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Subject- Coverage of Hospital/ Private Medical Institutions of Haryana under the newly implemeén e M
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As you are aware that Code on Soclal secdriss f‘zﬁév“ﬁ WBEeh enforced w.ef 211.2025, W

now the ES! Is applicable to all factorles/establishments employing 10 or more persons. Labour

Department, Government of Haryana has issued notification no 10/162/2010-5lab dated 06.09.2021 O?/‘

to extend the provision of Code on Sacial Security, 2020(Previously ES| Act) to' Sheps, Hotel, ‘6\\"'\’T

Restaurants, Cinema Including preview theatres, Road-motor transport undertakings, Newspaper ~ ADGMAS
establishments, Private Medical lnétitutions, Educatlonal Institutions above establishments. "
However, still a large number of Hospitals/ Private Medical Institutions have not registered Itself Dﬁ,‘/
under Code on Soclal Secui'lty, 2020(Previously ESI Act), thereby denying the soclal securlty

coverage/Benefits to the employees working In them. . W /M)

It Is emphasized that, It Is the statutory responsibllity of the employer under Code on m.}/_
Soclal Security, 2020 io register thelr Factory/ Establishment under the Code. Non-registration \L\\»\L\r
by the ellgible employers can lead to legal penalties, Including fines and prosecution against the
employer besides defaulting Factory/ Establishment Is covered under the Act from the g""?
retrospective date when they had employed more than 10 employees and the contribution along

with penat Interest under the cade Is payable from such retrospective date of coverage.

In this regard, to expand the social securlty coverage under the Code on Social
Security, 2020 without any contribution, penalties and legal action for the prevfous period, a

special initiative has been taunched by ESIC. This speclal Initiative “SPREE (Scheme to Promote

C KM }*‘W



Registration of Employers}Employees)“, offers a one-time window from ist July to 3ist
December 2025 for employers to register their factory/establishments' and all eligible employees
without any demand of dues for the past'perlod. SPREE 2025 Is a progressive step towards a
more Inclusive and accesslble social security system in India. It supports the vision of a wetfare-
centric labour ecosystem by encouraging employer compliance and ensuring that a broader

workforce receives the protection and benefits offered under the code.

[t s therefore, requested to kindly issue instructions to all the private hospitals In

Haryana having 10 or more employees to get itself registered under code by 31t December 2025

e

(using ESIC Portal: www.esicgovin OR Shram Suvidha Portal: www.shramsuvidha.gov.in) so that
social security coverage in Haryana can be increased and maximum number of Hospitals/
Private Medical Instltutions and their employees can be covered under SPREE-2025.

Regards,
Digitally signed by
SUGAN LAL MEENA
Date: 04-12-2025
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