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New Delhi, the 6ep 2019 e 2027

- In the notification of the Government of India in the Ministry of

Defence SRO Number 136 dated 14 Dec 2018, the RRs of JSA published in the
Gazette of India, Part I, Section 4, dated the 29 Dec 2018 -

(i)

(i)

at page no. 511, para 10 (i) under the RRs for JSA
For
85% by absorption, failing which by direct recruitment

Read

70% by absorption, failing which by direct recruitment

at page no. 511, para 10 (ii) under the RRs for JSA

For

10% of the vacancies shall be filled from amongst the Group 'C' Staff in the Level-1 of
the Pay Matrix (Rs. 18000-56900/-) and who possess 12th class pass or equivalent
qualification and have rendered three years regular service in the Level, on the basis of
departmental qualifying examination. The maximum age limit for eligibility for
examination is 45 years (50 years of age for the Scheduled Caste/the Scheduled Tribe).
The individuals have to qualify in typing test in English at 35 w.p.m or in Hindi at 30
w.p.m on computer during probation period, failing which they will not be eligible for
drawing increment and continue to be on probation.
Note:- If more of such employees than the number of vacancies available under
Clause(ii) qualified at the examination, such excess number of employees shall be
considered for filling the vacancies arising in the subsequent years so that the
employees qualifying at an earlier examination are considered before those who, qualify
at a later examination. i

Read

15% of the vacancies shall be filled from amongst the Group 'C' Staff in the Level-1 of
the Pay Matrix (Rs. 18000-56900/-) and who possess 12th class pass or equivalent
qualification and have rendered three years regular service in the Level in NCC, on the
basis of departmental qualifying examination. The maximum age limit for eligibility for
examination is 45 years (50 years of age for the Scheduled Caste/the Scheduled Tribe).
The individuals have to qualify in typing test in English at 35 w.p.m or in Hindi at 30
w.p.m on computer during probation period, failing which they will not be eligible for
drawing increment and continue to be on probation.
Note:- If more of such employees than the number of vacancies available under
Clause(ii) qualified at the examination, such excess number of employees shall be
considered for filling the vacancies arising in the subsequent years so that the
employees qualifying at an earlier examination are considered before those who qualify
at a later examination,



(iv)

at page no. 512, para 10 (iii) under the RRs for JSA

For

5% of the vacancies shall be filled on seniority-cum-fitness basis from Group 'C'
employees who have three year regular service in posts with the Level-1 of the Pay
Matrix.

Read
15% of the vacancies shall be filled on seniority-cum-fithess basis from Group 'C'

employees who have three year regular service in posts with the Level-1 of the Pay
Matrix.

at page no. 511, para 11 (ii) under the RRs for SSA

For

25% through Limited Departmental Competitive Examination of those Junior Secretariat Assistant
of the cadre who have rendered five years of regular service in the grade

Read

25% through Limited Departmental Competitive Examination of those Junior Secretariat
Assistant of the cadre who have rendered five years of regular service in the grade in
NCC
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