USE OF HINDI IN RECRUITMENT/DEPARTMENTAL EXAMINATIONS

Subject:- optional use of Hindi as medium of examinations for recruitment to subordinate
services and non-technical posts.

Subject:- Medium of examination for recruitment to posts and service under the Central
Government-clarification while advertising vacancies.

The optional use of Hindi may be allowed as alternative medium in examination
conducted for recruitment to service and posts in the offices of the Government of India
located in Hindi speaking states.

(i) Vacancies should be advertised in both the languages Hindi and English, if
advertisement is published in English in the English newspaper, its Hindi version must also
be issued for publication in Hindi newspaper.

(ii) It must be clarified in the advertisements that option for the use for Hindi for answering
all the question papers, except English is available.

(iii) It must be clarified in the advertisement that question papers will be made availbale
in both the languages.

(iv) The advertisement must also specifically state that the candidates can apply either in
Hindi or in English if proforma for application is published in the advertisement, it must
be in both Hindi and English languages.



