] LdkmV@xkbM xfrfof/k@,LdkWVZ M~¸kwVh] ihVh, 
gSaMÇyx bR;kfn

(ii) v|ru ,oa iqu% izf'k{k.k dh vko';drk

1- vkbZVh vkSj bldk mi;ksx 

2- ubZ f'k{k.k i)fr

3- dk;Z vuqla/kku

4- izfrÇcc vkSj Lo lq/kkj

5- uokpkj vkSj iz;ksx

6- lEiw.kZ fo|ky;h n`f"Vdks.k

7- lgdkjh f'k{k.k

8- Vhe f'k{k.k

9- ekxZn'kZu vkSj ijke'kZ

10- if=dk vkSj 'kS{kf.kd if=dk,a 

(iii) izlkj vko';drk,a

1- mPp Lrjh; lksp vkSj lapkj dkS'ky

2- fo|kFkhZ vuq'kklu

3- 'kSf{kd vkSj O;kolkf;d ;ksX;rk dks vixzsM djuk

4- ikB~¸kØe ewY;kadu

5- fu.kZ; ysus dh {kerk vkSj  leL;k lek/kku dkS'ky

layXud&IlayXud

f'k{kdksa ds fy, LVst fof'k"V izf'k{k.k dh vko';drk
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3- fo|ky;@Dykl:e dk iz;ksx% okLrfod fu"iknu esa lq/kkj dk ewY;kadu izkpk;Z ,oa fujh{k.k ny 
}kjk  fd;k tk,xkA f'k{kd dks viuh izxfr dk iksVZQksfy;ksa j[kuk gksxk tks lacaf/kr ikB~¸kØe ds 
funs'kd dks izLrqr djuk gksxkA

4- fu"iknu ij lexz izHkko% lexz fu"iknu dk ewY;kadu fofHkUUk rF;ksa tSls ifj.kke] O;ogkj esa 
cnyko] lksp bR;kfn ds vk/kkj ,oa izkpk;Z }kjk j[ks x, vfHkys[kksa ds vk/kkj ij fu/kkZfjr fd;k 
tk;sxkA

10- f'k{kk ,oa izf'k{k.k ds vkapfyd laLFkku%

dsUæh; fo|ky;ksa ds f'k{kdks dh izf'k{k.k laca/kh vko';drkvksa dks /;ku esa j[krs gq, Hkkjr ljdkj }kjk 05 
f'k{kk ,oa izf'k{k.k ds vkapfyd laLFkku LFkkfir djus dk fu.kZ; fy;k x;kA orZeku esa 05 laLFkku eqEcbZ] 
eSlwj] paMhx<+] Hkqous'oj] ,oa Xokfy;j esa iw.kZ :i ls dk;Zjr gSaA buds dk;ks± ,oa xfrfof/k;ksa dk fooj.k 
layXud&IV ij fn;k x;k gSA tsMvkbZbZVh dh vko';d HkkSfrd lqfo/kkvksa dh lwph rS;kj dh xbZ gS tks 
layXud–V ij nh xbZ gSA
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izkpk;Z vkSj mi&izkpk;Z ds fy, izf'k{k.k ds {ks=

layXud&II

vuqHko 1 ekg ls 3 
ekg 

1 o"kZ ls 2 o"kZ 2 o"kZ ls 4 
o"kZ 

6 o"kZ ls 
8 o"kZ 

8 o"kZ ls 12 
o"kZ 

vko';drk vf/k"Bkiu v|ru iqu% izf'k{k.k foLrkj :ikarj.k 

vof/k 15 fnol 10 fnol 15 fnol 10 fnol  7 fnol  

,tsalh  bu&gkml fons'kh lgHkkfxrk  jk"Vªh; laLFkkuksa 
ds lkFk 
lgHkkfxrk  

vkmVlkslZ jk"Vªh; laLFkkuksa 
ds lkFk 
lgHkkfxrk 

,fj;k&1  'kSf{kd izca/ku 'kSf{kd vko';drkvksa dk 
fu/kkZj.k 

ikB~¸kØe 
fMtkbu o 
f'k{k.k lq/kkj 

LVkQ 
fodkl  

mPp in ds 
fy, Kku vkSj 
dkS'ky 

,fj;k&2  rduhdh Kku fo|ky; izca/ku  oS;fäd o xzqi 
usr`Ro dkS'ky  

izf'k{kdksa 
dks izf'k{k.k 

vkink izca/ku 

,fj;k&3  laxBukRed 
O;ogkj 

,evkbZ,l  dkuwuh lk{kjrk lsok 
ekeyksa esa 
laoS/kkfud 
mica/k  

mR—"V laizs"k.k 
dkS'ky 

 

,fj;k&4 foŸkh; izca/ku  dk;Z vuqla/kku 

 

f'k{kkfonksa dh 
mEehn 

'kks/k 
vk/kkfjr 
izca/ku  

baVj o baVªk 
O;fäxr 
O;ogkj 

,fj;k&5 fofo/k 'kSf{kd i=dkfjrk fo|ky; leqnk; 
baVjQ+sl 

lekos'kh 
f'k{kk 

thou larqyu 
dk;Z 

,fj;k&6 fo|ky; 
i;Zos{k.k 

izkpk;Z&fo|kFkhZ&vfHkHkkod 
baVjQ+sl 

izfrLi/kkZ izca/ku  vxz.kh 
ifjorZu 

dkuwuh ekeyksa 
dh gSaMÇyx  

,fj;k&7 vkjVhbZ ,DV 
2009  

fo|kFkhZ lsok,a 'kSf{kd uokpkj  fu.kkZ;d 
lksp o 
dk;Z 

,pvkj,e  

,fj;k&8 vkjVhvkbZ 
,DV 2005  

fu"iknu ewY;kadu o 
dkÆed fodkl 

LVkQ+ vuq'kklu   iz'kklu esa 
izkS|ksfxdh dk 
iz;ksx  
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6- vuqla/kku vk/kkfjr vf/kxe

7- lekos'kh f'k{kk

8- fo|ky; vk/kkfjr uokpkjksa dh ;kstuk, fodkl vkSj dk;kZUo;u

9- ?kj&fo|ky; lg;ksx

10- lg ikB;Øe xfrfof/k;ksa dh ;kstuk vkSj dk;kZUo;u

(iv) leifjorZu dh vko';drk 

1- u, in ds fy, u;k Kku vkSj dkS'ky

2- LVkQ izsj.kk

3- vkink izca/ku

4- usr`Ro xq.k

5- f'k{kd fodkl

6- mR—"V laizs"k.k dkS'ky

7- dkuwuh tkx:drk

8- n`f"V vkSj uhfr fodkl

9- fo|ky;@{ks=h;@jk"Vªh; Lrj ij fofHkUUk xfrfof/k;ksa dk vk;kstu

10- {ks=h;@jk"Vªh; Lrj ij uhfr cukus esa ;ksxnku

11- LVkQ vuq'kklu

vfHkfoU;kl vko';drk,a 

1- tc ubZ ikB~¸kp;kZ] ikB~¸kØe] ikB~¸kiqLrdsa izkjaHk dh tk,a

2- tc ubZ uhfr ¼vkjVhvkbZ@vkjVhbZ bR;kfn½] ijh{kk lq/kkj] ewY;kadu i)fr ¼lhlhbZ½ bR;kfn izkjaHk dh tk,

3- tc jkT;@jk"Vªh; Lrj ij ubZ izfr;ksfxrk,a vk;ksftr djus dh vko';drk gks 

;g lwph u rks iw.kZ vkSj u gh lok±xh.k gSA 'kSf{kd {ks= esa gks jgs izR;sd cnyko ds lkFk v|ru djus dh 
vko';drk gSA blds vykok] lwphc) {ks=ksa dks le; dh vko';drk ds vuqlkj vny&cny fd;k tk 
ldrk gSA
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izkpk;Z vkSj mi&izkpk;Z ds fy, izf'k{k.k ds {ks=

layXud&II

vuqHko 1 ekg ls 3 
ekg 

1 o"kZ ls 2 o"kZ 2 o"kZ ls 4 
o"kZ 

6 o"kZ ls 
8 o"kZ 

8 o"kZ ls 12 
o"kZ 

vko';drk vf/k"Bkiu v|ru iqu% izf'k{k.k foLrkj :ikarj.k 

vof/k 15 fnol 10 fnol 15 fnol 10 fnol  7 fnol  

,tsalh  bu&gkml fons'kh lgHkkfxrk  jk"Vªh; laLFkkuksa 
ds lkFk 
lgHkkfxrk  

vkmVlkslZ jk"Vªh; laLFkkuksa 
ds lkFk 
lgHkkfxrk 

,fj;k&1  'kSf{kd izca/ku 'kSf{kd vko';drkvksa dk 
fu/kkZj.k 

ikB~¸kØe 
fMtkbu o 
f'k{k.k lq/kkj 

LVkQ 
fodkl  

mPp in ds 
fy, Kku vkSj 
dkS'ky 

,fj;k&2  rduhdh Kku fo|ky; izca/ku  oS;fäd o xzqi 
usr`Ro dkS'ky  

izf'k{kdksa 
dks izf'k{k.k 

vkink izca/ku 

,fj;k&3  laxBukRed 
O;ogkj 

,evkbZ,l  dkuwuh lk{kjrk lsok 
ekeyksa esa 
laoS/kkfud 
mica/k  

mR—"V laizs"k.k 
dkS'ky 

 

,fj;k&4 foŸkh; izca/ku  dk;Z vuqla/kku 

 

f'k{kkfonksa dh 
mEehn 

'kks/k 
vk/kkfjr 
izca/ku  

baVj o baVªk 
O;fäxr 
O;ogkj 

,fj;k&5 fofo/k 'kSf{kd i=dkfjrk fo|ky; leqnk; 
baVjQ+sl 

lekos'kh 
f'k{kk 

thou larqyu 
dk;Z 

,fj;k&6 fo|ky; 
i;Zos{k.k 

izkpk;Z&fo|kFkhZ&vfHkHkkod 
baVjQ+sl 

izfrLi/kkZ izca/ku  vxz.kh 
ifjorZu 

dkuwuh ekeyksa 
dh gSaMÇyx  

,fj;k&7 vkjVhbZ ,DV 
2009  

fo|kFkhZ lsok,a 'kSf{kd uokpkj  fu.kkZ;d 
lksp o 
dk;Z 

,pvkj,e  

,fj;k&8 vkjVhvkbZ 
,DV 2005  

fu"iknu ewY;kadu o 
dkÆed fodkl 

LVkQ+ vuq'kklu   iz'kklu esa 
izkS|ksfxdh dk 
iz;ksx  
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6- vuqla/kku vk/kkfjr vf/kxe

7- lekos'kh f'k{kk

8- fo|ky; vk/kkfjr uokpkjksa dh ;kstuk, fodkl vkSj dk;kZUo;u

9- ?kj&fo|ky; lg;ksx

10- lg ikB;Øe xfrfof/k;ksa dh ;kstuk vkSj dk;kZUo;u

(iv) leifjorZu dh vko';drk 

1- u, in ds fy, u;k Kku vkSj dkS'ky

2- LVkQ izsj.kk

3- vkink izca/ku

4- usr`Ro xq.k

5- f'k{kd fodkl

6- mR—"V laizs"k.k dkS'ky

7- dkuwuh tkx:drk

8- n`f"V vkSj uhfr fodkl

9- fo|ky;@{ks=h;@jk"Vªh; Lrj ij fofHkUUk xfrfof/k;ksa dk vk;kstu

10- {ks=h;@jk"Vªh; Lrj ij uhfr cukus esa ;ksxnku

11- LVkQ vuq'kklu

vfHkfoU;kl vko';drk,a 

1- tc ubZ ikB~¸kp;kZ] ikB~¸kØe] ikB~¸kiqLrdsa izkjaHk dh tk,a

2- tc ubZ uhfr ¼vkjVhvkbZ@vkjVhbZ bR;kfn½] ijh{kk lq/kkj] ewY;kadu i)fr ¼lhlhbZ½ bR;kfn izkjaHk dh tk,

3- tc jkT;@jk"Vªh; Lrj ij ubZ izfr;ksfxrk,a vk;ksftr djus dh vko';drk gks 

;g lwph u rks iw.kZ vkSj u gh lok±xh.k gSA 'kSf{kd {ks= esa gks jgs izR;sd cnyko ds lkFk v|ru djus dh 
vko';drk gSA blds vykok] lwphc) {ks=ksa dks le; dh vko';drk ds vuqlkj vny&cny fd;k tk 
ldrk gSA
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thV ds fy, vko';d lqfo/kkvksa ds bl izdkj ls ck¡Vk tk ldrk gS%&

31-1 vkokl

O;k[;ku d{k] lsehukj] d{k bR;kfn vkSj dk;kZy;

funs'kd dk d{k

lgk;d funs'kd dk d{k

O;k[;ku d{k&3 ,d O;k[;ku gkWy esa fjdkWÉMx dh lqfo/kk gksxh

¼O;k[;ku d{k lg LVwfM;ks½

lsfeukj d{k&2

ladk; & lg & V~¸kqVksfj;y d{k&5

iqLrdky;

v/;;u d{k@okpu d{k

laxks"Bh d{k

y?kq laxks"Bh d{k

vkWfMVksfj;e

dEI;wVj ysc & 2

lkbal ysc

izn'kZu d{k

dsaVhu

QksVksdkWih e'khu ds fy, d{k

iqjkus fjdkWMZ ds fy, d{k] eksuksxzkQ

vkxarqd lg& Lokxr d{k

vuqi;ksxh oLrq d{k

dk;kZy; vkokl

31-2 Nk=kokl dh vko';drk,a 

vkxarqd ofj"B vf/kdkjh lqbV&2

,dy d{k lqbV&60

Mcy :e&50

okMZu ds fy, lqbV&1

layXud&IV

t+hV ¼t+sMvkbZbZVh½ ds fy, HkkSfrd lqfo/kk,a

35

vuqHko 1 ekg ls 3 ekg 1 o"kZ ls 2 o"kZ 3 o"kZ ls 5 o"kZ 6 o"kZ ls 10 o"kZ 

vko';drk vf/k"Bkiu v|ru iqu%  izf'k{k.k foLrkj 

vof/k 45 fnol 10 fnol 15 fnol 10 fnol  

,tsalh  bu&gkml dkÆed ,o izf'k{k.k  
foHkkx dh  lgHkkfxrk  

iz'kklfud lq/kkj  vkmVlkslZ 

,fj;k&1  dsfola ,d ifjp;  dSV@U;k;ky;ksa esa 
ekeyksa dh gSaMÇyx  

iz'kklfud ykW vkÆFkd lq/kkj 

,fj;k&2  dsfo dk f'k{kk 
@ys[kk lafgrk  

foHkkxh; dk;Zokgh izf'k{k.k izca/ku@ 
izfrLi/kkZ izca/ku  

iz'kklu esa uSfrd 
eqÌs 

,fj;k&3  laxBukRed O;ogkj ,evkbZ,l  iz'kklu esa 
,u,pvkjlh@ 
,ulhihlhvkj@ 
Çyx Hksn laca/kh 
ekeys 

lsok ekeyksa esa 
dkuwuh  izko/kku  

,fj;k&4 foŸkh; izca/ku  izfrHkkfxrk izca/ku  

 

f'k{kkfonksa dh 
mEehn 

'kks/k vk/kkfjr 
iz'kklu  

,fj;k&5 vkj{k.k vkSj jksLVj lalnh; dk;Zokgh xq.koŸkk 
izek.khdj.k  

Hkz"Vkpkj ls 
eqdkcyk@ lrdZrk 
fujks/kd  

,fj;k&6 vkjVhbZ ,DV 
2009@ vkjVhvkbZ 
,DV 2005 

thou larqyu dk;Z O;fäRo fodkl 
vkSj ruko izca/ku 

izeq[k ifjorZu 

,fj;k&7 dkuwuh lk{kjrk  izca/kdh; izHkko'khyrk mŸkjkf/kdkj dh 
;kstuk 

izR;k;kstu@ 
izfrfuf/k&eaMy 

,fj;k&8 dk;kZy;hu 
izfØ;k@ys[kkijh{kk 

fu"iknu ewY;kadu o 
dkÆed 
fodkl@i;Zos{k.k 

LVkQ+ vuq'kklu  bZ-xojusal  

,fj;k&9 jktHkk"kk dk  
dk;kZUo;u  

HkrhZ 
fu;e@inksUUkfr@Mhihlh 

fu.kkZ;d lksp uhfr fu/kkZj.k  

,fj;k&10     ;wfu;u dh gSaMÇyx  

 

xzqi ^,* vf/kdkfj;ksa ¼mik;qä] lgk;d vk;qä] bR;kfn½

layXud&III
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thV ds fy, vko';d lqfo/kkvksa ds bl izdkj ls ck¡Vk tk ldrk gS%&

31-1 vkokl

O;k[;ku d{k] lsehukj] d{k bR;kfn vkSj dk;kZy;

funs'kd dk d{k

lgk;d funs'kd dk d{k

O;k[;ku d{k&3 ,d O;k[;ku gkWy esa fjdkWÉMx dh lqfo/kk gksxh

¼O;k[;ku d{k lg LVwfM;ks½

lsfeukj d{k&2

ladk; & lg & V~¸kqVksfj;y d{k&5

iqLrdky;

v/;;u d{k@okpu d{k

laxks"Bh d{k

y?kq laxks"Bh d{k

vkWfMVksfj;e

dEI;wVj ysc & 2

lkbal ysc

izn'kZu d{k

dsaVhu

QksVksdkWih e'khu ds fy, d{k

iqjkus fjdkWMZ ds fy, d{k] eksuksxzkQ

vkxarqd lg& Lokxr d{k

vuqi;ksxh oLrq d{k

dk;kZy; vkokl

31-2 Nk=kokl dh vko';drk,a 

vkxarqd ofj"B vf/kdkjh lqbV&2

,dy d{k lqbV&60

Mcy :e&50

okMZu ds fy, lqbV&1

layXud&IV

t+hV ¼t+sMvkbZbZVh½ ds fy, HkkSfrd lqfo/kk,a

35

vuqHko 1 ekg ls 3 ekg 1 o"kZ ls 2 o"kZ 3 o"kZ ls 5 o"kZ 6 o"kZ ls 10 o"kZ 

vko';drk vf/k"Bkiu v|ru iqu%  izf'k{k.k foLrkj 

vof/k 45 fnol 10 fnol 15 fnol 10 fnol  

,tsalh  bu&gkml dkÆed ,o izf'k{k.k  
foHkkx dh  lgHkkfxrk  

iz'kklfud lq/kkj  vkmVlkslZ 

,fj;k&1  dsfola ,d ifjp;  dSV@U;k;ky;ksa esa 
ekeyksa dh gSaMÇyx  

iz'kklfud ykW vkÆFkd lq/kkj 

,fj;k&2  dsfo dk f'k{kk 
@ys[kk lafgrk  

foHkkxh; dk;Zokgh izf'k{k.k izca/ku@ 
izfrLi/kkZ izca/ku  

iz'kklu esa uSfrd 
eqÌs 

,fj;k&3  laxBukRed O;ogkj ,evkbZ,l  iz'kklu esa 
,u,pvkjlh@ 
,ulhihlhvkj@ 
Çyx Hksn laca/kh 
ekeys 

lsok ekeyksa esa 
dkuwuh  izko/kku  

,fj;k&4 foŸkh; izca/ku  izfrHkkfxrk izca/ku  

 

f'k{kkfonksa dh 
mEehn 

'kks/k vk/kkfjr 
iz'kklu  

,fj;k&5 vkj{k.k vkSj jksLVj lalnh; dk;Zokgh xq.koŸkk 
izek.khdj.k  

Hkz"Vkpkj ls 
eqdkcyk@ lrdZrk 
fujks/kd  

,fj;k&6 vkjVhbZ ,DV 
2009@ vkjVhvkbZ 
,DV 2005 

thou larqyu dk;Z O;fäRo fodkl 
vkSj ruko izca/ku 

izeq[k ifjorZu 

,fj;k&7 dkuwuh lk{kjrk  izca/kdh; izHkko'khyrk mŸkjkf/kdkj dh 
;kstuk 

izR;k;kstu@ 
izfrfuf/k&eaMy 

,fj;k&8 dk;kZy;hu 
izfØ;k@ys[kkijh{kk 

fu"iknu ewY;kadu o 
dkÆed 
fodkl@i;Zos{k.k 

LVkQ+ vuq'kklu  bZ-xojusal  

,fj;k&9 jktHkk"kk dk  
dk;kZUo;u  

HkrhZ 
fu;e@inksUUkfr@Mhihlh 

fu.kkZ;d lksp uhfr fu/kkZj.k  

,fj;k&10     ;wfu;u dh gSaMÇyx  

 

xzqi ^,* vf/kdkfj;ksa ¼mik;qä] lgk;d vk;qä] bR;kfn½

layXud&III
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Js.kh% VhthVh@ihthVh

1- izfrHkkxh f'k{kd dk uke o inuke % ----------------------------------------------------------------------------------------------

2- dsaæh; fo|ky; tgk¡ dk;Zjr gSa % ----------------------------------------------------------------------------------------------

3- {ks=h; dk;kZy; dk uke % ----------------------------------------------------------------------------------------------

4- LFkku % ----------------------------------------------------------------------------------------------

5- (i) izFke pj.k dh frfFk---------------------------------------------- (ii) f}rh; pj.k dh frfFk ------------------------------------------------------

6- izfrHkkxh ds fu"iknu ij fVIi.kh%&

izFke ,oa f}rh; pj.k esa lexz fu"iknu xzsM 

I Kku ¼fo"k; mUeq[k lkexzh½

1 fo"k; vkSj ikB~¸kp;kZ

2 mipkjkRed f'k{k.k dk;Zuhfr dk Kku

3 lh[kus ds fl)karksa ¼fofHkUu f'k{k.k 'kSyh vkSj 
xfr dks iwjk djus dh {kerk½ vkSj /khjs lh[kus 
okyh vkSj mPp vad izkIr djus okys fo|kÆFk;ksa 
dh igpku ,oa izca/ku

4 ,y,lvkjMcY;w dkS'ky dks rS;kj djus ds 

rjhds ds izfr tkx:drk

layXud&V

lsokdkyhu izf'k{k.k ikB~¸kØe ds
izfrHkkfx;ksa ds fy, vuqorhZ tk¡p izi=

Ø-la buiqV ds {ks=

dkslZ funs'kd 
ds jsÇVx vad 
¼voyksdu ij½

dkslZ ds ckn 
izkpk;Z }kjk 
jsÇVx vad 

¼voyksdu ij½ 
tqykbZ o uoEcj  
ds e/; fd, 
¼voyksdu dk 

vkSlr½

lgk- vk;qDr@ 
mik;qä }kjk 
fujh{k.k@nkSjk 
ds nkSjku jsÇVx 
vad ¼voyksdu 
ij½ fVIi.khizFke f}rh;

pj.k pj.k
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ds;j Vsdj ds fy, vkokl

ykWmt

Lokxr o baDokjh dkmaVj

VsyhQksu cwFk

pkSdhnkj ds fy, d{k

pkydksa ds fy, vkokl

esal] fdpu] MkbZÇux gkWy

euksjatu d{k ¼var% d{k [ksy½

31-3 dk;kZy; midj.k QuhZpj bR;kfn

dEI;wVj@MqfIydsÇVx e'khu@QksVks dksfi;j

QuhZpj

lapkj ;a= tSls VsyhQksu

31-4 izf'k{k.k midj.k&vkWfM;ks ohfM;ks ,M~l&5

ySiVksi&5

OgkbVcksMZ

fQYe izkstsDVj

LykbZM izkstsDVj

ikjfp=n'khZ

vksojgSM izkstsDVj

eSxusfVd cksMZ

f¶yi pkVZ LVSaM

egRoiw.kZ fo"k;ksa ij fQYe

Vsi fjdkWMZj

VªSÇux iqLrdsa

okgu

euksjatu lqfo/kk,a

,ylhMh@dEI;wVj vk/kkfjr flLVe&3

lhchVh lkW¶Vos;j

Vhoh@ohlhvkj@lhMh@MhohMh

ohfM;ks fjdksÉMx dSejk@midj.k
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39

lexz xzsM% ¼mR—"V@cgqr vPNk @vPNk@vkSlr@lq/kkj dh vko';drk½

gLrk{kj dkslZ funs'kd izkpk;Z lgk;d vk;qä@mik;qä 

uksV% buiqV ds izR;sd {ks= ds voyksdu ds vk/kkj ij 05 vad ds vk/kkj ij xzsÇMx nh tk, ¼mR—"V ¼05½@cgqr 
vPNk ¼04½@vPNk ¼03½@vkSlr ¼02½@lq/kkj dh vko';drk ¼01½ vkSj lexz xzsÇMx mR—"V ¼135&150½] cgqr 
vPNk ¼115&134½] vPNk ¼75&114½] vkSlr ¼60&74] lq/kkj dh vko';drk ¼59 o uhps½ nh tk,A 

IV O;ogkfjd vH;kl

1 izksQs'kuy vfHko`fŸk vkSj fodkl

2 nSfud uSfrdrk vkSj O;ogkj 

3 uokpkj vkjS  i;z kxs Redrk&vkjs ds y ÇFkd Do+ Ls V 
vkjS  vU; uokpkj ikz ts Ds V dks 'kkfey djuk

V vU; {ks=ksa esa Kku vkSj dkS'kyrk o mudk 
dk;kZUo;u

1 dsfola ds ckjs esa

2 f'k{kdksa ds fy, vkpkj lafgrk

3 f'k{kk dk vf/kdkj vf/kfu;e 2009

4 ekxZn'kZu ,oa ijke'kZ

5 lekos'kh f'k{kk

6 thou dkS'ky

7 O;fäRo fodkl 

8 ewY;ijd f'k{kk

dqy lexz ewY;kadu ¼ 150 esa ls½

38

5 laizs"k.k dkS'ky esa fo'ks"kKrk& vaxzsth cksyus 
esa izoh.krk

6 ,ulh,Q& 2005

II vf/kxe okrkoj.k dk izca/k

1 ikB ;kstuk ,oa izLrqrhdj.k% f'k{k.k 
izfriknu@dk;Ziz.kkyh

2 f'k{k.k lkexzh] lalk/ku lkexzh lh,,y@ 
Vh,,y dk iz;ksx 

3 fo|kÆFk;ksa ds lkFk laokn dh izo`fŸk o Lrj

4 d{kk ,oa le; izca/k

5 izsjd rduhd dk iz;ksx

6 d{kk esa ckrphr o fu;a=.k ds fy, lewg& 
ppkZ] Hkwfedk ukVd] lsehukj] lk{kkRdkj o 
[ksy vk;ksftr djus ,oa iz;ksx djus dh 
;ksX;rk

7 nSfud vuqHkoksa dks v/;kiu ds lkFk tksM+uk 

8 vuqns'kkRed mÌs';ksa dh izkfIr

III ewY;kadu

1 v/;kiu ds lkFk ewY;kadu

2 QhM&cSd ds ek/;e ls lh[kus dh izfØ;k dks 
lqn<̀+ djus dh {kerk

3 fofHkUUk lh[kus dh {kerk ds lkFk fo|kÆFk;ksa 
ds fy, iz'uksa dk mfpr Lrj

4 lhlhbZ ;kstuk vkSj blds dk;kZUo;u ds ckjs 
esa tkx:drk

5 funsZ'kksa ds vuqlkj ijh{kk@VsLV ds fy, oSY;w 
ÇizV ds lkFk Lrjh; iz'u i= vkSj vad 
;kstuk rS;kj djuk
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lexz ewY;kadu ¼ mR—"V@cgqr vPNk@vPNk xzsM ds vk/kkj ij½

izFke pj.k % ---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

f}rh; pj.k % ------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

¼uksV% xzsM% mR—"V ¼90% ;k mij½] cgqr vPNk ¼80&89%½] vPNk ¼75&79%½ ,d izfrHkkxh }kjk lexz fu/kkZj.k esa 
75% vad izkIr djus pkfg, vU;Fkk mUgsa ikB~¸kØe esa iqu% Hkkx ysuk gksxk½A

,lksfl,V funs'kd ds gLrk{kj ikB~¸kØe funs'kd ds gLrk{kj

9- lexz ewY;kadu% ¼ikB~¸kØe funs'kd }kjk nh tkuh gSa½ \

izFke pj.k f}rh; pj.k

v½ (i) dqy fu/kkZj.k vad ¼6 I ls V rd½ ¼150 esa ls½ 

(ii) osVst& 30% ¼30 esa ls½

(iii) xzqi xfrfof/k;ka ¼10% osVst ¾ 10 vadksa esa ls½  

c½ e/;kof/k VsLV
¼10% osVst & 10 vadks esa ls½ 

l½ ikB~¸kØe lekfIr ds mijkar VsLV
¼50% osVst & 50 vadksa esa ls½

dqy v (ii), v (iii), c vkSj l ¼100 esa ls½

41

7- izfrHkkxh ds fy, igpku fd, x, detksj {ks= vkSj flQkfj'k ¼dsoy vkSlr o lq/kkj dh vko';drk xzsM izkIr  
ds fy,½ 

flQkfj'k ds fy, igpku fd, x, {ks= ¼Åij 6-I ls V rd ls buiqV ds vuqlkj½

izFke pj.k ds ckn f}rh; pj.k ds ckn

8- fo|ky;@{ks=h; dk;kZy; Lrj ij dh xbZ dkjZokbZ ¼mi;qZä fn, x, dkslZ esa dsoy vkSlr o lq/kkj dh 
vko';drk lac/k esa½

flQkfj'k ds fy, 
igpku fd, x, {ks=

vYidkfyd xgu vkSj 
/;ku dsafær dk;Z'kkyk dk 

vk;kstu dj dh xbZ  
vuqorhZ dkjZokbZ

vuqorhZ 
dkjZokbZ dk 

izHkko 

vxj dksbZ 
vuqorhZ 

dkjZokbZ ugha 
dh xbZ rks 
mlds dkj.k 
D;k gSa\

fVIi.kh] ;fn 
dksbZ gks

izFke pj.k ds ckn

f}rh; pj.k ds ckn

uksV% Åij Çcnq 8 esa fn, fx, {ks=ksa ds vykok f'k{kd dks O;olkf;d n`f"V ls leFkZ cukus ds fy,  izkpk;Z dks vU; 
{ks=ksa dk Hkh voyksdu djuk gSA

40
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5 var%fo"k; n`f"Vdks.k ¼vU; fo"k;ksa ds lkFk 
,dhdj.k½ 

II vf/kxe okrkoj.k dk izca/k

1 ikBksa dh ;kstuk rS;kj djuk

2 xfrfof/k vk/kkfjr n`f"Vdks.k dks viukuk

3 laokn dh iz—fr

4 lh,,y@Vh,,y@Vh,y,e dk iz;ksx ,oa 
rS;kjh

5 f'k{k.k dk;Ziz.kkyh ,oa izLrqrhdj.k

6 d{kk esa xzqi xfrfof/k;ksa@VheodZ@Hkwfedk 
ukVd] IysdkMZ] pyfp=ksa dh LØhÇux@ 
vkWfM;ks@ohfM;ks lhMh@vkSj xsEl vkfn dk 
iz;ksx djus dh ;ksX;rk 

7 d{kk izca/ku

8 vf/kxe ds fy, lesfdr dyk

9 lh[kus dh dyk

10 nSfud vuqHkoksa dks v/;kiu ds lkFk tksM+uk

11 fo|kÆFk;ksa dks ekxZn'kZu esa ,oa Lora= :i ls 
laokn@okrkZyki ds volj miyC/k djokuk

III fu/kkZj.k

1 QhM&cSd ds ek/;e ls vf/kxe izfØ;k dks 
lqn`<+ djus dh {kerk

2 v/;kiu ds lkFk fu/kkZj.k

3 lhlhbZ ;kstuk vkSj blds dk;kZUo;u ds ckjs 
esa tkx:drk

IV O;kolkf;d vH;kl

1 O;kolkf;d vfHko`fŸk vkSj fodkl

2 lEizs"k.k dkS'ky esa fuiq.krk vkSj Çgnh o 
vaxsth cksyus esa izoh.krk

3 nSfud uSfrdrk vkSj O;ogkj 

4 uokpkj vkSj iz;ksxkRedrk
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Js.kh% izkFkfed f'k{kd 

1- dsaæh; fo|ky; tgka dk;Zjr gS % ------------------------------------------------------------------------------------------------------------------------------- 

2- izfrHkkxh f'k{kd dk uke o inuke % -------------------------------------------------------------------------------------------------------------------------------

3- {ks=h; dk;kZy; dk uke % -------------------------------------------------------------------------------------------------------------------------------

4- LFkku % -------------------------------------------------------------------------------------------------------------------------------

5- (i) izFke pj.k dh frfFk ---------------------------------------- (ii) f}rh; pj.k dh frfFk -------------------------------------------------------

6- izfrHkkxh ds fu"iknu ij fVIi.kh%&

izFke ,oa f}rh; pj.k esa lexz fu"iknu xzsM 

I Kku ¼fo"k;ksUeq[k lkexzh½

1 lh[kus ds fl)karksa ¼fofHkUu f'k{k.k 'kSyh vkSj 
xfr dks iwjk djus dh {kerk½ 

2 fo"k; oLrq vkSj ikB~¸kp;kZ

3 lh,eih xfrfof/k;ka 

4 mipkjkRed f'k{k.k dk;Zuhfr dk Kku

Ø-la buiqV ds {ks=

dkslZ funs'kd 
ds jsÇVx vad 
¼voyksdu ij½

dkslZ ds ckn 
izkpk;Z }kjk 
jsÇVx vad 

¼voyksdu ij½ 
tqykbZ o uoEcj  
ds e/; fd, 
¼voyksdu dk 

vkSlr½

lgk-vk;qDr@ 
mik;qä }kjk 
fujh{k.k@nkSjk 
ds nkSjku jsÇVx 
vad ¼voyksdu 
ij½ fVIi.khizFke f}rh;

pj.k pj.k

izkFkfed f'k{kd Js.kh ds lsokdkyhu izf'k{k.k ikB~¸kØe
ds izfrHkkxh ds fy, vuqorhZ dkjZokbZ dk vuqoh{k.k izi=
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laokn@okrkZyki ds volj miyC/k djokuk

III fu/kkZj.k

1 QhM&cSd ds ek/;e ls vf/kxe izfØ;k dks 
lqn`<+ djus dh {kerk

2 v/;kiu ds lkFk fu/kkZj.k

3 lhlhbZ ;kstuk vkSj blds dk;kZUo;u ds ckjs 
esa tkx:drk

IV O;kolkf;d vH;kl

1 O;kolkf;d vfHko`fŸk vkSj fodkl

2 lEizs"k.k dkS'ky esa fuiq.krk vkSj Çgnh o 
vaxsth cksyus esa izoh.krk

3 nSfud uSfrdrk vkSj O;ogkj 

4 uokpkj vkSj iz;ksxkRedrk
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Js.kh% izkFkfed f'k{kd 

1- dsaæh; fo|ky; tgka dk;Zjr gS % ------------------------------------------------------------------------------------------------------------------------------- 

2- izfrHkkxh f'k{kd dk uke o inuke % -------------------------------------------------------------------------------------------------------------------------------

3- {ks=h; dk;kZy; dk uke % -------------------------------------------------------------------------------------------------------------------------------

4- LFkku % -------------------------------------------------------------------------------------------------------------------------------

5- (i) izFke pj.k dh frfFk ---------------------------------------- (ii) f}rh; pj.k dh frfFk -------------------------------------------------------

6- izfrHkkxh ds fu"iknu ij fVIi.kh%&

izFke ,oa f}rh; pj.k esa lexz fu"iknu xzsM 

I Kku ¼fo"k;ksUeq[k lkexzh½

1 lh[kus ds fl)karksa ¼fofHkUu f'k{k.k 'kSyh vkSj 
xfr dks iwjk djus dh {kerk½ 

2 fo"k; oLrq vkSj ikB~¸kp;kZ

3 lh,eih xfrfof/k;ka 

4 mipkjkRed f'k{k.k dk;Zuhfr dk Kku

Ø-la buiqV ds {ks=

dkslZ funs'kd 
ds jsÇVx vad 
¼voyksdu ij½

dkslZ ds ckn 
izkpk;Z }kjk 
jsÇVx vad 

¼voyksdu ij½ 
tqykbZ o uoEcj  
ds e/; fd, 
¼voyksdu dk 

vkSlr½

lgk-vk;qDr@ 
mik;qä }kjk 
fujh{k.k@nkSjk 
ds nkSjku jsÇVx 
vad ¼voyksdu 
ij½ fVIi.khizFke f}rh;

pj.k pj.k

izkFkfed f'k{kd Js.kh ds lsokdkyhu izf'k{k.k ikB~¸kØe
ds izfrHkkxh ds fy, vuqorhZ dkjZokbZ dk vuqoh{k.k izi=
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8- fo|ky;@{ks=h; dk;kZy; ds Lrj ij dh xbZ dkjZokbZ ¼uhps fn, x, ikB~¸kØe esa dsoy vkSlr o lq/kkj dh 
vko';drk  ds laca/k esa½

flQkfj'k ds fy, 
igpku fd, x, {ks=

vYidkfyd xgu vkSj /;ku 
dsafær dk;Z'kkyk dk vk;kstu 
dj dh xbZ  vuqorhZ dkjZokbZ

vuqorhZ 
dkjZokbZ dk 

izHkko 

vxj dksbZ 
vuqorhZ 

dkjZokbZ ugha 
dh xbZ rks 
mlds D;k 
dkj.k gSa\

fVIi.kh] ;fn 
dksbZ gks 

izFke pj.k ds ckn

f}rh; pj.k ds ckn

uksV% Åij Çcnq 8 esa fn, fx, {ks=ksa ds vykok f'k{kd dks O;olkf;d n`f"V ls leFkZ cukus ds fy, izkpk;Z dks vU; 
{ks=ksa dk Hkh voyksdu djuk gSA

9- lexz ewY;kadu% ¼ikB~¸kØe funs'kd }kjk nh tkuh gSa½\

izFke pj.k f}rh; pj.k 

v½ (i) dqy ewY;kdau vad ¼ 6 I ls V rd½ ¼150 esa ls½ ¼,u½ % ------------------------------

 (ii) osVst& 30% ¼30 esa ls½ ------------------------------ ---------------------------------

(iii) xzqi xfrfof/k;ka ¼10%½ ------------------------------ ---------------------------------

c½ feM VsLV ¼10% osVst&10 vadksa esa ls½ ------------------------------ ---------------------------------

l½ dkslZ lekfIr ds mijkar VsLV ¼ 50% osVst & 50 vadksa esa ls½ ------------------------------ ---------------------------------

---------------------------------
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lexz xzsM% ¼mR—"V@cgqr vPNk @vPNk@vkSlr@lq/kkj dh vko';drk½

gLrk{kj ikB~¸kØe funs'kd izkpk;Z lgk vk;q@mik;qä

fVIi.kh%  buiqV ds izR;sd {ks= ds voyksdu ds vk/kkj ij 05 vad ds vk/kkj ij xzsÇMx nh tk, ¼mR—"V 
(05)@cgqr vPNk (04)@vPNk (03)@vkSlr (02)@lq/kkj dh vko';drk ¼01½ vkSj lexz xzsÇMx mR—"V (135-

150); cgqr vPNk (115-134); vPNk (75-114); vkSlr (60-74); lq/kkj dh vko';drk ¼59 o uhps½ nh tk,A

V vU; {ks=ksa esa Kku vkSj dkS'kyrk o 
mudk dk;kZUo;u

1 dsfola ds ckjs esa

2 f'k{kdksa ds fy, vkpkj lafgrk

3 f'k{kk dk vf/kdkj vf/kfu;e 2009

4 lhlhbZ

5 lekos'kh f'k{kk

6 ,ulh,Q &2005

7 O;fäRo fodkl

dqy lexz ewY;kadu ¼150 esa ls½

7- izfrHkkxh ds fy, igpku fd, x, {ks= vkSj flQkfj'k ¼dsoy vkSlr o lq/kkj dh vko';drk xzsM izkIr ds fy,½ 

flQkfj'k ds fy, igpku fd, x, {ks= ¼mij 6-I ls V rd ls buiqV ds vuqlkj½

izFke pj.k ds ckn f}rh; pj.k ds ckn
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lexz ewY;kadu ¼ mR—"V@cgqr vPNk@vPNk xzsM ds vk/kkj ij½

izFke pj.k%& -------------------------------------------------------------------------------------------------------------

f}rh; pj.k%&--------------------------------------------------------------------------------------------------------------

¼uksV% xzsM% mR—"V (90% ;k mij½( cgqr vPNk (80-89%); vPNk (75-79%) ,d izfrHkkxh }kjk lexz ewY;kadu esa 
75% vad izkIr djus pkfg, vU;Fkk mUgs ikB~¸kØe esa iqu% Hkkx ysuk gksxk½A

,lksfl,V funs'kd ds gLrk{kj ikB~¸kØe  funs'kd ds gLrk{kj
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BACKGROUND

The Kendriya Vidyalaya Sangathan was established in 1963 to cater to the   educational needs of the 

wards of transferable Central Government Employees including Defence and Para Military personnel 

by providing a common programme of Education. The KVS also seeks to pursue excellence and set the 

pace in the field of school education. Over the years, the number of Kendriya Vidyalayas have steadily 

increased to 1103 and has on its services approximately 55,000 teachers to cater to the educational 

needs of approximately 11,75,927 students. With the objective of building the capacities of the 

teachers and to engage them in continuous professional development so that the teachers are able to 

contribute towards providing quality education to the students admitted in KVs, KVS has taken 

measures to strengthen the Institutional mechanism of training its teachers and other employees 

regularly. Accordingly, the KVS Training Policy has been formulated for implementation from the 

academic session 2012-13.

The KVS Training Policy thus consists of two parts :

1. PART - I   POLICY PERSPECTIVE

2. PART – II OPERATIONAL GUIDELINES AND ANNEXURES

KVS may issue suitable guidelines from time to time to facilitate implementation of the training policy.

The Training Policy of the
Kendriya Vidyalaya Sangathan, New Delhi
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on the need for professional training of teachers for continuous quality improvement.  

Promotional and financial incentives are also linked with in-service education.  In-service 

education & training is recognized as a potent tool by the KVS to enable the teacher to meet 

his/her career needs and societal obligations. The training programme for teachers would, 

therefore, focus on developing in the teacher - 

a) Competencies to handle the needs of the students and that of the society

b) Commitment to serve the learners and their profession and to pursue excellence in 

education

c) Positive attitude towards life and faith in the capacity of the child

d) Readiness to perform in the classroom in particular and in school in general effectively.

What is true for the teacher is also true for other educational personnel. The officers dealing with 

academics need regular support to address the issues such as changing requirements in content, 

pedagogy and also the training of teachers and training of trainers. The other personnel – the 

non-teaching office staff - serving the KVS also need training and re-training at regular intervals to 

upscale their knowledge and skills and to foster a positive attitude to deal with various 

administrative decisions. 

7. THE CONCEPTUAL FRAMEWORK :

Broadly defined, staff development refers to a plurality of formal or informal efforts and activities 

that schools undertake to enhance individual or institutional capacities to teach and serve 

students. Staff development programs are economically viable ways to improve institutional 

outcomes and maintain institutional integrity. Some practitioners use the terms staff 

development and professional development interchangeably. Staff development, which has a 

broader scope, should not be confused with in-service education which is its subcomponent. 

Daresh and Playko (1995) defined staff development as "an ongoing process that promotes 

professional growth rather than remediation;" and they refer to in-service education as "those 

activities directed toward remediating a perceived lack of skill or understanding". Nevertheless, 

when one refers to staff development and in-service education, one is talking about a learning 

process designed to assist teachers carry out their duties effectively so that children are able to 

learn well.

8. TRAINING PHILOSOPHY :

A school is an important instrument of social engineering and a training ground for the students 

who will hold the reins of the country in future. Such a significant segment of the society cannot 

be left to its fate to languish in the hands of outdated educators and therefore the teachers must 

be properly trained to handle this human resource to develop a value based productive citizenry. 

Every teacher should be basically an ardent learner.  In the course of his teaching, the teacher 

acquires educational experience, which he analyses and generalizes to improve his own 

pedagogical procedures.

Through, self-education his personality as a teacher is transformed into an effective and efficient 

teacher.  The essence of In-service education of teachers is thus to (I) develop in him the requisite 
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1. PREAMBLE: Kendriya Vidyalaya Sangathan, as an educational organization committed to quality 

school education of over a million students, requires to have fully committed and professionally 

competent employees – both teaching and non-teaching - who can shape the destinies of the 

students entrusted to their care. The development of employees as professionals calls for 

structured and systematic training to all its employees with a view to equip them with updated 

knowledge, current skills and enabling attitude so that they perform their duties effectively and 

efficiently. 

2. VISION STATEMENT: Enabling KVS employees to function as true professionals in the field of 

school education through training.

3. MISSION STATEMENT: Providing quality training to equip the Teachers and the Staff with 

knowledge, skills and attitude required for their professional development in Kendriya Vidyalaya 

Sangathan so that they contribute to the growth and development of students entrusted to their 

care. 

4. TRAINING TARGET: It will be an endeavor of the KVS to provide for a three week training to the 

teachers at least once in five years, besides induction/orientation and other need-based courses 

they undergo and at least 5-day training to all its other employees in   every cycle of 3 years 

likewise.

5. TRAINING CALENDER: The Annual Training Calender of KVS will be prepared in consultation with 

the directors of all the ZIETs for yearly implementation.

6.  TRAINING CONCERNS: Education, being a dynamic process, needs a grand vision to encompass 

its reach and depth. The effect of education has far reaching consequences for the individual as 

well as for the society. Hence, the teacher, the most important cog in the wheel of the education 

system, has to have a deep understanding of the process of education and always needs to keep 

pace with the changes and developments taking place in the world of education.  In the realm of 

education, the teacher with professional outlook and with the latest knowledge and skills in his 

field is a blessing. It is in-service-education & training that can help build capacities in teachers by 

equipping them with requisite knowledge, skills and attitudes to face the challenges of the 

profession of teaching and contribute for the welfare of the state.  Pre-service education does 

the ground work for certification, where as in-service education needs to do the work of fully 

preparing the teacher to meet the challenges of the dynamic world, which warrants the teacher 

to learn continually to update himself/herself. Training courses offer opportunities to the teacher 

to interact with experts and share his/her experiences with their fellow-teachers. The 

Programme of Action 1992 and National Curriculum Framework 2005 have also rightly focused 

Policy Perspective

PART-I
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teachers. INSET activities should be geared to study and incorporate changes in the school 

system. However, considerable preparation, negotiation and coordination are necessary 

for effective INSET programmes to adopt changes of vital importance.

10.2 The problem solving paradigm:

The problem solving paradigm assumes that, because teaching is a difficult and complex 
process and circumstances are constantly changing, problems will invariably arise in 
individual schools and class rooms. Since teachers are most closely connected with the 
context in which these problems arise, they only can diagnose the problems accurately. 
INSET programmes should be organized to study solutions to these problems. School is a 
natural community with its own distinctive milieu and most of the expertise relevant to 
school improvement resides in the minds of its teachers. A school-based INSET involving the 
teachers in decision making could be the most appropriate INSET strategy to find plausible 
solutions. Problem solving paradigm acts as a framework to encourage the teachers to think 
creatively and reasonably provided they are involved throughout the process and are 
agreed upon the diagnosis of the problem and approach to its solutions. INSET offers 
opportunities to share their experience and learn as they experiment. But problem solving 
approach has difficulty with external credibility. Many a time, internal credibility may also 
be problematic because it is often controlled by senior teachers or a particular faction. 

10.3 The growth paradigm 

Growth paradigm begins with the postulate that teaching is a complex and multifaceted 
activity about which there is more to know than can ever be known by one person and the 
motive for learning about teaching is not only to repair a personal inadequacy as a teacher; 
but also to seek greater fulfillment as a practitioner of art. A teacher can never claim to be a 
perfect teacher though some teachers know more than others do. A teacher should always 
have an appetite for learning, as those who know the most do not conform to a single model 
of perfection.

The skill of teaching is learnt by own experience. However, experience alone is not enough 
to stimulate growth. Experience should be critically analyzed to draw out the best and to 
refine it for future reference. A reflection on experience is also necessary for trying new 
options, gaining new prospective and extending ones professional capabilities. But 
reflection needs time and tools. Teachers are hard pressed with curricular and extra-
curricular duties in schools; and rarely find time for conscious self improvement. Special 
efforts on the part of school authorities are needed to encourage teachers for professional 
growth. 

11. GUIDING PRINCIPLES OF AN EFFECTIVE IN-SERVICE TRAINING PROGRAMME

Planning for an effective INSET Programme should be based on some basic principles. 

Summarized below are some of the basic principles.

11.1 The in-service training is essentially different from pre-service training in terms of 

objectives, experience, age & maturity level of the learner, methodology of training, time 

factor and various other facets which should be taken into account while planning the 

Programme.
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competencies and (ii) to improve the  commitment level of the teacher so that his personality as 

a teacher is enriched and he is in a position to make his contributions felt in the society and in the 

academic world.

9. THE RATIONALE:

 Schools must continue to improve. Our schools have to produce better-educated students who 

achieve higher standards and better productive educational outcomes. The critical role of the 

teacher as a catalytic agent can neither be under-estimated nor neglected except at the cost of 

the peril of the education system itself. If we improve the teachers' competencies relating to the 

facilitation of learning; then improvement in the school system would be visible and tangible. 

Teachers as a group are the most powerful variable in the school improvement efforts. Changes 

in schools are possible only by changing the teacher behavior. Therefore, In-service Education of 

the teachers is undoubtedly the most crucial and critical component of any school improvement 

programme and has to be viewed as central to the success of the entire schooling process.

10. DYNAMICS OF IN-SERVICE EDUCATION:

Teaching is a practical activity and the best way to learn it is on the job. The pre-service training 

course, being of short duration cannot spare adequate time to equip the prospective teacher to 

face practical realities of classroom and school. Moreover in pre-service education knowledge 

has pre-dominance over practice component. This is because it is realized that prospective 

teacher should not only gain a clear understanding of pedagogical details, but also the manner in 

which they operate in the field to enable him to practice these for confirming his understanding. 

In-service education should enhance the skills and understanding to use the theoretical 

knowledge to improve quality of his functioning in school. The need for in-service education can 

be placed in the following paradigms:

10.1 Change paradigm:

Society is dynamic and ever changing. Education system as a sub-system of wider social 

system has to keep abreast of, if not anticipates, changes in social milieu. Viewed in terms of 

human behaviour, the changes are ordinarily identified as gaining new knowledge, 

increasing understanding, acquiring more desirable attitudes and strengthening interests. 

Viewed in terms of materials, media, and knowledge itself, changes may suggest 

exploration, evaluation, modification, amplification, and elimination. All these processes 

imply personal involvement and lead to changes in administrative and teaching practices.

The core assumption of the change paradigm is that the education system needs 

redirection from time to time in accordance with economic, cultural, social and 

technological changes and this redirection will be governed by the normal political process, 

societal concerns such as national identity, recognition of minority groups, opportunities 

for women, population health and environment education, work education. Initiatives for 

redirection should come from school system. Certain changes in education system which 

include structural changes, policy changes like compulsory education, integration of 

children with special needs with the general schools, curricular changes often determined 

and sponsored by government itself or by its agency, are to be implemented by the 
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objectives, experience, age & maturity level of the learner, methodology of training, time 

factor and various other facets which should be taken into account while planning the 

Programme.
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competencies and (ii) to improve the  commitment level of the teacher so that his personality as 

a teacher is enriched and he is in a position to make his contributions felt in the society and in the 

academic world.

9. THE RATIONALE:

 Schools must continue to improve. Our schools have to produce better-educated students who 

achieve higher standards and better productive educational outcomes. The critical role of the 

teacher as a catalytic agent can neither be under-estimated nor neglected except at the cost of 

the peril of the education system itself. If we improve the teachers' competencies relating to the 

facilitation of learning; then improvement in the school system would be visible and tangible. 

Teachers as a group are the most powerful variable in the school improvement efforts. Changes 

in schools are possible only by changing the teacher behavior. Therefore, In-service Education of 

the teachers is undoubtedly the most crucial and critical component of any school improvement 

programme and has to be viewed as central to the success of the entire schooling process.

10. DYNAMICS OF IN-SERVICE EDUCATION:

Teaching is a practical activity and the best way to learn it is on the job. The pre-service training 

course, being of short duration cannot spare adequate time to equip the prospective teacher to 

face practical realities of classroom and school. Moreover in pre-service education knowledge 

has pre-dominance over practice component. This is because it is realized that prospective 

teacher should not only gain a clear understanding of pedagogical details, but also the manner in 

which they operate in the field to enable him to practice these for confirming his understanding. 

In-service education should enhance the skills and understanding to use the theoretical 

knowledge to improve quality of his functioning in school. The need for in-service education can 

be placed in the following paradigms:

10.1 Change paradigm:

Society is dynamic and ever changing. Education system as a sub-system of wider social 

system has to keep abreast of, if not anticipates, changes in social milieu. Viewed in terms of 

human behaviour, the changes are ordinarily identified as gaining new knowledge, 

increasing understanding, acquiring more desirable attitudes and strengthening interests. 

Viewed in terms of materials, media, and knowledge itself, changes may suggest 

exploration, evaluation, modification, amplification, and elimination. All these processes 

imply personal involvement and lead to changes in administrative and teaching practices.

The core assumption of the change paradigm is that the education system needs 

redirection from time to time in accordance with economic, cultural, social and 

technological changes and this redirection will be governed by the normal political process, 

societal concerns such as national identity, recognition of minority groups, opportunities 

for women, population health and environment education, work education. Initiatives for 

redirection should come from school system. Certain changes in education system which 

include structural changes, policy changes like compulsory education, integration of 

children with special needs with the general schools, curricular changes often determined 

and sponsored by government itself or by its agency, are to be implemented by the 
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in the programmes designed by them. Fee decided from time to time and from case 

to case basis may be paid to the agencies available within the limits of the training 

budgets.

b) The KVS may also offer customized training to other Govt funded organizations like 

NVS, CTSA Atomic Energy schools and the schools run by State Governments/Union 

Territories on payment of fee decided from time to time.

c) It will also be open for the KVS to design, develop and conduct training programmes 

for private institutions and the schools run by societies.

13. TRAINING POLICY FOR VARIOUS CATEGORIES OF STAFF

13.1 TRAINING POLICY FOR TEACHERS

1. KVS will establish 10 Zonal Institutes of Education & Training (ZIET) to cater to the 

training needs of the teachers and other staff. Number of ZIETs may be increased in 

case of further expansion of the KVS.

2. Each ZIET will be headed by a Deputy Commissioner to be called Director supported 

by other staff to be determined from time to time. 

3. Every teacher will have to undergo mandatory course of three weeks duration within 

a period of 5 years.

4. All teachers teaching subjects like TGTs (WE, P&HE, AE), PRT (Music), Librarian will 

also undergo training of three weeks once in every five years.

5. The non-teaching staff viz Section Officers, Assistants, UDCs and LDCs will undergo 

short period of 5-day courses once in every three years.

6. Newly appointed teachers will undergo Induction training of 10 days duration in the 

first year of their joining, preferably prior to their joining.

7. The teachers promoted from one post to another will undergo two weeks refresher 

course within six months of their promotion, preferably prior to their joining.

8. 4-5 days workshop subject-wise will be organized for TGTs/PGTs producing result 

below 70% in the CBSE examination during August every year.

9. Separate courses will be organized for teachers serving in winter closing Vidyalayas if 

adequate number of teachers is available in particular subject.

10. Vidyalaya level Professional Development of Staff (PDS) programmes will be 

organized for the teachers serving KVs located in foreign countries.

11. All categories of teachers will be considered for need based training programmes 

conducted in international institutes as per the norms and guidelines to be devised by 

the Sangathan.

12. KVS will participate in the courses/workshop/conferences/seminars etc organized by 

Institutes like NUEPA, CBSE, NCERT and other Govt. agencies.

13. Every teacher will be trained to use computer in classroom instructions. 
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11.2 The basic objective of INSET is to improve professional competence of the teachers in order 

to improve the learning of the students. Specific objectives of each Programme should be 

defined before designing the course details. It will help to provide the basis for common 

approach and co-operative action.

11.3 The techniques and processes of the training Programme should be related to the needs of 

the individual and of the organization.

11.4 A scheme of rewards or incentives needs to be worked out to reinforce learning. It is, 

therefore, essential that INSET programmes be inter-linked to some incentives. The 

incentives may not always be in terms of money, promotions, awards etc. It may be 

sometimes intrinsic, appreciation for better performance, or deployment as resource 

person or other types of professional recognition.

11.5 INSET Programme itself involves a number of activities. Right from identification of training 

needs to follow up actions it has to be dynamic and innovative in its approach. Therefore, 

INSET should not be shy in adopting latest technology and techniques of training.

11.6 INSET, to the extent possible, should be conducted in actual work environment and should 

be oriented towards research.

12. OBJECTIVES OF INSET IN KVS

1. To sensitize the teachers towards the needs, interest and problems of the students.

2. To facilitate acquisition of new knowledge in their subjects of specialization and to provide 

them with a broad understanding of current problems and trends pertaining to it.

3. To promote awareness and provide assistance in acquiring new competencies of effective 

teaching.

4. To strive for desirable attitudinal change among the teachers.

5. To initiate the teachers to innovation and improvisation of curricula, methods and aids.

6. To provide adequate educational technocracy.

7. To prepare the teachers for their changing roles as facilitators of learning in view of 

changing needs of students and societal demands.

8. To help teachers identify their problems and to solve them through pooled resources and 

wisdom.

9. To promote the habits of self-study, independent thinking and creative approaches.

10. To encourage them to undertake action research; experiment to solve teaching-learning 

and behavioral problems of the students.

11. To help teachers to know the community and signal the ways and means of contributing to 

the welfare of the community.

12. Collaboration With Other Agencies

a) The KVS will be open to collaborate with other agencies like NUEPA, IGNOU, EFL-U, 

NCERT, NCTE, CBSE, IITs, IIMs, IISCs, DoP&T etc and also International Institutes to 

design, develop and conduct training programmes for its employees. The agencies 

may design customized programmes for the KVS or include participants from the KVS 
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in the programmes designed by them. Fee decided from time to time and from case 

to case basis may be paid to the agencies available within the limits of the training 

budgets.

b) The KVS may also offer customized training to other Govt funded organizations like 

NVS, CTSA Atomic Energy schools and the schools run by State Governments/Union 

Territories on payment of fee decided from time to time.
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9. Separate courses will be organized for teachers serving in winter closing Vidyalayas if 

adequate number of teachers is available in particular subject.

10. Vidyalaya level Professional Development of Staff (PDS) programmes will be 

organized for the teachers serving KVs located in foreign countries.

11. All categories of teachers will be considered for need based training programmes 

conducted in international institutes as per the norms and guidelines to be devised by 

the Sangathan.

12. KVS will participate in the courses/workshop/conferences/seminars etc organized by 

Institutes like NUEPA, CBSE, NCERT and other Govt. agencies.

13. Every teacher will be trained to use computer in classroom instructions. 
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11.2 The basic objective of INSET is to improve professional competence of the teachers in order 

to improve the learning of the students. Specific objectives of each Programme should be 

defined before designing the course details. It will help to provide the basis for common 

approach and co-operative action.

11.3 The techniques and processes of the training Programme should be related to the needs of 

the individual and of the organization.

11.4 A scheme of rewards or incentives needs to be worked out to reinforce learning. It is, 

therefore, essential that INSET programmes be inter-linked to some incentives. The 

incentives may not always be in terms of money, promotions, awards etc. It may be 

sometimes intrinsic, appreciation for better performance, or deployment as resource 

person or other types of professional recognition.

11.5 INSET Programme itself involves a number of activities. Right from identification of training 

needs to follow up actions it has to be dynamic and innovative in its approach. Therefore, 

INSET should not be shy in adopting latest technology and techniques of training.

11.6 INSET, to the extent possible, should be conducted in actual work environment and should 

be oriented towards research.
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1. To sensitize the teachers towards the needs, interest and problems of the students.

2. To facilitate acquisition of new knowledge in their subjects of specialization and to provide 

them with a broad understanding of current problems and trends pertaining to it.

3. To promote awareness and provide assistance in acquiring new competencies of effective 

teaching.

4. To strive for desirable attitudinal change among the teachers.

5. To initiate the teachers to innovation and improvisation of curricula, methods and aids.

6. To provide adequate educational technocracy.

7. To prepare the teachers for their changing roles as facilitators of learning in view of 

changing needs of students and societal demands.

8. To help teachers identify their problems and to solve them through pooled resources and 

wisdom.

9. To promote the habits of self-study, independent thinking and creative approaches.

10. To encourage them to undertake action research; experiment to solve teaching-learning 

and behavioral problems of the students.

11. To help teachers to know the community and signal the ways and means of contributing to 

the welfare of the community.

12. Collaboration With Other Agencies

a) The KVS will be open to collaborate with other agencies like NUEPA, IGNOU, EFL-U, 

NCERT, NCTE, CBSE, IITs, IIMs, IISCs, DoP&T etc and also International Institutes to 

design, develop and conduct training programmes for its employees. The agencies 

may design customized programmes for the KVS or include participants from the KVS 
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2. Training programmes will be organized for all officers at regular intervals.

3. In the training of group 'A' officers services of outside experts will be liberally hired 

even in in-house courses.

4. Group 'A' officers would be deputed for programmes conducted by Institutes of 

National and International importance in educational management.

5. KVS will liberally depute group 'A' officers for Training programmes sponsored by 

DoP&T,  Govt of India and also conducted by private institutions. 

6. Need based courses will be organized for group 'A' officers administration and 

financial matters.

7. Group 'A' officers will be encouraged to participate in the courses /workshop/ 

conferences/ seminars etc organized by Institutes like IIMs, NUEPA, ISTM, DoP&T, 

MHRD and other Govt. agencies as well as international institutes.

8. All the group 'A' officers handling administrative work will be trained in disciplinary 

proceedings either in-house or in collaboration with ISTM New Delhi.

13.4 POLICY FOR TRAINING OF GROUP NON-TEACHING STAFF

1. Every non-teaching staff will have to undergo mandatory induction course of 15- day 

duration within 03 months of joining of the post.

2. Training programmes will be organized for all non-teaching staff at regular intervals.

3. In the training of non-teaching staff will by and large will be in-house. However, 

services of outside experts will be liberally hired even in in-house courses

4. Separate training programmes shall be arranged for school staff and Regional 

office/HQrs staff.

5. KVS will liberally depute non-teaching staff for Training programmes sponsored by 

DoP&T, Govt of India. 

6. Need based courses will be organized for non-teaching staff administration and 

financial matters.

14. SHORT TERM TRAINING PROGRAMMES:

Short term training programmes are effective and efficient modes of training and are relevant 

when focus is on limited areas. It is thus essential for all   categories of employees to undergo 

need based short term programmes either arranged in-house or in collaboration with other 

organization.  The need for short term programme may arise due to change in policy like RTE Act, 

NCPCR guidelines, RTI Act or introduction of new concepts like constructivism, CCE, 

technological advancement in education; competency based teaching, inclusive education.etc. 

Short term courses shall be organised as and when need arises.

15.  TRAINING OF TRAINERS

Training of trainers is a very important area of training activities. It is of critical significance for 

trainers to continuously expand their knowledge, practical experience and communication skills. 

To enhance their effectiveness trainers will be deputed for Training Need Analysis (TNA), Design 

of Training (DoT), Direct Trainers Skills (DTS) and Evaluation of Training (EoT) programmes 
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14. Teachers will be trained in guidance and counseling courses so as to ensure that at 

least one trained teacher is available in every KV within 05 years.

15. Teachers will be encouraged to undertake self–study or to undertake courses 

conducted by universities through distance mode. Suitable incentives will be given for 

successful completion of the courses certified to be in the Sangathan's interest. 

16. ZIETs will devise some generic courses to be offered through correspondence cum 

contact mode.

13.2 TRAINING POLICY FOR PRINCIPALS/VICE-PRINCIPALS

1. KVS will establish 10 Zonal Institutes of Education & Training (ZIET) to cater to the 
training needs of the Principals/Vice-Principals. Number of ZIETs may be increased in 
case of further expansion of the KVS

2. Each ZIET will be headed by a Deputy Commissioner to be called as Director 
supported by other staff to be determined from time to time. 

3. Every Principal/Vice-Principal will have to undergo mandatory induction course of 
minimum duration of 10- day within 03 month of joining of the post.

4. Training programmes will be organized for all Principals/Vice-Principals at regular 
intervals.

5. Principals/Vice-Principals would be deputed for programmes conducted by Institutes 
of National and International importance in educational management.

6. All Principals/Vice-Principals will be considered for need based training programmes 
conducted in International Institutes as per the norms and guidelines to be devised by 
the Sangathan.

7. KVS will liberally depute Principals/Vice-Principals for Training of Trainers 
programmes sponsored by DoP&T, Govt of India and also conducted by private 
institutions like ISTD New Delhi. 

8. Need based courses will be organized for Principals/Vice-Principals in Academics, 
Administration and financial matters.

9. Principals/Vice-Principals will be encouraged to participate in the courses/ 
workshops/conferences/seminars etc organized by Institutes like IIMs, NUEPA, CBSE, 
NCERT and other Govt. agencies as well as international institutes.

10. Suitable number of Principals/Vice-Principals will be trained in disciplinary 
proceedings either in-house or in collaboration with ISTM New Delhi

11. All the Principals/Vice-Principals will attend training programmes whenever deputed 
by the KVS failing which suitable action may be taken against him/her by the 
competent authority. 

13.3 POLICY FOR TRAINING OF GROUP 'A' OFFICERS OTHER THAN PRINCIPALS/VICE-
PRINCIPALS

1. Every group 'A' officer will have to undergo mandatory induction course of minimum 
duration of 15- day either before joining the post or within 03 months of joining of the 
post.
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2. Training programmes will be organized for all officers at regular intervals.

3. In the training of group 'A' officers services of outside experts will be liberally hired 

even in in-house courses.

4. Group 'A' officers would be deputed for programmes conducted by Institutes of 

National and International importance in educational management.

5. KVS will liberally depute group 'A' officers for Training programmes sponsored by 

DoP&T,  Govt of India and also conducted by private institutions. 

6. Need based courses will be organized for group 'A' officers administration and 

financial matters.

7. Group 'A' officers will be encouraged to participate in the courses /workshop/ 

conferences/ seminars etc organized by Institutes like IIMs, NUEPA, ISTM, DoP&T, 

MHRD and other Govt. agencies as well as international institutes.

8. All the group 'A' officers handling administrative work will be trained in disciplinary 

proceedings either in-house or in collaboration with ISTM New Delhi.

13.4 POLICY FOR TRAINING OF GROUP NON-TEACHING STAFF

1. Every non-teaching staff will have to undergo mandatory induction course of 15- day 

duration within 03 months of joining of the post.

2. Training programmes will be organized for all non-teaching staff at regular intervals.

3. In the training of non-teaching staff will by and large will be in-house. However, 

services of outside experts will be liberally hired even in in-house courses

4. Separate training programmes shall be arranged for school staff and Regional 

office/HQrs staff.

5. KVS will liberally depute non-teaching staff for Training programmes sponsored by 

DoP&T, Govt of India. 

6. Need based courses will be organized for non-teaching staff administration and 

financial matters.

14. SHORT TERM TRAINING PROGRAMMES:

Short term training programmes are effective and efficient modes of training and are relevant 

when focus is on limited areas. It is thus essential for all   categories of employees to undergo 

need based short term programmes either arranged in-house or in collaboration with other 
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technological advancement in education; competency based teaching, inclusive education.etc. 

Short term courses shall be organised as and when need arises.

15.  TRAINING OF TRAINERS

Training of trainers is a very important area of training activities. It is of critical significance for 

trainers to continuously expand their knowledge, practical experience and communication skills. 

To enhance their effectiveness trainers will be deputed for Training Need Analysis (TNA), Design 

of Training (DoT), Direct Trainers Skills (DTS) and Evaluation of Training (EoT) programmes 
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14. Teachers will be trained in guidance and counseling courses so as to ensure that at 

least one trained teacher is available in every KV within 05 years.

15. Teachers will be encouraged to undertake self–study or to undertake courses 
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successful completion of the courses certified to be in the Sangathan's interest. 
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6. All Principals/Vice-Principals will be considered for need based training programmes 
conducted in International Institutes as per the norms and guidelines to be devised by 
the Sangathan.
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programmes sponsored by DoP&T, Govt of India and also conducted by private 
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9. Principals/Vice-Principals will be encouraged to participate in the courses/ 
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proceedings either in-house or in collaboration with ISTM New Delhi

11. All the Principals/Vice-Principals will attend training programmes whenever deputed 
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a) KVS(HQrs) level: 

1. Preparation of annual training calendar in consultation with Director ZIETs

2. Collaboration with  National and International Institutes

3. Allocation of funds for training

4. To arrange training of group 'A' officers and training of trainers

5. Issue administrative guidelines for conduct of training

6. Monitoring of the functioning of the ZIETs and training functions of the Regional 

Offices

7. To liaison with MHRD, Govt of India on training issues.

b) ZIET level: 

1. To plan, design, deliver and evaluate training progrmames for all level of teachers, 

officers and other staff

2. To conduct orientation programmes for Directors, Resource Persons of the training 

programmes and of other training staff 

3. To develop training manuals and modules

4. To undertake research and studies on the issues related to training/KVS

5. To initiate innovations in training

6. To undertake publications of journal and other material as decided by the KVS

7. To oversee the training activities in the Regions 

8. To maintain statistical details of training programmes.

c) Regional Office level:

1. Identification of teachers and other staff  who need training

2. To undertake follow up actions on training

3. Monitoring of training programmes conducted at the venues located in the Region

4. To arrange need based short term (3-5 days) training programmes for teaching and 

non-teaching staff of the Region

5. To draw a panel of Resource Persons as per the guidelines issued by the KVS.

d) School level: 

1. To identify teachers who need training in general and specific areas

2. To monitor and support the follow up of the training programmes

3. Support and evaluate the instructional efforts of teachers.

4. To provide meaningful feedback to the course directors about transfer of training.

e) Director ZIET:

1. Preparation of Study Material for students.

2. Training Material for teachers

3. Training Material for Directors of in-service courses and Resource Persons.

4. Research and studies
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conducted by the DoP&T. The KVS will simultaneously develop in-house capability so that 

training of trainers courses become a regular feature in the ZIETs. Trainers will also be trained in 

subject specific pedagogy for effective subject specific training programme.  Trainers will also be 

encouraged to undergo Diploma in Training & Development conducted by ISTD New Delhi or any 

National or International Institute. Every trainer however, will compulsorily undergo a minimum 

of 5-day course in Systematic Approach to Training (SAT). The package for SAT will be developed in 

consultation with the DoP&T. 

16. NETWORKING

In-house faculty capability will be enhanced through networking and liaising with leading 

Institutes and Organizations, in the field of training of educational personnel. Networking with 

other Institutes across the country and abroad will be institutionalised. ZIETs will make all efforts 

to enter into partnership and working relations with similar training institute of States, 

universities and other expert organizations specializing in the areas of competence development 

of employees related to educational activities with the aim of building core competency, sharing 

best practices, resources and competence available in any desired field.

17. COMPETENCY PROFILE

Competency profiles in the context of teachers are related to the subject content and pedagogic 

aspects. Various core and professional competencies of teachers have been delineated in part –II 

of the policy. Similarly the core and professional competencies of other officers have been 

addressed in the relevant sections of the policy.

18. DESIGN AND STANDARDISATION OF TRAINING PACKAGES

 All the Zonal Institutes of Education & Training will prepare training packages in tandem so as to 

avoid different formats and standards. Formats for training packages devised by the DoP&T New 

Delhi in its Design of Training programmes (DoT) will be used in ZIETs. The packages will consist of 

training manuals and modules on generic and specific subject areas. Standards of packages may 

be got vetted by the NCERT/IGNOU/EFL-U/ISTM etc. 

19. FUNDING

The KVS will earmark 2.5% of its salary budget for training. Additional funds both from plan and 

non-plan shall be provided as per the needs and requirements of training institutes and special 

training programmes.

20. ROLES AND RESPONSIBILITIES OF KEY PERSONS

A Nodal Authority not below the rank of Additional Commissioner shall be established in the KVS 

who may be designated as Additional Commissioner (Training). Additional Commissioner 

(Training) will be assisted by Joint Commissioner (Training), Deputy Commissioner (Training) and 

Assistant Commissioner (Training). A HRD cell with necessary staff shall be established at the KVS 

(HQrs) to provide secretarial services to the Nodal Authority. The Nodal Authority at the KVS 

(HQrs) shall be assisted by the Regional Offices and ZIETs. The training functions at various levels 

shall be as follows:
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a) KVS(HQrs) level: 

1. Preparation of annual training calendar in consultation with Director ZIETs

2. Collaboration with  National and International Institutes

3. Allocation of funds for training

4. To arrange training of group 'A' officers and training of trainers

5. Issue administrative guidelines for conduct of training

6. Monitoring of the functioning of the ZIETs and training functions of the Regional 

Offices

7. To liaison with MHRD, Govt of India on training issues.

b) ZIET level: 

1. To plan, design, deliver and evaluate training progrmames for all level of teachers, 

officers and other staff

2. To conduct orientation programmes for Directors, Resource Persons of the training 

programmes and of other training staff 

3. To develop training manuals and modules

4. To undertake research and studies on the issues related to training/KVS

5. To initiate innovations in training

6. To undertake publications of journal and other material as decided by the KVS

7. To oversee the training activities in the Regions 

8. To maintain statistical details of training programmes.

c) Regional Office level:

1. Identification of teachers and other staff  who need training

2. To undertake follow up actions on training

3. Monitoring of training programmes conducted at the venues located in the Region

4. To arrange need based short term (3-5 days) training programmes for teaching and 

non-teaching staff of the Region

5. To draw a panel of Resource Persons as per the guidelines issued by the KVS.

d) School level: 

1. To identify teachers who need training in general and specific areas

2. To monitor and support the follow up of the training programmes

3. Support and evaluate the instructional efforts of teachers.

4. To provide meaningful feedback to the course directors about transfer of training.

e) Director ZIET:
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conducted by the DoP&T. The KVS will simultaneously develop in-house capability so that 

training of trainers courses become a regular feature in the ZIETs. Trainers will also be trained in 

subject specific pedagogy for effective subject specific training programme.  Trainers will also be 

encouraged to undergo Diploma in Training & Development conducted by ISTD New Delhi or any 

National or International Institute. Every trainer however, will compulsorily undergo a minimum 

of 5-day course in Systematic Approach to Training (SAT). The package for SAT will be developed in 

consultation with the DoP&T. 

16. NETWORKING

In-house faculty capability will be enhanced through networking and liaising with leading 

Institutes and Organizations, in the field of training of educational personnel. Networking with 

other Institutes across the country and abroad will be institutionalised. ZIETs will make all efforts 

to enter into partnership and working relations with similar training institute of States, 

universities and other expert organizations specializing in the areas of competence development 

of employees related to educational activities with the aim of building core competency, sharing 

best practices, resources and competence available in any desired field.

17. COMPETENCY PROFILE

Competency profiles in the context of teachers are related to the subject content and pedagogic 

aspects. Various core and professional competencies of teachers have been delineated in part –II 

of the policy. Similarly the core and professional competencies of other officers have been 

addressed in the relevant sections of the policy.

18. DESIGN AND STANDARDISATION OF TRAINING PACKAGES

 All the Zonal Institutes of Education & Training will prepare training packages in tandem so as to 

avoid different formats and standards. Formats for training packages devised by the DoP&T New 

Delhi in its Design of Training programmes (DoT) will be used in ZIETs. The packages will consist of 

training manuals and modules on generic and specific subject areas. Standards of packages may 

be got vetted by the NCERT/IGNOU/EFL-U/ISTM etc. 

19. FUNDING

The KVS will earmark 2.5% of its salary budget for training. Additional funds both from plan and 

non-plan shall be provided as per the needs and requirements of training institutes and special 

training programmes.

20. ROLES AND RESPONSIBILITIES OF KEY PERSONS

A Nodal Authority not below the rank of Additional Commissioner shall be established in the KVS 

who may be designated as Additional Commissioner (Training). Additional Commissioner 

(Training) will be assisted by Joint Commissioner (Training), Deputy Commissioner (Training) and 

Assistant Commissioner (Training). A HRD cell with necessary staff shall be established at the KVS 

(HQrs) to provide secretarial services to the Nodal Authority. The Nodal Authority at the KVS 

(HQrs) shall be assisted by the Regional Offices and ZIETs. The training functions at various levels 

shall be as follows:
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1. INTRODUCTION

Training of teaching and non-teaching staff in Kendriya Vidyalayas is a regular activity. A 

substantial amount is spent on of the training every year. As per policy of the KVS, every teacher 

has to undergo 21 -day training programme in a cycle of 6 years. Generally teachers attend training 

programme of different durations in every three years. The following guidelines are developed for 

making the training policy operational.

2. TRAINING NEEDS OF VARIOUS CATEGORIES OF STAFF

2.1 TRAINING NEEDS OF TEACHERS IN KENDRIYA VIDYALAYAS

The teachers at various stages of their career have varied needs.  The professional needs of 

teachers with 4-5 years of experience differ from that of with 10-15 years of experience and 

again the needs change when teachers are promoted from one cadre to another or to take 

supervisory position.  The needs not only differ from different categories and stages but also 

for teachers posted in different locations like Rural or Urban, Tribal areas to non-tribal area.

Training needs of teachers indicate the gap existing between what the teachers know and 

how they perform; what they are expected to know and perform.  If needs are known in 

advance, the Zonal Institute of Education and Training (ZIET) of the KVS can plan more 

comprehensive and meaningful In-service Education & Training (INSET) programmes. 

Recently a need assessment survey was conducted at ZIET Mumbai to assess the INSET 

needs of KV teachers and following needs have been identified as common for all teachers 

and stage specific for various career stages.

2.1.1 Common Needs of all Teachers

(i) Content Enrichment: Teachers' knowledge content is to be enriched from time 

to time to enhance their proficiency. Frequent changes in curriculum by CBSE 

in the form of frontline curriculum further stress the need for required content 

enrichment. It is all the more important for teachers posted in rural areas 

where most of them do not have access to sources of knowledge.  In-service 

Education & Training (INSET) is necessary to compensate the deficits in 

content.

(ii) Pedagogical development: Knowledge of content, no matter how complete, is 

necessary but not sufficient unless translated into enhanced level of learning 

of students. A concept can be taught in different ways using different aids and 

activities. INSET is necessary to regularly update the teachers on pedagogical 

changes.

PART-II

Operational Guidelines
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5. Publications

6. Guidance and Counseling activities in KVs

7. Nodal Agency for Action Research.

8. Training in innovations and experimentation in school education 

9. Exploring possibilities of in-service training through distance mode. 

10. Efforts to develop ZIETs as self-sustaining institutes through consultancy services and 

in-sourcing the facilities.

21. TRAINING & DEVELOPMENT WEEK

The first week of November each year, shall be observed as the 'Training & Development Week' in 

all the Regional Offices, KVS HQrs and ZIETs.  Special emphasis should be given on all outstanding 

issues relating to Training during the week. In addition, The Additional  Commissioner (Trg)/Joint 

Commissioner/ Director ZIETs  would decide the way in which this week could be celebrated to 

reinforce the Training initiatives in their respective offices. 

22. TRAINING ALLOWANCES

The faculty posted at ZIETs including Directors and Deputy Directors shall be entitled to Training 

Allowance at par with the amount payable to the staff of the institutes controlled by the DoP&T. 

The trainers and non-teaching staff posted at ZIETs shall also be provided other financial 

incentives as decided from time to time.

23. TRAINING AND WORKING DAYS FOR ZIET STAFF

Since training in ZIETs is organized throughout the year, the ZIET staff has to forego many Sundays, 

Saturdays and other Government holidays. While the group 'C' officers are entitled for 

compensatory leaves, group 'A' and group 'B' officers are not entitled for the same, disturbing the 

work life balance of the officers. Suitable policy of compensatory off in lieu of work performed on 

Sundays, Saturdays and other Government holidays shall be evolved by the Administrative wing 

of the KVS.

24. HONORARIUM

The payment of honorarium to the course directors, resource persons, support staff and guest 

speakers shall be regulated as per the decision of the Commissioner, KVS in this regard.
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(viii) Some teachers join the profession by choice and some other wise. They carry 
different attitudes towards educational changes, children's competence, 
parental role, administration and overall role of education in nation building. 
Sometimes negativity crept into their thinking and unless corrected, it may be 
detrimental to the teacher and to the system as well.  In-service training is a 
platform to share the experiences and motivate the teachers to have faith in 
the system and contribute their best.

2.1.2 Stage Specific Needs

It is felt that besides the above stated common needs for all categories and of all 
stages, stage specific needs are identified to formulate effective training modules.  
Based on teaching experience four stages have been identified:

Teacher with:

0-2 years experience -Induction needs

3-10 yrs experience-Updating and retraining needs

10-15 yrs experience-Extension needs

> 15 yrs experience-Conversion needs

Any number of years of experience-Orientation needs when new things are 
introduced 

The needs of different stages of teachers are placed at Annexure - I.

2.2 TRAINING NEEDS OF PRINCIPALS/VICE-PRINCIPALS IN KENDRIYA VIDYALAYAS

There are differing opinions in the generic training needs of Principals/Vice-Principals in 
Kendriya Vidyalayas. However, following core areas for training would probably be agreed to 
by all conducting training programmes for school Principals :

(a) The curriculum, teaching methods, testing and examinations. 

(b) Student learning, organization and counselling; 

(c) Monitoring and evaluation of effectiveness;

(d) The management of change and development and Self-development as a leader;

(e) Staff organization, appraisal and development, including non-teaching staff, equal 
opportunities;

(f) Communication and decision-making structures and roles, including team building 
and development;

(g) The management of financial and material resources;

(h) The legal and professional framework of school management and key management 
tasks like strategic planning, including overall policy and aims, and the school's 
development plan. The curriculum, teaching methods, testing and examinations;

(i) External relations, including working with parents, KVS Officers, the State and Central 
Government education authority, and marketing the school;

(j) Leadership skills and competencies.
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(iii) Contextual strategies: Teachers' choice about class room practices at any 
point of time is not simply a product of knowledge but depends upon 
feasibility and desirability of a particular practice in specific instructional 
setting. Students in Kendriya Vidyalayas are from multi-linguistic 
backgrounds, residents of rural, urban & in some cases slum areas, Separate 
instructional practices and classroom management strategies are to be 
adopted.  Organized In-service Training is needed in these areas.

(iv) Evaluation competencies: It is repeatedly said that the evaluation system is 
the weakest link in the educational process. Evaluation revolves around 
'content' and 'memory' and provides little space for understanding or higher 
order thinking. The recent examination reforms and emphasis on continuous 
and comprehensive evaluation (CCE) has made teacher to think of varied 
modes of evaluation. Conceptual understanding of formative and summative 
forms of assessments is essential to employ and interpret the tests and other 
activities in right perspective. The teachers need training to switch over from 
pen-paper tests to evaluation of learning in various formal and informal 
situations.

(v) Working with parents and community: The teacher is a facilitator. To facilitate 
the child's learning, teacher requires cooperation of parents and community 
as well. Parental and community support is crucial for creating social 
interaction situations and for mobilizing resources. INSET should equip the 
teachers to harness available resources for educational benefits.

(vi) Awareness of emerging issues in education: Awareness of emerging issues in 
education is essential for successful teachers.  Recently issues like Use of 
technology in classroom, Population Education, Sex Education, AIDs 
Education, Disaster Management, Life Skill Education, Emotional Training and 
Stress Management etc. have occupied the minds of educational thinkers. In 
this age of information technology, a number of tangible innovations and 
experiments are being conducted in various fields of education. The result 
deserves to be disseminated for wide replication.  INSET should expose the 
teachers of such changes.

(vii) Emerging Needs of the present decade: Due to micro and macro changes in 
social and educational system emphasis need to be placed on use of IT in the 
classrooms.  The modern mantra of education is not child centered rather 
child inspired education.  The increasing emphasis on constructive approach 
in education would require teachers to transform themselves with their new 
role as facilitator or organizer of learning situations.  Communication abilities, 
lifelong education and commitment for profession will be the new strategies 
of a successful teacher.  In addition, initiatives like school based management, 
inclusive education, autonomous schools, guidance and counseling, 
independent learning etc. be accorded higher priority in In-service Education 
& Training.
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2.4 TRAINING AREAS FOR ASSISTANT/UDC/LDC AT SCHOOL LEVEL

1. Mission & Vision of KVS

2. Citizen Charter

3. Organizational set-up of KVS

4. Staff Fixation/Postings/Transfers

5. VMC Meeting

6.  Implementation of ICT in office

7. Confirmation and promotion of staff

8. Grant of Sr. Scale/MACP

9. Disciplinary Proceedings/Court Cases

10. Grievance settlement

11. Implementation of Rajbhasha

12. Record updating & management

13. Land transfer etc. 

14. Annual repair and maintenance/construction work

15. Norms of expenditure of school fund/VVN

16. Maintenance of Cash Book and Ledger

17. Preparation of Budget and Annual Account of School Fund/VVN

18. Pay fixation of staff

19. TA/LTC/ other personal claims 

20. Leave Rules

21. Advance settlements

22. Purchase procedure

23. Maintenance of stock Register and condemnation of Articles

24. Maintenance of students' records

25. Collection of fee and fines

26. Bank transactions 

27.  Settlement of Audit Paras

28. Supervision of official Correspondence

29. Pension and Provident Fund matters

30. Uploading of salary on NSDL portal 

31. TDS/Income Tax etc

32. Depreciation concept & calculation

33. RTI Act 2005

34. Savottam 
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2.2.1 Stage specific needs

It is felt that besides the above stated common needs for all categories and of all 
stages, stage specific needs are identified to formulate effective training modules.  
Based on experience as Principal/Vice-Principal, five stages have been identified:

Principals/Vice-Principals with:

-1 month to 3 month experience -Induction needs

1 year to 2 year experience -Updating needs

2 year to 4 year experience -Re-training needs 

6 year to 8 year experience -Extension needs 

8 year to 12 year -Conversion needs

The needs of different stages are placed at Annexure-II

2.3 TRAINING NEEDS OF NON-TEACHING STAFF

Training of non-teaching staff is as important as the training of teaching staff if not more. 
Non-teaching staff is the hub of school administration and Principals of the schools largely 
depend upon the office staff for various decisions. Non-teaching staff is the store house of 
official communications, maintains various records and helps in financial planning. 
Recurrent training of non-teaching staff is thus essential from time to time to keep them 
abreast in latest development in the office procedures and changes in rules and regulations. 
Following are the identified training areas of non-teaching staff: 

1. Sense of commitment, punctuality and responsibility

2. Organizing work and Managing time 

3. Handling Correspondence

4. Communication skills

5. Noting & Drafting Skills

6. Interpersonal Behavior

7. Maintain of Official secrecy to the required extent 

8. Digital Literacy Skills

9. Handling Parliament questions

10. Knowledge of Office procedures

11. Awareness of RTI Act 2005

12. Promote competence in the areas like

a) Application of provision of Education Code & Account Code for KVs

b) Application of circulars issued by the Govt./KVS

c) Awareness of Disciplinary Proceedings and Court cases 

d) Application of Principles of natural Justice  in administrative decisions 

e) Record Management
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2.7 TRAINING AREAS FOR SUB-STAFF

1. Attending to telephone calls/operating of Fax Machine/Franking Machine/Xerox 
machine/Handling firefighting equipment etc. 

2. Maintaining of Files/Records/Retrieval of documents pertaining of TA/LT C, 
Medical/Leave application/Monthly return forms/Paybill form etc.

3. Handling of Banking operations e.g. Deposit/Withdrawal of cash from Bank.

4. Minor local purchases.

5. Operating of water pump/use of electrical equipment/Water cooler

6. Diary/Dispatch of letters-Regd/speed post/Ordinary/VPP/Insured/Purchase of 
Postal Stamps etc.

7. Booking of Rail Ticket/Maintaining of telephone/mobile of the staff etc.

3. MODELS OF IN-SERVICE EDUCATION

Key to the quality of a programme lies in its processes. Process, in turn, depends upon the input 
variables. Sometimes a good quality process may produce desirable outcome even if the inputs 
are weak. Therefore, the selection of right processes and quality inputs to conduct a programme is 
very crucial for enhancing the effectiveness of the INSET programme.

The process of INSET demands the selection of appropriate models and their transactional 
strategies. The selection of models would vary programme-wise and theme-wise. It also depends 
upon the duration of the course, background of participants, support material, and availability of 
resource persons etc. Some of the models commonly used in in-service training of school teachers 
are described below:

3.1 Face to face Institutional Model: In this model of training, institution offers in-service 
programmes at its premises using face to face approach. It is like classroom situation where 
35-45 participants take part in the Programme. Such Programmes are often of short 
duration ranging from 2 weeks to 2 months. Besides lecture-cum-discussion, group work, 
peer teaching, case study, actual classroom type interaction, library sessions etc are the 
instructional strategies used in this model. The merit of the model is that there are direct 
interactions among the participants and resource persons and also among the participants 
themselves. There is ample scope and opportunities for sharing experiences with the 
participants during leisure time. Social living and also programmes on yoga, community 
service, practical sessions on use of teaching aids, guidance & counselling etc can be 
successfully organized. However, face to face model cannot be employed if large number of 
participants are to be trained in a short period; and if, the participants can't be spared from 
their normal routine work.

3.2 Cascade Model: Cascade model is very useful if a large number of participants are to be 
trained in a short duration. In this model, the training design is built on two or three tier 
system. In the first lap, a group of 'Key Resource Persons' (KRPs) are trained; who 
subsequently train the resource persons (RPs). The Resource Persons are deployed at 
various destination; and, in turn, train the teachers. The greatest advantage of this model is 
that large number of teachers can be trained in a short duration, simultaneously at different 
locations. It is cost effective and training could be arranged in the vicinity of the participants. 
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2.5 TRAINING AREAS FOR PERSONAL ASSISTANTS/PS

1. Personality  traits of PA/PS

2. Duties and Responsibilities

3. Communication skills

4. Management of stress

5. Handling Correspondence

6. Tour/travel arrangements

7. Management of official meetings

8. Interpersonal communication

9. Noting & Drafting

10. Organizing work and managing time

11. Personal Claims of the Officer

12. Official secrecy 

13. RTI Act 2005

14. Digital Literacy 

15. Foresight & Security

16. Office procedure

17. Record Management

18. General Awareness

19. Soft Skills

2.6 TRAINING AREAS FOR LAB-ATTENDANTS

1. Nature of duties of Lab Attendant 

2. Lab upkeep and maintenance

3. Personality and behavior

4. Minor local purchases

5. Maintenance of stock Registers/issue & breakage Register

6. Handling of glass ware and apparatus

7. Life span of equipment

8. How to prevent mishandling of equipment

9. Handling of harmful materials

10. Lab safety 

11. Handling of fire extinguisher

12. Preparation of solution/mixture in Chemistry/Biology Labs 

13. Interpersonal skills

14. Practical record Management
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2.7 TRAINING AREAS FOR SUB-STAFF
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be determined by the KVS (HQrs) from time to time. A list of facilities required at ZIET is placed at 
Annexure-IV.

5. TRAINEE SELECTION

Proper identification of trainees being sponsored for the various courses should be done by the 
Kendriya Vidyalayas and the Regional Offices in respect of teaching and non-teaching staff at the 
Vidyalaya and the Regional Offices. The selection of Group 'A' Officers should however, be done at 
the Hqrs level in consultation with the Regional Offices and the ZIETs keeping in view their current 
job responsibilities, future potential for growth etc. Mandatory training requirements for higher 
scales, promotions etc should be given priority over all other considerations.  Same candidates 
should not be repeated in selection for specialized courses. Individual officers may not be 
sponsored for more than 2 courses in a year normally. (This could be relaxed in exceptional cases 
up to 3 courses by the cadre controlling officers.)

As a lot of ground work is done before undertaking training programmes. Absenteeism in such 
training programmes causes administrative inconvenience and financial problems. The Regional 
Offices should sponsor requisite number of candidates and ensure that sponsored candidates 
attend the programme without fail. In case of exigency, standby candidates should be nominated 
to replace the absentees. Provisions for punitive actions may also be decided in case of willful 
absence from the programmes.

Nomination-calls should be ensured by Regional Offices/HQrs/ZIETs well in advance and a 
minimum of two months advance notice may be given in case of regular courses and minimum 
one month time may be given for specialized courses conducted by outside agencies. Background 
material may also be circulated in advance wherever necessary and possible. 

6. TRAINING  STRATEGIES

Appropriate strategies of curriculum transaction are essential to make INSET effective. The 
objective of INSET is to develop knowledge, skills, attitudes, values and motives towards 
successful teaching. The transactional strategies should be selected keeping in view the age, 
experience and background of the participants. An effective INSET Programme would utilize 
various transactional strategies like case study method, brain storming sessions, panel discussion, 
symposia, small group techniques, project work etc. In INSET each technique and strategy has a 
definite role to play and, therefore, should be employed after due consideration. All whole class, 
small group, pair group, and individualized training strategies will be followed. A list of some 
selected strategies is given below: 

1. Lecture-cum-discussion 

2. Demonstration

3. Brain storming sessions

4.  Written Assignments

5. Group Work

6. Simulation exercises

7. Role plays

8. In-basket exercise.
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The limitation of this approach is that the teachers do not have direct interaction with 
experts.

3.3 Self Instructional Modular Model: Since institutional based facilities for in-service training 
are limited, teachers should always try to learn on their own. Self-instructional modules 
could be of great help in their efforts. The self-instructional modules are prepared by experts 
to develop teachers' competencies in various areas. The modules are developed and 
designed in such a manner that the modules undertake functions of a teacher. The module 
writer is aware of limitation of self learning and attempts to incorporate smooth interactions 
with the reader, techniques of self evaluation and monitor the progress.

The advantage of this approach is that every teacher can learn at one's own pace and time. It 
is very cost effective and can train any number of teachers at a time with little extra 
investment. However, success of the model depends on the self-learning habits of the 
teachers. The teacher hardly gets opportunity to interact with the experts. Evaluation of his 
progress is not comprehensive.

3.4 Media-Based Distance Education Model: With the advent of audio and visual 
communication technology, many in-service education programmes are conducted through 
electronic media. Use of TV for INSET is gaining momentum in India also. Teleconferencing 
facilities for two-way dialogue have been successfully experimented by IGNOU. Audio and 
Video Cassettes on various lessons developed by experts are now available in Indian 
markets. Through this approach, the training objectives can be achieved within a limited 
span of time. It is costly at the initial stage; and is limited to available technology.

3.5 Eclectic Distance Education Model: Electic distance education model for in-service 
education of teachers attempts to combine and integrate the advantages of various models 
in vogue.

3.6 'Experiential Learning Model: Experiential learning programmes are those which give credit 
for prior learning that did not take place in a lecture room setting and was not sponsored by 
an educational institution, but was acquired through work-experience including volunteer 
work, co-operative education or self study Self-learning, learning through involvement in 
curriculum projects, research projects etc. fall under this mode. The greatest advantage of 
this mode is that one can learn at one's own pace without any formal setting.  He can choose 
the area of learning which he needs most or can prioritize the learning areas. 

4. TRAINING INSTITUTES/INFRASTRUCTURE: 

The KVS being a large organization needs to develop its own training infrastructure. To address to 
the training needs of its staff, the KVS shall establish one Zonal level Training Institute for every 
5000 staff members or part thereof. Each zonal institute shall have facilities such as lecture halls, 
studio to record the proceedings of special teaching-learning/lecture-cum-demonstration, 
computer labs, and Science labs, library, recreation room, conference hall, office rooms, faculty 
rooms, hostel with attached mess and play room facilities. It should also have staff quarters within 
the premises of the institute. The selection of locations shall be governed by the availability of 
academic resources, connectivity and climatic conditions. Each institute shall be headed by a 
Director not below the rank of Deputy Commissioner who will be assisted by other suitable staff to 
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10. Opportunity for choice: When participants have chosen to be involved in a program, there is 
a far greater likelihood that the experience will be helpful. But same participants or a group 
of participants should not be sponsored again and again at the cost of opportunities for 
other staff.

11. Building on Strengths: People like to be recognized as valued, competent, liked, and needed. 
Training activities that view each participant as a resource are usually more favorably 
received by participants.

12. Content: The instructional material suitable for immediate application is more useful than 
that has remote possibility of implementation. Just-in-time training would yield better 
results. 

13. The trainer: The  trainer trained in systematic approach to training would be more effective 
than those without it. Successful trainers approach a subject from the participant's point of 
view. The trainer's expertise is important, as is his or her ability to convey genuine 
enthusiasm for the subject.

14. Individualization: Training programs that provide different experiences for participants who 
are at different stages of their development are more apt to obtain their objectives than 
those in which all participants engage in common activities.

15. Number of participants: Some presentations are as effective with 100 participants as they 
are with 10; however, for training activities requiring personal contact, informality, and an 
interchange of ideas, 35-40 participants appear to be optimal. There are exceptions based 
on the skill of the trainer, the organization of the activity, and the nature of the topic.

16. The learning environment: As a general rule, successful training activities occur within a 
low-threat, comfortable setting in which there is a degree of "psychological safety." 
Openness to learning is enhanced when peers can share problems and solutions.

17. The physical facility: Accessibility of supporting materials, appearance of the facility, room 
temperature, lighting, auditory and visual distractions, and many other physical factors have 
subtle but sometimes profound effects on the success of a training activity.  

8. PLANNING AN IN-SERVICE EDUCATION PROGRAMME (INSET)

Meticulous planning is necessary for success of any In-service programme.  While planning for a 
programme for teachers' education, questions like what is the support material to be supplied?  
Who will be the resource person?  Whether the programme should be residential?  How many 
participants are likely to attend the programme etc. would naturally arise.  A successful planning 
has to consider all the possible aspects of the conduct of the courses.  Different aspects of 
planning of INSET are:

1. Manpower Planning:

ØTrainees 

ØResource Persons

ØSupport Staff

ØParticipants
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9. Fish bowl

10. Case study

11. Project method 

12. Field trip

13. Action Research

14. Action Learning

15. Tele-training

16. Video conferencing

7. CHARACTERISTICS OF A SUCCESSFUL TRAINING PROGRAMME

A wealth of knowledge exists on successful training programmes. Given below are some practical 
suggestions in planning a training program. These characteristics are comprehensive, and 
encompass the research based findings offered by various experts. 

1. Stakeholders' involvement in planning. Training activities tend to be more effective when 
participants have taken part in identifying the objectives and planning the activities.

2. Time and timings: Whether the training activities are mandated or participation is 
voluntary, participants need time away from their regular or administrative responsibilities. 
Time of the programme should neither be short nor be more than what required. The 
timings and place of training is also important. Training scheduled at times of the year when 
seasonal activities are minimal and the place should also be cozy and conducive for training.  

3. Involvement of Principals: Training activities in which Principals are active participants are 
more effective. Active involvement means that Principals need to monitor all of the activities 
in which their teachers are involved.

4. Budget: For training activities to be effective, KVS' support needs to be active and visible, 
especially through the approval of an adequate budget.

5. Expectations: Participants should know what is expected of them during the activities, as 
well as what they will be asked to do when the experience is over.

6. Opportunity for sharing: Training activities in which participants share and provide 
assistance to one another are more apt to attain their objectives than activities in which 
participants work alone.

7. Follow-up: Training is more successful if follow-up activities are part of the design of the 
programme.

8. Opportunity for practice: Training activities that include demonstrations and practice with 
feedback are more likely to accomplish their objectives than those activities that expect 
participants to store up ideas and skills for use at a future time.

9. Active involvement: Successful training activities are those which provide participants with 
a chance to be actively involved. Participants are more likely to apply what they have learned 
when they have "hands-on" experiences with materials, actively participate in exercises that 
will later be used with students, and are involved in small group discussions.
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2. Knowledge/Skills/Competencies: Pre-test and post test will be conducted to assess 
Knowledge/Skills/Competencies acquired during the course

3. Application at School/ classroom: Improvement in actual performance will be assessed by 
the Principal and the inspection team. The teacher would be required to maintain a portfolio 
of his progress and will produce to the Director of the subsequent courses.

4. Overall Impact on Performance: Overall performance will be assessed based on various 
factors such as results, change in behaviour, attitude etc observed and recorded by the 
Principal.

Post training seminars to be conducted by inviting the trainees to validate the training conducted.

10. ZONAL INSTITUTES OF EDUCATION & TRAINING (ZIETs)

Keeping in view the training needs of teachers of Kendriya Vidyalayas, Govt. of India decided to set 
up 5 Zonal Institutes of Education & Training. At present 05 Institutes, one each at Mumbai, 
Mysore, Chandigarh, Bhubaneswar and Gwalior are fully functional. The details of functions and 
activities are placed at ANNEXURE-IV. The physical facilities that are essential in ZIETs are listed 
and placed at Annexure-V.
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2. Material Planning

ØVenue

ØTraining Material

ØSupport Material

3. Transaction of the Programme

ØPreparatory phase

ØTransactional phase

ØFollow up phase

4. Financial Planning

ØHiring of Venues

ØTravel expenses

ØHonorarium

ØExpenditure on training material

ØAids and equipment

ØMiscellaneous expenses

9. EVALUATION OF IN-SERVICE PROGRAMME

Evaluation is an important component of any teaching learning process including INSET. It enables 
us to redesign the future programmes and improve upon previous strategies. Questions like – was 
it relevant?  How was it implemented?  Was it planned properly in terms of objectives, duration & 
resources?  Was it cost effective? The evaluation of a training programme will be undertaken at 
four levels-

1. Reaction: Reaction evaluation will be undertaken at the end of each programme. The 
reaction questionnaire will however, be given in the beginning of the programme to enable 
the participants to make up their mind as the programme progresses. The questionnaire will 
be comprised of the following areas :

a) Personnel: Assessment of efforts of Director, coordinator, resource persons, guest 
speakers, trainers, and other support staff.

b) Teaching: learning activities, projects undertaken, group activities, practical work, 
demonstration assignments, field mark etc.

c) Implementation strategies: Teaching style, innovation, quality of interaction, 
classroom management, problem solving strategies etc.

d) Resource Utilization: Efficiency to the extent to which human, financial, physical and 
material resources were optimally utilized within time frame and constraints of the 
programme. Evidence of success or failure can be obtained either through structured 
interview of the participants, resource persons and other personnel; or through a 
questionnaire.
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programme. Evidence of success or failure can be obtained either through structured 
interview of the participants, resource persons and other personnel; or through a 
questionnaire.

70



5. Decision making and problem solving skills.

6. Research based teaching

7. Inclusive education.

8. Planning, developing and implementing school based innovation.

9. Home School Co-operation

10. Planning & implementing co-curricular activities.

(iv) CONVERSION NEEDS

1. New knowledge & skill for new post.

2. Staff  Motivation

3. Crisis Management

4. Leader like behavior

5. Teacher Development.

6. Excellent Communication skill

7. Legal awareness

8. Vision and policy development.

9. Organization of various school / Regional / National level activities.

10. Contributing towards policy formulation at Regional / National level.

11. Staff discipline.

ORIENTATION NEEDS

1. While introducing new curriculum, syllabus, textbooks

2. While introducing new policies (RTI / RTE etc.), examination reforms, system of evaluation (CCE) 

etc

3. When there is a need to organize new state/national level competitions

The list is neither complete nor exhaustive, rather has to be updated with every change in 

educational arena. Further, the listed areas are can be swapped based on the need of the times.

73

(i) INDUCTION NEEDS

1. Classroom Management

2. Teaching Skill development

3. Student Motivation

4. Co-relating theory and practice (Activity based learning)

5. Teaching Material production

6. Stress Management

7. Time Management

8. Developing personal image as a teacher (i.e. Attitude building)

9. Knowledge of Rules and Regulations.

10. Training in allied activities like class teacher, House Masters, Scout/Guide activities, Escort 

Duties, PTA handling etc.

11. Knowledge about the institution, its structure, norms, and expectations

(ii) UP-DATING AND RETRAINING NEEDS

1. IT and its application

2. New Teaching methods

3. Action Research

4. Reflection and self improvement

5. Innovations and experimentation

6. Whole School approach

7. Co-operative teaching

8. Team Teaching

9. Guidance and counseling

10. Magazine and educational journalism.

(iii) EXTENTION NEEDS

1. Higher order thinking and communication skill.

2. Students discipline

3. Upgrading academic and professional qualifications.

4. Curriculum evaluation.

Annexure-I

Stage Specific Training Needs for Teachers

ANNEXURES

72
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Annexure-III

Training Areas for Group 'A' Officers (DCS, ACs, AOs)

Experie
nce 

1 Month to 3 
Month 

1 Year to 2 Year 3 Year to 5 Year 6 Year to 10 Year 

Needs Induction Updating Retraining Conversion 

Duration 45-days 10-days 15-days 10-days 

Agency In-house DoP & T collaboration Administratve reforms Outsourced 

Area-1 KVS an introduction Handling cases in 
CAT/Courts 

Administrative Law Economic reforms 

Area-2 Education/Accounts 
Code for KVS 

Departmental 
proceedings 

Training 
Management/ event 
Management 

Ethical issues in 
Administration 

Area-3 Organisational 
behaviour 

MIS NHRC/NCPCR/ gender 
issues in 
Administration 

Legal provisions in 
service matters 

Area-4 Financial 
Management 

Participatory 
Management 

Stakeholders 
expectations 

Research based 
Adminstration 

Area-5 Reservation and 
roster 

Parliamentary 
procedures 

Quality Certification Combating 
corruption/ 
preventive 
vigilance 

Area-6 RTI Act 2005/RTE Act 
2009 

Work life balance Personality 
development AMD 
stress Management 

Leading change 

Area-7 Legal literacy Managerial 
effectiveness 

Succession planning Delegation 

Area-8 Office 
Procedure/Audit 

Perforance 
appraisal and 
personnel 
development/ 
supervision 

Staff discipline e-Governance 

Area-9 Implementation of 
Rajbhasha 

RR/Promotions/ 
DPCs 

Strategic planning Policy Formumation 

Area-10    Handling Unions 

75

Annexure-II

Training Areas for Principals/Vice-Principals

Experie
nce 

1 Month to 3 
Month 

1 Year to 2 
Year 

2 Year to 4 Year 
6 Year to 

8 Year 
8 Year to 
12 Year 

Needs Induction Updating Retraining Extension Conversion 

Duration 15-Days 10-Days 15-Days 10-Days 7-Days 

Agency In-house Foreign 
collaboration 

Collaboration  with 
natioanl 
institutes 

Outsourced Collaboration  with 
national 
institutes 

Area-1 Academic 
management 

Determing 
educational 
needs 

Curriculum 
design and 
instructional 
improvement 

Staff 
development 

Knowledge and 
skills for higher 
post 

Area-2 Technical 
knowledge 

School 
management 

Individual and 
group leadeship 
skills 

Training of 
trainers 

Crisis 
management 

Area-3 Organisational
behaviour  

MIS Legal literacy Constitutional 
provisions in 
service 
matters 

Excellent 
communication 
skills  

Area-4 Financial 
management 

Action 
research 

Stakeholders 
expectations 

Research 
based 
adminstration 

Intra and inter 
personal 
behaviour 

Area-5 Miscellenous Educational 
journalism 

School 
community 
interface 

Inclusive 
education 

Work life b alance 

Area-6 School 
supervision 

Principal-
student-
parents 
interface 

Event 
management 

Leading 
change 

Handling  legal 
issues 

Area-7 RTE Act 2009 Students 
services 

Educational 
innovations 

Strategic 
thinking and 
action 

HRM 

Area-8 RTI Act 2005 Perforance 
appraisal and 
personnel 
development 

Staff discipline  Use of technology 
in administration 
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Room for Watchmen 

Accommodation for Drivers

Mess Kitchen, Dining Hall.

Recreation Room (for indoor games) 

31.3 Office Equipment like Furniture

Computers, Duplicating Machines, Photo-Copiers

Furniture 

Communication System like Telephone 

31.4 Training Equipment - Audio-visual Aids 5

Laptop-5

White Board 

Film Projector 

Slide Projector 

Epidiascope 

Overhead Projector 

Magnetic Board 

Flip Chart Stands 

Films on Important Subjects 

Tape Recorders 

Training Books 

Vehicle

Recreation facilities 

LCD/Computer based projection system-3

CBT software 

TV with VCR/CD/DVD 

Recording Video Camera/Equipment.

77

Facilities can be broadly divided as follows: 

31.1 Accommodation: 

Lecture Hall, Seminar, Rooms, etc. & office 

Director's Room

Assistant Director's Room

Lecture Hall-3. One of the lecture halls shall have recording facilities (Lecture Hall-cum-studio)

Seminar Rooms -2

Faculty-cum-tutorial Room-5 

Library 

Reading Room 

Conference Hall 

Mini-conference Hall

Auditorium 

Computer Lab-2

Science Lab

Exhibition Room

Canteen

Room for Photocopy Machines etc. 

Room for old records, Monographs 

Visitor-cum-Reception room 

Room for storing unserviceable articles 

Office Accommodation 

31.2 Hostel Requirement 

Suites for visiting Senior Officers-2 

Single Room suites-60

Double Room-50 

Suite for Warden 

Accommodation for Care-taker 

Lounge 

Reception and Enquiry Counter 

Telephone Booth 

Annexure-IV

Physical Facilities for ZIETs

76
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5. Experience in Communication skills and 

proficiency in Spoken English

6. NCF - 2005

(II) Management of the learning 

environment

1. Planning  & presentation of the lesson: 

Delivery/Methodology of teaching.

2. Use of Teaching Aids and Resource 

material. CAL/TAL

3. Nature and level of Interaction with 

students

4. Classroom & Time Management

5. Applying motivational techniques.

6. Ability to organize and use group 

discussion, role play, simulation, 

seminars, interviews, games et., as a 

method of classroom interaction and 

monitoring.

7. Co-relating teaching to day to day life 

experiences

8. Achievement of instructional objectives

(III) Assessment

1. Assessment while teaching

2. Ability to reinforce learning through 

feedback

3. Appropriate levels of questions for 

students with different learning 

abilities

4. Awareness of CCE scheme, and its 

implementation

5. Ability to set standard Question papers 

with Blue print and marking Scheme for 

tests/exams as per instructions

Category: TGT/PGT

1. Name of the Teacher participant & Designation : …………………………… 

2. Kendriya Vidyalaya where working : ………………….

3. Region : …………………..

4. Venue : …………………………….
st nd

5. i) Dates of 1  Spell ………………… ii) Dates of 2  spell …………………

6. Observations on performance of the participant:

Annexure-V

Follow -up Monitoring Tool for the
Participants of the In-service Training Course

Sl.
No. Field of input

Rating points 
(on 

observation) 
of Course 
Director

Rating points 
(on observation) 
of the Principal 
after the course 
(average of all 

the observations 
between July & 

Nov.)

Rating points 
(on observation) 
of the Education 
officer/Assistant 
Commissioner at 

the time of 
inspection/visit

Overall performance of the participant in the I 

spell/ II Spell

(I) Knowledge (content oriented)

1. Subject matter and curriculum

2. Knowledge of remedial teaching 

strategies

3. Learning Principles (Ability to cater to 

different learning styles and pace of 

learning) identification & management 

of high & low achievers.

4. Awareness about method of developing 

LSRW skills

78
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7. Identified weak areas of the participant and recommendations thereof  (Rated as average and 

needs improvement)

Areas identified weak areas of the participant and recommendations thereof (rated 

as average and needs improvement)

st ndAfter 1  spell After 2  spell

8. Action taken at Vidyalaya level/RO level (in respect of the areas highlighted as Average/needs 

improvement in the course as stated above:

Areas identified for 
remediation

Follow up action taken such 
as conduct of short term 

intensive and focused 
workshop/setting up a buddy 

system of teachers etc.

Impact of the 
follow  up 

action taken

If no action is 
taken, what 

are the 
reasons?

Remark if 
any

stAfter 1  Spell

ndAfter 2   Spell

Note: Apart from the areas reflected against point- 08 above, all the areas of the teacher 

may be observed by the Principal in order to keep the teacher professionally enriched.

8180

(IV) Professional Practice

1. Professional attitude & development

2. Every Day Ethics & Behaviour

3. Innovation and experimentation-

Involvement with oracle Think Quest 

and other innovative projects.

(V) Knowledge and Skills in Other Areas & 

their implementation

1. About KVS

2. Code of Conduct for Teachers

3. Right to Education Act- 2009

4. Guidance and Counselling

5. Inclusive Education

6. Life Skills

7. Personality Development

8. Value Education

Total assessment points (out of 150) (N)

Overall Grade; Outstanding/Very Good/Good/Average/Needs improvement

Signature: Course Director Principal AC/DC

Note: Rating base on observations may be done on five point scale as outstanding (05)/Very 

Good(04)/Good(03)/Average(02)/Needs improvement(01) against each field of input & the overall 

Grade may be awarded as outstanding (135-150); Very Good(115-134); Good(75-114); Average(60-

74); Needs Improvement (59 and below)
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1. Kendriya Vidyalaya where working:

………………………………………………………........................................................................…………………..

2. Name of the Teacher Participant:

 ………………………………………………….....................................................................…………………………..

3. Region:

………….....……………………………………………………………………………………....................………………………..

4. Venue of the Course: ……………………………………………………………………....................……………............

st5. i) Dates of 1  Spell ………………………………………..........................................................................

nd
ii) Dates of 2  Spell ……………………………....................................................................................

Observations on Performance of the Participant :

Sl.
No. Field of input

Rating points 
(on 

observation) 
of Course 
Director
st nd

1  Spell 2  
Spell

Rating points 
(on observation) 
of the Principal 
after the course 
(average of all 

the observations 
between July & 

Nov.)

Rating points 
(on observation) 
of the Education 
officer/Assistant 
Commissioner at 

the time of 
inspection/visit

Overall Performance of the participant in the 1 

Spell/II Spell

(I) Knowledge (Content Oriented)

1. Learning Principles (Ability to cater to 

different learning styles and pace of 

learning)

2. Subject matter and curriculum

3. CMP Activities

4. Knowledge of remedial teaching 

strategies

Follow-up Monitoring Tool for the Participant
of the In-service Training Course Category: PRT

83

Overall Assessment (in terms of Grades, viz., Excellent/Very Good/Good)                    

st
1  Spell ............................................................................................................................

nd
2  Spell ...........................................................................................................................

(Note:- Grades, viz., Excellent [90% and above]; Very Good [80-89%]; and Good [75-79%]. A participant 

should get a minimum of 75 % marks in the over-all Assessment.  Otherwise he/she will have to repeat 

the course).

 

Signature of the Associate Director Signature of the Course Director

9. Overall Performance: (to be recorded by the Course Director)

st nd
1  Spell 2   Spell

a) i) Total Assessment points (6-I to V)

(out of 150)(N)

ii) Weightage-30 % [(N)/5](out of 30)

iii) Group Activities (10% weightage=out of 10)

b)  Mid Test (10% Weightage=out of 10)

c) Post Test (50% Weightage=out of 50)

Total of a(ii), a(iii), b and c above (out of 100)

82
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7. Identified weak areas of the participant and recommendations thereof (Rated as average and 

needs improvement)

Areas identified for remediation ( Sl. Nos. of In-put areas 6.I to V above) 

st nd
After 1  Spell After 2  Spell

8. Action taken at Vidyalaya level/RO level: (in respect of the areas highlighted as Average/needs 

improvement in the course as stated above :

Overall Grade: Outstanding/Very Good/ Good/ Average/ Needs improvement

Signature: Course Director Principal AC/DC 

Note: Rating based on observations may be done on five point scale as outstanding (05)/ Very 

Good(04)/ Good(03)/ Average(02)/ Needs Improvement(01) against each field of input & the Overall 

Grade may be awarded as Outstanding (135-150); Very Good (115-134); Good (75-114); Average (60-

74); & Needs Improvement(59 and below)

(V) Knowledge and Skills in Other Areas & 

their implementation

1. About KVS

2. Code of Conduct of Teachers

3. Right to Education Act-2009

4. CCE

5. Inclusive Education

6. NCF-2005

7. Personality Development

Total assessment points (out of 150)

8584

5. Interdisciplinary approach (integration 

with other subjects)

(II) Management of the Learning 

environment

1. Planning & Preparation of Lessons

2. Adopting of activity oriented approach

3. Nature & level of Interaction

4. Preparation & use of CAL/TAL/TLM

5. Delivery/Methodology of teaching

6. Ability to use Group Activities/Team 

Work, role play (Dramatization), 

simulation, Play Cards, screening of 

Movies, audio visual CDs & games as a 

method of classroom interaction

7. Classroom Management

8. Applying motivational techniques

9. Integrating Art to Learning

10. Co-relating teaching to day to day life 

experiences

11. Providing opportunity to the student for 

free as well as guided interaction

(III) Assessment

1. Ability to reinforce learning through 

feedback

2. Assessment while teaching

3. Awareness of CCE Scheme and its 

implementation

(IV) Professional Practice

1. Professional attitude & development

2. Expertise in Communication Skills and 

proficiency in Spoken English

3. Everyday ethics & behavior

4. Innovation and experimentation



7. Identified weak areas of the participant and recommendations thereof (Rated as average and 
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improvement in the course as stated above :

Overall Grade: Outstanding/Very Good/ Good/ Average/ Needs improvement

Signature: Course Director Principal AC/DC 
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c) Post Test (50% Weightage = out of 50) = . . . . . . . . . . . . . . . . . . . . . . . . 

Total of a(ii), a(iii), b and c above (out of 100) =

a) Overall Assessment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

b) (In terms of Grades : Excellent/     Very Good/    Good)

(90% and above)  / (80 to 89%) /   (75-79%)                                            

Signature of the Associate Director Signature of the Course Director

86

Areas identified for 
remediation

Follow up action taken such 
as conduct of short term 

intensive and focused 
workshop/setting up a buddy 

system of teachers etc.

Impact of the 
follow  up 

action taken

If no action is 
taken, what 

are the 
reasons?

Remark if 
any

stAfter 1  Spell

ndAfter 2   Spell

Note: Apart from the areas reflected against point-08 above all the areas of the teacher may be 

observed by the Principal in order to keep the teacher professionally enriched.

9. Overall Performance: (To be recorded by the Course Director)

st nd 1  Spell___________________                        2 Spell _______________

a) (i) Total Assessment points (6.I to V) (out of 150)

(N) : . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

(ii) Weightage – 30%[(N)/5] = . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

(iii) Group Activities[10%] /. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

b) Mid Test (10% Weightage = out of 10) = . . . . . . . . . . . . . . . . . . . . . . . . 
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