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PART III
HARYANA GOVERNMENT

FooD AND suPiurs DEPARTMENT

Nollfication
Thc 28th SePtembcr; 1982

(c\ ,,pirector" means the Director of Food and. Supplies

Departmeot, Haryaoc;

"GoverDnent" means the H"ry"iii-Go"etnmint in thc Ad-

minisrative Department'
(d)

Gazette, tLegislative , .

[,

-.; No C.S.R. 106/ Cotrst. /Art.309/82.--I D exercise of tbc.por{er s-co nferred

lr'ili; i""";* ,"'a-riicle'309 of ih;constitution of Indix' the,Governor

;i 'ii;,!;;'i"''"bv '.;I': 
ll'."- i*'I',::"1-',:;rli*,."'l'i;',;3'-i,'.'iiL';ment and conditiors ot^tt']l:: 

-"lt'!,iiltiritiJ,'i6 roup C1 S."ice,
Fooi and SuPPlics Dep:rrtm(
namely : -

1- These rules may be called th; Haryanafood and Supplies

o.p. r*"ri"!ui-oiii""t (bto'p c; Service Rules' 1982'

- 2. Jn these rules unless the context otherwise ieqitires'-

(a) "Board'r means the Subordinate Services Selection Board'

Hrryam i
(b) "direct recrri:ment" means anaPpointment made otherwise

tlran by promotron fi'nl *irUtdiu': Serlice-Jr'by (r3' lur

of an official urt""Oy'in itt""itivice of the Goveinment of

lndia or anY State GJvernmeot;

Short titk

Definitions.

Numbcr and
char lctcr of
ptlts.

c

(e) ..recognised uaiversily" means :- ' '

(i) any university incorprrated by Lrw in India' or

u''"f :J,li:3ii^':i1i,",;"1i3'f i:':'d;i:'.'"'fl':'"'T"i[1$:
ixl, tU" Punjab' Sind or Dilcca UDiversrty' or

(lii) atry otb€r- Univcrsi'v which is declared by the Govern-

ment to bc u ."togi'itta'-tt ni' ersity for ihe purpose of

these rules;

af) "Service" means the Haryaff-Footl aod Supplies Depart-
' ' meut Sub-Offices (Group C) Servrce'

3- The Service shall comprise the posts shown iu Appendix A to

,r'*"''rrriiiola-' iil" m"mut"'o[ the Servic; shall draw pay in the

;;;i;t;a fay m:orioned there asainst :

Provided that nothing in these rules shall affect thc.inhelcnt:ight
.i #d;;;.;;;riio ,irt" adiitions to or reductions ia the number

of such Dosts or to create o"""p'iti*itft different desig-nrtions and

t"*f* 
"i't-:ryl 

either porm:"entiy or temlonrily'

t
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)
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I;11?r?X?;"r.rX' o!')*Y persoo shar be appointed tocDa.raqq of
Caodtdrt.t
rcctuir.d to (4, a qtizen of India ; orrha $rvic6_ . (b) a _subject of Nepal ; or - 

- .

Ia any post in the Scrvice,

(c) a subject of Bhuran ; or
. (d) a Tibetan refusee.i";;:"i,r6;1iffoll3,T,?,",, 

jJ"ir,i"1llji"li,,ii?,,1o,ir,,il

(c) a pcrson of lodian r

" iffit4ntil*il,.xti'r;ili,ffii,
g#xi"s.T,T,1,f 

#Jii#"*;itl,,-x;#,.j:::.fi [,,"":i!,,,]r,{:};

*fti,Y;ffi ffi,,[diii,,"ii:,.,?,liiii{i,u,ll-d

;

.. (3) No person 6han lu --*:--

AF. 5. No Ixrson

g$;ii;pffi ff 
,ii,fr 

;*,Tr,.."T:,HlL%"i{,liTr,,.i":5

;lm.t:, Dir.$;r.Appoiot.ent to aoy post in (he'service shalt be made by rhe

Dirquatifi-
tloos-

f,#jt:l;Jffig.i3:*1;;tf;;,5$i[$;;-']T:#
E. . No person,_

(a) who has etrterod irtr' 
persou havin!'-;-'ffiLii;f;T':J"o " mariage with a

Qu!lifica-
lioas -
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(c) in the case of Assistant Food and Supplies Oificers,-

'€
)y
,dj 6; wno havirg a sPouse living, has entered into or coDtract-

ed a marriage with any PcrsoD'

rhallrrr.e eligible for appointment [o any posl in' the service :

, Provided that the Covertrment may' if-satis-fied that such marriage

i " o"t.lrriUt" unCer tbc nersoDal law- aPplicablc lo such per-son and't"n""iilii iri"v to th" dartiage and thire are olhcr grouuds for so

aoirg,li.ilpt 'uov person from the operatiotr of this rule'

9. (l) Recruitmenl to the Service shall be madc,-

(a) in the case of Superiotendent, by promotion from amongst' 
DcPutY SuPeriDtendcnts ;

(b) in thc case of Duputy Superintendent, by Promotion from
'-' .-onsst Assistanti, Statistical Asslstants and Accountllrts'

iirii'irtii-u 56piqrity for the pnrpose of promotion shall

be dctermined by tle datc of tlllir cgiltinuous apporntment
as such ;

o

Mothod of
recruit-
Iuelt.

n

Mlntsterial staff working'- dt'.-.-Ii6ile*;tttl;-:lssistdut6,
Senior Scale Stenographers and Accouotants ;

Ministorial staif working in the field,- Assistants, Statistical
Assistants and A.coun(ants | ,

Their inter se senioritv for the purpose of promotion shall
be determined- oo the bdsis of their contiouous
appointmeot as such; and.

(ii\ 33 % by direct rccruitment I

!41 io tt" case of Head Analysts,-

(i) 67%by promotion from amongst Junior Analysts,

(ii) 33% bY direct recruitmen(; or

(iii) bv tratrsfer or dcputation of ao official already io the
iervice.of Government of India or o[ a State GoYero-

meot ; -l

(e) in the case of lDsP(ctors,-

Q) 67% by pronotion frotrr amoDgst ths Sub'InsPectolsi

l

(i) 67 % bv promouoo from amongst Inspectors' Head Analysts,
"' - riii"iri"ti"t Staff workinf at Headquarters atrd the

Misi5le1in1 Staff \\'orking iD the fteld in -the manncr
ii '"iliiJia in Appcndii E-atrd-shall 'bc': repeated
acrcordiuglY thereafter'

Note '. ---The ministerial staff to be considered for promotion will
be as follows :-



(iD

(iiD

-4
33 % by direct appoiDtment; or

by transfer or deputation of an,ofiicial already in the
servicr of Goveromeet of India or of a State Govern-
msnt;

(D iD the case of AccouDaalts,
Jutrior Auditors;

by promotion from amongst

(g) in .the case.. ol Assistants, by promotion from among;t
Junior Auditors;

(h) in th. case of Statist;cal Assistants, by promotion from
amoDgjt Junio. Auditors ;

(i) in the crse of Junior Auditors,-

(i) 67%by promotioo from among;t Junior Scale Steno
g.aphrs, Steqo-t,?ists aod Clerks. Their iatcr se senio-

. rity -&r the p[rpcse of p.omotiou shall be deter-
r . miucC oo the basis o:the date oltheir appointment as

such ; ead

(ii) 33% by dirert r.cruitmeat; or

(iii) by_transfer or doputatioi.of an official alrsady io rhc
servico 'oi Goverument of Iadia or of a State Govero-
me:tt;

E
)y
:d

a

I

(i)

(r)

in ths case of Junior Scale Stenographers,_

(iD

(iiD

50fr by promqtion from hmongst the Stenbailpists;. and

50f by direct appointment; or

by transfer or deputation of an official alreadv in tho
seivic€ of Govermnent of India or ofa State bovertr.
trtelrt;

(k) iD the of Stcno-typists,-

(i) 50% by promotion from amongst the Clerks;

(i1) 50% by direct appointmcnt; or

(iii) by transfer or dcputation of an official alrcadvin the
service of G.,vernment of India or of a State 'Govern_
Eent ;

l) in tn. case of Drivers,-

(i) by direct recruitmert ; or

,tr) by prom,rtion from amongst the pickers, or Group D
oaployod t

o
C

)
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J in tt. case of Clerks '-

(ii)

(iii)

80% by direct appointment ; or

t1' trarsfer or deplt:tion of an
s,:rvice of Gcrernment oi Indre or
DleDt i
the case of Sub-Iuspecto.s,-

t

official already in the
of a State Govern-

--1
-) Dot more trrlTa 2O'Z by promotion on setrlority-cum-

-t-fitniit basis froii aniongst Group D -and GruuP C

'- cmolovees whose duties a8d tesfonsibllltles are [.ss

tha-n t6at of Clerks. Their iDter-se scniorlty 'or 
tne

il;;;;;i;;.,;ti;n snill be detertnin:d bv date.s ol'
iniii-".oitr-"rut aPpoiEtment as ruch 3nd if the dates

"?- 
ircit ifprirt.,,rits be the same the older shall be

serrior to the Youngcr ;

(n) in

(i\ 33% bv Dionotiotr froln emo;rgil Clerks workiDg in the' ' fiei.j aria at HE:dq'.iiirtcrs in the rolio of I : I

r.:slectiveiy;

(ii)

( ll:)

6-,-l by diecl ap-ocintirent

by transfer or deputa:icn
scrvice of .rGoieriiiterrt
GoverDmsnt ;

o

ol'an ofi;cial already in the
of lndia or of a :;tate

(o) in. the case of JuDior Analysts,-

(i)

(ii)

(p)

33)( bv promotioa fiom arr'.ongst Sub-Inspectors ; and

671by dirrct apFointinent I :rnd

in the case of Pickers, by promotion
Group D employeer,-

from amongst

(2) Inspectcrs ard Sut-L:spectL[s appointeC to tbc Service shall
be required tc depcsit a securit] with the Gc'.'ercmr;nt cf Rs t,000 and
Rs 500 (i. e. Rs 500 and Rs 250 iEmediately beforc joining the posts and
remaining in monthly instalmenls of trot less than R.s 40 and Rs 12 res-
pecti\€ly till full secirrity is completed). Further they will have to furnish
& s,.rrety bond for R; 5.000.

(3) When.r vacJflcy occurs o, l.xb,rut tooccurin tbe servicc.
i:he appoinring aurho;ity sirall. ex,',r,pr ls oth3rwisc provided. determioe
lhe ruan ner in whictr the same is ro be filled iu.

' (l) Where tte ratio has beon fixed for various modes of re-
c ruitmt,ni and lbe srritable car,didates are not alailable froor a particular
source. the appointing authority shall bs competent to divert such posti
lo aDy other sorrrce,

(5) E\cept as othcrwise provided alt promotions from oDe post
to another shall be made by selection based on scniority-ntm-merits and

.senioriry alor:e 3irall not givc aDy right for promotioD,
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Prcbrtiou-

#k;'*imtlFH*4rel':,li{ri' :i ftl;t*l.,i'ffi [
Prov.ided tbat_

(a) any period, after s-;"i,"i?f 
",Tffi :;Tnfi '##iT:l':ffi '1.1,:1"i"1"1,i,',i3

to' 
;J"ff,1l0,,"[-,"# .':,:t:':"]:'l or tugher rank prior to

*,:gri$*#iffi :uir,{:#r:iltf,il{t{
(c) aDy period of officl'ig;g#;{$}tg::iffi 

fhfr ffi rq#
g,*H|}],,'**it"**'''.*ir"il""offi 

"or*'oo'iili,il.,xii1
(a) if such person is al

wub hrs scrvices , fli'ot"o by direct recrultmeDt dispenle
(b) if such person is antr^i.r-, ^.L^_recruitmetrt- I appointcd otherwisc thatr:by dircct

(i) revert him to his former post ; or(ii) deat wirh him ia'cooaitiool;l*d;'J,:$.:ih";r.fi,1iif.,ol?i,,1.,,,*o

,0" 
"offi,rr%[oj.,t.9r-Jl"j,oo 

or ,0" period or probation or a person,

a
)

(a) if his work 11
tactory,_

conduct has, ia lts opinion, been satis_

(D conftrn. such pcrsou from the date of his aplnlntmcnt
orlt"ii,H'li,1o"t-1',1l1,"r1l1l*t.rzcancv;oi'

BH",:i Ji"," 
*r;::il, j]?r,"ii?, 

r 

"d,lli 
j;n,,-l,i"rd"trI;

('o) 
.o;iili lill:" h; 

*'rr,.x*:T,Hx6b",i'" ,",i,r""-
(b) if his work or

sa ti s facto ry, _ conduct has ln its opinior, been not

'"fi "1fi":,+J,l*,*:;i:Ij",i{t#1:$jr.?*li.ii'H:
p,.,iou, alioiniilJ,Ti.iilr,Ii f;ff 

"il10":fl:*f*1,":,



(1i.*to^a his period of probarion and thcreafter pass sueh: order, as it could have passed oa the expiry of the first
$eriod of probation;

. Proyided thst the totsl pcriod of
dion, if &uy, shall not exceeal three years.

probation including extetr-

' ll. - Seniority, inter-se of. mcmbers o[ tbc services shall bedctermiocd by the lcrgth of cotrtitruous r".ui.. -;r";il";:si"in 
tne3crvice : enl YUsr r

provided that whero therc are {-liffere^nt cadres io the Servico,the scoirrity shall be detcrmioed lepar.rrely t.i .-*'ri" 
"-rai"', 

"'

. providcd further that in the case of mcmbers
dffect fccrurlment, tDe ordcr of merit detcrmined bv
rhatl nol bc disturbed in firing tbe seqioriiy :--'---- -r

appoiuted bv
tbat Boara

- -:-., Provided- further. that iu the case c,f trvo or
rp-pointed on the samc date, thcir senlority - befollowi : -

Pore mcmberg
determined as

Seoioriry.

Liability to
8erve,

.(a) 
.a member.appoiutcd by direct rccruitment shall be senior. to a Eember appoiDted by promotion -or 

b;'i;;fi;".
.- (b) a member appointed by pru-motion shall be seDior ro auember appoiLted by transfer;

- (") 
irr";r[r"1;fltn1r"_..,0"f . appointed by promotio, or by

il:i.1,I ji":"j]d:{T+il:[:,eT;i"flTf,,,.ilx1,30iff
(d) ir the case of membcrs. appointed by traosler lrom'/ djfforent cadre:, thcif seDtonty shall be determined accord-rrg to pay ore lbrence. being giveu to a .;;;;;h; 

"",drswiDs a 6igber rate "i i,rr- i, r,i TlIl,YIi, 
*lY

ment, ind ir iu; .j,i", jioli'0.'"1,0':,"0:::f ?il:iili:by rho lcosrh of servico i; -rh" up;oi;;;rfi 
""ia,,]i 

,a"lengrh. of serviq is,also tUe sads. 
--ii-e--oi jci-ir".u",. shall be senior ro the younger *.uIb.r.- -.--. "."

I
12. (l) I member of rhc.Service shall bc liable to servelIJ ttry ptaco wbBtber within ortii"e' 

"IJ"iJ,r' 
i-J i1l',i "fi",nl' 

Jo.,o[lti,r'o"",,intev. 
or Harva'a or

uod.r_ 
(2) A menber of the Service shall alro b" d"prted to sorve

- (i) 
l_ -c-o-!paol,, 

an association.or a.body ofindividuals whctherrocorporated or no
o wned or 

"oo,.o 
u"a''uy 1 [1. 

nsr#9.HXti9.X',, 
:, T'ii':$I. corporatioa or a t.rcat aurhoriti - 

n-irn.*" th" -ii,"t" ,rH j.ryaol; or

-l



I
(ii) thc Certral Ct rrer:rrcnt br a ccinpany, an assoc;atio nora body'of individuals,,. rhelLer incorporaled e1 psj.

rvbicb is wholly or substautially o$ned br: tntrolled bi
the Celtral GoYernmeDt; or

(iii) any other State GovertrmeDt or
nisation, an autonomous body
Governmrjnt,-or a pdvate body :

an international
uot coltrolled

otga,-
by the

Par,.leavc,
petrslJD,
aod otbea
mattels,

DGcipliDc,
peDahies
aEd
appcals.

V.ccioarion

Oatb of
allegiancc.

Powet of
rclaxatioo.

Spe.ial
plovGtons.

ti .'rs.

Il.:r: I -td
raviogr.

Provided that so mcmber of the Scrvice shall be deputed to
the Cetrtral GoverD-ment or any othq .Statc Covcrnm€nt'or anv
organisation or body relerrcd in clauses (ii) or (iii) except with hri;
colrsent.

13. In rlspect oi pay, ieave, pensio aad all othcr Eattcrs [ot
erpressly provided for in these rules, the members of thc Scrvicd .sball
be go-veraed by such rules atrd_ regdlatiotrs as may have bceo, or mly
hereafter bc adopted or Eade b.v the competent airthorilt. utrder th;
Constitutio.r of India Ur under liDy law for tLe timc being in force
madc by the State Legislaturc.

. . 14. -(17 Io Eatter8. ielati[9. to disciplioe, peDslties and Eppeal,
trenb,er of the Servicc shall be governed bt thc Puojsb Civil Se;icej
(Putrishmeot and Appcal) Rules. 1i52. as dmcDdcd lrom tiEeto tiEe:

Provided that thc naturc of peoalti6 \ybici muy i:e imposcd,
the authority eapowcrod to imposc auch penalties aad aotrpllats iuthe-
rity shall, s3bjec! to rhe proyrsiooj oi auy law oi rules mad; ulrirer artisle
109 of thc Cclsrirulion ,>f Iadia, be s,rcb as are spcaifiei iD Appendir
C to these rules,

. (2) . The eut-hority coEperctrr to dasF-iE otder under clause (c)
or clause (d) of Eub-rulo (l) of rule l0 of -the Puojab Civil Servrci
(PurshmeEt and Appggl) Rules, l9-<:, aEd tie Appcjlate aurhority
sh,all also be as sp*ifred io Appcudlx D tu tJcse rulcs.

15. Every loember. of the Servica, ihall get hi.6solf vaccinatcti
aod rcyaccioat.C if aod wheu the Covcromcnt colirects by speciil 'or
general order. -' - - -:: =:----: .

- -, 16. Every member ofthe Servicc, uuless ne has alrcady d6-ne so,
shall be requrred to take thr oath of allegitrnce to India s;d to tie
Constituuoa cf India as by law cstablisired.

17. Ilaere the Goyeilment is of tle opioiotr that it is neccssary
or expcdieDt to doso,ir trray, be order, lbr aeasons to be resordcd
rn writing relax ary of the prJyisioDs of these rules with respeca to aDy
class or categcry of persons,

18. Notwlthstanding aayrhing .,cootaiiled in drese rules, tbo
BPpotrting autiorliy I1]ay rmpos! Epccial tcrms atrd coDditions in the
order ot appoiutmcDt if it is deemed cxpedient' to do so.

19. Nothiag coniaired iil thJ'e rulos shatl €ffect reservatioos
aad olher concessioas rcquired to br provrded for Sched,.rle Castos aDd
ot-lel Bltk,Ytrd CiaSS;s r.r .roi:J.JJ.rgJ w,ttr tle orJec; isiueJ by fhe
State Gc_v.itr:n::l| in a.hir rrgtid i'fJn m: (o trm: ,rqd,r. ctause *1) 0f
arlicle l6 0f !h, colsirtJrton.

20. Aoy rule appiiuebte ro 'hc Survice aoj $Jrrespondilg to
aoy ol th.re -r.ilei wiiin ar., ia tol.re iJo nilidtely bJfora the cJmlcosc.
m::rl oi' to:r. iul,rr is h:rgby repetled.

ProviJ:d Lbr,. aly oidir rnr, i., J.' aciiJo tak:a u,rd.:r th.i rsl,)s
so r;p:aicl sirrli oe d:::n;<i to hav.' b.r:n nrlt) or tlkcir utrJor tbe
coir.ripl.rlioJ piJTirio.r.i .rf .h:s.: rqler.

.._-\

,



aPprxorx ,a,

',J
I

(Sr'e Rule 3)

Serial
Numbcr

Designation
No. of posts

Scale of pay
Perma-
leDt

Tempo- To
lary

tal -

Superir,tender:t

Rs

8 I,CCC_sC_I,5006

52. Dcputy Superin-
tendent

5 700-30_850/900

-40-t,t00-EB_t ,250

3. Assistart Food
and Supplios
Ofrcer

20 79 700-30_S50i 900
___40_1 , I00_50_
l,t:0..

4. Hcad Aoalyst 20 13 33 52s-15_600_20_
700/750_30_900.
T. S. 600_20_
7C0-30_850/900
--i0-1,100 (s.c. I --

for 201 on per-
manent strength).

5. In spector 250 80 330 525-15-600_20

6. Accouotaf,t 38 6l 525-15-600-20
--660-700-80_
850-EB-E90--40

-l,050
7. Assistatrt t2 t2 s25-t 5-600_20__i

660-700-30-850
-EB-890-40-I,050

8 525-15-600_20_
660_70 0_30_ 8 5_
EB-890--40_
1,050

8. Statistical Assistant 4 4

59



I
;

-{
)

' No, of Posts
5cale of pay (&

SL'rlal
Numbcr Tempo- Total

rary
Pcrma-
nent

9. Junior Auditor 68 23 9l s25-i 5-600-20
-6 60-700 -3 0-

8:0 -EB---:890-'t0
-.i,050.

10. Jurior Scalc St,:no-
grir Pher

2 480-t 5- 600-EB
--20*'i00- 30-760

11. Drivcr i3 2 15 420- :o- 4901525

-r5--.600- EB-
20---i 00 T' S.
i25,-.t 5- 600- 20
.--700/750-30-
900.
(S.G. for 20% on- .
parmaneiit streogth).

l:. S(crl(,ryt''l'i rJ i100 10 490/540-
r j -511-E9-
l0 660 p/as 50
special pay.

13. Clerk 232 9--= 21\ .100-,1c- 49oi 540-
r 5-600-EB-
20-660 T.S.
4.q0- 15-60O-EB-
20-700-3G 760
(S.G. lcr :09" c,n

pcrmar)(nl strength)

14. Sub-InsPector 356 't74 430 400-10-490/540-
l5-60o-EB-20-
660 T. S.
480-i s-600-EB-

2 0-700-3 0-760
(S.G . fot 20'% ot 

-

irermanent strengtb )

15. Jutrior AnalYSt 43 37 EO 40 0- l 0-4 9 0/540-
I 5- 600-EB-20-
660

l6- Picker 15 14 400-10--490/540-
I 5-600.

29

10

Dcsigaation

t3
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hPPENDIX 'B'
:1s"" not"i '

{i.', Name ol the post Ac:rdemic qualifi- Acadcmic quatification

)i,i#L.' ' 
'.'";;::1"".",r"lj, ""1.u0"'ilR?,1i"i",, olSl

fi,i'lTli1"'Hl- 
molroo

fer

3 4
2

1. Srperintetrdent

Depuiy Superin'
tendent

Assistant Food and (i)
Supplies Officcr

(i0

-j

DeEree of a Three Years exPerience

r""iip nis"a as Insfe(tor'I{ead An-'-itrii".irl,y lyst oi ant Minitterirl
Dost sl'ecifie(l iB clausc

Knowledse of tc) or' iub r' l( ( l) of
HiDdi of \'lf tric rule 9.
Strndrrd.

Five vears c-'Perlence
as Di-'ruty Superinten -
dent/ t'ssiitant/Statisti-
cal Assistant/Accoun-
tant.

Thrce yerrs expericnce
as A ssistant/Statistical-iAssistant/A icouDtatrt.

Three Years exPerience
-as Junior Alal)'st.

3

4. Head ,^.nal)'st (i)

5. Inspector

7. Assistant

B. Sc. of a
recosniscd' UniiersitY;

(ii) Knowled8e af' ' Hindi of Matric
Standard.

Degtee of a recog-
Dised UniversttY
with a knowledge
of Hiodi of Matric
Standard.

Tbree years experieDce
as Sub-IDspector.

Must have three Years
service as Jr. Auditor.

Must haYe three Years
experience as Juniol
Auditor.

1

2.

6. A-ccountant

I



\2

4

t
a

9. Junior Auditor (D

8 Statistical Assis-
tatrt

r 0. Junior Scale
Stenogrepher

(n)

Degree fiom
a recognised
Univcrsity or
its cquivelaat;

Knovledgc of
Hindi of Mrtric
Standard.

Matric or irs
eqr:ivalent:

Knowlcdge of
Hindi of Matric
Stir adard;

(D

(iD

(iii) Englisb short-
hand ar the
speed of i00
words per minuie
and transcriprion
thereof r t 20
words par

. ,m.itute;

(iv) Hindi shorthrnd
at the speed of
80 words per
ainute and the

-.transcrip lion
''.thereof at 15

words per minute,

(i) Metric or ita (i)
equivalcnt;

(ii) Knowledge. of (ii)
Hiadi of Matric
standard;

(iii) English shonhand
at 80 words per
minute ald trans-
criptior: thcteof et
l5 words per
ninute OR Hinrii

- shorthand at 64
words p.r miDute
and tranrcriptiotr
tlereof at ll words
pcr Eioute.

Tbrec ye,rs cxpericnce
as Junioi Scale Steno-
grapher/Stcrotypist/
Clcrk.

(i) Ivlatric or its
equivalent;

(ii) Knowlcdge of Hindi
of Matric StaDda.d;

(iii) Should qualify
depiirtmcDtel tcat. in Shonhand and
tyFwriting io
English shorth,nd
at the speed of 100
words per minute
and rranscription
tlereof at 20 words
per millute and i.a
Hindi shorthand at
the speed of 80

. words per miuutc
..- and tanscription

therdofat l5 words
per minute,,

Matric Pith HiDdi or
cquiv8lent;,

Should qualify de-
partloental lest in
Esglisb sborthand at
tho speed of80 Eords
per rcinute and
tlal]scdPtiotr tbereof
at 15 words per
minute . OR in Hindi

shorthaDd at the speed
ol 64 words per
miDute aad transcdp-
tion thereof at 1l
words per miDute.

Must have three
expcrienee as
Auditor.

ycrrs
Junior

(

ll. Steno-
rypist
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12. Dri Ycr

13. Clork

1

14. Sub-Inspcctor (i)

(ii)

15. Juaior Analyst (i;

(ii)

16. Pickcr

Ivliddle pasr and
should possess a
valid drivitrg
liceoce with atle-st
2 ye:rrs expericnc,:
in driving.
Matric or its I (i1
equivalint; I

Ktrowlcdgc ol i (ii)
Hinri of Matric
standard;

Hiodi or Eng. ( iii)
lish typcwriting
at a spced of
25l30 vordsper
minute rcsDectivelv-
The official appciir-
lcd to the post of
Qlerk *ill have to
qualify the d(,part-
metrtal tyf,e test in
Hindi or Enslish
with a speed' o;-
25130 words-pea
mitrute resDectiveiv
within a yiar aftei
the date of their
appoitrtmelt Thcy
witl bc allowed
annual ind,cment'
only aftcrqualilying
the above tcst.
Matris 2nd
Diririon or its
cquivaleot;
Knowledge of
Hindi of Matric
standa!d.
Matric 2nd
Pivision with
Science or its
equivalent;
Knowledgc of
Hindi of Matric
stardard.

(i)
(ii)

Middle pars &d
should possess a
valid driving licenco
with at l( as: 2 yearg
experience in driving,

Matric wlth Hindi
or its equivalent;

Fivr: years crperiotr€€
a8 Group 'C' Gn-
ployee or combined
experience as Group
'C' aDC Gloup 'D'
employee.
The officials appoin-
ted to thc post of
Clerks will bave to
qr.ralify the depart-
mental l,?e tcst in
IJindi or in Faglish
lvitb a speed of2 5/30
words per minute
resDectively witlrill a
yeer of tbe date of
their appointme!rt.
TLey r ill be alloted
anntai iDcremcot (,:ily
after qu3lifying rhe
above tcst.

Tbree years' experienc e
as 8 Clerk.

Two years experielce
as Sub-Jnspector.

Middlo Pass.
Two ycars scrvice as
Group D omployee.

I
(i)

(ii)

(iii)

t



t4

.>I
APPENDIX.'C'

lsee Rule. 14 (l)l

Serial
Number

D:rignrti:n Apprinting
authoiitY

Natnre of
Pe nalty

1 S'lperintetrdeotl Director (a) Ceosure;

Depxty Sup:r-
r ntendent

I

I

I

I

I

I

I

I
I

I

I
I

,''
I

t,

I

t,

I
I

rl

(b) Warring
i,vith copy in
persorral file;
(c) rvith hold-
ing of iucrc-
meot or Pro-
motion iaclud-
itrg stoppage
at efficiency
bar;

3 Assistaut Food
and Supplies
Off icer

4.

5.

6.

7.

3.

Head Analyst

Inspector

Accouotant

Assi st ant

I
(d) recovery I

from the pay 
I

of the rvhoh, I

or: part of I

art pecuniary I
loss caused to I

the Govcrn- |

ment by negli- ]
eence or breach-of orders: I

I

>
I

(c) reduction I

to a lower Ipost or time 
I

scale or to a l
lower stage in I

a timr scale; 
-J
I

(l) removal I

from the ser- |

vice which I

does not dis- I
qualify future I

emplolment I

I

(g) dismissal I
iiom the ser. I

vice rvhich I

does ordi- 1

nari.ly- , dis- 
!quultty trom '. the future I

cmployment. J

Stati stical
Assista[t

9 Ju nior:'
A uditor

10. Junior Scale
i Stenographer

I l. Driver

tz.

13.

14.

15.

Stenc-typist

Clerk l
Junior A nalyst

Sub-Inspector

I
I

I

,l

I

I

I

I

I

I
I

I

I

)

16. Picker

]l

Authority ;\ppellate
ernpoiverel authority

Director Goverrlmsnt
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r APPENDIX'D'

[Sce Rule 14 (2)]

Serial -. - Desigtr4tion
Numbef of post

Nf,ture of Order Authority
edpowered

to make
the order

Appellate
authority

I
I

i

I

I

I

I
I
I

i
I

I

3

4.

-5.

6.

Srp€rintendent

Deputy SuPcr-
intendent

Assistant Food
and .Supplies
Officr r.

Head AnalysL

Inspector

Accountant

Assistant

Statistical
Assistant

I (i) ReCucing or with-
I hol4irr r th: alrount
i of crJinarv additio-
i n:l pensio n a,!mis-

I sible under the .ri.rles
I gov:rnlng Penslon
I
l--
I rii) t"rrionting tu"
I appoint :rent of a
I member of the ser-
I vice,)therwiie thaq'l of his attaining
I th: ag: fixed ior

: i sgPemmuatio n

I

i
>

*!-* -
l'.'-
I

I
I

i

I

I

I

I

I

I
I
I
I

I

I

)

Director Government

:
3

9.-- Juuior

lt.

13.

t4.

15.

Driver

Stetro-tYPist

Clerks

S,rb-Iotpector

funior
Analyst

Pioke!l6

:i

- - _{uditor

10. Junior Scale
' SlenogrlPhcr

rl
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t6

amoDg$ f[rpectors

,.*,=u','S?,;;:lt* Post of Assisd Food

{
Serial

number Sourcc of appointmeat -----

2

3.

By promotioa from apgagsi fnspe6t9ls.

"lo"*tTli',il,.llo, aEonssr Miaisreriar shff
By promotion from aDotrgst IospectorE.

workins at

I

4

5.

6.

7.

8.

9.'

10.

I I.

By promodon from
By prome66a 66o,

By pronxotion fronl

By promotion ftom
By proDotioo from

By !.romotion from

3y?romoiion froE

By promotlotr fronl
By promotion f1e6

?i""q,lg;;;'.."

amongst fnspectors.

amongst Inspertors.

a&ooglt Head Analyst

amoDgst faspectors.

smongst fnrpector&

aruongst Ilspe€tors.

aDongst Midsierial staff worEing 1o 1tr"

an]ollgst fnspectors.

atuorgst Jaspectora. - --
morgst Miaisterial rtaff worting a1 1trs

wor&ing iu the

t)

I3

14.

:: 1:,r"1", 
from aarngst rnspcctors.

;l :IIii:: rrom a noogst rnspoctors.

,ffint#l,t,lrr#*.

64,0 cs (H)-Govr press, r r,'giy'l#**t*', ;[lt**..

I

I
l.

I .By proootiLa froo

15.

16.

17.

I8.
19.

20.
)t
))


