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Web based Attendance Software for E-Human
Resource Management System (e-HRMS).
Employee Master, Notice/ Alert, Attendance,
Leave Records, Medical Bill, Seniority List, CR -
9 Confidential Report - Text & Scan, Property Software
Assessment, Transfer/ Promotion, Service
Record/Book, Court Cases/ DE Time Scale -

Records, GPF, Retirement, Pension, Ghosh Wara
(Include All Web charges+Source Code)
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