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Department.
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HARYANA GOVT. GAZ. OCT. 4, 2016 (ASVN. 12, 1938 SAKA)

PART I]

HARYANA GOVERNMENT
FINANCE DEPARTMENT
Notification
The 19th July, 2016

No0.2/22/2016-1Pension.— In exercise of the powers conferred by the proviso to article 309
of the Constitution of India, the Governor of Haryana hereby makes the following rules, regulating
the terms and conditions of service of Government employees of the State of Haryana:-

Chapter -1

Preliminary

1. (1)  These rules may be called the Haryana Civil Services (Pension) Rules, 2016.
(2)  These rules shall be deemed to have come into force from 19% July, 2016.
2 Except as otherwise provided, these rules shall apply to all Government employees

appointed to a post on regular basis on or before the 31st December, 2005 in any Department
under Haryana Government.

Note 1.—  The Speaker of the Legislative Assembly has agreed under clause (3) article 187 of
the Constitution that until a law is made by the Legislature of the State under clause
(2) of article 187 of the Constitution or rules are framed by the Governor in
consultation with the Speaker of the Legislative Assembly under clause (3) of article
187 of the Constitution of India, these rules and amendments thereof, if any, after
prior consent of the Speaker, shall apply to the secretarial staff of the Haryana
Legislative Assembly.

Note 2.—  The Chairman, Haryana Public Service Commission, has agreed to the application of
these rules as amended from time to time, in the case of officers and employees of

the Haryana Public Service Commission.

Note 3.—  If any doubt arises as to whether these rules apply to any person or not, the decision

shall lie with the Finance Department

3 Unless otherwise provided in these rules or in the terms and conditions offered at the time
of appointment and accepted by the person, nothing in these rules shall operate to deprive any
person of any right or privilege to which he is entitled by or under any law.

4. Any claim to pension or family pension shall be regulated by the provisions of the rules in
force at the time when a Government employee is retired, discharged or allowed to resign from
service or dies, as the case may be.

5. When in the opinion of the competent authority, special provisions inconsistent with these
rules are required with reference to any particular post or any conditions of service, that authority
may, notwithstanding anything otherwise contained in these rules, and subject to the provisions of
clause (2) of article 310 of the Constitution of India, provide in the terms and conditions of
appointment of the person appointed to such post for any matter in respect of which in the opinion
of that authority special provisions are required to be made.

Provided that where no special provision has been made in respect of any matter in the
terms and conditions of appointment, provisions of these rules shall apply.

6. The power to interpret, change, amend, relax and removal of doubt of these rules shall lie
with the Finance Department.
Note 1.— Communications regarding the interpretation and alteration of these rules shall be

addressed to the Finance Department through the Administrative Department
concerned.
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Note.— Where punishment awarded by the punishing authority is set aside by the
Court of law due to lack of evidence or by giving the benefit of doubt, in such
cases the interest on delayed payment of pensionary benefits shall not be
admissible.
80. (1) The various stages of action laid down in rules of this chapter shall be strictly — Grant of
followed by the pension sanctioning authority. There shall be an isolated case where, in spite  provisional
of following the procedure laid down in rule 69, it shall not be possible for him to forward the 3‘?“5.'0‘" R
. 2 xS isciplinary
pension papers referred to in rule 75 to the Principal Accountant General (A&E), Haryana not peooesdings ar
later than six months before the date of retirement or where the pension papers have been ot pending.

forwarded to the Principal Accountant General (A&E), Haryana within the prescribed period
but the Principal Accountant General (A&E), Haryana may have returned the pension papers
to the pension sanctioning authority for eliciting other information before issue of pension
payment order and order for the payment of gratuity. If the pension sanctioning authority in
such a case is of the opinion that the Government employee is likely to retire before his
pension and gratuity or both shall be finally assessed and settled in accordance with the
provisions of these rules, he shall, without delay, take steps to determine the period of
qualifying service and the emoluments qualifying for pension afier the most careful summary
investigations that may be made. For this purpose he shall—
(i) rely upon such information as may be available in the official records, and
(ii) ask the retiring Government employee to file an undertaking on plain
paper stating the total length of qualifying service but excluding the breaks
and other non-qualifying periods of service.

(2)  The Government employees while furnishing the undertaking as in clause (ii) of
sub-rule (1) shall, at the foot of the statement, make a declaration as to the truth of the
statement.

(3)  The pension sanctioning authority shall thereafter determine the qualifying years
of service and the emoluments qualifying for pension in accordance with the information
available in the official record and the information obtained from the retiring Government
employee under sub-rule (1). He shall, then, determine the amount of provisional pension and
amount of provisional death-cum-retirement-gratuity.

(4)  After the amount of pension and gratuity has been determined under sub-rule
(3), the pension sanctioning authority shall take further action as follows:-

(a) he shall issue a sanction letter and endorse a copy thereof to the Principal

Accountant General (A&E), Haryana for authorising payment at a treasury

of the following:-

(i) 100% pension as determined under sub-rule (3) as provisional
pension for a period not exceeding six months to be reckoned from
the date of retirement of the Government employee; and

(ii) 100% of gratuity as provisional gratuity determined under sub-rule
(3) after deducting therefrom the Government dues;

(b) he shall indicate in the sanction letter, the amount of Government dues
recoverable from the gratuity.

(5)  The amount of provisional pension and gratuity payable under sub-rule (4) shall,
if necessary, be revised on the completion of the detailed scrutiny of the records.

(6) (a) The payment of provisional pension shall not continue beyond the period
of six months from the date of retirement of Government employee. If the
amount of final pension and the amount of final gratuity had been
determined by the pension sanctioning authority in consultation with the
Principal Accountant General (A&E), Haryana before the expiry of the
said period of six months, the Principal Accountant General (A&E),
Haryana shall—

(i) issue the pension payment order; and

(ii) authorise the difference between the final amount of gratuity and the
amount of provisional gratuity paid under sub-clause (ii) of clause (a)
of sub-rule (4) after adjusting the Government dues, if any, which
may have come to notice after the payment of provisional gratuity. If
the Government employee was an allottee of Government
accommodation, the amount of gratuity withheld, if any, shall be
refunded on receipt of no demand certificate from the Accounts
Officer (Rent)/Rent Assessing Authority.
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(b) If the amount of provisional pension disbursed to a Government employee
under sub-rule (4) is, on its final assessment, found to be in excess of the
final pension assessed by Accountant General, Haryana, it shall be open to
the Principal Accountant General (A&E), Haryana to adjust the excess
amount of pension out of gratuity withheld, if any, or recover the excess
amount of pension in installments by making short payments of pension
payable in future.

(¢) (i) If the amount of provisional gratuity authorised by the pension
sanctioning authority under sub-rule (4) is larger than the amount
finally assessed, the retired Government employee shall not be required
to refund excess amount actually disbursed to him.

(ii) The pension sanctioning authority shall ensure that chances of
authorising the amount of gratuity in excess of the amount finally
assessed are minimised and the official responsible for the excess
payment shall be accountable for the over-payment.

(7)  If the final amount of pension and gratuity have not been determined by the
pension sanctioning authority in consultation with the Principal Accountant General (A&E),
Haryana within a period of six months referred to in clause (a) of sub-rule (6) the Principal
Accountant General (A&E), Haryana shall treat the provisional pension and gratuity as final
and issue pension payment order immediately on the expiry of the period of six months.

81. (1) (a) In respect of a Government employee against whom departmental or judicial
proceedings are pending at the time of retirement, the Principal Accountant
General (A&E), Haryana shall authorize the provisional pension equal to the
maximum pension which shall have been admissible on the basis of
qualifying service up to the date of retirement of the Government employee,
or if he was under suspension on the date of retirement, upto the date of
immediately preceding the date on which he was placed under suspension.

(b) The provisional pension shall be authorised by the Principal Accountant
General (A&E), Haryana during the period commencing from the date of
retirement up to and including the date on which, after the concluding of
departmental or judicial proceedings. Final orders arc passed by the
competent authority.

(¢) No gratuity and commuted value of pension shall be authorised to the
Government employee until the conclusion of the departmental or judicial
proceedings and issue of final orders thereon.

Note.— This provision shall also be applicable where—

(i) the departmental proceedings under Rule § of Haryana Civil Services
(Punishment & Appeal) Rules, 2016 involving any financial loss to
Government are pending at the time of retirement.

(ii) any complaint against the Government employee pertaining to his
dishonesty is pending in State Vigilance Bureau, Lok Ayukat or in any
Government Investigation Agency at the time of retirement.

(2) Payment of provisional pension made under sub-rule (1) (a) shall be adjusted
against final pensionary benefits sanctioned to such Government employee upon conclusion of
such proceedings but no recovery shall be made where the pension finally sanctioned is less
than the provisional pension or the pension is reduced or withheld either permanently or for a
specified period.

Note.— Where any complaint against a Government employee is pending in the office of
Lokayukat Haryana shall be given pensionary benefits after consultation with the
Lokayukat.
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82. (A) Procedure for sanction of Death Gratuity to nominee.—

(1)  Where the Head of Office/Pension Sanctioning Authority has received an
intimation about the death of Government employee while in service, he shall ascertain
whether any death-cum-retirement gratuity, compassionate financial assistance, family
pension, is/are payable to the family of deceased Government employee subordinate to him.

(2) (a) Where the family of the deceased Government employee is eligible for

death-cum-retirement gratuity under these rules, the pension sanctioning
authority shall ascertain whether the deceased Government employee had—
(i) nominated any person(s) to receive the gratuity ; or
(ii) not made any nomination or the nomination made does not subsist,
the person(s) to whom the gratuity shall be payable.
(b) The pension sanctioning authority shall intimate to the person(s) concerned
in Form Pen-5 for making a claim for death-cum-retirement gratuity in
Form Pen-6.

(3) If on the date of death, the Government employee was occupying the
Government accommodation, the pension sanctioning authority shall address the Accounts
Officer (Rent)/Rent Assessing Authority for the issue of ‘No Due Certificate’ in accordance
with the provisions of rule 84.

(B) Procedure for sanction of family pension.—

In case of death while in service, where the family of the deceased Government
employee is eligible for family pension after the cessation of entitlement of compassionate
financial assistance under these rules—

(a)  the pension sanctioning authority shall, six months before the cessation of
compassionate financial assistance, intimate to the widow/widower or other
eligible family member in Form Pen-7 for making a claim for family pension in
Form Pen-8; _

(b)  where the eligible family member of the deceased Government employee is
below the age of 18 years, the guardian of such eligible family member shall
submit a claim in Form Pen-8.

83. (1)  After obtaining the claim(s) from the family in accordance with the provisions of
sub-rule (A) and (B) of rule 82, the pension sanctioning authority shall undertake the
completion of Form Pen-6 for sanction of death-cum-retirement gratuity and Form Pen-8§ for
family pension. The work for sanction of death-cum-retirement gratuity shall be completed
within one month of the date on which intimation regarding the date of death of the
Government employee has been received.

(2)  The pension sanctioning authority shall take steps to ascertain the Government
dues, if any, other than the dues pertaining to the Government accommodation recoverable
from the deceased Government employee. Such ascertained dues shall be recovered from the
amount of death-cum-retirement-gratuity payable to the family of the deceased Government
employee.

(3)  The pension sanctioning authority shall draw the attention of the Principal
Accountant General (A&E), Haryana to the details of Government dues outstanding against
the deceased Government employee, namely:—

(a) Government dues pertaining to Government accommodation, if any,
recoverable out of the gratuity before payment is authorised;

(b) amount of death gratuity to be withheld partly as a margin for adjustment
of Government dues which have not been assessed so far:

(c) the maximum amount of death gratuity to be withheld for the purpose of
clause (b) shall be limited to ten percent of the amount of gratuity in
addition to the amount of Government dues already assessed.

(4)  The pension sanctioning authority shall send Form Pen-6 to the Principal
Accountant General (A&E), Haryana with a covering letter in Form Pen-9 alongwith the
Government employee's service book duly completed up-to-date and any other documents
relied upon for the verification of service and recovery from death gratuity.

(5)  The pension sanctioning authority shall retain one copy of the Form Pen-6 for
his office record. If the payment is desired in other State or accounting circle, Form Pen-6
shall be sent in duplicate to the Principal Accountant General (A&E), Haryana.
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3) The Principal Accountant General (A&E), Haryana after necessary verification
of the information furnished in Form Pen-3 shall—

(a) issue authority for the payment of commuted value of pension to the
disbursing authority concerned,

(b) draw the attention of the pension disbursing authority concerned for
recovery of commuted portion of pension so that the disbursing authority
may make entry in the pension payment order regarding the date on which
the amount of pension is to be reduced on account of commuted part of
pension;

(c) endorse to the applicant a copy of the authority referred to in clause (a)
with the instruction that he should collect the commuted value of pension
from the disbursing authority.

106. The commutation of pension is subject to recovery from pension, therefore, the
recovery of the commuted portion of pension shall be operative from the pension of the same
month in which the commuted value of pension is credited in the bank account of pensioner.
The amount of recovery shall not be less than the commuted portion of pension. Whenever a
pensioner desires to make payment over and above the amount of commuted portion of
pension it may be allowed by the pension disbursing authority during the period of 15 years
from the date of authorization of commutation of pension provided total of the amount already
recovered or to be recovered shall not exceed the total amount of 180 installments of
commuted portion of pension.

Note 1.-  Where the commutation of pension is authorized or revised with retrospective
effect, the Principal Accountant General (A&E), Haryana, shall adjust the
recovery of commuted portion of pension upto the month commutation of pension
is authorised or revised, as the case may be.

Note 2.-  No recovery of commuted portion of pension shall be made from the family
pension.

107. The date on which the payment of the commuted value of pension is credited to the
applicant’s account it shall be entered in the both halves of the pension payment order by the
pension disbursing authority under intimation to the Principal Accountant General (A&E),
Haryana.

108. Provisional pension shall not be commuted until final decision is taken on departmental
or judicial proceedings, as the case may be. In such case, the commutation of pension to the
pensioner shall be admissible after the final decision—

(i)  if the decision is taken to reduce the pension, the commutation of pension shall
be admissible as per commutation factor corresponding to his age on next birth
day on the date of final decision on the reduced pension: Provided that this
benefit shall not be admissible without medical examination where the final
decision is taken after one year from the date of retirement.

(ii)  if fully exonerated, he shall be entitled to the commutation of pension equal to
the amount which would have been admissible had he been granted
superannuation pension instead of provisional pension, with the recovery of
commutated portion of pension from retrospective effect, provided application is
submitted within one year from the date of final decision.

109. Where the pension has been revised and enhanced retrospectively on whatsoever
reason, the applicant shall be paid the difference between the commuted value due on
enhanced pension and actually drawn with the recovery of enhanced commuted portion of
pension with retrospective effect. For the payment of difference the applicant shall need not
to apply afresh.

Note.- See also Note | below Rule 106.
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CHAPTER - XII
LEAVE ENCASHMENT
65. (1) A Government employee, in addition to leave preparatory to retirement, is entitled to Lez‘ivc
benefit of leave encashment of unutilized eamed leave standing at his credit on the date of ;?:ﬂ::?pw"

retirement or quitting service subject to maximum of 300 days, in any one or more of the
following circumstances :-

1. retirement on superannuation;

2 compulsorily retirement as a measure of punishment;

3 voluntary retirement;

4. premature retirement;

5 retirement on grounds of invalidation advised by a competent medical
authority;

6. on completion of term of service of re—employment after retirement in a

prescribed pay structure;

78 termination due to retrenchment or abolition of the post, provided the
Government employee is not adjusted against any vacancy in any Department
of Haryana Government;

8. absorption/adjustment of a Government employee in an Organization under
any Govemment including Haryana Government;

9, subsequent appointment in a Department under any Government other than
Haryana;

10.  death or disappearance while in service, to the family of the deceased or

disappeared Government employee.

Note— The total benefit of leave encashment availed from any Department or Organization
under any Government including Haryana Government at one or more of the above said
occasions shall not exceed 300 days or upto the limit prescribed from time to time.

2) In case of resignation from service, leave encashment shall be restricted to the extent of
half of eamned leave at the credit of Government employee or half of the maximum limit
prescribed from time to time, whichever is less.

66. (1) In the event of the death of a Government employee while in service or after

retirement or after final cessation of duties but before actual receipt of leave encashment payable
under these rules, such amount shall be payable to the family.

(2) In case of disappearance while in service whose whereabouts are not known, the
benefit of leave encashment shall also be admissible to the family of missing Government
employee after six months from the date of lodging FIR by the family regarding disappearance of
Govermment employee.

67. (1) Ifany increase in pay (actual or notional) and/or dearness allowance is sanctioned
by the competent authority with retrospective effect and the employee concerned was eligible for
the same on the date of his retirement/quitting service, then the difference between the leave
salary already paid and the leave salary admissible according to the new rates of deamess
allowance and/or refixed pay, may be paid, notwithstanding the fact that one time settlement had
already been made prior to the date of issue of orders regarding increase in pay and dearness
allowance.

(2)  Any amount becoming recoverable from a Government employee on account of
Government dues, such as overpayment of pay and allowances, travelling allowance, medical
reimbursement, loansand advances etc. may be recovered from theamount of leave encashment.

68. A Govermment employee dismissed or removed from Government service, shall not be
entitled to leave encashment.

69.  The authority competent to sanction leave may withhold whole or part of cash equivalent
ofleave salary in lieu of unutilized earned leave in the case of a Government employee who
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retires from service while under suspension or against whom disciplinary or criminal proceedings
are pending at the time of retirement or quitting service, if in the view of such authority there is a
possibility of some money becoming recoverable from him on the conclusion ofthe proceedings
againsthim. On the conclusion of the proceedings he shall become eligible to the amount so
withheld after adjustment of Government dues, if any. In cases where disciplinary or criminal
proceedings in case of grave misconduct are likely to result in withholding of pension in full, no
amount of leave encashment shall be paid untill conclusion of such proceedings.

Competent 70. (1)  Head of Department for Group A and B employees and Head of Office for Group C
authority for and D employees shall be competent to sanction the leave encashment.

sanction of leave

encashment. (2)  The sanction order may be issued 15 days prior to the date of retirement on

superannuation but the payment in lieu thereof shall be released on the date of retirement. The
sanction order in advance shall only facilitate preparation of the bill and clearance thereof from the
treasury.

Note— Where the departmental or judicial proceedings are pending at the time of retirement or
quitting service, the competent authority for sanction of leave encashment of Group A
and B employees shall be the Administrative Department and appointing authority in
case of Group C and D employees.
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CHAPTER - XIII
MISCELLANEOUS

71.  On re-employment after retirement on a post in the prescribed pay structure or with fixed
salary, the entitlement of leave (including casual leave) shall be at the rate as applicable to fresh
entrant. However, during the period of extension, the rate of entitlement of leave applicable
prior to extension shall remain continue.

72.  Except as otherwise provided in these rules or any other rule, during the period of
probation, a Government employee is entitled to leave as admissible to a Government employee
working on regular basis. If for any reason it is proposed to terminate the services of a
probationer, any leave which may be granted to him shall not extend beyond the date on which
the original probation period or extended period expires, or any earlier date on which his
services are to be terminated by the order of appointing authority.

Note.— The probation period shall be extended by the period of leave availed during the
probation.
73.  The leave to the Advocate General, Haryana shall be admissible as under:-

(a) Leave, on full pay and allowances @ 1/12th of the period spent on duty as
Advocate General.

(b)  Leave on medical certificate on half pay @ 20 days in a year.

(c)  Extraordinary leave without any remuneration, subject to a maximum of four
months at any one time.

(d)  Leave ofthe various kinds may be granted in combination upto a maximum of'six
months only at any one time.

(e) For the first two years of the appointment, the Advocate General shall not be
entitled to more than one month’s leave, except on medical certificate in any one
year.

(f) Casual leave @ 20 days per calendaryear.

(g)  The competent authority for grant of leave shall be the Administrative
Department concerned.

Leave during the
period of re-
employment after
retirement and
extension in service.

Leaveto
probationers.

Leave to the
Advocate General.



List of Retiree from January, 2022 to December, 2022 of Field

(o

'Sr. | Name of Employee | Place of | DOR/DOD NDCs awaited From
No. | Retireeand | Code Last Name of District Name of Branch of
Designation Posting Hqrs. ]
1 Anil Kumar | 1B36Q7 Ambala 30.06.2022 | Faridabad, Fatehabad, Esstt-111(U/R-8),
Batra, IF&S Kurukshetra Shortage & Recovery
2 Mahender 3C2BGS Bhiwani 30.11.2022 | Ambala, Faridabad, Esstt. A/cs, Supplies,
Singh, Driver Fatehabad, Gurugram, Mandi Proforma,
Jhajjar, Jind, SO(Comp.), SO(Sum.),
Kurukshetra, Narnaul, SO(Audit), Inspection,
Panchkula, Panipat, Storage
Rewari, Rohtak, Sirsa,
- | Yamunanagar
3 | Rajinder O0H1GS] Fatehabad | 31.05.2022 | Faridabad, Panipat Estt.-1II(U/R-7), Food
Kumar General, Storage,
' Sharma, IF&S Shortage & Recovery
| 4 | Savita, 7HZ218] Hissar 30.06.2022 | Charkhi Dadri, All Branches except
Assistant Faridabad, Fatehabad, Esstt.A/c.
Gurugram, Hissar,
Panipat, Rohtak, Sonipat,
B Sirsa
15 Tek Chand, 7D2185 Hissar 31.07.2022 | Ambala,Charkhi Dadri, All Branches except
‘ lHead Analyst Faridabad, Fatehabad, Esstt.A/c.
Gurugram, Panipat,
Palwal, Rohtak, Sonipat,
: Sirsa
| 6 Ramphal, IF&S | 4DOB3N Hissar 30.09.2022 | Ambala, Charkhi Dadri, All Branches except
; . Faridabad, Fatehabad, Esstt.A/c.
| | Gurugram, Hissar,
| i Kurukshetra, Panipat,
Palwal, Rohtak, Sonipat,
1 Sirsa
7 | Suresh 612VE1 Hissar 30.11.2022 | Charkhi Dadri, All Branches except
' Chander, IF&S Faridabad, Fatehabad Esstt.A/c.
| Gurugram, Kurukshetra,
. Mewat, Panipat, Palwal,
| Rohtak, Sonipat, Sirsa B
8 | Patel Kumar, 110LCB Jind 31.01.2022 | Faridabad, Fatehabad, Esstt-11I(U/R-7), Storage
- AF&SO Hissar, Karnal, and Shortage/Recovery
j Kurukshetra, Sirsa, Jind (6 cases are pending of
U/R-8 for recovery total
amount of Rs.
15,24,614/-)
19 | Suresh Kumar | 515GGC Jind 31.03.2022 | Faridabad, Fatehabad, Esstt-111(U/R-7), Food
' | Arya, IF&S Jhajjar, Karnal, General, SOFA (U/R-7),
Kurukshetra, Rohtak, Inspection (Not Clear),
Sonipat, Sirsa Storage,
I = Shortage/Recovery
' 10 | Dharampal 2A2V8E] Jind 31.05.2022 | Faridabad,Fatehabad, Food General,
| chahal, IF&S Kurukshetra, Jind Shortage/Recovery (1
! case is pending of U/R-8
| for recovery amount of
| Rs.1,43,349/-)
11 | Desh Raj, | 313QT2 Kaithal 30.06.2022 | Faridabad, Fatehabad Nil
| | Accountant
12 Ratyawan, 3H3QUK Kaithal 31.07.2022 | Faridabad, Fatehabad Food General (U/R-7),
l Accountant Shortage & Recovery
L |

S

Satpdf’Singh, Assistant
Pension Branch, Hgrs.

Ao

Raj Kumar Verma, Assistant,
Pension Branch, Hqrs.

\)z-qu Rumg{duk

Rakesh-kumar-Audite

PenstenBranch-Hqrs.
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13 'E_‘Ejpal Singh, | 2G2VPL Kaithal 31.07.2022 | All Districts All Branches ( As the
SIF&S Circular for seeking NDC
had not been issued by
Hgrs.)
14 | Vinod Saini, | 0E016X KKR 31.01.2022 | Faridabad, Fatehabad Shortage/Recovery
Head Analyst Branch o
15 Baldev Singh, | 1G360V KKR 31.03.2022 | All Districts All Branches ( As the
Accountant Circular for seeking NDC
had not been issued by
Hqrs.)
16 Harish Arora, | 3E4BSU KKR 30.09.2022 | Faridabad, Fatehabad, Esstt.-111I, SO(Sums.),
[F&S karnal, Panchkula (U/R- | Storage,
, N - 8) Shortage/Recovery
17 | Krishan 4F0B33 Narnaul 31.01.2022 | Received Clear NDC Food General, Storage
{ Kumar, from all districts.
| Supdtt. o
| 18 |r Suresh 1DOLFD Palwal 31.03.2022 | Faridabad, Kurukshetra, | Estt-1l1I (U/R-7), Food
| | Panchal, Panipat, Palwal, Sirsa General (U/R-7), SOFA-I
| | AF&SO & I(U/R-7), Storage
'19 | Sudesh 212V91 Rohtak 30.09.2022 | Charkhi Dadri, All Branches except
| | Kumari, Faridabad, Fatehabad, Esstt.A/c.
: Supdtt. Hissar, Panipat,Palwal,
Rohtak, Sonepat, Sirsa,
L N Gurugram -
120 | Jayanti 0F2L8Q Rohtak 31.12.2022 | Faridabad, Fatehabad, Esstt.-1II(Not Clear),
Parshad, Saini, Jhajjar Procurement, SOFA
| | IF&S (U/R-7)
i 21 Satbir  Singh, | 1F36R2 Sonipat 31.05.2022 | Charkhi Dadri, All Branches except
\ Clerk Faridabad, Fatehabad, Esstt.A/c.
‘ Hissar, Panipat, Palwal,
i L Rohtak, Sonepat, Sirsa
} 8% Mahender, SM2B9W Sonipat 30.11.2022 | All Districts All Branches ( As the
‘ SIF&S Circular for seeking NDC
had not been issued by
\ - Hgrs.)
123 | Krishan SA5QTO | Sirsa 31.01.2022 | Faridabad, Fatehabad, | Food General,
} | chander Sirsa Procurement, SO
} | Jangra, AF&SO (Comp.), Shortage and
’ | Recovery. R
| 24 | Jagmal Singh, 2B2BG3 Yamuna - 30.04.2022 Faridabad, Fatehabad, Estt-1II(U/R-8), Food
| Accountant Nagar Rohtak, Sirsa General, Procurement,
i SOFA, Mandi Proforma,
i . SO (Comp.), SO(Sums.)
‘ SO(Audit), Inspection,
[ [ Storage,
| Shortage/Recovery
| 25 | Virender 2ZH2BGF Yamuna- 31.10.2022 | Charkhi Dadri, All Branches except
| Kumar, AF&SO Nagar Faridabad, Fatehabad, Esstt.A/c.
‘ Gurugram, Hissar,
i Kurukshetra, Panipat,
! Palwal, Rohtak,
i | Sonipat, Sirsa.

Note:

The NDCs of the officials mentioned at Sr.N0.13,15 & 22 i.e. S/Sh. Tejpal Singh, SIFS, Kaithal, Baldev

Singh, Accountant, Kurukshetra and Sh. Mahender Singh, SIFS, Sonepat are pending from all corners

as the same were not sought by the HQ. The concerned DFSCs are directed to seek the NDC from all
the concerned corners on TOP PRIORITY.

SatpafSingh, Assistant

Pension Branch, Hgrs.

N

Raj Kumar Verma, Assistant,
Pension Branch, Hgrs.

%ﬁeﬂm Kumay CIa,K
Rakushdammsi=Rosttor

Pension Branch, Hqrs.



