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S. Performance Weightage | Target | Target MaximumT Marks
No. Indicator Achieve | Marks | Obtained |
A B C D E
I. | Transmission System 10 90 85 10 08
Availability
2. | Capital Work 05 80 &5 10 10
Progress |
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3. | Transmission 10 95 95 10 10
Losses & sealing of
metering system

4. | System average 10 80 75 10 09
Interupption 4
Frequency e

5. | Scheduled line 05 70 60 10 08

maintenance

6. Scheduled S/s 10 80 7 10 08
b maintenance
7. 188 Visits, 10 85 80 10 08
monitoring &
reporting
8. | Effectiveness in 10 90 95 10 10

tender processing

70 80 o

Calculation

Example =

(Weightage X Mark Obtained)/ Maximum Marks
(A *E)D
70 * 71/80 = 62.12

WY T @ R TR qedide (SRR w@wv)

S. Performance Weightage | Target Target | Maximum | Marks
No. Indicator Achieve Marks Obrtained
A B C D E
1 Office Punctuality 4 s = 5 3
2. | Behaviour and attitude 3 . % 5 3
3. | Ownership and 3 . . 5 e
belongingness
4. Training/  Knowledge 4 = - 3
Upgradation
5. Team Building 3 < - 3
capabilities . =
6. Co-ordination with 3 = =
others
7. | Awareness of rules & 3 - 1 =
regulations
8. Documentation 4 = =
9. | Quality and 3 s s
commitment
30
" | | |
Calculation = (Weightage X Mark Obtained)/ Maximum Marks
= (A*E)D

Example =
Total Marks =

30* 29/45 =19.33
62.12 + 19.33 = 81.45 (Very Good)
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Excellent (IP) = 86 and above
Very Good (3ffar 3) = g L
Good (3TTH) = 56 — 70
Satisfied (F-I9uTd) = 4155

Unsatisfactory (=¥ d) = 40 and below
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