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or disciplinary procecdings it is found that the allegations Prima
facic established against the employce are S0 serious that they
again warrant his suspension, he may a-gam .l?c placed under
sﬁepens‘ion before or at the time of or immediately after the
service of show cause notice upon him.

i sion, has furnj-
2. Where an employee, who is under suspension, ur
shed his explanation/reply to the charge-sheet to the Inquiring

Officer (during the proceedings of the disciplinary action) a_nd
if his caseis not finalised within six months of the :I‘CCCIp't
of this reply or a show cause notice is not serycc.i dur-mg this
period or in case show mnotice is served or r-eductlon in raqk,
the employee should be reinstated in service and . ord.ers in
regard to pay and allowances etc. for the period of suspension be
held in abeyance pending finalisation of the proceedings.

3. The above orders shall, however, not be applicable ip a
case where an employee has been placed under suspension during
the pendency of a criminal investigation, enquiry or trial against
him. In such a case the employee would continue to be
under suspension till the said original investigation, enquiry
or trial against him is concluded.

2. These orders shall be applicable with immediate effect.
All officers concerned should, therefore,-immediate-ly check up
the various cases of suspension of employees and where an
employee is under suspension for one year or more without
service of a charge sheet or his case has not been finalised
‘within six months of the receipt of his explanation/reply to the
charge-sheet and a show cause notice has not been served to him
during this period or 1n case a show cause notice has been served
and the penalty proposed therein is not dismissal, removal
or reduction in rank, he should Immediately be reinstated in
service and action taken accordingly,

3. A report on all such cascs should also immediately be
scnt to the Board gIving reasons why it had not been possible to
Serve a charge sheet during the suspension period of one year

and finalise the proceedings within six months of the receipt of
charged employec’s reply.,

Reinstatment of Board’s employees

pending disciplinary
proceedings '

_—

No. 6010 GE/SEB-I11-14G vj/7 Dated ; November 15. 1979

bl

In partial modification of the orders issied in Board’s Office
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\emorandum No, 43GE/SEB-11I-GM/74 dated January 9, 1978
the undersigned has been directed to say that Sub-para 3 of para

| of the said O. M. May be read as follows :

3. The above orders shall, however, not be applicable :

(i) Wre an employee has been placed under
su5penSi’0D during the pendency of a criminal investigation
enquiry or trial againsi_l;_illj. “n such a case the employee would
Fontinue to be under suspension till _the said criminal investiga-
{fon enquiry or trial against him is concluded., '
\mve orders will also not apply to a case in which
the order of suspenssion has been challenged betorc a court of
Law, or Tribunal. : _

(iii) The above orders shall also not apply, where in accor-
dance with the provisions of rule 49-A of the Civil Service (Classi-
fication, Control and Appeal) Rules as adopted by the Board,
suspension is ordered or is deemed to continue with a view to-
making further enquiries into the charges. :

- (iv) Also if the period of suspension is prolonged on account
of the acts or omission or ‘commission of the employee concerned
such period shall not be counted to reckon the period of one year

or six months, as the case may be, under para 1 and 2 above.
AR S

.
deat - 2574-01 /X0, fa. qwT-Th-244 T/1972

3 Frerean aeasey faan fRdw @A IAF! I X
<7 AR & g SAAT FEAE g0 A A
qgielt el gfeat ~

g $ﬁarﬁ"’ﬁ
ARt afgd

feqi® ¢ 15 42T, 1985

ot faqas afEAr go 43 € 6010 ST £/0F. . -

111-14 <iY. U©q./74, FHR Feafw 9-1-78 @ar 15-11-79 & wafwa
AT F argA o gH A s w1 fada garr § F &t s
Y A qgar IF €qdArd & GaTEd T HE-VT A F A

gy faafre~ @y faar SAT & faad fag as qar qafus o &

fazrea} F1 2@ g GEAd: Sarady Afas stgar fafaa g qaia
Y @wdr 31 o AgAd BN G fpdy wifae &) Segarsh ¥ frafea
< 3 7y qfeudr fga i 9fad & o T ST A § 0 frevad
Mg ¥ Y qferdig dad al gfgsst, arafas mif, qifearfs feafa

ar grard 2fqaa ®1 29 qgadt & T FT wawr faar-gar sarg

+
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Feay qEfiT QU A FA G aar | g9d gfafees wifaFl $:r faqram
w1 § 7 fad anfas sfearg o1 AT FqT qear & | afew @ar &

w35 grafsadt T ggadl § @ dfa| A 9Ed g ! araga H‘g’[
s & fr fafgq sifawd gier qaq SElEd Pl Tta® =
frafeqa #3 gug 9 faqs &1 qgI raaTAT & TARC FIAT AT
ot gt fada ersed: safe fAde wIO (AawlaEd §m“l€%5ﬁﬂ)
qe srrrfia g fey S Qar FI9 AN 99 T FIeon & awifaq
W wdt grar =ifge | afz @ A f grafega aas q1&T frcz a
famq F< aFar & saar e fa9 93 W@a gl SaF fasg ara‘ g41-
frq @1 ¥ A8 =@ abdr Q1 Sy agi ¥ TyTATRR g HIE AqMH -j?r
st =ifeEd 1wt g @ o g afz ag favig fear @ g f:$
I JIF A7 A9 feqr S1q @ I qIEAT § I« HIEA F
qIIT ) I fqafraq &7 a1 atgdaar o 7= fagr ST AT
3\ wat g% gEwa g, Frarad arQe-ad &y o F A1F g8 g g
Tifge A agarafas FaaE) denfaeis g T FT AEGT FATEH
fr s =fad | 57 fafasz aggedl #1 3@y g @g W ader
stay & fa fawead & qger oFg @U@ TOT9EIg 9 9T R A9
st w1 | Frawrgar faqea gt frar star =ifge wafs @@Eg
¥a5 ¥ fasg wam goear a1 qeq uAsT g1 fags ey T SH
TYT, TATA A4AT §F1 § 9AF Y S FY goe gEArgAr g1 0 E
w1¢ faan feafs ar garasla sfeqar saosa @7 ov fogy a’ﬁfga
guar yaasy gfez § grafaq sifas 51 faw frag AT afs snawas
g7 AT 1 fRarad 4 Srdardy #F i awdt § 1 wwg vE gmy oA

arwfga =1 %@T?f 8¢ guifeafy sfoeq &3 egar e g FIT A
Mafaaier fava faar sar sz

o2 q& A9 77 W FIT T fady gar g f& «ar. &Y. o weg”
% fF[qu 49 (T) & gafqam (1-%) aur “qfggiea s Sl g G
garfgae “ﬂfi‘“” ‘2"' fram 1-u & sufagw (1-%) & ag wifggrg § fa
?:zq?ﬁa ﬁabﬁ FowwEE q oA 3% faeg fady soxifas s
AR SRA, S At faeiy 17 g &), fagfe oifgsir s
A ARG 39 yafy ax Frafeag <o AFAT § SIT qF UF G577d
31'[(7"{'%; Hrqf?ﬂff qy ’ﬁIIfEHg'T qureg 9 6\7 STy | Fe ~;~.) ;ﬁa_-'\r
q1AAT H féﬁqi AT ifg g fsta® siroye gf g V:Tﬁ'*‘-f.rgr ;m.@ Gr%
Sadl wfeafd § wrg @rar gaw aren gy a3 ﬂ:ﬁau‘; T crr
FE F IAATT AT R aErqAT 'l ar sai dfax qqq f?{lf": Fg
3T g
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AT ATAT F ATIT G eqrarery i SR CIEE

T FIFAE &7 @F o
78 A BT THE 171, 9kada 57 a7 JLALRL

HLAT_Zeg1fg |
3. Ag W RET a1 ¥ fr wfqar i

4 frafraq o=
FAT T ATAT-TE 359 37 ¥ fear quqr 2 | o i

foar & fr auraEag £ 3 Taftez 3 ag_fria,
1< AFTE TAET HIRT F 19 & orQg-qx faar o

HENq 990 STIE T &7 ) U 999131 5 gqrgen fawafafag see ¥
T gFA & .

/ S S ~ i
(F) U " f57% aqqdy wfas & faeg Srard 1 gaean
gfes afwer@l § &<t s2rar s g% &t |

(@) wad F Vg gy faf gxfeas faweie st srd &
saar qfavas e gfaq ¥ qdf s S a & )
(1) T AAS T8 OFfeq qar agmET F7ogEr Ggedn
q1C T@q & fag qewre faqeaT Ry s w391 qafegd g1
390 AT cqeq afifeafqai § A gur-aswy fqaraa
ART S AT F QT acarg F Ara AqAd F1fAF B AUI-97
fagr srar wifzu ) afs feedl wafegrd &M & Q9 Qg T A8
qEAT 7 g1 df Sa% ST FIXA sfafafaa FI gu S=aa aAlgs1d
(e graR anfeas) @1 o7 afcfeafaal ¥ AaTq FIAT I TAT ITF
esz e (e anST) e fr S
4 grq gang & B e & oAmal @ fafawew swar die
A1Eo o FI FIAATEN FI TN & 1% 3% swanq grafeag F1iAS
; 1 & sigFatal grer Araar - grafrag
Y geed Frafeaq #¥ fzar AL S 7! K
. g S| egraran ¥ & Aa9rd F1iaF & fqvg T
sraTAd & |iq7 Sare | ‘ _ :
‘s a vz 97 ZE WA 01 aF qad W@ g foa® w-
Az aifge & & a1 A1 TR
‘ sqifea @1 gaf as gar § frafiad wWATsar § i
| * . R -
Fa&;q:m cerr & fe A ofsz 3 o7 afecaqe 98 g1 o gH 33
qu g ! S o~ - f : f b T % -{
: et & T waar fqE A ST
Fad o fagar g f5 47 F T

< = Eym HT
rgy weAr giaeEd )
mzra; .; i Sq F qepre S8 wifas &1 faqeaa fwar s
St /1A 7

s o fafa T @ WG F aaR ATSNE AT { IwGA_ A
g afte 40 H I ¥ S e e e & ark_®
w‘? -H‘?Wﬁrﬂ, AURISUERIN
?fﬁa’ qu?r;zaq’ez‘:; qTAa T OTTATOT & ST 43 A faar
Far qAq1S

. i n afaprd g foin famr
fq g qgaua W
o1 gar IAET 859
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1T 1 afg dar § sgrAr &1 afaeq arar sira, a1 AT Ay
¥ T 9 wgar afw s@ard g qu a4 J7 F fao grafag
A wqq faekare g @ W @ giada aras iy go ¥
S9AT gEqez fRoig 3% | s@F a1 ANA GAF 6 Wz H gmifig o7
TR TAE] HT GIAAT A sqazy fHar Gﬁ?ﬂ_ﬂi’gq_ l
B ;.‘rcr% sifafes faarad & oen wI9a] &1 AT AT Teda
A9 AL qaT Jard F trar sroar |

(o) ¥ wifws faax faghs mfasrdr eaq ofaz agar afias
& 21 3% fagraT ¥ wraet &7 qaer (1) zafazfadt e uze
1948 &Y =131 5 (4) (F) & arefia frgfaq afvag gasg gaar saar
Fqafeala & steaer grar Arfaq sea wazg (2) afkqs & afaw @
(3) fafe sfawrd Y us afafy gror fear wrgnr ) go afmfs
daw afadly afga sgar fafy sfasrd & qung g emifaa 71
I | ' '

(@) areq wifasi ¥ qmer faq% fagfe mifasrdr qfige =g
9T IqF qeqsr A% § a1 7% fyasas faarrege  zia [GR (G
TifasTd 7 fgaa & 57 3 &, SAwT ATl gAam T gen sfraear
AZT TqGF, 5T A=a wfaazar, 9z gea afaazar qar afsq (afkos
Fenea & fau) wad #30T qar aftaq 7 gqda & afxor & s
FIUGT | T
) 6. 198 ygT 2 5 T g7 AR &1 FLEY  qreg Fpay
wrar glafzga w31 -7

Procedure laid down for inflicting Punishment on Board’s employee

No. 2210-GE/SEB (111)-14/GM-74 Datde/August 17, 1978

As a result of enquiries/institution ol disciplinary proceedings
against an employee of the Board one or more of the following
punishments are usually awarded except in the case where the
individual is completely exhonerated :

(1)) Warning,

(if) Censure Entry.

(iif) With holding of increments with or without cummula-
tive cffect.

(iv) Recovery from pay of the whole or part of any pecu-
niary loss causéd to the Board by negligence or breach of orders.
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(v) Reduction to a Jower post or time s
. cale o
¢in a time-scale. r to a lower

(vi). Rempval from service of the Board which does not
disqualify from future employment.

(Vii). Disr-n?ssal from the service of the Board which ordi-
sarily disqualifies from future employment.

2. Ithas b.een observed by the Board that generally disci-
plinary proceedings against officers/officials of the Board are
nstituted mostly in regard to such charges that in the event of
{heir being substantiated, ordinarily the punishments indicated at
(i) to (iv) above can only be expccted to be imposed or are Impo-
scd upon on them. In accordance with C. C. A. Rules and also
various orders in forcc on the subject, these punishments can be
inflicted without instituting any formal diciplinary proceedings,
if good and sufficicnt rcasons exist. It is only in regard to such
charges/lapscs as arc SO grave that in the event of their being
cstablished, the punishments indicated at (v) to (vii) above are
awarded or can only be expected to be inflicted after instituting
formal diciplinary procccdings followed by issué of a show-cause

notice.
3. Disciplinary procecdings are usually time consuming and

delays in these proceedings are also unfair to the delinquent
Board’s servant and lead to administrative inefficiency. Aecord-
ingly, to cut down these delaysand to achieve speedier disposal
of such cases within the frame-work of existing Pro cedure/provi-
sions of C. C. A. Rules and the ruling of the Supreme Cqurt on
the subject, the Board are pleased to issue the following instruc-

tions in the matter for guidance of its officers : _
(i) As soon as any dereliction of duty or other misconduct
on the part of Board’s servants comes to notice, the appropriate

authority ~should - mediately cxamine the allegations, if
investigation of an informal character

stag

necessary, after getting an

done into the matter. ;
(ii) After examination of {he allegations as also memos of

evidence etc., if the appropriate authority comes on the provi-
‘2
it in the event of the charges to be framed

sional conclusion tha ' .
against an ofﬁcer/omc‘iﬂl being substantiated, the final punish-

ment that shall be awarded would amount only to issuing a

warnine or a censure entry, formal disciplinary proceedings are
1= . . . .

not necessiated. Simply an explanation of the individual should
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be called for and the punishment of warning or censure entry, as
the case may be, should be awarded on merits of the explanation,
i. c. if the explanation in not found satisfactory or tenable at all.
The punishments of warning and censure can, however, also be
awarded even without calling for an explanatibn dependiug upon
the merit and circumstances of the case.

(iii) In the event of the appropriate authority coming to
a conclusion that if the charges to be framed against an officer/
official are substantiated, the punishment that can be inflicted
would amount to (i) withholding of increments, with or without
cumulative effect or {ii) recovery from pay of the whole or part
of any pecuniary loss caused to Board by negligence or breach of
orders only, formal disciplinary proceedings are again not
necessary. In such cases an explanation of the person should be
called for. If the explanation is not found tenable, the person
concerned may be informed for the provisional conclusion in
regard to the punishment with reasons thereof and be asked to
show cause why the proposed punishment should not be inflicted
upon him. After receipt of his reply to the above show-cause
notice, it may be examined on merits and if good and sufficient
reasonsexist, any of the above punishments can be inflicted
upon him. In such cases, however, formal proceedings embody-
ing a statement of the offence or fault, the explanation of the

person concerned, and the reasons for the punishment shall be
recorded. i

(iv) If the appropriate authority comes to the provisional
conclusion that in the event of the charges framed against an
em}.)loyee being substantiated, the punishment that should
be inflicted upon him shall be one of the punishments indicated
at (v) to (vii) above i. e. (i) Reduction in rank or (ii) Removal
from Service or (iii) Dismissal from service, formal disciplianry
proceedings Shquld invariably be instituted, followed by issue of
a show-cause notice, Alongwith the showcause notice, the Board’s
servant Cllarg§d shall inVariably be supplied with a copy of the
:f(f’;’srt (:g the Inquiring officer together with the recommenda-
‘cond:lctingatnhyé iri“ regard to pun?shment, made by the ofﬁf:er

= quiry. If for sufficient reasons the punishing
authority disagrees with any part or whole of the report of the

n'l‘quxrmg.ofﬁccr, the point or points of such disagreement together
with a brief statement of the grounds there of shall also be com-
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ynicated to the Board’s servant charged. The final order of
jnishment should be “Speaking Order’ i.c. it should contain a
jetailed account of the whole proceedings.

4. .Further, there may be such cases where it is felt that the

gum/mlsconduct- of an employee is such that the major punish-
ments of reduction in rank etc. i§ considered too serve but at the
qme time other minor punishment is considered too lenient. In
such cases specific orders may be passed on the file by the
appropriate authority that on account of his above guilt/miscon-
duct the officer/official should not be considered for confirmation
promotion for a particular period (say 1 to 3 years Oor even more).
A copy of such orders giving a brief account of the guilt/miscon-
duct of the officer/official, may also be kept in the ACR dossier
of the person concerned. . In cases where offences pertain to
purchase of material, irregularties in Muster Rolls etc., orders
may also be passed on the file by the appropriate authority that
the person concerned should not be posted in a Division/sub-
Division or at such place where he is to deal with purchase of
material, preparation of Muster Rolls and such allied matters.
These, shall however, be only for official/administrative use/pur-
pose and should in no way be communicated to the persons/con-
cerned. These will be recommendatory remarks for consideration
at the time of confirmation/promotion/posting/transfer etc. by the
competent authority who only need be informed of it through
a note giveing details of the matter in brief.

Procedure of iniiicting punishment on Boards employees streamlined

No. 3094-GE/SEB-I1I-14 GM/ 974 Dated : August 1, 1979

In pursuance of regulation I-A (3) -of the U.P. State
Electricity Board (Officers and Servants) (Conditions of Service)
Regulations, 1975, the Board are pleased to make the following
amendments in Board’s O.M. No. 2210 GE/SEB (I1I)-14GM/1974,
dated August 17, 1978 :—

(1) The last sentence of para 2 beginning trom ‘It is in
regard to . - ... ... may be treated as closed on the word
‘proceedings’. The subsequent portion of this sentence, namely,
followed by issue of a Show Cause Notice’, 18 deleted,

(2) Para 3 (iii) and 3 (iv) may be rcad as follows 1 —

(3) (iii) In the event of appropriate authority coming to a
conclusion that if the charges to be framed against an officer /
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