
F ~No. 13(2)/2013-DCQ&C} 
Government of India. 
Ml.nistrx of Defence 

Sena Bhawan, New Delhi, 
Dated 10.11.2025 

'f To, 
r:J Director General, Defence Estate, 
1 ..:::: Raksha Sampada BhawanJ 
:\)- . ' 

~ Ulaanbaatar Marg, 
'""'· ..__ Delhi Cantt ... 110010 
~ CORRIGENDUM 
~ 

'l Subj.ect: Transfer I Posting Policy for Group 'A' Officers of the Indian 
De.fence E$tates Service, 2025 -reg. 

Madam, 
I am ~lrected to refer Government of India, Ministry of Defence ID 

13(2)/2013-D(b&C) dated 06.10.2025 on the subject mentioned above and to 
issue corrigendum as under: 

For: 

11Para 6.11 Out of the three broad verticals in departmental hierarchy 
(Field/Directorate/Directorate General) an officer should be posted to at least two 
verticals during first 15 years of service for comprehensive experience.'~ 

Read: 

nPara .. 6.11 Out of the three broad verticals in departmental hierarchy 
(Field/Directorate/Directorate General) and the fourth vertical of deputation 
outside the cadre, an offi.cer shoufd be posted to at least two verticals during first 
15 years of service for comprehensive experience." 

2. This is$ues with the approval of Hon1ble RM. 

~· 
(RaJe$h Kum¢tr Sah) 
Joi9t Direttor(O"&C) 
Mlnistry of Defence 



Ministry of Defence 
'Dep~lrtuHutt of Defence 

D:(Q&C) 
*** 

Sub: Transfer/Posting Policy for 'Gl'oup - 'A' ·Officers of tlte India:n Defence .Est~ltes 
Set*viee, 2025..- reg~ 

Reference in invited to ·ooDE 1'.0 No. 134/A"DM/DE/10/PoUcy (FlVIS: 65151) dated 
{}8.09.2025 on the subJect 1nentioned above. 

2. ln this regard$ please tlnd enc:los.ed beret:vith a copy of transfer/posting policy for 
Group, .. ~A~ ()tllcers of the :ft1d:ian .Defence Estates Service (lDES) for turther nec-essary 
actio.n. 

3. I'his issues \Vith the approval of l;.,Ion ;ble Rttl<s.ha Mantri. 

'Encl; ttt'> a,lJ.ove. ~~\'~ 
(Vika~ingh) 

Section Otl1c.er (Q&C) 
'l"'el No. 23:0 1 .. ()25 8 



6·owrf1ment at Jndla 
Ministry of l)~fe·nee 

Directorate· General of :Defence Estates 

2025 

TRAN'SF!R lPOSltNG POLICY FOftGROUP tp[.Q.FFICEftS Of THE 
tNgtAN i:>IFINCE fST~TES SERVICE,· 2025 .. 

1. lNTROOUCtlON 

1.1 The tra.nsfers/ po~.tlng of tOES of.fietr$. w~.rtl hith~tto govt;rned bv the:·Ote 
G.ert l•tterNos~ 194/Poliey/Adm/t&c d<Jteers,s·.:tsss,als arrlpJt·fi,d·bylettl;!rs 
of ~vtrJrtnumber·d.ated· .. :t.a. 02.1954. &l9.Qttllifltt,. MoO . .Ordet·No .•.• 15 .{1)/l006~ 
O(Qi!iC) dat1d Oi;f,lt1.~200t$ and No. 13(2J/20l.~:-0(0.&tt) .dat~d 2LOS.2CllS. 

These. tlr-ersl in~trt.tctidrm !~fa rtvi~wedand e()nlolt.dated into a t¢lmpesite 

1ra•rw:sfer Poli;tz¥ ·as .tJrov.tdid here\Jrtd~t~ It is ptQJiK0s$d ttl review a.nd 
cansoHdete the~e orderstinstt·uct1on$'lrr~ a Transfer/P·osting Policy.. 

1.2 Organisational trowth of the Oeptrrtment is Jn~vltiblylln·kedto t:he career 
dev\lioj:'lment ofJts Officers. A trtat'lspartnt trat1$fef'l p~stfns policy is vf~ai· not 

ordy a~ i·t.~olfor htJma'n resotu·-c.:e man~gemenf8t d$V&lt?pment ancl fl)l~nn•d 
e.adr~.~~n~~e~E!nt~.·· but.· ad$~ . to. ~r<lvird.~ b~tyer ~ppjor~unit-lt~~ ta •. ·~nre~rs.to 
~chi eve pr~.fessi~nal exeettence. Tn~ pu~Jt1QSe ~f thfs t.rat<nsfe-r 1 posting policy 
is equ~Uy t(;l. adQ.:pe$$ the functi oniitl. · n~eds of .the· Dlpirtm~nt as ·well as to 
dt\ftJup amt>tiv;t~d WC>rkforce. 

2.1 l'hts pO;llqy.V'JHl be knQwn ~s Tr;h~sr~r/ · .. P~.Ucy ·ro.r Group 'A1 Officers 
CJf.th~. Indian Oefence Estates Sat"V:i~e (hfreirtafter .t~ferred to as the urransfer 
PoH.c·y'')'. 

4.2 1h~ tratrs~r Polley shall alt)ply to ~JilSroup 'A" <t~:fffc~r~ qfth~frldl~n.·t>-efe.nce 

Estate$ Se:rV:i4e~ 

Et1 Tnt CorngetantAu·thi)rlty to approve transfers lpo$tir)gs of!iroup (/!/ lOE,S 
Orfteersln Seh·ior Adtninlstratf~e·Orade 1n~ abe\/ewUl<Jle t;,a H0n1bJe Maks'ha 
M.la:rttrt 



3.2 The·Competent Authority to approve transfers/ postitrJS of alf ~ro~p 'A' I'OES 
orricers i'Jetow the level of Senior Admtnistrative Grade win be the Oireetor 
Gt.n~r:al, Deftanc~ Estates. 

4~1 Alf·trans-~~rslpo~~~ngl ord~rs.rnay oorttJltitybe issued artnuaJiy,·pre.f1trably in 
the months of M:ilrcf\-.ApriJ. 

4.2. TratuttCfr~ipostings aristns out of other grotl~~~ like ptGm~rtionsltteputattQns 
rettremtnts or any oth~r administratlv~ ~x~-~flctesetc. wttl be. ~ffeeted as ·and 
when ·rt~·uir~ti. 

MoD vide n:> No.13{2)/2013-.0(Q~C) dated 21.£>5.2011, ha$' eorlstituted the 
Civil servie(!•lt::rer.rds·~O!mJ'rlsingthefio.Uowlng.c;ornpositJon·.fQt•~qttsi{)jertng.·and 
r~,¢otn•m.endinfl•·:tt~Wl~fe:rs/postings (Z)f .H:>e.s ·Qrflcers~ ~s F>ar ... t!i~talls given 

beiOWl•· 

!1.1 1"here. shtllll·he· a. Civil Servic$:; fJf<e Stlfa~tion ie)ard {CSta) chaired by the 
Otractor Gf#nei;M, . Otfence Estat~s~ . and (ctu':l;pdsing the · Set)iur AQfdift!o:n$1 
Olt:eiktt>r> G·enerat/on~ · o·f the . Prir'H~fpal Dlre¢tor as· no¥¥tina:elel by Dlr~ctor 
·Ge.rt~rtf;.lll£ ~Jn·t:f Add·itionat· Dir~etot ;ienertl ·(Administration.) in the 
Ctt~E!ettlf&t.te •€;rqriar~d·of' £),~fence ~states as. ··rnemfl:)e·rs, Whlc:h· wi:U.·· S'U~bmit tts 

recomrme.rrd~ltl.ons.·.ftlr tr~tlsf~.rs/postings .. of· tees·· (;)ffiee.rs in tlrte Senior 
Actm:irri"ttrative Grade·•.csAG) ··fltl:r approval· Qf .. the cC>mpetent .auth{.)fity· ·i.er 
Mo.ti'ble•··Raksha··M-antri. 

S~:t 1n·e.r$. shall t;le a CivUS~rvlce:s.Uki Sele.cti{)nlt3ard ~051} c·hatr:~d.bvAdditional 

.~i·r~ctQr• ~&n7:ral·····tA~~~i!ni.strati{jn) .. ·.~·.rl.·~ ... ··~tl~:~risJ~g· om·t.··~d~itto·rntl ... ·Ptr<;cttJ·r 
G~neral .•. i$' •. no~Jn.~ted .av .. · .. Director ··Gener.~!~· ·D·6.· and• D~t>u~v·. Olrectetr· .·G~~.~r~;~ 
(Af;irnjnlstratlf)tl)in the f3Jrettoratea •lenerah Defence · estates•· ~.er tnJmbers, 
whft:h w.ftl subtnftits··recorn:rtlend~th,ns ft'jr tran$fers}-pos.tings ·or ¢tH·.G~roup. i""/ 
IDES officers~ below th1~. level pf SAG, for qt·f)f)tova1 of t~e comp~t~nt~Uthority 

ht~ th~Y Qi;rect~t G~.nerali .. Oeffe.fi.eeE.$tates. 

s~3 While m·ak..it\1 re(;<lmm.endatJons ,to the CotJ,tp~ttnt A:utht:l'rity, 'the s:ela.ctiot, 
f;i()~·rd~ ·witt •taktt! ·.in•to ~o~t'lslcl~r~tit:1r:tt· .i•nter.a.ffa~ .. ·•the sentortt~" ··~~'edence, 
i~nt~grlt:y an .• d stJ:ltabHlty elf a.ffi:cars avaiJa:bJe fQr ~os'ting vls~·a'"vis the avaUa'bfe 



\. 
vacand~s in. the pa.radf!m of both pu.bfic inter~st and administrative 
exige:neies. 

5.4 Further, whUecons.idering ptlstlng of JA<s fevel off.te~rs, ifh~st priority wilt be 

g;tven to.·th~ d~signated JAG. level field filostin,gs arrd staff pt>stings in OGDE 
HQrs1 fP.Uowed by the pustings in the C9mmand Otractorates._ How~ver, 
·whenev·ar posting of senior STS l~v~lQffieersto.JAG l~vet·posts i.;s imrnintnt 
due to defl<;teney of JAG· Jevel.office;rs ln. tha r;ratit:~, the cort$icl~ration ZQne 

wUl b·@ all STS level oflfcers eJ:t:Ual t0 the n~mb~r, of JAG leve.f vacancies~ 
subject to vf1tlanc~ st.Ettus. or dlsci.pltnary prQc~ediliJSS; if a . .,y, aeing 
contampl·a:t~d or Jnbwgrity t'Jf offlc~r betrlg apparently to bj .und~r ctoucl, ·any 
inquiry or lnvesttgatioh ordered/und'mr pr-a,Qir~s$, in ·oases .·Q'f·.adrntnis~r~rtive 
extg,nute-s ·· · in~h.Jdtng eourt order or cort$ider¢ttlc.rn .• an . t:t\lmpas]$·ionate or 
$~t1usf jroundsetc a~ter du~ sorutlt1Y of APARs wHl be constctertd. 

· s.s If, in ~ny c.ast~,· the ·competent Auth.<:Jrity c.k~~s mot acc.et'lt the 
ra\torl1'tn'EH1dC!tlohs .of the Seleetioft toard~ fue/shf;!} ··stndJ 'r~card r~atfons 

th~rQ~f i:n writing. 

6.1 ln vf:~w Qf th:a >11ature o·f runcti~ns., po$ts of C!o & ttdcll cts·o/J()int ceo tn a 
Cfa~:to~m,nt •..• Bo~rp···· a.nd•tn,ose of. S1eO··.·& .. Addl .... O.t09Joint·.,OE~.· .•.• in •.. a ..• ·.~~? Circ.te 
will •be· •refer.~~d ·tG.a.s .. ·.'fieid· ·p·~sts' .. P~st.•·of.Chl~f····.E~~eutlve· .. Qf1iter· ('CI!O/Addl. 
ClEO/Joirrt ClEO)· w'ilt be.tra.atte(l as ~e)¢~eutive Postlrlgs'. 

6~2 P~~ts of·SenJ·or A.a<;~;i,tional.Oirector ·G~·nera), .Adiiiltiortal·· Oit~ect~r G'tlmer<tl} 
.Ut:t~t1tv Otr~e~ilr. General, · Ass'i~t~nt. orrect()t·•~~aneral·· .. ancl· Ottttuty.Assi$tlnt 
Dlr.ctt1r•.·~~J1erat .•.... ·irr· .• th.e.• .• P.I"re:ct.atlt; ·.·'&en~r~l~,,~:f···.·~l.f:ence•· •tE.$ta'ttis: •.•... those . ·of 
p·~f,tl~Jpat.tlir~cto.r,i. ~~r~ctor,. Jo:intDtr~ctQr, ·.o~puty ... ·tjt:rt!ttor. and .Assist~nt 
ttUrtetar f.Q th~ Princir>i:\lJOirectora:te:~rof Oef,rn;e ;fiistates wlU be r~ferrtd to as 
~staff ~O$ts', 

P~$'t$ ·of•Ffre.ctpr •'··J~lnt t>lractor ln ·.the.·Natlon~t·tnstltute·af.·ll•f~nct.··Estatas 
Ma-nqs~rnenti Qelhi (l'leretna'Fter re,fetreo to as· NJ.QttM,).wHJ be ,ref~rredto as 
1Ttl;fn,&n·••P:osts\ 

6 .. 4 Fdr t'ht fl}Urpose Bf this . Transfer P~ltcv the . fJ'OSts. O'f · th~ t~vel of Senior 
Adrnt:nl$tra·tf-V~Gr~de at"td a:bove w1U constitut~ the Senior Man~g~ment the 
f'osts of th(! lev~d .('JfJunio.r · Administ,rat:ive Gracie, :fndudhli N¢rl Functional 
Selection ;f!r~clt wUI constltute the Mlddl~ M~nagement and thbie o~f th~ 



levef of Senior Tlm<a Scale and Junior Time Scale wlll constitute the Jturlor 
Managernent of the lf)ES. 

6.5 Am offiter in the Higher Administrative Grade (hert;Jinafter refa.rrecfte as HAG) 

may be ·posted as Senior Addition~ I Dlr~ctt;>r General ih tht Oireetor~te 
General of Defence Estates, Delhi or as Principal Oirtetor in any or the six 

Princ.tpal OirectOl"ates of Defence t!stattrts, agai,nst· an authorized pest. 

5.6 An o.frt~;erirttht Senior Administrative Gr~ada.fhareitlafter referre.d to as SAG) 
may be f;)asted 1s Additional· Director. Get1tral 'in th~ Oir~ct(:)tate Gtn$ra\f of 
tlefEt~r1ce Est:at~si O~thi or as Dk~ct:orin any <>ftbe S'lx PrinJ;i#'al Dtractoratis 
of Deftrtce Est~-tesor asOitector in·NJOEM, as~inst an authQrized J:;l·Qst. 

6.7 An cyffl¢~t i'tt tht Jutrror Adnlfnlstratfv~ Gradt~ ·Ntt<Z:Itlldh'lS th.~ No.n.;ru netlona·t 
Stt~cti(l'rt tirade:, hereina·fte,r referred to asJA(S and NPSG1 r~spectiVely} mav 
be posted: asf>eptittY o;rector GtniraJ in tne·olrE!ctora't'General of Defence 
Ti$t~tes~. D'tl'ht or ~;s Joint Director ¥ti a·rw · of th~ six Prlncit;at W~"reetorates of 
Oeret'lcta Estates Gr ·as J<Jlnt Director in Nl!PIEM C1r ¢rs fi(:;fence t!states Officer 
~h~t~~n,aft.tr referr~d to ,as OEOl in one ()fth~ di$itgnat~d JJ.k,G levttf DEO 
Circles- Qr ·as Chl~~f Executive O#ic:ar·.(h<:1r~lnC1ftert,:ftrred. to. tts CiOl irt one· of 
the desigrH'ttted JAG fevef posts ofCEOs,. !lgalnst an authorized post. 

6Jl An Qfflf(;(l'!r In th~·S€H'lior Tim.~ Scede (herein;after r~trred tQ ~$ STS) maJ be 
tJost«ad a:$ Assistant OJrectlfilr General ~n tne Oi.t"-ettotate · Gener:aJ of Oefenee 
t~t~t.es, Oefhl ()r ss Dep.uty· Ilir(!ctor it"i any of tbt f;i;K Princfp4i Oit,,ctorates of 
JJ:~tent:re Ssta~es Qr as a O~O/Add'l. o~s ln a ,fllf!tl Cir~fe ~r (Js CtO/Addt. CEO 
h1 a Cantonment S~tlrd, ~galnst art authoriz~d ·post~ 

6.9 An .offl~er ln t~e J,:unior .. Time Sotn.l~~~ (ht4rti,,~~~~~r reterred ·.to a:s JTS)4 on 
<i~rr£~'fottiQ·n·· •... of.· .• ·d~pattm~nta·1 training, .. ·rn1Jy. ~.e .p~stt}d. ~s.·.a···•Deputy ... A~s.istant 
Director. General· in the Dfrc;cvo.r~te General .~f Plife.nce 'ffstate:s} Offf:l,i or as 

<5.11 

Assf~~ant f>ir~ct(;)r•irrany ofth~s·i~ Priitc:ipat·otr(tctt;>rates ot ~s OEO/Joint CEO 
ln a il'E('f Cir~f@j or a$ CEO/Joi·nt CEO hi a Cantonment Board.> ·a~aitt~t an 

authori~e;m ~~st. 

l'rt· .·~~.~ ... l~'i,tt·~~ ..•. s·.··~ear~· .~·servtce, .. ·tt.i$ .d::slrabJe•·:~a,at/~~e .• ej~icer sh~bld• ·be.· given 
at least two h.orlz.ontal fJe.!d ~postins~ ~CEP/fa,ECl~ for dom~ili $)(fOO:Stlrf~;. 

Out of fht threte brO'ad. v.er~itais in dfpa.rtmen.t$1· hlerarchy·f~lelcl{Directo.rate 
/ Oir,eto,rate f3'~n~rC1l) an offf:ter should b~ p.(;)sted t~ a".t ,f'eerst two vertlc:afs 

durinB flrst 15 years of strVIce for com.prehenshtf! ex~~ti$ne~. 



7, SENSITIVE AP.PO.I.NTMENTS 

1.1 In accordant! wtth the instructions tontaf.ned in eve Circular No( 03/09./13 
dated. 11109~2018~ the sert'Sitive post$ hav~ a!r~1dy .been identified by the 

O'epartmttnt. 

7.2 OnlY' those o.fftce,rs who possess a .cfean vigilance rGlcord and demonstrate 
p-roven i.ntegdty s:h:all be Ct1'nsi.dertt:lby tme CSB for (JppointrrH~nt to senslttvt . 
posts. WhUe ma;~hil such selection, the CSB rn,ay f4lso take tr'lto account the 

An.nu~lP~riorn;anee Appraisal Reports,(APAR$} ofthe ttfficers concerned, to 
.ensur~th~t m.erlt, conduet and suitm·bUity ~rt d:\:J,Iy assessed. 

7.3 O;f:flc~rs ap,~:Jofnted to sensitive posts shan tle $Ub:}ett to mandatory traftster/ 
rot.ation et.fter every .2 ... 3 years, in Urte with tha t~nure tlOtms llrtastribed ov 
the 0(1P.&,1:' llllidth~ CVC from time totime.·No .. tllflaxatlon·or·exe.eptlart shall 
ord'inarfty be pem1itt1d in this r$garct 

7.4 The p:errorm~n~·e and ~onetuct or o.:tfi.eer$ set;vi.t'lg tn ~ensitive post win be 

r~vtew$cl on a. regular basis. lt'l ease wh.l,re any Int~f$rity r~lated concerns 
arise, t'b·e .• aft:fce;r rnay·be transferred out o.f· the $ans.itive post immediat~iy! 
irr~sp~ctive of whether the pre$cdb~d t~nu.re ha·s betlt'l ·compfieted or F\ot. 

1.5 · Any. ()flic~r a~aittst wh0m disci·pttntry . prac~edings fo.r gr(\\ve ·misconduct~ 
ri.n~.n~fetl Jrregbla.rities, .or ~ny matter ·tnv<'lv1nm a vigitanee ·an.gle h~ve be!n 
institutatft}r·· are. ~e.ndfng, <>t are -t,Jnd~r cont~mpl(l:t·ton, dr who ts·facin{S 
prO'$f;leutiG't1 inc.onneetion·wtth his/her oflicial duties~ shaU not b~ considered 
f-or posting t10 a sensitive post. 

J:'T'S ta.v:~t 

$'fS1JA(j·.l~v~l 

tf'SI:ettet 

Slll~vel 

JAG l:ev~1 

SAG level 

HAG level 

01-.Ql ye.~ts 

oa.-oav~ars 

01-.02ye$f$ 

oz .. oa ya:at$ 

03 .. 04 years 



JAG' level 

SAG level 

03-04 years 

04-.0S years, 

8.4 While computing tenure or an" o:fficer for,_ fiCtYld, postings.1 the total ·length of 
hi~/her stay· in ~·station wUl be" t~k~rf into account Irrespective o.f thta post(s} 
held by him}h$r ln that station. 

8.5 Notwithsta:ru:Ungtha t~nures pre$ttibed und,e·r Patt1s 8.1-tt> Sja ad:tov~, In case 
of any t:lverl"idlng administrative. exigenfZl~s,. -~bJ ten\Jre of p<>stln:g of 13fficer 
ltl staff posttnss m~y bt: e1ttended. < 

SA5 hJ addition to thte $bov~ normal ten.ur.aF tM€! guidelines issu~d rrom tirrle to 
time Illy th~ O'ipatrttnentof Perscu'lrrel and rratnJ:ng oftfl,e Govt .. of tndfa with 
regard t<? trans.ferl posti,ng <If Group 'Ai Q;fjJterst.Jf'l t~e -ground' ()fpi>sting of 
$t)OLtS~$ at one pbace a,s ·far as possltJfe1 ;medical gr~und·s, educattonaJ 
,grt>unds, physically handlca'Jn,P<$d errtp,oy.e·es~ eroploye:t1S having · dlf:r~rently 
abied chUdren, etc. wUl be followed. 

$. 7 The CQmt::H~tent Authority shall reserve; the ·right to transfer any O'fftcer, at any 
point t;,lftim~'evl.n bef:or~ completion etl tto:rm.al tt;anure speci£:t~.d in paras· 8.1 
toB3. 

·9.1- For pQstblg of~n offlet$r to Leh,ln ad'd.ttio,rt~o. .. a.nv ·.other cond1i,ti<.lrl prt1!~rcdbed 

by .. \i~ern~enf· .. f~BC1-Vf11g er~ttrta *"s ~fed WJ!a o~oe lettQr No. 
102/l-§/PPkiC:Y/ADM/fdE/2021 dt;tttd l5.06 .• 2,02.1.t. as· amend1d vide Jett~r of 
ev~tr rn.srrtb~'t dated 21i0.4.2022, WUI be foHowtd :.-

(a) Tltr ·{iQ$fihg tenure will be 02 yt'&atslnt:;lttJJntJ upto ~4 · n1anrhs qfpald 

ter.~ve &/i.lil kind$; 

(IJ) After i!I!)J'rlplt!t1tJf1 of the· t~ru~re, officer w111 ptefera'bJy btl t$Onsidered 

/f:Jr postin_g .. t~ ·(;( t·hofce statlfltr tJut t>f three sttatloh$ fiJ~ftrted by 

htmlnet~• st:~t:>Ject.~o a'r.iirilni.sttttttfveexfg,ncie!!l!eCislbltlt:y~ 

{r;) ers o.bove tfl~ <Aft:! f)f$0 yetttrs wlllnat: b~ eor1s1derecJ lr:Jr posting 

to L~fi :u~nie'S$ l'hty volunteer far the scamf?. 

fd} · 1here wlJlbe ac:oo!ltJg otfperf(}tl t:J/.flv~ -,'tars bftWtttn twopfDstln:r;s 

at Leh .tmless {he concerntd officer volunteers hJm,$elf/herse1f. 



(e) Officers pastr:d twfce itt Le:h. WUI- rlot be posted th~re again unless they 

volunteer ·thems~tlves~ 
(f) There 1nstructltJtl5 wilt not apply to O.f!t~et:s· belooging tc the U'T cfJ&.K 

and ut oj'La:dakh. 

9.2 For ·(;>OSting of an officer to other· tenwre .. stattQn(s), faUowt-ng ·sanerat 
prindpl.es/ertt~ritt aspr~stribecf·by G·overnmentoflrtdftt~ Mtrri.strv o.t Finan.ee, 
oeptt·of Expenditure ·vide OM No. 20tlt4/aJsa~e~rvdated 14.12·.19fl.:3., wUtbe 

fotlc·wed: 

(€) rhe dufatlon of tenure C>f the··afficf!rs at tne·time. .. t:Jfpostif19 with 

servitfl rJ/ ~en ytJats t;r Jilss i:.s (13 years atu:lfor those· trt()Pe than tt!n yf#af's is 02 

vears. 
(lf) An · l1/flctr b.ryotui fifty five years of ag·tJ Will (Jeru:rt!IIJ:y nat be 

consltlt:tradft:Jtp·tJ$:tln{1 to a tenure s:tatlon;, unlessthe cattc.etll officer V(:J/u.ntfier 

fdt ~he>se.rme. 

(fli) Aftet: • c:¢mplettcm · of tentu·e, -()ff/cer wilt prttft$.rahlv be cont:lfier~tlfor 

posting ttl tt t;#J(;)i"CI!t s..tf:l'tion 0at c/thrt~ stat1(,;ff!15 pr:eJetrrerJ by .ntm/tt~r, subJect 

t·o ()th'lir ·~ttJrttini~:~rfit'ive· exigenctes/jeosl&itlty. 

10.1 ftll,eeordartt;e with the ext~nt ittt:struct.kn1~/guldelinesr~s .eont~it:te:d in CloP& T 

CUVt .NfJ. aSQ34/9/20Q9.;Estt.(A) dclttd ~0~09.2009, . flt!IUE!St of . officer for 

POStJ~I ();~ S·l!>QU$~ !tOu.nd· .may bl <:~psi:dered to th•ta ~><t~.t1t possible tly the 
D-irt~ier G$n~ral; Garan-c; Estates. 

11.1 ln.· .. ac:cordanfe• wtum·.the·.e~tSrlt .. instructions/gurt:fefirt.e$·•as.·eQntstnett·ln noP~T 
OM· N<1• 140a,7/ltlJ{2002-'Estt.{RR} ~'a'trad 13 •. 03~200~, t~1~ re¢t·u.ett ·of t5;ft/icers 

with perman~l11! disaoUlt¥: for po,stin;g t.t>. a- "ise~ of tfieit e~ate~· m:iy be 
considt.r:ed. · ~ttf~rabty to the ax:t~nt ptlss,fbl~i by ·· th~ .. Oirfl¢¥<lr Glntr$1, 
D'i'Tta~lc~ 'Estates" 

li4.1 tn ca:s~ o.f.~fficets·With differently ·ahie.d ¢fdf~ren, po~ting.artd trcH'l.$fa.rs wlH 
be. iUftZh~:cf. !$. pt~r OofJ~T guidefiYtes i'$EiUEHd \tide OM No. 42011/$/:2014 .. 



. ' 

Estt(Aes) dat$d 06JJ6.2014. "Phe Director G$neral) f).efe·nce Estat~s ma.y 
consider pre1erabfy to the extent faa.sibla. 

13.1 The reqo~stfor po·sdng. on extre:m~/critica:t· ntladrealgrounds grotl'nd may be 
conside:r~d to the ~xtent po$.SibleJ by thti' Oirector General" Defecnce Estates. 

1!5.2 Howev<er .. such req;uest fclr pastlrt'S on medl~al gr<JUJtds maty be considered 
pr~ferabty\for a nun--executiVe! postint$• 

14.1 R·equ~st af. ~ffic~rs with chUd,ren ltl Class 10 .. ;f1f1d . Cbtss 12 'ffZJr 

re't~ntt('Jntlmension o1 tenure, will be g.ht~tl sp~clal ¢ons.ttteratrOt'l to the 
e1rterrt J)GlS$Ible, by the Oirtc.tor General_. D~fenc~ Estates. 

14.2 H<>wever, itt $uch-cases, the retentionlextemsion wUl ~~anowacl till ·end of 

a.tademie s:~s~ion only. 

15.1 The·req\)J~st fCiriZ1ottlng on compas~iot,ate ground may t>a·f:Ot1$id.lrted to .th~ 
axt:~nt fi.lO$$int~, by th~ Oirecto.r G~:ntraL tlefenc-e ·~states~ Now~vtr, such 
rtqwest·will pr~fetably··be t:.onsidertd ftir.:rten-.axecutive··postlnss~ 

1.6~.1 Ou~ ••.. _._c~ost~~·r~i~iQ.nwfll•• ~e __ .. ~ivt1n .tti· the·.·~qutst.•of•a~ficers. ~h-~·•have•.·l~ss than 
GJ ftt~rs<of ttsidual se:rvlc~· b~fora s~peranl"nJatfon and 11<:1'\tr;l reetuesttd for 
Lflst. t.ei p<Jst,fr:tg. 

l.~~.a rner?~ue~t·····:~r_ .. ·.Last.ttg._._Postlng··rn.av-_•b·e· c~nstd~t:~d •• by th,~_· otrec;to.r_ •• etnf!rat~ 
Olfen~t e$~~~q~ . frJr .. ~·Q~ltblg aga,Jnst ~. non"'executhia . i'OSt to . ~ht . $)(tent 

p~j$'U:ilte. 



17~ POSTING ON REPATRIATION FR(lM QI!PUTATIO.N/STUOV LIAV'i/LONG TERM 
fRAl;N-ING 

17.1 Art orflc$t returniflg to. the Oe:pattment fro.m deputatiom to Central or State 

Gove·rt'lm~nt Ministrles/Oep~lrtments or their PSUs or k1ng term 
trat.ning/Study leave, ghaU not notrnaHy be f)Osted to the ~o~t from where 
he/she proce~d~d. on t:J·eputation/Stucly teavf!/Tn:lin'fttl ev~n lf he./ she had 
n.ot~Qmple'tet:i hls/n~r tenure tn thlil!t po~t.However~, an. officer mav h~ posted 
hi thEl st:artlon at which he/she was posted while ort d~putati'on;. $t.tbJect to 
avaUabttitY of a post/vacancy in that ·station, tf ih th~ oprnion of the 
CcimpetentAuthority it woul~ lle:ln p~:.blle. tnterestto rttlh:t the of.fieer rn that 
statlon. 

18.1 Re·pre~l~rtt~llfron~ if f!OYr of SAl and HAG lav~l ciffieers recalv~d thr~t.l8h.proper 
c.hanneli e1ain$t thiir ~o~tlngs;·Willlil•fl·· forwan~dedto M'.ln:is.try of' f>ef~nce fo'Y 
co.nsidera1!itlrt ofth~ CompeteMt Au~h()rtty. 

1.8.2 Repr.esentatif)n, tf any, of ltlf'd<>:w S:t\(5 tev~t offi:~ers r~c;,htecl throv1.h proper 
etl<H'lnel wit.h tecorrnn~nda:tien$'·afth~ · cortcer-n~tt Ote, ~galnst t:heir·post:ings~ 
wlU f)~ ¢ons'ideted by th~ Director Gjn:er~t, DE. 

19.1 Po~ting ord·ers willlnd1c~lta wh,ther the rtl<itVt .is by ·aspl!cifi~ti~te o.r on rf.!lief. 
Other.· -than ·i·tl e}(ttriptlonal ceH~~s, t'flQ pastlng. o.rat:tr wUl be lmpltam~nted 
wtth·lr1a. Qlrlo<;iof·1Sdays oflts issuance;. 

lt.l Ft~~thtr1 ··~~t~· .. :,n¥: r~p;res~ntatt~·n of·····i~di'lidual·.·4lfflc~r ··atgah1st _.postins ts 
~urned··.•.··d~!Yrt,•i~ta~rnove.sh~uld.· .. b.,~···i~lplem~nt:e·d.··Wft~i~···tm·~ stipu.latea time 
Jratl)e1 ifth~.·preseribeq nor.malptriod·of l:m~l:ementation.h~ifS e~plred. 

19.4 NM·~t!m~~tkln.O'I' pQ$ting order w~mm,fe!l~lll\ed t~e Will.~ ,~wed 
seriotlSl:y and appropriate actton as ch;~~l1fled ri~, wH:I be ihJtiated ~gamst the 

e.oncerned f.lfficer. 


