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File No. M-11015/278/2025-CB
Government of India

Ministry of Panchayati Raj
***

11th Floor, Jeevan Prakash Building,
K.G.Marg, New Delhi

02-01-2026

Subject: Hiring of External Manpower (Professionals) on contractual basis in the Ministry of
Panchayati Raj in the National Project Management Unit (NPMU) of revamped RGSA for the
project “Freedom from Violence: Capacity Building of Women Elected Representatives (WER)
on Legal Provisions on Safety and Security of Women” and “Sensitization of men towards
women related issues including safety and security of women” approved under Nirbhaya Fund
of the Ministry of Women & Child Development – reg.

Ministry of Panchayati Raj (MoPR) invites applications for the services of professionals for
engagement as Project Coordinator, Consultant (Implementation & Monitoring of Capacity Building
& Training), Consultant (Legal) and Consultant (Technical) (from open market) on contract basis on
full time basis as per attached guidelines. If required, any of the provisions of these Guidelines
may be relaxed in the interest of the Government with the approval of Secretary, Ministry of
Panchayati Raj.

2. The Ministry has the right to cancel the advertisement, and not go for engagement of
manpower, at any stage. It may accept or reject any or all applications, without giving any
reasons there for, whatsoever.

3. The applications should be in the format enclosed at Annexure-I and supported with
self- attested copies of proof of age, address proof, educational qualifications/ experience
certificate(s).

Note: The applications should reach Under Secretary (CB), Ministry of Panchayati Raj,
11th Floor, Jeevan Prakash Building, K.G.Marg, New Delhi –110001 within 21 days from
the date of uploading of the advertisement on the official website.

4. Envelope should be marked as “Application for engagement as Project Co-
ordinator / Consultant (Implementation & Monitoring of Capacity Building &
Training), Consultant (Legal) and Consultant (Technical)”. Incomplete application not
supported with self-attested educational qualification/ skill qualification/ experience
certificates will not be entertained.

-sd-
(Pankaj Kumar)

Under Secretary to Government of India
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Annexure-I

Format of Application for engagement as Project Co-ordinator /Consultant
(Implementation & Monitoring of Capacity Building & Training)/ Consultant (Legal) /
Consultant (Technical) in the Ministry of Panchayati Raj, New Delhi

1. Name (in Block letters) :
2. Father’s/SpouseName:
3. Date of Birth :
4. Nationality :
5. Mailing Address :
6. Mobile :
7. Email No :
8. Permanent Address :

9. Educational Qualifications& Year of Passing (Bachelor degree onwards):

Sl.
No.

Course Subject(s) University/Institut
e

Year of
Passing

Percentage of
Marks &

Division/CGPA/
Grade

Page No. of
Application

10. Experience (from latest)

Sl.
No

Organization
/Institute

Experience Duration Nature of
Work

Remarks Page No. of
Application

From
Date

To
Date

Year Month Days

Total Experience

Paste recent
photograph
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(Self-attested copies of certificates supporting proof of age, address proof, educational
qualifications and experience should be enclosed)

11. i.) Working knowledge of e-office (Yes/No)
ii.) If yes:- (Details of organization)

12. Any other relevant Information:

13. References:
(i)

(ii)

DECLARATION

I solemnly declare that all the statements made in this application are true, complete and
correct to the best of my knowledge and belief. I understand and agree that in the event of any
information being found false or incorrect/incomplete or ineligibility being detected at any time
before or after selection/interview, my candidature is liable to be rejected and I shall be bound by
the decision of the Ministry of Panchayati Raj. I have read the vacancy circular and ready to
accept all the terms and conditions for engagement of Consultant.

Signature of the candidate:

Date Name of the Candidate:
Place:
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File No. M-11015/278/2025-CB (32735)
Government of India

Ministry of Panchayati Raj
(Capacity Building Division)

****

11thFloor, Jeevan Prakash Building,
K G. Marg, New Delhi – 110001

Dated: 26th December, 2025

Subject: Guidelines for hiring of manpower to augment resources in the
National Project Management Unit (NPMU) of revamped RGSA for the project
“Freedom from Violence: Capacity Building of Women Elected Representatives
(WER) on Legal Provisions on Safety and Security of Women” and “Sensitization
of men towards women related issues including safety and security of women”
approved under Nirbhaya Fund of the Ministry of Women & Child Development –
reg.

1. Background:

1.1 While India has a robust legal framework for the safety and security of women
and girls, gaps in awareness and access to information, especially in rural areas,
impede prevention, reporting and redressal of offences (e.g., domestic violence, sexual
harassment, dowry, child marriage, trafficking). These deficits contribute to under-
reporting and weaken access to justice.

1.2 The Elected Representatives (ERs) at the Panchayat and Traditional Local Body
(TLB) level are uniquely placed to catalyse change as grassroots leaders with direct
community access. Yet many ERs themselves require systematic orientation on legal
provisions and institutional mechanisms for women’s safety, limiting timely and effective
interventions.

1.3 To address these challenges, two projects under the Nirbhaya Fund of the
Ministry of Women & Child Development have been approved, (i) “Freedom from
Violence: Capacity Building of Women Elected Representatives (WER) on Legal
Provisions on Safety and Security of Women” and (ii) “Sensitization of men towards
women related issues including safety and security of women”, for implementation
during 2025-26 to 2027-28 and 2025-26 to 2029-30 respectively.

1.4 Under these projects, it has been provided that need-based contractual human
resources will be engaged in Programme/Project Management Units (PMUs) or in an



5

advisory capacity at appropriate levels for effective implementation and monitoring; no
permanent posts will be created.

1.5 The Ministry will leverage the existing RGSA institutional mechanism for
implementation of these projects. However, to augment the National Project
Management Unit (NPMU), additional professionals shall be engaged on a contractual
basis with requisite qualifications and relevant experience, under the “Monitoring Unit”
component, to provide technical support for implementation and monitoring. The
Monitoring Unit and associated activities are provided for within the approved project
components.

2. The details of engaging contractual human resources under the projects
of Nirbhaya funds are as under:

2.1 Purpose and scope of engagement:

The contractual human resources/ professionals possessing the requisite educational
qualifications and relevant experience shall be engaged where in-house expertise is not
readily available, for fixed-term assignments aligned to specific, time-bound schematic
activities. Broad areas of work include:

(i) Preparation of Annual Action Plans (AAPs) under the projects; coordination with
agencies/ institutions for development and finalisation of training modules/
materials and IEC for ToTs and trainings of Elected Representatives.

(ii) Planning and roll-out of ToTs, coordination with State, District and Block for
availability of trained resource persons for the training of Elected
Representatives.

(iii) Inter-ministerial and partner coordination with Central Ministries, States/UTs, UN
agencies, academic institutions and CSOs; cross-State learning, documentation
and dissemination of good practices.

(iv) Preparation of Terms of Reference (ToR) and support for concurrent evaluation;
engagement with evaluation agencies; facilitation of pilots/innovations, and other
activities envisaged in the concept note/SFC approvals.

2.2 Number of contractual human resources to augment resources in National
level Programme Management Unit (NPMU) and State Programme Management
Units (SPMUs):



6

2.2.1 Augmentation National level Programme Management Unit (NPMU):

a) 1 Project Coordinator
b) 6 Consultants (Implementation & Monitoring of Capacity Building & Training)
c) 1 Consultant (Legal)
d) 2 Consultant (Technical)
e) 2 Junior Consultants
f) In addition, need-based support staff, up to 4 Office Assistants and 4 MTS, may

be engaged to support project staff at the Central level, using existing framework
for the same in the Ministry.

g) An agency may be engaged for intensive IEC activities under the projects.

2.2.2 Augmentation of State Programme Management Units (SPMUs):

To strengthen the implementation and monitoring mechanisms of projects sanctioned
under the Nirbhaya Fund, the States/UTs may engage need-based contractual human
resources for augmenting the capacity of their State Project Management Units
(SPMUs). These engagements are intended to provide technical, managerial, and
administrative support to ensure timely execution, effective coordination, and close
monitoring of the approved projects.

The engagement of such contractual staff shall be carried out by the respective
States/UTs in accordance with their established administrative procedures and
recruitment guidelines. However, while doing so, the States/UTs must ensure strict
adherence to the salary structure and honorarium norms prescribed below to maintain
uniformity and accountability across all implementing entities.

The number of contractual positions that may be engaged by each State/UT, along with
the indicative salary structure and estimated financial implications, are detailed below.
These positions are meant to provide the necessary professional and technical support
for the smooth and effective implementation of Nirbhaya Fund projects and for ensuring
consistent reporting, evaluation, and compliance with the approved project timelines
and objectives.

Different case scenarios Number
of HR

Amount
required for 5

Financial implication
considering Salary of
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years (Rs. in
crore)

Rs.75000/- PM and
Annual increment of 5%
is as under:
1st Year= Rs.75000/-
2nd Year= Rs.78750/-
3rd Year= Rs.82687/-
4th Year= Rs.86821/-
5th Year= Rs.91162/-

Requirement of HR for
States (if 1 HR for 30
districts is considered)

40 19.89

No additional manpower shall be provided to the following States/UTs for the
implementation of projects under the Nirbhaya Fund, as these are relatively smaller in
geographical area and have a limited number of districts. Given the manageable scale
of operations and existing institutional arrangements, it is considered both efficient and
cost-effective to utilize the current human resource structure available under the State
Project Management Units (SPMUs) of the Rashtriya Gram Swaraj Abhiyan (RGSA).
These units shall, therefore, take on the additional responsibility for ensuring that
project objectives are achieved within stipulated timelines and in conformity with
approved guidelines.

Sl.
No. State/UT Name Districts
1 Andaman & Nicobar Islands 3
2 Goa 2
3 Ladakh 2
4 Lakshadweep 1
5 Puducherry 2
6 The Dadra & Nagar Haveli & Daman & Diu 3

The State/UT-wise details regarding the proposed engagement of contractual human
resources for the implementation of Nirbhaya Fund projects, along with the year-wise
financial implications, have been provided at Annexure.

2.3 Eligibility conditions for augmentation of National level Programme
Management Unit (NPMU):

2.3.1 General requirements (apply to all positions):

(i) Willingness for extensive field travel across States/UTs, including rural and
remote areas; familiarity with institutional arrangements of PRIs.

javascript:void(0);
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8

(ii) Demonstrated understanding of survivor-centred, “do-no-harm” approaches;
commitment to confidentiality and safeguarding in GBV-related work.

(iii) Working knowledge of Government systems, eOffice, PFMS, GeM, and
awareness of relevant GFR provisions for consultancy/outsourced services.

(iv) Proficiency in data protection, privacy and ethical handling of beneficiary
information.

(v) Ability to work in bilingual environments (Hindi/English) and coordinate
vernacular adaptations.

2.3.2 Specific requirements:

S.N. Position Qualification requirements

1. Project Coordinator 1. Educational Qualification: Post-graduate degree
in Development Studies/ Social Work/ Gender
Studies/ Rural Development/ Social Studies /Public
Policy/ Economics/ related disciplines from a
recognized university/institution.

2. Relevant Experience: Minimum 10 years of
experience in coordinating, managing, and
monitoring social development projects, preferably
in the fields of gender equality, women’s
empowerment, or community safety.

3. Project Management Skills: Proven ability to
plan, implement, and oversee project activities with
strong skills in stakeholder coordination and field-
level supervision.

4. Capacity Building & Facilitation: Experience in
organizing training programmes, workshops, and
awareness campaigns, with ability to engage
diverse groups including Panchayati Raj
Institutions (PRIs), Women Elected
Representatives (WERs) and other stakeholder.

5. Monitoring & Reporting: Strong skills in data
collection, documentation, and preparation of
progress reports, case studies, and presentations.

6. Communication Skills: Excellent verbal and
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S.N. Position Qualification requirements

written communication skills in English and Hindi
(knowledge of regional languages desirable), with
strong interpersonal abilities.

7. Computer Proficiency: Working knowledge of MS
Office, online collaboration tools, and digital
platforms for project management and reporting.

8. Desirable: Prior experience project coordination
with government institutions, Panchayati Raj
Institutions (PRIs), or reputed NGOs on projects
related to women’s safety, gender sensitization, or
legal awareness.

2. Consultant
(Implementation &
Monitoring of
Capacity Building &
Training)

1. Educational Qualification: Post-graduate degree in
Economics/ Education/ Development Studies/ Social
Work/ Gender Studies/ Rural Development/ Social
Studies /Public Policy/ Social Policy/ Development
Communication/Law/ related disciplines from a
recognized university/ institution.

2. Relevant Experience (must-have): Minimum 6
years post-qualification, of which at least 3 years
must be in end-to-end design, roll-out and monitoring
of capacity-building/training programmes using a
cascading Training-of-Trainers (ToT) model in the
Government/ CSR/ development sector.
Demonstrated work with SIRDs/ ETCs/NIRDPR/State
PR Departments on PRI training.

3. Project Management (CB&T focus): Proven ability
to micro-plan ToT cascades (State→District→Block),
constitute and manage trainer pools (SLMT/DLMT/
BLMT), calendarise batches, ensure mobilisation/
logistics, and deliver trainings for WERs and other
elected representatives (ERs) at the grassroots.

4. Monitoring & Evaluation (training): Strong
competence in training M&E—pre/post tests, session
observation checklists, trainer scorecards, coverage
dashboards, cohort tracking, and course-quality
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S.N. Position Qualification requirements

assurance—linked to programme indicators;
familiarity with TMP/eGramSwaraj or similar for
training data capture (no system administration
required).

5. Domain Exposure (legal literacy & gender): Hands
-on experience with legal literacy/gender justice/
women’s safety modules (e.g., PWDVA, POSH,
POCSO, relevant IPC/CrPC provisions) and gender-
responsive facilitation; ability to contextualise content
to local languages and PRI realities.

6. Field Engagement: Substantial work with Panchayati
Raj Institutions (PRIs) and community-based
organisations at State/District/Block/GP levels;
comfort with extensive field travel and organising
safe, inclusive training environments.

7. Analytical & Reporting: Ability to produce concise
analytical reports, policy briefs and best-practice
notes; proficiency in Excel/PowerPoint/Word and
digital reporting (forms/dashboards); basic data
analysis and triangulation for decision-making.

8. Communication & Coordination: Excellent
interpersonal skills; English and Hindi required; one
or more regional languages desirable. Proven
coordination with Government departments, training
institutions, civil society and community groups;
strong facilitation skills.

9. Digital Proficiency: Working knowledge of MS
Office, eOffice, and common online collaboration
platforms (Teams/Zoom/Google); comfort with training
MIS entry and dashboard reading (explicitly not an IT
administration or software development role).

10. Desirable: Certification/short courses in ToT/Adult
Learning/Pedagogy/M&E; prior work with NLU/other
law universities/judicial academies or reputed CSOs
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S.N. Position Qualification requirements

on legal literacy; experience in PESA/6th Schedule
areas; familiarity with TMP workflows.

Explicit Exclusions (to avoid mismatch): Experience
confined to IT/engineering deployments (e.g., software
development, ERP/CRM roll-outs, cloud/network/infra
projects, Agile/Scrum, vendor tech support) without
substantive CB&T programme design, ToT cascade
management and training will not be considered relevant.

3. Consultant (Legal) 1. Educational Qualification: Bachelor’s degree in Law
(LL.B) from a recognized university/institution;
Master’s degree in Law or related field will be
preferred.

2. Professional Experience: Minimum 6 years of
experience in legal practice, advisory, or consultancy,
with focus on women’s rights, gender justice, or
human rights issues.

3. Subject Matter Expertise: In-depth understanding of
constitutional provisions, criminal laws, and special
legislations relating to safety, security, and rights of
women (e.g., POCSO Act, Domestic Violence Act,
Sexual Harassment at Workplace Act, etc.).

4. Capacity Building Experience: Demonstrated ability
in developing legal awareness materials, training
modules, and conducting legal literacy workshops for
community groups and elected representatives.

5. Policy & Advisory Role: Experience in providing
legal advice, drafting policy notes, and supporting
program teams with technical/legal guidance.

6. Documentation & Research Skills: Strong skills in
case study documentation, legal research, preparation
of briefs, and analysis of judicial/legislative
developments.

7. Communication Skills: Excellent written and verbal
communication skills in English and Hindi; knowledge
of regional languages will be an added advantage.
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S.N. Position Qualification requirements

8. Computer Proficiency: Working knowledge of MS
Office, online collaboration tools, and digital platforms,
e-office.

9. Desirable: Prior experience of working with
government institutions, Panchayati Raj Institutions
(PRIs), or reputed civil society organizations on
women safety and empowerment issues.

4. Consultant
(Technical)

1. Educational Qualification: Bachelor’s/Master’s
degree in Computer Science/ Information Technology/
Software Engineering/ related disciplines from a
recognized university/ institution.

2. Professional Experience: Minimum 6 years of
relevant experience in design, development, and
maintenance of portals, websites, and MIS systems,
preferably in government or development sector
projects.

3. Technical Expertise: Proficiency in web development
technologies (HTML, CSS, JavaScript, PHP, Python,
etc.), database management systems (MySQL,
PostgreSQL, etc.), and content management systems
(WordPress, Drupal, etc.).

4. MIS & Data Management: Hands-on experience in
developing and managing Management Information
Systems (MIS), dashboards, and reporting tools;
ability to handle large datasets with accuracy.

5. Troubleshooting & Support: Strong skills in system
troubleshooting, bug fixing, ensuring data security,
backups, and providing user support for portal/MIS
operations.

6. Integration & Upgradation: Experience in integrating
portals/websites with APIs, mobile applications, or
other government platforms; capacity to regularly
update and upgrade features for better functionality.

7. Communication & Documentation: Ability to
translate technical requirements into simple formats for
project teams; prepare user manuals, SOPs, and
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S.N. Position Qualification requirements

training material for non-technical staff.

8. Desirable: Familiarity with e-Governance projects,
gender-related development portals, and use of
analytics/ AI-based tools for monitoring and reporting.

5 Junior Consultant

2.4 Remuneration:

Sl.
No.

Position Range of Remuneration
(In Rs.)

At the time
of

engagement
maximum

age limit (in
year)

Maximum
age till the
engaged
person

can work
(in year)

1. Project Coordinator 1,20,000/- to 1,80,000/- 50 60
2. Consultant (Module &

Material Development,
Legal, Implementation &
Monitoring, IEC and
Technical)

1,00,000/- to 1,50,000/- 45 55

3. Junior Consultant 60,000/- to 90,000/- 40 45

2.5 Fixation of Remuneration:

Sl.
No

Designation Years of
Experience

Range of Remuneration (In Rs.)

1. Project
Coordinator

06-10 1,20,000/- to 1,40,000/-
10-14 1,40,000/- to 1,60,000/-

More than 14 Years 1,80,000/-
2. Consultant 04-08 1,00,000/- to 1,10,000/-

8-12 1,10,000/- to 1,30,000/-
More than 12 1,30,000/- to 1,50,000/-

3. Junior
Consultant

04-08 60,000/- to 90,000/-

3. Local Conveyance: An amount of Rs. 8000/- per month for the Project
Coordinator and an amount of Rs. 5000/- per month for consultants under different
categories.
4. Tax Deduction at Source (TDS): TDS as admissible shall be deducted from the
monthly remuneration of the manpower engaged. A TDS certificate shall be issued by
the concerned DDO on demand.
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5. Period of Engagement: The initial term of engagement shall be one year.
Extension(s), if any, may be considered based on project needs, quality of outputs and
performance, with the recommendation of the Divisional Head and approval of the
Secretary, MoPR. In no case shall engagement extend beyond the approved project
period(s).

6. Procedure for Selection:

6.1 The human resources may be positioned either through the open market or
through identified agencies. The requirement for human resources will be assessed
periodically by the Divisional Head.

6.2 For open market engagement, vacancy circulars inviting applications shall be
hosted on the Ministry’s website and on the Central Public Procurement Portal, with
wide e-publicity through appropriate e-platforms. Applications received shall be
scrutinized with reference to essential educational qualifications and relevant
professional experience by a Scrutiny Committee chaired by the Director/Deputy
Secretary/Under Secretary, CB Division, before being placed before the Consultancy
Evaluation Committee (CEC) headed by the Divisional Head (Capacity Building).
After interaction with the shortlisted candidates, the CEC shall recommend a panel of
selected candidates, subject to a minimum qualifying benchmark prescribed by the
CEC. The CEC may also adopt an appropriate marking scheme covering educational
qualifications, relevant sectoral experience and test/interview.

6.3 Composition of Scrutiny Committee (SC) and Consultancy Evaluation
Committee (CEC):

Scrutiny Committee (SC):
(i) Director/Deputy Secretary (CB)

- Chairman
(ii) Under Secretary (CB) - Member

(iii) Section Officer (CB)
- Member

(iv)Section Officer / Assistant Section Officer (CB) - Member Convener

Consultancy Evaluation Committee (CEC)
(i) Divisional Head (Capacity Building)

- Chairman
(ii) All the Divisional Heads in MoPR - Member(s)
(iii) Director /DS (IFD), MoPR - Member
(iv)Director/DS (CB Div.), MoPR - Member Convener
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7. Fixation of Fee:

7.1 The consolidated monthly remuneration (hereinafter “remuneration/fee”) shall be
fixed by the Consultancy Evaluation Committee (CEC), within the approved range for
the category (ref. para 2.4 and 2.5), having due regard to:

a) relevance and length of professional experience;
b) essential educational qualifications;
c) role-fit competencies and performance in test/interview; and
d) budget availability under the project.

7.2 Where candidates possess higher qualifications and/or substantially relevant
experience, the CEC, on the recommendation of the Divisional Head, may recommend
placement above the minimum of the range. The Capacity Building Division shall place
the CEC’s recommendations for IFD concurrence and approval of the Secretary (PR).
Offer letters shall be issued thereafter. The range of remuneration as mentioned in para
2.4 is only for fixation of initial remuneration / fees.

7.3 Annual revision: At the time of annual renewal, the remuneration (including local
conveyance) may be revised by up to Rs. 5,000 per month on a case-by-case basis,
subject to performance and quality of outputs, with the recommendation of the
Divisional Head, IFD concurrence, and approval of the Secretary, MoPR.

8. Entitlements

8.1 Allowances: The engaged professionals shall not be entitled to allowances such
as dearness allowance, residential telephone, transport facility, residential
accommodation, personal staff, CGHS/medical reimbursement, etc.

8.2 Leave: Eligibility of 18 days leave per calendar year on a pro-rata basis. No
remuneration shall be payable for absence beyond the 18-day entitlement (computed
pro rata), and no carry-forward is permitted. MoPR may terminate the contract if the
engaged person remains absent for more than 15 days beyond the entitled leave in a
calendar year without permission of the concerned Divisional Head.

8.3 Maternity leave benefit: Women professionals shall be eligible for maternity
leave benefits as admissible under the Maternity Benefit Act and extant rules.

8.4 TA/DA: No TA/DA shall be admissible for joining the assignment or for return on
completion. However, for official duty, it will be admissible at par of the pay matrix of
Level 11 (7th Pay Commission), as per extant TA/DA rules.
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9. Police Verification: Police Verification after engagement of the personnel will be
done. In-case the police verification is received as negative the contract of personnel
engaged shall cease to exist with immediate effect without any notice.

10. Provision for Identity Card: The engaged personnel will be provided ID card
with the validity of one year and subject to yearly renewal as per the appraisal of
Divisional Head. The ID card to be issued with due signature of competent authority
from the Establishment Section of MoPR. If, the engaged personnel are found misusing
the ID card, immediate cancellation of the card followed by necessary legal action by
the competent authority.

11. Other Terms & Conditions of the Contract:

a) The engagement shall be on a full-time basis. The engaged person shall not take
up any other assignment/work, whether as employee, employer or office-bearer
of any organisation/institution, during the period of engagement with MoPR.

b) The engaged person shall be governed by the Official Secrets Act, 1923 (as
amended from time to time) and shall not disclose to any unauthorized person
any information/data that may come to notice during engagement. All such
documents/information shall be the property of the Government of India.

c) The engaged person shall not utilise, publish, or part with any data, statistics,
proceedings or information collected/obtained for the assignment without the
express written permission of the Ministry.

d) Intellectual Property Rights (IPR) in all data collected and deliverables produced
for the Ministry shall vest in the Ministry.

e) The engaged person shall be accountable for any advice/service rendered
during engagement, adhering to norms of ethical business and professionalism.

f) The engaged person shall act, at all times, in the interest of the Ministry of
Panchayati Raj, rendering advice/services with professional integrity.

g) The engaged person shall maintain the highest standards of integrity,
transparency, accountability, competitiveness, courtesy and efficiency while
serving as Consultant.

h) The engaged person shall not represent, opine or advise any third party in
matters adverse to the interests of the Ministry, nor engage in any activity
causing conflict of interest or outside the terms of the contractual assignment.

i) The engaged person shall maintain unconditional devotion to duty and adhere to
punctuality, office discipline and decorum, displaying a positive attitude and due
courtesy to superiors.



17

j) Any person against whom any audit objection is pending or a
disciplinary/vigilance matter is contemplated/ ongoing during their working career
shall not be considered for engagement.

k) Working hours shall normally be 09:00 a.m. to 05:30 p.m. on working days. In
exigencies of work, the engaged person may be required to work beyond office
hours and may be called on Saturdays/Sundays/holidays.

l) Violation of terms. In the event of a violation of these terms, including a breach of
exclusivity/conflict-of-interest, the engagement shall be liable to immediate
termination. The remuneration drawn for any overlapping period of dual
engagement shall be recovered, along with penal interest as per extant
Government rules, and deposited with the DDO.

12. Performance Appraisal: An Annual Appraisal of the human resources would be
under taken. Assessment would be done by the controlling officer of the Division and
countersigned by the Head of Division and placed in the custody of US (CB Div.) for
keeping record. The annual renewal of contracts and revision of remuneration
(including local conveyance up to Rs. 5,000 per month) shall be considered on a case-
to-case basis, subject to performance and quality of outputs, with the recommendation
of the Divisional Head, concurrence of IFD, and approval of the Secretary, MoPR.

13. Termination of Contract: The Ministry may terminate a Contract, if:

a) Inability of the engaged person to address assigned work to the satisfaction of
the Ministry.

b) Quality of output not being to the satisfaction of the Ministry.
c) Failure to achieve milestones within prescribed timelines.
d) Lack of honesty and integrity on the part of the engaged person.
e) The Ministry reserves the right to terminate the contract by giving one month’s

notice.
f) The engaged person may leave the Ministry by giving not less than one month’s

notice; failing this, one month’s remuneration shall be deposited, or legal action
may be initiated.

g) In exceptional circumstances, the notice period may be curtailed with the
approval of the Secretary (PR) on the recommendation of the concerned
Divisional Head.

14. Rights of the Ministry:
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(i) The Ministry has the right to cancel the advertisement, and not go for
engagement of manpower, at any stage. It may accept or reject any or all
applications, without giving any reasons there for, whatsoever.

(ii) If required, any of the provisions of these Guidelines may be relaxed in the
interest of the Government with the approval of Secretary, Ministry of
Panchayati Raj.

15. This issues with the concurrence of IFD Diary No 235/IFD/MoPR/2025-26 dated
03.12.2025 and approval of Secretary, Ministry of Panchayati Raj.

-sd-
(Pankaj Kumar)

Under Secretary to Government of India
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Annexure

Manpower requirements in the State/UT to implement projects sanctioned under Nirbhaya fund
(Requirement of HR for States (1 HR for 30 districts)

Sl.
N
o.

State/UT Name
No. of
Distri

cts

Require
ment of
HR for

States (1
HR for

30
districts

Financial implication considering Salary of Rs.75000/-
PM based on Column 3 for 5 years (Rs.) an Annual

increment of 5% (1st Year Rs.75000/- 2nd Year
Rs.78750/- 3rd Year Rs.82687/- 4th Year Rs.86821 &

5th Year Rs.91162
2025-2

6
2026-2

7
2027-2

8
2028-2

9
2029-3

0 Total
1 2 3

1 Andhra Pradesh 26 1 900000 945000 992244 104185
2

109394
4

497304
0

2 Arunachal Pradesh 27 1 900000 945000 992244 104185
2

109394
4

497304
0

3 Assam 35 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

4 Bihar 38 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

5 Chhattisgarh 33 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

6 Gujarat 33 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

7 Haryana 22 1 900000 945000 992244 104185
2

109394
4

497304
0

8 Himachal Pradesh 12 1 900000 945000 992244 104185
2

109394
4

497304
0

9 Jammu & Kashmir 20 1 900000 945000 992244 104185
2

109394
4

497304
0

10 Jharkhand 24 1 900000 945000 992244 104185
2

109394
4

497304
0

11 Karnataka 31 1 900000 945000 992244 104185
2

109394
4

497304
0

12 Kerala 14 1 900000 945000 992244 104185
2

109394
4

497304
0

13 Madhya Pradesh 55 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

14 Maharashtra 36 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

15 Manipur 16 1 900000 945000 992244 104185
2

109394
4

497304
0

16 Meghalaya 12 1 900000 945000 992244 104185
2

109394
4

497304
0

17 Mizoram 11 1 900000 945000 992244 104185
2

109394
4

497304
0

18 Nagaland 17 1 900000 945000 992244 104185
2

109394
4

497304
0

19 Odisha 30 1 900000 945000 992244 104185
2

109394
4

497304
0
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Sl.
N
o.

State/UT Name
No. of
Distri

cts

Require
ment of
HR for

States (1
HR for

30
districts

Financial implication considering Salary of Rs.75000/-
PM based on Column 3 for 5 years (Rs.) an Annual

increment of 5% (1st Year Rs.75000/- 2nd Year
Rs.78750/- 3rd Year Rs.82687/- 4th Year Rs.86821 &

5th Year Rs.91162
2025-2

6
2026-2

7
2027-2

8
2028-2

9
2029-3

0 Total

20 Punjab 23 1 900000 945000 992244 104185
2

109394
4

497304
0

21 Rajasthan 41 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

22 Sikkim 6 1 900000 945000 992244 104185
2

109394
4

497304
0

23 Tamil Nadu 38 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

24 Telangana 33 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

25 Tripura 8 1 900000 945000 992244 104185
2

109394
4

497304
0

26 Uttar Pradesh 75 3 270000
0

283500
0

297673
2

312555
6

328183
2

149191
20

27 Uttarakhand 13 1 900000 945000 992244 104185
2

109394
4

497304
0

28 West Bengal 23 2 180000
0

189000
0

198448
8

208370
4

218788
8

994608
0

Total 752 40 360000
00

378000
00

396897
60

416740
80

437577
60

198921
600

Total Amount (Rs. in
crore) 3.60 3.78 3.97 4.17 4.38 19.89
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