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PUNJAB NATIONAL BANK

BUSINESS ACQUISITION & RELATIONSHIP MANAGEMENT DIVISION, HEAD OFFICE

SCHEDULE A

The salient features of the “PNB SALARY SAVING ACCOUNT SCHEME" are as under:

 PARAMETERS FEATURES ‘
Employees of Uttarakhand Purva Sainik Kalyan Nigam Ltd. (UPNL)
Eligibility (regular as well as contractual employee) i
Silver 25 %10,000/- to ¥25,000/-
Variants/Drawing Gold 50 ¥ 25,001/~ to ¥50,000/-
Gross  Salary  per | Premium 100 | ¥50,001/- to 1,00,000/-
Month Platinum 200 | %1,00,001/- to ¥ 200000/-
Titanium ¥ 200001/~ & above
Initial Deposit Zero
Minimum Quarterly
Average Balance £ero
Nomination Allowed
Sweep Facility a) Savings Bank accounts opened / maintained under the
scheme will have Sweep-In / Out facility.
b) As per mandate given by primary account holder, sweep
facility will be allowed for tenor 7 days to 365 days. The
Sweep out shall be after threshold deposit of ¥ 20,000/~ in
salary account, in multiple of Rs 1,000/-.
c) Account holder will get the prevailing card rate of mterest
upon FFD No interest shall be paid if FFD is broken before
7 days.
d) Sweep out shall be on daily basis and by default period of
FFD shall be 365 days.
Personal Accidental  |a) Personal Accidental Coverage (PAl) of #50.00 lakhs
Insurance Coverage (excluding PAI available on various cards) in the salary
accounts of the employees of UPNL, irrespective to the
variant and salary range.
b) The proposed enhanced PAI of ¥50 lakhs under PNB Salary
Savings Scheme shall be available only to Non-Pensioners
working in UPNL irrespective to the variant and salary
range.
c) Pensioners are Purva Sainik & shall be automatically

covered under PNB Rakshak Plus, thus shall be getting PAI
from that scheme.




Charge

Card

PARAMETERS | FEATURES =
Free Cheque Leaves
(Except for Bulk - -
Requirement-EMIs || silver25 | Gold B R ool O IR
100 m 200
payable to other ———
Banks/FIs/NBFC) 40 p.a. 50 p.a. 100 p.a Unlimited
|(Apr-Man) | (Apr-Mar) | (Apr—man |
RTGS through salary : Id 50 Premium | Platinum Titanitie:
Alc- free of cost (other Dliverse 1 o 100 200 I
than business || 2 pr.| 5 pr. ik
purpose) month month Unlimited
NEFT through salary - Premium | Platinum Titani
Alc- free of cost (other Sliven 23 | GallSo 100 200 s
than business || 2 pr. |5 pr. LEs
purpose) SR month - | Unlimited
. Premiu | Platinum Sy
Silver 25 Gold 50 m 100 200 Titanium
Issue of Demand Draft || 2 DD pr.
routed through salary qtr.
Alc-'free of cost (other (Max. ;:'ADD pr‘tqt.f Unlimited
than business amt. of 2 ( :)c(j'r:fr?s. o e
purpose) drafts- T
0,05 %0.75 lakh)
lakh)
¢ Premium | Platinum ! Lo o
Silver 25 | Gold 50 100 200 Titanium
= 2
‘Demat Account 0% dlscqunt o
Annual Maintenance MG
charge for first year i
only
Issuances of all types
of Certificates No Charges
Product Gross monthly Debit Card Charges and Fees
Issuances of Debit || variant salary (¥) Variant e T
Card year onwards
Silver 25 10,000 to 25,000 RuPay Platinum Debit | Free AMC  to  be
Card reimbursed/waiv
ed , if QAB of ¥
15,000' is
Annual Maintenance maintained '
Gold 50 25,001 to 50,000 RuPay Platinum Debit Free AMC to be

reimbursed/waiv
ed, if QAB of #
25,000 is
maintained




PARAMETERS | FEATURES 8 |
; Premium 50,001 to | RuPay Platinum Debit | Free AMC to be
100 1,00,000 Card reimbursed/waiv
ed, if QAB of 2
50,000 is
maintained
Platinum 1,00,001 to | RuPay Select Debit | Lifetime Free
200 2,00,000 Card
Titanium >2,00,000 EuF;ay Select Debit | Lifetime Free
art
If the QAB is not maintained as above, AMC will be charged as per the existing guidelines
of service charges issued by the bank from time to time. J
**Documentation &
Processing Charges [[—— ; : s
on Housing, Car& || Silver 25 | Gold 50 fggmlum ‘ ZP(I)%tmum Titanium
Personal Loan(Min. 3 ; P
months regular salary 50% Discount 100% Discount |
credit)
> Premium Platinu SR
Silver 25 | Gold 50 100 m 200 b G
Locker Rent for the 25% 50% 75%
first year discount |discount | discount on 100% discount on
on small |on small | small small/medium locker
locker locker locker
Issug of free | | Silver 25 | Gold 50 1P6'gm|um I;(I)%tmum Titanium
statement in addition E E. E No No
to pass book | Statement | Statement | Statement Charges | Charges
Retail Internet | No charges B
Banking
SMS Alert No charges
Instant Credit of sl Premiu Platinum I
outstation cheques Silver 25 | Gold 50 m 100 200 Titanium

Upto T 15,000/-

Upto % 25,000/-

Issuance of Free
Credit Card subject to

eligibility Product | Gross Credit Card | Credit Card | Charges i

Variant monthly Variant Limit and Fees
salary (%) '

Silver 25 Z10,000 to ¥ | RuPay Eglaite'Gross | 0
25,000 Platinum Salary

Gold 50 ¥25,001to ¥ | RuPay Equal to Gross | Lifetime
50,000 Platinum Salary Free

Premium T 50,001 to RuPay 1.5 times of

100 Z1,00,000 Millenial Gross Salary

No joining fee- Life time fr
(Both Joining & Annual

Fee — NIL)

ee credit card will be given




PARAMETERS  |FEATURES == = S ke i
Platinum ¥ 1,00,001 to | RuPay 1.5 times of
200 ¥ 2,00,000 Millenial Gross Salary
Titanium >¥ 2,00,000 RuPay 2 times of
Select Gross Salary

The Minimum salary for credit Card is 2 25000/~

Domestic ATM - cash
withdrawal per day

Silver 25

Premium
100

Platinum
200

Titanium

UsEE

Domestic
Limit POS per day

Shopping

As per extant guidelines : |
5 B A
Silver 25 l S0, | LT | PR T i

|| As per extant guidelines gt
Scheme Code Silver 25 | Gold 50 f i g(')%t'"“m Titaniisn
SBSVV | SBSDV | SBSPV SBSMV | SBSOV |

“*Documentation & Processing Charges: In case higher discount on Documentation &
Processing charges on Housing, Car & Personal loan is provided during bonanza, the

same will be available to the customer of this scheme

OTHER TERMS & CONDITIONS

1

‘ the MIS details in the Free Text Code 5

due to non-credit of salary.

PAIl Coverage includes accident in Air, Land and Water. PAI will be available to
first account holder only till the account remains in the eligible salary scheme code.
Thus, insurance cover will not be available in case, the salary is not credited in the
account for last three consecutive months and/ or the account has been transferred
to saving fund general on the account of non-credit of salary. :

The nature of job i.e. Permanent or contractual should be mandatorily specified in

so that the benefits can be provided
accordingly.

The name of the employer is mandatorily to be entered in the Free Text Code 13.

In case, salary is not credited for continuous three months, the account will be
transferred to Saving Fund General and all freebies including PAI will be withdrawn
A system generated message will be sent to the employee intimating that the
account has been converted to general account and freebies have been withdrawn




5. Insurance cover available under Debit Card shall be settled separately as per
extant guidelines.

6. Salary Accounts of Contractual Employees are not eligible for Credit Card under
this scheme. However, the contractual employee can avail the facility of credit card
as per the existing credit card guidelines, subject to his/her eligibility.

7. The accounts converted to Saving Fund General can be considered for re-
transferring to new salary variants subject to eligibility and on the request of the
customer on case to case basis at branch level.

8. In case the customer desires to avail debit card and / or credit card of different
network, the same may be provided based on the eligibility. However, benefit
related to the card shall be provide as per the respective guidelines circulated from
time to time and not as per the salary account scheme.

9. All other guidelines for saving accounts (other than mentioned above) as applicable
from time to time will be adhered to.

10.All other service charges except the relaxations given above will be levied as per
Bank’s schedule of service charges as applicable from time to time.
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1 APPLICATION - CUMTUNDERTAKING TO BE TAKEN FROM ALL ACCOUNT HOLDERS,
| WHETHER NEW OR CONVERETED Rl

Annexure-|

The Branch Manager
Punjab National Banl

Branch
B e R

Dear Sir,

PNB Salary Savings Account Scheme — (1) REQUEST FOR CONVERSION OF SAVING
FUND (SF) ACCOUNT TO PNB Salary Savi

. FROM ALL PNB Salary Savings Accoun| Scheme HOLDERS, NEW AND CONVERTED
' i ; X
I. | mainlain a sf Account  with your branch and the account number js

. ___/lintend to open a new PNB Salary Savings Account_ |
am presenily employed as wilh

and my Dale of  Birlh is

to

avings Fund account and the
Special request is being submitled for lhe same Separately.

I Since | am presently posled alis being posled to .
thal my account should be transferred lo
ease of operation.

Sl hereﬁy undertake that | shall obtain a No Objeclion Cerlificz
case | desire o change lo any other Bank for credit of salary/ pension. | further

undertake thal | shall not seek to change my salary/pension bankers from PNB unless
I have liquidaled all loans Outstanding with PNB.

. | request
Sa s
—__ Branch of PNB for

« Address:

Yours faithfully

Name:
(With Designalion)

Address:
Dale.

Place:

Annexure ||
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