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Government of lndia

Ministry of Social Justice and Empowerment
Department of Empowerment of Persons with Disabitities (Divyangjan)
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Room No. 517, sth floor, Antyodaya Bhawan,
CGO Complex New Delhi 110003

Dated the 13h June,2022

Director,
NILD, Kolkata

Subject: Minutes of the 109th meeting of Executive Council of NILD, Kolkata-reg.

Sir,

I am directed to refer to the subject mentioned above and to say that the minutes
of 109th meeting of Executive Councit bf mlln, Kolkata hetd on 01.06"2022at 11.00 am
in the Conference Room of NILD, Kolkata has been approved by J$ & the Chairpersons
of Executive Council, NILD, Kolkata. The approved minutes are enclosed with this
letter.

2. You are requested to circulate the approved minutes to all mernbers of
Executive Council with yc'ur signature on each page.

Encl: As above

Yours faithfully,

(Navin Kumar)
Under $ecretary (Nlsi
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Minutes otthg 109th EC Meetingof N,ILD..Kolkata

Minutes of L09th Executive Council meeting held on 01s f une, Z0Z? at 11.00 am in the
Conference Room of National Institute for Locomotor Disabilities, Kolkata under the
Chairmanship of f oint Secretary and Chairman EC-NILD at Dept. of Empowerment of Persons
with Disabilities.

The following Members \^/ere present:

L. Shri. Raieev Sharma, Joint Secretary & Chairman, EC,NILD

2. Shri Sauranshu Sinha, US, representative ofls&FA

3, Dr. Surendra Kumar Shukla

4. Shri.Kashinadh Lakkaraiu

5. Dr. Ameed Equebarl, Director, NILD, Kolkata

-Chairman

-Member

-Member

-Member

-Member Secretary

Special Invitee
Shri. Pravin Kumar, Dy, Director(Admn)[0ffg), NILD Kolkata

Shri.Bratin Sarkar, Accounts Officer, NILD Kolkata

Director, NILD Kolkata welcomed the Chairperson and Members and with the permission of
Chair, point wise discussion on the agenda was taken up as under.

109.01 Confirmation oilthe Minutes of the 10Bth Meeting of EC.
Decision: EC approved the minutes of 108th EC meeting of NILD Kolkata.

lO9.O2. Action Taken lReport on the decisions taken in 108th meeting of EC, NILD
conducted through VC rnode.

Decision: Action Taken on the recommendations of 108tr, EC meeting of NILD Kolkata were
noted.

109.03: To consider the budget for the Inauguration function of the Capital Proiects at
NILD Kolkata.

Decision: EC discussed and approved ex-post facto the proposal for Rs 3.98 lakhs on
certification from the Institute that the expenditure has been done in accordance with the
rules and provisions of GFR.

6.

7.
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109.04: To consider the proposal for Revision of Recruitment Rules for the pgst of
Associate Professor (OT) and other such posts:

Decision: EC discussed and approved the proposal for amendments of Recruitment Rules as
per Annexure -A enclosed.

109.05: To consider the revised specification of Socket Router Machine approved in
104th EC:

Decision: EC discussed aLnd approved the propor;al for revised technical specification for
procurement of socket routers without any further financial implication.

109.06: To consider the proposal for Enhancement of Pay of the Contractual Staff:

Decision: EC discussed and approved the proposal for enhancement of pay of the
contractual staff @ 50/o to the eligible staff who h:ave not been awarded with any revision of
pay during the last two terms [of 11 months eachJ or in last two years of engagement in the
Institute and / or its RCs and CRCs. EC further directed that those contractual appointments
have already been renewed recently satisfying ttre above terms may be granted revision of
pay @ 5o/ow.e.f 01.06.20',22 without allowing any arrear of pay.

109.07l. To consider therproposal for Manpower requirement.

Decision: EC discussed and approved the prclposal for recruitment of the following
manpower:

Sl No Post Rremuneration Recruitment Rules EC Decision
01 Medical Officer

(Consultant)

No of Posts: 02

Rr;70,000/- pn Educational
Qualification: MBBS with
one-year experience in
PMR / Ortho/Gen
Medicine / Paediatrics
Desirable:Post Graduate
Degree / Diploma / DNB in
PMR/Ortho/Gen
\4edici n e/Paedi atrics

EC approved02 posts
with new nomenclature
of Resident Medical
Officer
(Consultant) with a

consolidated pay of Rs

70,000/- pm in lieu ol
lwo post of Asst. Prol
[Ortho) till the regular
vacancy is filled up.
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02 IT System
Manager
(Consultant)

No ofPost: 01

Rs 55,000/-p.miEducational Qualification:
I i. B.Ei. /B.Tech in

I Co.mputer Science /
I Computer Engineering

I / Computer Technology

| /lnlormation
I Ter:hnology 0R M.Sc.

I (aomputer Science) OR
I MCA.

I

I ii. Along with CISCO

I CCfvA certification.
I

lExperience: 05 years'
lexperience in Network
Administration / System
Administration /
Programming and Database
Management in a research/
Educational institute or
commercial/ service
industry of repute.

IEC did not approve the
original proposal.

However, EC approved
one outsourced Data
Entry Operator
(skilled) considering
the requirement and
work load.

Wages to be paid as per
Central Minimum
Wages Act under Skilled
category.

loE lPart Time EMG

lTechnician
Rs 12,00O/-p.m Educational qualification-l

Passed I{igher Secondaryj
(10+2J Examination or itsl
Equivalent with Physics,l
chemistry & Biology and Twol
year Diploma course inl
respective categoryl
recognized by the Gol/Statel
Govt, 

I

Desirable:0ne-year trainingl
after acquiring the Diplomal
mentioned above in thel
:oncerned discipline ,.1
mentioned above recognizedl
ry the Gol/ State Govt in anyl
3ovt hospital or any clinicall
:stablishment Iicensed underl
:he WB Clinicall
lstablishment Rule 2003 I

Ixperience 0L yr 
I

lge limit - 56 years 
IVlethod of selection-l

nterview/written 
I

lepending upon the numberl
lf applicants I

EC approved
proposal.

the
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109.08: To consider the Proposal for extension of Medical Benefits to Retired
Employees:

Decision: EC discussed and approved the proposal for extension of the medical facility to
the retired employees duLring hospitalisation as per the CS(MA) Rules following conditions:

l, Option has to be exercised by the retired employees for availing the medical facility
during hospritalisation.

2. Fixed Medic:al Allowance to the pensio,ners will be discontinued for the retired
employees opted for the facility.

3. The facility may be extended to the rel.ired staff, pensioners including family
pensioners iagainst collection of prescribed contribution in accordance with Office
MemoranduLm No: s. 1 1 0 rr / z / z}}B-cG H s [p) dated 20.05 .zoog,
No'S.11011/17/20L6 CGHS(P)/EHS dated 09.01,.2017 Ministry of Health, Govr of
India.

4. Treatment to be done as per CGHS Rates only and to be availed from the CGHS
empanelled hospitals.

5. NPS beneficiaries can also avail/ opt f,rr the facility against payment of matching
contributiorr as per para 3 above.

109.09: To consider the Proposal for enhancement of Government Contribution to
NPS from l0o/o to l4o/o:

Decision: EC discussed and approved the proposal for enhancement of Government
Contribution to National Pension System from !0,r/o to l4o/ow.e.f 01.04.2019.

109.10: To consider thc: proposal for the adoption of sub-scheme under SIpDA fund
for CDEIC, N ILD-KotkataL and CD EIC, CRC-patna -

Decision: EC discussed and directed:

[aJ Adoption of the sub-scheme guidelines.

[b) Manpower recruited as per the EC approval which is not in the scheme guidelines willbe
discontinued by serving one month's notice.

[cJ Anomaly in the pay of existing staff will be stre;amlined immediately by exercising option
whether the incumbents are ready to work at the pay scale presiribed in the scheme
guidelines' Incumbents agreeing to continue in the pay prescribed in the scheme guidelines
may be issued fresh contract. Incumbents not agrt-,eing to continue in the pay prescribed in
the scheme guidelines ma'y be served one month notice for termination of the contract.

('L
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109.11: To consider llhe proposal for sanctioning of the Revised estimate for
Installation of fire Hydnant System and Fire Siren and Fire Alarm / Detection system
along with construction of underground Sump at NILD, Kolkata.

Decision: EC discussed aLnd agreed in principle for installation of fire Hydrant System, Fire
Siren and Fire Alarm / Detection system, at an estimated cost of Rs 99.68 lakhs and
construction of 300k1 underground sump at an estimated cost of Rs 85.65 lakhs. EC further
directed that the work to be carried out for the sake of fire safety but the rates and estimates
by the CPWD required t,c be rationalised through third party cross evaluation of the cost
estimates.

109.12: To consider the proposal for Water proofing treatment work on roof (rear
side) of Main Institute lluilding at NILD, Kolkata.

Decision: EC discussed ;and approved the proposed works for water proofing treatment
works on roof (rear sideJ of the main building at an estimated cost of Rs 66.40 lakhs,

109.13: To consider the proposal for the renewal of the contract of Group - A post of
NILD, Kolkata and its R,Cs and CRCs.

Decision: EC discussed ilnd directed:

(i) EC approved the extension of service for Sl No 3, 4, 5, 6 & 7 considering the
performance appraisal and work load / expertise involved in a specific category of
appointment with maintaining break in service as per the proposal.

[ii) EC observed that the clause for one day break in service for Sl No 01 & 02 has not been
proposed as all other incumbents.

[iii) EC discussed the issue in details with all relevant documents available in the file.

[iv] EC further observed that for Sl No 01 & 02 appointment were on a pay scale as compared
to pay in a consolidaterd manner for rest of the incumbents at RC Aizawl.ln earlier
EC wherein the incumbernt at Sl no 0L & 0Z were directed to continue to draw their pay in
scale as per the initial terms and conditions of their appointment.

(v) Hence EC directed to refer the case of renewal of the incumbents in Sl No 01 and 02 with
all relevant documents previous EC decisions for further consideration of the EC through
circulation at the earliest.

LO9.14': To consider the proposal for extension for the post of Law Consultant on
contract basis

Decision: EC discussed and approved the proposal for extension of the contractual law
consultant for a further preriod of L1 months.

109.15: To consider the proposal for enhancement of application fees for the Regular
Appointment and impk:mentation of application fees for contractual Appointment.

Decision: EC discussed and approved the proposal for enhancement of Application fees and
implementation of application fees for contractual appointment as proposed.

6$l



109.16: To consider the proposal of purchase of Hand Evaluation Kit for Research
Work at Physiotherapy dept.

Decision: EC discussed and approved the proposal for procurement of Hand Evaluation Kit
at an estimated cost of Rs 1.00 Lakh.

l09.l7= To consider the proposal for 1SKLD Effluent Treatment Plant.

Decision: EC discussed and approved the proposal for installation of Effluent Treatment
Plant (ETP) in the Institute to comply with the Bio Medical Waste Management Rules 2016
and also to obtain requLired permission and authorization from West Bengal Pollution
Control Board at an estimated cost of Rs 8.00 lakhs.

109.18: To consider the proposal for outsourcing of canteen service through EOI / E-

Procurement at the Institute, NILD Kolkata

Decision: EC discussed and approved the proposal for outsourcing the canteen services
through e-procurement 7/ e-tendering.

109.19: To consider the proposal for Students activities at NILD Kolkata.

Decision: EC discussed and approved the proposal to organize two-day activity with
competitive events and cultural programs at a proposed budget of Rs. 5.80 lakhs.

lO9.2O: To consider the proposal for procurement of Goods for the CRC at Agartala.

Decision: EC discussed and approved the proposal for procurement for CRC Tripura at a
proposed budget of Rs. 5.44 lakhsfollowing GFR.

LO9.2l: To consider the proposal for procurement of Goods for the CRC at Patna.

Decision: EC discussed and approved the proposal for procurement for CRC Patna at a
proposed budget of Rs. 13.66 lakhswith a direction to procure items available in Gem
through GeM only following GFR.

109.22: To consider the proposal of Candle making, Paper bag Making & Glass
painting items for Vocational training unit at CRC Patna.

Decision: EC discussed and approved the proposal for vocational training at CRC Patna at a
proposed budget of Rs. 0.86 lakhs.

($^l
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109.23: To consider the proposal for Electrical and Civil item procurement,
maintenance and repairs works at NILD Kolkata.

Decision: EC discussed and approved the proposal as follows:

[i) Requirement by the C:ivil Engineering Department of the Institute an amount of Rs 13.76
lakhs(item 0L to 05) for Civil Works with a direction to approach CPWD to get the work
done through CPWD.

(ii) Rs 1.79 Lakh (itenn No 06J towards procurement of stationeries, furniture and
equipment's for the Engineering Section

(iii) Rs 1.80 Lakhs for EllectricalWorks

(iv) Rs 3.80 takhs for procurement of 04 nos. of water coolers cum purifier

(v) Rs l2.oo Lakhs for procurement of 20 nos. of ACs [10 replacements and 10 new for
patient service areas in OPD) following GFR.

L09.24: To consider the proposal for procurement of Goods & Services and works
contracts for the various department of the Institute.

Decision: EC discussed and approved the proposal of requirement of Goods and Services by
the various departments of the Institute at an estimated budget of Rs. zg.06lakhs followin!
GFII.

L09.2* To consider the proposal for AMC / CNIC for the various department of the
Institute.

Decision: EC discussed and approved the proposal of AMC / CMC by the various
departments of the Institute at an estimated budget of Rs. l]^.60lakhs.

109.26: To consider the proposal for Manpower Requirement of the Institute:

Decision: EC discussed arrd noted the proposal.

109.27: To consider the proposal for Review the Rules and procedure to ease it:
Decision: EC discussed and agreed in principle to the proposal for recruitment
of contractual employmenLt of Group A or equivalent at the level of Di...tr., NILD itself as
per the decision of B4th E(l and subsequently ministry letter no. F.No. lZ-15/2011-Nis[pt)
daterd 14th August Z014'Hrowever, EC directed to reier the proposal to the Ministry for
harmonisation.

t
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109.28 Supplementary
Video cameras, hard
CRC Tripura:

Decision: EC discussed ir

of Rs 3.04lakhsfor setting
approved by RCI.

1O9.29= Supplementary
be paid for the 4 (four)

Decision: EC discussed zrnd

Course approved by RCI at
NILD Kolkata.

Item 1: To consider the proposal for procurement
computer with webcam, printer for Visual Language Lab at

approved the
of the Visual

proposal for procurement at an estimated cost
Language Lab at CRC Tripura for DISLI Course

Item 2: To consider the proposal for Honorarium to
t faculties for DISLI course at CRCSRE- Tripura:

approved the proposal for 4 nos. of guest faculty for the DISLI
RC Tripura. Honorarium to be paid as per the approved rates at

***ri*
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National Ins
B.

itute for Locomotor Disabilities (Divyangian)
. Road, Bon-Hooghly, Kolkata-700090

RECRUITMENT RULES

EXISTING RECRIUIT IENT RULES REVISED RECRUITMENT RULES
1 Name of the post Associa s Professor [Occupational Therapv') Associate Professor [0ccupational Therapv)
2 Number of posts 01 01
3 Classification ofposts Group-A Group-A
4 Pay Band and Grade Pay PB-3

Irevised')
ls.15,600-39,100/- cP Rs.7,600/-

IRs.12000-16500/- pre-revised]
TthCPC, pay level-12 (PB-3 & GP Rs.7,600/-)

5 Whether, Selection-cum-
seniority or selection by
merit or Non-selection post

Selection by merit Selection by merit

6 Whether benefit of added
years or service admissible
under rule 30 of the CCS
(Pension) rules 1972.

No Not Applicable

7 Age limit for direct
recruitment

Below 50 years Below 50 years

B Educational and other
qualifications required for
direct recruitment

1. Essentii
Post Gradr

marks of
wherever
recogniizec
2. Experie
(inclucting
relevant
Institution
3. Desirab
4. Remarl
Compertenl
desirable c

rl qualification
rate Degree in OT with at least 550/o

rn equivalent grade in a point scale
grading system is followed) from a
University.

nce:-11 years of teaching experience
5 years as Assistant Professor in
field) from a recognized

lCollege/ University.
le: - Ph, D in the relevant field.
s: Experience may be relaxed by the
Authority for the candidates having

ualification.

1. Essential qualification
Post Graduate Degree in Occupational Therapy
with at least 550/o marks of an equivalent grade in
a point scale wherever grading system is
followed) from a recognized University.
2. Experience:-L1 years of teaching experience
(including 5 years as Assistant Professor in Level-
11 (PB-3 & GP Rs.6600/-) in relevant field) from a
recognized I nstitution/College/ University.
3. Desirable: - Ph. D in the relevant field.

9 Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotion

Only Ag,
qualifir:atir
apply in th

may be relaxed. Educational
ns prescribed for direct recruits will
r case of promotion

Only Age may be relaxed. Educational
qualifications prescribed for direct recruits will
apply in the case of promotion

10 Period of probation if any TwO ry'ear

promotees
for direct recruitment. Nil for Two years for direct recruitment. Nil for promotes

t1 Method of recruitment
1. By- Direct recruitment
2. By- Deputation /
Transfer
3. By- Absorption
4. By- Promotion
and o/o of posts to the filled
by various methods.

By pr:om
Deputertior

rtion failing which By Direct/ By promotion failing which By Direct
Recruitment/Deputation. (for deputation not
exceeding three years and maximum age limit -
56 years as on closing date of receipt of the
applications)

t2 In case of recruitment by
promotion/deputation/tra
nsfer. Grades from which
promotion/deputation
transfer to be made.

Promotior
By promc
Profess;or (

Rs.6600/- l

the Institut

Deputation
Govt./Auto
1. Holding I

2. Wirh five
Assistant F

39,L00l- |

recognrized

L :.

tion from the post of Assistant
tT in the PB-3 Rs.15,600-39,100/- GP
taving five years of regular service in

Officers of the Central/ State
:lomous bodies.
Lnalogous posts on regular basis Or
years regular services in the grade of
rofessor OT in the PB-3 Rs.15,600-
iP Rs.6600/- or equivalent in a
I nstitution/College/University.

Promotion :-
By promotion from the post ofAssistant Professor
(Occupational Therapy) in Level-11 (PB-3 & Gp
Rs.6600/- having five years of regular service in
the Institute or Lecturer (Occupational Therapy)
in level-10 with Ten years of regular. Promotion
from lecturer (Occupational Therapy) will be
considered only in case when Assistant Professor
(Occupational Therapy) is not available.

Deputation Officers of the Central/ State
Govt./Autonomous bodies.
1. Holding analogous posts on regular basis Or
2. With five years regular services in the grade of
Assistant Professor (Occupational Therapy)in
Level-11 (PB-3 & GP Rs.6600/-J or equivalent in a
recognized Institution/Collese/Universitv.

I



13 If a D.P.C. exists what is its
composition

.!9,!ection/ Departmental Promotion Committee:- Selection/Departmental Promotion Committee:-
Joint Sec,

NIOH
.& Chairman-EC of Chairman Joint Secretary & Chairman-EC of NILD:-

Chairman
Two Expet

be nomina
ts in the same field to
ed by the Chairman

Member Two Experts in the same field to be nominated by
the Chairman:- Member

0ne
sc/sT//08
Communit

epresentative of
l/Minority

Member One representative of SC/ST/ 0BC/Minority
Community:- Member

Director o NIOH Member
Secv.

Director of NILD:- Member Secretary

l4 Circumstances in which
UPSC is to be consulted in
making recruitment

Not applicable Not applicable

15 Duties attached In-char:ge 
,

involve te:
in respec
responsibi
assigned t
required,

' HOD of Dept. of OT, Duties primarily
ching/training, research and services
ive area etc. However additional
ity and administrative duties may be
y competent authority as and when

HoD of Dept. of Occupational Therapy, Duties
primarily involve teaching/training, research and
services in respective area etc. However
additional responsibility and administrative
duties may be assigned by competent authority as
and when required.

76 Agency for Selection and
Designation of appointing
authoriry

Joint Secr,
Empowerr
Chairman

tary, Ministry of Social Justice and
rent, GoW. of India as well as
xecutive Council.

foint Secretary, Ministry of Social fustice and
Empowerment, Govt, of India as well as Chairman
Executive Council.

M
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National
B.'

:ute for Locomotor Disabilities (Divyangian)
Road, Bon-Hooghly, Kolkata-700090

RECRUITMENT RULES

EXISTING RECRIJITI IENT RUTES REVISED RECRUITMENT RULES
1 Name of the post Assistar
2 Number of posts

[uLLupauonal I neraDvI Assistant Professor (Occupational Therapy)
U1 01

J Classification of
posts/service

Group-A Group-A

4 Scale ofPay PB-3 F

frevised] I

;.15,600-39,100/- + Gp Rs.6600/-
Rs. 1 0,000-3 2 5 - L5,200 / - pre-revised')

TthCPC, Pay level-11(pB-3 &cp Rs.66OO7-1

5 Whether, Selection-cum-
seniority or selection by
merit or Non-selection post

Selection by merit Selection by merit

6 Whether benefit of added
years or service admissible
under rule 30 of the CCS

[Pension) rules 1972.

N.A. Not Applicable

7 Age limit for direct
recruitment

Below 40 years. Below 40 years.

8 Educational and other
qualifications required for
direct recruitment

i. Post Grar
atleast 55oz

point sca,

followed) f
ii. Experiet
Lecturer
College/Un
iii. Desirab
iv. Remark
Competent
eligible/sui
q ualificatio

iuare ln uccupauonal 'lherapy 
lwith

) marks Or an equivalent Grade in a
e wherever Grading System is
om a recognized University.
ce: - 05 years teaching experience as
in recognized Institution/

versity in Physiotherapy.
e: - Ph.D. in the relevant field,
;: - Experience may be relaxed by the

Authority for otherwise
able candidates possessing desirable

i. Post Graduate in Occupational Therapy (with at
least 550/o marks Or an equivalent Grade in a point
scale wherever Grading System is followed) from
a recognized University,
ii. Experience: - 05 years teaching experience as
Lecturer in level-lO (PB-3 & Gp Rs.S400/-)in
recognized Institution/College/ University in
Occupational Therapy,
iii. Desirable: - Ph.D. in the relevant field.

9 Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotion

Only Age
qualificatio
apply in thr

may be relaxed. Educational
r prescribed for direct recruits will
case of promotion

Only Age may be relaxed, Educational
qualifications prescribed for direct recruits will
apply in the case of promotion

10 Period of probation if anv 02 years Two yqars for direct recruitment. Nil for nromotes11 Method of recruitment
1. By- Direct recruitment
2.By- Deputation/ Transfer
3. By- Absorption
4. By- Promotion
and % ofposts to the filled
by various methods.

By Promr
/Deputatior

tion Failing which by Direct By promotion failing which Ay Oi.ea
Recruitment/Deputation. (for deputation not
exceeding three years and maximum age timit -
56 years as on closing date of receipt of the
applications)

t2 Grade from which
recruitment by
promotions/
deputation/transfer. Short-
term contract /re-
employment is to be made.

1, Promoti,
Lecturer in
34800/-,Gn
regular serv
Or lly
Superintend
of Rs.9IJ00-
years of regl
2. Deputat
Assistant Prr

or Lecturer
scale of lls.9l
a recoqnized

rn:-By promotion from the post of
0T in the pay scale of Rs.9300-
de Pay Rs.5400/- having 06 years of
ce in the Institute.
promotion from the post of
rnt 0T in the same scale of pay scale
14800/- GP Rs.4600/- having 07
lar service in the Institute.
on:- From among the working
fessor 0T having 02 years ofservice
)T with 05 years service in the pay
00-34800/- Grade Pay Rs.5400/- in
Institution / College / UniversiW.

1. Promotion:-
By promotion from the post of Lecturer
(Occupational Therapy) in Level-10 (pB-3 & Gp
Rs.5 00/-) having 05 years of regular service in
the Institute.

2. Deputation:- From among the working
Assistant Professor 0T having 02 years ofservice
or Lecturer OT with 05 years services in Level_10
(PB-3 & GP Rs.S400/-) in a recognized Institution
/ College / University.

(\d--
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13 If a D,P.C. exists what is lts
composition

Selecti on/ )epartmental Promotion Committee:-

f oint Secretary & Chairman-EC of 1til,5:- Chairrnan
loint Sec
NIOH

r.& Chairman-EC of Chairman

Two Expe
be nominz

ts in the same field to
:ed by the Chairman

Member TwoExpertsinttre@
Chairman:- Memhpr

One
sc/sT/oB
Communil

epresentative of
)/Minority

Member one representative@
Community:- Member

Director o NIOH Member
Secy.

Director of NILD:- Member Secretary

t4 Circumstances in which
UPSC is to be consulted in
making recruitment

Not applic ble Not applicable

15 Duties attached In-charge 
.

involve tet
in respec
responsibi
assigned t
required.

HOD of Dept. of OT, Duties primarily
ching/training, research and services
ive area etc. However additional
ity and administrative duties may be
/ competent authority as and when

Duties primarily involve teachingTtraining;
research and services in respective area etc.However additional responsibility and
administrative duties may be assigned by
competent authority as and when required.

1.6 Agency for Selection and
Designation of appointing
authority

loint Secrr
Empowern
Executive (

tary, Ministry of Social Iustice and
ent, Govt. of India as well as Chairman
ouncil.

Joint Secretary, Ministry of Social lrrti.e 
"naEmpowerment, Govt. of India as well as Chairman

(tY
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National
B.

itute for Locomotor Disabilities (Divyangian)
. Road, Bon-Hooghly, Kolkata-700090

RECRUITMENT RULES

EXISTING RECRUIT] IENT RUTES REVISED RECRUITMENT RUTES
1 Name of the post Le tqrer (Occupational Therapy) Lecturer (Occupational Theraovl
2 Number of posts 02 02
3 Classification of

posts/service
Group-A Group-A

4 Scale of Pay PB.3 R

Irevisr
15,600-39,100/- + GP Rs. 5400/-
) Rs.8000- 13 500/- (pre-revised)

TthCPC, Pay level-10(PB-3 & Gp Rs.5400/-)

5 Whether, Selection-cum-
seniority or selection by
merit or Non-selection post

Non-sele :tion ffor promotion) N.A. (for other
methods of Recruitment)

Selection by merit

6 Whether benefit of added
years or service admissible
under rule 30 of the CCS

fPension) rules 1972,

N. A. Not Applicable

7 Age limit for direct
recruitment

Below 40 years. Below 35 years.

8 Educational and other
qualifications required for
direct recruitment.

i. Degree
Graduate c

at least 55(
Or an equi,
Grading Sy

University.
ii. Experiet
from a recr
of with pay
iii. Desirah
iv. Remarli
Competent
suitable car

in Occupational Therapy by post
egree in Occupational Therapy (with
/o marks.

'alent Grade in a point scale wherever
stem is followed) from a recognized

tce: - 03 years ofteaching experience
rgnized Institute/University in a post
scale of Rs.9300-34800, GP Rs.4600/.
le: - Ph.D. in the relevant field.
s: - Experience may be relaxed by the
Authority for otherwise eligible

rdidates.

i. Post Graduate degree in Occupational Therapy
with at least 550/o marks (Or an equivalent Grade
in a point scale wherever Grading System is
followed) from a recognized University.

ii. Experience: - 03 years ofteaching experience
from a recognized Institute/University

iii. Desirable: - Ph.D. in the relevant field.

9 Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotion

Only Age
qualificatic
apply in thr

may be relaxed. Educational
rs prescribed for direct recruits will
case of promotion

Only Age may be relaxed. Educational
qualifications prescribed for direct recruits will
apply in the case of promotion

10 Period of probation if anv o2 vears Two years for direct recruitment. Nil for promotes
IL Method of recruitment

1. By- Direct recruitment
2. By- Deputation/
Transfer
3. By- Absorption
4. By- Promotion
and % ofposts to the filled
by various methods.

By Prornot:
Recruitmer

cn/Deputation Failing both by Direct
t.

By promotion failing which By Direct
Recruitment/Deputation. ffor deputation not
exceeding three years and maximum age limit -
56 years as on closing date of receipt of the
applications)

t2 Grade from which
recruitment by
promotions/
deputation/transfer. Short-
term contract /re-
employment is to be made.

1. Promoti
Superintenc
GP Rs.4600,
the Institut€
From the po
Lecturer in
GP Rs.4600,
the Institute
From the po
of service ir
Rs.4200/- hi

on:-By promotion from the post of
ent 0T in the scale of Rs.9300-34800/-
- having 03 years of regular service in
Or

;t of Sr. Occupational Therapist-cum-Jr.
he same scale ofpay Rs.9300-34800/-
- having 03 years of regular service in
Or
;t of Demonstrator 0T having 08 years
the pay scale of Rs.9300-34800/- Gp
ving 08 years ofservice in the Institute.

1. Promotion:-
By promotion from the post of Senior 0ccupational
Therapist-cum-lunior Lecturer in the pay Level-O7
(GP I1s.4600/-) having 03 years of regular service in
the Institute.
Or,
From the post of Demonstrator (0ccupational
Therapy) and/ or Occupational Therapist in the in
the Pay Level-06 (GP Rs.4200/-J having 08 years of
regular service in the Institute.
2, Deputation: -

Deputation Officers of the Central /State
Govt./Autonomous Bodies.

hg
DR. A.6UEEAL



2. Deputal
Occupatior
years of se

Superinter
cum-fr. Ler

scale of Rs,

Demonstr;
pay scale o

recognized

ion: - From among the working Lecturei
al Therapy in the same scale having 02
'vice. Or
dent 0T/Sr. 0ccupational Therapist-
turer with a 04 years service in the pay
)300-34800/- GP Rs.4600/- 0r
lor 0T having 0B years ofservice in the
'Rs. Rs.9300-3 4800/- Gp Rs.4200/- in a
Institution / College / UniversiW.

1. From among the working Lecturer in Occupation-al
Therapy in the same Pay Level-10 [Gp Rs.5a00/-
) having 2years ofregular service.
0r,
2. Senior 0ccupational Therapist-cum-funior
Lecturerwith 4 years of regular service in the of pay
Level-07 (GP Rs.4500/-J

13 lf a D.P.C. exists what is its
composition

Selection/ )epartmental Promotion Committee:- Selection/Departmental Promotion Com-itt""-
foint Sec.

NIOH
.& Chairman-EC of Chairman Ioint Secretary & Chairman-EC of NILDI

Chairman
Two Exper
be nomina

ts in the same field to
ed by the Chairman'

Member Two Experts in the same field to be nominated by
the Chairman:- Member

One I

sc/sr/oB
Communit

-'presentative of
/Minority

Member One representative of SC/ST/ OgclMinority
Community:- Member

Director ol NIOH Member
Secy.

Director of NILD:- Member Secretary

t4 Circumstances in which
UPSC is to be consulted in
making recruitment

Not applici ble Not applicable

15 Duties attached In-charge 
7

involve tea
in respecl
responsibiJ
assigned b
reouired.

nuu or uept. or u t, Ltutles primarily
:hing/training, research and services
ve area etc. However additional
ty and administrative duties may be
, competent authority as and when

Duties primarily involve teaching/training,
research and services in respective area etc.
However additional responsibility and
administrative duties may be assigned by
competent authority as and when required.

76 Agency for Selection and
Designation of appointing
authoriW

.foint Secrr
Empowern
Chairman I

:ary Ministry of Social fustice and
ent, Govt. of India as well as
recutive Council.

foint Secretary, Ministry of Social fustice and
Empowerment, Govt. of India as well as Chairman
Executive Council.

@
DR. A. EQUEBAL

Director
N. l. L. D.

B. T. fioaC. itol '90



National
B.

:ute for Locomotor Disabilities (Divyangian)
Road, Bon-Hooghly, Kolkata- 700090

RECRUITMENT RULES

EXISTING RECRUITIV ENT RULES REVISED RECRUITMENT RUTES
1 Name of the post Assor late Professor IPhysiotheraovl Associate Professor IPhvsiotheraovl
L Number of posts 01 01
3 Classification of posts Group-A Group-A
4 Pay Band and Grade Pay PB.3 R

(revised
r.15,600-39,100/- GP Rs.7,600/-
(Rs.12000- 16500/- pre-revisedl

TthCPC, Pay level-1.2 (PB-3 &cP Rs.7,600/-)

5 Whether, Selection-cum-
seniority or selection by
merit or Non-selection post

Selection by merit Selection by merit

6 Whether benefit of added
years or service admissible
under rule 30 of the CCS

fPension) rules 1972.

No Not Applicable

7 Age limit for direct
recruitment

Below 50 years Below 50 years

B Educational and other
qualifications required for
direct recruitment

1. Essentii
Post Gradr
marks of z

wherever
recognizec
2, Exper
experience
Professor;
Institution
3. Desirab
4, Remark
Competenl
desirable c

I qualification
ate Degree in PT with at least 5570
n equivalent grade in a point scale
pading system is followed) from a

University.
'ience:-11 years of teaching
(including 5 years as Assistant

n relevant field) from a recognized
'College/ University.
e: - Ph. D in the relevant field.
s: Experience may be relaxed by the
Authority for the candidates having
ualification.

1. Essential qualification
Post Graduate Degree in Physiotherapy with at
least 5570 marks ofan equivalent grade in a point
scale wherever grading system is followed) from
a recognized University.
2. Experience: -11 years of teaching experience
including 5 years as Assistant Professor in Level-
11 (PB-3 & GP Rs.5500/-) in relevant field from a
recognized lnstitution/College/ University.
3. Desirable: - Ph. D in the relevant field.

9 Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotion

Only Age
qualificatio
apply in thr

may be relaxed. Educational
rs prescribed for direct recruits will
case of promotion.

Only Age may be relaxed. Educational
qualifications prescribed for direct recruits will
apply in the case of promotion.

10 Period of probation if any Two yean
promotees

for direct recruitment. Nil for Two years for direct recruitment. Nil for
promotees

1,1 Method of recruitment
1. By- Direct recruitment
2. By- Deputation /
Transfer
3. By- Absorption
4. By- Promotion
and %o ofposts to the filled
by various methods.

By prom(
Deputation
years and r

closing dat

tion failing which By Direct/
(for deputation not exceeding three
raximum age limit - 56 years as on
r of receipt of the applications)

By promotion failing which By Direct/ Deputation
(for deputation not exceeding three years and
maximum age limit - 56 years as on closing date
of receipt of the applications)

12 In case of recruitment by
promotion/deputation/tra
nsfer. Grades from which
promotion/deputation
transfer to be made.

Promotion
By promot
Professor P

GP Rs.660r

service in tl

Deputation
Govt./Autot
L. Holding a

2. With five
of Assista
Rs.15,600-3
in a recogni

:-
ion from the post of Assistant
T in the PB-3 Rs.15,600-39,100/-
)/- having five years of regular
re Institute.

0fficers of the Central/ State
romous bodies.
nalogous posts on regular basis 0r
years regular services in the grade
tt Professor PT in the PB-3
9,100/- GP Rs.6600/- or equivalent
zed Institution/Coll ege/University.

Promotion :-
By promotion from the post ofAssistant Professor
(Physiotherapy) in Level-11 (PB-3 &cP Rs.6600/-
)having five years of regular service in the
Institute or Lecturer (Physiotherapyl in level-10
with Ten years of regular. Promotion from
lecturer (Physiotherapy) will be considered only
in case when Assistant Professor (Physiotherapy)
is not available,

Deputation Officers of the Central/ State
Govt./Autonomous bodies.
1. Holding analogous posts on regular basis 0r
2. With five years regular services in the grade of
Assistant Professor fPhysiotherapy) in Level-11
(PB-3 &GP Rs.6600/- or equivalent in a
recognized Institution/College/UniversiW.

I



13 If a D.P.C. exists what is its
composition

Selectl on7
Committe

)epartmental Promotion Selection/Departmental promotion Committeer

Joint Secr

of NI0H
)tary & Chairman-EC Chairman Joint Secretary & Chairman-EC of NILD-

Chairman
Two Expe
be nomina

ts in the same field to
:ed by the Chairman

Member Two Experts in the same field to Ue nom-natea U|
the Chairman:- Member

One repr,
OBC/lrlino

sentative of SC/ST/
'ity Community

Member One representative of SC/ST/ OBa/Minority
Community:- Member

Director o NIOH Member
Secv.

Director of NILD:- Member Secretary

L4 Circumstances in which
UPSC is to be consulted in
making recruitment

Not Applicable Not applicable

15 Duties attached In-charge,
involve
services i
additional
duties may
as and wht

HOD of Dept. of PT, Duties primarily
eaching/training, research and
r respective area etc. However
responsibility and administrative
be assigned by competent authority
n required.

HoD of Dept. of Physiotherapy, Duties prima.ily
involve teaching/training, research and services
in respective area etc. However additional
responsibility and administrative duties may be
assigned by competent authority as and when
required,

16 Agency for Selection and
Designation of appointing
authoriW

foint Secrr ary, Ministry of Social fustice and
ent, Gow. of India as well as
xecutive Council.

Joint Secretary Ministry of Social yustlce ana
Empowerment, Govt, of India as well as Chairman
Executive Council.

DrlrPUwcI
Chairman

":fk



National Ins
B.

:ute for Locomotor Disabilities (Divyangian)
Road, Bon-Hooghly, Kolkata-700090

EECEUIIIIENI-BIJLES

EXISTING RECRUITI\ ENT RULES REVISED RECRUITMENT RULES
1 Name of the post Assis :ant Professor IPhvsiotheranv) Assistant Professor (Phvsiotheraov'l
) Number of posts 01 01
3 Classification of

posts/service
Group-A Group-A

4 Scale ofPay PB-3 R
(revisr

15,600-39,100/- + GP Rs.5600/-
I) (Rs.10,000- 325-L5,200 / - pre-

revisedl

TthCPC, Pay level-11(PB-3 &cP Rs.6600/-)

5 Whether, Selection-cum-
seniority or selection by
merit or Non-selection Dost

Selection by merit Selection by merit

6 Whether benefit of added
years or service admissible
under rule 30 of the CCS

fPension'l rules ].972.

Applicablt
time.

as per rule amended from time to Not Applicable

7 Age limit for direct
recruitment

Below 40 years. Below 40 years.

B Educational and other
qualifications required for
direct recruitment

i. Post Gra
550/o marl
scale whe
from a rec
ii. Experit
as Lecture

/ Universi
iii, Desira

luate in Physiotherapy (with atleast
s 0r an equivalent Grade in a point
'ever Grading System is followed)
rgnized University.
nce: - 05 years teaching experience
'in recognized Institution / College
y in Physiotherapy.
rle: - Ph.D, in the relevant field.

i. Post Graduate degree in Physiotherapy (with at
least 550/o marks Or an equivalent Grade in a point
scale wherever Grading System is followed) from
a recognized University.
ii. Experience: - 05 years teaching experience as

Lecturer in level-1O (PB-3 & GP Rs.5400/-)in
recognized Institution/College/ University in
Physiotherapy.
iii. Desirable: - Ph.D. in the relevant field.

9 Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotion.

Only Agt
qualificati
apply in tt

may be relaxed. Educational
ns prescribed for direct recruits will
.'case of promotion

Only Age may be relaxed. Educational
qualifications prescribed for direct recruits will
apply in the case of promotion

10 Period of probation if any 02 years Two years for direct recruitment. Nil for
promotees

11 Method of recruitment
1. By- Direct recruitment
2. By- Deputation/
Transfer
3. By- Absorption
4. By- Promotion
and o/o ofposts to the filled
by various methods.

By Promc
Direct Rec

.ion / Deputation Failing both by
uitment.

By promotion failing which By Direct/ Deputation
(for deputation not exceeding three years and
maximum age limit - 56 years as on closing date
of receipt of the applications)

t2 Grade from which
recruitment by
promotions/
deputation/transfer. Short-
term contract / re-
employment is to be made.

1. Promot
By promo
Physiother
34800/- c
of regular r

2. Deputal
From amo
Physiother
years ofse
0r
Lecturer i

service in
Grade Pay

/ Colleee /

ron

:ion from the post of Lecturer in
apy in the pay scale of Rs.9300-
'ade Pay Rs.5400/- having 06 years
rervice in the Institute.
ion
rg the working Assistant Professor
apy in the same pay scale having 02
'vice.

n Physiotherapy with 05 year's
:he pay scale of Rs.9300-34800/-,
Is.5400/- in a recognized Institution
Universitv in Phvsiotheraov.

1. Promotion
By promotion from the post of Lecturer
(Physiotherapy) in Level-10 (BP-3 &Grade Pay
Rs.5400/-) having 05 years of regular service in
the Institute.
2. Deputation
From among the working Assistant Professor
(Physiotherapy) in level-11 (PB-3 & GP Rs.6600/-

) having 02 years ofservice.
0r
Lecturer (PhysiotherapyJ with 05 years services
in Level-10 (BP-3 & Grade Pay Rs.5400/-) in a

recognized Institution / College / University in
Phvsiotherapv.

t\q
DR. AdOUEBAL

Dlrector



13 If a D.P.C. exists what is its
composition

SelectionT
Committe

)epartmental Promotion Selection/Departmental Promotion Committee:-

Joint Secr

of NI0H
)tary & Chairman-EC Chairman Joint Secretary & Chairman-EC of NILD:-

Chairman
Two Expe

be nomini
ts in the same field to
red by the Chairman

Member Two Experts in the same field to be nominated by
the Chairman:- Member

One repr
OBC/Mint

'sentative of SC/ST/
rity CommuniW

Member One representative of SC/ST/ OBC/Minority
Community:- Member

Director o NIOH Member
Secy.

Director of NILD:- Member Secretary

74 Circumstances in which
UPSC is to be consulted in
making recruitment

Not Applicable Not applicable

15 Duties attached In-charge,
involve
services
additional
duties ma5

as and wh,

HOD of Dept. of PT, Duties primarily
:eaching/training, research and
n respective area etc. However
responsibility and administrative
be assigned by competent authority
,n required.

Duties primarily involve teaching/training,
research and services in respective area etc.
However additional responsibility and
administrative duties may be assigned by
competent authority as and when required.

1,6 Agency for Selection and
Designation of appointing
authority

Ioint Secr
Empowen
Chairman

tary, Ministry of Social fustice and
lent, Gow. of India as well as
ixecutive Council.

Joint Secretary, Ministry of Social fustice and
Empowerment, Govt. of India as well as Chairman
Executive Council.

ry
DR. A. ECUEBAL

Dlrector
N. l. L. D.

B, T. Road, Kol - 90



National I
B.

itute for Locomotor Disabilities (Divyangian)
. Road, Bon-Hooghly, Kolkata-700090

RECRUITMENT RULES

EXISTING RECRUITII ENT RULES REVISED RECRUITMENT RULES
1 Name of the post Assil tant Professor IRehabilitation) Assistant Professor IRehabilitation]
2 Number of posts 01 01
3 Classification of

posts/service
Group-A Group-A

4 Scale ofPay PB-3 R

Irevist
15,600-39,100/- + GP Rs.6600/-
tJ (Rs.10,000- 325-t5,200 / - pre-

revisedl

TthCPC, Pay level-11(PB-3 &GP Rs.6600/-)

5 Whether, Selection-cum-
seniority or selection by
merit or Non-selection post

Selection by merit Selection by merit

6 Whether benefit of added
years or service admissible
under rule 30 of the CCS

fPension) rules 1972.

Not applicable Not Applicable

7 Age limit for direct
recruitment

Below 40 years. Below 40 years.

B Educational and other
qualifications required for
direct recruitment

PG in Soc
with Ph.
rehabilitat

Experient
in the subj
Remarks:
Competen
eligible/su

ology I Social Work / Psychology
D. in the field of disability /

ion.

e: - Five years teaching experience
3ct in a recognized Institution.
- Experience may be relaxed by the
: Authority for otherwise
itable candidates.

MS [Ortho) / DNB (Ortho) / or MD / DNB (PMR) /
MD fMedicine) with Diploma in PMR / MS (General
Surgery)
OR, Master Degree in Physiotherapy/Occupational
therapy/ Prosthetics & Orthotics
OR, Post Graduate degree in Sociology / Social

Work / Psychology with Ph.D. in the field of
Disability/ Rehabil itation.
Experience: - 05 years teaching experience as
Lecturer in level-1O (PB-3 & GP Rs.5400/-J in
recognized Institution/College/ University in
Physiotherapv.

9 Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotion

Only Agr
qualificati
apply in th

may be relaxed. Educational
ns prescribed for direct recruits will
) case of promotion

Only Age may be relaxed. Educational
qualifications prescribed for direct recruits will
apply in the case of promotion

10 Period of probation if anv Tw years for direct recruitment Two years for direct recruitment
11 Method of recruitment

1. By- Direct recruitment
2. By- Deputation/
Transfer
3. By- Absorption
4. By- Promotion
and 7o of posts to the filled
by various methods.

By Prom
Deputatior
years and
closing dat

rtion failing which By Direct/
(for deputation not exceeding three
naximum age limit - 56 years as on
: of receipt of the applications)

By Promotion failing which By Direct/ Deputation
(for deputation not exceeding three years and
maximum age limit - 56 years as on closing date of
receipt of the applications)

12 Grade from which
recruitment by
promotions/ deputation/
transfer. Short-term
contract/re-employment is
to be made.

Promotio
By promo
with full
qualificatir
service in t

Deputatio
Deputatior

/ Autonon
1. Holding
2. With fiv
Pay Rs.54

Institution

I :-
ion from the post in GP Rs.5400/-
lled the requisite educational
ns having five years of regular
he Institute.
n:-
Officers ofthe Central / State Govt.

ous bodies.
rnalogous posts on regular basis 0r
r years regular services in the Grade
l0/- or equivalent in a recognized
/College/University.

Promotion :-
By promotion from the post in GP Rs.5400/-
fulfilling the requisite educational qualifications
having five years of regular service in the Institute.
Deputation:-
Deputation Officers of the Central / State Govt. /
Autonomous bodies.
1. Holding analogous posts on regular basis Or
2. With five years regular services in Level-10 (PB-
3 & GP Rs.5400/-) or equivalent in a recognized
I nstitution/Col lege/University,

69
DR. A. EOUEBAL



13 lf a D.P.C. exists what is its
composition

Selection/
Committe

)epartmental Promotion Selection/Departmental Promotion Committee:-

foint Secy, L Chairman-EC of NIOH Chairma
n

Joint Secretary & Chairman-EC of NILD:- Chairman

Two Expe
nominater

ts in the same field to be
by the Chairman

Member Two Experts in the same field to be nominated by
the Chairman:- Member

One
SC /ST /O B

representative of
l/Minority Communitv

Member One representative of SC/ST/ OBC/Minority
Community:- Member

Director o NIOH Member
Secv.

Director of NILD:- Member Secretary

14 Circumstances in which
UPSC is to be consulted in
making recruitment

Not applic rble Not applicable

15 Duties attached To condur
monitor
additional
duties mal
as and wh

. courses, Teaching, Training and to
departmental works. However
responsibility and administrative
be assigned by competent authority
n required.

HoD of Dept. of Socio Economic Rehabilitation
(SER). Duties primarily involve teaching/training
research and services in respective area etc,
However additional responsibility and
administrative duties may be assigned by
competent authority as and when required.

1,6 Agency for Selection and
Designation of appointing
authoriw

foint Secrr
Empowen
Chairman

tary, Ministry of Social Justice and
lent, Govt. of India as well as
ixecutive Council.

foint Secretary, Ministry of Social fustice and
Empowerment, Govt. of India as well as Chairman
Executive Council.

ry
DR. A. EOUEBAL

Director
N. l. L- D'

B. T. Roe J, ticl - 90



National
B.

itute for Locomotor Disabilities (Divyangian)
l. Road, Bon-Hooghly, Kolkata-700090

RECRUITMENT RULES

EXISTING RECRUITII ENT RUTES REVISED RICRUITMENT RUTES
L Name of the post Lecturer [SERI Lecturer ISERI
2 Number of posts 01 01
3 Classification of oosts Group-A Group-A
4 Pay Band and Grade Pay PB-3 R

Irevise
.15,600-39,100/- + GP Rs.5400/
l) (Rs.8000- 1 3 500/-pre-revised)

TthCPC, Pay level-10(PB-3 & cP Rs.5400/-)

5 Whether, Selection-cum-
seniority or selection by
merit or Non-selection post

Selection by merit Selection by merit

6 Whether benefit of added
years or service admissible
under rule 30 of the CCS
(Pension) rules 1972.

Not applicable Not applicable

7 Age limit for direct
recruitment

Below 35 years Below 35 years

8 Educational and other
qualifications required for
direct recruitment

PG in conc
D in disabi
Experienr
the subjec
Remarks:
Competen
eligible/su

:rned field fSocial Sciences) with Ph.
lity / rehabilitation topic.
e. Five years teaching experience in
. in a recognized Institute.
- Experience may be relaxed by the
: Authority for otherwise
itable candidates.

1. Post Graduate degree in Sociology / Social
Work / Psychology with at least 55%o of
marks (or an equivalent grade in a point
scale wherever grading system is
followed)

2. Experience: 3 years of teaching
experience in a recognized
Institution/College/ University in the
relevant field.

3. Desirabler Ph.D. degree in the field of
DisabiliW/Rehabilitation.

9 Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotion

Only Agt
qualificati
apply in tI

may be relaxed. Educational
ns prescribed for direct recruits will
: case of promotion

Only Age may be relaxed. Educational
qualifications prescribed for direct recruits will
apply in the case of promotion

10 Period of probation if any Two years for d irect recruitment. Two years for direct recruitment.
11 Method of recruitment

1, By- Direct recruitment
2. By- Deputation /
Transfer
3. By- Absorption
4, By- Promotion
and % of posts to the filled
by various methods.

By Prom
Deputatior
years and
closing da

rtion failing which By Direct/
(for deputation not exceeding three

naximum age limit - 56 years as on

-. of receipt of the applicationsJ

By Promotion failing which By Direct/ Deputation

[for deputation not exceeding three years and
maximum age limit - 56 years as on closing date
of receipt ofthe applications)

t2 In case of recruitment by
promotion/deputation/tra
nsfer. Grades from which
promotion/deputation
transfer to be made.

Promotio
By prom<
Service Ol

s4800/- |

regular ser

Or
Any other
requisite r

Pay Rs.42(
service in

Deputatio
Deputatior
Govt./Aut<
1. Holding
2. With fiv
Pay Rs.46

I nstitution

:ion from the post of Extension
icer in the pay scale of Rs.9300-
P Rs. 600/- having 05 years of
yice in the lnstitute.

posts in the relevant field have
lucational qualifications and Grade
0/- with having 05 years of regular
1e Institute.

1:-

Officers of the Central/ State
nomous bodies.
tnalogous posts on regular basis Or
years regular services in the Grade

'0/- or equivalent in a recognized
tCollege/UniversiW.

Promotion :-
By promotion from the post of Extension Service
Officer in Level-07 (cP Rs.4500/-) having 05
years of regular service in the Institute.

Deputation:-
Deputation Officers of tJre Central/ State
Govt./Autonomous bodies.
1. Holding analogous posts on regular basis Or
2. With five years regular services in Level-06 (GP
Rs,a600/-) or equivalent in a recognized
I nstitution/College/University.

t\



13 lf a D.P.C. exists what is its
composition

Selection/
Committe

)epartmental Promotion Selection/Departmental Promotion Committee:-

loint Sec

NIOH
.& Chairman-EC of Chairman f oint Secretary & Chairman-EC of NILD:- Chairman

Two Expe

be nomin;
ts in the same field to
:ed by the Chairman

Mernber Two Experts in the same field to be nominated by
the Chairman:- Member

One

sc/sr/oB
Communil

epresentative of
i/Minority

Member One representative of SC/ST/ OBC/Minority
Community:- Member

Director o NIOH Member
Secv.

Director of NILD:- Member Secretary

74 Circumstances in which
UPSC is to be consulted in
making recruitment

Not applicable Not applicable

15 Duties attached Duties pr

research
However
administrr
comneten

,marily involve teaching/training,
tnd services in respective area.
additional responsibility and

tive duties may be assigned by the
authority as and when required.

Duties primarily involve teaching/training,
research and services in respective area. However
additional responsibility and administrative duties
may be assigned by the competent authority as and
when required.

1.6 Agency for Selection and
Designation of appointing
authoriW

foint Secr
Empower
Chairman

tary, Ministry of Social fustice and
1ent, Govt. of India as well as

lxecutive Council.

Joint Secretary, Ministry of Social fustice and
Empowerment, Govt. of India as well as Chairman
Executive Council.

by
DR. A" EOIJEBAL

Dlrector
N. l. L. D-

B,T. Road, Kol'90


