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[Pli.'l-alishéld in
Supplement dated the 5th October, 1982]

: . PART 1II
b ' HARYANA GOVERNMENT
FOOD AND SUPPLIES DEPARTMENT

Notification
The 28th. September, 1982

"" No. G.S.R. 106/Const./Art,309/82.—1In exercise of the powers conferred
by the proviso to article 309 of the Constitution of India, the Governor
of Haryana hereby makes the following rules regulating the recruit-
ment and conditions of service of persons appointed to the Harvana

Fool and Supplies Department = Sub-Officas (Group C) Service,
namely : — :
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1. These rules may be called the Haryana Food and Supplies
Department Sub-offices (Group C) Service Rules, 1982,

2. In these rules unless the context otherwise requires,—

(2) “Board” means the Subordinate Services Selection Board,
Haryana;

(b) “‘direct recruitment’ means an appointment made otherwise
than by promotion from within the Service or by transfur
of an official already in the Service of the Government of
India or any State Goverament;

(¢) ‘‘Director” means the Director of Food and Supplies
Department, Haryana;

(d) “Gpverq,mem” means the Haryana Government in the Ad-
- ministraiive Department.

"

(e) ‘‘recognised university” means :— _
(i) any university incorporated by law in India, or

(i) in the case of a degree, diploma or certificate obtained as

o a result of an examination held before the 15th August,
Lo
)

w iy

1947, the Punjab, Sind or Dacca University,  or

(iii) any other Unniversity which is declared by the Guvern-

ment to be a recognised university for the purpose of
these rules; :

(f) ““Service” means the Haryane Food and Supplies Depart- .

ment Sub-Offices (Group C) Service,

3. The Service shall comprise the posts shown in Appendix A to
these rules and the members of the Service shall draw Pay in the
scales of pay mentioned there against :

Provided that nothing in these rules shall affect the inherant right
of the Governmant to make additions to or reductions in the number
+ OF su3h POsts or to create naw PIits with different designations and

scales of p1y, aithsr Pormiazatly or temyorarily.

the Haf'jr;n'é”(}dvernment Gazette, Legislative

Short title .

Defi ntiers.
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chatacier of
posts,
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Nationality ,
domicile and

character ¢f ™
-candidates
. recruited to

the Servics,

Age.

Appolating Director.

authority.

ualifica-
- tions.

Disqualifi-
tloas.
\
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4. (1) No persou shall be appointed to any post in the Service,
unless he is—

(@) a citizen of India ;lor”
(b) a subject of Nepal ; or.

(c) a subject of Bhutan ; or

(d) a Tibetan refugee who came ‘over to India before the 1st

January, 1962, with the intention of permanently settling in
India ; £=1 '

(¢) a personof Indian origin who has migrated from Pakistan,

Burma, Sri Lanka or any of the East African countries of

. Kenya, Uganda. the United Republic of Tanzania (formerly

_ Tanganyika and Zanzibar),. Zambia. Malawi, Zaire and

Ethopia with the iniention of’ permorently setling in India :

Provided that a person belonging to any of the categories (b), (c)s
(d) and (e) sLall be a pcrson in whose favour a certificate of eligibility
has been issued by the Government. i g,

: sc case a certificate of eligibility is necessary
may be admitted to an examination or interview conducted by the Board
or any other recruiting authority,, but the offer of appointment shall
be given only after the necessary. eligibility certificate has becn issued

to him by the Government.

(2) A person in who

(3) ' No person shall be appointed to any post in the Service by
direct recruitment, unless he produces a certificate of character from
the principal academic cfficer of the university, college, school or insti-
tution last attended, if any. and similar certificates from two other
responsible persons not being his relatives who are well acquainted
with him in his private life and are unconnected with his university,
college, school or institution. . e | :

appointed to the Service - by direct rec-

sevenfeen years oI Imore than thirty years
f submission of applications to the Board

5. No person shall be
ruitment, who is less than
of age on the last date ©
or any other recruiting authorlty. - i

6. Appointmeat to any post in the Service shall be made by the

7. No person shall be appointed to the S;ryicc'_unless he is in
possession of qualifications and experience quc:ﬁed in ._column 3 of
Appendix B to these rules in tho " case of direct . recruitment or by
transfer and those specified in column 4 of the aforesaid Appendix

in the case of appointment made by promotion.

N e R e
.Qa)' ‘who "has _entered into ‘or contracted 2 'pgr‘_riag’c with a
© person having a spouse living ; or ol :

- e e e D



(b) who having a spousé living, has entered into or contract-
* . ed a marriage with"any person,
shall be eligible for appointmentgto any post in the Sgrvica s

vaidéd'that the Government may, if satisfied that such inarriage ;

i s permissible under the personal law applicable to such persen and
the other party to the marriage and there are other grounds for so
doing, exempt any person from the operation of this rule.

9. (1) Recruitmentto the Service shall be made,—

(@) in the casc of Superintendent, by promotion from amongst
Deputy Superintendents ; '

(b) in the case of Deputy Superintendent, by promotion from
amongst Assistants, Statistical Assistants and Accountarts.
Their inter se seniority for the purpose of promotiom shali
be determincd by the date of their continuous appointment
as such ; :

(c) in the case of Assistant Food and Supplies OTicers,—

L ——

(i) 67% by promotion from amongst Inspectors, Head Analysts.

Ministerial Staff working at Headquarters amd the

Ministerial Staff working in the field in the mannsr

A as provided in Appendix E and shall be repeated
accordingly thereafter.

Note '—The ministerial staff to be considered for promotion will
be as follows | —

Ministerial staff working at Headquarters,—Assistants,
Senior Scale Stenographers and Accolntants :

\linisterial staff working in the field — Assistants, Statisticai
Assistants and- Accountants

Their inter se scniorit'y for the purpose of promotion shail
be determined on the basis of thelr continuous
appointment as such; and -

(i) 33 % by direct recruitment ;

(d)"' in the case of Head Anélysts,—- '

(i) 67% by promotion from amongst Junior Anpalysts,

(i) 33% by direct rc{:ruitmcﬁt; or

(iify by transfer or deputation of an official already io the

% service of Government of India or of a State Govern-
; ment; - -
('t‘-') in the case of . Insp(_r_:m],_-s,—_—“; o T S ;
() .67% by promotion from amongst the Sub-inéﬁeciors;

- . - 5 Sl E > T
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(i) 33 74 by direct appointment ; or L

(it) by transfer or deputation of an official already in the

service of Government of Ingia or'of a State Govern-

*  ment; g i :

@) i:i the case of Accountants, by promotion from amongst
- Junior Auditors; _

(g) in the case of Assistants, by promotion from among;t
Junior . Auditors; ST

h) in the case of Statistical Assistants, by promotion from
- y p

amongst Junjor Auditors ;
(i) in the case of Junior Auditors,—

'(i) 67% by promotion from aMongst Junior Scale Steno
graphers, Steno-typists and Clerks. Their inter se senio-
rity for the purpose of promotion shall be deter-
mined on the basis of the date of their appointment as
such ; and o=

(i) 33% by direct recruitment; or
(iti) by transfer or deputation of an official already in the

service of Government of India or of a State Govern-
ment ;

(1) in the casc of Junior Scale Stenographers, —
(i) ‘502; by promotion from amongst the Steno-typists; and
(i) 50% by dirc-ct appointment; or |
(i) by transfer or deputation of an official :alrcady in the
service of Government of India or of a State Govern-
ment ;
(k) in the of Steno-typists,—
(i) 50% by promotibn from amongs_t the Clerks; .
(i) 50% by direct appointment; or
(iif) by transfer or deputation of an officjal ‘already in the

service of Government of India or of a State Govern-
ment ; )

(1) in the case of Drivers,—
(1) by direct recruitment 3 or

() by promotion from amongst the pickers, or Group D
amployses 1 '



(m) in the case of Clerks o

; () not more than 20% by promotion on seniority-cum-
fitness basis from amongst Group D and Group C
employees whose duties and, responsibilities are | ss
than that of Clerks. Their inter-se seniority for the
purpose of promotion shall be determined by dates of
their continuous appointment as (uch and if the dates
of their appointments be the same the older shall be
senior to the younger ;

(i) 809 by direct appointment ; or

(iii) by transfer or deputation of an official’already in the
service of Government of India or of a State Govern-
ment

(n) in the case of Sub-Inspectors,—
(i) 33% by promotion from amongst Clerks working in the

flela and at Headquarters in the ratio of 3 : 1
respectively ;3

(i) 679 by direct appointment ; or
) P :

(iii) by transfer or deputation of an official already in  the
service of Government of India or of a State
Government ;

e st i e

(0) in the case of Junior Apalysts,—
(i) 33% by promotion from amongst Sub-Inspectors ; and
(i) 67% by direct appointment ; and

t
: (p) in the case of Pickers, by promotion from amongst
| ; Group D employees,— :

| . (2) Tnspectors and Sub-Inspectors appeinted to the Service shall
::be required to deposit a security with the Government of Rs 1,000 and
iRs 500 (i. e. Rs:500 and Rs 250 immediately before joining the posts and
remaining in monthly instalments of not less than Rs 40 and Rs 12 res-
pectively till full security is completed). Further they will have to furnish
a surety bond for Rs 5,000, :

(3) Whena vacancy occurs or is about to occur in the service,
the appointing authority shall, except as otherwise provided, determine
the manner in which the same is to be filled in.

L]
: (4) Where the ratio has been fixed for various modesof re-
;cruitment and the suitable candidates are pot available from a particular

'[sou.rce:. the appointing authority shall be competent to divert such posts
to any other source.

(5) Except as othérwise provided all promotions from one post
to another shall be made by seclection based on seniority-cim-merits and

sepiority alone shall not give any right for cromotion. -
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Probation- 10. (1).—Persons appointed to any post in the service
shall remain on probation for a period of two years if appointed by

direct recruitment and for a period  of ome year if appointed
otherwise : :

Provided that—

(a) any period, after such appointment. spent on deputation on
a corresdonding or a higher post shall count towards the
period of probation

° (b) any period of work in equivalent or higher rank prior to
appointment to the Service may in the case of an appoint-
ment Oy transfer, at the discretion of the appointing autho-
rity, be allowed to  count towards the period of probation
fixed under these rules ; and

(¢) any peried of officiating appointment shall be rteckoned as
period spent on probation, but no person who has so
officiared shall, on the completion of the prescribed period
of probation be entitled to be confirmed, unless he is ap-
pivnted against a permanent vacancy.

(2) If.in the opinion of the appointing authority, the work
or conduct of a person during the period of probation is not
satisfactery, it may— :

(8) if such person is appointed by direct recruitment dispense
with kis services ; und

(b) if such person is appoinied oOtherwise than by direct
recruitsient—
(i) revert him to his former post ; or
(i) deal with him in such other manner as the terms and
coaditions of the previous appointment permit,

(3) On the completion of the period of probation of a person.
the appointing authority may—

(a) if his work «r coaduct has. in lis opinion, been satis-
factory.— :
(1) confirm such person from the date of his appointment
if appointed against a permanent vacancy ; or
(i) confirm such person from the date from which a per-

I minent vacancy occurs, if appointed against a temporary
vaconey; or

(iif) declare that he has completed his probation satisfac-
torily. if there is no permanent vacancy;'

(b) if his work or conduct has in its opinion, been not
satisfactnry,—;

(i) d'ipces: with his services, if appointed by direct recruit-
ment, or revert him to the former post or deal with him
in such othcr 1manner as the terms and conditions of
previovs appointment permit, if appointed otherwise; or

|
|
|




(i) extend his period of probation and thereafier pass sueh
" order, as it could have passed on the expiry of the first
period of probation;

Provided that the total period of probation including exten.
sion, if any, shall not exceed three years.

11. Seniority, inter-ge of members
determined by the length of continuous ser
service .

of the services shall be
Vice On any post in the

Provided that where there are different cadres i

. n the Seryice,
the scniority shall be determined separately for each

Cuadre

Provided further that in the case of members appointed by
direct recruitment, the order of merit determined by that Board
shall not be disturbed in fixing the seuority :

Pro;ided further that in the;case of
appointed on the same date, their
follows ;| —

WO Oor more members
sepiorily be  determined as

(a) a member appointed by direct recruitment shall be senjor
t0 a member appointed by promation or by transfer;

(b) 2 member appointed by prumotion shall be senior to a
member appointed by transfer;

(c) in the case of members appointed by pr.motion or by
transler seniority shall be determined according to the
seniority of such members in the appointments from which
they weze promoted or transferred; and

(d) in the case of members apsointed by tiapsfer from
: different cadres, their sexlority shall be determined accerd-
ing to pay preference being given to a member who was
drawing a higher rate o; pay in his previous appoint-
ment, and if the rates of pay drawn are also same, then
by the length of service it the appointments and if the
length of service is also the same the older member
shall be senior to the younger member.

i -
12. (1) A member of the Service shall be liable to

serve
in any place whether within or outside the State

of Haryana on

being ordered to do so by the appeinting authority.
2) A mexq\ber of the Service shall also be deputed to serve

dCl'—- fr
un ) @

- (i) a company, an association or a body of individuals whether
incorporated o not, which is wholly  or substantjally
owned or controlled by the State Government, municipal
corporation or a lycal _authority within the State or

— Haryana; or A S e e e T :

- r—— —

Seniority,

Liability to
serve,
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(i) the Central Government or a. company, an associgtion or
a body of individmals, whether ncorporated or not,
which is wholly or substantially owned or controlled by
the Central Government ; Or

(iii) any other State Government or an international orga-
nisation, an autonomous body not controlled by the
Government, or a private body :

Provided that no member of the Service shall be deputed to
the Central Government or any other State Government or any
organisation or body referred in clauses (i) or (ifi) except with his
consent.

Pay, leave, 13. In respect of pay, leave, pension and all other matters not
pension, expressly provided for in these rules, the members of the Service shall
and other ), governed by such rules and regulations as may have been, or may

s hereafter be adopted or made by the competent authorily under the
Constitution of India or under any law for the time being in force

e made by the State Legislature.
g‘;:;gf;f‘ I4. (1) In matters relating to discipline, penalties and 2ppeal,
aad member of the Service shall be governed by the Punjab Civil Services
appeals.  (Punishment and Appeal) Rules, 1952. as amended from time to time-

Provided that the nature of penalties which may be imposed,
the authority empowered to impose such penalties and appellate autho-
rity shall, subject to the provisions of any law or rules made under article
309 of the Constitution of India, be such as are specified in Appendix
C to these rules.

(2) The authority competent to pass an order uader clause (v)
or clause (d) cf sub-rule (1) of rule 10 of the Punjab Civil Service
(Punishment and Appeal) Rules, 1952, aud the Appellate authority
shall also be as specified in Appendix D to tiese rules.

Vaccination. 15. Every member of the Service shall get himself vaccinated
and revaccinated if and when the Government so directs by special or
general order.

Oath of 16. Every member of the Service, unless he has already done so,
allegiance. shall be required to take the oath of allegiance to India and to tae
Constitution of India as by law established.
Power of 17. Where the Government is of the opiaion that it is necessary
. relazation. of ¢xpedient to doso,it may, be order, for reasonsto be recorded
' “in writing relax any of the provisions of these rules with respect to any
class or category of persons.

Special - 18. Notwithstanding anything contained in these rules, the
provisioDs.  apponting authority may imposc special terms and conditions in the
order of appointment if it is deemed expedient to do so.

sl 19. Nothing contained in these rules shall effect reservations
tinns. and other concessions required to be provided for Schedule Castes and
otuer Backward Classes ja acco.dancs with the orders issued by the
State Government in this regard from time to time uande: clause 4) of
-article 16 of ths Coastitution.
Repe-land - 20. Auy rule applicable to the Servics and corresponding to
" %avings, any of these rules which arein forca immadiately befors the commence-
ment ol these rules is hareby repealed. 3 :
Provided that any order made or action takan under the rules
-, 80 repaaled shall be deem:d to have bsza made or taken under the
-correspoading provisions of (hzse rules. =
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- APPENDIX <A’
; (Se¢ Ruie 23)

st Ll
No. of posts

Serial Destgnaiion
Number Peima- Tempo- Total
zent rary

Scale of pay

Rs

1. EBupernierdent G 2 & LOCC—50—1,5C0

2. Deputy Superin- 5 - 5 700—30—850/900
tendent —40—1,100—EB
~1,250

(&5 ]

Assistant Fond S50 20 79 ?00—30—-850]900
and Surplies a0 100~—50-—
Officaer 1,150,

4. Head Annivst 20 13 33 52 5-~15—600—20—
700/750—30—900.
T. 8. 600—20—
?{'JE)—-EO—-SSO/QOO
—10~—1,100 (S.G.
for 20% on per-
mainent strength).

5. Inspector 250 §0 330 ¢ 325—13—600—20
00/750—~30—500
T. S. 600—20—700
—30—850/900—40
—1,100 (S.G. for
207 on permanent
strength),

6. Accountart 38 23 61 525—15—600~—20
—660—700—80—
350-EB—890—40

—1,030 :

7. Assistant —_— 12 12 525—15--600—20—
660—?00—30—-—850
: —EB—890-—40—
}; 1,050

- 8. Statistical Assistant 4 4 3 525—15—600—20—
660—700—30-—85—
EB—890—40—
1,050




Serial
Number

Designation

10

No. of Posts

Perma-
nent

Tempo-
rary

——

; Scale of pay
Total

9, Junior 'Auditor

i0. Junior Scale Steno-

grapher

11. Dnver

12. Stenotypist

13, Clerk

14. Sub-Inspecter -

15. Junior Analyst

16. Picker

€8

b2
ey
12

43

15

Rs

o1 525—12—.600—20

—660--700—30—

8-20—EB—-890—40
—1,050.

(2]

480—15—600—ER
—20—700—30—-760

i T 420— 10—490/525
—13—600— EB—
20—700 T. S.
525—15—600—20
—700{750—30—
900.

(S.G. for20% on
permanent strength)

13 400—10—-490/340—
i 2509 —F R
20— 660 plus 50
special pay.

241 400—10-—490/540—
15—~590—EB—
20—660 T.S.
450— | 5—600—EB—
20—700—-30-—760
(S.G. for 20% cn
permanent strength)

430 400—10—430/540—
15—600—EB—20—
660 1. 8.
430—! S—600—EB—
20—700—~30-—760
(S.G. for 209, on
permanent strength)

80 400—10—490/540—
: 15—600—EB—20—
660

29 400—10—490/540—
15—600.
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APPENDIX ‘B’
[See Rule 7]
Scrial - Name of the post  Academic qualifi-  Academic qualification
Number cation _and and experience for
experience, if any appointment by pro-
\ for direct recruit- motion
ment or by trans-
fer
1 2 3 4
i Superintendent — Five years experience
as Deputy Superinten-
dent/ Assistant/Statisti-
cal Assistant/Accoun-
tant.
3. Deputy Sunerin- — Three years experience
tendent as Asgsistant/Statistical
' Assistant/Accountant.
3. Assistant Food and (i) Degree of a  Thres years experience
Sunplies OQfficer recog nised as Inspector/Head An-
University. lyst or anv Ministericl
post specified in clause
(i) Knowledge of  (¢) or subr le (1) of
Hindi of Matric rule 9.
Standord,
4. Head Analyst (i) -B:. Sc. ofa Three years experience
recognised as Junior Anpalyst.
University;
(i) Knowledge of
Hindi of Matric
Standard.
=7 Inspector Degree of a recog- Three years experience
: nised University - as Sub-Inspector.
with a knowledge
of Hindi of Matric
Standard.
6. Accountant S Must have three years
service as Jr. Auditor,
7. Assistant e Must bave three years

4
)

%
=1

experience as  Junior
Auditor.
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1 2

e e i s ——

8. Stotistic ] A ssis-
tant

9. Junior Auditor (1)

T —— e — T el e e

3 4
S =g e AN g e
- Must have thirec years
¢Xperience  ag Junior
#iditor.
Degree from Thres ye-rg experience

reé2ognis, d
Ustiversity ¢
its eguivels Ho

(i) Knowledse of

10.  Junicr Sczle ()

Stenogrs pher

(i

(iii) Enoi

Hindi of Matric
Standard.

Matric or i
Cquivelert:

i) Kiowiedge of
Hindi of Mi:ric
St ndard;
:h shoyt-
Wt ke
snexd  of 100
Wards per minu-e
L 0 transcrintion
thoreos & 20
Vords per

misute

LY

(i¥)  Hiudi :horth nd

11.  Steno- (i)
typist

(i)

(iii)

"“-‘—"'—-—4—__________‘_.-__,.-.___,_

= e amead on g
3C  words per
miiie and 1he
transcrip:ion
thereor ar s
WOrds per minute,

Metric cor it (i)
equivalent;

Krnowiedge of (i1)

Hindi of Matric
standard;

=nglish shorthand
at 80 words per
minute and traps-
CTIption théreof at
13 words per
minute GR Hindi
shorthand at 64
words per minute
and transcription
thercof at ] words
per minute,

&3 Jutior Scale
grap flscr‘,f'SEc;‘.r_‘.E}'pist{
Clerk,

(i) Sheuld

Steno -

@ Monic or its

ecuivelent:

(i) Kiowledes of Hindi

of Mairic Stzndard;

qualify

depir:menta] tes:

in Shorthand apd

tvoswriting in

English shorth-nd

at ths speed of 100

WoIds pe: minute

azd  Irarscription

thareof .t 20 words

P micue snd in

Hind: shorth;qd gt

the spesd of §p :
words per minute

“nd - tronscription

thercof at {5 words
Per minute,,

Miatric with Hindi or
ecuivalent;

Should qualify de-
Partmental test ip
Erglish shorthand at
the speed of R0 words
Per minute  apd
{anscription thereof
at 15 words per
minute. OR in Hindj
shorthand at the speed
of 64 words per
minute and \ranserip-
tion thereof at 1]
words per minute,

et = = ____-______---——-.._.._,___
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1 2 3 4
.___“h' e e e e — .
12. -Driver Micdle pass and Middle paaq and
shoul: pessess a should  pessass a
valid driving valid drivin_ licence
g licence with atle st with at Las: 2 years
- 2 yeurs exyericnico expariens ex.lc-'\'in"
imn driving,
13.  Clerk (i) Maic crits (i) Matrie -with Hindj
equivaient; ot it 2guivalent:
(i) Reowiedze o (i) i S28rs sxpericnce
Hin*i o Matric 48 Group ‘C’ el-
s[am..‘.rd, ',!D_.’.i".? T CCmbined
Anerience &s Group

‘C’ and Gr oip ‘D’

54
(iii) Hindi ir Eng. (iii) The Fmr.,: appois-
lish ;;.-p::-.ririn

g ‘the post of
.:st ) will kave to
(JO words per 1o depart-
- m1:1~te Tesnes tweiy.

Tlc off (.'"ul RP'JCH"-
ted 1S the p st of

ferk it I'\'-: to 45 m2r  mipute
amln\ r‘*e lopart-  rasrectively '-‘-‘i:*h!'.-- a
mental tvne tes: in yeur o7 the date of
Hinci or English & op .mf nent,
with a .‘;'.?“!!:* o 5 Allow\,d
25(30 wards par vy
minie - '23pactiveiy } rhe
within & vear aficr above 1 5t
the date of their
appointme:nt They
will b allowed
annvel increm.nt
only after quzliiying
the ab..v: test,

I4. Sub-Inspector (i) Matric 2rd Three vears’ experierce
Di-isior or its as a Clark,
equivalent;

(i1) Krowledgr of
Hindi of Matric
standard,
15, Junior Anelyst (1) Matric 2nd Two yesars oxperierce
: Divisios with as Subd-Tnspactor,
Science or its
eqi:ivalent:
(if) Knowledee of
Hinci of E\I..Lrlc
standard.

16. Picker — (1) Middle Pass.
(if) Two years service as
Group D emplyyee.

T! s

EAr

YT
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APPEND;X *C
[See Rule 14 (1)]

Sarial
Number

2,

o S0 Lo, SR

1L,

12
13,
14.
15,

D:signitian  Appoint

authority

«

ing Nature of

Penalty

Authority Appellate
empowered authority

S1p2sintendent) Director (a) Censure;) Director Government

Deputy Supar- |
intendent |
1

Assistant Food |
and Supplies |
Officer |
Head Analyst

Inspector |
Accountant |

Assistant |

! l
Statistical |
Assistant |

Junior |
Auditor |

Junior Scale |
Stenographer %
|

Driver |

l

Steno-typist |

|
Clerk |
: |
Junior Analyst |

Sub-Inspector

L

Picker

l
%
|
|
|

(b) Warning |
with copyin |
personal file;

(c) with hold- |
ing of incre- |
ment or pro- |
motion includ- |
ing stoppage |
at efficiency |
bar; |

(d) recovery
from the pay
of the whole |
or part of
any pecuniary
loss caused to
the Govern-
ment by negli-
gence or breach |
of orders:

() reduction
. toa lower
post or time |
scale or to a
lower stage in
a time scale; |

(f) removal |
from the ser-
vice which

does not dis-
qualify future
employment . |

(g) dismissal

from the ser- |-

vice which |
does ordi- !
narily dis- |
qualify from |
the future |

employment. |-

T o ’

o g o e 7 et b
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APPENDIX D’
[See Rule 14 (2)]

Nature of Order

Serial Designation Authority Appellate
Numbszr of post empowered ' authority
to make
the order
1. Superintendent) (i) Reducing or with-]  Director Government

holding th: amount |

e Deputy Super- | of ordinary additio- |

intendent | nal pension admis- |
| sible under the rules |
3 Assistant Food | governing pension |
and Supplies |
Officcr. I l.>
4. Head Analyst | (i) terminating the |
appointment of a |
5% Inspector | member of the ser- \

| vice otherwise than
6.  Accountant |of his atraining |
| the age fixed for J

T: Assistant | superannuation

8. Statistical

|
Assistant |
: &
9. Junior |
Auditor |
10. Junior Scale |
Stenographer |
l
il. Driver I
I
12, Steno-typist |
: I
13. Clerks |
l
14. Sub-Inspestor
15. Junior :
Analyst !
|
16.  Picker Jl
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APPENDTX ‘E’
[See Rule 9 (1) (Cy

Manner for Appointmezr: by Premotion to the Post of Assistant Food
: s2nd Supplies Officer.

T o s s S B i & - SRS

Serial Source of appointment

number
‘_—___‘_'__"_’—"-—-—————.;.____“'—-—-—-——-_.

e -
1. By promotion from amongst Inspectors.

2 By proumotion from a1, ngst Inspectofs.

3. By promotion from amongst Ministerial Staff working at
the Headq:.arters,

4. BY premotion from amorngst [nspectors,

S, By promction from arﬁongsl Inspectors,

6, E# trorotion from amongs: Inspectors.

¢ By promotion from amongst Head Analyst,
£2 . By Proimoticn from amongst Tnspectors.
-“ 9. BY promotion from amongst [nspectors,
{ 10. By proraotion from amorgst Inspectors.

1. £Y promoei un from amongst Ministerial staff working in the
fieid. :

i —
s #

127 By promotion from amongst Inspectors.

o = e
A By promotion from amongst Inspectors.

i4. BY prometion from amongst Ministerial staff working at the
Hexdquarters,

-
15, Byasanstion from amoagst Inspecrors.
LS. B4 aramotion from 1710agst [aspactors.
L7 B2 20ai0a o i 1230 Inspzctors,

S, By oromotion from 4mongst Heoad Analysts,
19; By promation from amongst Inspectors,
20, By nsromation from amongst InSpectors,

2. 3y nromation from imoagst Taspectors,
29 3y bromotion fram a nongst Miaisterial staff working in the
field. :

A, K. SINHA. .

. Secretary to Government, Haryang,
Feed and Supplies Deparrment,
G410 L8 (B ~Govs Press, U.T, Chd.

B s
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[Authorised English Translation)

HARYANA GOVERNMENT
FOOD AND SUPPLIES DEPARTMENT
Notification

The 8th November, 2013

No. G.S.R. 37/Const./Art. 309/2013.—In exercise of the powers conferred by the proviso Lo
article 309 of the Constitution of India, the Governor of Haryana hereby makes the following rules
further to amend the Haryana Food and Supplies Department Sub-offices (Group C) Service Rules,
1982, namely :—

1. These rules may be called the Haryana Food and Supplies Department Sub-Offices
(Group C) Service (Amendmerit) Rules, 2013.

2. In the Haryana Food and Supplies Department Sub-Offices (Group C) Service Rules.
1982 (hereinafter called the said rules), after rule 9, the following rule shall be inserted, namely :—

“OA. (1) Typing test is substituted with the State Eligibility Test in Computer
Appreciation and Applications (SETC) as a part of service requirement for Clerks, Steno-
typists and Junior Scale Stenographers . The State Eligibility Test in Computer Appreciation
and Applications (SETC) shall be post requisite condition/qualification which all the
newly recruited/appointed Clerks, Steno-typists and Junior Scale Stenographers in the
Government Departments/Organizations shall have to qualify. The existing Clerks, who
have been promoted from Group-D and Restorer etc. who have not passed the typing test
till date as required under the Service Rules shall have an option either to pass the typing
test or the State Eligibility Test in Computer Appreciation and Applications (SETC). The
Steno-typists and Junior Scale Stenographers shall also have to qualify stenography test
as prescribed in the Service Rules.

(2) The candidate shall have to qualify the State Eligibility Test in Computer
Appreciation and Applications (SETC) within the probation period of two years,
extendable by one year in case of direct recruitment. The candidate appointed against the
aforesaid categories of posts in the Group C shall not be entitled to earn any increment in
his/her pay scale till he/she qualifies the said test, failing which the services of such
employees shall be dispensed with. The persons who are promoted to the post of Clerk,
Steno-typist and Junior Scale Stenographers shall also qualify the State Eligibility Test in
Computer Appreciation and Applications (SETC) within the period of probation of one
year extendable by one year, failing which he/she will be reverted back.

(3) The Government of Haryana hereby authorizes the Haryana State Electronic
Development Corporation Limited (HARTRON) or any other agency as prescribed by the
Government, as the authorized Agency for conducting the State Eligibility Test in
Computer Appreciation and Applications (SETC), alongwith a test in typing speed in
accordance with the syllabus as the State Government may specify in this regard from
time to time, besides the syllabus already provided in sub-rule (4) of this rule. The 'pass’
certificate issued by HARTRON or any other agency, as approved by the Government,
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would be accepted as an evidence of the fulfilment of the prescribed condition in the
Service Rules.

(4) The syllabus for the State Eligibility Test in Computer Appreciation and
Applications (SETC) would contain Word processing, Internet Browsing and E-mail
management only.

(3) In the case of Clerks, typing speed of 30 words per minute in English and 25
words per minute in Hindi converted with equivalent key depressions in both cases as the
typing speed, would be tested on computers.

(6) The employees possessing the following qualifications are exempted from
taking the State Eligibility Test in Computer Appreciation and Applications (SETC) :—

(i) M. Tech./B.Tech. (Computers), M.C.A., B.C.A. or Diploma in Computers from
the recognized institute e.g. Polytechnics:

(i1) Basic Computer Literacy Certificate from any recognized centre established
under the National Institute of Electronics and Information Technology
(NIELIT) [erstwhile DOEACC Society]:

(iii) Haryana State - Certificate in Information Technology [HS-CIT] from the
Authorised Learning Centres (ALCs) of the HKCL.:

(iv) Candidates/employees who have already passed the SETC and the same is
valid at the time of joining the service. The State Eligibility Test in Computer
Appreciation and Applications (SETC) passed by any candidate earlier shall
be considered valid for a period of five years from the date of issue of such
certificate by HARTRON or any other agency authorized by the Government;
and

(v) Physically disabled candidates i.e. amputation of hand (Left and Right)
Amputation of upper limbs, Paralysis of Radial Nerve (Radial Nerve Palsy) of
either upper limb. Declination degenerative disorder effecting the nervous
system which may cause paralysis and atrophy of the hand and its muscles
and Visually Handicapped. However, these employees, with the exception of
those mentioned under sub-para (v) above, shall be required to clear the ‘typing
test” being part of the State Eligibility Test in Computer Appreciation and
Applications (SETC).”

3. In the said rules, in Appendix B,—

L. against serial number 10, under column 3, for existing item at (i), the following items
shall be substituted, namely :—

1) 10427

I. against serial number 11, under column 3, for existing item at (i), the following items
shall be substituted, namely :—

(i) 10+2;"

S
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Ill. against serial number 13,—

(a) under column 3, for existing item (i) and (iii) the following items shall be
substituted, namely :—

") 10+2;
(iii) omitted in view of rule 9A;”.

(b) under column 4, for existing item (i) and (iii), the following items shall be
substituted, namely :—

1) 10+2;
(ii) Knowledge of Hindi upto Matric Standard; and

(i) omitted in view of rule 9A.",

T.V.S.N.PRASAD,
Principal Secretary to Government Haryana,
Food and Supplies Department.
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BRI RAR
Grel, ANTRS STgfT qeI IuHreaar drel fawmT,
St
{1 e SeTs, 2020

HE&T HiodTofo—3 Wfdo /3o 309 /2020.— 9YRT & AU & JJe< 309 & Wb §RT Ya< Al
BT TANT PR U, SRATT & I15TUTd, S §IN1, SRAOM @red a1 YR fmT Su—ariterd (gu 1) war 7139,
1982, BT 3T [T Hx1 & forg fmferRaa foam swma €, ererfq—

1. 3 frm sRamn @ qen gfd fmT Su—artera (U 1) | (FeeE) M, 2020, 7 ST A6 g |

2. ERaoT @R aun g T Su-driierd (TU W) et M, 1982 (BT, s, $9a 918, Sad M dal
T ®) H, " d gl [T wes S8l dEl W AN @ I WX, “@re, ARG MYt Je SuHIadT AT e
favmT” wres qenm fage uferenfua & Smge |

3. Sad fEr |, o 5 F, i 99 vresl & RIM WR, ATl Y ITeg UfoRenfud ey S |

Ylo ®o TN,
3R J&I Afed, gRATIT WK,
Qrel, ANTRS T[T qAT IUHTET AHe AT |
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[Authorised English Translation]

HARYANA GOVERNMENT
FOOD, CIVIL SUPPLIES AND CONSUMER AFFAIRS DEPARTMENT
Notification
The Ist July, 2020

No. G.S.R. 3/Const./Art. 309/2020.— In exercise of the powers conferred by the proviso to article 309 of the
Constitution of India, the Governor of Haryana hereby makes the following rules further to amend the Haryana Food
and Supplies Department Sub-offices (Group C) Service Rules, 1982, namely :—

1. These rules may be called the Haryana Food and Supplies Department Sub—offices (Group C) Service
(Amendment) Rules, 2020.

2. In the Haryana Food and Supplies Department Sub-offices (Group C) Service Rules, 1982 (hereinafter called
the said rules), for the words “Food and Supplies Department” wherever occurring, the words and sign “Food, Civil
Supplies and Consumer Affairs Department” shall be substituted.

3. In the said rules, in rule 5, for the word “thirty” the words and sign “forty—two” shall be substituted.

P. K. DAS,
Additional Chief Secretary to Government, Haryana,
Food, Civil Supplies and Consumer Affairs Department.

8824—L.R—H.G.P., Pkl.
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gRAT WHR
Gre, ANTRS SMYfcd T SuHIaar ArTet T,
SferRgET
fasid 6 #3, 2022

H&T Hiodlofo 74 /%o /3o 309,/2022— WRA & WAYM & 3o 309 & WR<Jd NI Uad
YR BT UANT PR gU, SNRATOT & I5TUTd, 9P §INI, SRATIN W, ANTRSG SMYf] AT SR A
fRT Su—drtera (Iu 1) Jar 7199, 1982, BT AW FNRG w1 & forg fr=iferRad o a9t €, et —

1. Iy M BRAwT @E, ARTREG Y Jom SUHIET AFe fIMTT SU-drite (JU ) Har (Heiee)
¥, 2022, FF ST FHA T |

2. BRATOT @rel, ARTRS AT TAT IR AFel [T Iu—FHraied (g 1) Jar 99, 1982 #, 7949 5
H IORE IR B WM W, MORE” v ufoRenfud far S |

SRS
e gea wfeE, gRATN WPR,
Qrel, ARTRS 3MTqfc qAT IUHIRIT AHS [T |
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HARYANA GOVERNMENT
FOOD, CIVIL SUPPLIES AND CONSUMER AFFAIRS DEPARTMENT
Notification
The 6th May, 2022

No. G.S.R. 74/Const./Art. 309/2022.— In exercise of the powers conferred by the proviso to article 309 of
the Constitution of India, the Governor of Haryana hereby makes the following rules further to amend the Haryana
Food, Civil Supplies and Consumer Affairs Department Sub-offices (Group C) Service Rules, 1982, namely:—

1. These rules may be called the Haryana Food, Civil Supplies and Consumer Affairs Department Sub—offices
(Group C) Service (Amendment) Rules, 2022.

2. In the Haryana Food, Civil Supplies and Consumer Affairs Department sub-offices (Group C) Service Rules,
1982, in rule 5, for the word "seventeen", the word "eighteen" shall be substituted.

ANKUR GUPTA,
Additional Chief Secretary to Government, Haryana,
Food, Civil Supplies and Consumer Affairs Department.

9578—C.S.—H.G.P., Pkl



