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In pursuance of the pmvbbnsdmm(a)dhmaemume'cméﬂtuﬁon. meUltu'anchd
Governoris pleased to order the publication of the following English translation of notification
no. 880/)0(x(2)1200465(39)12004. dated June 14, 2004 :

No. ¥2004-55(39)/2004
Dated Dehradun, June 14, 2004

GROUP ‘D’ EMPLOYEES SERVICE RULES, 2004
, : PART 1
General

1.8hmﬂuoandmmu—(1)meoemmaybecaued, the Group ‘D’ Employees
Service Rules, 2004. .

(2)Theyshanwnemmfaeeabm | .
2, Appllcaﬂonofmmnnu-ﬂ)mmmleuhauapplytoaneroup ‘D’ posts referred to

4. Definitions--in these rules, unless the context otherwise require—

(b)'CRizeruoflndh‘meér\sapetsmwhoisorisdeernedbbeadﬁzanoflndlamdar?at-ﬂof
meConstitutlon; =

(¢) “Constitution” means the Constitution of India; :
(d) “Establishment” means the Group ‘D’ establishment on which the posts are bome;



e (e) “Govermment” means the Government of Uttaranchal; N

(f) “Governor” means the Governor of Uttaranchal; i '

(9) "High Court” means the High Court'of Judicature at Nainital;

(h) “Subordinate Offices” means to all the offices of State Legislature, Lok Ayukt, Public
Service Commission, High Court, Subordinate Courts under the control and the superintendence of
mHmCoumecab-GenauuwMeﬂathmmtsundwuwwnMMmeAqvmb-Gemm;

(i) “Retrenched employee” means a person--

(One) who was employed on a post under the rule-making power of the Governor in
permanent, temporary or officiating capacity for a total minimum period of

L ; one year, out of which at least 3 month service must have been continuous

' service; 3 .

(Two) whose services were or may be dispensed with due to reduction to in or
winding up to the establishment; and »

(Three) in respect of whom a certificate of being a retrenched employee has been
issue by the appointing authority, - - s

(1) “Year of recruitment” means the period of twelve months commencing from the first day of
Julyof a calendar year. . S

PART I

5. Strength of service-—The sirength of Group ‘D’ Establishment in a particular Department/
Office and of each category of posts thefein shall be such as may be determined by the-Government
fromtimetotime: T .

Wmmmmmmmummmmhm
any post or class of post without thereby entitling any person to compensation : . s

Provided further that the Government in the Administrative Department may, in consultation
with the Personal Department and the Finance Pepartment, create such permanent or temporary
postshmyosubllshmontmwnotom“maybefoundnmuy. Vet

PART 1M
_ Recruitment

8.- Sources of recruitment--The sources of recruitment to the various categories of Group
‘D’ posts shall be as follows :-

(a) Peon, Messenger, Chaukidar, Mali, Farrash, Sweeper, By direct recruitment;

Waterman, Bhisti, Tindal, Thelaman, Recordlifter and

every other non-technical post
(b) Peon-Jamadar : By promotion from amongst
(c) Daftri/Book-binder/Cyclostyle Operator By promotion from amongst ;

¢ qualified Peons, Messenger and
: - Farrashs; - -
(d) Farrash-Jamadar : By promotion from amongst
‘ 6 . permanent Farrashs;
(e) Sweeper-Jamadar - By promotion from amongst
3 permanent Sweepers;
(f) Head Mali . By promotion from amongst
: permanent Malis :

Provided that where no eligible/suitable candidate is available for promotion to a particular
post which is required to be filled by promotion, the post may be filled by direct recruitment.
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PART_ IV
Qualifications
7. Reservation--Reservation for the candidates belonging to Scheduled Castes, Scheduled
Tribes, and other categoriesshallbein accordanoewm\meordersofmeGavemmentlnfm atthe
time of recruitment.

Nou-TheSMﬂedCasteslsmmedTﬂbesoﬂycmbeappoNedmmmmfw
SC/ST. The general candidate are not eligible for that post.

8. Natlonamy-A candidate for recruitment to Group ‘D post must be-
(a) a Citizen of India; or

(b) a Tibetan refugee who come over to India before January 1, 1962 with the intention of
permanently settling in India; or

(c) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka and East
African countries of Kenya, Uganda and the United Republic or Tanzania (Formerly Known as
Tanganayika and Zenzibar) with the intention of permanent!y settling in India :

'Provided that a candidate belongmg to category (b) or (c) above must be a person in whose
favour a certificate of eligibility has been issued by the State Government :

Provided further that a candidate belonging to category (b) will also be required to obtain a
certificate of eligibility granted by the Deputy Inspector-General of Police, Intelligence Branch,
Uttaranchal : :

Provided also that if a candidate belongs to category (c) above no certificate of eligibility will
be issued for a period of more than one year and such candidate can be retained lnservioeaﬂefa
period of one year only if he has-acquired Indian Citizenship. :

Noh—Acmddatehwhosocaseacerﬂﬂcateofoﬁgibﬂﬂylsnee&sa‘ybutme same has
neither been issued nor refused may be admitted to interview and may also be provisionally appointed
subject to the necessary certificate being obtained by him or issued in his favour. ,

9. Age--A candidate for direct recruitment to a Group ‘D’ post must have attained the age of
18yearsandmustnothavaattahedheageofssyearsonmeﬂrstdayof.lulyofmeyearof
recruitment :

Provided that the upperageﬁmitinthemeofwtdidatas belonging to the Scheduled
Castes, Scheduled Tribes and such other categories as may be notified by the Government from time
to time shall be greater by such number of years as may be specified.

10. Academic qualifications --(1) A candidate for recruitment to the post of Peon, Messenger
or Cyclostyle Operator must have passed at least Class V examination, who is able to read and write
in Devnagri Script.

(2) No person shall be eligible for appointment to the post of Mali unless he is found to
possess requisite knowledge pertaining to the work of Mali and has good experience of that ‘vork.

(3) No person shall be eligible for appointment as Daftri, Book-binder unless he is found to
possess requisite knowledge of book-binding work and has good experience of that work.

(4) No person shall be eligible for appointment as Cyclostyle Operator or any other post
requiring technical knowledge, unless he is found to possess the requisite technical knowledge and
has good experience pertaining to the particular job.

(5) A candidate for recruitment to each category of Group ‘D’ post mustknowcydng Provided
that this condition shall not be applicable to female candidates and the posts of Hill Region.

(6) A candidate who has served in the Territorial Army for a minimum period of two years
shall, other things being equal be given preference in the matter of direct recruitment to the
establishment. \

11. Relaxation for q-;owicomen and certain other categories--Relaxation, if any, from
any maximum age limit, educational qualifications or/and any procedural requirements of recruitment
in favour of the Ex-Servicemen, disabled military personnel, dependants of military personnel dying in
action, dependants of Uttaranchal Government servants dying in harness and sportsmen shall be in
accordance with the general rules or orders of the Government in this behalf in force at the time of
recruitment. A
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. 12. Character--The character of a candldatefordirectreaumnentmustbesuchastorender
= hlmsuitablehaﬂrespec&formpWhﬂneﬂabﬁshmuﬂ.nshalbeﬂwedutyofmeappoinﬁng

aumoﬁtytosaﬂsfyhknselfonmbpoht.

14. Physical Fitness--No candidate shall be appointed to the Establishment unless he is in
good mental and bodllyhealhandfrufromanyphyslcal defect likely to interfere with the efficient
performanoeofhlsdutles.Bdoreacendidateisfhaﬂyapprovedofﬂhesshmdanoewimme
rules framed under Fundamental Rule-10 and contained in Chapter Il of the Financial Hand-Book,
Volume Il, Part III. ‘ % e i :

PART V

Procedure for Recruitment

15. Constitution of Selection Committee--Direct recruitment shall be made by a Selection

(1) Appointing Authority. Py -

(2) An officer belonging to Scheduled Castes/Scheduled Tribes, nominated by the appointing
authority if the appointing authority does not belong to Scheduled Castes/Scheduled Tribes. If the
appointing authority belongs to Scheduled Castes/Scheduled Tribes, an officer other than belonging
mwwwwmrmammmmmmw.wmmg
authority. g \

(3) An office belonging to the other Backward Classes, shall be nominated by the appointing
authority, if the appointing authority does notbelong to the Other Backward Classes. If the appointing
authority belongs to the Other Backward Classes an officer other than other Backward Classes or

Scheduled Castes or Scheduled Tribes shall be nominated by the appointing authority : Rule as
hereby substituted : :

Provided that if such suitable officer is not available in his department or organization such
officer shall, on the request of the appointing authority, be nominated by the District Magistrate and
on his failure to do so, by reason of non availability of suitable officer, such officer shall be nominated
by the Divisional Commissioner. i

16. Recruitment to be made every year-Selection for recruitment under these rules shail
bemade‘bvsryyaarorasandwhmnaoessavy.' .

17. Procedure for Selection--(1) The appointing authority shall determine lhe number of
vacmcbsmbeﬂleddumgmocamdMyewuaboMenumb«ofmmwbemmd

vacancies shall be notified to the Employment Exchange. The appointing authority may also invite
application directly from the persons who have their names registered in the Employment Exchange. ‘
For this purpose, the appointing authority shall issue an advertisement in a local daily newspaper

(3) In making selection the Selection Committee shall give weightage to the retrenched
employeesawardlngmarkslnﬂ\efwmmm:-f '

‘
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(One) For the ﬁrst complete year “w Smarks

(Two) For the next and every completed year of service © .. 5 marks -

Provided that the maximum marks awarded to a retrenched employee under this sub-rule
shall not exceed 15 marks.

; (4)Themnbud"wmmmbesebdadwmbehma(unnotlarwbymman25
peroent)manmenwnberofvacanciaaforwhichtheselowonhasboon made. The names in the

19. Pmdunofpmmoﬂon—(ﬁcmeﬁmofp(omotbnlnmpoctofaumepostsshallbe
seniority subject to the rejection of the unfit. - :

(Z)PmnﬂawaemadewMﬁnﬂnsameestabmgnﬁmaﬂmgstmm
through selection by the Departmental Selection Committee. The constitution of the D
Selection Committoewhiohshallconslstoﬂhreemembersshaﬂbeln accordance with the orders of
Head of the Department. a B

PART: V1
, ¥ Appointment, Prcbation; OOnﬁrmaﬁon‘and‘Senioﬁty. :

20.Appdnumm-{1)0nmeowunenceofsubstanﬁwvacmcbsmeappoinmgawmty
shall make appointments from the list of candidates prepared under Rule 21 or Rule 22, as the case
maybe.inmeorderinwhichmeirna_mesappe,arinmeust. iy

' &)ﬂwmmm&om&eamh‘mmmm

from the said listand in the manner referred to in sub-rule (1). ** R :

21. Probation-{1) A person on appointment to a post in the establishment in the permanent
vacancysnallbeplaoedonprobationfor_apeﬂodofoneyea': o _

Provided that contintious service rendered in a officiating or temporary capacity in a post
bomeonmeEstabﬁorunmtmaybemkenmoacoounthéahpmmepeﬂodofpmba!bnform
post : ) Ve

Provided further that the appointing authority may, for reasons to be recorded. extend the
period of probation in individual cases specifying the date upto extension is granted : ..

Provided also that the period of probation shall not be extended beyond one year.

(2) lf‘l_tappearstomeappomngmmy:atanymouﬂngorattheendoflheperiodof
probation or extended period of probation that a probationer has not made sufficient use of his
oppoﬂuniﬁesorhasqt_herwisqfaﬂedtogivesaﬁsfacﬂon.hemayberevertectoapoctonwhlchhe
holdsaIlénorlfhedoesﬁothddallanmanypost.hls.sefvicemaybedispmsedwm\wm'out
entitling him to any compensation in either case.

22.‘Conﬂrrmﬁon-Aprobaﬁonersha!lbecmﬂrmedhhisappoimntatlheendofme
pedoddpmbaﬁoanodpubddw&aﬂon.asﬂwmemaybe,"hbmwmmm
been found to be satisfactory, the appointing authority considers him fit for confirmation and his
integrity is certified.

23.Senloﬂty—(ﬂExoeptashwhaﬁerpmvidedmesenbmyofpemnshmycatemof
postshallbedetemﬁnedfrommedateofmeordefofwbstanﬁveappohtmentand if two more
persons are appointed together, by the order in which their names are arranged in the appointment
order :

ProwdedMifmeappohmmspedﬂedapwﬂwlafbackdateMﬂwﬁecmomwhiw
apersonissubstantivelyappoirned.matdate.wmbedeemedtobeﬂ\edateoforderofsubs’tanﬁve
appointment and, in other case, it will mean the date of issue of the order.

(2) The seniority inter se of persons appointed directly on the result of any one selection,
shall be the same as determined by the Selection Committee -
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PART VI
Pay etc.

24, Scale of pay-(1) The scale of pay admissible to persons appointed.to the various
categories of posts in the Establishment whether in 2 substantive of officiating capacity oras a
measure shall be such as may be determined by the Government from time to time.

(2)Thescalosofpeyatmetkneofcotnmecementofmeserulesareasfoﬂows =
Name of Post Pay Scale

(a) Peon, Messenger, Chaukidar, Mali, Farrash, Sweeper, Rs. 2550-55-2530—60—-3200
Waterman, Bhishti, Tindd Thelaman, Recod lifter and

(b)pem-\lamada' AL 1

(c) Daftri, Book-binder, Cyclostyle Operator

(d)F : Rs. 2610-60-31 50-65-3540
(e) Sweeper—Jamadar

(f) Head Mali _ __\

25. Pay during probat!on-(1) Notwithstanding any provision in the Fundamental Rules to
the contrary, a persons on probation, if he is not already in permanent Government service, shall be
allowed his increment in the time scale when he has completed one year of satisfactory service, and
the second lnctementaﬂerheisconﬂMOd‘

Prov!dedmatKMepedodofpmbaﬁoMsextendedon acoountoffailuretogivesausfecﬁon
such extension shall not count for increment unelss the appointing authority directs otherwise.

(Z)Mmqumaﬁondapmnmwasakaadyhddk\gapqﬂmdumcmm
shall be regulated by the relevant Fundamenu Rules :

Provided that, if the period of probation is extended on account of failure to give satisfaction
such extension shall not count for increment uniess the appointing authority directs otherwise.

. (3)The pay during probation of a person already in permanent Government service shall be
regulated by the relevant rules, applicable to Government servants generally serving in connection
with the affairs of the State.

PART VII

Other Provisions

4 recommendati .elthermoro'ral,owmmmoserequlredunder
these rules applieabletothepostorsefvicewillbetaken imooonslderaﬁoﬂ.Anyattempt.onmepan
ofacandidatetoerﬂistwppoﬂdredy hdi'edyfoihisundidantewildisquaﬁfyhinfor i

rules or by special orders, persons appointed to the Establishment shall be governed by the rules,
regulationsmdordenapplmbbgmmﬂyto Government servamsservlngin ith the
affairs of the State.
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causes undue hardship in any particular case, it may, noMimsW\dlnganylhhgeonwmtherules
applicable to the case, by order, dispense with or relax the requirements of that rule to such extent
andsubjacttosuchcondiﬂonsasitmaycomidemecessuyfudealhgwﬂhthemeihajustand
equitable manner.

By Order,

NRIP SINGH NAPALCHYAL,
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