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[n pursuance of the provisions of clause (3) of Article 348 of ""the Constitution of India",
the Governor is pleased to order the publication of the following English translation of

Notification No. /Dehradun:Dated : for general information

The Uttarakhand Peyjal Sansadhan Vikas Evam Nirman Nigam

5 o~
Head Office: 11 Mohini Road, Dehradun No: 10332017 %&1‘&}1’7—[&}'%}%

Dehradun : dated: January 2017

NOTIFICATION

In exercise of powers conferred by clause (¢) of sub-section (1) and sub-section (2) of section-97
of the Uttarakhand (The Uttar Pradesh Water Supply and Sewerage Act, 1975) Adaptation and
Modification Order, 2002, with prior approval of the State Government, the Uttarakhand Peyjal
Sansadhan Vikas Evam Nirman Nigam makes the following regulation the recruitment to the
posts of regular employees field and their service conditions.

The Uttarakhand Peyjal Sansadhan Vikas Evam Nirman Nigam Regular Emplovee (Field)
Servics Rules, 2017

PART-1 GENERAL

Short title, Commencement& Extent

1. (1) These rules may be called the Uttarakhand Peyjal Sansadhan Vikas Evam Nirman
Nigam.Regular Employee (Field) Service Rules, 2017,

(2) It shall come into force at once.

(3) These rules shall apply to the regular employees (field) appointed or to be
appointed to the Uttarakhand Peyjal Sansadhan Vikas Evam Nirman Nigam and
its subordinate offices.

Definitions
2. Inthese rules unless anything is repugnant to the subject or context:

(a) "Department”" means the Utlarakhand Peyjal Sansadhan Vikas Evam Nirman
Nigam, hereinafter referred as Uttarakhand Peyjal Nigam.

(b) “Chairman™ means the Chairman of Uttarakhand Peyjal Sansadhan Vikas Evam
Nirman Nigam.
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(¢) “Managing Director” means the Managing Director of Uttarakhand Peyjal
Sansadhan Vikas Evam Nirman Nigam.

(d) “Head Office” means the office of the Managing Director of Uttarakhand Peyja]
SansadhanVikasEvamNirman Nigam,

(e) “Chief Engineer (Head Quarter)” means office of the Chief Engineer (Head
Quarter) situated in the head office of Uttarakhand Peyjal Sansadhan Vikas
Evam Nirman Nigam.

() “Office of the Chief General Manager” means office of the Chief General
Manager of Construction Wing, Uttarakhand Peyjal Sansadhan Vikas Evam
Nirman Nigam.

(g) “Chief Engineer (Regional)” means the office of Chief Engineer (Regional)
situated in Garhwal/Kumaon in regional office of Uttarakhand Peyjal
Sansadhan Vikas Evam Nirman Nigam.

(h) “Divisional Office” means the office of the Superintending Engineer/General
Manager of Uttarakhand Peyjal Sansadhan Vikas Evamn Nirman Nigam.

(i} “Branch Office” means the office of the Executive Engineer/Project manager of
Uttarakhand Peyjal Sansadhan Vikas Evam Nirman Nigam.

(i) “Citizen of India” means a person deemed to be the citizen of India under Part-2
of the Constitution.

(k) “Constitution” means the constitution of India.

{I) “Departmental Candidate” means a person who is already appeinted in equivalent
pay scale or a pay scale lower to it in Uttarakhand Payjal Nigam to a post at
the time of recruitment for which he is a candidate.

(m) “Regular Appointment” means an appointment made against a vacant post under
the legal provision of rules made prior to or after these rules.

{n) “Number of vacancies™ means the aggregate of permanent and temporary
vacancies available during the year of recruitment.

(0) “Nigam” means the Uttarakhand Peyjal Sansdhan Vikas Evam Nirman Nigam
established under the Uttarakhand (Uttar Pradesh Water Supply and Sewerage
Act, 1975) Adaptation and Modification order, 2002.
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PART-2 CADRE

Cadre of Service:

3. The cadre of service and of each category of post therein shall be such as determined
by the Nigam from time to time with prior approval of the State Government.

Source of Recruitment

4. (1) Due to the regular employee (field) being declared a dead cadre, no direct
recruitment shall be made to this cadre except the recruitment of dependents of
deceased.

(2) The posts shall be filled according to the provision of enclosure ‘A’ and regulation-12

PART-3 QUALIFICATIONS

5. For recruitment/reappointment to the services of Uttarakhand Peyjal Nigam the
candidate must have attained the age of 18 years but must not have attained the age
of 42 years on 01 January of the year immediately preceding the year of recruitment.
Provided that-

For the candidates belonging to Schedule castes, Schedule tribes and Other
Backward Class to the state of Uttarakhand the maximum age limit shall be as
determined from time to time by the State Government.

Character
6. (1) The Appointing Authority shall satisfy itseif that the character of a candidate for
appointment must be such as to render him suitable in all respects for employment
to the services of Uttarakhand Peyjal Nigam.

(2) For appointment each candidate shall be required to submit a certificate of
educational qualifications from the institute from where he has last received his
education and a character certificate from two gazetted officers (not related to
him).

Physical Fitness

7.  No candidate shall be appointed to a post in the service of Uttarakhand Peyjal Nigam
unless he be in good mental and bodily health. The candidate shall be required to
produce a medical certificate of fitness from Chief Medical Officer on his own
eXpenses.

Academic Qualifications:

8. The academic qualifications for various posts in the service shall be according to
column-4 of the enclosure *A’ of these regulation.
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Mirite] Stdtus:

=0 A male candidate who has more than one wife living or a female candidate who has
wiaried a man already having a wife living shall not be eligible for appointment to
any post in the service of Uttarakhand Peyjal Nigam.

PART-4 PROCEDURE FOR RECRUITMENT

\ppuintment of dependents on casual death of employee

[0. After permission of the head office, the appointment as deceased dependent to the
various posts of regular employee (field) in various offices of the Uttarakhand
Peyjal Nigam shall be made by the concerning Chief Engineer, level-2 .

PART-5 PROMOTION

I’romotion

11. (1) The head office shall prepare a seuniority list of all regular employees (field). For
promotion to al! posts of regular employees (field) a selection committee shall be
constituted by the head of department as follows:-

(i) Chief Engineer (Head Quarter) Dehradun SPRCAPPRSMRRRINIIY. ! |1 ;1111
(i) General Manager (Ground water/survey) Dehradun ..................member

(iii) General Manager, Administration, Dehradun Uttarakhand
Peyjal Sansadhan vikas evam Nirman Nigam......cccooeoviuncnnns member

(iv) Executive Engineer (Karmik) Dehradun et terena e e eeeeMEMbET

(v) An officer belonging to Scheduled Castes, Scheduled Tribes
the named by ChaiTman ... vucisimssminsisssssmssmsam s member

(2) The head office shall prepare an eligibility list in order of seniority of the eligible
candidates and place the same before the selection committee 1o be considered
for promotion along with the character rolls and such other records of employees
as may be considered proper.

(3) The selection committee shall prepare a list of sclected candidates 1o the extent
of vacancies in order of seniority and shall forward same to the head of
department for approval.
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PART-6 APPOINTMENT, PROBATION AND SENIORITY

Appointment:

12. (1) The Appointment Authority shall make appointment by taking names of the
candidates in the order in which they stand in the lists prepared under regulation
12.

(2) 1f more than one orders of appointment are issued in respect of any one selection,
a combined order shall also be issued mentioning the names of persons in order
of seniority as determined in the selection.

Probation:

13. (1) A person on appointment to a post in the service shall be placed on probation for
a period of two years.

(2) The Appointment Authority may for reasons to be recorded, extend the period of
probation in individual cases specifying the date up to which the extension is
granted.

Provided that same in exceptional circumstances the period of probation shall
not be extended beyond one year and in no case for more than two years.

(37 1t it appears to the Appointing Authority at z2ny time during or at the end of
probation that a probationer has not made sufficient use of the opportunities or
has otherwise failed to give satisfaction, his services may dizpensed with.

(4) A probationer whose services are dispensed with under sub-rule (3) shall not be
entitled to any compensation.

Seniority:

14. The seniority of persons appointed substantively to the posts of regular employee
(field) of Peyjal Nigam shall be determined in accordance with the Uttarakhand
Government Servant Seniority Rules, 2002 as amended from time to time.

PART -8 PAY ETC.
Scale of Pav:

15. (1) The scales of pay admissible to persons appointed to any post in the service shall
be such as may be determined by the Government from time to time.

(2) The scale of pay at the time of the government of those Rules are given as
enclosure *A”.

I .\.NI\\,/
N L

L ]



Pav during Probation:

16.

Notwithstanding any provision in the Fundamental Rules to the contrary, a person
on probation if he is not already in permanent government service, shall be allowed
his first increment in the time scale when he has completed one year of satisfactory
service, and the second increment after two years' service when he has completed the
probationary period and is also confirmed;

Provided that if the period of probation is extended on account of failure to give
satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise.

PART -9 OTHER REGULATIONS

Canvassing:

17.

No recommendations either written or oral other than those required under the rule
applicable to the post or service shall be taken into consideration. Any attempt on the
part of a candidate to enlist support directly or indirectly for his candidature shall
disqualify him for appointment.

Regulation of other matters:

18.

In regard to the matters not specifically covered by these rules or special orders,
person appointed to the service shall be governed by the rules, regulations and
orders applicable generally to Government servants serving in connection with the
affairs of the State.

Relaxation from conditions of service:

19. Where the Nigam is satisfied that the operation of any rule regulating the conditions

Savings:

20,

of service of persons appointed to the services causes undue hardship in any
particular case, it may, notwithstanding anything contained in the rules applicable to
the case, by order. dispensed with or relax the requirements of that rule with prior
permission of the State Guvernment to such extent and subject to such conditions as
It may consider necessary for dealing with the case in a just and equitable manner.

Nothing in these rules shall affect the reservations and other concessions required to
be provided for Scheduled Castes, Scheduled Tribes and other special categories in
accordance with the orders issued by the Government from time to time in this
regard,
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PART - 10 AGE OF RETIREMENT

QOther Provisions

21.(1) The age of retirement of employees working on different posts of regular
employees (field) shall be as determined from time to time by the Government in
respect of Government servants.

(2) The Government Orders/Nigam Orders issued from time to time for employees of
the Nigam shall apply to the employees working on over the posts regular
employee (field) like the employees of other cadres.

‘___,..—u'-""_-__-.
(Bhajan Singh)
Managing Director,
f\,k\ Uttarakhand Peyjal Sansadhan,
e Vikas evam Nirman Nigam,

Dehradun



ENCLOSURE — ‘A’

Post-wise Pay scale, Academic Qualifications and Qualifications for Promotion of Regular

Employee (Field)
S.No. | Designation New Pay scale Academic Procedure for Promotion
L Qualifications
|01 02 03 04 05 ]
01 Level -1 5200 - 20200 -
Grade pay 2800 |
Head Driller LT.L For promotion to the post of
Head Driller the candidate
must have passed I.T.I. and
must have minimum 10 years’
working experience as Driller,
Assistant Driller, Compressor
operator and of operating O.P.
unit machines etc. and 10
years' experience of working
over the post of Driller and
i operating  Ring  machine.
]; Accordingly the proposal is 10
! be recommended to the
| selection committee.
02 | Level-2 5200 - 20200 ;
Grade pay 1900
Driller 1% i By promotion on the basis of
Special Welder | I.T.L seniority by rejecting the unfit
. ; — 4 | from amongst the post holders
Work Supervisor | _ | HighSchool | hentigned in level-3 having
Driver | High School academic/technical
Head Electricial IL.T.L qualifications for the
l Pipe line Mistry ITL respective  post  who ha\f?
! completed 07 years
. | Tax collector High School satisfactory regular service.
N3 Level -3 5200 - 20200
i (Grade pay 1800
i Pipe line Inspector High School By promotion on the basis of
] Pump Operator 3200-20200 G b seniority by rejecting the unfit
grade-| Gradepay 1900 | from amongst the post holders
Welder ' I.T.L mentioned in level-4 having
Flectrican [T academic/technical
| 'Work Agent | High School | qualifications  for  the
| Diesel Mechanic 1T ] respective post who have
5 , completed 08 vears’

>
e
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Mechanic T I

Fitter LTl

Filter Operator LT.1 ]

Well point operator LTI

Store Munshi LT.I. B

Assistant Driller LT.L

Compressor LT.L

Operator B

Line man LT.L

O.P. Unit driver LT.L B

5200 20200 By promotion on the basis of |

Level -4 Grade Pay 1800 seniority by rejecting the unfit
Pump Operator LT from amongst the pcst holders
Grade-I1 mentioned in level-¥ having
Meter Reader High School | academic/technical

Work Munshi Class V pass | qualifications for the respective
Survey Munshi Class V pass | post who have completea 10
Junior Mechanic ILT.I | years’  satisfactory  regular
Junior Fitter L.T.1 service. '{
| Mate Class V pass "
Levei -2 5200-20209

Grade pay 1800 |

Beldar Class V pass—

Chawkidar Class V pass

Helper Class V pass

Truck Cleaner Class V pass

Swachhkar Class V pass

Mali Class V pass

Runner Class V pass

Petrolman Class V pass

Lab atiendant

Intermediate

i
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