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PART l=—GENERAL
Camtonment Fund Servants

3. Chapter | 10 X1 of the Fundamental Rules and the Supplementary
Rules made under the rules contsined in the said chapiers, a8 continued in
force and the [Central Civil Services (Conduct) Rules, 1964 shall, so far s
they are notl inconsistent with these Rules, be deemed to apply to all
servants. The powers of Local Covernment referred (0 in the said
fundamental Rules shall be exercised in respect of such servants by the
Officer Commanding-in-Chiel, the Commasnd.

*[SRO 334 dr. 23.11.1972 & 153 dr. 1241957

Notes—{1) Grami of lien io Cantonment Fund employees joining Military
Bervice.

Under Fule 2 of CFSR 1937 Chapter 1 to X1 of FR are applicable 1o
Cantonment Fund Servants also, FR. 13 provides for retention af lien by o
servant-holding substanively o permanenl post-which fpso facto applies 0 he
Cantonment Fund employees holding substanively & permanent post. (GOl MIN of
Def ML&C Daej iter No, 2562 umit /L&C63 {dated 30,11, 193]

COMMENTS

(1) Application of fumdamental rules to Board employees—Cannot be
claimed ignoring the rules specially framed for thewr recruitment eic.

: [195T AN |24]

(2) Fundamental Rights—Enforcement and protections—Remedy of
award of compensation availoble under Ari. 226 and 12-Defence of sovereign
imrruniry-Not applicable. [AIR 1995 5C 921}

J-A. Notwithstanding anything contained in Rule 3, the Central Civil
Services (Leave) Rules, 1972, shall, in so far as may be, apply 1o all scrvants
appointed on or after the 1&th September 1937, who are still continuing in
service. [SRO 126 dr. 25.1979]

4. Subject 1o the provisions of the Act and of the rules made there
under every Board shall determine what servanis are required for the proper
and efficient execution of 14 duties and shall fix the salaries 10 be paid 1w
such servants out of the Cantonment Fund.

5. The sanction of the Board shall he obtained to all proposals for
altering the number, designations and grades of its servants and the salaries,
fees and allowances payable to them. Such proposals shall ordinarily be
taken into consideration at the time of framing the Budget but may, al the
instance of the Executive Officer, be taken inio consideration ai any hime -

Provided 1hat no proposal adversely alfccting any servant whi has been
in the permanent service of the Board for more than five yean and is

drawing a salary of *|not less than two hundred and [ty rupees pes
mensem] shall be considered except 4t a special mecting convened for the
purpose : [SRO 29 dr. 9111981

Provided also that the previous sanction of the Officer
Commanding-in-Chicf the Command shall be obtained as required by rules
45, 46 and 47 of the Cantonmeni Account Code, 1924, save in the casc of
the appointment of lemporary servant under rule 9.

NOTES

(1) Bule % omitied vide SRO dated 13-2-1991.

1] Coafirmation of seeepers smploved for Military conservamey Servioes
Cunversion of 8% of temporary posts lslo prrmanent posis.

The minimum mumber of sweepers required for Military conservancy 1o be
assessed cach year taking inlo considerstion the dota for the kst 5 veams. A propesil
far confirming B0% thercol siticlly on the basis of seniority Lo be submitied to H.
GOC-in-C for conskderation alongwith proposition statement and Board Resolution
Hemaining sweepers miy conlinge 10 remain lgmporary  bul they shoulkd miso be
absarbed against permanent posts us and when vacancies occur either on the Umil be
Military Conservancy Establahment GOL Mim of Def (ML&EC) Due. letier My
25 IBC L 6E, [dased 1217 [964)

COMMENTS

(1) Abolition of Posi—Previous sanction of Ofcer Commanmding- in-
Chiel-——neoesssiy

The Board has power to alter the sumber of ity vervanty but under the provise to
qu”nﬁuﬂMwm-ﬂnmn{mmh
Mnﬂp#ﬁpﬂhﬂwdhﬂﬂiﬂw;h
Command & obained The sbolision of pou by & Contomment Bosnd amouniy 1o
making change in the mumber of servants and the financial position of the Board

J16E0 Lab IC P57 (DB} jAll))

S-A. (1) I, consequently wpon the inclusion in & cantonment of an
ares therewofore included within the jurisdiction of a local authority other
than a Board, persons iheretofore in the service of such other local
suthority are transferred 1o the service of the Board, the Board may, with
the previous sanction of the Central Government, and noiwithstanding
anything contained in these rules, direct that all or any of such persons
shall, for all or any of the purposes of these rules, be deemed o have heen
servamts of the Board for such continwous period immediately preceding
their transfer to the service of the Board us was spent by them in the service
of such other local authonty.

{2} In giving its sanction under sub-rule (1), the Central Caovernmont
may roequire the imposition of such conditions, il any, as I may think
propet [N JFOF s IR 1T
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S-B. (1) All first appointments to service under a Board shall be
made through an Employment Exchange or in such other manner as the
Central Government may direc.

Note : The Cemival OGovi. wvide GO Min, of Del lketior No
20T LECHKHLAL-CD (D&C) dated 34 121974 has directed thal  recruiiment
miy he made by the Cantonment Board from the open market for firs appomiment
to srviee under & Cantonmenl Boand afler advertising the vacancy i the ool

Dewspaper in the evenl of efforts 10 make such appomtment throogh an Employment
Eachange tul 1o matenadiac.

(2) No person aged below ecighteen years and more than twentyfive
years shall be appointed to any post under a Board ;

Frovided that the Officer Commanding-in-Chief, the Command, may, il
he considers it necessary 4o 10 do and subject 10 any directions issued by
the Central Government in this behalf, relax the aforessid age limiu
generally or specially, with reference 1o specified catepories or specific
cantonments or with reference 1o individual cases to such extent as he
comsiders appropriaie,

() No person who has not been declared medically fit by the
authonsed medical attendant and who does not possesses the minimum
qualifications and expetience, as may be specified for cach post by the
Officer Commanding-in-Chief, the Command, shall be appoimied 10 any
service under a Boand ;

Provided that the minimum qualification specified as aforesaid shall
not operate 10 the dissdvantage of an existing servant for continuance in
the post 1o which he hai been appointed or for appointment on promotion.

“Explanation—Authorised medical attendent for the purpose of this
rube mesins the Medica Officer appointed by the Board to sttend on the
servant of the Board”, {SRO 296 dv. 9.11.1981]

Note : For qualifiention of Saniary Indpector flxed by the GOC. in-C, Central
Cusmmand pl-iﬁl-l' dad Annemura "W

(4) Appointments 10 all posts under o Board shall be either by direc
recruitment or by promotion or a8 provided under Rule 5-C.

(5) The Centrnl Government or soch other swihority ss may bz
authorised by it in (his behall shall classify all posts under a Board into
direct recreiiment posts of promotion posts and specify the post or posts
from which appointment shall be made to each such promotion post

please see Annexure “C.

RSB CFS RULES, 1937 . an

(6) The Officer Commanding-in-Chief, the Command, shall subject 1o
such directions, if any, as may be issued by the Central Government, classify
all promotion posts into selection and non-selection posts.

Note—For Scloction poits please see Annexre E

{7} The Executive Officer shall maintsin annual confidential reports of
all servamis except lower grade servants in such form and in such manner
as may be specificd by the Central Government.

(8) Appoiniments 0 promotion posts shall be made *[by the
appointing suthority] on the basis of semiority lists maintamed for this
purpose by the Board, subject o refection of those considersd unfit

[SRO 296 dt. 9.11.1981]

Provided that promotion 10 selection posis shall be made on the basis
af seniority-cum-merit. [SRO 334 dr. 23.11.1972)

NOTES

il} Reluxation of sge in the matter of employment of Ex-servicemen in the
Cantonment Boards.

In the case of every eiserviceman who has put fn ool less than & months
continoous service under (he Armed Foroos of the Union, he should be aliowed 1o
deduct the perind of such sevioe from his actusl age snd if the resoliant age does
oot excoed 25 years by moe then 3 years, he should be decmed w sitisfy the
conditinns regarding age limi preseribed under Rule 5-B (2) of the CFSR, 1937

Mo references noed be made 10 ihis Head Quaniers for sanction for relaxtion
of age Emit in the ez of Faserviceman who satsfy he condition lsid down shive
{Hgrs Centrnl Command | ML&EC) letler Mo, 82562/1.08) JDated 22111978

(Z) Relsxstion is the Provision of Rule SB {1} of CFSR, 1937 for
appeintment of next of kin of Contonment Fumd Servants Discharged/Metired on
Medical Grownds.

The spproval of the Cestral Govermmend to relax the provisions of Sub-Ruale (1)

of Bule 50 of CFSR 1937 i amended |8 comveyed and suthdrse the Ceatonment
Brards i fake intn peconn sapplieations recetved - diseet from . snasidan ghiersiear

relatives of Cantonment funds Servinis who ife retired as per provisions of Hule 38
of the C.C.8. (Pension) Rules, 1972 or discharged on medical grounds prowided thst
the President, Cantonment Board, is satisfied that the condition of the family of such
an emploves I8 ndigent ond in greatl distress. [t should, however, be made clear (0
the Board that no relaxation in respect of any qualification other than age is 10 be
given and also that such reloation will not entitle son/daughter/near relstive of the
emploves 1o any preforence in the matier of sclection. This is also subject 10 the
condition that the number of posts earmarked for appeEUTEDls On CoOMpasSonNe
grounds in the sbove calegory and in respect of depondenis of deccssed canfonment
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emp'ovess who dig b herness, will not escesd 25% of vacancies i 4ny calender veas

after alloming for Phe reservationd for scheduled casles, Scheduled Thbes and othed

catcgonies of persons provided for in Role 34 of CFSR, 1937, Ths coacession ahould

nid, however, e exténded (o cases where the Cantt. Fund Scrrant has retived on oF
sfer siisining the age of 58 yean

JGEH, M. of Dt letier Nao 2567 CLACBNINE2-CIDORC dated 17-11-198] ai

amended vide No. 2507)CHACEE dated 233 ]984)

i3j Departmen tal condidates for appointment in Contooment Boards.

The Caniohment Bosrds are sutoaomous bodses and @ll the employees are
emplovees of the particular Board. As such & depanimenial candidale would mean the
employee of the particular Board only in which the appainiment & 10 be made. The
emplovees of other than the appointing Board cannog be trested a8 deparimental
cindithites for appalntment in o particular Boprd,

JGal, Min of Def (DGDE) lerer No. BEHCTACTE dared 258 /003 |

(4 Verification of chisrscter and Antecedents of Contonment Fumd Employees
ou their First appoinimenis

After careful consideration it has been decided by the Government of Endia, that
the provisions of Minstry of Home Affairs OM. Mo, 37/56-Esit-B dated the 26.5.58
be made applicable 10 the emwployees of the Cantonment Bosnda,

JGOL Min of Def letter No, 2513 CIL&CS8S60-Gi60 dared 5 1 1960]
i%) Kelazstion of spper age limit for deparimental candidates
i has been deaded that for diccol yrecrwiiment s Groups 'C oand ‘D°
potsseraices, the upper age limit will be relocable op to the age of 35 yean in respect
of persons who are working if posls which &re in the wme ine or aflied cadres and
where @ relastionshep could he estahlished that sarvice readered in the Depariment of
post &n the same Depariment, The ege concession wall be ascful for efficeal discharge
of the duties in othet calugories of posts in the same Department. The ape concession
will be aimisihie only where an employee has rendered not less than ¥ years
comtinuous service in the same Depariment. The question of determining the same
line of allied cadres s, however, lefl 1o be decided by each Ministry/Deparement ind
the age reluxition will be weallable for the posts under the control of (he same
Munseey e partmens.
[ Bepatment of Personned and Admindsranve Reforms OM. No, 414/78-Es (D)
dated 2071976 circulaied wnder Minisry of Defence (AM. no. 4/17S5/648% C
iAppiy) dated 19.8 1976 and GCN Min. of Def
(MLEC Die.) No. 25EFCIL&CI7Y dated .12 1976]
i%) Helaxation of apper age lmit for Departmental candidstes in Group “C
posis.
It has been decwded (hal 1he departmental candickites may be allowed 10 compeic
siongwith candidates from ihe open market up io the age of 40 yrars for Group T
jusls i the case of general candidates and 45 yean i the casc of Schedulod cnic

HeB L P L, i s

and Scheduled Trites. Thes concesson will be subject 10 the usual conditbons that

the direct recruitment in Group “C' posts are in the same bne or alied caxdres and

luhmﬂipmﬂhw'ﬁﬂummmmmnﬂh:mm
for efficent discharges of the duties in the other calegones Of posts.

[OOPET OM No 1500 21/88-Em {0} dated 205 19590 rircwlated vede Min, of

DL Na 401187 Didppes) dated 2101989 and G.OL Men of Def (DG, DE)

Mo BATHCIDESCM-Dec B9 dated T 301990 |

The question of issuing comolidated orders on the sbove subject bas been under
comsideration of Gowvernment for wome time past. Govi. after taking into congideration
the guidelmes adopted in respect of s own employees have approved the following
orders for application 10 Cantonment Board employees :—

{i) In relaxation of sub-rule (1) of Rule 5-H of the CFSR, 1937 m
amended, the appointing autharity may entertain applications received
direct fram the dependents of Canit, Board employees who died while
in service, for purposes of filling vacancies under a Cantt. Boord,

{ii) No relsmtion in respect of any qualifications other than age W
admissibbe and such relmmton will ot enutle a dependent (o any
preference @ the matier of seleciion.

tﬁpmumm#hpmﬁmm:ﬂmmm
within & period of five yean from the dste of death of he Cantonment
Fund Servant if the dependent is young and unempioyable i the lime
of demise and abo swbject 10 the condition that the family of the
deceased tontinees 1o be in indigent circumsances M Ihe lime when
mwuﬂﬁumﬁ-ﬂwmﬂﬂwwh
may normally be accepred uplo 2 yeam (ic. up o T wvean b},
Cases. which are 7-10 years obd should be a6y
circumslances arc exceplional No cme & 0
whichi i more (han 10 years old, While g old cases he
individuals need not be informed that the reges
merely on the ground of fis being 10 years ald.
(v} Where there is an caming member in the family, requasts far

compassionate  employment  from  the second Wl ﬁ
g

o
sccepled if it i shown that the earning member i mul the
family and @ living separately of his earning is nol gemls A
suppor the  fumily ﬁummnmmunrmhmu'm
Reguests from (hird dependent should not be accepeed.
MﬂmmhmMM|mnqumlwmmw
mﬂunmmﬂmwmdlhtﬂ.
JG L Ain of Def kemer No BANCLACHKS dated 7 101982}
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i8) Qualification—In case where the emplyecs possesses  qualificaiions
prescnbed for corresponding posts under the Central Govi They can be treated as
qualified pnd given the prescribed scabes. [GLOU, Min of Def (e, e DEAT) No,
SHEFNCC Loc C/05-A dented 2537978,

19) Proformus Regording Employment of Dependents of Government Servants
Drying while in Service/Hetired on Invalid Pension.

PART-1
I. () Name of the deceased/retired on wovalid pension employee.
(b} Designation of the emploves.
(c) Date of desthfreticement on iovalid peasion.
(dy Toal length of service rendered.
ic}  Whether permanent of [EmpPOTAry.
(fy Whether belonging to SC/ST
Il (&) MName of the Cindidate for appointment.
ib)  Hisher relationship with the employee:
{c)  Educatkonal qualifications.

{d) Whether any other dependent hag Been appointed oo compassionate
prounds.

HL Pacticulars of total asseis left including amount of :
{a) Family Fension
(B DGR, Gratuity,
(&) G.PE Balances
{d] L.I. Policies.
() Moveable and immaovabie properties and annual income earned therefrom

by the family.
IY. Brief particulars of liabilities, if any.
¥ Particualrs of all dependents of the employee (if some sre emplovee, hier

meaime and whether they are living together or separately).

5L No. [Name |Relstionship with the Emploved or not particulars of
Employze and age emplovment and emaloments,
DECLARATION
¥L | do herety declare that the facts given by me above are 0 the best af my
knowledge are correct. If any of the facts herein mantioned are found to be incorrect
or false a1 8 futare date, my fervices miy be terminated.
Signature of the Candidate.

o] 1 P e PR L R S & known to me and the facts mantioned by him
Are Cofrecl.

Signature of Permanent Gove. Servant.

R-5-B C.FS. RULES, 1937 415

I havve werified that the facts mentioned by condidute above are correct.
Stgnature of Welfare Officer

FART - 1
I [} MName of the Candidate for appoiniment.
{1 Hiser relationship with the employee,
{¢) Edueational qualifications, Age (date of birth) and Experience, il any,
(dy Post for which employment @ proposed,
(e) Whether one post is 1o be filled in C.5.C. or in @ non- participating office.,
(f} Whether the Recrultment Rulés provided for Direct Recroitmenti.
(2] Wheiher the candidate [ulfis the requirement of the Recruitment Rules
for the post.

(h} apart from waiver of Employment Bxchange procedure what other
relaxalions are (0 be pren.

1. Whether the facts mentioned in Part 1 have been verlfied by the office and if
50 indicate the records.
I, Persomal recommendations of the Head of the Department/Mindstry.
IV 1f the employee diedfretired on invalied pension more than 5 years back, why
the casc was not sponsored earlier.
Canicnment Executive CHficer,
Cantt. Board,
Comments
(1} Right to Salary—dppointment letier either forged, frowdulent or
illegal-Appointee 5 not entitied to salary-Principles of nomral justice not
artracted-Termination of service-opportunity of Hearing (f not Recessany.
[AIR 1988 Par 26 (FH)]
(2} Appointment of teachers on same date—dge of feachers defermines
seniority. Person older will be senior [AIR 1958 5C 84]
(3} Senlority—Infer-s¢ semiority-Fivation—In ahsence of rule, length of
service is basis for fling seniority  [AIR 1988 SC 857, AIR 1993 SC 2573]
(4} Daily rated workers—Appoinrmenr—workers not possessing inifial
minimunt prescribed educational gualification at the fime of appointmeni—
guining sufficient experience after many vears of service-Confirmation cannot
e refused to them on pround that they did not possess requisire gualification-
They would be entitled o pay equal to persan appointed on regular basis.
fAIR 1998 5C 371
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(5} Appointment on compassionate groond —Dhrected that immediane
steps be taken for emploving appiicant's son in g sutable port anid the widow
be aflowed o stay in guarters. [AIR 199] S5C 460

(6) OfMiciating appolntment—Rules providing for officiating appoint-
menty to micel admirinranve exgmcy of shor! tenure-Appoiniment made under
muile continued for [0.-15 ywars—cannot be contidered ay officlaring’ remponary
appoiniments-Denial of right of repuigrisation and consequennal bemefity o
such appomtments (s arbimary JAIR 1992 5C [1574f

{T) Promeotion—Dental of dunng cumrency of penalty imposed
discrplinary procecdings-Not arbirary [AIR 1992 SC [598]

% Recroitment—5Seleciion  Commirtee.  Performance  aderinisfrative
functions-Need  not pive reavons  for  recommending  candidares  for
appointment-Fair procedure, however, must be adopted. [AIR 1992 SC [306]

(9} Tealned and ontrained teschers—FPerforming indentical dufies-Rule
making distinctions in therr pay scalex on the basis of their educational
gualificeations=Not discriminaiory JAIR 1992 SC 1754]

(10) Regularisation of services—Conditions that employees must have
been  sponsored by employment  exchange, Reasonable amd  wholesome
reguirement-derigned o curb bock door entry JAIR 1992 SC 2130)

(11} Hegularisation of services—ddhoc emplovee—Corditions  thar
emplyers muul have posiesied prescribed qualificarions ar the fime of adhoc
appotntment-valid condion. JAIR 1992 8C 21 30]

i12) Equal pay for equal work—Principle not applicable where nanire of
duites. responsibiliies and educanonal qualifications are different.

JAIR 1993 S5C 189]

(13) Expression same work or work of similar nature—Jf means that
there ix similarity of skill, effort and responsibility and are performed under

amilar conditions, JAIR 1993 5C 286
(14 Daily rated or casual employees—Nor entitled to wages for days
they do not work [AIR 1993 ST 1317}

{15) Employee entrusted with current doty charge of next higher
post—In his own pay seale does pot amount to appointmeni or promotion (o
Righer posi-Relieved of current duty charge with posting of incumbenl o rad
posi-Doey nod amount fo reversion, [AIR 1993 8C' 2273]

(&) Megqoicitlon  fnr eertain - oomber of  posts—Selection  and
recommendation of larger number of persoms by Board Appointment on
addittonal posts than number for which requisition was sent on basi of such
selecnion-Not vald [AIR 1993 5C 2od6]

(17) Compassionate appeintment—Clamanr has no nght fo  any
particular post of ki chovee, ke can only clatm io be convidered for post.

[AIR 1994 5C 845)

TR A— -
W58 CFS RULES, 1937

: af
{18} Compassionale appolntment — Provisions pradbling appointrnesi
i ' widow of deceased employee—
near relatives in. addition to yon, deughter or e o 1]
in the recordy held-age
desermined Hﬂﬂhﬂwﬂhmwwxﬂﬁd
A [AIR 1380 5C 1251]
Enhﬁhﬂﬂnﬂ:#—ﬂﬂuhﬂt—}fmmpmm
o= JAIR 82 SC 1057]
uuw-rw-mm-tmmg
MWmem;m;bq@rmm.m
aj.ﬁmcﬁmtmfﬂm.gmhpﬁmbﬁdmznf.lm 4 and I&

JAIR 1987 5C 478]
Regular i s in

22 appointment—includes appointment 1o ,lil' vacancies
untp-:'m:}- additional peagis. [AIR a?ﬂ'ﬁ Sl.".: 1455
{23) Mere chances of promotion—are not the condirion gf servive wnd
cannot be protecied. [AIR 1974 5C 259]
a87

has ih to change the recruitment Rules—AIR [
(1) {iﬂ?di;n e JAIR 1987 (1) CAT a49)

[AIR 1986 (1) SC 61 {1986) 1 SCC 675
i26) Efficiency m—up,mqmmnqummm::
decivion to examme rkﬂmﬁmu”ﬁmfrmﬁmkfm#
therefore, an arii and unfair decision and i3 i ,
T [{1986) 2SLJ {Cat Cal) 122

{ﬂﬂhﬂu—hﬂ#ﬂnmﬁmﬁquﬁu.ﬁmﬁum:

mb'nmwum:mhmudmmmknbmkmm—ﬂww
the of service, these diey nom deys are deduc
m mﬂdﬂ?mp'ﬂ:‘ [AIR 1937 (2) Cat 510}

(28) Date of Birth—Correcrion sought 40 years after m:mtulg i Sﬂ:;
Register-Belated attempt nol bonafide more so when amp-faff-t did Mﬂﬂgﬂﬂf
oppormnity to have if corrected as per rulesiinstructions. [AIR 1995 §

(29) Compassivnate qpnlllmtnn-—-umimﬂm foor mnkﬂg.n;wﬁmﬂm j'b:
rmhw:mwmﬂfenvmhlwmw&iw.mmwm::ﬂ ;
J'l'll'l'l:]u"- one (aged 12). Application Juied By the loai pmeniioned l'::’ Wh:
umﬁmmmmqudwaﬁmmdm;I}rﬁﬂmﬂﬂ
mojoricy-Held harred G
moforify—He patently . s et
ﬂhﬂtdhﬂﬁﬂikﬂhﬂﬂgﬂdumm
appoimment lonyg (23 pears in this ease) thereafter.
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(31) Recruitment of candidates in excess of movified vacancies, heid,
violates Arts I4 and 16 (7). fil99a6) 1 SCC 283
(32) Adhoc sppointment—withoul selection by a regularly comstiruted
selecnion body-Such adhoc appointment even though uninterruptedly followed
by reqularization in the same post held, would not count towards seniority
[(1996) I SCC 521]
(33) Caste—Caste or religion of wife upon inter castefinter religious
marriage. Held wife becomes member of the caste of her hushand. Recognirion
by the family or community not a pre-condition [(1996) 3 5CC 545]
(34) Reservation—Inter caste or inter religion marriage. Lady belonging
to mom-reserved class marmying @ SC, ST or OBC not entitled to claim
reservation umder Art 15 (4) or 16 (4) in view of advaniageous siart in life
avaded by herihim [AIR 1996 5C 1961, (I1996) 3 SCC 543]
(35) Comgassionate appointment—No right fo clagm particular
appoiniment. [AIR 1996 SC 196], (]996) 4 SCC 546]
(36) Removal [rom service—Order making  appomiment  not
communicated fo appointee. There iv no appoiniment,
[AIR 1995 5C 2121}
(47) Compulsory retirement—Non referring of employment o review
commitee as required by dvections of Govi-cannot prohobit Gow. o
compulsory retire vo ployees at any time after artaining age of 50 years or on
complenion of 25 years of service [AIR 1996 5C 2250)
(M) Compussionate sppointment—Ii is necessary for the guthorities o
frame Rules, Regulstions or direction which can stand the tesi of Art 14 and
16 [AIR I'996 SC 2445
(3} Compassionate appoinimeni—Erpression  employee  does  not
concerve catual or purely adhoc employee or thote who are working as
apyrrentices. [AIR 1996 SC 2443)

5-C. Omitted [SRO 52 dated 5.-2.]1992f

6. All first appoiniments under the Cantonment Board shall be made
on probation for u period of six months in the cases of lower grade servanis
ind WO years in the case of others -

Provided that no person shall be coafirmed in his first appointment uill
the appointing authority is satisfied that he is fit 10 hold such appointment :

Provided furiher that the appointing authority may extend the pesiod
of probation by a further period not cxceeding one year for reasons 1o be
recarded in writing. [S.RC. 269 dr. 14-10-1976)

—

= (O i T — Ficy

NOTES

Probaties—Appaniment by promoton & nol a ficdl spposatmest voder he

Boand and hesce ihere B B0 fequirement of probation on promoton
GO M of Def (DG DL and ©) keser No
HRUCAACH] aatrd 13-6-1983]

COMMENTS

1) Probations— fermination of service during or at the end of probation.
No neceszity fo (astiule dny procéedings. fAIR 1088 SC ¥38]
{2) Probation—iy not permanent employment. {1947 Bom, 78}
{3) Confirmation—Date from which takes effeci-Held, On satisfactory
completion of probation, confirmation daies hack to the inttial appointment on
Probarion. [(1996) 2 SCC 249)
{4) Probationer— Terminarion of service for unsatisfactory work-Reasons
given in support-Constifute motive and not foundanon-prior enquiry rof
MECETSATY. fAIR 1996 5C 2434}
5 Probagon—Unreasonahic defoy ;v usuing formel order of affer
sutisfactory completion of probation-held, improper. fi1994) @ SCC &7]
{6) Probation—Complerion of the maximum stautory period of dnd
conrinuance in service thereafier, held, does nor by ielf meons deemed
confirmation. [(1996) 9 SCC 19G]
{7} Probation— Reverting the probationer during the exiended period, held
inproper f(1o08) @ SCC 199]

7. (1) All appointments 10 supervisory post shall be made by the
Board and 10 non-supervisory posts by the Executive Officer.

[SRQ 296 dt 9.11.1981]

(2) The Executive Officer shall—

{a) prescribe the duties of and exercise supervision and control over
the acts and proccedings of all servants.

ib) disburse, in person, the salarics of all servants,

{c) subject to the provisions of these rules, dispose 01 all questions
including those relating to condirions of seyvice particularly the
pay, privileges, and aliowances relating 10 the service of all
servants; and

{d) deal with applications for lesve of absence from, nnd, subject 10
the provisions of sub-rule (1) and any other rule in this behalf,
make officisting appointments in vacancics causod by (he grant af
leave (0, all servanis :

Provided that in respect of servants employed In sny CGionmeni
hospital or dispensary, the Medical Officer incharge thercol ahiall perfors
the functions referred 1o in clauses (a) and (b)

[No. I441 dv. 3781949, [i8 de. 16.3.1943
and Ne. 378 dv 16111965
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=} in puriuance of a redection or revision of establishment and
nnt otherwse,

(2} A servamid m roccipt of 8 monthly wage, who is discharged onder
clawse (&) of sub-role (1); shall, im the sbsence of a writien contract 1 the
contrary be cnfitfed to one month's notice’ before discharpe or (o one
month's saliry fn lieo thereof, and a servani not having sttained ihe age of
fifty eight yesars who is discharged in porsuance of clanse (o) or clause (&) of
the said sub-tule shall, in the absence of a written contract o the conirary,

he entitled 1o three months notice before discharge or three month'’s salary
in lien thereof |

Pravided that before a servant is discharged under clawse (2) of the said
sub-rule he shall be apprised of the grounds on which it i3 propozed to
discharge him and given an opportunity of showing cause against di

{3 (a) A scrvant who has not attained the age of fifty cight vears and
who is discharged in pursuance of clause (b) of sub- rule (1) *[if he {5 not
eligible to receive any pratoity under role 30] shall be paid a compensatory
gratuity caioilatect at the rate of fifieen days average pay for each complered
year of qualifing service or a part thereof in excess of six months, subject
to the condition that the amountl of such gratuity payable shall not exceed
the sl amonnt of pay which the servant would have drown doring the
pened subscguent 10 the date of his discharge, had he remained in service
until he artained the ape of ffty eight years. [SRC 31 at. §-2-1983]

() A serant, who has not attained the age of fifty eight years and who
iz discharped fn pursvance of clause (e) of sub-rule (1) shall *[if he iz not
eligible tn recefwe any gratuity under role 30] be paid & compensatory
gratuity caleulstes] st the rate of ffteen days average pay for each completed
vear of qualiffing service or a part thereol in excess of six months

*SRC 5T dr. 1-2-1983]

Provided that no gratuity shall be paid if the servant has been offered

and hes refosed an alternative appointment of approximatcly equal pay

under the Hoard, which in the opinion of the Board was of a suitahle
nature,

Explanntion—ror the purpose of this sob-rule-—

(i} “mualiffing service’ mesns continuous service under the Board
or Boards and where there has been 3 break in service, the last
perind of continuous service, unless the bieak in service is
concdoned with the previous sanction of the Officer
Commanding-in-Chief, the Command :

Provided that the Board maoy, in ity discretion, mcude in the
computation of gualifying service the amount of any leave earned buil not
availed of by the servant concerned;

(i} ‘Svemage Pay™ menas the “Average pay” as defined in the
Indwsirial Dispuies A1, 1947 (14 of 1947)

[SRO 334 dated 230 1-1972]
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*[{iil) No servant who is eligible to receive any gratuity under rule 30
shall be eligible to receive any compensatory gratuity under this
sub-Tule,] *ISRO 51 dr. 1-2-1983]

(4) *[The Executive Officer] may, in iis discretion, grant leave 10 anmy
of its servant not having attained the age of Rfty five yeirs who is discharged
in pursuance of clause (¢) of sub-rule (1) upto the full amount due subject
to the maximom of the leave admissible 1o him under the fundamental reles
st any one time and such leave shall commence from the commencement of
the three months motice referred 1o in sub-rule (2).

*[SRO 296 di. 9-IT- 1981]

(5) A temporary servant or & servant on probation shafl not, in the
ahsence of a written contract authorising him o w0 do and without
reasonable cause resign his employment, or absent himselfl from his duties
without giving at least one month's notice 1o the Board and no other
servant shall, without reasonable cause resign his employment, or absent
himself from his duties without giving three month’s notice 10 the Board;
and if notice as aforesaid is not given, the servant shall be liable 10 forfelt
such sum not exceeding one month's galary or three months salary, as the
case may be, as the Board may, by general or special order, direct, The
Board, may recover such salary from any sum due from the Board 1o the
servant or from the amount of subscription made by the servani to his
Provident Fund Account:

Provided that a servant may, al any time after atlaining the age of fifty
five years or completing thiry years of qualifying service, leave the service
of the Board on giving three month's notice to the Board :

[Na. 299 di. 4-7-1953f

*|“Provided further that the service of a temparary servant shall be
lishle 1 terminstion at any time by a notice given by the appointing
authority 10 the servant, The period of such notice shall be one month but
not withstanding the same the service of any such servant may be terminated
forthwith, On such termination the servant shall be entitled to claim a sum
equivalent to the amount of his pay plus allowances for the period of the
notice, at the same rales at which he was drawing immediately before the
termination of service or as the case may be for the period by which such
notice falls short of ong month.”] *[SRO 296 di. 9-11-1951]

NOTES

{1} Article 311—The protection under #rticle 311 of the consfitotion docs ot
extend to the empioyees of the Cantonment Board in as much as the employees af
the Cantonment Bosrds cannot be said o hold Civil Posis under the Union or & State
within the meaning of Article 310 (1) or 311 (1). Cantonment Boards &rc statulory
sutharitics and are thus entirely distinet from the Govi of the Union of of & State.

[GOI, Min. of Def. (ML&C Die.) letter No. 2525/CIL&CIAS dated . . 1oed]
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12) Review of canes of Cantonmens Bosrd Employess sttaining the age of 5%
years or completed M vears of service.

The casionment Boards sre sdvised that the powers vested in them under Rule
(1) (c) of CFSR 1937, should be cxercised in & fair and onpartisl manner and cases
of Cantonment Fonds Servanis shoald be reviewed 6 monihs bofore they stiain the
age of 55 years or 6 months before they compiete 30 years of gualifying service.

L The foliowing puide-hines are o be followed o soot cases :

da) The previsions of Rule 8 (1) (¢) should be invoked—

i} When il & in ihe public interest 1o do so,

{ii} When ihe integrity of the employes is doubtiul, or

fiii) in locating those who are ineffective and who should be retired a0 Lhis
stuge, the basic consideration should be the finess‘compelence of the
employee 10 continue in the post which be is holding, If the employee
cancerned I8 nod found, it o continue in his officiating post, his
fipes/competence 1o continue in the lower post, which he may he
halding, substantively should also be considered,

(b} the assessment of the performance of the employee shoald be made on the

basis of entire service records,

ic) onee n decision has been taken by the Cantonment Boards to retain a

servani in service heyond the age of 55 years in the public interest, the
empioyee goncernced should normally be retdmed in service Gl be sl
the age of compuliry relirement On superannuation, onles over-niding
considerstion become applicable, which should be recorded by the
Canonmen! Hoard m wrimg.
idi The sistuiory provisions of clavse (¢} of sub-mie (1) of Rule 8 of CFSH,
1937 should mot Be used 10 discharpe & servani—
@) on grounds of specific act of mis-conduct, as a short-cul 1o |nitate
formal duciplinary proceedings, ar
(1] htduﬂmﬂmﬁunﬂ,muammﬂmm:pMI
following the rules relating 1o retreochment; or
(i} on grounds that the servanl may nol be suilable to continne in his
afficiating post or for promotion to a higher post for which he might
be eligitle after his attaining the age of 55 years or completing M) years
of service, mi the case may be.

-].“’Mﬂihmmmumhﬂtpmﬁﬂﬂmnfﬁml{l”c}hlm&nl
the above guide-lines, the Canlonment Boards should as & general rule, discharge
employee afier gving 3 months notice. Giving them 3 monihs pay and allowances in
beu of notice & 10 be resoned to only in exceptional cases.

[GOL. MOD (MLAC Die.) letter No. 2334180775 dosed 10 4 10%)

RE CFSRUTES, 1997 ]

i) Keview of cases of Contonment (oard empleyees attaining the age af 55
years or thoss completed M years of service.
Io order (o cnsare that the acion of the Canioament Bosrd s not held 10 be
questionable of arbeitrary, the following further gusde-lines. are provided which should
be obscrved before an emphoyoe is dischineged before his doe date of sperannustion.
ia) Camonment Board should sppoinl & screcning comminioe for hokfing »
Teview. A repwesentative of the command Hogrs (10 be nomissted by the
Director, DLAT) should abao be ceopted by the Board 55 3 member,

i) The recommendstions of Screeming Comutics ahould be considered by the
Canit. Hoard. In cuse @ decides 10 dscharge the employee, @ shall
simulianeously with the maue of noliee of dicharge 10 (he eoncgrned
empioyee, submit o detafled report 1o the Dhirector, DL&C of the
concerned commind.

e} Dircctor, DL&C, should carefully go through the report and in case he

finds thast the guidelines have not been observed or injustice is being meted
out, he should immedintely intervens and, i necessary, require & Board (o
reconsader of cancel it decksan,

id) The Camonment [ourd should sigo mdicate in its reponl whether an alfer
is intended io be made to the employes (o serve in a lower post from which
he had bees promoted. In cose 8 notice of dischares i served on (he
cmployes, be should b nvited 1o make, if be so dosires, an appeal against
the decision of the Cann. Board within 15 days. His sppesl slongwith the
Bosrds comments should be submitied (o ithe Direcior, DLEC wihin &
manth of the serviee of the notice of the emploves. Soch appeals should
be disposed of by the Director, DL&C within oo month of their receipt
end in any case before the period of notice of three months expires. I in
Eny cae, e emplovee haad been discharged before the appeal bas been
dapoied of and ho @ 0 be renstated, ihe perod of absence may be irested
s duty or leave of dies-non s may be comsidered appropriste by Direcior,
DL&C.

iep Mo Coentt, Fund Servent should be discharged under this Rule within &
peniod of one year from ihe due dute of his supeesRREAGOR.

TGO, Mir. of Defl {Ote, Clenl ) Ietrer Mo, J5380CHE&CITS dared 2731078, |

COMMENTS

(1) Compulsory Hetivement—Ground-Avatlabiliey of begter talent (n
department ix extraneous consideration for compulrory retiremeni of any
afficial [AIR 1991 8C 534]
i2) Compulsory Retirement—Subjective sorigfaction—Fomation—Cio,
olghl to consuder entire yervice record—More imporiance, howeves, 1o be given
io record of later years. JAIR 1992, 5C 1020)
i3 Compulsary Retirement—Umoommumecated adverse remarks can be
taken imte corsiderations while paising order-Principées of nomral justice do
mot appiy. (AIR 1992 5C 1020, AIR 1994 5C 1261}
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i4) Compulsory Retirement—If everpise of power borafide and marerial

on record-Courtr should not inferfere. [AIR 1992 5C [368]
{5) Services of Employees rendered surplus—Directions given fo affer
appatniminl @gainst fufure vacancy. [AIR 1wug 5C 216]
(6) Resipnation—by a servans can be withdrows before the date it is 1o
fake effect. [1956 Al 707
{7} Compulsory Retirement—Solitary adverse remark cannot be made
basss. fAIR 1995 SC 111]

{8) Demotion—Employees unable to perferm duties of his post due to
physical disablement-Hix ransfer to post of lower pay-Not proper.

[AIR 1995 8C 519]

(%) Compulsory Retirement—Natire of-held, doer nof omount o
dismissal or removal within Ari 311, nor 5 00 a punishment nor does 1t entail
foss of retiral benefits mor @ 5 stgmatic, [(1995) 6 SCC 1e2]

{10} Compulsery Retirement—will nor affece entitfermnent to pension if the
same iv payable for voluniry retirement on that date. J{1995) 6 SO0 227]

(11) Compulsory Retirement—Crder of-based on  adverse  enfries
followed by promotion and also preceded and followed by good enfries—Held,
not in public inrerest-Hence set aside. [{19a) 3 SCC aldf

{12} Compulsory Retirement—Employees could be rerired an completing
ape of 55 vears irrespective of his age af the fime of appoinment.

JAIR 1996 SC 1735]

{13) Premature Retirement—Adverse matertal prior to confirmation-not
to be dis-regerded [AIR T9%6 5C 1738]

{14) Compulsory Retirement—Power can be exercised any time affer the
employee attained the prescribed age or completed the prescribed length of
BETVICE, i 1996) 8 SCC 519

{15) Discharge—Appointment on the basis of list furnished by
Employmtent Exchange-list was fake-reasonal opportunity of hearing to be
fiven [{1%#a) & SCC 280]

{(16) Rule 8 (1} {¢)—Discharge order under—noi by itself a measure of
punishricnt 5o as to violate At 311 of Consunition —

Rule & does not deal with the penaliies like suspension, removal, dismessal
ete. of Cantonment Servants. The punishmenst are dealt with under Rule 11 of
C.F5. Rules. 1937, The rules thus make a distinction in the power under Rule
8 and punishment under Rule 11. Those who have completed thiry years of

qualifying service or have attained the age of fifty years could be divcharged, A
discharged order under Rule 8 per ze is not a puniihment or penaliy yo gr o
viglare Articke 311 of the Constinefion. [1978 Lab iC NOC 159 (4F)]
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(17) Ruole 8 (1) (e)=—=Eischarpe of servant due fo abolition of post—
Powers of Board under mufe & (1 ){ej-The Board can discharge o Servant on
the ground of the aboliion af posy whick he iy holding at the time of discharge.
Where A was discharged frome service on 30-9-10977 and on that date he way
holding the post of Supdf in fax and Revenue Branch-the Board could not fink
his elivchorge -with the abolition of hix former posi of Supdr Gde T (Hs,
430-050) with effect from 6-2-77 and had no jurisdiction to discharge A from
service under Rule 8 {I)(e) of the Rules 3o long us the post of Supat. o Tax
and Revenue Branch which ke was holding coniinued io exist,

{(1972) 2 Serv LR 398 : 1980 Lab IC 375 (Punj.)}

{18) Ruole & (1){c)—Ddscharge on ground of completion of thiry years af
gquatifying service. Chder passed when servant had been charge sheeted for

misconduct fo which latrer had replied, Order of discharge withour pursing
charpe sheet by Board {s nof in order

f(I9F9) 2 Serv LR not 398; 1980 Lab IC ¥75 (Puni.)]
*9. [Omitted) [SRO 66 dated 13-2-1991]
10. The Officer Commanding-in-Chief, the Command miy, if in his
opinion the number of servants employed or proposed to be employed by
# Board or the salary assigned by the Board to any such servant is excessive,
réquire the Board to reduce any oumber of such servants or the amount of
such salary as the case may be, within such time as he may fix and the Board
shall, subject 1o the provisions of sub-rule (1) of rule 8 and of any lawful
coniract between the servant and the Board, comply with sech requisition :
Provided that reasonable opportunity shall be given to the Board 1o
show cause in writing why such redoction should not be made.

«10-A. {1} The appointing authorty may place a servami under
FUSpensinn—

fw) Where a disciplinary proceeding agains! him is contemplated or
15 pending or

ih} Where 3 case against him in respeci of any criminal offence is
under investigation, inguiry or (i,

2} A servant shall be deemed (o heve been placed under sSuspension
by @n order of appoiniing authority—

{m) With effect from the date of his detention, if he is detained in
castody, whether on a criminal charge or atherwise for a period
cxcecding forty eight hours;

b} With effect from the date of his comvietion if in the event of &
conviction for an offence he s sentenced 1o a term of
imprisonment exceeding forty eight hours and is npot forthwith

dismissed or removed or compulsory retired consegoent to sach
convietion.
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Explanation—The period of the forty-eight hours referred 1o in clause
{b) of this sub-rule shall be computed from the commencement of the
imprisonment afler the waviction and for this purpose imlermittenl period
of imprisonmeat, if any, shall be takcn inio account

{3) Where a penally of dismissal, removal, or compulsory retirement
from service imposed upon a scrvant undcr susponsion is sct aside in appeal
or on review under these rules and the case is remined for further enguiry
or action or with any direction, the order of his suspension shall be deemed
10 have continued in force on and from the date of the original order of
dismissal, removal or compulsory retirement and shall remain in force uatil
fother orders.

{4) Where a penally of dismissal, removal or compulsory retirement
from service imposed upon a servanl is sel aside or declared or rendered
vold in consequence of or by a decision of a court of law and the
disciplinary authority, on a consideration of the circumstances of the case,
decides 1o hold a further inquiry against him on the allegations on which
the penalty of dismissal, removal or compulsory retirement was originally
imposed the servant shall be deemed (o have been placed under suspension
by the Appointing Authority from the date of the original order of
dismissal, removal OF comMpulsoTy revirement and spall coninue © remaln
under suspension until farther orders :

Provided that no sach further inquiry shall be ordered unless it is

* intended to meet a situation where the court has passed an order purcly on
technical grounds withoxt going into the merits of case.
[SR.O. 97 dated 18-4-1985]

(%) (a) An order o suspension made or deemed to have been made

under this rule shall continee to remain in force until it is
maodified or revoked by the authority competent 10 do so.

(b) Where a servant is suspended or is deemed 10 have been
suspended (whether in comnection with any disciplinary
proceedings or otherwise) and any other disciplinary
proccedings are commenced against him  during  the
continuance of that suspension the authority competent 1o
place him under suspension may, for reasons to be recorded by
him in writing, direct that the scrvant shall continue to be
under suspension until the Llermination of all or any such
proceedings

{e) An order of suspension made or deemed to have been made
under this -ule may at any time be modified revoked by the
authority which made or & deemed 10 have made the order or
by any authority 1o which that awthority & subordinate.

fSRQ 296 dated 9-11-1981]
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COMMENTS

{1) Suspension of employee—Order continuing suspension nol Haiicd
afier 6 montks. Suspension cmnot be held mvalid on that ground-order of
suspension comftnues &l i is revoked [AIR 990 5C 1I57]
i2) Sospension—Order nal fo be patied ar an adminicralive FOLURE oF
automatic order Gravity of miconduct-soughs 1o be investigatedjenguired and
naiure of evidence placed before appoinning authorify-should be conzidered
hefore passing suspensions ander [AIR 1994 5C 2]
{3) Order of suspension—on dismissal nuspension comes fo an ond-on

serting aside dismassal, order of suspension directed to continue—sot vald
[AIR 1974 5C 1281]
{4) Dismissal—Govi. servanl convicied by a criminal court-passing of
order of dismissal-removal or reduction in rank-Not barred on ground that
sentence was suspended by appellate court or accused was released on batl
pending appeal. [AIR 1995 SC 1364]

11. *(1) The following penalties may for good and for sufficient
reasons 10 be recorded in writing be imposed by the Executive Officer on
a servanl, namély - —

Minor Penalties—

i) Censure;
(i) Fine

{2) The Rollowing penaltics may, for good and for sufficient reasons,
and as hereinafter provided, be imposed by the appointing authority on a
servanl, namely - —

Minor Penalties —

{i) With holding o' his promotion;
{ii) Recovery from his pay of the whole or part of any pecuniary
loss caused by him to the Board by negligence or breach of

order,
(i) Withholding of incrément of piy,
Major Penalties—

fiv) reduction to a lower stage in the time scale of pay for a
specified period with further directions as to whether or nol
the servant will earn increments of pay during the period of
such reduction and whether on the expiry of such period, the
reduction will or will not have the eifect of postponing the
[uture incremenis of his pay;

{vi reduction to a lower time-scale or pay, grade, post Of service
which shall ordinarily be a bar w the promotion of the servant



to the fime voule or pay, grade, post or service from which he
wis reduccd with or withow further directions regarnding
conditions of restoration to the prade or post or service from
which the scrvant was reduced and his sem‘ority and pay on
such restoration to that grade, post or scrvice;

ivi} compulsory retirement;

tﬁ}mﬂmmwhﬂﬂﬂmh:ﬁq-ﬂﬁnmm
future employment under the Board in whosc scrvice he was at
the time of such removal or any oiher Board.

{vili} dismissal from service which shall ordinarily be disqualification
for future employment under the Board under whom he was
employed at the time of dismissal or any other Board,

Explunation—The following shall not amount to penalty within the

meaning of this rule, namefy :—

(1) swoppage of a servant at the efficiency bar in the time-scale of
pay on the ground of his unfitness 1w cross the bar;

(li) non-promotion of a servani whether in & substantive or
officiating capacity, afier consideration of his case, 1o & service,
grade or post for promotion to which he is eligible,

(iii) reversion of servant officiating in higher service, grade or post
10 & lower iervice, grade or post, on the ground that he b
considered 1o be unsuitable for such higher service, grade or
post or any administrative pround uncommected with his
conduct;

th}mﬂﬂ.umwﬂaﬂmpﬂhhqm
service, grade or. posi, to his permanent service, grade, or post
during or at the end of the period of probation in accordance
with the terms of his appointment or the rules and orders
governing such probation;

(v} compulsory retirement of a servant in accordance with the
provisions relating 1o his superannuation or retirement; and

(vi) termination of the services —

(@) of a servant appointed on probation during or at the end of
the period of his probation, in accordance with the terms of
his appointment or the rules and orders governing such probation;
or

{(b) ol & temporary servant in accordamce with the provision of
sub-rule (5) of rule & or

{€) of a servan!, employed under an agrecment in accordance with the
terms of such agrecment

l
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Provided thui—

M no fine shall be imposed on any servant other than s Jower
grade servanl and in no case shall the aggregate of fine in any
maonth exoced such limil ax may, from time to time, be
specified by the Central Government.

{ii} a list of punishmens, inflicted wnder this rule by 1he Executive
Officer, shall be submitted monthly to the Board

[SRO 296 dated. 9-11-1981]
NOTES

(1) Rule 11 Fine—The unspent amount 10 be kepr m deposil and the balance
carned over w the nem yewr. The iniention is (hat all amounis reabsed from fines
should be utilsed cxclusvely for the purpose mentioned m the minimum woges Act
wnd no part of the amount shoukd be allowed 10 lipse bt carried forward from year
1 year, fiiavi of fndia, Min of Def (ML&C Dre ) leer

No. 2300 LACKT dated 107 1960 ]

i2) Tmposition of Fine-Limits specified by the Central Govi.—The matter has

heen examined ®nd it has Been decided thal the provesions of the Minimem wiges

Act, 1945 and the Rulés framed there-under will also apply in the mater of fines and
that comresponding provisions in the CTSE, 1937, need nol be scted apon

[GOI, MOD {MLAC Die.) letier No. 25 340C/LACISE] 1655657 dated 681057,

i3 Appeliate authorits taking disciplinary aciion there by barring the right 1o
sppeal—

The LA haa opined & follows -—

In the mamer of sreel Ghosh VS Chairman and MD united Commerciad Hank
and others (T 1995 (10 SC 74) where the appeliate Buthonty under the reguiation
nimseil scted & deciphnary authority, the honble Supreme Court beld that order of
disrmussal seffers from inherend defect and is llegal as 11 deprwves the appellant of his
statulory nght to prefer appeal In thai cose the Sopremne Coonl durected (o FE-insiale
the appellant in service with continuity of service and without loss of senionty in the
post. Inveiw af the above begal positsan appellate suthority snder the rules cnnil kot
a5 discipfinary authority. [GOL Min. of Def (DGDE) lerner

No, PCLSICCIMRTIDEDD dated 18-1-1996)
COMMENTS

(1) Dismissed from Service merely on gpround of overstaying leave
period—No wilful intention to flour order of-rejection of application for
extension of desve-Punivhment of diswissal-Horsh and  disproportionste-
Deftnqueens divecred to be rettated with ol momesary and service benefity.

[AIR 1994 5C 215}

e S |
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to the tim. «cale or pay, grade, post or service from which he
wah reduccd with or without further directions regarding
conditions of restoration 1o the grade or post or service from
Mlhmturﬂuﬂ:ﬂhm%nﬁmun
Such restoration o that grade, post or service;

ivi} compulsory retirement;

(vif) removal from service which shall not be a disqualification for
future employvment under the Board in whose scrvice he was at
the time of such removal or any other Board.

(vili) dismissal from service which shall ordinarily be disqualification
for future employment under the Board under whom he was
employed at the time of dismissal or any other Board.

Explunation—The following shall not amount to penalty within the

meaning of this rule, narmely —

(i) stoppage of a servant at the efficiency bar in the time-scale of
pay on the ground of his unfitness 1w cross the bar;

(i) mon-promotion of a servant whether in a substantive or
officiating capacity, after consideration of his case, to a service,
grade or post for promotion o which he is eligible.

(lii) reversion of servani officiating in higher service, grade or post
o 4 lower service, gradc or posi, on the ground that he is
considered 1o be unsuitable for such higher service, grade or
post or any administrative ground unconmected with his
conduct;

{iv) reversion of a servaat, appoinicd on probation to any other
service, grade or post, o his permancnt scrvice, grade, or post
during or at the end of the period of probation in sccordance
with the terms of his appointment or the rules and orders
governing such probation;

(v} compulsory retirement of a servanl in accordance with the
provisions relating 1o his superannuation or retirement; and

{vi} termination of the services —

{a) of a servant appointed on probation during or at the end of
the period of his probation, in accordance with the terms of
his appoiniment or the rules and orders poverning such probation;
L]}

(b} of a icmporary servaml in accordance with the provision of
sub-rule (5) of rale & or

{€) of a servant, employed under an agreement in accordance with the
ferms of such agreement :

| B
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Provided that—

{i) no fine shall be imposed on any scrvanmt other than s lower
grade servant and in no case shall the aggregate of fine in any
month excecd such limit as may, from time to time, be
specified by the Central Government.

(ii} a list of punishments, inflicved under this rule by the Executive
Officer, shall be submitied monthly 10 the Board

[SRO 296 dated. 9-11-1981]
NOTES

{1) Rule 11 Fine—The anspent amouni 0 be kepl n depimét and the baisnce
carnied over 1o the next year. The intention I8 that all amounts realised from fines
should be utilised exclusively fof the purpose mentioned n the minimum wages Asq
wnd o et of the amount shoukd be allowed 10 lapse but carried foreard from year
fer year. fGow of Mmdia, Mis. of Defl (ME&C Dre ) feirer

Mo, 2502 CIL&CITT dared 107 1968 ]

(2} Impositlon of Fine-Limits specified by the Central Govi.—The matier has
been examined and It hat been decided that the provisons of the Minimem wiges
Act, 1945 and the Roles framed (here-under will slso apply in the matter of fines and
that corresponding provisions in the CFSR. 1937, need not be acted apon.

G, MOD (MLAC Doe. | bener No. 2NEHCTACSEIT635-GE T dased 68 1997].
i3 Appellute authorit. taking disciplinary sction there by barring the right to
appral—

The LA has opined as follows ;—

In the mamer of surjest (ifond V5. Chairman snd MD omited Commercial Hank
and others (IT 1995 (20 SC 74) where the appellate awthonty under the regulstion
himseil acied as disciplinary wuthority, (he bonbie Supreme Court held that order of
dismuissal suffers from inherent defect and is ilegal & i deprives ihe appeBant of his
statutory nght 10 prefer appeal. In thin case the Supreme Coort direcied 10 Fe-insisle
the appedlant in service with continiity of service and without loss of senlority i the
post. Inveiw of the sbove legal positian appellate authority ander the miles cannot acl
as disciplinary autharity. [GOI, Min. of Def. (DG DE) letier

Ne. PCi25/CCIMRTIDE RO dated 18-1-1996]
COMMENTS

(1y DNismissed from Service merely on pround of overstaying leave
period—No wilful intention to flour order of-rejection of application for
edfension of leeve-Punivhmenr of dismissal-Homh and  disproportionare-
Diefenguens directad ro be remnstated with all monetary and service benefiin

[ATR 1994 SC 215/
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(2} Reversion of person officiaring in higher posi-even for unsatisfaciony
wiork i 1 one way a puniihment and Rence not a redeutiony inrank,

[AIR 1962 5C 794]

11-A. “Disciplinary proceedings against a servant may be initiated by
the appointing authority.” ERD 296 dated, 9-11-1981]

«12. {1) Mo order imposing any of the penalties specified in clause (iv)
i (wiii} of rale 11 shall be made except after an enquiry held, as far az may
be, in the manner provided in this rale dnd role 12-A

(2} Wherever the disciplinary authority is of the opinion that there are
grounds for inquiring inio the trath of any impuiation of misconduci or
mishehaviowr against & sepvant, 1t may itsell ingure nto, or appoint under
this rule, as the case may be, any authority 10 enguire into the truth thereaf,

Explanation—Where the disciplinaty authority isell holds the inguiry,
any reference in rules o the inguiring authority shall be construed as a
reference 1o the disciplicary authority,

(3 Where it is proposed 1o hold an inguiry against @ servaml onder
this Tule apd mole 12-A the disciplinary authority shall draw op or cagse to
he drawn ap—

i} the subsance of the imputations of  mis-condwct or
mishehaviour into definife and distinct articles of charge.
{if) » statement of the imputation of mis-conduct or mis-
behaviowr in support of each ardele of charge which shall
containg
(@) a statement of all relevant facts including any admission or
confession made by the servant;
(b} a hst of documents by which, and a list of witnesses by whom,
ihe aricles of charge are proposed 1o be sustained.

{4) The disciplinary authority shall deliver or cause to be deliverd 10
the servant a copy of the articles of charge, the staement of the imputations
of mis-conduct or mis-behaviour and a hst of documents and witnesses by
which each article of charge is proposed o be sustained and shall require
the servant 1o submit, within such time as may be specified, a writben
statement of his defence and 1o stale whether he desires to be heard in
PETEO

Sy {a) On a recelpt of the written statement of defence, the

disciplinary suthority may itself inguoire into such of the articles
of charge as are not sdmitted or, if i1 considers it necessary to
do so, appoint under sub-rule (2} an inguiring avthority for the
purpose, and where all the articles of charge have been

admitted by the servant in his written staternent of defence, the
disciplinary authority shall record its findings on cach charge

=
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after taking such evidence as it may think fit and shall act in
the manner lail down in rule 12-A
(W) If no writien statement of defence i submitted by the servant,
the disciplinary authority may itsclf inguire into the articles of
charge or may, i it considers it necessary to do so, appoint
under sub-rule (2) an inguiring authority for the purposes,
[S.R.O. 5] dated I-2-1983]
(€} Where the disciplinary authority itself inguires into any article
of charge or ppoinis an inguiring authority for holding any
inquiry into such charge, it may, by an order, appoint 8 servant
or & legal praciitioner to be known as the “Presenting Officer

1o present on its behall the case in Support of the articles of
charge:

Note—Ploase see Note (2] i the end of this Rule,

(6) The disciplinary suthority shall, where it is not the inquiring

authority, forward to the isquiring suthority ;
(i} a copy of the articles of charge and the statement of the

impntations of miscondoct or misbehavioor |

{id) a copy of the writicn siatemcnt of defence, if any, submitied by
ihe servant;

{itl) a copy of the staiement of wiinesses, if ‘any, referred 1o in
subrale (3);

{iv) evidence proving the delivery of the documents referred to in
sub-rule (3) to the servant; and

(¥) a copy of the order appointing the Presenting Officer.

(7} The servant shall appear in person béfore the inquiring suthority
on such day and at such fime within ten working days from the date of
receipl by him of the articls of charge and the statement of the imputations

"of misconduct or mishehaviour, as the inquiring authority may, by notice in
wriling, specify in this behalf, or within such extended time, not exceeding
ten days, as the inguiring suthority may allow.

(B) {a) The servani may take the assistance of any other servant 0

prosent the case on his behalf bot may nol engage a legal
practiioner for the purpose unless the Presenting Offlive

appointed by the displinary authority is legal practitioner, of
the disciplinary authority, having regard to the circumstances of
the case, 5o permits

Mote—Please see Note (1) and (3} at the end of this Rule,

{b} The servant may also Lake the aszistance of a retired servant o
present the case on his behall subject 10 such conditions as may
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be speafied by the Central Government from tme 10 time by
general or special order in this behalf,

{9 If the servant who has not admitted any of the ariicles of charge
in his written statément of defence or has not submitted any writien
statement of defence, appears before the inguiring authority, such authorivy
shall ask him whether he is puilty or has any defence to make and if he
pleads guilty to any of the articles of charge, the inguiring avihority shall
record the plea, sign the record and obtain the signatare of the servamt
theron.

{18y The inquiring authority shall return a finding of guilt in respect
of these articles of charge 1o which the servant pleads guilty.

(11} The inquiring authority shall, if the servant fails 10 appear within
the speicified time or refuses or omits o plead, require the presenting
officer 1o produce the evidence by which he proposes to prove the articles
of charge, and shail adjourn the case 1o a later date not exceeding thinty

days, after recording an order that the servant may, for the purpose of
preparing his defence :—

(i) imspect within five days of the order or within such extendsd
time not exceeding five days as the inguiring suthority miy
allow, the documents specified in the list referred 1o in sub-
rule (33;

(i) submit a list of witnesses (o be examined on his behall;

(lil) give a notice within ter days of the order or within such
extended time not excéeding ten days as the enquiring authority
may allow, for the discovery or production of any documents
which are (n the possession of the Board but not mentioned in
the list referred 10 in sub-rule (3).

(12) The inquiring aulhority shall on receipt of the notice for the
discovery or production of documents, forward the same or copies thereo!
io the authority in whose cusiody or possession the documents are kept,
with a requisition for the production of the documents by such date as may
be specified in sech requisition :

Provided that the inguiring authority may, for reasoms to he recorded
in writing, refuse to requistion such of the documents as are, in ils opinion
not relevant 1o the case.

(13) On receipt of the requisition referred to in sub-rule (12) every
authority having the custody or possession of the requisitioned documents
shall produce the same before the inguiring authority :

Provided that if the authority having the custody or possession of the
requisitioned documents is satisfied for reason to be recorded in writing that
the production of all or any of such documents would be against the public
interests, it shall inform the inguiring authority scoordingly and the
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inquiring authority shall, on heing 50 inﬁnjm_eﬂ. mmmunin_:lu the
information 1o the servant and withdraw the requisition made by it for the
production or discovery of documents,

(14) On the date fixed for inguiry, the oral and documentary evidence
by which the articles of charge are proposed o be proved shall be produced

“by or on behall of the disciplinary authority. The wilnesses shall be

examined by or on behall of the servant. The P:n:senﬁqg Officer shall be
entitled to re-examine the witnesses on any points on which they have been
cross cxamined, but not on any new matler, without the leave _ur the
inquiring authority. The inquiring authority may also put such guestions to
the witnesses as it thinks fit.

{15) 1f it shall appear necessary before the close of th_; case on behalf
of the disciplinary authority, the inquiring authority may, in its eret{un,
allow the Presenting Officer 10 produce evidente not included in the list
given 1o the servapl Of My jtsell c=ll for new evidence or te.c_au and
re-examine any witness and in soch case the servant ghall be entitled to
have, If he demands i, a copy of the list of further evidence proposed 1o
be produced and an adjowrnment of the inquiry for three clear days before
the production of such new evidence exclusive of the dl}’ of ad]uu_.mm:m
and the day to which the inguiry is adjourned. The inquiring authority shail
give the servant an opportunity of inspecting such documents before they
are taken on the record, The inguiring authority may also allow _lhe servanl
to produce new evidence if it is of the opinion that the production of such
evidence is mecessary in the interest of justice.

(16) When the case for the disciplinary authority is closed, the servant
shall be required 1o state his defence, drally, or in writing, as he may prefer.
If the defence is made orally, it shall be recorded and.the servani shall be
required 1o sign the record, In either case 4 copy of the statement of defence
shall be given to the Presenting Officer, if any, appoinicd.

{17) The evidence on behalf of the servant shall then be produced. The
servant may examine himself in his own behall if he so prefers. The
witnesses produced by the servant shall then be examined and shall be II:!!J]E
10 cross examination, re-examination and examination h].- the inguiring
authority according to the provisions applicable 1o the witncsses for the
disciplinary authority. )

{18) The inquiring suthority may, after the servans clodes his casc, and
shall. if the servant has not examined himself, generally question him on ﬂ:
circumstances appearifig against him in the evidence for the purpose o
enabling the servant 10 explain any circumstances appearing in the eviden
against him. -

5 {19} The inquiring authoriy may, afver completion of the production
of evidence, hear the Presenting Officer, if any, appointed, and the servant,
O permit them to file written briefs of their respective case, if they o desire.



e “THE CANTONMENT LAWS R12

{20y If the servani io whe m a copy of the articles of charpe has been
delivered, does not submii the writica sistemeni of deféence on or before
the date specificd for the purpose of does ROt appear in person before the
inquiring authority or otherwise fails or refuses to comply with the
provisions of this rule, the inquiring authority may hold the inquiry exparte.

{21) {a) Where a disciplinary authority competent 1o impose any of the

penalties specified in clause (1) and sub-claoses (i) o (i) of
Clause (2} of rule 11 (but not competent to impose any of
penalties specified in sub-clauses (iv) to (vili) of clause (2) of
rule 11), has iself inguired into or caused 1 be inguired into
the articles of any charge and that authority; having regard to
its own findings or having regard 1o s decision on any of the
findings of any inguiring authority appointed by it i of the
opinion that the poaalties specified in sub-cliuses {iv) 1o
(viii) of clause (2) of rule 11 shall be imposed on the servant,
that authority shall forward the records of the inguiry 1o such
disciplinary authority as s competent 1o impose the last
mentioned pemalties.

() The disciplinary authority to which the records are o be
lorwarded may act on the evidence on the record or may, if it
s of the opinion that further examination of any of the
wilnesses is necessary in the Interest of justice, recall the

witnesses and examine, cross-examing and re-examine the'

wilnesses and may impose on the servanl such penalty as it may
deem fit in sccordance with these rules.

(22) Whencver any inquiring avthority, after having heard and recorded
the whole or any part of the evidence in an inquiry ceases 10 exercise
jursdiction therein, and i succeeded by another inquiring authority which
has, and which exercises such jurisdiction, the inquiring authority so
suceeding may act on the evidence so recorded by its predecessor, or partly
recorded by s predecessor and partly recorded by itself :

Provided that il suceeding inquiring suthority is of the opinion that
further examination of any of the witnesses whose evidence has already been
recorded is necessary in the interests of justice, I may recall, examine,
cross-cxamine and re-cxamine any such witnesses as hereinbefore provided.

(23) (1) After the conclusion of the inquiry a report shall be prepared

and it shall contain -
(w) the articles of charge and the statement of the imputatioas of
misconduct of misbehaviour,
(b) the defence of the servant in respect of each article of charge;
{c) an assessment of the evidence in respect of each article of

wiz TP HOTES, 1917 HIT

' " .
@ I in the opinion of the inquiring authority the procecdings of
n:hqmﬁuﬂhlmnﬁchnltm:tdiﬁuulﬁmm

original articles of the charge, it may record 15 findings on
such article of charge :

Provided that the findings on such article of charge shall mnot be
recorded unless the servant has either admitted the facts on which such
article of charge is based or has had a reasonable opportunity of defending
himself against such eriicle of charge.

(2) The inquiring authority, where it is nol fisclf the disciplinary
authority, shall forward to the disiplinary suthority the records of inquiry
which shall include —

{s) the report prepared by @t under clause (1) .
(b) the wrinen statememt of defence, if amy, submitted by the
servani ;
4] the oral and documentary evidence produced in the course of
the inguiry ;
(@) wrinten briefs, if any, filed by the Presenting Officer or the
servant or both during the course of the inguiry, and
(e} the orders, if any, made by the disciplinary suthority and the
inquiring wuthority in regard 1o the inquiry.
*(S.R.0 206 dated 9-11-1981]
NOTES
DEFENCE ASSISTANT
lll:pInnhﬂtﬂﬁ%]idmﬂﬁlim.lmﬁilmhﬂ
MM-manMM“mMm
tmmtumdmmumnmm:mmuuhﬂnﬂmi
will ads0 include & retired servanl.

Aquﬂhmnhﬂuhwﬂ:ﬂum'twm:"hmurumm-dw_nn
sservint” of the same Cantonment Board in which the individual against whom
disciplinary proceedings have been initizled is also gerving or whether il would include

th:ml"ufmymharcuumm:amrdm.umuqrnfwmmmuﬂ
mlhummhmmnndﬁ:lﬁhh;nphmhthlupﬁ.m:n
"Th-uﬂmdnluillm“u:muj:mw“-mmw
Mmﬂnmmn&:_etﬂuﬂhnﬂmﬂm
mclude persons woeking in other Cantonments also.”
This clarification may be brought to the notice of &l Cantoament Bosrds.
[GOL, Min. of Def (Dre. Gen.) lester No. 25/122CIL&C/82 daved 24 81082



(5 Diseiplinery procesdings sgainst Cantt, Fusd servants—Appointing
Fresenting (Mforr—

Rule 12 (S)c) amys that™ Duciplnary Asthoriy may by an onder, appomt .&
servant of & legal practitioner to be known & the “Preseating Officer” o present on
its behall the case in support of the artickes of charge.

It will be noted that the CEO. & not mentioned nor can he function as
“Presenting Officer™ not being 2 servont or & legal practitioner. Even i he s a
qualified lawyer he is not a legal Practiioner. Provision of this rule in CFSR, 1937
should be strictly Tolkowed. fGol, Min of Defl (e Gen. DL&C)

lester No. 25/1221C/L&C/82 dared 18.4.1983],

(3) Disciplinary procesdings ugainst Captonment Find sermnts—Appointment
of Defence Assistamts—Drawal of TATIA—

Il i clarified that payment of TADA 1o the Delence Assistant appointed for
Auoplinary proccodmps apaine Cantoament Fund Scrvant will be made by the Board
m which the debnquent Cantonment Pand Servant will be working It 5 forther
clarified that this condition will aiso be applicable in case of cmployoes discharged
ander Rule 8 (1){c) af CFSR. 1937, i he & appoinied as Defence Assisisnr

(GO, Min. Of Def (DG, DL&C) hemter Noo 351 25CLACE2 dored 258 1984]

COMMENTS

(1) Noting in departmental files—do not create righty in favour af

employee, Production of said noting by him in Cournt proceedings not proper
[AIR 1994 5C 2737]

(2) Summoning of witnesses—Jf need be, the inguiring authority himself
summon witnessex as Court witnesses ar has been observed by the Supreme
Court in the case of Mysore Vs. Shivabasappa. [AIR 1963 SC 375]

(3) Principles of natural justice not violated if enquiry officer does not
take valid or effective steps to compel the attendance of any witness—no right
to worker charged to avk for ax may adjournments as he [ked-element of
informify in the enquiry introduced only if ar a result of refusing odjournment
workman charged is denied & reasonable opportunity o lead evidence,

[AIR 1965 8.C. 155]

(4) Statements of witnesses recorded in the absence of defaulter-witness
called ar enquiry and then statements read out in defaulter’s presence-
opporfunity fo cross ezamine witmesses given-rules of naurral justice not

violated [AIR 1963 5.C. 375]
(5) Disallowing of some guestions by enquiry officer does not amount 1o
enguiry officer acting maiafide. [AIR 1964 5.C. 339]

(8) Proper authority fo propose punishment i punishing authority and not
enquiry officer-neither the conclusion om the evidence nor the proposal for

punishment by the enquiry officer s binding on the punishing authority
[AIR 1962 5.C. 1130

(T) Finding of inquiry officer mot binding on Government-Order of

dismissal an administrative order-enquiry proceedings, however, quast judicial-

H@Wmm:ﬁm#quanm
[AIR 1964 5. C. 364]

(8) Findmng in departmental enguiry. The High Court has no power fo
-appreciate W-Muwwmmﬂhpﬂ
y [AIR 1963 5. C. 404]

Order uf dismissal making reference (o pﬂlmﬂ:&qf:mkt-mch
@rﬂﬂmnﬂmm that, that was cause of dismissal-dismissal upheld.
[AIR 1963 5.C. 528]

{lijhmcmwuﬁmwmmfywmwnﬁmq'fmm
it is shown that they are vitiated in any respect. [AIR 1971 8.C. 786]

ul]m.\dmwmm.mmmq
Mmmmﬂqmmmﬂw

JAIR 1971 5.C. 752]

12) there i1 some defect in the inguiry conducted by the Inquiry Officer,
rklhcﬁhnrﬂ%mmﬁfm%ﬂmww
mﬁu‘hmﬂﬂﬁfﬁﬂmwm&mmﬁmnpﬂ!muh
conducted by some other officer. [AIR 1971 5.C. 1447]

[lJ]ﬂdhqum#mﬂmdmwpramduumuﬂﬂuﬁuupmiry
mtbulwﬂ'ﬂfummmm#mﬂmwﬂ
contravene Rule 14 (1) of €. C. 8. (CCA) Rules 1963. Impﬂﬁm_qr
dmmﬂuﬂﬁupmbyﬁmmwuhdfwdrpurmhw
upon by delinguent even before filing written statement, [AIR 1971 Delhi 133]

{upwmwnhﬂlmﬂbna—ﬁmm;
nﬁdpmﬂﬂmpmmmﬂw:mw:ﬂm

= ;- ol i
- [AIR 1972 §. C. 2178]
|lﬂmp¢mmdmmqﬁm£:n:mmmumﬁd-i
aufomatic consequence of hix conviction on a criminal charge. The Disciplingry
AM&mmwﬁanMMEﬂﬂmenﬂMhdﬁ_ﬂr
I:ljwhrﬂwm:ﬂnﬂdﬂafﬂ:dﬁmmfaﬂiwm&kdmmm
i:-nlﬂ"lﬂ.!MHMMHHBIHMHMMFI?&NW#!M%W&'E
:qm#;mdumurmum#hﬁmm::mmw:::
: _ e " Nicted
iy [AIR 1973 P & H 1]
' end-on
ﬂi}ﬂ-ﬁrufm-mmd-wmumn
:m-&mmqmm»mﬂ
[AIR 1974 5.C. 1281]
General —hiz
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m;dzrr refirement  order imswed by  Direclor of Commercial



Audit-compulsory retirement iv illegal Retirerment order must be foued by
appoining matharn, fAIR 1980 8.C. 557]
(18) Dismisral of Cann, Board servant-Engiiry-servant supplied with
regular charge sheet-list of documents and witnesses supplied in advance-Rufe
12 does mot require thar it should be stated which document and witnesses are
in yuppart of which charge—absence of ruch indication—held did not prejudice
the servians. [AIR 190} Puni <46
(19} Enguiry agafnsi Canff Bpard employes  preliminary fo his
dismissal—complete copy of report of enquiry officer supplied to
rervani—repart containing findings and grounds thevefor—Rules do nor require
more than this—No separate documents, one containing findingr and the other
grounds therefore are required, [AIR 1968 Punj. 460]
(20) Dismixial of Cantt. Board Servant—Enguiry by Evecutive Cifficer of
Bogrd—Enquiny Officer fudging veracily of witnesses from faces which he was
able 1o obrerve personally—acrion 3 nol comdrary (o law or nagural justice,
[AIR 1941 Punji, 460]
(21) Charges under Rule [2 of CFESR. 1937  against
petitioner-application under Art. 226 praying thar Cantonment Board as
representated by ids Presidens be resiratned from enguiring into the pefitioner's
case on grounds of prejudice—ir &5 mot necessayy for High Court 10 go inro
porticulars of eitkeer the charges or dentals of them, av such enguiry would not
be germane (o the scope of the application, [AIR 1961 Andh. Pr 36]
(22} Namral justice, principles of—Rule of bias and excepiions ro
rule—disciplinary action aginat employee of Canfonmeni Board—whole Board
investigating charges—If s nof open fo employee to say that ome of the
members of Board has bias apatast him. [AIR 1961 Andh. Pr 37}

12-A (1) The disciplinary awthority, if it is not itself the inquiring
suthority may, for reasons to be recorded in writing remit the case 1o the
inquiring authority for further ingquiry and report and the inguiring
authority shafl thereupon proceed 10 hold the further inguiry according 1o
ihe provisions of rule 12

(2) The disciplinary authority shall, if it disagrees with the findings of
the inquiry authority on any article of charge, records its reasons for such
disagreement and record its own findings on such charge, if the evidence on
 tecord 18 sufficient for the purpose,

{3y If the disciplinery suthority having regard to its lndings on all or
any of the aricles of charpe & of the opinion that any of the penalties
specified in sub-clanse (i) to (i} of clause (2) of rule 11 should be imposed
on the servant, it shall, notwithstanding anything contained in rule 12, make
an order imposing soch penalty.

{4) If the disciplinary authority having regard 1o jis findings on all or
any of the articles of charge and on the basis of the evideace adduced during
the inguiry is of the opimion that any of the penalties specified m clauses
(i) w0 (viit) of clause (1) of rule 11 should be imposed on the servany, it
shall make an order imposing such penalty and it should not be necessary
to give the servani any opporiunity of making representation on the penalty
proposed 10 be imposed 5RO 296 dated 9-11-1981 ]

NOTES

(1) Disciplinary proceedings agnipst Cantonment Board empoyees under
CFSR, 1927,

There is no-provisions requiring the service of sccond show cause nolice on the
employes asking for bis reply as 10 why the proposed penalty should not be imposed
on i The Cantt. Fund Servamt @ nol a Chovt. empbives and i such the - prolection
of Article 311 of the constitulion 8 not availabée 1o him. The matter has been carelally
exmrmined (0 consultation with the Ministry of Liw who have categorically expressed
the apinion that under the Rules applicabie 1o Cantonment Fund Servants, the second
shivw caEuse nofice is Nol necesenry,

JEEH, MOD (DG, DEAC) Ietter No. 254/ 2L&CIS0 dated 1.4 I980]

{2) Disciplinary proceedings regarding Cantt. Fund Servants.

It has been decided that in all cases where an inguiry has been held in
accordince with the provisions of Ruake 14 of the CCS (CCA) Rules the disciplmary
authority, if it i different from the inguiry suthority shall before making @ lnal order
in the case, forward a copy of the enquiry report o the Covernment servant
concerned with the [oflowing cndorsement—

“The report of the Inguiry officer is enclosed. The Disciplinary Awathority will
take @ fuftable decision after considering the report. If you wish to make a@ny
rEpresentation or submissiin, you may do 20 in wriling o the Discplinary Authority
within 15 dave of receipt of this letter.”

[G.O1 Min of Defence (DG, DE) letter No. 251 73CFSRICIDE R dated 11.3.1904]

*12-B. (1) Subject 10 the provisions of sub-rule (3) of rule 12-A, no
order imposing on a servanl any of the penalties specified in sub-clause
(i1 1 {iii) of clavse (2) of rule 11 shall be made except aller—

{a) informing the servant in writing of the proposal to take action
apiainsi him and of the imputations of mis-conduct of mis-
behaviour on which it is proposed to be taken, and giving him
reasonable opportunity of making such repercscntation as he
may wizh 10 make apainst the proposal;

() holding an inquiry in the manper laid down in sub-rule (3) W
{23} of rale 12, in every case in which the disciplinary authority
is oof the opinion that such ingquiry is necessary,
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(c) taking thc representation, if any, submitted by the scrvant
under clause (a) and the record of inguiry, if any, held wnder
clause (b) no consideration ; and

{d) recording a finding on each imputation of misconduct of
mishe haviour.

(3) Notwithstanding amything contained in clause (b) of sub-rule (i), if
in & case it is proposed afier considering the representation, if any, made
by the servantl under clause (o) of that sub.rule 0 withhold increments of
pay and such withholding of increments is likely 1o effect adversely the
amount of pension payable (o the servant or to withhold increments of pay
for a period exwceeding three years of to withhold increments, if any, with
cumulative effect for any period, an inquiry shall be held in the manner laid
down in sub-rule (3) 10 (23) of rule 12, before making any order imposing
on the servani any such penalty.

{3) The record of proceedings in such cases shall include :—

(i) a copy of the intimation to the servant of the proposal 10 1ake
action against him;

(i) a copy of the statement of imputations of misconduct or
mis-behaviour delivered 1o him;

(i) his representation; if any,

{iv) the evidence produced during the inguiry;

{v) the findings on cach impuistion of misconduct or mis-
behaviour, and

i¥i) the orders on the case together with the reasoms therefore :

*[SRO 296 dated 9-11-1981]

*12-C. Orders made by the disciplinary authority shall be
communicated o the servani who shall also be supplied with a copy of the
report of the inquiry, if any, held by the disciplinary authority and copy of
its findings on each article of charge, or where the disciplinary authority is
not the inquiring authority, & copy of the report of any inquiring authority
together #ith briel reasons for iis disagreement, if any, with the findings of
the enquiring authority unless they have already been supplied 10 him.

*[SRO 296 dated 9-11-1981]

'll—ﬂ%mhummumnummmﬂhmnm,ih:
disciplinary authority compeient 1o impose the penalty of dismissal from
service on all such servanis may make an order directing that disciplinary
action against all of them may be taken in a3 common proceeding.

*[SRO 296 dated 9-11-1981]
*12-E. Nowithstanding anything contained in rules 12 10 12 D—

- — —

(i) Where any penalty is imposed on a servant on the ground of
conduct which has led 1o his conviction on a criminal charge;

or
(i) Where 1he disciplinary authority is satisfied for reasons 10 be
recarded by it in writing that it is not reasonably practicable
10 hold an inguity in the manner provided in these rules, the
disciplinary authority may consider the circumsiances of the
case mnd make such orders thereon as it deems fir
SR 206 dared 9-11-1981]
COMMENTS
(1) Conviction for criminal offence—Prior opportunity of hewring by
disciplinary authority before imposing punishment. Mot necessary.
[AIR 1988 SC 28%]
(2) Dismissal from service In view of conviction—Subsquent release on
probation-Reinstatement cannot be glven, [AIR 1990 5C 987]
(3) Dispensation of departmental enquiry —Dismisial  subjective
satisfaction of concermed Authority-must be fortified by independent marerial,
[AIR 19%) SC 385)
{4) Failure 1o record reasons for dispensing with enguiry-fatal 10 the order
of removal [AIR 1986 (1) CAT 111]
(5) Even after orders of suspension contemplaing disciplinary proceedings
are passed, situarion may develop making it not reasonbly pracucable 1o hold
enquiry. [(1985) 4 SCC 252]
(6) Dispensing of enquiry—atmosphere of vielence or of general
over-material witness alwo  apprenhended not to be available due to
intimidarton-order of suspension pending enguiry culminating into divwissal
from service after dispensing with enquiry-dispensing of enguiry and consequent
dismirnal iy valid [AIR 1986 (1) SC 78, AIR 1986 SC 555)
(T) Dismissal dispensing with departmental enquiry on the ground of being
not reasonbly praciicable-scope of judiclal review-Decision of on the facts
[(1996) 3 SCC 753)

12-F. Nowiathstanding anything coatained in these rules no appeal
shall lic spainst—

(i} amy order of an imerlocuwiory nature of of the namre of &
stay-in-aid or the final disposal of & disciplinary proceedings,
other than an order of suspension :

(H) any order passed by an-inquiring authority in the course of an
inquiry under rule 12 *[SRO 296 dated 9-11-1981]

-
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NOTES

i1} supercessions—Appeal—Tribunal Award-under 1he CFSR, 1937 ihere @ no
provision for appeal aguins supercessons. The directions of the award only provide
that rukes 10 be framed in accondance with these directions which should provide also
for & right to appeal by aggneved pemons agana decsions resched by application of
rules g0 fromed. Thess ruless hove not besn frame = for Sn no revision o appeal
petilon les 0 the (o, in thia cxe.

JGOI, Min of Def. letier No. 247 Cans. [LACITECH (O&C) dated 289 1968

13. (1) Any servant on whom any of the penalties specified in rule 11
has been imposed by the Executive Officer, shail be entitled 10 appeal to
the Board within thiry days of delivery of the document showing the
grounds on which the penalty was imposed and a copy ol the decision ol
the Board thereon shall be delivered to him personally or by registered post.

{2) Any such servant who has been reduced, removal or dismissed shall
be entitled, within thirty days of the date of delivery of the copy of the
decision of the Board rejecting his appeal, to submit a further appeal 1o the
Officer Commanding-in-Chief, the Command whose decision shall be final

[No. 584 dated |2-4-1941]

14. (1) Any servant on whom any of the penalties specified in rule 11
has been imposed by the Board shall, within thirty days of the date of
delivery of the copy of the documents showing the grounds on which the
-penalty has been imposed, be entitled to appeal w0 the Officer
Commanding-in-Chief, the Command, and the decision of the Officer
Commanding-in-Chiel, the Command shall, subject to the provision ol rule
15, be final

(2) A copy of the order passed by the Officer Comamnding-in- Chief,
the Command shall be delivered 10 him personally or by registered posi

No. 584 daved 12-4-194] ]
NOTES

Enhancement of Punlshmeni awarded by Confonment Board by
GOC-in-C—The question rajsed was referred (o the Mimscy of law who has sdvised
Bt under—

"We do not see any muthorlty upder the CFSR, 1937 to cnable the GOC-in-C

10 enhance the punishment awarded by the Cantonment Baard 1o the employees even
if an appeal is filed by him.

[GOL Min. of Def (MLAC, Die.) letter No. 25 A/HCILAC. 70 dated 1611.1971]

15. (1) Any person on whom a penalty has been imposed by the Board
and who is aggrieved by the order of the Officer Commanding-in-Chicf, the
Command under rule 14 may, within thirty days of the delivery to him of
such order, submit an application 10 the Central Government which may.

21 CFS. RULES, 1937 s

afier inquiry as it deems fli, revise such order, if it is satisficd that the Board
or the said Offfcer has acted (legally with material irregularly.

(2) Every such application shall be accompanied by a copy of the order
of the Officer Commanding-in-Chief, 1he Command against which
application & made and shall be ssbmitted through the Board and the
Officert Commanding-in-Chief. the Command. While forwarding the
application, the Board shall sttach thereio the whole proceedings together
with the scrvice book of the servanl, if any. [No. 584 dated |2-4-1941)

NOTES

Speaking order by Board und GOC-in-C the Command

Inview of the provisions of rubs 15 (1) cnebling & révision petition 10 the Central
Govt., it would be necesary and desirable thei the order of the Board or the order
of the GOC-in- C, the Command contains sufficient reasons for decision so that (he
Central Govt. can sitisly isell thai order is nod violated by any illegality or material
irregularity, [GON, MOD, (MLAC, Dve) UQ No. 244-DirML&Ci66 dated 2621066

and Min, of Law U No. 1106966 dated 1631990,
Gratulty on Hetirement

16. If a servant is not a Government official, and is not eligible to
subscribe o the Canit. Provident Fund, the Board may grant him a gratuity,
but no pension, or retirement. The amount of such gratuity shall not exceed
the sum which would be payable il the service in respect of which it is paid
had been service under the Central Government.

Service Books

17. A service book shall be maintained in the form prescribed in the
Civil Services Regulations, for every servanl.  [No 584 dated 12-4-1041]

18. The service book shall be supplied 1o every such servant at his own
cost on first appointment. It shall be kept in the custody of the Executive
Officer and may be given up to the servant if the resigns or is discharged
withou! fault, an entry being first made therein 1o this effect.

19. (1) Fall details of the service, pay, leave, periods of suspension
from employment or other interruptions in service be entered in the service
bodk by the Executive Officer, [ER.Q 206 dated 9-11-198]]

(2) The Exccutive Officer shall see that all entries in the service book
are duly made and attested. There shall be no erasure or overwriting, all
corrections being neatly made and properly atlested.

20. 1t shall be the duty of every servant 1o see that his service book
is properly kept up, and that the entries on the first page are attested after
every five years. [No. 6812/G/CALH dated |2-8-1944]

21. (Omitted). [Ne. 68/20GIC&LH dated 12/8/1944]
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22. (1) No servant shall be retained in the service of a Board after hs
altains the ape of fifty-zight years excepl with the sanction of the Officer
Commanding-in-Chicl, the Command, in respect of servanis other thaa
lower grade servants, of of the Board in respect of lower grade sernvanis. But
retention in service of a servant other than a lower grade servanl, or a lower
grade scrvani, afier he has atained the ape of fifty eight years may be
sanctioned by the Officer Commanding-in-Chicf, the Command or ths
Board, a5 the case may be, for a period not cxcoeding one year at a time
and subject 1o such directions as the Central Government may from time
to time [ssue, but under no circumstances shall a servani be retained ia
service after he attains the age of sixiy years :  [No. 27 dated 1-11-1957]

Provided that his retirement from the service shall take effect from the
afternoon of the last day of the month in which his date of retrement fall
and in the case of a servant whose date of birth falls on the 1st day of the
month, his retirement shall take effect on the last day of the previows
month. [SRO 42 dated 27-1-1979]

{2) In the case of a servant whose year or year and month, of birh
[are] known, bul nod the exaci date, the 1st July or 16th of the monik.
respectively, shall be deemed to be the date of birth for [determining his
age| for the purposes of this. rule.

[No. 200 di. 4-7.1953 & 584 daed 12-4.194]]
NOTES

(1) Camtt. Fund employees—Regularisation of service beyond the age of
sEperannastng —

An employee of & Castonment Board continoed in service for & innglime beyond
the age of superannuaiion. In order 0 avoid recurrence of smilar cases, it is essential
that the Cantonment Bosrd should also mainisin a regisier of the dates of
appainiment and hirth/reticement etc. of employees which should be checked
pericdically in order 10 emare thil cases of superannuation are nol overipaked and
action is tiken 1o retire the employes in service on due dares,

[EFCH, MG (Be, Cien,) Tetter Mo, 2RH6/CILACTS dared 27,02 1075

(2} Cantonment Fuid Servants Rules-Grant of Extenslon of Service=Polky
regarding (where Cantt. Doard not agreesabls for extension)

The matter hax been examined in consulation with the Min. of Defence snd
his been decided m under namely ©

Grant of exension i serivee i discretionary function vesied in the Competent
Authanty concerned in whom the powers to exercise this discretion wests and il s
neither sdvisable nor proper (o fetter this discretion @ any manner,

According 1o the exing provisions of sub-rule (1) of Rule 22 of CFER, 1937,
oo servant of 8 Cantt. Board could ordinarily be retsined i serviee sfier he ha
anaincd the sge of 38 yoar. Only where such reicniion s considered necessary [he
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casc is pul up 10 the GOC0-C by the Cantt. Board in cases where such retention
could be senctined only by the GOCn-C

Hk.mmfm,wn-ﬁﬂdun—-qhmhuluhmm
MMHM“M&MHMWWM&
empioyee concerned heyond e age of 58 years

fGEN, Mir of Def (Dee. Gen) letter No 25/1CILAL” B0 dated &5 1940)

3) Extension of Service of Cantt. Fund Servants om aitsining the age of
superannuation (Grant of extension i service by GOC-in-C svomots),

A doubt has Been rissed whether (HOC-in-C i competent o grant extension of
service 10 the Cani, Mnmmmur:mmmmmhmm
recommended by the Canit. Joard or not

The case was referred (0 the Minimtry of Defence for clarification and raling.
They have carefully examined this question. Rule 22 of the CFSR, 1937, &8 il stands
at preseol, propossl for graming extenalon 10 Cantoment Board Employees, should
emanate from the Cantoment Board concerned and decided upon by the GOC-in.C,
If i case the Canil. Boards (hemselves decide to retire their employess on attaining
the age of 55 years and do nol recommend extension of service, in such cascs the
GOC-in-C canoot 1etaiu Copunmenm Board employee suomoto i serivee aller the
#pe of supersanuation. fGOL M. of Defl (ML&C Dee. ) better

No. 2VeCIL&CT? dated 3.4 7959

(4) Retention in service beyond the age of supersanuation of Cantonment Fund
Servamts (Each case to be decided on merits).

hmhmd:ﬁnalmhﬁuch-&d.mmmmﬂndm
qu-mWhﬂmmmﬂeﬁnhmmmm
i merits, keeping in view the past record of the employes concerned and the need
Mdmﬁhynlummumnnmmmmpwwﬂmmdwhm

No. 2364 /CILAC/S4960.GID(CEL | dated 15.4.1960)

(5) Age of retirement on supernnnuation of teachers employed in Cantonment
Bonrd Schools :

Govl. have declded that the age of superannustion of teachers working i
Central Govt, Deptis. and organisation may be uniformly figed at 38 years ; provided
the teachers who have slresdy been granted the benchit of retirement at ihe age of
0 mey continue wiih Uic besefil but i futare incumbents may retire &t (he age Of
58 years.

The CFSR, 1937, already provides lor the retirement age at 58 years, As such
0o amendment 10 these rules is necessary. The Giowt decision may be communicsted
o all Cantonment Boards for pecessary sction.

ﬁmﬂmmuhm’_ﬁq'—dnﬂ-
suibect GO Min of Def (DG, DE} No. 2578DEICET dased 205 1988]
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COMMENTS
(1} Rule 22 of CFSR, 1937—Does nor Eve reacher a Rt t0 continue
in service after 58 years of age—ir is the diseretion of GOC-in-C the command
of the Board [Civil misce Writ-Petition No. 1863 of 1992 decided on
23-4-1992-D. F Khare Vs, C.B. Jhansi & others by Alld. High Cour].

(2) Rule 22 of CFSR—Age of superannuation 58 years fived by SEEfuaTery
rules—Latter part permit extension upto 60 years—lnstruction by Cenral Gowr,
can be chout latter purt of Rule—Does not over-ride first part of Bule—circulor
of 1972 provide for taking imto consideration Education code and state
laws—Even if circular of 1972 is not superseded by circular of 1988, Petitioner
can only claim to be considered for extension in service—circular of 1972 does
ey mﬂn_grrﬁ.tﬂgeaj"supnmﬂmmﬂnﬁumﬂmﬁﬂ}m

[Misc Petiion No 3335 of 199] Kamiabai Ghoski VS Siate af MP &
others & No 2622000, 2665/90, 874/90 & 978191 decided on 17-12- 1992 by
M.P High Court, Jabalpur].

(3) Date of Birth—Correction petition filed at fag end of service. Not ro
be entertained-Interim refief should not be granted, {AIR 1995 SC 1400}

Security to be Fuornished by Certain Servants

23. (1) The Executive Officer shall require every sérvani who s
entrusted with the receipt, custody or control of property of moniés or
securities for muoney, 10 furnish security for the due discharge of his office,
of & value w!mt 0 the aggregate value of the maximum amount of
monies or securities for money which the servant concerned is ordinarily
likely to have in his hands ap any one lime,

i2) No security shall be accepted other than a deposit of—

{a) Cash;
(b) Government Securities;
{c) share in the Imperial Bank of India;
(d} debentures or other securities for money |
ed
ik i ey issued by or on behalf

(e) a Ii_:l:llt}' ‘msurance policy approved by the Board and issued by
G ;:uurnnu wompany approved by the Central Government.
na :—For the purpose of clause (a) "Cash’ shall be
10 include a Savings Bank deposit if pledged o the President of the ;co:‘::
(3} The securities, shares, and debentures ref, i
SR i referred 1o in clause (b),
e L;ﬂ::':uh rule (2) shall be accepted at their market value at the
{4) The Premia for the policy referred 10 in clause (e) of sub-rule

(%) shall be paid by the Board and th
5 e et 2 e amount thereof shall be deducied
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24 Every. servant, 10 whom rule 23 applies, shall execute a bond in
the appropriate form included in Schedule | Such security bonds shall he
kept in the same costody as the other valuebles helonging (o the Baord

25. The Executive Officer shall on or about the first day of January
in each year submil Lo the Board a reporl 43 10 the sufficiency of the
security furnished by or on hehall of i servants.

26. The Exccutive Officer shall deal in the manner prescribed in ihe
Grovernnment securities Manual with all monies and secorities deposited as
securily by or on behall of seceants of the Baornd.

27. Any servant fafling to furnish the security required by these rules
for more than one month alter he has been called on @ do so shall be liable
to forfeil his appoiniment.

28 Deposits given as securlty shall noi be claimable 1ill after the lapse
of & months from the date on which the depositor leaves the service of the
Board.

Casuul Leave

29, A servant shall not be enitled to casual leave as a matter of right
and such leave shall only he granted to any servant for adequate reasons at
the discretion of the Exccutive Officer, subject tn the conditions [laid down
in this behall by the Government of the State in which the cantonment is
situnted in respect of Government semvants of similar status.]

[No. 584 dared 1241941 & 27 dated 11.1.1957]
PART-IT

Penzsion-cum-Gratuity

*30. All servants who (1) are in permanent service of the Board on
the date of coming (nfo force of the Cantonment Fund: servants
{Amendment) Rules, 1982 and who have either opted or are deemed 1o have
opted for the Pension-cum-Gratuity Scheme;

{2) Join service after the said date shall be eligible for
Pension-cum-Crfatuity, 'J'Sﬂ'ﬂ 51 dared 1.2.]983]

31. The provisions of the Central Civil Services (Pension) Rules, 1972
as amended from time o time, shall, mutatis-mutandis, govern the grant of
Pension, Family Pension and Death-cum- Redremént Gratuity o eligible
Servants subject o the following modifications, namely—

ia} The reference to ‘Government Servant” shall be constroed as

reference to ‘Permanent Cantonment Fund Servant’;

ib) The funciions and powers of the ‘Awdit Officer’ shall be
discharped or exércised, as the case may be, by Executive
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l:)l.':'!nr.-r in consultation with the Local Audit Officer concerned
5";“1““ 10 the provisions of clause (e) hercunder, of the ‘Head
ncw lI:nus:partmu:nr' by the Director, Defence Lands and
onments, the Command and of * i ;
i of "Presidem’ by the Central
(c) :‘mriéi:n for DI:!I].?ultﬂliDn with the UPSC wherever ji OCeurs i
& Cemiral Civil Services (Pension) Rules, 1972 shay b
deemed to have been omirted; 5
i Ih: responsibiliny fm_ Preparation of pension papers shail
evulw:. on the Execotive Officer of the Cantonment Board,
i ?:;h_unfy lo sanction provisional pension and incloding Family
slon and Death-cum-Retirememnt Gratuity' shall vest with
the President, Cantonmeni Board, -
in ;"he Iauth::u-ity 0 sanction final pension and including ‘Family
ension’ and “Final Death-cum-Retirement G !
: ratuity sha
with the Director, Defence Lands and I‘.Z':anmnii: L
Command; and =
73] :n"ih:l:jw any d_uuhl. arises as 1o the interpretation of the Rujes
;n eir applicablity in particular cases or in cases of doubr, it
shall be referred 1o the Central Government for decision. :

*fERO 51 dated 1.2.1983}
NOTES
(1) The Cantonment Hoard empliyess
; ; will be eligibie for a min
of Rs. 375Lp.m, incuding ad-hoc relief DA, eic. on pension wef. I.IT:;-m [evis
JGOL Min, of Del (DG DE) lewrer No, ZEFNCHECTT? dared A2 RET]
COMMENTS

1 L

s ...i. ;mg:?;:ﬁ n,:‘ reducing Pension—Misconduct— Pensioner
v NEgligence or financial irregularity during serv
| : fce. Hi

pension can be withheld or reduced by Gove. after hearing him. 5

{AIR 1988 5S¢ &2y
after retirement. His
Pension,
fAIR 1950 s 2088]

(3) Nem Vacation of Govt, A

: ; ccommodation on Retirement— Sy
E':urf in the case of Railway Board have decided that thase employeey wir::;
noL vacate Govl. accommodation gre themgelver /

e 4 responsible for it [ che
Aot paid itmjemm.: benefits. They are entitled Jor interest also on .fﬂmr . T:
(LOELL ve Ujagar Lal 1997 Factory and [abour Report-1) gl

*32. (1) Every Bourd sha - i
Gtk Baliosta g_“r Il establish 2 Pension Fund which shall consict

(2) Family Penston—Govr. servant Felting miatrried
fpouse and child both after retirement are enfitled ro

He32 R L T T ——

(i) The Board's contribution io the Provident Fund and Bonus
already lying 1o the credit of the servants in their Provident
Fund account on the date rules in this part come into force;

(i) Similarly, amounts Thal would have become subsequently due
to the servants concerned {rom time (o time had they not opted
for being poverned by the rules relating w Contibutory
Provident Fund-cum-Bonus contained in Part-I11;

{iiij Similar amounts that would have become due 10 the servants
appointed subsequently to these rules wnder rule 33, but for
the provisions of this para; =

(i) Amounts received by way of pension contribution from other
Boards undeér rule 32 {6} and

(v} Such other sums as may be sanctioned by the Cenlral
Government 10 enshle the Board 10 meet the lishilities on
account of pension/gratuity s provided in this part.

(2) The Pension Fund shall be operated by the Executive Officer and
shall be deposited in the Savings Bank Account of a nationalised bank :
Provided that with a view (0 maximising the income therefrom, such sums
as may not be required {0 meel current labilities on account of
pension/gratuity may, with prior approwal of the Director, Defence Lands
and Cantonments, the Command, be invested in suitable terms deposits with
the nationalised bank or post office or in government securitics.

(3} Al expenditure on pension/gratuity shall be incurred from pension
fund with the prior sanction of the President, Cantonment Board concerned
and no expenditure on any other account shall be incurred therefrom excepi
with the prior sanction of Central Government

{4) On transfer of a servant from one Board 10 anothér the Executive
Oificer of the transferor Board shall forward the detalls of qualifying service
and other information and . documents mnecessary for compuling
pension/gratuity in the form preseribed in the Cantonment Accound Code
within one month of the date the servant is relieved of his charge.

(5) The Board under whom the eligible servant was serving at the time
of retrement, as the case may be, (hereinafter called the “Pension paying
Board™ shall make payment of pension/gratuity for the entire period of
qualifing service to the servant or his family.

(6) The Pension paying Board shall be entitied 10 receive from other
Boards under which the eligible servant has served earlier, such pro rata
contribution, as may be determined on the basis of a general formula that
may be laid down by the Central Government from time to time having due
regard 1o the length of the service of the servant under each such Board,



pro rata contribution.

¥ h”i,:m Board or Boards ot lizble 1o pay the pro rata contribution shal]
a%e the payment 1o the Pension paying Board within such time from the
commencement of the financial year as the Central Government may direct

The contribution so received by the Pension
paying Boand shall
be credited 10 the Persion Fund of thar Board ™ : o

*IS.R.O 5] dated 1.21983]
PART-IM
Contributory Provident Funds
Establishment of Faond

A3 *(1) The provisions of rule 34 1o 51 shall apply only 10 such
Servanis as are not governed by the provisions of Pari. il

(2) The Board *[S.R.0 51 dated 1.2 1983)
rd shall establish and maintain a Pr :
henefit of its servants, ovident Fund for tie

Rates and Realisation of Subscription

34, (1) Every servant sholl be required by the Board to subscribe at
the rate of *(8-17 precent of h's pay) to the Provident Fund, Subscriptions
shall be recovered by the Enmhdahuhnhmcmynhwhlll
presenied, and shall be credited at once 1o the Provident Fund. In making
such deductions fraction of a repee shall be omined,

(2) A servant may, afier giving due notice 1o the Executive Officer
subscribe a1 a rate higher than *(8-13 precent of his pay) and he m;l
increase of decrease the rate of subscription once during a financial vear
afier giving due notice 10 the Executive Officer but shall not at any time
reduce it 10 less than *(8-1/3 percent of his pay). :

[SRC 231 dated 30.4.1970 and 584 dated [2.4.194] and 27 dated 11.1.1957]

(3 A remporary servant or a servant on probation may be permitied
on confirmation, to subscribe 10 the Provideni Fund with rlll'l:lpﬂclh'i;
effect from the date of his continuous appointment temporarily or on
probation. The arrears of his subscription with respect 1o his lemporary or
probationary service shall be recovered in monthly instalments ot
exceeding double the number of months for which such subscriptions are
due. The arrears of contribution due from the Board in respect of the

seraal's lemporary or i SETViCE i
o probationary shall be credived simultancously

35, All servants employed under the Cantonments Act, 1910, who were
subscribers 1o a Provideni Fund mainiained during such service and who ane
continued in the employment of the Board under the Cantonments Act,
1924 shall be continued as suhscribers (0 the Provident Fund established
umder these rules and 1he amount at the credit of every such servant shall
b2 brought forward in the accounts maintained under these rules.

36. The Provident Fund account of any scrvant employed by a loal
authority, other than a Board, whose services are transferred 10 a Board,
may be transferred to the Providemt Fund of the Board and, aftér such
transfer, these rules shall be applicable 1o such account :

Provided that only approved service under the Board shall be taken
tawo consideration in calculating amy bonus payable under Rule 39,

Insurance Policies

37. (1) Depositor may substitute for the whale or part of his
subscription to the Provident Fund the premia for a policy of insurance
cffected on his own life if he satisfies the Board as to the due payment of
the premia @

Provided that, irﬂcupﬂhﬂ_m!nﬂmlrlkﬂwdn[lhlu
payment of the premia, or the policy falls due 10 lapses or becomes in any
way cncumbered, the depositor shall—

{(a) commence or resume payment of the amount of subicription
for which the policy was substituted; and

{b} repay 1o the Providemt Fund the totzl amount of subscription
for which premia have been substituied, in default of which the
Board may deduct that amount from the salary of the depositor
by instslments not exceeding one third of his salary and credit
it 1o his account in the fund.

(2) The depositor shall, and the Board shall not, be responsible for
paymeni of such premia.

MNominations .

38, (1) The Executive Officer shall require every depasitor al the time
of makitg uis first deposit 10 make a nomination conferring the right 10
receive the amount thal may stand 1o his credit in the Provident Fund in
the event of his death before ceasing 1o be a servant of a Board.

{2) A depositor who, at the time of making his first deposit, has one
or mote dependants shall send 1o the Executive Officer a nomination in
Form A set forth in Schedule 11 in favour of that dependant, or of one of
more of his dependants, as the casc may be
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(3 A depositor who has no dependant shail similarly, nominae
pebson or persons in Form B set forth in Schedule I :

Provided ihat & nomination made under this cub-rule shall he dee ned
10 have been duly made in accordance with the rules of the Provident Fund
only for so long as the subscriber has no dependant

(4) Il 3 deposiior at any time acquires a dependant. he shall send 1o
the Executive Officer a nomination ss provided in sub-rule (2) and, if he
has under sub-rule ‘3) mominated any persom other than a dependant, he
shall formally cancel (he previous nomination

(8) A depositor may in his nomination disiribute
stand 1o his credit
discretion.

the amount that may
in the Providem Fund amongst his nominees w1 his own

(6) A nominaticn may be cancelled by a depositor and replaced hy any
nomination which is permitted 10 be made under this rule
(T) Nominations shall, whenever possible, be in the hand-writing of he
depositor and signed by him, and shall be attesied by o witnesses
(8} Current nominations shall be care
officer of the Board.
Contribution by the Board to Depasit Account
of Esch Servani

39. (1) The Bowrd shall make 3 contribution 10 the deposit account
of cach depositor st the rate of *(8-13 percent of pay)* of the depositar
Such contribution shall be credited 10 the Provident Fond, monih by monih,
in favour of such servans, logether with deductions made from his salary
under rule 34 The contribution shall be charged in the camtonment
accounts 10 [Hesd "H —Contributions for General purposes. |

*[SRO No. 231 dated 30.4.7970 and 584 dated 12.4.194]

and Neo 27 dated 1511987
(2) (u} In addition to the contribution made under sub-rule (1), the

Board may if it deems fit make further contributions herinufier

called bonuses to be credited to the Provident Fund in favosr
of any servant, as follows —

Alter ten years' approved service, two months’ pay;
After fifteen years' approved service, three months' pay.
After twenty years' approved service, three months' pay,

After rwenty five years' approved service, four months' pay;
After therty years' approved service, four months' pay

fully recorded by & responsiole

B39 CFS. RULES, 1637 ' —

Such bonuses may be comulative, thal B 3 servant who has
received & bomus after serving ten years may, after wrving five
years mofre, fccive a soecond boous, and so on. Approved
scrvice shall be reckoned a5 from the date of commencemendt
of service under the Board or under another Board or other
hmu.ﬂmumwdmm.
servanl becomes subscriber (o the Provident Fund.
roved service may, where the Board deems fit, include
e :ﬂmumm:mﬁnmuumhﬂmu
such Board or Boards pay a share of the bonus proportionate
to the length of such previous service. The Board shall, subject
to the receipt ol proportionate share or shares from the other
Board or Boards concerned, credit the bonus to the provident
fund as far m possible within six months from the date the
depositor becomes eligible for the same. The charges for the
remitiance of the proportionate share of shares of bonus shall
be borne by the Board concerned.
[No. 465 dated 15.4.1939 and 299 dated 4.7.1953]
{e) Approved service may, where the Board decms fit, also include
previous serviee under the same Board.
= {d) hﬂ:mldﬂﬂﬂtﬂﬂ“lﬂlq“uh;
may credit proportionate bonues, the proportion being the ra
of the approved service rendered by the servant after the grant
of the previcus bomus to the lenght of approved service
required for the grant of the next bonus® :
*[SRO 231 dated 30.4.1970]

ﬁmmtm:ﬂhnuuﬂlnb:pﬂdmmmlmmbn:
found guilty of mis-appropriation, embezziement or theft nrmmmhr
stores, eic. or has been dismissed or removed from service of the o
any period uﬂhqmimmuuuﬂiﬂuﬂmmmnlﬂpﬂ:ﬂ s
embezziement or theft of cantonment stores or date on which p /
pmmedinpundurthﬂemmhmhﬂmiuﬂhl:ldlgﬂulmm
resulting in his removal or dismissal mm‘;‘:ﬂﬂ P e

(3) For the purpose of sub-rule (2) “Pay” means the pay of the
depositor on the date on which he becomes cligible for a bonus. Rk,

tﬂhipﬁummmmmmmhﬂ_‘
Central Government in esch case the Board may grant a bonus ey
mlummnw-mqmwum:
bones of smaller amount, may be admissible lﬂﬂlﬁ-ﬂm-““w
may be granted under this sub-rule in respect of service readered
in pan before iy COMMEnEMmCnL



(%) No contribution shall be made by the Board on the subscription
paid by the deposilor for any period during which he has been suspended.
Investment

40. (1) All subscriptions and contributions under these rules shall be
credited into the Providem Fund and paid into the savings Bank Account
of the |[State Bank of India] or any of its subsidiarics or any other
Nationalised Bank or into the Post Office Savings Bank. as the case may
be, between the 15t and 4th of the month on which they booome due. Such
other sums as may subsequently become dse in any month shall be credited
10 the Providemt Fund and so paid im0 the [Statc Bank of India] or the
Post Office Savings Bank as 10 cnsurc that interest may accrue as quickly
as possible. [No. 715 dated 27.4.1950]

{2} Such deposit may be invested in Government securities in
accordance with rule 46 of the “Rules for the guidance of depositors in the
Post Office Savings Bank™, and may also be invested in Government of
Inidia loans or in any fixed deposit with the State Bank of India or any of
is subsidiaries or any other Nationalised Bank.™

{3) The entire amount of the interest [earned] on the invesiment of
the Provident Fumd shall be disiributed proportionately for credit 1w the
accounts of all the [depositors] o the Provident Fund.

{No. 200 dated 4.7.1953 and 890 dated 1381938

Explanation :—For the purposes of this rule, Nationalised Bank™
means a corresponding new Bank as defined in the Banking Companics
( Acquisition and Transier of Undenskings) Ac, 1970,

Accumulstions when [Finally] payable
[No. 890 dared 13-8-]938]

41. The amount of the subscriptions and contributions with the
interest carned thereby al the credit of 3 depositor shall become payable by
the Exccutive Officer from the Provident Fund :—

() on the death of the depositor, subject 10 the proviso to sub-
rule (3) of rule 38, to the persoa of persons nominated by him
in accordance with that rule, in the proportion specified in the
nomination; or

(b) when the depositor [proceeds on lesve preparatory 1o
retirement or |ceases o be a servant of the Board, 1w the
depositor, [No. 343 dr 19-6-1943 and 715 dated 22-4-1050]
and shall be disposed of in the manner provided in section 4
of the Provident Fund Act, 1925 .

Provided that where the deposilor ceases 10 be a servani under onc
Board by reason of his transfer 10 the employmeat of anoiher Board, the

amouni of the subscriptions and contributions and the interest earned
thercon at his credit shall be paid by money order 1o the credit of his
account in the Provident Fund of the Board 10 whose employment he has
been transferred, the remittance charges being borne by the Board remining
the amount : [Na. 465 dawed [54.1939 and 299 dated 4.7.1953]

Frovided further that a depositor who procccds on leave preparalory
to retirement, if he returns 10 duty shall if required to do so by the Board,
repay 10 the fund, for credit 10 his accoual. the whole or part of any amount
paid 10 him from the fund in pursuance of this rule with interest thercon
at the rate obtained from the Siate Bank of India (Savings Bank) or Post
Oifice Savings Bank, ax the casc may be, in cash or sccuritics or panly in
cash and parly in securities, by instalments or otherwise, 8s may be direcied
by the authority competent 10 sanction an advance .

[No. 584 dated 124.1941]
Provided further that the whole or any part -of the amount of the
cantributions made by the Board 1o the account of the depositor together
with the interest carned therechy may be deducted [rom the amount payable
under this rule anu be paid to the Board, if
{a} the depositor has been dismissed from the service of the Board for
misconduct or has resigned the service of the Board within five
years of his appointment thereto otherwise than on medical
grounds cstablished 1o the satisfaction of the Board, or
{b) the amount to be deducied is due under a liability incurred by the
depositor 1o the Board

COMMENTS
Provident Fund . — The amount s nol attachable even afier the death of
depositor. 35 Cal 641, 1927 oudh 22, 46 cal 962 [1929 AN 417}

[Advance from the Provident Fund]
[No. 584 dared 12-4-1941]

42, (1) The Executive Officer may sanctiin thc payment 10 any
depositor of an advance consisting of a sum of whole rupees and ROl
exceeding three month’s pay or the amount of the depositor's own
subscription to the Provident Fund with imterest thereon, whichever is less,
for one or more of the following purposes, namcly—

(a) 1o pay expenses in conoection with the iliness, incloding where
necessary the travelling expenses, of the depositor or any member
of his family actually dependent on him.

b} 0 meei the cost of higher education including, where nocessary,
the travelling expenses of the depositor or any member of his
family actually dependant on him, in the following cases, namely—
{i) for education outside India for an academic, technical,

pmh“lwamwmmmmm
stage.
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(i) for any medical, engincering or other technical or specialised
course in India beyond the High School stage : provided that
the course of study is for not less than three years;

{c) t0 pay obligalory expenses on a scale appropriaic 10 the status,
which by religion or cusiomary usage the depositor has o incur
in connection with marriage or other ceremonies of himself or of

any member of his family actually dependent on him :

Provided that the condition of actual dependence shall not apply in the
case of a son or daughier of the depositor :

(d) 1o mecl the cost of legal proceedings instituted by the depositor
for vindicaling his position in regard 1o any allegations made
againsi him in respect of any act done or purporting to be done
by him in the discharge of his official duty, the advance in this
ease being availublg in addition w any other advance admissible
for the same purpose from the Board :

Provided that the advance under this sub-clagse shall not be admissible

o a depositor who institutes legal proceedings in any coun of law either in
respect of any malier anconnected with his official duty or against the Board
in respect of any condition of service or penalty imposed on him;

e} 1o meet the cost of his defence where the depositor il prosecuted
by Government orf the Board in any court of law or where ihe
depositor cogapes & legal practitioncr to defend him in any
enquiry in respect of any alleged official misconduct on his pan,

[No. 584 dated 12-4-1941]

(N 10 provide immediate financial relief and mitigate hardship caused
to the depositor in the eventuality of matural calamities like
floods, cyclone, etc., such advance being poverned by the same
terms and conditions as are applicable o Central Government
employees serving in the affected area and being sanctioned only
a5 & special relaxation. [SRC} 53 daved 1.2.1985]

(1-A) A Board may in special circumstances sanction the payment to
any depositor of an advamee if it Is satisfied that the depositor concerned
required the advance for reasons other than those mentioned in sub-rule
(1). [SRO 53 dated 1.2-1985]

(2) An advance in excess of the limit prescribed in sub-rule (1), or
before the lapse of welve months afier the complete payment of the last
advance taken by the depositor, shall not be granted cxcept in special
circumstances and cxcept with the written sanction of the Board containing
the reasons therefor (No. 584 dated 12-4-1941]

*Provided that the Executive Officer may in cases of extreme urgency
and for the reasoms 1o be recorded in writing sanction the payment of a
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second advance to & depositor in sddition w the advance ssnctioned under

sub-rule (1) *[S.RO No. 273 dated 14-8-1975]
[Withdrawals from the Provident Fund]

{No. 584 dated 12-4-1941]

43. (1) Subject 10 the conditions specified herein, non-repavabie
wilhdrawals may be sanclioned by the Board a1 anmy time afier the
completion of twenty-five yean of service (including broken perinds of
service, i amy) by a deposilor or within ien years before the date of his
retirement on superannuation, whichever is earlier, upto the amount of his
own subscription to the Provident Fund and interest thereom, for one or
more of the foellowing purposes, namely—

{a) purchasing a house site suvitable for a residence of the
depositor himsell or repaying any outstanding amovnt on
accouni of loan expressly taken for thid purpose within twelve
months prior 10 the date of the application for withdrawal,

(b} constructing a house suitable for occupation by the depositor
himsclf on & house site purchased eithér by utilising the sum
withdrawn under clause (a) or otherwise;

(c) acquiring & suilable house for his residence inclnding the oost
of the site or repaying any outstanding amount on account of
any loan cxpressly taken for this purpose within twelve months
pricer 1o the date of application for withdrawal;

id) reconsyructing or making additions or alterations 1o a hbouse

already owned or acquired by a depositor 10 make ft suitable
for his residence :

Provided that a depositor who has availed himself of an advance under
any scheme of the Government of India or any State Governmenl or any
Board for the grant of advances for house bullding purposes, or has been
allowed any assistance (n (his regard from any other Governmenl source or
from the Board, shall not he eligible for the final withdrewal cxcept for the
express purposes of repayment of any loan taken under the aforesaid scheme
of from such other Government source or from the Board.

[No. 584 dated 12-4-1941]

{e) for providing immediate financial relief and mitigating hardship
capsed in the eventuality of natuwral calamities like foods,
cyclome etc, such wilhdrawals being poverned by the same
lerms and conditions as are applicable 1o Central Governmen!
employees serving in that affected arca and being sanctioned
only as a special relaxation. [S.RO 53 dated 1-2-]1985]

(2) A depositor who has been permitied to withdraw moncy from the
Provident Fund under sub-rule (1) shall satisfy the Board within such period
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(ot exceeding ten moaths), as may he specified, that 1he money has been
or is being utilised for the purpose for which it was withdrawn, and if te
fails 1w do so, the whole of the sum so withdrswn, or o much thereof s
has not been utiliscd for the purpose foi whivh 11 was withdrawn, shail
forthwith be repaid by the depositor in one lump sum together with interest
thereon at the rate of four per cent per annum and in default of such
payment, it shall be recovered from his salary in equal monthly instalmen:s
ull the entire amount & recovered from him.  [No. 584 dated 124.194)]

44. (1) An advance shall be recovered, a1t the discretion of the
sanctioning authority, i1 not less than twelve and not  more than thirty-sx
instalments. A depositor may, however, al his option make re-payment in
less than twelve instalments or may repay two of more instalments at the
samc lime. [No. 584 dated 12-4-194]

(2) In deicrmining the advance 10 be sanctioned, due regard shall e
paid 10 the amount of subscriptions lying 10 the credit of the applicant. Tre
amount of the advancz shall be a sum expressed in whole rupees and
ordinarily the monthly instalments shall also be in whole rupees, the
advance applicd for being raised or reduced, if mecessary, 1o emable
instalments 0 be thus feed,

(3) Recoveries shill be made monthly, commencing from the fint
payment of a full moath's salary sfier the advance i granted, but mo
recovery shall be made from a [depositor] while he is on leave of any kind
oiher than caswal leave {No. 584 dated 12-4.]941]

(4) When two or more advances are made under [sub-rule (1) of rule
42}, each advance shall be treated scperately, and a monthly deduction of
aot less than one [thiy sixth] of cach sdvance shall be made until that
advance is cleared, [No. 584 dated |2-4-194]]

(%) The instalmenti shall be paid by compulsory deductions from salary
and shall be in addition 10 the usual subscription,

(6) MNorwithstanding anything contained in these rules, if the
sanctioning authority is satisfied that the amount sdvanced 1o a depositor
from the Provideni Fusd has been wholly or partly utilised for a purpose
other than that for which the advance was granied, the whole of the amount
gdvanced or s0 much thereol as has nol been uiilised for the purpose for
which it was given, shall on receipt of orders of the sanctioning authority
in this behalf, be refunded by the depositor in a lump sum, together with
interest at the rate of lour percent per annum within the period specified
in such order and in default the amount together with imterest shall be

recovered from his salary in equal monthly instalments till the entire
amount s recovered from him, [No. 584 dared | 2.4.1941]

R-51 CF5 RULES, 1937 il

45. (1) Interest al the rate of four percent per annum on the amount
of the advance shall be paid by the depositor for the period betwoen the
drawal of the odvance and it complete repayment.

(2) Amount of interest so due shall be paid by the depositor as an
additional ipstalment in the smih following that in which the las
instalment of the advance is paid.

(3 In calculating the interest, a fraction of a rupee shall be rounded
off 10 the nearsst whole rupecs.

46. Savc s otherwise provided in these rules, the sum at the credit of
a depositor in the Providest Fund shall mol be hable 10 forfeilure on
dismissal or on conviction by a criminal coun, except for an offence for
which the peaalty of forfeitere of the whole of the offender’s property is
prescribed by law. [No. 584 daved |2-4-1941]

47. A copy of the accoent of each depositor shall be furnished 10 him
a5 sDon a5 possible after the close of the financial year to which the account
relates, or 31 the time of payment in the case of accounts closed in
ammordance with mie 41

Prohibiton or Yo.untary Deposits

48 o deposits from servanis other than those authorised by these
rules shall be credited 10 the Provident Fund.

Sabscription during Leave
49. servanis shall not bz permitted 1o subscribe 10 the Provident Fund
while absent om leave other than leave on full average salary. They may at
their aption subscribe while absent on leave on Tull average salary,

50. A servant who desires 10 subscribe during such leave shall notify
his intention in advance in arder 10 allow of the deductions from his leave
allowance being noted in his leave and pay certificate; and a servant who
has notified such intention skall not be permitted 1o discontinue subscribing
during leave. :

Provided that, if he fails 1o notify his intention in advance, he may be
#llowwed {o pay his subscription durlng leave In cush

Deud Accounts

51. On a depositor leaving the service his account shall be closed, and
uniess the amoont &1 his credil be with-drawn, in the case of balances noi
exceeding Rs. 10 within one year, and in case of balances exceeding Rs. 10
within three years it shall be written off as & dead account, and not repaid
save under the orders of the Officer Commanding-in-Chief, the Command.
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FART IV
General Provident Fund

=52 (1) Every Board shall establish and maintain a General Providenn
Fund for the benefit of its &l servants who are eligible for
pension-cum-grauily and who shall subscribe o it

{2} The provisions of General Providend Fund [Central Services) Rules
1964, mutatis-mutandis, shall govern the operation of the General Provident
Fund suhject wo following modifications—

(i) powers of ‘Accounts  Officer’, and Advances/payments
sanctioning aothority, shall be exercised by the Executive
Officer and those of the ‘Government’, by the Director,
Defence Lands and Cantonments, the Command,

(i) In the evenl of a servant joinimg the General Provident Fund
[rom the Contributory Provident fund. the amount of his own
subscription  with imlerest accrued thereom lying in the
conirfbuiory Provident Fand, an hig credit shall be credived in
the General Providenmt Fund and the amount of the Boards
contribution together with bonwses, if any, shall be credited in
the Pension Fund as provided in rule 32 (1)

iiii) on transfer of the servent from one Board to amother, the
Executive Officer shall remit to the transferce Board the
amount standing to the credit of the servant in his General
Provident Fund Account on the date of relieving, together with
statements of accounts, withim one monih of the date on
which the servant is relieved from the service of the fransferor
Board and a COpY of the statement zhall also be [wrnizhed o
the servant. ISR 51 dared 1.2.1983)

PART—Y¥
Medical Attendance Hules

53. The Central Civil Services (Medical Attendance) Rules, 1944, shall
mutatis mutandis apply to all Cantonment Fund servanis, subject to the
following provisions, namely—

fa) Cantonment Executive Officer shall be the Controlling Officer
for purpose of passing medical bills and other relevant matters
with the operation of medical auendance rules in respect of
Cantonment Fund Servants;

(h) the Darector, Defence Lands and Cantonments, the Command,
shall be the Head of the Depanment for purpose ol these
rules. [S.RO 66 dr. 421980 & No 51 daed 1.2 1983)

R4 CFS RULES, 1937 463

NOTES
Medical facilities to retired Cantl. Boesrd Employees—The retired Cantonment

Boird employees, who are residing withein the Canionment Board jurisdiction, can
gvall of the facilities to the extent of medicines svailabie 0 the Contonment Board
Hospital. [GEN, Min, of Defl (MG, DE) letter No. 2537/CIDE}8T dared 14.12 1987]

54. Nothing in these rules shall affect reservations and other
concessions required 'o be provided for the Scheduled Castes, the Scheduled
Tribes or other special categories of persons in accordance with the orders
izsued by the Central Government from time 1o tBme In this regard,*

NOTES

The maximum age Emil prescribed  for direct recruliment 10 & s2rvice or post
ahall be increased by 5 years i the case of candidates belonging to Scheduled Castes
and Scheduled Thibes,

M A Resodutron No, 4201951—NGS doted 25.6.1952 and No. 151155/85CT
doted 341955 and Depn. of Personmel OM, No, 2190070Es (8CT) dared
RIZIA71}
COMMENTS

(1} Reservation-Ari. 16—Only ome post in codre—There can be no
reservation with reference to that post either for recruftment at iniiial stage or
Jilling up fumire vacancy in respect of that post JAIR 1938 SC 959]
(Z) Reservation in service—Ruled of 50% limit ro be applied by raking
an year a5 the unil—Appling 3% rule to entire storength of Cadrelservice
wiottld nor be consistent with Art. 16 [AIR 1993 8C 477]
{3} Reserwation for backward classes—Hos o be conssient with
requirements of efficiency of administration in matter of dppointment. Gov
cannof say thal there shall be no mnimum gqualifiing marks for Scheduled

caste Scheduled Tribe candidates while prescribing a mintmum for others,
[AIR 1993 477]
{4) High cast Hindu girl marrying to Scheduled Tribe boy—nor entitled
to benefits of reservation, merely because of marriage.  [AIR 1993 AP 229]
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SCHEDULE—|
iSee Rale 24)
Security Bonds for Cantonment Servants
A
Form of Security Bond A Where Cash is Taken as Security
SECURITY
KNOW ALL MEN by these presenty that | .o 0F oo
am held and firmly bound unto the Cantonment Board of ..., in the
som of RE. i 0 be paid 1o the sald Board for which payment |
bind myscll my heirs executors administratons and legal representatives by
these presenis,

WHEREAS the above bounden ... e Was o0 he ... duy
Of e 19 e appointed 10 and now holds the office of
remssscansese 10 UhE cantonment of e 0 D District
AND WHEREAS the said . by virtee of such olfice i bound 10
keep true and faithful accounts of his dealings with all property and moncy
which may come 10 his hands or possession or under his control such
accounts to be kept in the form and manner that may from tdme 1o time be
prescribed by duly constituted authority and lso o prepare and submit such

returns and accounts and other documents as may from time to time be
requirad of him;

AND WHEREAS the said...................has by the direction of the sald
Board delivered 1o and deposited with the Executive Officer of the said
cantonment the sum of Re.. ... .An cash as security for the due and

faithiyl performance by the said..............of the dutics of his said office
and of any other officc to which he may be appointed at any time and of
other dutics which may be required of him end for the purpose of secaring
and indemaifying the said Board and Cintonment Fund of the said
cantonment against all loss mjury or damage which the said Board or Fund
may in any way suffer or sesiain by reason of the misconduct neglect
oversight or otherwise by means of the sad...........or any person or
persons acting under him or for whom he may be responsible;

AND WHEREAS the said................. has entered ino the above bond
in the penal sum of Rs ... .. ... a8 o further security for the duoe
performance by him of the duties of his said office and of any other office
10 which he may be appointed at any time and of other the duties which
may be required of him and for the indemniy of the said Board and Fund
against all such loss injury or damages as aforesaid,

NOW ihe condition of the above wrilien bond is such that if the
said.. . has whilst he has held 1de waid offiee of . &
aforesasd abways duly performed and fulfilled the duties of his said office
and If he shall whilst he shall hold the said olfice or any other office 10
which be may be appointed or in which he may act always doly perform and
fulfil all and every the duties thereol respectively and other dutics which

T e —y—— - - —

may from time ta tmc be required of him and shall also a1 all times
maﬂmumlmluﬂﬂﬂudui?lﬂﬁu-ﬂlﬂuup
loss injury and damage which has been or shall or may at any times or time
hereafier during the service or employment of the said—in such office as
aforesaid or in any such other offices aforesaid be susiained tocurred or
suffered by the said Board or Fund by resson of any act neglect failure
misconduct defauli disobedicnos omisston or insolvency of the said.... ...
or of any person or persons acling under bim or for whom he may be
responsible then this obligation shall be void and of no cffect ohterwise the
same shall be and remain in full force ; PROVIDED always and it is hercby
declared and agreed that the said sum of R ... 50 deposited as
aforesaid shall be and remain with the Execuiive Officer for the time being
of the said cantonment as such security as aforesaid with full power for such
Exccutive Officer a3 occasion shall require (o apply the said sum of Rs.
. or any part thereol in and towards the idemnity as aforesaid of
the said Board and Fund or otherwise as aforesaid; AND it is hereby lastly
agreed that on the final icrmination of the service of the said oeeeeee
whether soeh i as aforesaid or otherwise the said sum of Rs
_____________________ or so much thereof as shall thea be in deposit and this bond
shall remain with swch Exccutive Officer as aforesabd [Or ..o
calendar month as socurity apsinst any loss isjury or domage that may have
been sustained or incurred by the said Board or Fund owing to the act
neglect or default of the $aid oo, OF A0y such Other person or
persons as aforesaid and which may not have been discovered until afier the
termination of his said sendce and that his lebility hereunder shall contimue

until the expiry of the said term of < Calendar months.
IN WITNESS whercof the said ... has hereunio set his hand
apd seal this — ... davof | | S —— .

Signed scaled and delivered )
by the above mamed in the )
presence of )
B
Form of Secority Bond where Cash s Taken by
Instalments as Seority

KNOW ALL MEN by these presemts that | .o OF e et
am held and firmly bound anto the Cantonment Board of ............ in the
sumof Rs. .. 10 be paid 1o the said Board for which payment | bind
mysell my heirs exccutors administrators and legal representatives by these
presents.

WHEREAS the above boundes ............. Was on the . day
of 19 appointed W and now holds the office of
R e . in the camtonment of oo i0 IHE oovrensicr, DiiSEEIL
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SCHEDULE—I
(See Rule 24)
Secarity Boonds for Camonment Servants
A
Form of Security Bond A Where Cash Is Taken as Security
SECURITY

KNOW ALL MEN by these presents that T .o of .
am bheld and firmly bound unto the Cantonment Board of ... .. in the
um of Bi oo to be paid to the said Board for which payment |
bind mysell my heirs executors administrators and legal representatives by
thise presents,

WHEREAS the above bounden ... WIS 00 TAE oovvecevecss e, dllY
-, AEMRSNESIRAUETS] - SRR N appainied w0 and now holds the office of

werssses iR lhe camtonment of ... e Dristrict
A*-I:‘.' WHEREAS the said T hy virtue of such office is bound 10
keep true and faithful accounts of his dealings with all property and money
which may come to h hands or possession or under his contmol such
Sccounis w0 be kept in the form and manner that may from time 1o time be
prescribed by duly constituted authority and 2lso o prepare and submit such
returns and accounis and other documents as may from bme 0 tme be
required of him;

AND WHEREAS the said..................has by the direction of the said
Board delivered 1o and deposited with the Execwtive Officer of the said
cantonment the sum of Bs............i¢n cash o8 security for the due and
faithiu! performance by the said............ of the duties of his said office
and of any other office to which he may be appointed al any time and of
other dutics which may be required of him and for the purpose of securing
and indemnifying the said Board and Cantonment Fund of the said
cantonment against all joss injory or damage which the said Board or Fund
may in any way suffer or sustain by reason of the misconduct neglect
oversight or otherwise by means of the said................0r amy person of
persons scting under him or for whom he may be responsible;

AND WHEREAS 1he said...........c...... has entered into the above bond
in the pemal sum of Rs.........88 & forther security for the due
performance by him of the duties of his said office and of any other office
tir which he may be appointed at any time and of other the duties which
miay be required of him and for the indemnity of the said Board and Fund
ngainst all such loss injury or damapes as aforeswid;

NOW i1he condition of the abowe wrillen bond s swch that if the
sald.iiiee. has whilst he has held the sad office of.. ... as
aforesaid always duly performed and fallilled the duties of his said office
and if he shall whilst he shall hold the said officc or any other office 1o
which be may be appointed or in which he may act always duly perform and
fulfil all and every the duties thereol respectively and other duties which

R

may [rom time w lime be required of him and shall also at all times

indemnify and save hermicss the said Board and Fund from all and every-

loss injury and damage which has been or shall or may at any times or time
hereafier during the service or employment of the sail—in such office as
aforesaid or in any such other offices aforesaid be sustained incurred or
suffered by the sald Board or Fund by reason of any act neglect failure
misconduct default dinbodicnce omission or insolvency of the said..............
or of any person or persons scting onder him or for whom he may be
responsible then this obligation shall be void and of no effect ohterwise the
same shall be and remain in full force | PROVIDED always and it is hereby
declared amd agreed that the said sum of Rs. ... v 50 deposited as
aforesaid shall be and rematn with the Emnltw'l 'Dﬂlur for the lime being
of the said cantonment as such scourity as aforesald with full power for such
Executive Officer as occasion shall require 1o apply the said sum of Rs.
s = R . of any part thercol in and towards the idemnity as aforesaid of
the said Board and Fund or otherwise as aforcsaid; AND it is hercby lastly
agreed that on the final lermination of the service of the said
whether such . . as aforesadd of otherwise the said sum of Rs
................. unu mu:h thereof as shall then be in deposit and this bond
shﬂmnﬁ:h such Executive Officer as aforesaid for ....cnes =
calendar month as séecufity against any loss injury or damage that may have
been susimined or incurrcd by the said Board or Fund owing lo the act
neglect or default of the said o or any such other person or
persons as aforesaid and which may not have been discovered until afier the
termination of his said service and that his Hability hereunder shall continue
until the expiry of the said term of e calendar months.

IN WITNESS whereof the said . has hereunto set his hand
PP PO NI | SRS, | D R -

Signed scaled and delivered )

by the above named in the )

presence of )

B
Form of Security Bond where Cash Is Taken by
Instalments as Security

KNOW ALL MEN by these presents that | ..., of
am held and firmly bound unio the Cantonment Board of ... oenas i thiE
sum of RS. ... 10 be paid 10 the said Board for which payment 1 bind
mysell my heirs executors administrators and legal represcatatives by these
presents.

WHEREAS the above bounden ... was on the day
of M. appointed 10 and now holds the office of
........... - in the cantonment of . (0 IBE oo, District




e e sy [ e

AND WHEREAS the said ....covmrmmmn by virive of such Office = bound 1o
keep true and faithful accounts of his dealings with all property and money
which may come (¢ his hands or possession or under his control such
accounts 1o be kept in the form and manner that may from time 1o time be
prescribed by duly consituied authority and also 1 prepare and submit such
returns and such accounts and other documents as may from time (o time
be required of him; AND WHEREAS the said ..o, has by the
direction of the sald Board agreed 1o deliver w and deposit with the
Exccotive Officer of the said canionment the sum of Rs. .......cc..., in cash
by monthly deduciion of Bs. ....cococveen. 10 be made from the salary of
the S8l i by the head of his office ontil the full sum of Rs
videisssencnea Shall be g0 delivered and deposited as security for the due and
faithful performance by the said .oooca.. of the duties of his said office
and of any other office 10 which he mav be appointed al any lime and of
other duties which may be required of him and for the purposes of securing
and indemnifying the said Board and Cantonment Fund of the said
cantonment against all loss injury or damage which the said Board or fis
SUCCessOTs may in any way suficr or sustain by reason oif the misconduct
neglect oversight or otherwise by means of the said ......neee OF @0Y
person O persons acting under him or for whom he may be resporsibie;
AND WHEREAS the said ... has entered into the above bond
in the penal sum of RS, .o a5 a further security for the due
performance by him of the doties of his said office and of any other office
to which he may be appointed al any time and of other the duties which

may be required of him and for the indemnity of the said Board and Fund
against all such loss injury or damage as aforesaid; NOW the condition of
the above written bond is such that if the said ..., FE L has whilsi he
has held the said office of ......ocviimn as aforesaid duly performed and
fulfilied the duties of his said office and if he shall whilst he shall hold the
said office or any other office 1o which he may be appointed or in which

he may act always duly perform and fulfil all and every the dutics thereof
respectively and other duties which may from time o time be required of
him and shall also at all times indemnify and save harmless the said Board
and Fund from all and every loss injury and damage which has been or shall

Or may at any times or time hereafler during the service or employment of
L1 T in such office as aforesaid or in any such other offices

as aforesaid be sustained incurred or suffered by the said Board or Fund by

reason of any neglect failure miscondect default disobedience omission or
insolvency of the said .......cces or of any person or persons acting under
him or for whom he may be résponsible then this obligation shall be woid

and of no effect otherwise the same shall be and remain in full force :

PFROVIDED always and it is hereby declared and agreed thai the sail sum

G B diiecisiiis i or s0 much thereof as shall for the time being be

deposited shall be and remain with the Exccutive Officer for the time being

-

sﬂ"l—l A b e e by T

of the cantonment as such security as aforesaid with full power fnzfsq.::
Execcutive Officer as occasion shall require 10 apply the said sum ;

or any part thereof in and towards the indemnity as aforesaid of
tlh: Board and Fund or otherwise as aforesaid; : w
AND {1 is herchy lastly agreed that on the final Tl:ﬂlﬂ!l'll‘t[lﬂll ::jd >
i her A5 SUCH ..orererorenen 85 BEOTCS
service of the said oo whet g
otherwise the said sum of RS oo or so much thereol as

i ith such Executive Officer s
i depasit and this bond shall remain Wil :
2?;.::“1-:‘::. ... calendar months as securily against any loss injary
or damage that may have been sustained or incurred by the said Board n]:
Fund owing 10 the act neglect of default of the s:;dhmt u;ﬂ::q.- ::n
id and which may
other Person Of Persons as aforesai ; Byl e
i inali [ his said service a
discovercd until after the termination o :
liahility hercunder shall continue until the expiry of the said term of
rooneisoneess calendar months. .

g .IN WITNESS whereol the said woomneas has hereunto set his hand
amd seal this day of oo 19 e

Signed gagled and delivercs ¥

by the above named in the prescnce )

of )

C
Form of Security Bond Where Government
Securities are taken as Security
KNOW ALL MEN by these prescnts that | LR Of e innes

1 Board ...
am held and firmly bound unto the Cantonmen
surft OF B8 corrserwenns 10 b paid to the sald Board for which payment I

bind myself my heirs executors administralors and legal representatives by
these FI'FE!-EIII.S.

: thE . cuissmscmsins .. day
REAS the above BOURdEn ...ormeeen Wik ON
af WHE. i O Cieerd SRR appointed to and now holds the r_:l‘ﬁ::ﬂ:g
s in the cantonment Of .oeeeon (TR | | |- S District

."-?;-L'IILIEREAS the said ... by virtue of such office 15 bound 10 mwl:ll:jr;:.f ;1:'
faithful accounts of his dealings wil]lnidll p;;p:::“:::d;:;n:u B
comé to his hands or possession or under R z bnmumuibnd by
kept in the form and manner that may from time 10 time be p

l;luFI'r constituted authority and also 10 prepare and _:zuhmu :::::, ;zn::xu;l;:
such accounts and other documents as My from ume g S o
of him: AND WHEREAS the 530 .o has by ;ﬂ O
said Board delivered to and deposited with and endo e o i
Executive Officer of the said Cantonment Government s
extenl of RS oo as security for the due and faithful Pﬂmm g
by the 52Id . oreierinesss of the duties of his said office and of wdnties e
1o which he may be appointed at any time and of other the du



may be required of him and for the purpose of securing and indemnifying
the Board and Cantonment Fund of the said camonment against all loss
injury ur damage which the said Board or Fund may in any way suffer or
sustain by reason of the misconduct neglect oversight or olherwise by means

of the said .......c..c... OF ANy person or persons acting under him or for
whom he may be responsible; AND WHEREAS the said ... . has
enlered into the above bond in the penal sum of Rs. oo a8 further

socurity for the duc performance oy him of the duties of his said offiee and
of any other office 1o which he may be appointed a1 any time and of other
the duties which may be required of him and for the indemaity of the said
Baord and Fund against all such loss injury or damage as aforesaid; Now
the condition of the above writien bond is such that il the sald ... e
has whilst he has held the said office of ... - a3 aforesaid always duly
performed and fullilled the duties of his said office, and if he shall wh st he
shall hald the sald office or any other office to which he may be appointed
or in which he may act always duly perform and fulfill all and every the
duties thereof respectively and other the dutics which may from time ta
time be required of him and shall also at all times indemnify and save
harmless the sald Board and Fund from all and every loss injury or dimage
which has been or shall or may at any times or time hereafler during the
service or employment of the sadd ... - in such office as aloreaid or
in any such other office as aforesaid be sustained or suffered by the wid
Board or Fund by rcason of amy act meglect failure miscomduct default
disobedicnce omission or insolvency of said ... . or of any penon or
persons acting wnder him or for whom he may be responsible then this
obligation shall be void and of no effect otherwise the same shall be and
remain in full force : PROVIDED always and it is hercby declared and
agreed that the said Government Promissory Notes for RS, .o, 80
delivered and endorsed as aforesaid or such other Government Secutity of
Securifies 0 the same amount as the said Executive Officer, may consent
from time 10 tme 1o accepi.and receive in licw or exchange for the same
and the interest thereof shall be and remain with the Executive Officer for
the lime being of the said cantonment as such security as aforesald with [ull
power for such Executive Officer as occasion shall require w sell and
dispose of the sald Government Securities or a sufficient portion thereol
with the interest thereon and (0 supply the proceeds thereof in and lowards
the indemnity as aforesaid of the said Board and Fund or otherwise as
aforesaid but that nevertheless the imerest accruing on the sald Government
Securities may in the meantime be paid over as the same shall be realised
if such Exccutive Officer shall think fit to the said ..o : AND it i
hereby lastly agreed that on the final termination of the service of the said
SEE— T | T TR wew @8 aforesaid or otherwise the said
Covernment Fromissory Notes for Rs or any notes thal may
have been substituied thercfor and this bond shall remain with such
Executive Officer as aforesaid for ... calendar months as sccurity
aguins! any boss, injury or damage thal may have been susiained or ircurred

“_'_T'_

— AT RN ——1
eI w——

by the said Board or Fund mlmm:tu;hnmdﬂ::du‘l;::m
......... _nrmytuml:nhupnmnmpﬂluﬁuﬂnrmlﬂ I . m:
nmmmﬂmmduulln:rih:mmhﬂkmdhhndwu
that his liability hercunder shall continue until the cxpiry of the said lerm
of o calendar months.

IN WITNESS whereol the sadd —ove has hercunto set his hand

and seal B e Y e— | PR

Signed sealed and deliverd by ]
the above named ... in the )
presence L e R L ey
i
Form of Security Bond Where the Postal Savings Rank
Deposits are taken As Security
KNOW ALL MEN by these presents that | oo | SRR -

Board of ..o in the
am held and finally bound unio the Cantonment
surit Of R, e 10 B paid 10 the said Board for which payment |

bind mysell my heirs executors administrators and legal representatives by

these presents. 2 .
WHEREAS the above bOunden ... with on 1he e L

P ST |- R appointed 10 and now bolds the m of

RS- in the canonment of e . in the __.nnm:n
AND WHEREAS the said ,._hymnhﬂdﬂuuhnHm
he:ptmtuﬂmhhlmnuﬂwm-ilh:ﬂmm-:g
ﬂummmuhmwmﬂuﬂnmﬂ

mwumlmmhmM-uﬁlm-qﬁﬂﬁ#mi!-:H
pumwhhnmmllndmﬂmuud-hummmuﬂ
rﬂummncimnluudmmwﬁmmmnm
be required of him ; AND WHEREAS the said .o has by x
direction of the said Board delivered 10 and depasited with the Execu '
Officer of the said cantonment the Post Office Savings Bank Pass Book o

him the said ..o showing o sum of RS i at credit of x
£ [ in the Postal Savings Bank &t «oomicnnn as mﬂ;hl';r““
due and faithful performance by the said ..o of the duties

office 10 which he may be appoinied at any
may be required of him and for the puquMMMImlﬂm:
the Board and Cantonment Pmdnhhuﬂmml#ﬂt e
injury or damage which the said HﬂIﬂuFﬂduﬂimmmtﬂﬂu
suuhulumm#mmlﬂlwmw-ﬂ:“h
ﬂ_.m4mmmmmﬂuﬂhﬂw;m
mumﬂ!hiﬁﬂfﬂm*ﬂwh s
MMMh#pﬂmdmN--ﬂum
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B oL BED

the due performance by him of the duties of the said office and of any other
office 10 which he may be appointed at any time and of other the dutics
which may be required of him and for the indemnity of the said Board and
Fund against all such joss, injury or damage as aforcsaid; NOW ihe
condition of the above written bond is such that if the said ... has
whilst he has beld the said office of ... .. 38 aforcsaid always July
performed and fulfilled the duties of his said office and if he shall whilst he
shall hold the said office or any other office 1o which he may be appointed
or in which he may sct always duly perform and fulfil all and every the
duties thereof respectively and other the duties which may from time to
time be required of him and shall also at all times indemnify and save
harmless the said Board and Fund from all and cvery loss injury and damage
which has been or shall or may at any times or time hereafier during the
service or employment of the said ... in soch office as aforesaid be
sustained incurred or suffered by the said Board or Fund by reason of uny
act negleet failure misconduct default disobedience omission or insolvency
of the said ... OF 0% pu on or persons acting under him or for
whom he may be responsible then this obligation shall be void and of no
effect otherwise the same shall be and remain in full force : PROVIDED
ALWAYS and it is hercby declared and agreed that the said Postal Savings
Bank Pass Book and all money for the time being standing 10 the credit of
the said ... . im the Post Office Savings Bank 1 ... . and the
interest on all such moneys shall be and remain with and at the disposal of
the Executive Officer for the time being of the sald canionment as such
security as aforesaid with full power for such Executive Officer as occasion
shall require 1o withdraw from the said Postal Savings Bank the monewn
deposited therein and for the time being at the credit of the said ...
and the interest thereon or so much thereof respectively as shall be require
and 10 apply the same in and wowards the indemnity as aforesaid of the said
Board and Fund or otherwise as aforesaid but that nevertheless the interest
accruing on the said moneys may in the meantime be paid over as the same
shall be realised I such Executive Officer shall think fit to the said
cormtreinnaas AND U 48 hereby lastly agreed that on the finul termination of
the service of the said ... i whether as such oo . an aloresaid
or otherwise the said Postal Savings Bank Pass Book and the moneys for
the ume being at credit of the said ............ in the said Postal Savings
Bank and this bond shall remain with such Executive Officer as aforesaid
for ... calendar months as secarity agasinst amy loss, injury or
demsge that may hinee becn sustained or imoormed by the suid Board or Fund
owing 1o the a0 neglect or default of the said or any such olher
person of persons as aforesaid and which may not bave been discovered

Heh-1

mﬂmmmﬂmurm:ﬂmmﬂw his liability hereunder

Mmﬂmmmﬂ-ﬁﬂlhnﬂmﬂﬂ—.m.mm
months
IN WITNESS whereol the said ;,1 has hereunto set his hand
wad soal Tl Lo Y OF Simsnmne T it ] .
Eupndmldudﬂlmudlﬂlh::bm:nmd_ ....... .. im
preseace Of oo -
- inken as
FﬂﬂMHMIMl-ﬂ-ﬂmﬁ
of
hat 1 o LRI i a
KNOW ALL MEN by these presents | st
held and firmly bound unto the Cantonment Board of e n "
o of Rs 1 be paid 10 the said Board for which paymen

tatives
hind myself and my heirs execuiorn administrators and legal represen
by these prescnls,

WHEREAS the ahove hounden ... Sy A was on the m ......... a::l
[V (T 19 osssmienss Appointed 10 and now holds mmm

IIIIIIII in the cantonment Of .woss i TRE oniciimmissnns e
;H';Jw}mltﬂhﬁﬂculd ............. — hyviﬂutnfm:tpﬁu:uhm

kﬂpuﬂﬂh&iﬂlmudﬂmm:ﬂwﬂm
mmmuwhhmﬁmpuﬂhImudl:“mmudmﬂ-u
wmumliniuhmlﬂmmm »
p:ﬁmhdhydntjmuitmd um}:ﬂ:ﬂuwﬁ“;ﬂ-ﬂ“
:n:ht:nrnimdmulﬂnthtmﬂuﬂr

in
themselves against any loss injury o du:qt_ wlﬂw:::ihc:ﬂm::#
any way suffer or sustain by reason of his m““m el
of otherwise through I:tmntmrp:mi_;nhg mﬂqmimpj
aforesaid Board have entered into a Fidehty Insurance Sl
- T OR—— ] PR Company of oo pe i
T T 1 R had -ut‘mrﬂ?d L‘nnummm o
realise by monthly deductions from the salary that h::s;m prphipiio:
limelnljmu!udllmuml?hm,nﬂifﬂj' L vk
mhpﬁumumnrtuﬂu-ﬂd pnhqnnumm
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nﬂh:: o as aforesaid always duly performed and fulfilled the
dutics of his said officc and if he shall whilst he shall hold the said office
or any other office to which he may be appointed or in which he may act
always duly perform and fulfil all and every the duties thereof respectively
and other the duties which may from time to tife be required of him and
shall also at all times indemnify and save harmiess the said Board and Fund
from all and every loss injury and damage which has been or shall or may
4% any times or time hereafter during the service or employment of the said
ceremannen. (N SUCH OFfice as aforesaid or in any such other offices aforesaid
be sustained incurred or suffered by the said Board or Fund by reason of
j""’ #cl meglect failure misconduct default disohedience Dmission  or
insolvency of the said ... or of any person or persons acting under
kim or for whom he may be responsible or if the said Board have realised
from the aforesaid lnsurance Company or any other Insurance Company the
amount of the Policy which the ssid Board may have taken oul with such
Insurance company 1o indemnify themselves as aforesaid then this obligation
shall be void and of no effect otherwise the same shall be and remain in
full force; AND it is hereby agreed that on the final termination of the
service of the said ... this bosd shall remain with the said Board
for ... calendar months as security against any loss or injury or
dmpage that may have been susiained or incurred by the said Board or Fund
owing to the act neglect or default of the said ... or any such other
person or persons as aforesaid and which may nol have been discovered
until after the termination of his sald service and which is mot covered by
any Policy of Insurance as aforesaid and that his liability hereunder shall

continue until the expiry of the sald term of ... calendar manths.
IN WITNESS whereof the said ............ has hereunto set his hand
and seal this ... dBy OF oo, 19
Signed sealed and delivered )
by the above named .......... )

in the presence of —
*[SCHEDULE [1}
[A.D. No. 179 dr. 28.3-1931]
(See Rule 38 (2))
FORM A
Form of nomination when depositor has a dependant or depandanis.
I hereby direct that the amount at my credit in the Provident Fund of
G e, Camonment Board at the time of my death shall be

distributed among my dependants mentioned below |
st in the manner shown

Sch-0l CFS RUTES 1947 T

Name and pddress | Relatbonship, if Age ol the Amount or
of the nominee or any, with the nominee, share of
nominees, | depositor sceumulations,
| 2 3 4
t il
Date Signature of depositor

Two wilnesses 1o signature.

Mote -—Column 4 shall be filled in 50 as to cover the whole amount at credi

FORM B
Form of nomination where depositor has no dependint.

I herehy declare that 1 have no dependant and dircct that the amount
at my credit in the Provident Fond of the ... Cantonment Board at the time
of my death shall, in the event of my having no depandant, be distriboted
among the persons mentioned below in the manner shown against their
names.

Name and sddress | Relationship, if Age of the Amount or
of the nominee or any, with the nominee share of
nominees depositor accumulations
i 2 3 4
Date Signature of depositor,

Two witnesscs 10 signature.

Mote —Codumn & shall be filled in %0 as 1o cover the whole amount a1 credid.
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(ANNEXURE ‘A")

The Cantonment Fund Employees of the following categories are
declared as “menjal servants” within the meaning of rule 2 (d) of the
Canionment Fund Senvans Rules 1937—

(1) Ward Boy or Ward Servant
(2) Cook
(3) Khansama
i4) Bearer
(5} Cleaner
(6) Road Mate
{7) Conservancy Jamadar or Mukadam
*{7a) Sanitary Jamadar
(&) Plumber
(9) Blacksmith
{10} Carpenter
(11) Mistry
{12) Hammer man
(13 Dai
(14) Fire Brigade Luscur
(15) Pound Keeper
{15) Cattle Catcher
(17) Dog shooter
(18) Numsing Orderly
(19) Ayah
(20) Fitter
(11) Disinfacior
{22) Water Lorry Filler.

*Anthority :—G.0.1. Min. of Del. letier No. 93/11)G/D/8M8-7416 dated

1-11-1948 * as amended vide No. 23M46/C/L&CEE063. CD(Q&C) dated
B-8-1968,

(ANNEXURE ‘B")
Qualifications for the Post of Sanitary
Inspeciors Cantonmeni Bosrds U.E

The question of prescribing qualifications for appointment as Sanitary
Inspector in Cantonment Boards in UP has been under consideration for

Annex'C" TTERROLER, W s

Unar Pradesh, Lucknow, the certificates awarded by the All Indis Institute
of Local Sell Govt. Bombay, and the Mational Council of Rural Education,
Dethi shall also be recognised for appointment as Sanitary Inspeciors
{qualified) in Cantoament Boards im Uttar Pradesh.

Aptherity -—Direcior, DL&C, Cemiral Command, letier No.
MIBPCELLC 6 dated 16-6-1979,

(ANNEXURE ‘C)
Classification of Posts Under Cantonment Boards

Under Rule 5-B (5) of Cantonment Fund Servanis Rules, 1937

{m) The following principles shall be adopicd for classification of posts
in different cantonmenis -—

i) In case of non-iechnical or semi skilled posts where there & a
lower post, the higher post will be declared as promotion post,
subject 1o the job requirement and educational qualification
prescribed under Rule 5-B (3) ibid and field of selection will
be specificd.

{iiy For teachnical and skilled posts, the higher post will be
declared as a promotion post subject to the condition that
wherever there i an indirect cquation with corresponding State
Govi. post under Memorandum of Settlement, the General
Officer- Commanding-in-Chief, the Command will lay down the
minimum qualification under rule 5-B (3) of the Camtonment
Fund Servants Rules, 1937. In the absence of
educational/ professional qualifications, posts will be filled by
direct recruitmenl

(ii) Technical and skilled posis, such as Drivers, Road Roller
Drivers, Fire Engine Drivers and Pump Drivers eic. shall be
fillcd up by promotion amongst the serving lower grade
employees  provided the cxisting individual (s) hold the
requisite qualifications prescribed for the post by the General
Officer Commanding-in-Chief, the Command in pursuance of
Rule 5:-B (3) of the Cantonment Fund Servants Rules 1937; if
nol, the post will be filled up by direct recruitment.

{b) The existing poris under the different canionments shall he
classified as shown in ithe Annexure to this letter,

{¢) General Officer Commanding-in-Chief, the Commands shall
further classify all promotion posts, mentioned in column 2 of the
Annexure into selection and non-selection posts as required vide
sub-rule (6) of rule 5-B of Cantonment Fund Scrvants Rules, 1937,

{d) If any post (s) has been omittcd from the Annexure in any of the
cantonments of any posi {3) 10 be cyeated in furure the Direcior,
Military Lands and Cantonments is authorised to classify all such
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posis into dircct recruitment post or promotion post, on the basis
of classification made in respect of similar classification of
corresponding post in any canionment of the Command and also
keeping in view the principles accepied in sub para {a) above.
In case of direct recuitment posts depanmental candidates can
also be allowed 10 compete with the nominee of the Employment
Exchange : provided they fulfill all the conditions prescribed for
the post. Ape relaxation may also be extended o such candidates
on the analogy of Depit. of Personnel and Administrative Reforms
O.M, Mo, 4/4774-Esu, (D) de. 20.7.76, circulated under Min. of
Def. OM. No. 4/1/75/6483D. (Appts) dated 198,76 which would
apply muiatis mutandis 10 the Canit. Board emplovees and
In case of a promotion post where no suitable employees in the
line of promotion in a particafar Board is available the post may
be filled temporarily from among suitable candidates holding posis
one grade below the posts incleded in the field of considerations.
Where this 15 also not feasible or no suitable candidates arc
available, the post may be filled temporarily by following the
normal procedure applicable to direct recruitment. The question
whether an employee in the line of promotion in a Cantt. Board
is fit for promotion or not would be decided by the G.O.C-in-C,
after scrutinising the relevant service records of the concerned
employee before authorising direct recruitment,

Anthority—G.0.I. Min. of Def (ML&C Dic) letter No
25/83/C/L&CT3 dr. 4.12.76 as amended vide letter of even No. do 3.6.78|

[Annexure to letier Mo 25/83/C/L&C/T3, dated 4th December, 1976 as
amended vide letter of even No. dated 2001276, 11.4.78, 2.5.78, 26.10,7%,
24,579, 10.2.79, 31.7.82, 4985 23.9.87 and 21.4.87)

CANTONMENT BOARD, DINAFURE

=mcax

Mame of Posts which
are to be filled up by
direct recruitment

(e}

n

Name of postsiFor promotion posts. Posis
which are fo belor posis from  which
filled up by|appointment shall be made
pPromotion. fo such promotion post

1 2 3

Bhisti {1} Accountant (1) Lower Division
Blacksmith, Upper Div. Asst., Assistani.
Cart Driver, Tax Superintendent.

Cattle Feeder,

Chowkidar {2) Office Superintendent, (2) Accountant, UDA,
Lower Division

Tax SupdL

r_ “Rrinex T CFS RUTES 9T Ty
1 2 3
Clerk, (3) Sanitary Jamadar. {3} Sweeper, Bhisti.
Wireman, (4) Head Mali, (4) Mali.
Mali, Peon, {5) Pump Driver Gde 1. (5) Pump Driver Gde 11,
Mazdoor, {6) Plomber. (6) Pump Drivers.
Sub-Owverseer, (7} Moharrir, (7} Peon, Chowkidar,
Vaccinalor, Pound Kecper. Cantle Feeder.
Sweeper, {8y Mason. {8) Mazdoor,
Sanitary Inspectlor, () Driver. (9) Lower Grade
Pump Khalasi, Servants,
(10} Pump Driver Gde-1l. (10) Pump Khalasi.

CANTONMENT BOARD, RAMGARH

Ayah, Chowkidar, (1

Lower Division Asstt. {2)

Compounder, (3
(#)

Cook; Diresser [3)

Disinfactor, Bhisti, ()

Mali, Mazdoor, (7

Mechanic,

Midwife,

Auxiliary Nurse,

Peon,

Sub-Owverseer,
Sanitary I[nspector,
Sweeper, Ward Orderly.

CANTONMENT BOARD, JABALFUR

Waccinalor,

Pharmacist,

Ayah, Bhisti, (1)
Blacksmith, [2)
Carpenter, Chowkidar,
Junior Clerk, {3)

Compounder, Cooly,

Dhobi, Draftsman,  (4)

Tax Superintendent,
AstOuntant,
Office SupdL

Sanitary Jamadar.
Nurse "B Grade,
Mate, Mason,

L river.

Pound Kesper.

Senior Clerk.
Accountant Gde I,
Revennc Supdl
Office Supdi

Sanitary Supdt

(1)
()
(EY
(4
(3)
(6)

(7)

Lower Division
Assizant.
Accountant, Tax
Supdt.

Swecper.
Auxiliary Nurse,
Mazdoor,

Lower Grade
Servanis

Sanitary Jamadar.

{13 Junior Clerk.
{2} Senior Clerk.

{3 Accountanl

Revenue Supdt.

{4) Sanitary Inspector,



3

(i4) Asstt, Teacher.

)
(2)
(3)
()
(3)
(6)

(7}

(1

(2)
(3)
(4)

(5)
(6}

(7

(1)

Agcconntant,
Junior Clerk.
Mah.

Sweeper.
Mazdoor.

Lower Grade
Servants.

Peom, Chowkidar.

Junior Clerk,
Tax Inspector.

Accountant, Scnior
Qciroi Inspectar.
Sweeper.

Peon, Chowkidar,
Pump Attendant.
Lower Grade
Servants.

Assistant Teacher.

Junior Clerk,
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Dresser, (5) Senior Murse, (5) Junior Nurse. Junior MNurse, {14) Head Master.

Hammerman, (65) Head Mali (6) Malk Storeman, Vaccinator,

Lighting Inspecior,  (7) Sanitary (7) Sweeper, Bhisti, Valveman, Veternary

Mali, Mason, Dai, Jamadar, Conservancy Diresser,

Mistry, Jamadar, Dog Vieternary Surgeon,

Junior Nurse, Shooter. Ward Servant,

Dwverseer, Peon, (8) Moharrir, (8) Peon, Chowkidar, Assii. Teacher,

Pipe Fitter, Pound Keeper. Trained Gradoate

Sanitary Inspector, (%) Supervisor Workshop. (9) Mistry. Teacher.

Steno Typist CANTONMENT BOARD, MORAR

Sweeper, {10y Driver. {10} Lower Grade Chowkidar, Peon, {1y Office SupdL

Wehicle Inspector, Servants. Cleaner, Mali, (1) Accouniant,

Waccinaor. Junmior Clerk, {3) Head Mati.

CANTONMENT BOARD, MPOW Carpenter, Mechanic, (4) Conservancy Jamadar,

Animal Caicher, (13 Senior Clerk, {1} Junior Clerk. Owerscer, Sanitary {3) Mason,

Ayah, Beldar, Bhisti, Revenene/Oetrod Inspector, Conservancy (6) Diriver,

Blacksmith, Cart, Inspecior. Inspector, Compounder,

Diriver, {2) Accountant, Octori/  (2) Senior Clerk, Dresser-cum- (71 Pound Keeper.

Carpenter, Chowkidar, Revenue Supdt. Revenue/Ociroi vaccinator, Safaiwala,

Cleaner, Jumior Clerk, Inspector. Mazdoor.

Compounder, Cook,  (3) Office Supdt {3) Accountani, Ocirod/ CANTONMENT BOARD, PACHMARII

Cooly, Dhobi, Revenue Supdt. Ayah, Chowlkidar, (1) Accountand,

Diraftsman, (4) Sanitary Supdr (4) Senitary Inspector. Junior Clerk, Senior Octroi

Mechanic, Helper, (5) Conservancy {5) Sweeper, Bhisti, Compirunder, Inspector.

Lady Health Visitor, Jamadar. Lineman, Owerseer, (2) Office Supd

Peon, Dresser, (6) Head Mali. (6) Mali. Mali, Cooly, Dai,

Mali, Printer, Peon,  (7) Senior Nurse, {7) Junior Nurse, Peon, (3) Conmservancy

Pipe Fitter, Overseer, (B) Dafird (%) Peon. Tax Inspector, Jamadar.

Sub-Overseer, {9y Bill Server, {9y Daftri, Peon, Pump Attendant, (4) Moharrir/

Sweeper, Wireman, Moharrir, Chowkidar. Sanitary Inspector, Pound keeper.

Sub-Engineer, Pound Keeper. Swre Keeper, (%) Plomber.

Electrician, (10 Mate, (1) Mazdoor. Sweeper, Dresser, (6) Driver.

Assistani mechanic, Assistant Teacher,

Paump Altendant, {11) Driver, (11} Lower Grade Pound Keeper (7) Headmaster:

Diresser, Road Roller Driver, Servants. CANTONMENT BOARD, SAUGOR

Sanitary Inspector, (12} Canwonament Engineer, (12) Sub-Engineer. Ayah, Bhisti, Peon, (1} Revenue Supdi

Chowkidar, Accountant

Steno Typist,

(13) Mason,

(13) Mazdoor.

Sweno-Typist.



1
Compounder,
Junior Clerk,
Fitter;
Lah Axtendant,
Limeman, Mali,
Junior Murse,
Overseer,
Sanilary Inspecior,
Sweeper, Vaccinalor,
Yalveman,
sub-charge,
Ladv Doctor, Lower
Division Teacher,
Pharmacist Grade 1,
Carpenter, Mason,

. Fump Attendant,
Mechanic, Vehicle
Entry Tax Inspecior,
Vehicle Entry Tax
Moharrir-com-Peon,
Sweeper-cum-Farrash,
Wardboy-cum-Peon,
Plumber, Overseer
(E&M]), Lab
Teachnician (Hospital)
Tax Collector
(Junior Clerk), Steno-
Typist, Mazdoor.

2
{2} Office Supde,

i3} Conservancy
Jamadar,
Dog Shooter,

{4} Conservancy
Inspecior,

(5 tla[lri.

(6) Pound Keeper

(T} Senior nurse,
(8] Driver,

(%) Principal.

{10y Lecturers.

(11} Upper Divisgion
Teacher.

(12) PTL

{13} Cralts Teacher,

3
{2} Revenue Supdt.,
Accountant.

(3) Sweeper, Bhisil.

(4} Conservancy
Jamadar,

{5 Peon.

{6) Dafiri, Peon,
Chowlkidar,

{7y Junbor Murse.

i8) Lower Grade
Servants

(9) Lecarerjorther
tekcher holding
requisite qualifica-
Lion.

{10) Upper Division
Teacher Lower
Division Teacher
of Middle/Primary
School/Physical
Training Instruc-
tor holding reqi-
site gualification.

{11) Lower Division
Teacher of Middie!
Primary School/
Physical Training
Instructor holding
requisite qualifica-
tiom.

{12y Lower Division
Teacher.

(13} Lower Division
Teacher/Physical
Training Instructor
holding requisite
qualification,

2
{14) Laboratory Assit,

(15) Sanitary SupdL
{167 Drafisman.

(17) Viehicle Entry Thx
Maoharrir.

(18) Assit. Engineer,

3

14) Class 1V employees
holding requisitc
qualificasons.

(15) Sanitary Inspector.

(16) Any Class 1l and
IV employee
holding requisiie
qualifications.

{17) Vehicle Eniry Tax
Moharrir-cuin-Feon
possessing prescrib-
ed qualifications.

(18) Owverseers possessing
Diploma with 10 to
15 years experience
or Degree in Cjvil
Engg. with 2 years
CEPCTHENCE.

CANTONMENT BOARD, AGRA

Sweeper, Bhisti,
Blacksmith, Carpenter,
Cashier, Junior Clerk,
Chowkidar, Cleaner,
Compounder, Drafis-
man,

Lineman, Fitter,
Mechanic,
Hammerman, Lab
Altendani,

Sweeper, Mali,
Mazdoor,

Meter Reader,
Midwife,

Peon, Ward Servant,
Vaccinator,

Sanitary Inspector,
Stand Fee Collecior,

(1) Senior Clerk,
Vehicle Inspector.

(1 Selecton Grade
Clerk

{3) Accountant,
Revenue Supdt.
{4) Office Supdt.

{5) Sanitary SupdL

{f) Sanitary Jamadar,

{7) Head Mali,

(8) Jamadar Peon,
Dafiry

{9 Swand Fee Moharrir,
Teh Bazari Mohar-
rir, Pound Kecper.

{1) Junior Clerk
Cashier.

{Z) WVehicle Inspecior,
Senior Cletk, Steno
Typist.

(3) Selection Grade
Clerk.

(4) Accountan,
Revenue Supdi.

{5) Sanitary Imspecior.

() Sweeper,

(7) Meali.

(%) Peon,

{9} Jamadar Peon,
Dafirl,



| Z
Revenue Collector, (1) Mason
Asznt. Engineer, {11y 5D,
Steno-Typist {12} Driver, Fump
Owerscer, Assit. Teacher Diriver, Read Roller
(Primary School),
Asstt. Mistress, (13} Store Feaper.
(14) Head MastcriHead
Mistress (Frimary

£
{107 Mazdoor.
{11} Overseer,
{12} Lower Grade
Servanis,

(133 Junior Clerk,
Cashier.

{14) Asstt, Teacher
{Primary School).

(1) Accouniang, Re-
venue Inspectir.

(2} Revenue Collector,
Cushier,

(31 Sweeper, Mazdoor,

(4} Peon, Chowkidar,

Schoal),

CANTONMENT BOARD, ALMORA
Bhisti, (1) Office Supdi
Cashier, (2} Accountant, Revenue
Chowkidar, Inspector,
Lineman, {3y Sanitary Jamadar,
Forest Guard, (4) Pound Keeper.
Mazdowor,
hal,
Peon,
Sweeper,

Revenue Collector,

Jeep Diriver.

CANTONMENT BOARD, ALLAHADRAD

Fiter. Bhisti, (1)} Senior Clerk,
Carpenter, Junior Revenue Imspecior.
Clerk,
Compounder, Cook,
Drafisman, Dresser,
Hammerman, Swceper, (3) Office Supadt.
M,

Lineman, Midwile, (4] Head Mali.

(2) Accountant,

Blacksmith, (5} Mason.
Mursing Crderly, {6) Pound Keeper
Overseer, Peon,

Store Keeper, (7 Driver, Pump

Sanitary Inspector, Diriver.

(1) Junior Clerk, Re.
venue Collector.

(2} Senior Clerk,
Revenue Inspector.
(3y Accountant.

(4] Mlali.
(5) Mazdoor,
{fi) Peon, Chowlkidar.

(71 Lower Grade
Servanls.

1
MNurse, Sweeper,
Vaccinator,
Revenue Collector,
Mechanic, Asst,
Teacher (PrimaryJunior
High School), Mandoor,
Chowkidar.

2

{8) Sanitary Jamadar.

(% Head master/Head-
mistress (Primary
School).

(10} Blacksmith.

i11y Head masicr/Head
mistress (Junior
High School),

3

(&) Sweeper/Bhisti

9

Asstt, Teacher
{Primary School).

(107 Hammerman.
(11} Head master (Pri-

CANTONMENT BOARID, BABINA

Sweeper, Bhistl,
Chowkidar,

Junior Clerk, Cashier,
Slore-keeper,
Compounder, Dresser,
Mali, Mazdoor, Peon,
Owerseer, Drafltsman,
Sanitary Inspector,
Revenue Collectaor,
Toll Collector,
Vaccinator, Waterman,
Mason-cum-carpenter-
cum-blacksmith, Ayah,
Sub-charge, Midwife,
Lakoratory Asstt.,
Fitter-cum-pemp driver,
Electrician-com-meter
reader, Asstl. Teacher,
Stena TipisL

CANTONMENT BOARD, BAREILLY
(1) Senior Clerk,

Sweeper, Bhist,
Chowkidar,
Blacksmith, Carpenter,
Cleaner, Dresser,
Cook,

{1} Toll Inspecior,
ar. Clerk.

{2) Accountant,

(3) Qifice SupdL

(4) Sanitary Jamadar.

(5) Pound Keeper,
Toll Moharrir.

(6] Driver,

(7) Head master.

Revenue Inspector,

(2} Accouniant.

Tunior Clerk, Cashier, (3) Office Supdt.

(1

(2)
&)
#
(%)
()

(7

(1)

(2

(3

mary school) and
Asstl. Teacher (Ju-
nior High School),

Junior Clerk,
Cashier, Stotekeeper,
Revenue/Toll
Collector,

Toll Inspector/Sr.
Clerk/Stenn Trpist
Accountant,
Sweeper, Bhisii.
Peon, Chowkidar.

Lower Grade
Servants.
Assil. Teacher.

Junior Clerk.
Cashier,
Siore-kepper.
Senior Clerk,
Revenue Inspector.
Accoundant.,



1
Lineman, Mali, Road
Beldar,
Compounder, Meter
Reader,
Mechanic, Nurse,
Overseer,
Sunitary Inspecior,
Stni’-:akeepr.r, Pean,
Vacoinator, Ward
Servant,
Trench Beldar,
Electrician, Beldar,

AR LA iui My i Lsaws

Z
i4) Head master/Head
mistress (Primary
School).
{(5) Head Mali.
(6] Samitary Jamadar,

{7) Assti. Teacher
(Junior High School)
8y Mate,

(9 Assit, Teacher
L. T Gde,

Mazdoor, Conservancy (10) Head Master

Jamadar, Assti. Teacher

(Primary School).

(High School).
(11} Daftry.
(12) Pound Keeper,

{13} Driver.

(14) Asstt. Sanitary
Inspectar.

(15) Market Insnector.

(4) Assit Teacher
{Primary School).

(5) Mall

(6) Bhisti, Sweeper,
Trench Belder.

{7) Head Masier
(Primary School).

{#) Road beldar,
Mazdoor.

(%) Asstt. Teacher
C. T Gde.

(10} Asstr. Teacher LT
Crde, (High School),

(11) Peon, Chowkidar,

(12) Daftry, Peon,
Chowkidar,

(13} Lower Gde Servanis,

(14) Conservancy Jama-
dar,

(15} Dafiry/Peon.

CANTONMENT BOARD, CHAKRATA

Junmior Clerk, Cashier,

(1} Office Supdt

Store-keeper, Chowkidar,

Fitter, Forester,
Forest Guard,
Mazdoor, Mali,
Toll Callector,
Oetrod Collector
Duma:f

Sanitary Inspector,
Peon, Sweeper,
Veterinary Compoun-
der,

Asstt. Teacher
{Primary School),
Asstt. Mistress,

(2] Accountant,
Revenue/Octroi

Superintendent,

{3) Head masier/
Head mistress.

{4) Dy. Ranger.

{5) Conservancy
Supervisor,

{6) Sanitary Jamadar,

{7y Dafiri,

(&) OcirolToll Moharrir.

{1} Accountant, Re- .
venue/Ocrod Supdt

{2} Junior Clerk,
Cashier, Store-
Keeper, Toll!
Dctroi Collector,

(3) Assit. Teacher!
Assil, Mistress,

(4) Forester.

(3) Sanitary Jamadar,

(6) Sweeper, Bhisi.

{7y Peon, Chowkidar,

(8) Dafiri, Peon,
Chowkidar,

Annax-iC LR MU e, e  — T

1 2 3
CANTONMENT BOARD, CLEMENT TOWN

Junior Clerk, (1} Accountiant. {1} Junior Clerk/Mis.

Conpounder, Clerk, Store Keeper,

Chowkidar, (2) Office SupdL {2} Accountant

Driver, (3} Sanitary Jamadar, (3) Sweeper,

Mali, Mechnic, {4) Pound Keeper, (4) Peon, Chowlkidar,

Dai, Overseer, (3) Headmaster (5} Asste. Teacher

Peon, {Primary School). (Primary School),

Store Keoper,

Swocpcor,

Ward Servanl,

Blacksmith,

Assit. Sanitary Inspecior,
Assil. Teacher (Primary School).
CANTONMENT BOARD, DEHRADUN

Peon, Bhistl, Sweeper, (1)} Senior Clerk, Till,
Blacksmith, Carpenter,

Fiser, Chowkidar,
Jumior Clerk,
Rewenoe Collecior,
Lineman, Mali,
Mardoor,

Cashier, Compounder,

Midwife, Murseg,
Nursing Orderly, Dad,

Sanitary [nspecior,
Toll Collector,

Mechanic, Owerseer,
Assil Teacher

{ Primary/High School),

Gr, Etlh'chﬂil'g":p
Lady Doctor, Store-
keeper, Electrician.

CANTONMENT BOARD, FATZABATL

Junior Clerk,
Resenue
Collector, Store

Kecper,

(2}

(3}
(4)
(5)
)]

()
(%)

(%

(1)

inspector, Tax
Inspectaor,

Accountant,
Toll Supde.

Office Supdr

Jamadar Peon.
Muason,

Pound Keeper,
Tl Moharrir.
5000

Driver,

Pump Driver.
Jamadar Sweeper

Accouniant,

(1)

@)

(3)
(4}
(5)
(6)

(7}
(8)

¥

(1)

Jupior Clerk, Toll
Collector, Store

Keeper, Revenue
Collector, Cashier.
Semior Clerk, Toll
Inspector, Tax

Inspector

Accountant, Toll

Supdt.

Peon, Chowkidar.
Mazdoor,

Jamadar Peon,
Chowkidar. i
Civerseer, [ I
Lower Grade

Servants

Sweeper, Bhisti

Junior Clerk,
Revenue Clerk,

Swre Keeperg
Cashier.



Cashier,

Compounder, Dresser,

Peon, Chowkidar,
Bhisti, Mazdoor,
Mali, Sweeper, Line-
iman,

Sanitary Inspector,
Draltsman,

Mid Wife,

Asstl. Teacher
{Primary Schoal),
Dr. Sub-Charge.

(2} Office Supdr.
(3) Sanitary Jamadar,
(4) Pound Keeper
(5} Dwriver

(%) Head master
(Frimary School).
(7) Assit. Teacher

(Jr. High School}.
{8) Headmasier

(dr. High School).

{2)
(3)
(4)
(3)

(6)

(7

(8)

Accountant.
Sweeper, Bhist.
Peon, Chowlkidar,
Lower Grade Ser-
Vanis

Assit. Teacher
(Primary School),
Headmaster
(Primary School).
Assil. Teacher
{Jr. High School).

CANTONMENT BOARD, FATEHGARH

Junior Clerk,
Cashier, Store-Keeper,
Revenoe Collector,
Compounder,
Vaccinator,

Peon, Chowkidar,
Bhisti, Swecper
Mechanic,

Midwile,

Overseer,

Sanitary Inspector
Water Lineman,
Ward-hoy, Duog
Shooter, Anti Malaria
Mazdoor,

{1} Accountant,

(Z) Office SupdL
(3) Sanitary Jamadar,
{4) Pound Keeper.
(5} Driver.

(6] Headmastier
{Primary School)
(71 Assit Teacher
{Jr. High School)
(%) Headmaster
{dr. High School).

Beldar (Gardener), Asstl.

Teacher (Trained)
Primary Schoo,

(1)

(2
(3)
4)
(3)
(6)
{7

(8)

CANTONMENT BOARD, JHANSI

Junior Clerk,
Cashier,
Chowkidar,
Compounder,

(1) Senior Clerk,

Bevenue Ins-
pector,

(1)

Junior Clerk,
Revenue Collecior,
Siore Keeper,
Cazhier,
Accountant,
Sweeper, Bhisu,
Peon, Chowkidar,
Lower CGrade Ser-
Vanis.

Asst. Teacher
{Primary School)
Headmaster
{Primary Schoaol),
Asstt, Teacher
{Ir. High School).

Junior Clerk,
Cashier, Store
Keeper, Revenue
Collector,

Diresset,
Fiiter, Lineman,

pali,

‘Mazdoor, Midwife.

Murse, Nusrsing-
Cirderly,

Owverseer,

Store Kecper,
Swoeper, Revenue
Collector.

Pai, Doctor, Peon,
Carpentcr, AssiL
Teacher (tramed).

Junice Clerk
Store-keeper,
Tracer, Bhisti,
Blacksmith,
Carpenter,
Revenue Collecior,
Cashier, Cleaner,

Chowkidar, Compoun-

der,
Cook, Draftsman,

Hammerman, Lineman

Diresser, Sweeper,
Pean, Mali,

Mali Mazdoor,
Assti, Merhanic,
Meter Reader,
Midwife, Nursing
Orderly,

Overscet,

Sanitary Inspector,

SWCEpEr, Vaccinator,
Warerman, Mechanic,

2
{2} Accountant.

(3) Office Supdu

(4] Dafiri,

{5) Head Mali.

(A} Sanilary Jamadar.
(7} Mason.

{#) Pound Keeper.

(9) Driver, Pump Driver.

{10y Pump Driver-com-
meter Reader.
{11} Headmaster/Head

Misiress.

(1} Senior Clerk

{2y Sclection Grade
Clerk.

{3 5D

(4) Accountant,
Revenue Supdt.

(5} Office Supdt.

(6} Sanitary SupdL

(7) Drafury, Jamadar
Peon,

{8) Sanitary Jamadar.

(%) Conservancy Super-
visor.

{10) Head Mali.

{11} Water Works Ins-
pector,

(12) Mason,

TCFS RO, TV

3

(2) Senior Clerk,
Bevenue Inspector,

{3} Accoontant

{(4) Peon.

(3) Mali, Mazdoor,

(6) Sweeper, Bhisti.

{7y Mazdoor.

{8y Peon, Chowkidar.

(9} Lower Grade
Employees,

{10} Lower Grade
Employees.

{11} Assti, Teacher
{Trained).

CANTONMENT BOARD, KANPUR

(1) Junior Clerk,
Cashier, Revenue
Collector,

Store,
Kceper.

() Senior Clerk,
Steno Typist

(3} Oversecr.

(4) Selection Grade
Clerk.

(5) Accountant, Reve-
aue SupdLl

(6) Sanitary Inspecior.

(7) Peon, Chowkidar.

(&) Swecper, Bhisti.
{9) Sanitary Jamadar.

{10) Mali, Mali Mazdoor.
{11) Asstl. Mechanic

(Water Supply).
(12) Mazdoor.
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Asstt. Engineer, (13) Pound Keeper (13) Daftri, Jamadar Diresser, (6) Toll Moharrir. {63
Peon. Forest Guard,

Lab. Assistant-cum-  (14) Driver, Pump (14) Lower Grade Serv- Nurse, Mali, (T) Driver. {7
Clerk, Driver, Road Roller anis, Lineman,

ARt Tonslion; (18- Rpaives Owerseer, (#) Cashier. (#)
imead, {15} Headmaster (Matric  (15) Assistant Teacher, Sanitary Inspector, (9) Rassin Moharrir, (9

Asstt. Teacher {Non-
matric trained) *
Sub-Owerseer,

Doctor (Sub-charge),
Murse [qualified),
Murse {(un-qualified),
Wardhoy,

Ayah,

Asall. Compounder,
Steno-Typist, Assit,

trained).
{16) Headmaster (non-
Matric trained].

{16 Assistant Teacher.

Mechanic (Water Supply),

Mazdoor.

CANTONMENT BOARD, LANDOUR

Junior Clerk,
Siore Keeper,
Cashier,

Revenue Collector,
Feon, Chowkidar,
Sweeper, Overseer,
Sanitary [nspector,
Bhisti.

(1) Office Supdi (1)} Junior Clerk,

Cashier, Revenue

Collector, Store keeper,

(2} Sanitary Jamadar, (2) Sweeper, Bhist.

CANTONMENT BOARD, LANSDOWNE

Junior clerk,

Toll Collector,
Swore Meeper,
Peon, Chowkidar,
Swesper, Bhisti,
Ayah, Midwife,
Meter Reader,
Compoander,

(1} Revenue Inspecior, (1} Jumior Clerk,

Stlore Keeper,
Revenue Collector,
Toll Collector.
(2} Accountant, {Z) Revenue Inspector,
{3} Office Supdt, {3} Accountant.
(4) Dafiri, {4) Peon, Chowkidar.

(5) Sanitary Jamadar, (5) Sweeper, Bhisti,

Laboratory Assistant,
Wardboy, Revenue
Collector,

Asstt, Teacher
(Primary School).

CANTONMENT BAORD, LUCKNOW

Junior Clerk, Bazar
Collector, Peon,
Chowkidar, Cashier,
Sweeper, Bhisti,
Blacksmith,
Carpenter, Cleaner,
Compounder,
Mazdoor, Dralisman,
Owerseer (Mech),
Owerseer (Civil),
Garden Supervisor,
Lincman, Mali,
Meter, Reader,

Midwife

Mursing Crderly,
Painter,

(107 Head master
(Primary School)
(11) Assu. Teacher
{Ir. High School)
{12} Assii. Teacher
L. T Gde.
{13} Head master

(High School)

(1) Swre-keeper (1)
Fevenue Inspecior.
Vehicle Inspector,

Senior Clerk.

(2) Seclection Grade (2}
Clerk.

(%) Accountant, Tax/ (3)
Revenue Supdi.

{4) Office Supdy. (4

{5) Sanitary Jamadar. (2}

(%) €onservancy ()
Supervisor.

{7T) Jamadar Peon. {7

3
Peon, Chowkidar
[afiri.
Lower Grade
Employees.
Junior Clerk.
Forest Guard/
Dafiry/Peon/
Chowkidar.

(10) Asstt. Teacher

(Primary School)

{11) Head Master

(Primary School),

(12) Asstl, Teacher

C. T. Gde.

{13y Asstt, Teacher LT

Gde. (High School)

Junior Clerk, Bazar
Collector, Cashier.

Store-keeper,
Revenue Inspector,
Vehicle Inspector,
Scninr Clerk, Stend
TypisL.

Selection Grade
Clerk.

Accoantant, Tax/
Revenue Supdt.
Sweeper, Bhist
Sanitary Jamadar,

Peon, Chowkidar.



1
Steno-Typist,
Samitary Inspecior,
Vaccinator,

Ward Servani,

X:Ray Technician,
Hospital Clerk-cum-
Slore-Keeper,
Dactor,

Lady Doctor,

Msstn, Teacher,

Lab, Assi,

Murse (Trained),
Waterman-milk boiler

z
(%) Bazar Moharrir,
Pound Keeper.
9 Mason,
[ 10 Driver

{11) Headmasier.
(12} Jamadar (Mate)

Jamadur (Dog Shooter),

Peon,

CANTONMENT BOARD, MATHURA

Revenue Collector,
Junior Clerk,

{1} Accoumanl

Compaounder, (2) Office Supdt.

Midwife, Owerscer, {3) Sanitary Jamadar.

{4} Pound Kecper
Sanitary Inspector, i{5) Driver

Peon, Blacksmith,

Carpenter, Bhisai, () Head masier

Sweeper,

Assit. §/lnspector,
Motor Pump Aftendant,
Pipe Fitter,

Tractor mechanic,
Blacksmith-Mazdoor,
Mechunic Helper, Mate,

(Primary School}.

Chowkidar, Sub-charpe (R.M.OL),

Assit. Teacher (Primary
School).

3

(¥} Jamadar Peon,

Peon, Chowkidar.

(" Mazdoor.
{10}y Lower Grade Ser-

Yenls,

(11) Asstt, Teacher.
{12) Peon/Chowkidar.

()

(2
(3
(4)
(5

(6)

Junior Clerk,
Revenue Collector,
Accountant,
Swoeper, Bhisti.
Peon, Chowkidar,
Lower Grade
Employees.

Assit, Teacher
(Primary School).

Junmior Clerk, Cashier,
Assit. Engincer,
Compounder, Cook,
Draftsman, Diresser,
Overseer, Lineman,
Murse, Midwife,
Fireman, Garden
Sopervisor,

Rent Collector,
Mazdoor, Mali,
Ward Servant,
Mechanic,

Meter Reader, Peomn,
Chowkidar, Swooper,
Bhisti.

Fimer, Radiographer,
Cleaner, Tracer,
Vaconator, Stockman,
Hammerman,
Sanilary |nspecior,
Libraty Atiendani,

2 i
CANTONMENT ROARD, MEERUT
1y S DO {1} Owemecer,
{Z) Semior Clerk, 2y Junior Clerk,
Swrekeeper, Cashier, Remt
Collector.
(3) Selection Grade {3) Semior Clerk
Clerk. Slore kecper.
(4) AccoumtantRevenve (4) Selection Orade
Superinicndent. Clerk, Stenogrpher.
(5) Office Supdt, (5} AccountanlRevenee
Supd.
(&) Daftri, Jamadar (6) Peon, Chowkidar,
{Peon).
(7) Sanitary Supdl., (7} Sanitary Inspector,
{(8) Head Mali (8) Mall
{9) Conservancy (9) Sweeper, Bhistl
Supervisor,
Dog Shooter,
{10) Rent Moharrir. {10) Daftri, Jumadar.
{11} Mason {11} Mazdoor.
{12) Driver (12) Lower Crade
Servanis
{13) Lecturer.

Sub Charge (R.M.O.), (13) Principal.

Lady Doctor,

Asstt. Teacher (Trained

b oper Grasdaate)
Primary Teacher,
Swenographer,
Hind: Tramslator-cum-
Tepist,
Welder-com-
Harome rman,
MNursing Onderly,
Carpenier,
Dholn,
Blacksmith,
Diemonstralor.

{14) Lecturer.

{15} Assii. Teacher
{Trained Craduate)

i 16) Headmasier!
Misiress.
(17) Tax Superintendent

(18) Asstt. Mechanic.

{19) Lighting Super-
VisOT.

{20y Pound Keeper.,

(14} Asstr. Teacher
(Trained groduste).

(157 Assti. Teachor
(Trained wnder-

graduaie).
(16} Primary Teachers,

(17} Sclection Grade
Cherks.

i 18) Cleanor.

(149) Beldar/ Mardoor.

{20} Jamadar/Dafurl.
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CANTONMENT BOARD, NANITAL

Junior Clerk,
Blorekeeper,
Compounder,

M i -Wide,
Vaccinator, Peon,
Chowkidar, Sweeper,
Bhisti,

Forest Croard,
Mali, Lincman,
Mechamic,
Sanitary Inspector,
Revenue Collector,
Assil, Teacher
(Primary School).

(1} Senior Clerk.

(2} Office Supdi,

(3} Sanitary Jamadar,
(4} Revenue Moharrir

(5 Head Masier
{Primary School)

(1} Junior Clerk,
Store-keeper,
Revenue Collector.

{2) Senior Clerk.

{3y Sweeper, Bhisti,

{4) Peon, Chowkidar.

{3y Assit, Teacher
(Primary Schoof).

CANTONMENT BOARD, RANTEHET

Blacksmith, Carpenter
Bhistl, Lineman,
Cashicr, Chowkidar.
Junior Clerk,
Compounder,
Drraflisman

Dai, Mali,

Forest Guard,
Forester, Mid-wife,
Peon, Sweeper,
Store-keeper, Sanitary
Inspecior, Mechanic,
Vaccinator,

Tall Collector,

Creerseer, Steno-Typist,
Asstl. Teacher
{Trained)

(Primary School),
Mazdoor,

Pump Qperator,
Meter Reader.

(1) Accountant, Toll/
Bevenue Supdi

(2) Office Supdt.

(3} Headmaster
(Primary School).
{4) Assit. Teacher

(Junior High School)

{%) Headmaster

{Jumior High School).

{6} Forest Ranger.
{7y Dafri

(8) Jamadar (FW.ID)
(%) Sanitary Jamadar
(10} Head Mali,

(11} Mason.

(12) Toll Moharrir.

(13) Driver.

(13 Junior Clerk,
Storekeeper,
Cashier, Toll
Collectar, Sieno-
Typist.

(2} Accountant, Toll!
Revenue Supdr,

(3} Assit. Teacher
{Primary School).

(4} Headmaster
{Primary School).

(¥) Assil. Teacher
{Junior High
School).

(6) Forester.

(7 Peon,

(8) Mazdoor,

(%) Swecper, Bhisti,

{10} Mali.

{11y Mazdoor.

(12) Dafuri, Peon,
Chowlidar,

(13) Lower Grade
Servanis.

2

CANTONMENT BOARD, ROORKEE

Junior Clerk,
Cashier,

Mazdoor,

Bhist,
Compounder,
Chowiidar,

Peon, Siorc-keeper,
Mechanic, Lineman,
Mali, Mid-wile,
Sweeper,

“Sanitary [nspector
Oneerseer,

Helper to Lineman,
Ayah, Assu. Teacher,
(Primary School).

(1)

(2}
(3
4)
(3]
(6)

(7)
(3)

()

Accouniant,

Office SupdL.
Head Mali.
Sanivary Jamadar.
Pound Kceper,
Diriver,

Headmaster
(Primary School).
Assif, Teacher
{Jr. High School)
Headmaster

{Jr. High School).

{1} Junior Clerk,
Cashier, Store-
keaper.

{2) Accountant.

(31 Mali

(4} Sweeper, Bhisti

(31 Peon, Chowkidar.

() Lower Grade
Employees.

{7 Assit Teacher
(Primary School).

{8} Headmaster
{(Primary School).

(97 Asstt, Teacher
{Ir. High School).

CANTONMENT BOARD, SHAHJAHANFUR

Junior Clerk,
Cashier,
Compounder,

Peon, Chowkidar,
Bhisti, Sweeper,
Mati, Mazdoor,
Sanitary Inspecior,
Blaksmith, Owerscer,
Asst, Teacher

i Primary School).

(1)

(2)
(3)
4
(5)

(6)

Actountani

Office Supdt.
Sanitary Jamadar,
Pound Kecper
Diriver

Headmasier
[ Primary Schoal}.

(1) Jumior Clerk,
Cashier.

{2} Accountant

{3) Swecper, Bhistl

{4) Peon, Chowkidar.

(5) Lower Grade
Employvees,

{6} Asstt. Teacher
{Primary School).

CANTONMENT BAORD, VARANASI

Junior Clerk,
Compounder,
Cashicr,

Peon, Chowkidar,
Blisti,

Sweper,
Mazdoor,

Mali, Midwife,
Owerseer,

(1)

(2)

i3

(4)

{3}

Accountant,
Senior Clerk,
Ovfice Supdt

Sanitary Jamadar.
Water Works

Supervisor.
Pound Keeper,

{1} Junior Clerk,
Cashier.

(2) Accountant,
Senior Clerk.

{3) Sweeper, Malaria
Mazdoor,

(4] Meter Reader,
Lineman

{5) Peon, Chowkidar.
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Lineman, (6] Driver, (6) Lower Grade
Sanilary Inspector, Employees.

Ward Servant, (T} Headmaster {7) AsstL Teacher
Meter Reader, {Primary Schoaol). (Frimary School).
Cleaner, (8} Asstt. Teather (8) Headmaster
Assit. Teacher {Jr. High Schonl). (Primary School).
{Boy's School), {9 Headmaster (% Asstl. Teacher

Assil. Lady Teacher,
Sub-Assistanl Surgeon,
Asstt, Teacher
(Primary School)

{Jr. High School)

CANTONMENT BOARI), SHILLONG

(Jr. High Schoal).

Lower Division Assit, (1) Accountant. {1} Lower Div. Assie
Pharmacist, (2) Office Supdi. {2) Accountant,
Cleaner,

Suhordinate Engineer, (3) Sanitary Jamadar. {3) Sweeper.
Chowkidar, Peon, (4] Diriver - (4) Lower Grade
Mali, Employees.
Hospital Attendant, (3} Headmasier, {5) Assit. Teacher.
Mazdoor, Midwile,

Sweepcr,

Sanitary Inspecior,
Fitwer, Doctor,
Handyman,

Assir, Teacher,

CANTONMENT BOARID, BARRACKPORE

Lower Div, Clerk,
Tax Inspecior,
Peon, Chowkidar,
Bhisti, Dresser,
Pharmacizst,

Cook, Mali,

Assit. Nurse,
Cheerseer,

Samitary Inspector,

(1} Accouniant, (1) Lower Div. Clerk,

Upper Div. Clerk, Thix Imspector,
Tax Supdt.
(2} Office Supdi. {2} WD.C,
Accouniant,
Tax Supdt.,
Stenographer.
(3) Head Peon, {3) Peon.
Daftri.

R O L L T L o G s |
1 2 3
Sweeper, (4) Staff Nurse. (4) Asstl. Nurse.
Ward Servant, Assit. (3) Sanitary Jamadar. (5} Sweeper, Bhisti,
Surgeon, Lady Doctor, (6] Pound Keeper. (%) Peom, Chowkidar,
General Duty Drafed
Anendant, Vacdnator, (7) Drilver, (Ty Lower Grade
Plumber, AsstL Employecs.
Misiress, Stemo-grapher (#) Headmisiress. {8) Assit. Teacher,

CANTONMENT BOARD, JALAPAHAR
Lower Div. Clerk, (1) Office Supdt. Gde-1I. (1) Lower Div. Clerk

Phiarmacist, (2} Sanitary Jamadar, (2] Sweeper.
ASSiL Nurse, (3} Driver, (31 Lower Grade
Chierseer. Empiovaes.

Banitary Inspector,
Forest Guoard, Mali,
Peon, Chowkidar,
Mazdoor, Swecper,
Sub-Charge (R.M.CL).
CANTONMENT BOARD, LEBONG

Leower Dhiv, Clerk, {1} ©Oiffice Supdy (13 Lower Div, Clerk
Pharmacis, (2) Sanitary Jamadar, (2) Swecper.
Assit. Murse,
Penn, Chowkidar,
Mali, Mazdoor,
Sweeper,
Forest Guard,
Sub-Charge (R.M.O.),
Diriver,
Cversetr-cum-Sanitary
[nspector.

CANTONMENT BOARD, SECUNDERABAD
Lower Div, Clerk, (1) Upper Div, Clerk, (1) Lower Diwv, Clerk;

Helper, Tax Inspector, Vehicle Tax collector, AsstL
Assil. Pump Diriver, Inspector. Record Keepet
Asst. Filter, (Matric).
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1
Assit, Record Keeper,
Bellow Boay,
Blacksmith, Carpenter,
Chowkidar, Cook,
Peon,
Compounder,
Dark Room Asstt.,
Draftsman,
Meter Servant,
Fiter, Fireman,
Garden Owverseer,
Mistry, Dresser, Mali,
Meiter Fitter,
Matcrnary Assit.,
Murse, Painter,
Samitary Inspector,
Waccinator,
Sub-Overseer,
Supervisor,
Tax Collector,
Lab. Assisiant
Tins-smith, Tracer,
Tura Cock,
Veternary Surgeon,
Welder, Mechanic,
Mate, Mazdoor.

2
(2} Selection Grade
Clerk.
(3} Accountant, Tax
Supdt.
(4) Office Supdt.

{§) Chief Mechanic.

(6) Foreman

(7) Leading Fireman.

(8} Head Leading Fire-
man,

(97 Head Mali,

(10) Head Pump Driver,

(117 Jamadar Peon.

(1) Samitary Supdt.

{13) Samitary Owerseer,
Mukaddam.

{14) Daroga (PWD),
Mason,

(15) Pound Keeper,

{16} Diriver.
{17y Head Accountant.

(18) Assil. Secretary.
(19) Pump Driver.

3

{2) UDC, T Inspector,
Wehicle Inspector.

(3) Belection Grade
Clerk.

(4) Tax Supdi, Accoun-
tami.

(3) Mechanic.

(6} Chief Mechanic,

(7} Fireman,

(8) Leading Fireman.

(% Mali

{10} Pump Driver. «
(11) Peon, Chowkidar.
(12) Sanitary Inspector.
(13) Sweeper, Bhisti,

(14) Mazdoor,

(15} Peon, Chowkidar,
Jamadar Peon,

(16} Lower Grade
Servants.

(17} Accountamt,

(18) Head Accountant.

{19) Lower Grade
Employee

CANTONMENT BOARD, AHMEDABAL

Clerk, Cashier,
Compounder,
Sub-Sanitary [nspector,
Sanitary Inspecior,
Chowkidar, Peon,
Attendant, Sweeper,
Nurse, Midwife,
Bupervisor {Owverseer),
Mali

(1) Accoontant,
Second Clerk,
(2} Head Clerk.

(3) Mukadam.
(4} Tractor Driver

(%) Tax Collecior.

{1y} Clerk, Cashier.

{2} Accountant, Second
Clerk.

{3} Sweeper,

{4y Lower Grade
Employees,

{3} Clerk, Cashier.

T e
1 2 3
CANTUNMENT BOARD, CANNANORE
LOC, Peon, Chowkidar, (1) Adcountant (1} LDBC,
Mali, Sweeper, {2} Head Clerk. (2) Accoumiant.
Mazdoor, Overseer,  (3) Sanitary Jamadar. (3} Swecper.
Diraftsman, {4) Sanilary Overseer. (4) Sanitary Jamadar.
Sanitary Inspecior, (5) Driver. (5) Lower Grade
Food Inspecipr, Empioyees.
CANTONMENT BOARD, AHMEDNAGAR
Junior Clerk, (1) Mecountant, {1} Junior Clerk
Blacksmith, Senior Clerk
Compounder, (2) Office Supdi. (2) Accountant,
Chowkidar, Senior Clerk,
Mazdoor, Ayah, peon, (3) [Naik (3; Peon, Chowkidar.
Mali, Auto-Mechanic, (4) Sanitary Mukadam. (4} Sweeper.
Staff Murse, i5) Pound keeper. {5) Maik, Peon,
Sub-Chwerseer, Chowkidar,
Sanitary Inspector, (6) Driver {6) Lower Grade
Sweeper, Employees.
Ward Servant, Dresser, (7) Dalfiry {7y Peon.
Plumber, Mason,
Pump Attendant.
CANTONMENT BOARD, AURANGABAD
Junmior Clerk, (1) Accountant, (1} Junior Clerk.
Compounder, Senior Clerk.
Peon, Chowkidar, {2) Office Supdt. {2) Accountant/Senior
Sweeper, ; Clerk,
Mazdoor, Ayah, (3) Sanitary Mukadam {3) Sweeper, Bhisti.
Dresser, Lineman, {4) Pound Keeper (4) Peon, Chowiidar.
Mali, Ward Servant, (5} Driver, Plumber-cum- (5) Lower Grade
Auto-Mechanic, Fitter. Employees.
Safl Nurse,

X' Ray Assistani

Sanitary Inspector,
Sub-Overseer,

Electric Supervisor, Bhisti.




ﬁ on_wr v t = el L*WS

2

(11} Chief Accountani

Annex-"C"

3

{11} Accountant,
Revenue SupdL
Senior Clerk, if a
person of suitable
qualification as
prescribed by
GOC-in-C is
available otherwise
direct recruitment
be made:

CANTONMENT BOARD, POONA

Assit, Fire Brigade (1)
Supdt.,

Junior Clerk,

Bhistii, Ayah, (2
Blacksmith,

Carpenter, Chowkidar, (3)

Peon, Mali, {4}
Mazdoor, Sweeper, {3
Compounder, Cook, (6]

Drafisman, Lineman, (7)

Fire Bripade Laskar, ({5)
Fireman, Lakb, Assii,

5
Market Supdr.,

Senfor Clerk; Store
Keeper

Accountant, Revenoe
Supdu
Office Supdt,

Dafiri, Maik.

Head Mali,

Fire Brigade-com-
workshop Supdi
Fire Brigade Tandal.

Muokadam, Dog
Shooter,
Sanitary Supdil

(10} Mason.

Jr. Vel Officer, Mistri, (11) Pound Keeper.

Auto Mechanic, {12) Matron,
Staff Murse, {13} Driver,
Ward Servant

Crwerseer, Painter,
Sanitary Inspector,
Stenographer,
Vaccinator, Stenographer
(Higher Grade)

Diresser.

(1) Junior Clerk, Oetrod
Inspector, Steno-
typist.

i{2) Senior Clerk, Swore-
keeper.

{3} Accountant,
Revenue Supdt,

(4) Peon, Chowkidar,

(5) Mali.

(6} Asstt, Fire Bripade
Supdt.

(7} Fireman, Fire
Brigade Laskar,

(8) Swecper, Bhisti.

(%) Sanitary Inspector.

(10 Mardoor,

(11) Daftri, Maik, Peon,
Chowkidar.

{12y Staff Murse.

(13} Lower Grade
Employecs.

Znd Division Clerk,
Blacksmith, Carpenter,
Cloowkidar,

Peon, Sweeper.
Cleaner, Pharmacist,
Coolie, Dai, Dresser,
Mardoor, Draftsman,
Mali,

Sanitary [nspector,
Cverseer,

Fitter, Valveman,
Helper, Mechanic,
Sub-Charge (RM.O.),
Muld-Wife, Teacher,
Mistry,
Driver-cum-Motor
Mechanic,

(1)
7
(3]
4

(3)
()

TR ROEES T9AT
2

ACCOURANT, (1)
Revenoe Supdi,
Office Supdt (D)
Sanitary Mukadam. (3)
Doy Shooter.

Bill Collector, (4]
Pound Keeper.
Mason. )
Diriver, (6
Sanitary Inspecior. (V)

(7

CANTONMENT BOARD, BELGAUM

Ind Division Clerk
Accountant, Rev,
Supdr.

SWEEPET.
Peon, Chowlkidar.

Mazdoot,
Lower Grade
Employees.
Asstl. Samitary
Inspector

CANTONMENT ROARD, AJMER

Lower Div, Clerk,
Bhisti,

Chowkidar,

Peon, Sweeper,
Mali, Compounder,
Owerscer,
Lineman-cum-Fitter.

(1)
(2)

(3)

{4)

(5)

Upper Div. Clerk. (1)
Office Supdt )
Sanitary Jamadar, (3)
Pump Driver, (4]
Driver.

Mistrd, Cattle ()]
Pound Keeper,

Lower Div. Clerk
Upper Div. Clerk
Sweeper, Bhisti,
Lower Grade
Employees.
Chowkidar, Peon,
Mali.

CANTONMENT BOARD, NASIRARAD
(1) Upper Div. Clerk, (1) Lower Div. Clerk,

Lower Div, Clerk,
Bhisti,

Sweepern,
Chowkidar,
Cleaner.
Compounder,
Cook, Beldar,
Dresser,

Workshop Foreman,

(2)

(3

Accountand, Revenue
Suopdt., Terminal Tax

Supdt.
Office Supdt. 12
Head Mali. (¥

Assl Record Clerk

UDC, Accountant,
Revenue Supdt.,
Terminal Tax Supd.

Mali.



1 3 3

Fitter, Mali, {4) Head Peon, 4

: o e {4} Peon, Chowkidar,
DA (5) Sanitary Supdt.  (5) Sanitary Inspector.
Nurse, (6) Samitary Jamadar  (5) Sweeper, Bhisti
Ward Attendant, (7) Moharrir. (7) Asstt Moharrir.
Peon, Overseer, (8) Mason, (8) Mazdoor.

Record Assistant,  (9) Pump Driver,  (9) Lower Orade
Samitary Inspecior, Driver. employees.

Asstt. Record Clerk.

Mazdoor,

CANTONMENT ROARD, ST. THOMAS MOUNT

Lower Div., Clerk, (1} Accountant, (1) Lower Div. Clerk,

Compounder, Revenue Supdi, Store Keeper,

Ayah, Cooly, Mali, Steno-typist,

Turn Cock, Mistry, (2) Office Supdt, {2} Accountant, Revenue

Overseer, Mid-wilfe, Supdt.

Peon, (%) Sanitary Supervisor, (3) Sweeper.

Chowkidar, Sweeper, (4) Daffadar. {(4) Peon.

Health Inspecior, {5) Bill Collecior. {(5) Pound Keeper.

Store Keeper, (6) Pound Kecper.  (6) Peon, Daffadar,

Steno Typist Chowkidar.

Nursing Orderly (7) Plumber (7} Pump Operator.
(8) Pemp Operator, (8) Lower Grade

Driver employees.

CANTONMENT BOARD, WELLINGTON
Lower Div. Clerk, (1) Accoumany (1) Lower Div. Clerk,
Compounder, Store-keeper.
Overseer, (2) Office Supdr (2) Accountant.
Peon, Gang Coaly, (3) Sanitary Jamadar, (3) Sweeper.
Sweeper, Chowkidar,  (4) Sanitary Supervisor. (4) Sanitary Jamadar,
Carpenter, Mid-wife, (5) Mason. (5) Majdoor.
Mistry, Store-keeper,  (6) Plumber, Driver. (6) Lower Grade Servanis.
Health Inspector, {7) Helper-cum-Pipe (7) Mazdoor.

Nursing Orderly, Fitter (Gde IT).
Mazdoor. P-...F altendann
CANTONMENT BOARD, DELH]
Junior Clerk, (1) Semior Clerk, (1) Junior Clerk.

Cashier.

1
Carpenter, Chowkidar, (2)
Bhisti, Clcaner. Dhobi,
Elecirician, Fireman,

Fimter, Health Visitor, (3)
Mali, Mazdoor,

Midwife, Nurse,

Owerseer, Poon, Sweeper, (4)
Sanitary Inspector, (5
Vaccinalor, ifi
Water Meter Fitler,  (7)
Mechanic, (&1
Ward Orderly,

Daocrar, i)

Primary Teacher,
Murse Gde A, Assil

z
Accountani, Tax/
Revenoe Supdi.,
Assit. SupdL
Office Sujpdi.

Sanilary Supdt
Drafury,

Head Mabi

Mate, Mason,
Conscrvancy Jama-
dar, Dog-Shooter,
Leading Hand

i Fircmumny.

{ 1) Supisrvisor {(Fing)

Engineer, Raadin-

Grapher, Valve man,  (11) Pound Keeper.

Swenn-grapher,

Drrafisman, {12} Driver

Pharamacisi, Lab.

Asstl, Pump operatos. [ 13) Sub-Charge

(RM.OL),

f14) Headmasicr,

Tax Collector Gd. 1,
Assit. Blacksmith,
Bhisti, Carpenter, {2}
Chargeman,

Chowkidar, (4
Legal Advisor,

Cleaner, Cook,

Dhobi, Clerk,

Pharmacist, Draftsman, (4)
Can Driver, Maadoor,
Fireman, Mali, (%)
Library Feon, &)

Assfsiant Thx
Imspedctin,
Accounianl,
T Supdt.,
Octrol Swpdi,
Revenue Supdt,
Office Supdt

Sanilary Supdt
Head Mali

2)

3

(4
(5)
(6)
(N
(%)

("

3
Senior Clerk. Cas ier,

Stcnographer.

Accoumiant, Tax/
Reovenuc Supdi.,
Assii. Supdl
Samilary inspector
Peon.

Mali.

Mardoar,
Swecper, Bhisti.

Fireman.,

(10} Leading FHand

(Fireman).

{ 10} Daliri, Peon,

Chowkidar

{12} Liwer Grade

cmployeds.

{13) Daocuor

{14) Pnmary Teacher.
CANTONMENT HOARIL AMBALA

i1y T Colbkector Gd 0L (1)

2}

(L)

(4

(%)
{6}

Dxafiri, Peomn,
Chorwkidar.
Clerk.

Assistani
Tax Inspecion 4

Alciniani,
TaxOciralRevenue
Supdi

Sanitary |Especion.
Mah.



1
Cwerseer,
Pump Atcndant,
Radiographer,
Sanitary Inspector,
Stenographer,
Water Works Supdt.,
Sweeper, Fiuer.
Vaccinator,
Valveman,
Ward Servani,
Bhisti, Waterman,
Mechanic, Orderly,
Coolie, Pipe Fitter,
Assistant Electrician,
Safai Mardoor, Mate,

Sweeper-cum-Mali,
JB.T. Teacher,
Cantonmen! Law
Officer.

(7

(8)

(9)

{107 Pump Driver,

2 3

Diog Shooter, (7} Sweeper, Bhistl, Safal
Conservancy Mate, Waterman.
Jamadar.

Jamadar Peon, (8} Peon

Daftri.

Mason. (%) Mazdoor.

Plumber.,

(10 Pump Attendani and

Lower Grade Servants.

{11} Driver, Steam/Boad (1T) Lower Grade Serants.

Raoller Driver.

{12y Lands and Records {12) Assistant

Supdr,

(13) Jeep/Staff Car {13} Drriver
Diriver.

(14) Sanitary Super-  (14) Jamadar.

(13) Headmasier,

VISOF.

{15) 1.B.T. Teacher.

CANTONMENT BOARD, BAKLOH

Clerk, Tax Collecior,
Compounder, Peon,
Mali, Chowkidar,

Sweeper,

Forest Guard, Sanitary

Inspector, Ayah,

(1)

Office Supdi.-cam (1)
Accountant,

Clerk, Tax Collector.

{2) Banitary Supendsor. (2) Sweeper.

(3) Daftri.

(3} Peon.

CANTONMENT BOARD, DAGSHAT

Clerk, Compounder,
Bhistl, Masdoor,
Chowkidar, Peon,
MNurse Dai,

Mali,

Sanmitary Inspector,
COverseer,

Sweeper,

Fireman,

Doctor.

)
(2)
(3)
(4)
(5)
(6)

Accountant. (1)
Office Supdr. (2)
Dafiri. (3)
Sanitary Supevisor, (4)
Mane. (5)
Driver. ()

Clerk.
Accountant.
Peon.

Sweeper, Bhisti.
Mazdoor,

Lower Grade

employess

=

1 A 3
CANTONMENT BOARD, DALHOUSIE
Clerk, Sweeper, (1) Oifice Supdi.-cum- [y Clerk,
Peon, Chowkidar, Accouniant,
mlali, Mazdoor, (2) Dafrri (2) Preon
Ayah, Bhisu, {3) Sanitary Supervisor. (3] Sweeper, Bhisti
Forest Guoard, (4) Mohatrir (4} Peon, Chowkidar,
Owerfeer, Sanitary Draftri
Inspector, Compounder,'{5) Driver, {5) Lower Grade
Murse-Dai. employees,
CANTONMENT BOARD, JUTOGH
Clerk, (1) Accouniant, (1) Clerk.
Compounder, (2) Office Supdt. (2} Accountanl
Chowlidar, (37 Daftri (3} Peon
Bhisti, Murse Dai, (4) Sanitary Supervisor.  (4) Sweeper
Mali, Mazdoor, {5) Driver. (5) Lower Grade employees.
Mursing Orderly,
Swecper, (6] Headmistress. (6) Teacher.
Sanitary Inspector.
Doctor,
Teacher, Peon,
CANTONMENT BOARD, KASALLI
Clerk, (1) Accountant, (1y Clerk
Saniiary Inspector. (2) Office Supdt, () Accountant,
Cwerseer, (3) Sanitary Supervisor,  (3) Sweeper.
Nurse Dai, (4) Mason, (4) Mardoor.
Fitter, {5) Driver. (5) Lower Grade
Mali, employees,
Peon, {6) Headmistress. (&) Teacher.
SweeperT, {7) Tax Inspecctor. (7) Tax Clerk/
Carpenter, Tax Colleetor.
Ward Orderly,
Fireman,
Compounder,
Chowkidar,
Fores) Guard,
Ayah,

Barricr Cruand,



1 2 3
Doctor,
Valveman,
Teacher,
Stafl Nurse,
Auxiliary Murse,
Asstn Mistress,
Lahorawory Technician,
Sub-Charge (R.M.O.),

Mazdoor.

CANTONMENT BOARD, KHASYOL
Clerk, (1) Accountant, {1y Clerk,
Bhusti, Tax/Ocirod Moharrir {Matric).
Sweeper, [mspector.
Chowkidar, (2) Office Supdr (2] Accountant,
Murse Drad. Tax/Cretrod
Compounder, Inspeciorn,
Cleancr, (3) Sanitary Supcrvisor.  (3) Swecper, Bhisti,
Mali, (4) Moharrir, (4} Peon, Chowkidar.
Mazdoor, (5} Driver. (5) Lower Grade
Owerscer, emphovecs,
Peon,
Sanitary Inspacior,
Ward Oederly,
Wioharrir (Matric).

CANTONMENT BOARD, SURBATHU
Clerk, {1} Accountant. (1) Clerk.
Compounder, {2} Office Supdi. {2} Accountant.
Paurse Dai, {3) Sanilary Supervisor.  (3) Sweeper, Bhisti,
Chowkidar, {4y Driver. (4} Lower Grade
Bhisti, employees
Pedin,
Sanilary Inspecior,
Sweeper,
Ward Orderly,
Droctar, Mah.

Jumior AssiL,
Cashier,
Store Kecper,
Compounder,
Fireman,

Crardener,
Electrician,
Murse, Poon,
Chowkidar,
Sweeper,
Warer Carricr,
Saniiary Inspector,
Overscer

Dhai,

Fipe Fitter,
Maszon

Azzit, Carile
Found Keeper.

2

CANTONMENT BOARD, JaMMU

{1}

(2]

(3)
(4)
(5)
(&)

{7

Semior Assit,
Revenue Inspector,
Accountant

Diffice Supdt

Sanitary Jamadar,
Dog shooter.
Leading Fireman.
Pound Keeper.
Fire Engine: Diriver,

Driver.

Record Supdi-cum-

Afcountant.

(1}

(2}

(3)
(4)
{3
(6)

(7)

Jundor Assistant,
Cashier, Store-
Kecper.

Br. AsSiE, Accoumns
tami, Rev.

Inspector,
Sweeper, Bhisti,

Fireman.

Peon, Chowkidar.
Lower Grade
employees.

Jumior Asstl., Hew
Inspector.

CANTONMENT BOARD, BADAMIBAGH

Junior Assistant,
Store-Keeper,
Tax: Collecior,

Junior Clerk,
Carpenter,
Choerkidar,
Cleaner,
Compounder,
Diresser,
Fireman,
Crardener,
Lineman,

hidwite;

(1)

(2)
(3
(4
(5)
{6}

{7}
(B)

Murse, Mursing Orderly,

Accountant,
Revenue Inspector.
Oifice Supdr,
Head Gardener
Leading Fireman.
Jamadar peon.

Sanitary Jamadar.

Masom,
Pound Keeper.

(1)

(Z)
(3}

{4}
(%)
(6}

(7
(8]

Junior Asstt,
Swore-Keeper,
Tax Collector,

Jr. Clerk:
Accouniant, Rev,
Inspector.
Crardener.

Fireman.

Peon, Chowkidar,
Sweeper, Bhisti,
Water Carricr.
Mazdnor,
Jamadar peon,
Chowkidar, Poom.
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510 THE CANTONMENT LAWS Anns-10
1 2 i

Teacher, Ar and {14} Principal. {14) Lociurer.

Craft Teacher, 1. {15} Hesdmistress. {15) Teacher.

Teacher, Bhisu, {16) Lecturer. {16) Masier.

Sapiiary Inspecior.

Note—{1} The GOC-in-Chief is w0 classify all promotion posts into
Selection and non-sclection posts as required vide Rule 5-B (6) of C.FS.
Rules, 1937,

{2} The Director, ML & C is authorised to classify all posts which are
omitted here or created herealter into direct recruitment post or promotion
post {Government of India, Minisiry of Defence {DL&C Die)

letter No. 2583/C/IL&CI73 dated 4.1219%]
ANNEXURE—D
Supervivory Posts Under Role 2 (M)

In exercise of the powers conferred on me under clause (1) of Rule 2
of the Cantonmeni Fund Servanis Rules, 1937 as amended vide Cantonment
Fund Servants (Ameniment) Rules, 1981, I hereby declare as Supervisory
posis for the purpose of the said rules (he posts under various Cantt. Boands
as contained in Anncxure—A 1o this letier. Posts other than the pois
which have been incleded in the enclosed annexwre will be  ircsled as
‘Non-Supervisory posty’.

This superseeds all previous letiersiorders issued on the subject from
time 1o time. [GOI Min of Def. (DG, DL&EC) No. 25/113/CILACHNS/

Vol [l dated 26.1084]

Annexvure ‘A’ to DG, DL&C, lener No. 25/133/CIL&CPVol. 11T
dared 2md Jene, [984, ar amended vide even Moo dated 23.10.1984
and No. 25M40VC/L&CIET dated 6.5.88 and dated [14.3 1900

Sl. Name of the Cantt,  Posts declared as supervisory posts under
M Roard. Cuntonment Boards in Ceniral Command,

1. Agra Resident Medical Officer (R.M.O.), Office
Supdt, Accountani, Revenue Supdl  Asalt,

Engineer, Sanitary Supdi. Headmasier
(PrimaryJ.H.S.)

L Allnhabad R.M. O, Accountant, Office Supdl, Owversoer,

Sanitary Imspecior, HeadmasierHesdmisiress
(Primany/l.HS.)

A Almors Office Supdi., Accounianl

a1

5. Name of the Camii, PPosts declured as supervisory posts under
No. Board. Cantonment Boards in Central Commamd.

4. Babina RMO. Accountant, Office Supdi., Owverseer,
Headmastesr  (Primary School}, Reovenue
Inspecior, Saniary Inspector.

5. Chakraiz Accountant,. Office Suepdi, Ocroi Sepdi,
Revenue Supdi. Sanitary Inspector, Headmaster
{Primary/].H.S.}, Principal, Oversear.

&, Clement Town B.M.0., Headmasier (Primary School), Office
Supdtcum-Accountant,  Overscer-cum-Sanitary
Inspecior.

7. Dehradun Accountant, Olfice Supdt, Sanitary Inspector,

S0.0, Toll Supdi, RM.O., Tax Inspector,
Headmaster (Primary/Girl High School).

8 Dinapore Olfice Supdi., Tux Supdi., Accountant, Overseer,
Sumitary Inspoecicr

9. Faizabad Office  Supdi, Accountant, Headmaster
(Primary/J H8.), Sanitary Inspecior, RM.C.
Ohverscer.

18, Fatchgarh Accountant, Offfice Supdt, Oversecr, Sanilary

Inspecior, R.M.O., Headmaster [Primary/J HS.

il. Jabalpor RM.O., Headmistress/Hcadmaster [Primary
School|, Office Supdt,, Revenve Supdt., Sanitary

Sapdt.,  [Senior Sanitary  Inspector],
Accouniant, Canit. Enginecr.

12. Jhansi R.M.0O,, Headmaster [Primary School], Office
Supdt,  Sanitary  Iaspectof,  Accountant,
Overseer, Revenue(Toll Inspector.

13. Kanpur Accountant, Office Supdi, Sanitary Supdt,
Assit. Engincer, Revenue  Supdt, RM.O.
Headmaster [Primary/]l.HS.|

14. lLandour Office  Supdi-cum-Aoccouniant, Oversecr-cum-
Samitary Imspecior.

CFS RULES, 037 - T
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5L Name of the Cantt.  Posts declared as supervisory posts under

N

Homrd.

Canlonment Boards in Central Command.

5L Name of the Cantt, Posts declared as supervisory posts under

N Board.

Cantoament Boards in Central Command.

15

17

18

I

21

3

Lansdowne

L ki

Muthiura

Meerut

Mhow

Mainital

Pachmarhi

L]

Hanikhet

RMO., Office Supdt, Accountant, Principal
[Canii. Board High School], Sanitary Inspecior,
Headmaster [Cantt. Board High School]

RMO., Headmasier/Headmistress  [Primary
School], Acountani, Office Supdi, Owersecr
[EMF], Overseer [Civil], Sanftary Supdi,
Revenue Supdt

RMO., Headmaster |PrimarylHS], Office

Supdt, Accouniani, Sanitary  Imspecior,
Owerseer.

Principal/Headmaster [Primary/J.H.S.], Sanitary
Supdr, R.M.O., Revenue  Supdt, Accountant,
Cantt. Engineer, Office Supdt

R.MO., Office Supdi, Revenue/Taix Supdt,
Sanitary  Supdt, Octrol Supdr, Cann
Engineeer, Accountant, Principal/Headmasier/
Headmistress [Primary School], Garden Supdt,

RMO. Office Supdi, Accountani, Owverseer,
Sanitary Imspecior.

Office Supdi, Headmasier [Primary School],
Crerseer,

RMO., Oifice Supdt., Accountant,
Headmaster/Headmistress  [Primary  School),
Senior  Octrol  Inspector, Tix  Inspecior,
Cwerseer, Sanitary Inspecior.

RMO, Headmaster [PrimarylHS |  Thx
Supdl, Accountanl, Cwverseer, Office Supdr.

Office Supdl., Revenue Supdt, Toll Supdi,
Headmaster [J.HS./Primary School], Sanitary
Inspector, Overseer, Accountant, Forest ranger.

15, Roorkee

26. Saugor

27. Shahjahanpur

29. Bareilly

RM.O., Headmasicr [Primary & JLHS.| Office
Supdi,  Accoumiani, Cwerscer,  Sanitary

Inspector.

Accountant, Conservancy Inspecior, Office
Supdt, RM.O, Headmaster [Primary/).H.S.],
Principal.

Oilice Supdt., Accountant, Owverseer,
Headmaster [Primary/J.H.5.), Sanitary Inspecior.

RMO., Headmaster [Primary)lHS], Office
Supdt, Accountant, Overscer, Samitary

IruP::w.
Office Supdi, Accountani, Sanitary Inspecior,

R.M.O., Headmaster [Primary/J.H.S.], Principal,
Crversoct,

8L Mume of the
Mo, Cantt, Board

Posts declared as supervisory posts under
Cantonment Boards In Southern Command.

4. Ajmer

%, Belpaum

Head Clerk, Accountani, R.M.O., Sanitary
Inspector, Camit.  Supervisor, Principal.
Headmaster.

Office Supdt, Accountant, Jumior Engineer,

R.M.O., Sepior Sanitary Inspecior, Headmaster
Headmisiress.

Office Supdi, Accountant, Junior Engincer,
R.M.O., Sanitary Inspecior, Junior Engineer
|Civl}, Junior Engincer [Electrical), Head-
master,

Head Clerk-cum-Accountant, Overseer-cum-
Sanitary Inspector.

Oifice Supdt, Accouniani, Revenuc Supdt.,
Junior Engineer, Sanitary Inspector, RM.O,
Headmasier.




AT IO M LAYy

CAmmENS-Lr

5L

M.

MName of the
Cantt. Board

Fosts declared a5 supervisory posts onder
Cantonment RBoards in Southern Command.

8

il

14.

15,

Canmanore

Dehn Road

Dealali

Kamptee

Kirkes

. Poonm

Ell.'ulnl:r:hd

Wellimptos

St Thomas Mt.-
cum-pallavaram

Nasirahad

Head Clerk, Overseer-cum-Drafisman,

Office Supdt., Accountant, Octrol Supdt.,
Revenue Supdt, Junior Engineer, RM.O.,
Sanitary Inspector |CivilMilitary], Headmaster.

Office  Supdt, Accountant, Octroi Supdt.,
Revenue Supdt, Junior Engineer, R.M.O.
Headmaster [Primary/J.HS.], Senior Sanitary
Inspector, Junior Engineer [Public Works and
Witer Works].

Office Supdt., Accountant, Junior Engineer,

RM.O, Sanitary Inspector, Headmaster!
Headmistress,

Office SupdL, Accountant, Revenue Supdt,
Assit. Engineer, Sanitary Supdt, Headmaster
[Primary/High School]. R.M.O.

Office Supdt., [AsstL Secretary], Accountani,
Revenue Supdt, Cantt. Engineer, Firebrigade
Supdi., Veternary Inspector-cum-Market Supdr.,
RMO, Sanitary Supdt,, Headmaster
[Primary/High School].

R.M.O., Cantonment Engineer, Health Supdt.,
Head Accountant, Tax Supdt, Assit. Secretary,
Supdi. [WW and Workshop|, Junior Engineer.

Office  Sopdi., Accoumiant, Overseéer-cum.
Drafisman, R.M.O.  Health Inspecior,
Headmistress [Middle/Primary School).

Office  Supdi, Accountani, Revenue Supdi,
Assistant  Engineer, Heaith Supdi, R.M.O.,
Headmistress,

Office Supdt., Cantt. Overseer, Sanitary Supdt.,
Terminal Tax Supdt. and Revenue Supdt.

—

| —————————— ——
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51, Name of the ‘Posts declared as Supervisory posts ander
No. Cantt. Board Cantonment Boards in Eastern Command.

L. Barrackpore Oifice Supdi, Accountani, Thr Supdi., Assit
Engine¢er, Sanilary Inspectior, RM.O,
Headmistress.

2. Shiliong Oifice  Supde, Accoumiant,  Sob-Enginecr,
R.M.O., Headmaster, Sanitary Inspector.

3. Jalapahar Office Supdt., Overseer-cum-Sanitary Inspector,

4, Lehong Orffice Supdi., Overscer-cum-Sanifary Inspector.

i, Name of the Posts declared supervisory posts uvnder

Mo, Canit. Board Cantonment Bosrds in Western Commani.

1. Delhi Crince Supdr, Accounant, Tax Supdt, Revenue
Supdr, Asstl.  Enginger, Fire Supervisor,
R.M.O.,  Sanltary  Supdt,  Headmasier!
Headmistress.

. Ambaln Orffice Supdt., Accountant, Tax Supdt, Sanitary
Supdt, Overseer, Head Teacher.

3 Jublundor (¥ffice Sppdi, Accountant, Octroi  Sopdt,
Sanitary Sopdt, Thx Supdr, [Asst, Engineer],
Principal/Head master,

4. Amritsar Crifice Supdl.-cum-Accountant, Sanitary
[nspecior, Overseer BLM.O., Senior Most JBT
Teacher (Who is entrusted with the supervision
of the work of olher teachérs 1n GddiloR 1o kis
wn dulies )

5. Ferozepur Office  Supdt., Acoountamt, Oetrod  Supdi,
Rewenue  Supdt, Overseer, Senior-most Firg
Master [entrusied with the dutics of Supervision
of [Oremen], BR.MO,  Sinitary  Supdi,
Headmasters Primary Schools.

6. Kasauli Office Supdt., Accountant, Tax Inspector,
Crverseer, RM.O., Headmistress.

7. Subathu Oifice Supdi.-cum-Acocuntant, RM.O., Sanitary

Inspector.




SI. Name of the
Mo Cantl. Boaed

MName of Selection
Cenirnl Commanid

4. Landoar
I5. Lamdsdowne

I8, Lucknow

17. Mathura

I8, Meerum

19. Mhow

20, Muorar
21, Malnital

22. Pachmarhi

23. Ramgarh

24. Ruanikhet

5. Roorkee

Office Supdt., Sanitary Jamadar,

T. I::pmnr, Sanitary Jamadar, Toll Moharrir
{Non-Mairic) and Ressin Moharri
(Non-Matric) AT

Office Supdi. Accountant, Tax Su Rev.
Supdt, Selection Gde. Clerk, Rev. Pl::puw
Vehicke  Imspector,  Sanitary Jamadar,
Conservancy Supervisor, Jamadar Peon, Bazar
Moharrir (Matric and Non-Matric) and Pound
Keeper (Matric and Non-Martric)

Accountant, Sanitary  Jamadar and Pound
Keeper.

Supd, Rev Inspecior, Ociroi I:d.-pnnun Sani
Supdt. Conservancy Jamadar and Head mlll'!'
Accountant, Head Mali, Conservancy Jamadar
and Pound Keeper. J

Accountant, Sanfi Jamadar d
Mohatrir, e sl

Office  Supdt, Accountant, Senior Ocrrnd
Inspector, Conservancy Jamadar and Moharris
{Matric and Non-Matric).

Office Supdt. Accountant, Tax Supdt. Sanita
Jamadar, Mate and Pound Keeper, 4

Office Supdt. Accountant, Tl Supdi. Rev
Supdt. Forest Ranger, Jamadar (PWD) Sanitary
Jamadar, Head Mali and “Thll Moharrir (Non-
Matric),

Accountant, Head Mali, Sanitary Jamsdar and
Pound Keeper (Non- Meric).

oy

5L Mame of the Mame of Selection Fosts.
Mo, Cantt. Board Central Commbnd
26, Saugor Office  Supdr.  Rev.  Supdy,  Accountunt,

Comservancy Jamadar, Conservancy Inspecior,
Maie, Pound Keeper, Lab-Assistani, Sanitry
Supdt Draftsman Vehicle Entry tax, Moharrir
and Assistant Engincer.

T . Accountant, Sanitary Jamadar and Pound.-Keeper.

5. Varanasi Office Sapdt, Accountani, Sanitary Jamadar,
Water Works Supervisor and Pound-Keoper.
9. Bareilly Accountant, Rev. Inspector, Mare, Pound

Keeper, (Matric and Noa Mairic) Assit
Sanitary Inspector and Market Inspector.

Il. Posi declared as Sclection Posts under Cantonment Boards in
Sourthern Command.

Anthority : —0G0OC-in-C, Southern Command, Pune Letier No
13143/ Gen/DLC daied 441978

5L Name of the Name of Selection Post
No. Cantonment Southern Command
L. Ahmedabad Head Clerk, Mukadam, Tracior Driver,
2. Ahmednapar Office Supdt, Sanitary Mukadam, Driver.
A, Ajmer Office Supdt Sanitary Jamadar, Pump Driver
and Driver.
4. Awragahad Office  Supdt, Sanitary Muksdam, Driver,
pumper-cum-Fitter.
5, Belpaum Office Supdt. Sanitury Mukadam, Dog-shooter,
Mumsomn,” Driver,
6. Cannanore Head Clerk, Sanlary  Jamadar, Sanliary
Owverseer and Driver,
7. Dehuroad Accountani, Rev. Supdi. Office Supdt, Ociro
Mukhdam, Mukadam (Sanitary), Driver,
8. Denlali Accountant, Revenue/Octrol  Supdt.  Office

Supdt, Mukadam, Senjor Sanitary Inspector,
Driver.
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5. Name of the
No. Cantonment

MName of Sclection Post
Southern Command

9, Kampies
10. Kirkes

11. Masirahad

12, Pune

13. Secundarabad

14. Si. Thomas Mount

I5. Wellington

Office Supdl. Muokadam Driver.

Accountant, Revenue Supdl, Office Supdi, Dog
Shooter, Mukadam, Senior Sanitary Inspector,
Mason, Matron/Sister, Driver.

Office Supdl, Sanitary Supdf. Sanitary Jamadar,
Mason, Pump Driver, Driver.

Accountant, Rev. Supdi, Office  Supdi.,
Mukadam, Duog-Shootcr, Sanitary  Supdi.
Masan, Matron, Driver.

Accountant, Office Supdr. Tax Supdt. Sanitary
Supdi. (New Healih Supdi.) Sanitary Overscer,
Mukadam, Pump Driver, Driver.

Office Supdi, Sanitary Supervisor, Flumber,
Puimp Operator, Driver.

Office  Supdi. Sanitary Jamadar, Samiiary
Supervisor, Mason, Plumber, Driver.

111 Posts Declared as Selections: Posis under Cantonment Boards in

Morthern Command.

Authority : GOC-in-C  Northern Command Jammo  letter Mo
6321 yMisc/Cantt/LCNCS dated 1271977,

51 Name of the
No. Cantonment

Mame of Selection Post
Morthern Command

1. Badamibagh

2. Bakloh
3. Dalhousie

4. Jammu

5. Khasyol

Accountant, Revenuc Inspector, Office Supdl,
Office Supdt-cum-Accountant,
Office Supdi-cum-Accountant.

Senior Assistanl, Revenue [nspector, Accounl-
ant, Office SupdL

Accountant, Tax Inspector Dotroi  Inspector,
Office Supdr.
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V. Post declaged as Selection Posts  under Canonment Boards in

Western Command.

Authority :—GOC-in-C,  ‘Western Command Simla letter No.
152 T Cantt/BLEC dated 26.11.15981

51, Wame of the
Mo Cantonment

Mame of Selection Post
Western Commani

i, Amhbala

2. Amritsar

¥, Dapshai

4. Delhi

L

Fernazepur

6. Jullundur

Office Supdt, Lands and Records Supdi,

Sanitary Supdt, Accouniant, Tax Supdt Ociroi
Supdt., Revenue Supdi., Assistant Tax Inspector,
Tax Collector, Gde. 11, Headmaster, Sanitary
Supervisor, Flead Melali, Dog-shoaler,
Congervancy Jamadar, Mason, Pump Driver,
Plumber, Driver and Steam/Road Roller Driver.

Office Supdt, Accountant, Head Masier, Driver.
Conservancy Jamadar and Head Mali

Office Supdt., Accountant, Sanitary Supervisor,
Mate and Driver.

Office Supdt., TaxRevenue Supdt. Assit Supdl,
Accountant, Sanitary Supdt.  Semior  Clerk,
Sub-charge, Head Master, Head Mall, Mate
sMason, Conservancy Jamadar, Dog-shooter,
Leading Hand (Fireman), Fire Supervisor,
Pound Keeper and Driver,

Office Supdt, Accountant, Octroi  Supdi,
Revenue  Supdt, Sanitary  Supdl, sSeniar
Sanftary Inspector, Sub Charge, Headmastey
Siorekecper, Tax Inspector, Assistant, Cashier,
Tax Collector, Gde 11 Pound Kecper, Head
sali, Conservancy Jamadar, Dopshooter,
Mason, Drivet, Pump Driver and Firemaster

Office Supdi, Accountanl, Octred Supdt, Tix
Supdt., Sanitary Supdi, Sub-Charge, Principal,
Headmistross, Store-keeper, Cashier, Assil. Tax
Inspector, Tax  Collecior  Grade 11, Pound
Keeper, Head Mali, Dog Shoater, Conséivancy
Jamadar, Road Maic, Pump Drover and Driver.
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&l. MName of the Mame of Selection Post

Mo, Cantonment Western Command

T. Juicgh Office  Supdi.  Accountant, Head-mistress
Sanitary Supervisor and Driver,

& Kasoali Officer  Supdt, Accountant, Headmistress,
Sanitary Supervisor, Mason and Driver.

9. Subathu Office Supdi, Accountant, Sanitary Supervisor
and Briver,

¥ Posis Declared as Selection Posts onder Cantonment Boards in
Eastern Command, Calcutia.

Authority—GOC-in-C, Eastern Command Calcutia order dated
4-7-1977 in File No. 362532/Canti./Policy.

5. Name of the Name of Selection Post

Mo, Cantonment Eastern Command

L. Barrackpore Olfice Superintendent.

2. ‘Shillong Accountant.

3. Jalapahar Office Superintendent Gide il

4. Lehong Oiffice Soperintendent.
ANNEXURE ‘F*
Administrative

(1} Advance for the purchase of wheat to the Cantonment Board
emplovees granted af par with State Gove. employees,
GO Min of Defl No. I572VTaW2556-C/DNQ and C] dated 27-6- 19697
{2) Children's Education Affowance and re-imbursement of fwiton fees
gramted to Cantt. Booard Employees at par with State Covi, employees.
fGOI Min. of Defl No. 25/84/CiL and C/67/2662-CIDIQC)
dared 14- B-1970
i3 Advance for purchase of bicycies to be granted to the Cantt. Boord
Emplovees with the sanction of C.E.CY ar par with Stare Govi, employees.
[Gol Min. of Def. Ne. 2531CIL and Clo8d561-C/iINQ and C)
dated 24-18-1970]
{4) Washing allowance granted to Cantt. Board emplayees who are
entitled for uniform at par wich Srate Gowt, emplovees of similar category

[GOF Min. of Def. (ML and C Die) No. 24/12/CiL and Ci76
dated 30- 4-1977]
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{5) Conveyance allowance granted to Cantt. Board employees with the
sanction af the GOC-in-C, the Command— Motor Cycle-includes luna, Moped
£IL, [Gol Min, of Def (Dte Gen. DL and C) No. 250533/C/L

and /74 dated 24-4-1978 and even No. dated 3-7-J081 ]

i6) Advance for purchase af Scooter/Motor cycle 1o be granted to the

Cantt. Board employees with the sanction of the Director. DL and C, the
Eomrriand.

[GOI. Min. of Def. No. 253 3CIL and C/68I3TEND (O and C) dated

3-0-1982]

(7} Cash payment in liew of wutlised earned leave on the retirement. to
the Cantt. Bogrd emplovees ar par with the Central Govt. “employees.

Gl Min. of Defl No. 24/7/C/L and C|78 dated F4-12-1081
and even No. dated 14-9-1982]

(8) L.TC. sanctioned to the Cantt, Board employees for journey to home
gown at par with the Central Government employees. 1982- 83 1o be treated
ax first block of two years.

JGOI, Min of Def. No. 25/110/CIL and CHI0ND (Q
and C) daged 1. 7-1983 and No. 25/110/L. and C/LTC/52 dated 16-1-1985]



