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“vou are required to re-submit the said documents duly indexing each document

chronologically with all the pages serially numbered and each page certified to be true copy
by the Company Secretary.

Further, the information desired by the Commission was required to be complete and
updated till date, therefore, head or the HR department is also required to submit an affidavit
duly notarized, deposing that the documents provided are complete and updated in all
respect till date and that there are no other rules, regulations, order or directions which are

used and applied by HR department or used in the Corporation to deal with the matter
pertaining to Human Resource.”
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Ustar Pradesh State Electricity Board
Shakti Bhawan, i4-Ashok Marg, Lucknow
Notified vide Board's Notification No. 7 Regulation Cell/SEB-84-20
Rag. Cell/83 Ot 19.3.84 and amended vide natification Ne. 14-Reg.
Cell/SEB-85 dated 30,5.85 and notification No. 21-Rag. Cell/SEB-85
dated 17.7.85. ity :

NOTIFICATION
MISCELLANEOUS

in exercise of the powers conferred by section 79 {c) and (k) of
the Electricity (Supply) Act. 1948 the Uttar Pradesh State Eiectricity
Board hareby makes the following regulations relating o the recruitment

=nd conditions of service of the Accounts. (Officers) Setvice of the Boarc.

THE UTTAR PRRDESH STATE ELECTRICITY BOARD
4 CCOUNTS (OFFICERS) SERVICE REGULATIONS, 195¢

FART |—GENERAL

Short Titis end Commencement

(a) These Regulations may be calied the Uttar Pradesh State
Electricity Board Actounis (Officers) Servics Regulations.
1584,
() These Regulations shallceme inta foroe with immediate effect
2. StaEtus

The Utrar Pradesh Stare Electricity Board Accounts {OFfficars]
Service cansists of the following posts i—

Group E—=The posts whase mi :mﬂia of scale prasenttyis Re. ° 260/-
and above.
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3.

Group ||-—The posts whese minimum of s

sale presently is Rs. 800/-

and abave but below Rs, 1360-.

Definitions

In these Regulations, unless there is anything repugnent in the

subject or context,

Electricity (Supply) Act, 1348 {Act Mo. LIV of

{1) *Act’ means the Ele

1943},

(2} “Appeinting Autherity’ means the authority defined in Regu-

letion 24,

(3) 'Approved Service’ means service rendered under the Board on

_.
(4) 'Board’ means the U.P, State
5

@

the basis of ragular selection done in accordance with Board’s

Begulations or orders,
Electricity Board constituted

under section 5 of the Act.

) ‘Chairman’ means the Chairman of the IJ.P. State Elactricity

H

Beoard,

(8) “Constitution’ means the Constitution of indiz.

(7) Citizen of India’ means a person who is or whe is deemed to

We a citizen of India under Part Il of the Constitution.

(8) 'Degree of a University’ means the degrse gf a Unijversity

mﬂmw_.azma by law in India or any other University recognised
for this purpose by the Governor of Uttar Pradesh.

a\ e i i : : iy o %
(8) ‘Departmental Candidate’ means a candidate who is eligible

for q.mq_.cmnamﬂ to a post in the cadre of the service under
mqacm I (&) (1} and Group It () (3) of Regulatian 7 of thess
Regulations. |

(10) ‘Direct Recruitment’ means recruitment made againsta peost in

the mmaqm of the service, otherwise than by promotion, as
,m.mocamn under Group 1 {A) (2), Group !l (B) (4). Group | (A)
'5),07), B L X9).Jnd Jrou JIE (3 L0 B M ‘44’ of

(31)

(12)
(13)

(14)

(18)

(16)

(17

H..mmv.

(19)

€ ) o

{ 211 )
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—
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‘Govarnment’ or ‘the State fGaovainmani Means

of Uttar Pradesh.
‘Governor means the Governor of Uttar Fradesh.

/KESA* means the Kanpur Electricity Supply Administration

sMember (Finance & Accounts)’ means the member of the
5 (4) {c) of Electricity (Supnly)

Soard appointad under section
Act, 1548.

on appointed to a post i

ot thage

‘Member of the Service’ means a pers
the sadrs of the service in apeordance with P
Bagulaticns or of Ragulations of orders in force previeus 1o i€

i b

i owisiCns

inrroduction of these Reguletions b+ does not include a DErsch
takan on deputation. The employees taken over from =X
licensee (s) shall also be included if they have opted for fitment

an terms and conditions: of service as laid down fisrsin,

ing the posti &

¢ of the Board holdi
oard as appoin
sarm ‘Member Secretary

'Secrstary’ means an office
the Secratary, U.P. State Elactricity B
section 16 of the Act and includes the

saA yimrio -
_.m-.b Al A

holding the post of ihe
Finance Depammant and
nol Geiol
e Depsrment.

“Secretary Finance’ means an officer
Secretary to Government Of WP,

includes his duly authorised representative
of Joint Secretary to Govemnment of U.P., Financ

‘Service’ means the U.P. SEB Accounts (Officers) Service under

the Board.
‘Salect and Waiting List’ means the list of selectsd candidates
.a.mﬁmm for appointment arepered under Regulatlon 22 (2},
22 (3), 25 (1) and 25 (2).
‘Selection Committee’ means the commitise specified 0
Regulation 20 (1) and 22 (1).

From 18t January &

Year nﬂ_mmn.émgm:n. means ths period
e A ks ab Jeas.ada  rea
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< BART (1=

Classification of C

iroup.

roun l-A—Audit 2nd Accn

Name of Fosts
i) Chief Controiier
Areounts and/or

(4} Dv.sFinancial Ad

{8} Senior Accounis

(2) Controller of Cos

(2) Controllsr of Finance snd/or s,
Accounts and/or Audit,

{3} Finzncial Aduiss
Chief Accounts Officer and/or
Chief Audit Officer.

visor and/or

Dy. Chief Accounts Officer and/or

Dy. Chief Audit Gfficer

Senior Audit Officer.

(1) Chief Controller of Cost
(3) Chief Cost Accounts Officer
(4) Dy. Chief Cost Accounts Officer

{B) Senior Cost Acsounts Officer

H .

CLAGSIFICATION OF CADRES

adras

The posts constituting the service shall be classified inw the
ollowing cadres according to the applicable pay and scales in each

Present scales of Pay

of Finance and/or Rs. 2700-1C0 74)-31C0

Audir,
RBs, 2500-100 (5} 3000

tandior fs. 1800-75 (6)-2275-
100 (2)-2475

Rs. 1665-60 (3)-1845-
£B-75 (5)-2220

Rs. 1360-80 (4)-1500-
£8-60-{5) 1900-EB 75
(3)-2125

Cfficar/

4 I=8—Cost Accounts Cadre

Rs. 2700-100 {4)-3100
Rs. 2500-100 (5)-2000
Rs. 1800-75 (5)-2275-
100 (2)-2475

Rs. 1665-60 (3)-18¢5-
EB-75 (2)-2220

Rs. 1360-60 (4)-1600-
EB-60 (5)-1900-EB-75
(3)-2128

4

Naia of Post
™ Group l1-A—4udit & dcecounts Cadre

(1) Accoeunts Officer/Audit Officer

(2) Assistant Accounts Officer/

- o Assistant Audit Officer £8-80(3}-13230-580(2)
; 1450-EB-80(3)-1630
Group I/-B—Cost Accounts Cadrs
(1) Cost Acesunts Dfficer Rs. 230-41 (5)-1020
£B-50(5) 1330-5072)-
1450-58-80{5}-31750
{2) Assistant Cos: Accounts Officer Rs. 800-40 (7)-1080-
(Dying Cadre) EB-50(5)-1330-60(2)-
: 1480-EB-50(3)-1630

8. Designations

{1) The Board may st any time, whenever it considers appropriate or
- expedient so to do, changs or modify anv or all of the adove desig-
o nations ar add or delete any post from any of the adove Groups.

e pay

i}

%
n«nﬁ.ﬂgma aiways thatin the svent of deletion, chang
modification in designation of any post in any Group th
scale and/or canditions af service of the incumbent holding th

past shall not be affected.

—
(=Y

: (2) With the introduction of seperate cadres of () Audit & Agpounts

maaﬁ&. Cost Accounts and the new designations as defined
under Regulation ¢ of these regulations. the sxisting designations

v  of posts us set out in oolumn | below shall stand substituted by

4@\ those mentioned against them in column 11
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4 existing Designation

.

Cotump 1

Column |
Substituted Designaticn

Chief Audit Dificer

(1) Director of Intarnal Audit Chi

(2) Dy. Director of Internal Audit
(3) Oy. Controller (Cost & Finance)
(4) Assit Controller/Cost Actountant/

(8) Senior Accounts Offcar

(6) Accounts Officer {Intamnal Audit)

(8) Assistani Accounts Ufficer

Dy. Chief Audit Gfficer.
Chief Cost Accounts Officer

Dy. Chief Cost Accounts

Chartered Accountant (Coer & Officar.

Finance)
! Senior Audit Officer
(internal Audit)
Audit Officer
&%) Assistant Cost Accounts

(7} Assistant Accounts Ofiger {Cosz}
Officer.

Assistant Audit Officer,

(Internal Audit)

&

Strength of Servica

() Tha strangth of the service and of each cadre of pasts therein
shall Be such as may be determined by the Board from time to

time,

(ii) The permanant strength of the service and of gach cadre of posts

therein shall be, until orders varying the sama have been passed
under sub-reguiation (i) ahove, 25 specified in Appendix i to these

Regulations.

Provided that

(@) any post in the cadre of the service may be kept vacant by the
Appeinting Auth ority or kept in abeyance by the authority compe-
tent to sanction the creation of posts in tha cadres of the service,

withoUt thereby entitling any person to _Compensation or other

redress, and

(b) the Board mav create, such additicnz!
permanent or temporary pasts as may be found necessary.

from time to time,

PART HI—SCURCES OF RECRUITMENT
7. Sgurces of Recruitment

' There shall be two saperate cadres viz. (A)Audit and Accounts and
{B) Cost Accounts undereach Group I/} Recruitment/sromation to sach
class of posts in the service in each cadre shail be made seperatsly as

under -

D

Mame of Post

GROUP -1

(A) Audit and Accounts

(1) Asstt. Accounts Offcar/ 1009, by promotion from amongst
Asstt. Audit Officer the Accountants who have put in
2 minimum of 7 vears continuous

service on that post.

regruitmeni from

g20/
mcw \.\G

(2) Accounts Officer/Audit Offizer {a) By dirsct
cpen competition,

(b) By promotion from Assistant
Actounts Offfcer / Assistant
Audit Officer who have put in

a minimum of 3 vears service

on that post and 2 total service

of not less than 10 years inclu-

43\ ding the services rendered as
Accountant or Senior Acge-
untant FLal
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{B}) Cost Accounts

(3) Assistant Cost Accounis
Officer (Dyving Cadrs)

4) Cost Accounts Officar

100%; by promotion from amongst
the Senior Accountant {Cost)
(Dying Cadra) who have putin a
minimum of 5 years service on that
post. . i

(a) By direct recruitment from
Open competiticn 6 .um_.u_.m

(6) By promotion from Assistant
Cost Accounts Otficsr  who
have put in 2 minimun of 3
YEars continuous service on
that post and a total servics of
not less tharn 10 years inclu-
ding the services randered as
Senior Accountant (Cost)

331i%

T

Frovided twhat  afrer ail

the Assistant Cost Accounts

Officers are promoted the

direct recsuitment to the post

of Cost Accoufts Officer shall
be 1009

GROUF |

(A)—Audit and Accounts

Senior Accounts Officer/
Senior Audit Officer

(i) bv direct recruitment from
19

open competiticn ..wmw o
(i) by promotion from Accounts
Officer/Audit Officer whe Have
put in minimum of 7 vears
serice “hat “ st 58§ §

-

m 237

() Dy. Financial Advisor and/or

Dy, Chief >nuoc_aﬁ._._._a$nnq and/or

Dy. Chief Audit Officer.

{7) Financisl Adviser and/or
Chief Accounts Officer and/or
Chief Audit Officar,

(8) Cantrolier of Finance and/or
Accounts and/or Audit,

iu\

(ii)

)

(i)

r:

™

Provided thart the exiss 1G5

incump ants recryitad dirap:
promoted as Assistant Aceo.
unts Officar after regular siar
selection from the post of
Senior Accountant, and further
promated or are due to be
promoted as Accounis Officer,
Audit Officer, shall be eligible
‘for,prometion as Senijor Acco-
unis  Ofricer/Senior  Audi:
Officer an completion of not
less than 10 vears sspvice as
Assistant Accounts Officer a:
Actounts Officer combinad.

100% bv promotion from
Senior Accounts Officer/Senicr
Audit Officer who have put in
aminimum of 4 years ssrvies
as such.

8y promotien from Depuzy
Financial  Adviser and/or
Deputy Chief Accounts Officer
and/or Deputy Chisf Audic
Ofiicer who have put in 2
minimum of 2 years service
as such 809

By direct recruitment 50%,

By promotion from Finansial
Adviser and/or Chief Accounts
Officer andfor Chief Audit
Officer whe have put in 3
minimum of 4 years sarvice as

such, 5077

M™Ma. 1

W

A
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(9) Chief Controller of Finance
and/or Accounts and/or

Ay ia
AdGi

218

(i)

)

By promotion from Caontroller

of Finance and/or Accounts
and/ or Audit who have put
ina minimum of 2 ysars ser-
mQ.:n

vige as such—

(i)

By direct recruitment— 50%

(B) Cost Accounts

{(10) <Senior Cost Accounts
Officer.

(i7) Deputy Chief Cost Accalnts

Cificer.

»._._5 Chief Cost Accounts
Oificer.

(12) Controller of Cost

(i)

()

By dirsct recruitment from
open compeéetition— mmm.ﬂ_,

8y promotion from cost
Accounts Officer whe have
put in @ minimum of 7 years
service on that post— mm%ﬁ

100% by promotion from
Senior Cost Accounts Officer
who have put ina minimum
of 4 y5ars seivice assuch,

By promotion from Deputy
Chief Cast Accounts Officer
whea have put in 2 minimum of
4 years service as such—50%,

By diract recruitment— 5697,
By promotion from Chief Cost
Accounts Cfficer who have
put in a minimum of 4 years

service as such—50%

gy dirar reec i 9t—~"0%

e
3
fry
@

(i) By prometion from Co

(14) Chief Controiler of Cost
of Cost who Bavi

]

=

minimum of 2y
_ such,

i

ar.

( ii) By direct recruitment— =

Not withstanding anything contained inthese Regulatios

Board may make appointments to the service, in relaxation
Regulations, from 2mong smpleyees of Electricity Undertakings or
organisation ‘which have been taken over or which may, in futy
taken over by the Board from time to time on such terms and con:
as may be decided by them.

8. Reservaiion of Vacancies

: mmau?mmoj of wvacancies for Scheduled Castes. Schaduled |
and other classes of candidates shaii be in gccordance with he =
orders of the Bdard or which may be issued from time to iim

existing orders are in appendix—1Hl of these Reguiations,

Mumber cf Hecruits to be Taken

th

(1) The Appointing Authority shail ascertain the probabie nu
of vacancies likely to oecurin the various ciasses of poe

the service during the courses of the next calender vear.

The Appoiating Authority shall also dscide the numbe

2}
vacancies which may be reserved jor Scheduie Cas
Schedule Tribes and other classes of candidates in accord:
with the statutes of rules of the Board in force jn this bs
(3) Incasethe requisite number of Scheduled Casies/Sche¢
be selsu

...ﬁvmm candidatss are net forthoceming of fail to
the remaining vacancies shall be filled in by other candid:
i the lis? of candidaias seleniad for anpointment/Droma
and the dsficiency made good in the manner indica
srovision *o A~nenix-1!

t2c in
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. Ags

Qualifications

10. Nationality (@) The age of a candidate for dirsct racuitment to 1
Ist day of January of the year in whien the co
tion/interview is heid shall be as below : -

Candidates for recruitment to the service must be

{a) a citizen of Indi4, or : Narme of Post Minimum Maximum
- —ms T - " — aamas
(b) a Tibetean refugee who has come over to India befare . (i) Accounts Officer/Audit Officer/Cost 21 yrs. 28 vrs
January 1, 1962 with the intention of permanently settirg in ~ Accounts Officer
India, or .
(i) Senior Accounts Officer/Senior Audit 27 yrs. 233 yrs
3 : L : Cfficer/Senior Cost Accounss Cfficar.
(¢) aperson of indian origin who has migratad from Pakistan,
3urme, Ceylon and Sase Afvisan countnes oF Kenya Ugands (i) Financisl Advisgr and/or Chisf 27 ¥ %0 e
and the United Repubiic of hmsnuamm {formerly Tengennvika Accounts Gfficer and/or Chief Audit
and Zanzibar) with the intention of permanently settling in Officer/Chief Accounts Officer.
india ; : s S e 5 .
_ (iv) Controller of Finance and/or 27 yrs. 45 yrs
n & Arcounts and/or Audit/Controller
Provided firstly that a candidats belongi m t3 category (b) or (g) of Cost.
above shall be a person in whoea favour 2 certificats of sligibility has . ; 2
been issued by the State Government (v] Chief Cantroiier of Finance and/or AT mam
- Accounts and/aor Audit/Chief

Coniraller of Cost:

FProvided secondly that a candidate belonging to cotegory (b)

will also be required to obtain a2 certificate of sligibility granted by the F
HISHRCKQr Menérsi of Police, intligence. Branch, Utter Bradast g (b) In the case of candidates belonging to Scheduled Castes/
; . : S , g . . Scheduled TribesfBackward Classes/Beard’ s employees, the
E Eo&nm& 5._&? that a candidate belonging to category (c) above maximum age limit shall be higher by § years and in the case of
shall not be retained in service beyond the pericd of certificats of acﬁna:& State. mnqm_ﬁam:ﬂ employees. %1 same will be highar

m__.mﬁ_.:u\ unless he has acquired Indian Citizenship. R by three years.
4&&\ {c} The age of candidates shail be computed in accordance with ths

Note :—A candidate in whose case a certificate of eligibility is necessary
but the same has neither been issued nor refused may be admit- instructions {ssued by the Board from time to time. The preszni
ted to an examination or interview nu:%nﬂmm 5 thi Eu.:&dm : orders of the Board are available at Aapendix 11,
authority and he may also be Eosm.ozm‘? mnvo_:ﬂmm mcEmn» to .lw.
the necéssary certificate being Obtainad by k 5 | T e \
iy, g by kim or issued in his : Provided that the Board may grant relaxation in maximum age limit

favour prior to joining of his duties, . ;
of 2 candidate or classof candidates as it may consider necessary in th:

inteiest 0, <he woaiu.



Qualifizations @
A candidata for dirsct recruitment to the posts at serial nos(2),(4),(8)

12y (13) & {14) of Regulation 7 must, hesides having

i waxmm._._.m_.mqu {5 :
yrough knowledge of Hindi in Davnagri Seript, nossass the follewing-

- alifications :
(i) Accounts Officer and/cr Audit Officer
Minimum Qualification Preferential Qualitiction

Caom~—High }f Class } From 2 univer- Experience of working on
i with | sity established  the Finance/Accounts/Audit
i

Com. i Class oy law in UP branch of @ large privats/
. or anv other oublic sector undertaking,
__. University rec- oreferably & public utility
! ognised by the  undertaking.
| Government of
| Ustar pradesh

or
yst Agcountant or Chartered Accountant of
1e- qualification considersd squivalent
arato by the Board or the State Govern-

e
{ii} Cost Accounts Officer

Experience of working in ihe
Finance/Accounts/Audit/Cast
franch of a large privaie/
public sector undertaking,
preferably a public utility
undertaking.

mon_.m.ﬁ.m Nizmbership of Institute of
yst & Works Accountant of India,

(iiiy Senicr Accounts Officer/Senior Audit Officer and

Se&nicr Bost Accounts Cificer

(1) Cost Accountant or Chartered Accountant oF other qualifi-
cation considered equivalent thersto by the Board or the
State Government with a minimum of 3 years experience
of warking in the Finance/Accounts/Cost/Audit branch of
11 g2 ive Ypt Jie et yun Trteing, Jrei-—-abb” &

B L e S

or

ior position {officer rank) in ¢

{2} Persons man_o<.ma in a sen
commercial Audit Wing of t
.o.mnmnam:nxooaamamm" Azsoun
Railways or any other large Public S
with atlaast 5 vears axperience.

s Organisation of

sctor Undestaking

Financial Advisar 2ad/or Chiaf Accounts Officer

and/or Chie? Audit Officer
and
Chiaf Cos? Accounis Officsr

{iv)

Crarerad/Cost Accountant/Sas {Commercial)
fram Commerciai Audil Soarg, from otasy
Sactor Undertakings (Cantral/Stats), Stats
Board, Railways and Defance Accounis department with

atleast 8 years experience.

{v} Contrgiiar of Finance and/or Accounts an dipr Audit
: and
Controller of Cost

gxperisnce as Chartared/

e
2 Claptricity Boards.

Persons having atleast 12 yeas
Cost Accountant drawn from other Siat
public Sector {Central/State) Undertakings 2

Audit and Accounts Service, Indian Raiiways Accounis
mgﬁm... Defence Accounts (with Commercial background).

r from Indian

{vi} Chief Controller of Finance and/Accounts and of
Audit

and
Chief Controller of Cost
Persons having atieast 15 years experisnsc as Charterad/
Cost Accountant drawn {rom other Stats Electricity Boards
Public Sector Undertaking {Centrai/3 d

Lo fom

Hﬁﬁmw QF 1o s

4]

Andit & Acceunts: Savice/Indian Railways Accounts
s et plE pikg mnd’

Servieu DE1N0E ACCLNTS (Wil TO:

he C&aAG/Defence ACCoUNLS

11
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#

: - ot diract recruitment under (iii) (2), (iv) (v} and{vi)
A8 . In all the cases nall be taken on deputation for twe ‘years having
above, .ucaazm‘m. srent department/organisation and should get
3»._.1.:;_.,,__..3 the't nm:__am. of the Board within that period failing
absorbed in the M_u reverted back to their parent Organisation/
which they .m:_m..ﬁ mﬁo.amum,.qmm the right 0 repatriate them in case
_w_.mwz.m_ The mnmnqm is not to the Board’s satisfaction during the
their performan _ _ j

period gf P yeats:

Character
candidaie 7or direct recruiiment 1o the service
1o render him suitable in all respects for

(1) The character o' 2
the Board. He must produce certificates of

$ must be such 2°
employment unde’

: good character O -
¢ the Principal Officer ¢f the University or

case may be, in which hs was iast

(i) The procto’ a..-
College, 85 "'
educated.

J ,onsible persons (net being relative of tha

(ii) q..s._u. .ﬁmuw whe are well acquaintéd with him in his privats
wwnnﬁo«mﬂm g ynconnected wiih his University, College or
ife and ar® -

Schoot ;
ng Authority mey make further snquiry

1 o . Unﬁ.ni :
.%.u;.uthnwa. _.5% Emm” m. sntecedents of a candidate in such manner
E”ﬂu_mwnmznmrcﬁmhnm.mm 45 may be considersd necessary.

b .: ity of the Appointing Authority to satisfy himsalf
shall be the

in this regard.
ervice by the Govi. of Indig or 2 _wwmwa

actricity Board or by any public Sactor

i S
Persons dismissed o
lgibie for appointment.

tate E

mo<m.=3maﬁowm.m s 8l
Undertaking shall ot °¢
o qible for direct recruitment te the servi-e.
- :

D9

[ 228 )

! i5. Marital Status —

e living wifs or famaie

A male candidats wio has mors than o
candidate who has married a man already having a wite shall not be eligible
for appointment or to continue in appointment in the service.

Provided that the Chairman may, if satisfied that there are special

Crns greunds for doing so, exemptany perion from the cperation of the
provisions of this regulation. Reasons for granting exemption shall be

recorded in writing,

16. Physical Fitness—

No person shali be appointed by direct recruitment 23 m ember of
tha service unless he be in geed ments! and badily health and free from
any physical defect and contagicus diseass likelv tc interfere with the
efficient discharge of his duties as a member of the service. Before a
.candidate joins his appointment he must pass an exaniination by the
Madical Board as may be appointed by ths Bcard. Such fees as may
be required for examination by the Medical Board shall be pavable by
the candidate and which shall not be reimbursable

PART—V

5 B
frocedure Tor Direct Racruizmens

' 17. Competitive Examination and Interview —

!

(A} (i) Direct recruitment to the posts of (a) Accounts
officer/Audit officer (b} Cost Accounis Officer under
group 1i {A)! (2) and Group I (B) (4) of Regulation

! 7 shall be made through a written competitive exam- /
& ination and interview which will be held in such
s i S\ manrer, in such subjects and at such piace as may

be prescribed by the Appcinting Authority from time

= timr




@)

1) Application for appearing at the written:

the prescr

jzed by the Secretary of

g

o

26 )

-

(i} The minimum qualifving percentage of marks at the
written examination on which the candidates will be
b a3 may be prescribad

cailed for intaryisw shall De st
ime to time.

by the Appointing Authority from t

{B) Direct recruitment to the posts of—

(1} Senicr ACCOUNE Cfficer/
Senior Audit Officer -

(2) Financial Advisor and/or
Chief Acconnts Officer and/or |
Chief Audit Officer ;

Group | (A}E) (7).
(8) and (9) of

(3) Controller of Finance and/or | Regulation 7.
Accounts and/or Audit |

(4) Chief Controller of Finance j
and/ar Aceounts and/or Audit J

mmummnmb..namwb.nnumﬁm ﬁ.:...w"m__umﬂ .J_. ,.
(7) - Controller of Cost 7 (13) and (18) of
(8] Chief Controlier of Cost ] Regulation 7.
shail be made througn an m:.mm._aiws.. which: ﬁ..m.r_.. w.-ﬁ _m.mmnm.,.mﬁ.
such place &s may be notified by the Appointing Authority
from time 1o time.

i18. How To Appiy

compatitive examinas
w under Regulation 17 (A),&.(B) sbove shall- be
nd shall be madein

from the Secretary

tion/intervie
called for by the Appointing Authority 2
ibed form wnich may be obtained

of the Board.

The applications received from the candidates will be scruitin-
; the Board and those candidates
whose applications ara found in order ¥ will be issued admission
cards /interview letters for appearing 2t the weitten competitive
syaminaticn/intarview, &5 the case may bs, on the dates tc be

fixad

30. Commiftas Tor interview To Szfect

Lo ol

19. Fees

Candidates for dirsct
fallowing fees .~

(i) Application fge—— Rs.10/— (Bs. 5/- fnr BC/ST) with the
requisition for applicatien forim.
(i} Examination/

Interview fee——  Rs. 30/~ (Rs. 10/-far 8C/ST)

MNate s=—0Only Crossed Postal Qrders/Bank Drafts fo
will be accepted by the Board,

t these amolinis

s+ toapdidates By Dirsct

Recruitment

to setect candi-
osts under Group

g

{a) | —The Seiection Commistes for interview
dates by direct recruitment on gl the p
I (A) and (B) of Regulation 7 shall
following :

)

comprise of the

(i} Member of the Board {(Undear Section B (4 (b) of

Electricity (Supply) Act. 1848).

(i) Member (Finance & Accouniss
{ii} Ons member gf the Board (o be nominated by
Chajrman]

Finance/Accounts/

(iv) An outside expert in the fisld of
on the advice of

Audit nominated by the Chairman

Member (Finance. and Accounts)
{1){a) 1i—T7he Selection Committee for interview 10 seiect candi-
.ﬂmﬁm.ﬁm @Wm..n» recruitment on all the posis under Group
I (A) and (B) of Regulation 7 shall compgrise Of the
following :

(i} Chairman
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(2) For purpese of recruitment to the posis under Group i (&)

D ( 229 )

the past uader Group H (&) & (B) of
comprisa of the following :

Faguiarior

e

(i} Member of the board {(Undsar Ssciiun T (4
Electricity (Supply) Act. 1943}

(ii) Member (Finance & Accounts)

(iii} One Member of the Board (to be nominated
Chairman)

(iv) Secretary Finance
nuaﬂmnmmmo,ﬁm&_.&am?_._“..__,.

{8)~Tha Dapaitmental Prometion
suitability of departmental candidates for promotion 2 =
posts under Group | (&) and (B) of fAegulation 7 3zha

comprisa oF the following .
(i} Chairman

(it} Member (Finance & Accounts)

[y

(iii) One Member of the Board (to be nominated
Chairman)

(iv) Secretary Finance.

i

(B). dﬁ Departmental Promotion Committee shall raview ihe
mnm&oamnxuﬂaﬂmam_g.ﬂ qualifications, as well as the Annual
Confidential Reports and service rscords of all the ehgioie
candidates and shall prepare a panal of suitsble candid
duly arranged in the order of seniority in their respective cadre
and forward the same to the Apponting Authority for approval

AiES,

and *aamw« action. This list will b2 known as list '8-1.

(3)

R

Far purpose of recrujtment to the posts under Groupti (A) S
(B). the T epartmental Promotion Committee shall, keeping i
view the criteria prepare a list of sslected candidates in ordar
of ‘Merit" of such otfficers as are found by it to be most suitable
for promotion to the post and forward the same @ he
Appointing Auhority for approval and further action. This lisi
will be known as fist '8-2".




il
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" (4) The list of the officers setected for the post of ©-—

(i) Coptrolier of finance and/or Accounts/and/cr Audit.
(ii). Controller of cast.

(iii) Chiaf Controller of Finance and/or Accounts and/er Audit.
(iv} Chief Contraliar of Caost,
shall be put up before the Baard for approval,

(B) The list so prepared by the Departmental Promotion Committee
for each categorv of posts shall be reviewed and revised every
vear and fresh n ames added to it. if necessary.

18) If in the orocess of selsction, reviaw or revision it is proposed to
supersacs any officer of the oadrs frony whigh the sejection is

made, the Departmental Promotion Commiitee shall record its
supersession. The reasons so recorded shall,

reasgns for
. howevet, not be communicated to the officer concerned.

28, Baisct and Waiting List and its Validity

{1} Thealist prepared under Regulation 22(2) a2nd 22 (3) eny
approved bv the Apoointing Authority Board, as the case may
be, shall form the ‘Select and Waiting list' for each category
of post. :

(2) The 'Select and Waiting List' shall crdinarily be inforce until it is
reviewsd or revised in accordance with sub-para (B) of
Regulation 22 above.

Provided firstly that in the event or negligence in the conduct ar
&.marm_,mm of duties on the pert of any officer included in the
‘Select and Waiting List’, a special review of the m&,mnnrmﬁ may
be made at any lirne by the Departmental Promotion Committee.
Provided secondiy that If another_ selection is made within the

same year, specizl reports about the officers eligible for selection
©alt ot jne

5.

P =

24,

25

arranged in this fist

D~
D ( 23 )
PAAT—VI
Appointment. Probstion and Confirmation |
Appointing Auathority
The appeinting Authority of the mem bars of service shall oe a8
follows (— : §
MName of Fost Appainting Authonity
(1} Asst. Accounts Officer/ ]
Assti. Audit Qfficer . “
2) Asstt. Cost Accounts Officer _
.M.w.w Accounts Qfficer/Audit Officer _
(4) Cost Accounts Officer |
{5) Sr. Accounts Officer/ *
Sr. Audit Officer , | ——
{8) Senior Cost Accounts Cffics ' Chairman
(7) Deputy Financial Advisar and'or ]
""  Deputy Chief Accounts Gificer and or |
Deputy Chief Audit Officer ) |
(8) Deputy Chief Cost Accounts Officer ﬁ
(9) Financial Advisor and/or Chief Accounts i
"' Officer and/or Chief Audit Officer & |
(10) Chief Cost Accounts Officer. : J
{11} Controller of Finance and ot ]
Accounts and/or Audit. ! —_— |
AANQ i ﬂwﬂommmﬂ\ 5% .OQ.M.—.. et ._...- o0dars
(13) Chief Contraller of Finance and/or _
Accounts and/or Audit. :
(14) Chisf Controller of Cost. J
Selact and Waitig List j
(1) in case of appointments by promation to posis under Group _‘H _
(A} (1) and Group 1 (B) (3) of Regulation 7. the panel of _
_ List’)

selected candidates (to be Known as ‘Selest and Waiting
Prepaared by the Departmental Promotion Commitie in ‘acco
dance with Regulation (22) (2) shall be submitted to the
hv.n.mw%_m_:m Authority for approval, huunm:nam&m therefrom as
and when vazancies oceur in each Group. shail thereefter, be
Sma _m&_ﬁ.w_m.wpwuwm:m%m Authority strictly in ordar of the: names
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Q {n the case of appointment to the post under Group Il {(A) {2), T (3) The ‘Select and Sm?_:m EFEE B ih Remilativn 15010, 25 |
_ (a), 25 {2) (b) and 25 (2) (¢) above will ramain :

maqu i1 (B) (4), Group | (A) Hmu {7); (8) man (9) and Group
ﬁmh_.._ {10V, (12), {18) and (14) of Reguiation 7 after both the one year anly or if ihe Board so desire untl

lists ‘A’ of seiected candidates as prepared by the Selection the next selection is made.

. Commitise for dirscrt racruitment in terms of Regulation 20 (2)

i and lists "B-1" and 'B-2' of selected candidates as preparad by

g ; itk : ; j2 : ; . f : i nts to Cadrs — 0s1ts
the Departmental rromotion Committee in terms of Regulations 2. ApgHensE e badie ot QroppilPes

JUCH ine 3d

22 (2) and 22 (2] are recisved by the Appointing Authority, he {1) A person finally selectad for appointment o the sarvics i |
1 shall prepare a combined “Select and Waiting _.E in the follow- ) manner prescribed in these Ragulations shall be appointad bv
ing manner :— Nl the Appeinting Authority on the occursnce of vztansy  The
uuuo.mnﬁnm:ﬂ shall be mads in the sams order in which 1he
{a) For Group # {4) (2) and Group / (8) (£} Officars (wz. Accounts names appear in the *Select and Waiting List” preparsd under
Officsr{Audit Officar and Cast Accounis Officer) Regulation 25 (1) and 25 {2) (a].
Every 1st vacancy is filled by a promoted Officer {from list '8-1) (3 _nmem i mnuqn,.\ma Eansrine s .me_m;mw.a N
: and every 2nd and 3rd vacancy is filled by a directy recruited m.mna‘.jﬂamzﬂ s "t and Wit m._l"mn 0 A 1awoame
! assential to make appoiniment in the intersst of the Eoerd,
the

; officer (from list *A") and so on. is gligi i
i ﬂ LA a person who is eligible for appointment by promaction to
service under, these Regulations, may be appoinied, but such

. (&) ForGraup / (A} (§) and Group I (3) (10) Officers (viz. St. et it . ol
Accounts Citiver/Sr. Audit Offfcer an Sr. Cost Accounts Officer, s m.uuo_ﬁa._._w:n ML 0 aeae et fon Glontha, q‘s,uo:
the specific approval cf Deparimental Promation Commiites.
m..cﬁ‘ ist and 2nd vacanev is filled by & pramotad Cfficer (from list
‘8-2") end every 3¢ vacancy is filled by a dirsctiy recruited Officer 27. Appeintments to Cadres of Eroup—i fosis—
from list "A) anc ; :
{izom list “A} and so on, {7) Senior Accounts Officer/Senior Audi: Dfficer; Sanior Cost
{c) For a Group i {A) (7). (8) & (8) and Group | (8) (12) (13) & Aceounis Offfesr
(74) Oficers Viz.:~ - Appointments to the posts of (a) Senior AccounisCiiicer
Lt = % Senicr Aucdit Gfficer (&)} Senior Cost Accounts Officar, she
{1) Financial Advisor _mnnaoq Chief Accounts Officer and/or be made by the Appointing Authority from the ‘Select and
Chief Audit Officer/ Chief Cost Accounts Officer. Waiting List’ prepared under Regufation 25 (2) «bl. In
making such appointments, the order in which names of ihe
(2) Controlier of Finance and or Acccounts m:n\o_. Audit/ \b,— officers appear in the Select and Waiting List’ shali be
Controlier of Cost, followed.
(3) Chief Controller of Finance and/or Accounts and/er Audit/ (2) Dy. Firtancial- Advisor and/or Qy. Chief Acccun:s Officer :aru.
Chief Controller of Costs. Dy. Chief Audit Qfficer and Dy. Chief Cost Accounts O#
m., 215t vacancy is fitled by promoted officer (from list '5:27) 2nd 5 Appointments to these posts shall be ammm. w: e
ave rsecond vacancy is fifled by directly recruited officer (from list Appointing Authority from the "Select and Waiting List' in 142
amr ord as: spa d v der Tagu'~tior 22 13)

" # .

J 8 isc ni

\p
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£ (3y (11 Financial Adviser and/sr CThisf Accounts Officer and/or
Chisf Audit Officer and Chisef Cost Accounts Officer ;

(ii) Cantroller of Finance and/or Accounts and/or Audit and
Cortroller of Cost ;

(i) Chief Controller of Finance and/or Accounts and/or

Audit and Chief Conttaller of Casts

Appointments to these posts shall be made by the Appointing
hcnr_.a%\mﬁmw& from the ‘Select and Waiting List' prepared under
mmm.c__mmm_._ 25(2) (¢) In making such appointments, the order in which
namies of the officers zppear in the ‘Selsct and Waiting List’ shall be

failowed.

j Providad that whare no offiger exists on the ‘Select and Waiting
List’ or when the vacancy is of a shor duration not exceeding four
months, an officer No! on the ‘Saleci and waiting List, 35 alsc be
appointed to the post in the cadre of the service, 83 e temporary measure.

Provided further that if the vacangy exceeds four months, the
sHficarnot on the ‘Salact and Weiting List’ appointed 28 a3 temporary
measure shall not be allowsd 1o coniinue on that post for any isasons
whatsoever, and steps shall be taken immediately o hold the sefection.

(4) Permanznt Appoiniment

Wherever a permanent vacancy occures in the cadres of
the service, appaintment in that vacancy shall be made by the
Appointing Authority in a substantive capacity from the
‘Selact and Waiting List’ in the order in which temporary and
officiating appointments have bsen made.

-

28. Submission of Certificates

 Before a candidate directly recruited is finally approved for
appSintment to ihe service. he will be reguired & - 1
4} Toproducs the originai certifieates orescribed in fAeguiation
13 and 16,

= e

(2)

28, pProbation

(1)

D-!

To submit declarations —

amotouen 10 €

af hig relationship 0 any cersen

Baoard.

—
0
L

(b) of his being free from debts.

(¢) ofall immovable property including house property ownet
or acquited by him or by a2 member of his family depen-
dent on him: full and accurate details of such property
neing given by him in the form prescribed in Appendix
WV, and

£ oo

{d) ‘forserving the Board loyaily anc faithfully in the form

prascribed in Appendix V.

{8} of his marilal status as per Regulation 13

All presons directly recruited/prometed cn 3 post shall on
appointment be placed on probation for 2 period of two vears
fram the date of taking over charge of the anpointmeni.

Provided that the Appointing Authority may —

(a) for sufficient reasons, extend the pericd of probaticn inl
individual cases by a further periad not excesding iwu
years. Any such extension shall specify the exactcate
upto which the extension is granted but continuance in
service beyond the date upto which the period of probition
is axtended would not in the absenc: of specific ordar t©
that effect amount to confirmation,

allow to count towards the period of probation continuous
service, if any. rendered in an officiating or tamporary
capacily in g past in the cadre of the service.

[ it apppears at any time, during of at ih=
o

probation or extanded veriod of probaii
not mede sufficient use of his opporunitias
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m.;m& 1o give mmummmn:on be mayv be reverted o his substantive

posc, if he has any under the Board, or his servics may be dis-
pensed with if he has none.

@ A candidate whose services are dispensad with under sub-regu-
Jation ﬁ,d mun&m shail not be entitled ¢ any compensation.

w.c%&&c. completion of probation period, including any axtended
of probatiom. an officer shall be confirmed on th> post by spacific
n_.u ﬁcm issued by the Appointing Authority on the availability

ts subject to fulfilling 2!l other conditions as mav be

ent DOS
+he Board from time to time in this behalf.

.ﬂ.,.zm seniority O Sfiicers an their appcintment to the service shall be
.nwwmﬂ%m.mmn gocording to the date of the order of appointment to a
a,w&.ﬁﬁmﬁ post in the cadre of the service ;

?osn_mn lirstly that if two or more candjdatas are spoointed op the
same mma. their seniority inter-se sihail bs determined mnna_.mman to the
order in which their namss appsarin ihe orders of appointment issued by

hﬁuoqa:& Authority.

Tﬂaﬁﬂmn mmrou..h.-:_a ﬁ_....,m" the Appoint ing JF_E._!GEM@ may .ﬂtwna that an
officer whose periad of probation is extended for mnmmm_mmmﬂmQ waork, be
W placed in the ganiornty fist at the bottom of the ‘Selsct and Waiting List'
~ of his batch-

Provided thirdly that tie relative seniority of members of service who

P mﬁuuwnﬁd py direct recruitment shall be in accordance with the 2&2

of proference in which they are placed by the Selection Committee at the
i b unaﬁ_oa under Regulation 20 (2).

nas%n as.ﬂr? that as Dstwsen candidates wiho are appointed by

E%zmaﬁ and who are recruited by promotion in the §ame year,

ity mum: pe determingd in the order in which their names are

~

I
|

.
3
(3]
~

arranged.in tive 'Select and Waiting List’ pragarsd under
may be.

{a), 25 {2) {b) or 25 {2} (c) as the casa ¢

Frovided titthly that if in any year, it nas not bzen pussils
the combined ‘select and Waiting List due to late seisction il
th2 departmental candidates or from open compstition dus 10 any ¢
unavoidable reason, the names in the gradation [ist shall be arranged [
the same order in due courses in respect of the vacancies allotted to hath
the categories of candidates in that particular year 3s in the combined
‘Select and Waiting List” referred to under Regulation 25 (2) (a). 25 (2)
{b) and 26 {2} (o} and the seniority determinad acenrdingiv.

e 20

Provided sixthly that where an officer is not considered fit ¢
tion at any particular selection/accassion and it is mantioned in 1
ceedings of the Departmentai Promotion Committ
passad ovaer only on account of soms advsrss 2ndy OF 5Ci
disciplinary procgedings panding against fim and t
considered fit for promotion and his representation against such gavaise

terminated ‘in his favour, his szniority will be determined as if he was
selected at that particular selection/occassion.

absprhas an

2 peraons akso

Provided sevanthly that the seniority of
post on the Board's standard térms and condi
Ex-licencses shall befixed atthe botom of
Waiting List' of that post aveilabie on the dais

perzon (s}

ﬂ..:u 2nproved

e D

E alaoy e
oy 3o38Trgh

PART—VII
Pay

32. Scales of Pay—

such, as may be decided by the Board tom time o 7ime
scales of pay are at the Appendix ‘1"

Provided thzt the Board may. upen the reacommendation of 1ne
cm:b-&ﬂ«ﬂmw_mmnmh = Wik

appropriate selection commities, sliow 2
+he approved litits in view of his special qualification/experiencs



E

Jitt

(i)

£i)

(i)

! Mwﬂﬁg.ﬂnnaﬁﬂa i the sarvice by direct rectuitment other
ian one already in Board's service, shall during the first year

- 00 orofiatlon, receive the initial pay of the post o vihich he

!5 @Ppointed. He wili receive his Hrst Annual increment on
mma%mn.unQ Completion of one year of his probation and the
m__.mowaﬁ 'ncrement on satisfaciory Completion of sscond wmm« of
n.awmamn piovided that if the peiod of prodation s ..mxnmnnmn
on acccount of failure to give satisfaction mcn:. extended
peried shall not cournt for incrament cn_mmm the .yune_:mnw

Authority directs otherwisa.

.ﬂ_m ‘Pay during n_dUman: of persen already in Boards servips
..m...w:. be amc_._.u.ﬂma by the relevant rufes referrad to in FHE .EE.
H Part 11 ta 1V-as amended from time to time,

34, Criteria For Crossing The Efficiency Sar

No membar af +ha Areie : ;
membar of the sarying sha!l ke slowsd 15 prose the first
is found to have .Eanwmn..mwm&ni?

efficiency bar unjess he
his ability aad his Htegrity is

satisfacforily and to the best of
certified to be abave Board.

.z.n.,_. q_m.ac..s. of the service shall be allowed to cross the second
efficiency bar unjess it is certified that he has noua_.nm.om to
work satistactorily, effectively and aoammzwo has m:. E ed
mnmaﬁ"m skill and has acquired adequate m&um._....gwm M:m
x:@@&nm_.om Board's rutes m..mmmc..mz.c;m... and his :.:. yrity i
Certified 16 be above Board., il

PART—IX

Other Provisions

|¥5. Canvassing

|

. N recommandari

f t Imiry mﬂ.ﬂm:.ﬂa mnvﬁ racrui ok T - :
! - L aCruiimean g dnlbe !

i1atre, Lired y nder SNt either written: Or ardi other than

\Nese regulations shali be taken into consideration

i g2 .m_dnﬁ on the .part of 5 candidate to enfist surnon Hiv gy <

: 36.

The pay and allowancas, pension

-
fAagulaticn of Pay & Ailowancss, Fension st

( 239 )

7]

feave and other conditions 3

service shall be regulatsd by ths rulss of the Stats Government apolicabie
to similar category of offic7rs as may bz or may have been adoptad by the

the Board

|

|

|

‘ Board until the promulgation of appropriata regulations in this behaif by
/

{

(a)

()

LET 5 T R .,_l#
ii: P M v L,
e

i

Netwitheranding anvthing contained in these

37. Savings

regulations :(—

Th= conditions of service of persons whe have
or may be appointed to posts in.service or {0
addition to the cadres of the sszrvice, on foreign

ned by such terms and conditions as may have been gr mey ks
settled between the Board and the State Govi. or
inting Authorities, as the cass may be.

other Aopo-

S g
Vi LIS pUsis; -

The selection and appointments already mads
cadres of the Ssrvice befors tha promulgation of these Regula-
tions shall be desmed to have besn made in accordancs with
these Reagulations.

The copditions of Service of persons of the Electricity Suppt
Undertakings, who have been taken over or may, in future, be
taken aver by the Board and who may be holding ef who may
hold postsin the cadres of the ssrvice or posts declared in
sddition to the cadres of the Service shall be governed by the
Board's standard terms and conditions of service if they have
been taken over by the Eoard on sush terms, and conditions
or by the ex-licenses’s terms and conditions if they have been
taken over on such terms, 2s the cass mav be, unless they ars

given option and they opt to be governed by such rules and
mulgated by the Board hersafter in

e
e

ragulations 35 may be
this behalf,

The Bar ifinusg v Gatuwirs i fRAavarnt.and aefu At .0t al A m
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Regularicns.

38, Rslaxation -

(1) Nothing in these Regulations shall be construed to limit or
abridge the power of the Board to deal with the case of any
ard and governed by these ragula-

person appointed by the Boara g o
tions in such manner as may appear just and equitable.

(2) When the Board considérs it expedient 1o do so, it may make
any appeintment or nuuo_ﬂamaﬁm to the service in ralaxalion of
these regulations or in partial relaxation of any or some of the

reguiations and. in case Of any appointment which s netin
strict acoordance with these regulations, such appointments
shall be dasmed to have bzen made i1 elezation of these

ragulations.

39. Delegation of Powers—
The SBoard may, whenever deemed expedient delegate any of its

Ddgvergto; max. officer or authority u«der these Regulations aorthe pow
confarred en any officer or authority undst these Regulation to any other

Cfficer or authority.
gulation—

40 ror i ol
*0, interpretatisns ctiRe

In case of anv doubt or in the eventar conflicting claims assessing

tbout the interpretation of any regulation, sub-regulation or clauge

interpretation shall be final and binding.

1. Repeal—

The U. P. SEB Accounts Officers (Ciass ) Regulations, 1870, and
. P.SEB Accounts Officars (Ciass Il) Regulations 7970, are heraby
pealad exceot in réspect of things done or ommitted to be done-

sreunds-
2y arder of the Sosrd

4 GL.TA

may be taken over by the Board shall be governed by these

Na. 7 (/) Reg Ceall/ S£8-84-20 Reg. Cellj83 of date 13-3-34

mwae |12
¥

Copy forwarded to the Superintendent, Printing and Statione
ublisheqa

Allahabad with the request that these Regulations mav kindly be p
in part 1 {A) of the next issue of State Govt. Gazette.
By Order,

SAMARATH SING
Joint Secratary

No, 7 (7)) Reg. Cell/SER-84 Reg. Cell[83 of date 19-3-84.

Copy forwarded for information and necessary action 1o he—

1. President, Enquiry Commities, U. F
2. Chairman Electy, Service Commission, U. 7. 5
3. Chief Accounts OFiicer, U, P. SEB, Lucknaws.
& P80 nwmmndmﬁ_mgmﬁvm« {F & A)/Mamber aoa.v\im_ﬂam‘w
(T & D)/Member {Thermal)/Secretary.

Section Officsr K-17K-1i/K-i1l/ -VII/M.S./S.AD., Soards HO'S
6. Meeting Assistant (VI1{28)i1983G).

i<

8y Order,
SAMARATH SINGH
Joint Secrstary

g




