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To,
The Managing Director
Uttarakhand Power Corporation Limited
Kanwali Road, Balliwala Chowk, Dehradun

SUB: EXTENSION OF EPF & ALLIED BENEFITS TO UNCOVERED ELIGIBLE EMPLOYEES UNDER
THE EMPLOYEES! ENROLMENT CAMPAIGN, 2026 (EEC, 2026) - REG,

Sir/Madam,

The Government of India has notified the Employees’ Enrolment Campaign, 2026 to extend social-
security benefits to eligible employees who have remained outside EPF coverage for any reason.

2, Your kind attention is invited to Section 17(1) of the Code on Social Security, 2020 and Para 27 of
the EPF Scheme, 2026, which provide for recovery of contributions and administrative charges in respect of
employees engaged through contractors and prescribe the joint and several liability of the contractor and
principal employer. Section 2(26) further clarifies that an employee' means any person employed on wages
by an establishment, either directly or through a contractor. Engagement through a contractor does not,
therefore, by itself exclude eligible employees from EPF coverage.

3. Non-compliance with the applicable provisions entails avoidable statutory action, including recovery
of due contribution, interest and penal damages and the initiation of prosecution, against the principal
employer and the contractor. In this context, the EEC, 2026 provides a time-barred opportunity to bring
eligible employees within EPF coverage through retrospective enrolment, with significant reliefs such as
waiver of unrecovered past employees’ share and concessional damages of ¥100. The salient features of
the Campaign are provided on the reverse side of this document, for ready reference.

4. As a Principal Employer, you are accordingly requested to suitably advise and sensitise all
concerned officials and contractors and make them aware about the EEC, 2026. A comprehensive review of
manpower engaged through contractors may also be undertaken to identify eligible employees who have
remained outside EPF coverage, for immediate enrolment.

3. Please note that the EEC, 2026 is intended to promote voluntary compliance and self-disclosure
within the limited window available up to 31st October, 2026. In case further clarification is required by the
concerned officials or contractors, an awareness session may be conducted by the undersigned, on request.

6. Your cooperation shall contribute significantly towards extending social-security coverage to eligible
employees in the form of Provident Fund, Pension and Deposit Linked Insurance benefits.

Regards,
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THE EMPLOYEES’ ENROLMENT CAMPAIGN, 2026
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The EEC, 2026 provides significant facilitation and relief for bringing previously left-out eligible employees within
the social-security framework. The principal features include:

5 2026 i e F ERR W gd T gE TR ar et g siefa e & fay wReagul gl ud T WG

el 21 aiftrrr & i ey FrafafRaa &

(i) Coverage of previously left-out employees: Eligible employees who joined the establishment_during the
period from 1st April, 2008 to 31st March, 2026 and are employed as on the date of declaration can be
enrolled, subject to the conditions of the Campaign.
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(i) Waiver of employees’ share for the past period: For the period covered by the Campaign, the
employee/member's contribution is waived where the same had not been recovered earlier from the
employee. This substantially facilitates retrospective enrolment without placing the burden of the past
employee contribution upon the employee.
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(i) Employer to bear the past employer's share where employee’s share was not recovered: Where the
employee’s share had not previously been deducted and retained by the employer, the employer is required
to deposit only the employer's share for the past period, in accordance with the Campaign.
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(iv) Payment of statutory interest: Interest for the past period is payable in accordance with Section 127 of the
Code on Social Security, 2020, along with applicable administrative charges.
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(v) Concessional damages: The Campaign provides for levy of damages of 2100 in accordance with the
special rate prescribed under the Employees’ Enrolment Campaign, 2026, thereby providing substantial relief
from the otherwise applicable damages for the period of default.
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(vi) Relief in respect of eligible employees who have already left: Subject to fulfilment of the prescribed
conditions and submission of the requisite undertaking, no action is to be initiated by EPFO against an
employer availing the Campaign in respect of employees who had already left the establishment as on the
date of declaration.
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To, A

The Managing Director,

M/s Uttarakhand Power Corporation Limited (The Principal Employer),
Victoria Cross Vijeyta Gabar Singh Urja Bhawan,

Kanwali Road, Balljwala Chowk, Dehradun, Uttarakhand - 248001
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:Subject: Awareness and Facilitation of Benefits under EEC-2026 and VISHWAS-2020 - reg.

Sir/Madam,

!
t

You are well aware that the Employees' Provident Funds and Miscellaneous Provisions Act,
1952 has been repealed and replaced by the Code on Social Security, 2020, along with the schemes
‘framed thereunder. In this regard, the present communication s being issued to apprise vou of thée
. applicable statutory compliance requirements under the Code and to bring to your notice two

@&g {f) beneficial schemes presently in operation, namely, the Employees' Enrolment Campaign, 2026
2 (EEC-2026) and 'VISHWAS, 2026'. The relevant provisions applicable to the Principal Employer,

E,D ‘\h = —atong with the benefits and applicability of the aforesaid schemes, are outlined below for your

J information and necessary action, |
{

1.Paragraph 27 of the EPF Scheme, titled "Duties of principal employer and contractor". further
provides that the contractor shall be responisible, jointly and severally with the principal employer,
for payment of contributions and charges payahle in respect of the contractual employees engaged
@‘\3(2@ by him; that ¢very contractor shall, within ten days of the close of each month, inform the principal
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employer electronically in Form X] of the name, Universal Account Number, wages, and
contributions payable in respect of such employees: and that the principal employer shall, within
twenty days of the close of the month, {urnish to the Com missioner a monthly abstract in Form X]J
showing the aggregate recoveries made from the wages of contractual employees and the aggregate
amount contributed by the employer in respect of such members. Where this information is made
available through the dedicated EPFO portal, compliance under Form X, XI and X11I is deemed to
have been made. ‘

2.The Employees' Enrolment Campaign, 2026 (EEC, 2026), notified under the Annexure tq
paragraph 60 of the Employees' Provident Funds Scheme, 2026, is in operation from 01.07.2026 to
31.10.2026. Under this Campaign, any employer, whether previously covered or not, may declare
and enrol employees who joined the establishment between 01.04.2009 and 31.03.2026. and who
are still employed as on the date of declaration but were, for any reason, not enrolled under the
* Scheme earlier. On such declaration, only the employer's share of contribution for the past period is
payable; the employees' share stands waived if it was not already deducted, subject to payment of |
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interest under Section 127 of the Code, administrative charges, and nominal damages of Rs.100/-
per establishment.

311 any such left-out employees exist in your estabiishment, you are requested (o avail the benefit
of EEC, 2020 by generating a lace Authentication-based Universal Account Number for eacti such
employee through the UMANG Application, and thereafter making the declaration through the
designated EPFO portal, before the closing date of 31.10.2026. Since the principal employer is
responsible, jointly and severally with the contractor, for payment of contributions in respect of
contractual employees, you arc particularly encouraged to identify and declare, through your
contractors, any employees engaged by or through a contractor who joined between 01 .04.2009 and
31.03.2026 and were not enrolled earlier, so that they too can obtain the benefit of this one-time
Campaign before it closes.

4 You are also informed of 'VISHWAS, 2020', a special one-time scheme for reduction of damages
under Section 14B of the Employees' Provident Funds and Miscellaneous Provisions Act, 1952 or
Section 128 of the Code, applicable to defaults in payment of contribution for the period prior to
14 06.2024. VISHWAS, 2026 is effective from 29.06.2026 and remains open for six months from
the date of notification of the Scheme, i.e. up to 30. 7 2026. 1t covers cases where an order under
Section 14B/128 is under dispute before a judicial forum, where such an order has been issued but
the amount is yet to be recovered, or where a notice under Section 1413/128 has been issued but not
yet finalised, or is yet to be issued. If any such matter is pending in respect of your establishment,
you may avail this scheme, subject to full payment of interest under Section 7Q of the Act/Section
127 of the Code, and an undertaking not to pursue further appeal.

5.You are requested to suitably advise and encourage all contractors engaged by your establishment
to identify and enrol eligible left-out employees and 10 ensure that the maximum benefit available
under EEC-2026 is availed within the prescribed period. You are also requested to examine whether
any pending matter relating to damages is eligible for benefit under VISHWAS-2026 and to take
necessary action, wherever applicable, within the prescribed time limit.

As both the above initiatives are time-bound, the benefits available thereunder may not be
admissible after the respective closing dates. You are, therefore, requested to give the matter due
priority and take necessary action at your end and through the contractors engaged by the
establishment. This office shall extend necessary clarification and assistance, as permissible under
the applicable provisions, in availing the benefits of the above schemes.

(SANTOSH KUMAR YADAYV)
Assistant Provident Fund Commissioner {Intelligence)

Regional Office, Dehradun

Copy to,
Sh. Shashank Singh, Area Enforcement Officer, with the directions to guide and facilitate
the aforesaid Principal Employer for the benefits under EEC-2026 and VISHWAS-2026 schemes.
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