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No. 8501-A/SEB(B)}-157A/€9 Dated : December 8, 1970
Notification
Miscellaneaus

In exercise of the powers conferred by section 79(c) of the
Electricity (Supply) Act, 1948, the Uttar Pradesh State Electricity Board
hersbv make the foilowing regulations relating to  the recruitment and
coﬁdi‘.:;:.:s of service of Engineers uncler the U. P. State Electricity
Board.

THE UTTAR F2ADESH STATE ELECTRICITY BOARD
SERVICES Of ¥NGINEERS REGULATIONS, 1970.

PAFT—] GENERAL

- 1. Short title wnd commencement --

(a) These Regulations may be called the **Uitar i’radesh State
Electricity Board Services of Engingers Heyulstions, 1970

(b) They shall come into force from the date of their pubiication
: in the State Government Gazette.



-

2. Status-

The Uttar Pradesh State Electricity Board Services of Engineers

consist of the posts of Chief Engineer, Additional Chief Engineer, .

Superintending Engineer, Executive Engineer and Assistant Engineer.

3: Definitions—

In these Regulations, unless there is anything repugnant ip,'the

subject or context—

(M

(2)

(3)

(4)

(4-A)

(4-B)

(4-C)

‘Act’ means the Electricity (Supply) Act, 1948 (Act No.

LIV of 1948).

‘Appointing Authority" means the authorities defined in
Regulation 14.

‘Approved Service’ means service rendered under the Board

on the basis of a regular selection_held by the Board so
T e

far. ’ ;

*Assistant Engineer’ means an Assistant Engineer who may
be appointed as such by the Chairman. It includes such other
posts of equivalent status, as may be notified by the Board
from time to time and included in the cadre.

‘Assistant Executive Engineer’ means an Assistant Executive
Engineer who may be appaointed as such by the Chairman;
it includes such other posts of equivalent status as may be

notified by the Board from time to time and included in

the cadre.

"Senior Assistant Engineer’ means an Assistant Engineer of
Assistant Executive Engineer who is allowed the scale of
Executive Engineer without promotion to the regular post of:
Executive Engineer. It includes such other posts of equiva-!
lent status as may be notified by the Board from time to time:

and included in the cadre

‘Senior Assistaant Engineer (Spl. Grade)’ means Senior
Assistant Engineer who is allowed the scale of Executive

‘* (4-D)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

Engineer (Spl. Grade) without promotion to the regular post
of Executive Engineer. [t incluges such other posts of
equivalent status as may be notified by the Board from time
to time and included in the cadre.

‘Assistant Engineer (Spl. Grade)' means ap Assistant Egineer
who is allowed the scale of Executive Enginer‘:r{Spl Grade)
without promotion to the post of Executive Engineer. It
includes such other posts of equivalent status 2s may be
notified by the Board from time to time and included in
the cadre. :

‘Board’ means the U. P. State Electricity Board constituted
under Section 5 of the Act.

‘Chairman’ means the Chairman of the U. P. State Electricity
Board.

‘Chief Engineer’ means the Chief Engineer (Hydel) or any
other Chief Engineer who may be so authorised by the Board
for the purposes of these Regulations.

‘Chief Project Engineer’ means the Chief Engineer of the
Project under the Board.

‘Citizen of India® means a person who is or who is deemed
to be a citizen of India under Part || of the constitution.

‘Constitution” means the Constitution of india.

‘Degree of a University’ means the degree of a University’
established by law in India or any other University recognised
for this purpose by the Governor of Uttar Pradesh.

‘Departmental candidate’ means a candidate who is eligible
for recruitment to a post in the cadre of the servicé under
clauses (b) and (c) of sub-regulation (1) of Regulation 5 of
these Regulations. :

‘Direct Recruitment’ means recruitment made against a post
in the cadre of the service under clause (a) of sub-regulation
1 of Regulation 8 of these Regulations.




(14) ‘Executive Engineer’ means the Executive Engineer who may
be appointed by the Chairman; it includes other posts of
equivalent status which may be included in the cadre.

(24) ‘Resident Manager’ means the Manager or Head ot any
project, Circle or establishment who resides in the, premises
or limits of suchProject, Circle or establishment.

? (25) ‘Screening Committee’ means the Committee constituted

(15) ‘'Executive Engineer (Spl.Grade) 'means the Executive Engineer |
who may be sallowed the scale of -Exscutive Engineer (Spl-

under Rule 4 of Appendix 'C’.

Grade). The words Executive Engineer (Selection Grade) or (26) ‘Secretary’ or ‘Member Secretary’ means the Secretary of

Executive Engineer (S. G.) wherever occuring in these Re-
gulations may be read as Executive Engineer {Special G;sl';ie}_

(16) General Manager’ means the General Manager, KESA.

. L
(17) 'Government’ ar the State Government means the  Govern-
ment of Uttar Pradesh.

(18) ‘Governor’ means the Governor of Uttar Pradesh.

(12) ‘Graduate Engineer’ means a candidate holding a degree in
Engineering from a University established by law in India or
any other University recognized for this purpose by the

the Board.

(27) ‘Selection Committee’ means the Commiitee specified in
Regulation 5 of Appendix ‘B’ and ‘D" and Regulation
6 of Appendix ‘C’ .

(28) rService’ means the U. P. State Electricity Board Service of

Engineers.

(29) ‘Superintending Engineer’ means a Superintending Engineer
who may be appointed by the Chairman; it includes other
posts of equivalent status which may be included in ihe cadrge.

Governor of Uttar Pradesh, who is selected by the Board in (80) ‘Trained Enginger’ means a Trainee Engineer who after a course
e e e

the manner prescribed in Appendix ‘B’ for a course of training
under the Board

(20) °'KESA’ means the Kanpur Electricily Supply Administration.

(21) ‘Member Administration’ means the Member Adrﬁinistration'
of the Board appointed under sub-ssction (4) of Section
5 of the *Act’. :

(22) +"Member Engineering’ means the Member Engineering of the -
Board appointed under sub-section (4) of Section 5 of the
Act.

(23) Member of the Service’ means a person appointed in a subst’
antive capacity under the provisions of these regulations o
of regulations and ordars in force previous to the commence
ment of these regulations, ta a post in any class in the

cadres of the service.
(23-A) ‘'Performance Review Committee’ means a Committee spec?;
fied in Regulation 31, {

of successful training under the Board is declared fit for
appointment as an Assistant Engineer under the Board.

(31) ‘Waiting List” means the list of Selected Candidates waiting
for appointment.

(32) ‘Year of Recruitment” means the period from 1st of January to
the 31st December of a year. :

PART II—CADRE

4. Strength of Service —

- (1) ; The Strength of the Service and of each class of posts there in

shall be such as may be determined by the Board from time
to time.

o The permanent strength of the service and of each class of
... . posts therein shall, until orders varying the same have been




passed under subregulation (1), be as specified in Appendix
‘A’ to these Regulations.

Provided that—

(a) any postin the cadres of the service may be kept vacant

by the Appointing Authority or kept in abeyance by the
authority competent to sanction the creation of posts in
the cadres of the service, without thereby entitling a_r}'y
person to compensation or other redress, and. A

(b) the Board may create, from time to time, such additional
_ permanent or temporary posts as may be found necessary.

PART—IIl SOURCES OF RECRUITMENT

5. (1) Initial recruitment to the service shall be made to the
posts of Assistant Engineer in the following manneri—
(a) By &ppointment from amongst
‘Trained Engineer’s . 65 31%

{b) By promotion from amongst
members of Junior Engingers
Service in the Selection Grade
in the manner prescribed L
in Appendix ‘C' 33 ,’!.u/:
——

(c) By promotion from amongst the
confirmed and qualified
Computers (Selection Grade)
(E/M) in the manner prescribed
in Appendix ‘C’ 1 }’.%

Provided that as between members of Junior Engineer and
Computor the vacancy shall be shared by them in the proportion of

their respective cadre strength from time to time.

(2) Appointments to the other higher posts shall be made by

promotion on the basis of selections which will be made in

accordance with the procedure laid down in Appendix ‘D’ J

ke

(3) Notwithstanding anything contained in these Regulations
the Board may make appointments to the 5ervice, in
relaxation of these Regulations, from among employees of
Electricity Undertakings or similar organisstions which have
been taken over or which may, in future, be. taken over by

' the Board or from among the merit position holders of
Roorkee and Varanasi Universities and _Indién Institute of
Technology, Kanpur and such other Institution, as may be
prescribed by the Board from time to time, on such terms
and conditions as may be decided by them.

6. Reservation Of Vacancies ;-

Reservation of vacancies for Scheduled Castes/Scheduled Tribes
and Backward classes, in direct recruitment under Regulation’s (1) (a)
shall b2 in accordance with the orders for such Reservation in force
under the State Government at the time of recruitment.

7. Number Of Recruits To Be Taken :-

(1) The Board shall ascertain the probable number of vacancies
likely to occur in the various classes of posts in the
Service during the course of the next year.

(2) The Board shall also decide the number of vacancies to
be allocated to Graduate Engineers and the number of
vacancies to be reserved for candidates belonging to
Scheduled Castes/Tribes.

(3) In case the requisite number of Scheduled Castes/Scheduled
Tribes candidates are not forthcoming or fail to be
selected, the remaining vacancies shall be filled in by other
candidates in the list of candidates selected for training
and the deficiency made good in the manner indicated
in the provisos to Appendix 'E".

PART IV—QUALIFICATIONS

8. Nationality—

A candidate for direct recruitment as Trainee Engineer must be-

(a) acitizen of India, or

4
|
!
!
il




passed under subregulation (1), be as specified in Appendix
‘A’ to these Regulations.

Provided that—

']

(a) any past in the cadres of the service may be kept vacant
by the Appointing Authority or kept in abeyance by the
authority competent to sanction the creation of posts in
the cadres of the service, without thereby entitling any
person to compensation or other redress, and.

(b) the Board may create, from time to time, such additional
permanent or temporary posts as may be found necessafy.

PART—III SOURCES OF RECRUITMENT

5. (1) Initial recruitment to the service shall be made to the

posts of Assistant Engineer in the following manner:—
(a) By appointment from amongst

‘Trained Engineer's _ 65 il%
(b) By promotion from amongst

members of Junior Engineers

Service in the Selection Grade

in the manner prescribed i

in Appendix C’ 33 ,;-/;

———

(c) By promotion from amongst the
confirmed and qualified
Computers (Selection Grade)
(E/M) n the manner prescribed
in Appendix ‘C’ 11%

Provided that as between members of Junior Engineer and
Computor the vacancy shall be shared by them in the prcpomon of
tharr respective cadre strength from time to time.

(2) Appointments to the other higher posts shall be made by
promotion on the basis of selections which will be made in
accordance with the procedure leid down in Appendix D%,

(3) Notwithstanding anything contained in these Regulations
the Board may make appointments to the Service, in
relaxation of these Regu'ations, from among employees of
Electricity Undertakings or similar organisations which have
been taken over or which may, in future, be taken over by
the Beard or from among the merit position holders of
Roorkee and Varanasi Universities and.lndiian Institute of
Technology, Kanpur and such other Institution, as may be
prescribed by the Board from time to time, on such terms
and conditions as may be decided by them.

6. Resaervation Df_ Vacancies :-

Reservation of vacancies for Scheduled Castes/Scheduled Tribes
and Backward classes, in direct recruitment under Regulation 5 (1) (a)
shall b2 in accordance with the orders for such Reservationin force
under the State Government at the time of recruitment.

7. Number Of Recruits To Be Taken :—

*

(1) The Board shall ascertain the probable number of vacancies
likely to occur in the various classes of posts in the
Service during the course of the next year.

(2) The Board shall also decide the number of vacancies to
be allocated to Graduete Engineers and the number of
vacancies to be reserved for candidates belonging to
Scheduled Castes/Tribes.

(3) In case the requisite number of Scheduled Castes/Scheduled
Tribes candidates are not forthcoming or fail to be
selected, the remaining vacancies shall be filled in by other
candidates in the list of candidates selected for traiming
and the def.ciency made good in the manner indicated
in the provisos to Appendix ‘E’.

PART IV—QUALIFICATIONS
8. Nationality—

A candidate for direct recruitment as Trainee Engineer must be-

(a) acitizen of India, or



A oY

(b) a subject of Sikkim, or

(c) a Tibetan refugee who came over to India before
January 1, 1967, with the intention of permanently settling in
India, or

J

(d) aperson of Indian origin who has migrated from Pakistan,

Burma, Ceylon and East African countries of Kenya, Uganda

1 and the United Republic of Tanzania (formerly Tanganayika
and Zanzibar) with the intention of permanently settling in-

India. %

Provided that a candidate belonging to category (c) or (d) above
shall be a person in whose favour a certficate of eligibility has been issued
by the State Government :

Provided also that a candidate belonging to category (c) will also
be required to obtain a certificate of eligibility granted by the Daputy
Inspector General of Police, Intelligence Branch, Uttar Pradesh :

Provided further that a candidate belonging to category (d) above
shall not be retained in service beyond the period of certificate of eligibility
unless he has acquired Indian ciizenship.

Note : A candidate in whose case a certificate of eligibility is
necessary but the same has neither been issued nor refused,
may be admitted to an interview conducted by the recru-
iting authority and he may also be provisionally appointed
subject to the necessary certificate being obtained by him
or issued in his favour.

@ Age—

The age of candidates for selection as Trainee Engineer shall, on
the 1 st day of January of the year in which the selection is made, be not
less than 21 years and more than 28 ysars.

Provided that —

(). the maximum age limit shall, in the case of retrenched
employees of the State Government be greater by three years
and in the case of the employees of the Board and candidates

ook el s ot 2 e H

belonging to Scheduled Castes/Scheduled Tribes by five
years;

(9 )

.

(ii ) if a candidate would have been entitled in respect of his age
and other qualifications under these regulations to appear
for the selection in any year in which no'such selection was
held, he shall be deemed to b2 entitled in respect of his age
to appear at the next following selection;

(iii) no candidate shall be permitied to avail of more than four
chances to appear at a selection: and

(iv) the Chairman may relax the age-limit in favour of any
candidate or class of candidates if he considers it 1o be
necessary in tne interest of fair dealing or in the public
interest but, where thisis considered necessary, a provision
must be inserted’ to this effect in the advertisment.

10. Qualification—
A candidate for direct recruitment as Trainee Engineer must’
besides having a thorough knowledge-of Hindi in Devnagri script. hold

the following qualifications—

{) ' (i) aDegree in electrical/mechanical/tele-communication/instru-

£k mentation engineerng from a University or Institution
_?'_-_.- established by law in Uttar Pradesh or from any other
> sCInstitution recognised by the State Government or a
“'" 'degree or diploma recognized as equivalent thereto by the
~ _State Government:

i
2t
or

A (ii) Sections ‘A’ and ‘B’ of ths Associate Membership of the
Institution of Engineers (India);

ar

(iii) be an Associate, Member of the Instituiion of Electrical
Engineers (London).

11. CHARACTER —

(1) The character of a candidate for direct recruitment to the




service must be such as to render him suitable in all respects
for employment under the Board. He must produce certi-
ficate of good chararter from -

(i) the Proctor or th= Principal Officer of the University
or College, as the case may be, in which he was last
educated;

(i) two responsible persons (not being relations) who are
well acquainted with him in his private life and are un-,
connected with his University, College or School : i

Provided that the appointing authority may make further inquiri:s;
regarding the character and antecedents of a candidate i + such manner and
from such authorities as may be considered necessary.

(2) It shall be the duty of the appointing authority to satisfy
himself in this regard.

NOTE :— Persons dismissed from service by the Government of India or
a State Government or by any Electricity Board shall not be
eligible for appointment.

12. MARITAL STATUS—

A male candidate who has more than one wife living or a female
candidate who has married a man already having a wife shall not be
eligible for appointment to the Service.

Provided that the Chairman may, if satisfied that there are special
grounds for doing so, exempt any person from the operation of the provi-
sions of this regulation.

13. PHYSICAL FITNESS—

(1) No person shall be selected for training as a Trainee Engineer
unless he be in good mental and bodily health and free from
any physical defect likely to interfere with his training or
with the efficient performance of his duties as a Member of
the Service. Before a candidate joins tha training, he must
pass an exsmination by the Medical Board, as appointed by

the Board.

e

(M)

(2) Regulations for the Medical Examination are given in
Appendix ‘F.

PART—V—APPOINTMENT, PROBATION AND CONFIRMAITON

6\\ Appointing Authorities —

The appointing authorities of the members” of Service shall be as

follows.

Ap-paiating

Name of post
Authorities

1. Asstt. Engineer/Asstt -
Executive Engineer/
Senior Asstt. Engineer/
Asstt. Engineer (Special Grade)/ —
Sr. Asstt. Engineer (Spl. Grade) Chairman
2. Executive Engineer/
Executive Engineer(Spl. Crade.)

N it et s

3. Superintending Engineer.

4. All Officers above the
rank of S. E. Board.

Provided that no appointment henceforth to the post of Asstt.
Executive Engineer shall be made except where such appointment was
due and is to be made effective from a date prior to 1.4.79 but where an
officer may already be working a3 Asstt. Executive Engineer he will cont-
inue till such time as he is either placed in the higher scale of Sr. Asstt.
“Engineer, Asstt. Engineer (Sp!. Grade), Sr. Asstt. Engineer (SpL Grade) or
promoted to the post of regular Executive Engineer of otherwise moves out
of the scale.

@ Combined Waiting List For Assistant Cnginsers —

A combined waiting list will be prepared on the basis of the list
received under Rule 6 of Appendix ‘8" and the ‘Select List’ referred to in
Rule 7 of Appendix ‘C" by taking candidates in such a manner that every
1st and 4th vacancy is filled by a promoted officer (J. E. or Computor as
the case may be) and the remaining vacancias are filled by Trained

Engineer.




( %2 )
16. Submission of Cert}ficates—

Before a candidate directly recruited is finally approved for appo-
intment to the service, he will be required.

g (1) to produce the certificates prescribed in Regulation 11 and
13; and.ieces sensnrosmssronsanson ¢

(2) to submit declarations. L

(a) of his relationship 1o any person emploved. under the
Board; ; f

(b) of his being free from debt;

(c) of allimmovable property including house property owned
or acquired by him or by a member of his family depen-
dent on him, full and accurate details of all such property
being given by him' in the form prescribed in Appendix
‘G" ; and -

(d) for serving the Board loyally and faithfully in ths form
prescribed in Appendix 'H'.

17. Appointment tc the Cadre of Assistant Engineer -

(1) A person finally selected for appointment to the Service in the
manner prescrihed in these Regulations shall bz appointed
thereto by the appointing authority (unless he subsequently
becomes disqualified for appointment) on the occurrence of
avacancy. The appointments shall be made in tha sams
order in which th: names appear in the gombined waiting
list prepared under Regulation 15. 5

(2) In case no approved candidate is available for such appoint-
_ment on the list and it becomsaé essential to make apoint-
ment in the interest of the Board, a person who is eligible for
ap!pointment by promotion to the Service under these Regul-
ations, may be appointed, but such an appointment shall .6-01

AN e i b g A

be made for a period exceeding fo
specific approval of the Board.

( 12 )

ur months, without tha

@ Appointment to the Cadres of A.EE.E.E., EE (s.6, E.S

i

ADDL CE.and C.E.—

(1) Appointments to the posts in the cadres of the Service higher
than that of Assistant Engineer shall be made by the Appoi-
nting Authority from the ‘Select hist' prépared in Rule 8 (1) of
Appendix ‘D’. In making such appointment, the order in
which the names of the officers appear in the Select List shall

be followed :

Provided that where no officer exists on the Select List or when
the vacancy is of a short duration not exceeding four months. an officer
not on the ‘Select List’ may be appointed to a post in a- cadre of the
Service, as a temporary measure.

(2) Permanent appaintment -_Wherever a permanent vacancy

occurs in the cadres of the Service, appointment in that
vacancy shall be made by the Appointing Authority in ,a sub-
stantive capacity from the ‘Select List' in the order in which
temporary and officiating appointments have been made
under sub-regulation (1) above of this regulations.

Provided that inthe case of officer officiating on a post under
State Government immediately hefore their absorption in the Board’s
service, substantive appointment to a post in the cadre of the service
shall be made in the orderin which their names appear in the seniority

I_ist as prepared in accardance with the fifth provisio to Regulation 19

119,/ SENIORITY :—

The seniority of officers on their appointment to the service shall
be determined according to the date of the order of appointment 1o a
particular post in the cadres of the service;

Provided firstly thatii two or more candidates are appointed on
the same date, their seniority inter se shall be determined according 1o
the order in which their names appear in the orders of appointment issued
by the Appointing Authority, of in other words, the order in which their

names are placed in the ‘Select List' or ‘Combined Waiting List’, as the

case may be;




( 14 )

Provided
an officer thsasep‘;‘:ggvéfﬂ;at;hg Appointing Authority may direct that
- robation is extended i
fitness for irmati o ed for failure to pr i
or confirmation be placed in the seniority list i prove his
confirmed member; next below the last

Provi ird

o w;::ie:r;:nrgg tthelt the. relative seniority of members of the
e pref inted l‘?Y dll’efﬂ recruitment shall be in accordance
c,_-,.-,-,mime i tir:ne z;e::;:;;owh[ch they are placed by the Selection
iy Ban Biln 8 ok Boterns .B‘r}:,:as approved by the Appointing Autho-

. li"rovided founhiv. that as between candi d
‘l::acrhr;cl: sr::ruftment and who are recruite byd;::i:n:t?gna:: '%g
- a.mnged ;rltrlr shall be deterrn‘ir‘ted in the order in Which thelr names
s ine combmeﬁl waiting list prepared 'under Regulation 15
S :ny year, it has not been possible to prepare the com:
sl géo:rs: ue to late scflecrion either from Junior Engineers Ser-
sl unavoidablep?;:rs (Selection Gra'de} or found outside or due to any
Ak Sf)ns, the names in the gradation list shall be arran-
e ] a: er 'm due cour?e in respect of the vacancies allotted
s o a e'gones of ::and'ldates in that particular year, as in th

ned waiting list and the seniority determined accordingly .

Provi "
absorbg;o‘;:,dtﬁ ;i:th[y. that the inter-se seniority of Government Officers
S biaais o rvice of the Board, while officiating in any cadre of
Yo v o i:e; shall be the same as on the post held by them in
those officers who w permanent/substantive capacity and in the case of
i i 5::::;0“:}Tanem on any post at the time of absor-
selection in an officiating cap:cit; lower post held by them after regular

~ 20. PROBATION :—

(I) E\JEIY calldldate Sha", on appoilltmslll 10 a pos‘t n !Ile service
n or against a Substal‘:l‘live Uacanf:y. ba placed on pfoba‘lo"
IDI’ a pellod Of two Years f om th
T e e of ak over cll T
dat T ng ; ve a ge

Provided that the appointing authority may —

(a) En;]sf.lfﬁcient reasons extend the period of probation in
ndividual cases by a further petiod not exceeding two

(15 )

Any such extension shall specify the exact date
up to which the extension is granted but continuance
in Sa2rvice beyond the date upto which the period of
probation is extended would not, in the absenoe of a
order to that effect, amount to confirmation.

years.

specific

(b) Allow to count towards the period of probation con-
tinuous service, 1f any: rendered in an officiating or

temporary capacity in a post in the cadre of thz
Sarvice or in the cadre of an equivalent service of
> Engineers under the State Government.

during or at the end of the period

(2) If it appears at any time,
of probation, that an officer

of probation or extended period
has not made sufficient use of his opportunities or has

otherwise failed to give satistaction. he may be reverted to
his substantive post if he has one under the Board, or his

services may be dispensed with if he has none.

(3) A candidate whose services are dispensed with under sub-
regulation (2) shall not be entitled to any compensation.

121. Ceonfirmation :-

be confirmed in his appointment after the

i A probationer shall
tion or the extended period of

[completion of the period of his proba
! probation, as the case may be, if-

lé_] he has passed the departmental examination prescribed by
1he Board from time to time; :

(b) his integrity has been consistently certified; and

he is found fit, in all other respects, for confirmation bv
the Board.

(c)

PART VI—PAY AND ALLOWANCES

The scale of pay admissible to a person appointed to a post in

whether in a substantive or officiating capa-

i
i
1
i 22. Scales of pay \—
! the cadres of the Service,
!
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city or a tempcrary measure, chall be as sanctioned by the Board fros
time to time. rhe scales of payin force at the time of the commenc
ment of these Regulations will ba found in Appendix ‘A"

recruited under clause

i i officers
(3) The pay durind probation of B o i gles

(£) of sub-regulation (1) of Bngulation

ted by the rules raferred to in Fegulation 27. .
‘Provided that the Board or any other competent authority mags - - )
: ! ksl i iency Bars oo g
upon the recommendation. of the appropriate Selection  Committe. (:_nun%’ Crossing Effic ¥ ; o
1 a didate a higher start within the a roved limits in view of / X LAy + ot of efficiency
a!o\n:' can‘_ ; ig 'S i pp ; The following critaria shall govern the crcsmpg_ e nibe
fﬂa\cm R s in respect of the persans appointed 1o the post or p
(._2,3 Special Pay, Compensatory Allowance. Etc, : © Ldres of the Service : .
! ke : ¢ of Assistant Engin-
In addition ta pay as in Regulation 22, a msmber of the Serviq (a) No member of the Service n the :de fat efficiency bk
shall also be entitled 10 such special pay, compensatory allowance, @ ears shall bs‘ aliowed cms:dt iy < atis factorily
post-graduate pay, if any. sanctioned by the Board from'time to ﬁm;[ _ unless He is found ta‘ hav‘el‘wﬂ_;; his integrity is certified
subject to such terms and conditions as may be prescribed by the Board. } and tothe best of his ability an ; :

' 1o be above suspicion.
24, Pay during probation : -

} (p) No member of the Service in the cadre of Assistant Engineers

: iciency bar unless

(1) A person appointed to the Service by direct recruitment, shali shall be allowed to oross the ?Bcogd e:fv::k :r;sfactoriw.
during the first year of probation, draw the minimum pay itis certified that he hes continue o dequate engineer-
the post in the scale admissible to him under Regulation effectively and honesﬂy,. hlas displayed 2 : erience and
and shall receive his first increment when he has complet ing skill and has acquired adequate _xp A
one year of service and has also passed the departmental knowledge of the Board’s rules and regulations:
other examination prescribed in Regulation 21, unle . " adre of A E.E.
exempted there from. On cun'l"irmatim? he shall receive thi (5}, o membes &Y. thy, Janee. 5 o

a ed to Cross
second increment. Executive Engineers : E.E (5. G.} shall be allow

the efficiency bar ‘unless he is found‘to have wo;:ii
satisfactorily. efficiently and honestly and in the caseShown
Executive Engineer eand E. E (5.G.) unless he h:is;'r:enanca
2dequate engineering skill in the up-_keep and m jis Ia\,re-d
H of the various installations under him and has D?vislan
The provisions of this sub-regulation will, mutatis mutandixlg administrative capacity 1o cery on the work of

apply to temparary employees also and & temporary Assistant Enginsg&i emoothly and efficiently.

will not get his second increment unless he passess Professionak

Provided that if the period of prebation is extended on account
failure to give satisfaction, such extension shall not count for increme:
unless the appointing authority directs otherwise.

o -

2

CERART - B ART-VII-OTHER PROVISIONS

t2) If an increment is withheld from a person during th§26. Canvassing—
eriod of probation only on acecount of his failure to pa . . :
t]:le exami:atiun prescri;ed in Regulation 21, it shalrb' . No. recommesndation for recruitment ;“:I’Z:, ::'.:::r;n:t:::;::i;;?:
allowed to him on passing the examination with effect fromthan that required under thesa reguiations » ad'date to enlist support,
the first month following that in which the examination igton. and any attempt on th3 put Gh dor him liable 10 be
held and the period during which the increment i directly or indirectly, for his candidature will ren
withheld shall count for increment in the time scale. disqualified.
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27. Regulation of pay, Allowances, Pension, Etc—

Except as otherwise provided in these Regulations or as speci
covenanted in any Service Agreement, the pay, allowances, pens‘
leave and nlher conditions of service chall be regulated by such corre;
onding rules of the State Government applicable to similar category!

. officers and may have been adopted by the:Board until promulgatieré__

regulations in this behalf by the Board,
28. Saving— .
Notwithstanding any-thing contained in these regulations : | |
(1) The conditions of service of persons who have been app
nted to posts in the cadres of the Service, on foreign serVig'f
from the State. Government or on deputation from elsewhs
shall be governed by such terms and conditions as may ha,

been or may be settled between the Board and the Stq-

Government or other appointing authorities until they fi
absorbed in the service of the Board; ’

Provided that the conditions of service of such persons as a"E
absorbed under the Board shall be governed by the regulations of ti
Board which will not be less favourable than immediately prior to thr,
absorption in the Board's service. ;

(2) The conditions of service of persons of the Electricity Supp;ﬁ

Undsrtakings which have been taken over or may, in futm;
be taken over by the Board who may be holding or who rru!
_hold posts in the cadres of the service or posts declaré
in addition to the cadres of the service shall be goverend k
the Board’s standard terms and conditions of Service if 1h£
have been taken over by the Board on such terms a
conditions or by the ex-licensees terms and conditions
they have been taken over on such terms, as the case rn;
be, unless they are given option and they opt to be governé
by such rules and regulations as may be promulgated by t
Board hereafter in this behalf.

29. Relaxation :— i

(1) Nothing in these Regulations shall be construed to limit ¢

i
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abridge the power of the Board to deal with the case of any

person appointed by the Board and governed .by these

regulations in such manner as may appeer justand equitable;
i Provided that where any of the foregoing regulations is applicable
to the case of any person, the case shall not be dealt with in @ manner
less favourable to him than that provided by that regulation,

(2) When, in the opinion of the Board, it appears necessary to
do so, the Board may maks any appointment or appointments
to the Service in relaxation of these regulations or in partial

. relaxation of any or some of the regulations and, in case of
any appointment which isnot in strict accordance with these
regulations, the Board shall be deemed to have made the
appointment in relaxation of these Regulations.

30. Declarations :

The Board may, whenever. considered expedient, delegate any of

i its 'powers to any officer or authority under these regulations or the

powers conferred on any officer or authority under these regulations to
any ather officer or authority.
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APPENDIX ‘A’

[See Regulation 4 (2) & 22]

The scales of pay attached to the various Pposts included there in

are as follows :(—

e —

Scale of Pay Egecti\re

SL
NO. Name of Post From 1.4 197
1. - Assistant Engineer Cadre Rs. 1025-50-1 275-E.B-.
1425-60-1845.
Assistant Executive Rs. 1225-50-1 275-E.B.—
Engineer. 1425-60-1965.
Sr Assistant Engineer Rs. 1425-60-1845-E.B.~
© 75-2220.
Asstt. Engineer(Spl, Grade)/ Rs. 1845-75-2220-E B-
Sr.Asstt. Engineer (Spl. Grade) 2370-75-2445.
2 Executive Engineer Cadre Rs. 1425-60-1 B45-E.B.—
75-2220.

Executive Engineer (Spl. Grade) Rs. 1845-75-2220-E.B.—
2370-75-2445.

3. Superintending Engineer Rs. 2050-75-2200-
100-2700

4, #addl Chief Engineer Rs. 2500-100-3000

5. *Chief Engineer Rs. 2800-100-3200

*Now changed to Chief Enginesr Level |l
& Lavel | respectively

S _.=,‘;,u-__ R —

[ o )
AFPENDD_K—-'B'

(See clause (2) of Sub Regulation (1) of Regulation 5)

procedure for Direct Recruitment .
1. The [;;oa?d will announce the number of candidates 10 be

recruited in leading newspapers of the State and invite applications from
eligible candidates within such time as may be specified in the announce-

ment.
be submitted direct to the Secretary to the

2. Application shall .
ch may be’ obtained from the office of

Board on the ptas_cr'rbed form whi

the Board.

3. The Board will hold @ written 1
deem fit either by themselves orf through an outsid
of the candidates and will duly notify by register

and place of such written test and/or interview.

est and/or interview as they
e Agency for selection
ed post the date, time

4. Candidates shall pay the following fees:

(i) Cost of application form Rs.5(to be sent alongwith a

requisition for application form)
(i) Ap-plication fee RS. 7'(Rs. 2 for SC/ST candidates)

(iii ) Written Test/Interview fee BRs. 20(Rs.7 for SC/ST

candidates) or as may be decided by the Chairman.

5. The selection shall b2 made by a Selection Committee
consistng of ©

(i) Member of the Board {under Section 5 (4)(b) of E.(S)-

Act, 1948)

(ii) One Member of the Board (to be nominated by

Chairman)

(iii ) One Chief Engineer of the Board (to b® nominated by

Chairman.)
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6. Marks will be awarded at the interview up 10 maximum of 200
to each candidate for his suitability for appointment in respect of
general bearing and suitability, physique, personality, interest in out-
door life, “intelligence, character and academic career. On the basis of
the marks allotted, a list of the caﬁd'&ates shall be prepared in order
of praference and forwarded to the Board. The Board shall recruit from
the list so received such number of candidates as the Board may decide.

7. (1) All candidates will required to satisfy the minimum
requirements of physical standards as prescribed in Regulation 13 and
Appendix ‘F'.

B, :

(2) The Bgard will arrange for medical examination of
selected candidates by a Medical Board which shall send necessery
certificates prescribed in Appendix ‘F’ testifying to the candidate's sound
bearing and general physical fitness for rough outdoor work in the
Operation and Maintenance Divisions/Units of the Board and to the fact
that he bears on his body marks of successful vaccination.

8. Candidates who satisfy the provisieas of clause 7 above, shall
have to undergo training for such period and oh such terms as the Board
may decide, including practical training. A candicate admitted te the
training will have to execute 2 personal bond for Rs. 10,000 atthe time
of joining as A. E. (Trainee) together with a surety, who is solvent for
not less than Rs, 10,000/~ and in proof of the same the bond shoufd be
au, oorted by a solvency certificate from a Revenue Officer not below
the rank of Tehsildar, for serving the Board on the terms and conditions
set forth therein for at least three years from the date of his initial
appointment on the post of A. E., after training, failing which the Bond
will be forfeited to Board. -l

9 The facilities granted by the Board for training will be subject
to the following conditions:-

(i) That the progress cf the traifiee in his studies is satisfactory ;

~ (i), That the trainee gives security for refund of all payment made
during the period of training in the event of kis failing io
qualify for appointment as Assistant Engineer, or for not
executing the Bond as speciffed in Rule 8 above or for

- i LPT
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failing to join the post offered at the end of the period of
training.

10. During the period of training, a trainee will be governed by
such rules, regulations and ordars as may be. prescribed from.time to time
and ':he performance of the trainee shall be evaluated regularly through
quarterly tests. If a trainee fails to pass three su;_:h consecutive
quarterly tests, his services shall be liable to be terminated forthwith.

11. On completion of the training and before appointment as
Assistant Engineer, a trainee will be required to pass a final test, as may
be prescribed. He may.also be required to sign a Service Agreement
setting forth the terms and conditions of his appointment.as may be
prescribed.

12. 'f a trainee fails to qualify at ths final tests for appointment
as Assistant Engineer, his period of training may be extended and he may
be given one more chance to pass the final test for appointment as Assist-
ant Engineer subjectto a maximum period of training of two Yyears,
whereafter the services of the trainee shall ba liable to be terminated’
faorthwith.

13. A candidate will loose his seniority if he fails to qualify in
the first test or tests.
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APPENDIX ‘Cr
(See clause (b) vf Sub-Regulation (1) of Regulation 5)
. J

1 (a) for purpose of recruitment under clause (b) end (c)of sub-
regulation 1 of Regulation 5, a selection based on merit with due regard
to seniority shall be made, as far as possible, each year from amongst
all the :—

(i) members of Junior Engineers Service ( Elec./Mech.)

who are confirmed on the post :nd have rendered at

- least 10 years of service in the cadre out of which 4
years service must be in the selection grade.

(ii) Computors who are confirmed on the post and have
rendered at least 10 years service as Computor/Drau-
ghtsman out of which 4 years must be in the Selection
Grade of Computor and possessing any of the follow-
ing qualifications—

> -(.A} Diploma In Elec./Mech. Engg issued by Universities as:a-b-
lished in India by an Act of Central/State Government

or

~(B) 3 years Diploma in Elec./Mech. Engg.. issued by the State
Board of Technical Education.

_(b} The Reporting Officer will record an entry at the end of
each year in the Character Roll of each confirmed Junior Engineer (Sele-
ction Grade) and confirmed Computor (Selection Grade) working under
them stating that whether or not they consider him suitable in all res-
pects for such promotion,

2. The Chief Engineer (Hydel) will invite recommendations from
his Superintending Engineers about the candidates eligible for selection
and the Superintending Engineers may consult their Executive Engineers
before forwarding their recommendations.

3. In making their recommendation, the Superintendiﬁg Engineers '

will also forward the personal files and the Character rolls of the Canci
dates 1o the Chief Engineer.

-
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4, The recommendations received from the Superintending Engi-
neers will be duly scruitinized by a Screening Coramittee consisting of

the following :
(i) The Chief Engineer;

(ii ) Addl Chief Engineer;

(iii) A Senior Superintending Engineer to be nominated by
the Chief Engineer.

e will prepare a list {separately for Junior
Engineers and Computors) of the most suitable candidates arranged in
order of seniority from amongst those found eligible for promotion to the
post of Assistant Engineer or ather equivalent posts, the number of candi-
dates on the list so preparéd will be double the number of vacancies
available for appointment during the year.

The Screening Commiite

together with the

5. The Chief Engineer will send the above list,
if any,

gradation list indicating the reasons for passing over the sarvices,
and the character roll and personal files of all eligible candidates, of the

Board by a fixed date.

6. The Selection Committee of the Board shall scruitinize the

recommendations for final selection and in doing so, the Selection Camri-

ttee may require any or all candidates to appear before tham. The Sele-
ction Committee shall censist of the following :

(i) Chairman;

(ii) One wholetime member of the Board (to be nominated
by Chairman)

(iii) One Chief Engineer (to be nominated by Chairman)

7. The names of the candidates in the final list known as ‘Select
List’ as approved by the Board, will be rearranged in order of their
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seniority in the present service and they will be appointed against the
vacancies as and when they occur

8. Tha ‘Select List’ will hold good for one year only orif the
Board so require, until such time as the hext selection is made.

( 27 )

APPENDIX-D’

{See Sub-regulation .(2} of Regulation 5)

1. Selection to the posts of Chief Engineer

Selection to the post of Chief Enginzer and other ‘equivalent posts
as may be specified by the Board, in the cadre of the Service, shall be made
from amongst permanent Superintending Engineers who have put in not
less than 6 vyears service as Additional Chief Engineer/Superintending
Engineer as such on July 1 of the year in which the selecticn is made.

2. Selection to the posts of Additional Chief Engineer

Selection to the posts of Additional Chief Engineer and other
equivalent posts as may be specified by th2 Board, in the cadre of the
Service, shall be made from amongst permanant Superintending Engineers
who have putin 4 years service as such on July 1 of the year in which

selection is made.
3. Selection to the posts of Superintending Engineer

Selection to the posts of Superintending Engineers and other
equivalent posts, as may be specified by the Board, in the cadre of
the Service shall be made from amongst the permanent Executive Engineer
who have, on Juiy 1 of the year in which the selection is made, put in
minimum of 15years Service on Class Il and higher posts under the
State Govt. or the Board.

Provided that out of the above 15 years, at-least 6 years service
must have been rendered on the post of Executive Engineer and/or other
equivalent post; s :

Provided further that officers who have rendered not less than 6
years service as Executive Engineer as above may be considered eligible
for appointment to temporary and officiating posts of Super-intending
Engineers even if they have rendered less than 15 years service on Class

11 and higher posts., -
4 (a) Eligibility for the scale of Executive Engineer (Special Grade)

A confirmed Assistant Enginzer/Sr. Assistant Engineer/Executive
Engineer who has rendered 14 years of regular service in the cadre
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of Assistant Engineer/Sr. Assistant Engineer or Executive Enineer (combi-
ned or isolated as the case may bz) on 1-4-1379 or thereafter, on being
found fit and-deserving otherwise by the Sslection Committee constituted
under Rule 5 (2) be entitled to the scale of Exscutive Engineer (Special
Grade). Also officers who may already be in the scale of Senior
Assistant Engineer (Special Grade) and Assistant Engineer (Special
Grade) shall on their selection and promotion to a regular post or
Executive Enginesr be entitled automatically to scale of Executive
Engineer (Special Grade). The conditions for award of next time bound
pay scales will be same as applicable to crossing of Efficiency Bar

4(b) Selection to the post of Executive Engineer shall be
made frem amongst permanent Assistant Engineers who have completed

n_é)__f_}_e_si__iﬂﬂ'\ 7 years service as Assistant Engineer (Including the
services as A.E. E./5r. A, E./Sr. A E."{Special Grade) on July 1 of the

year in which selection is made

Provided howaver, that Senior Assistant Enginser (Special Grade)
on promotion as Exacutive Engineer shall bz allowad the scale of

Executive Engineer (Special Grade).
4 (¢) Eligibility for the scale of Senior-Assistant Engineer

Officers on completion of 9 years of regular service as Asstt Engin-
eer, Assistant Executive Engineer (combined or isolated as the case may
be) on 1.4.1879 or thereafter and confirmed as Assistant Engineer.
shall on being found fit and deserving otherwise by the Selection
Committee, constituted under rule 5(2), and if not already promoted in
the meanwhile to the regular post of Executive Enginser be entitled
to the scale of Senior Assistant Engineer and designated as such:

The conditions or award of next time bound pay scales will be
same as applicable to crossing of efficiency bar.

Provided further that :—

1. Only those permanant Assistant Engineers will be eligible
to the scale of Senior Assistant Engineer who ‘have passed
Professional Part| and Language Examination as prescribed
by the Board for officers of the Uttar Pradesh State Electri-
city Board, whether under the Stats Govrnment or under
the Board.

1

ey — et
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2. In cese permanent officers for the post of Senior Assistam
Engineer are not available for consideration for any reason
officers who have completed the required period of service,
even though temporary or officiating may be_ considered for
that post. o

3. The Selection Committee may for specfia[ reasons to be
recorded relsx any requirement under the rule in respect of
length of service/requisite experience as the cate may be.

5(1) Committee(s) to make selection

The selection of the various posts in the cadres of the Service,

shall be made by a Selection Committee consisting of the following

members.

A. Forthe posts of Chief Engineer. Addl, Chief Engineer and
Superintending Engineers. X

1. All members of the Board;
2. Secretary to Govt, U. P, Judicial Department; and

3. Director General, Bureau of Public Enterprises, U.P. Govt.

“The Quorum of the meeting for Selection to the posts
as above shall be as follows :

1. Chairman, U.P. State Electricity Board
2. Any two officers from amongst the Secretary to Govt, U.P.
( Energy Department)/( Finance Department )/( Bureau of

Public Enterprises] and (Judicial Department)

3, Any two Members from amongst the four whole time Mem-
bers of the Board.

B. For the posts of Executive Engineers.

(i) Chairman
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(i) Member appointed under Section 5(4) (b) of Elect-
ricity (Supply) Act, 1948,

(ifi) Two other members of the Board nominated by the
Chairman. 4

T_he quorum of the meeting for selection to posts as
above shall be:

(a) Chairman

(b) Member appointed under Section 5 (4) (b) of the
Electricity (Supply) Act, 1948.

(e¢) One Member out of two mentioned at (iii) above

5(2) Committee to decide entitlement to the scales of
Executive Engineer (Special Grade), Senior Assistant Engineer
(Special Grade) and Senior Assistant Enginear

For the scale of Executive Engineer (Special Grade), Senior Asstt,
Engineer (Special Grade), and Senior Assistant Engineer, the screening
of officers to determin whether or not they are fit and deserving for pur-
pose of their entitlament to the scale of Executive Engineer (Special
Grade), Sr. Assistant Engineer (Special Grade) or Senior Assistant Engi-
neer shall be carried out by the Selection Committes consisting of

(i) Member (D) (ii) Secretary, UPSEB and (iii) Controller of Audit and
Accounts.

6. Criteria for promotion

The selection to the postof Chief Engineer, Addl Chief Engineer,
and Superintending Engineer shall be made on the basis of MERIT and,
Suitability in all respects while promotion to the posts of E.E. shall be
based on seniority subject to the rejection of the unfit,

7. Preparation of a list for selection and of s.efactud candidates

(1) The Selection Committee shall, keeping in view the criteria, on
the basis of the selection to a particular post in the service,

[ 4
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prepare a list of such officers as are adjudged by it to be most
suitable for promotion to that post. :

.

(2)(a)The list in case of Selection for the posts of superintending
Engineer and above shall be rearranged in order of seniority
in the cadre from which the selection -is made. The list in
the case of selection to the posts of Executive Engineer shall
be prepared in order of senjority in the cadre.of Assistant
Engineer.

(2)(b)The.list in the case of officers entitled to the scale of senior
Assistant Engineer, Assistant Engineer (Special Crade), Senior
Assistant Engineer (Special Grade) & E.E. (Special Grade)
shall be prepared in order of seniority in the cadre of Assistant
Engineer and Executive Engineer respsctively

(c) The Chairman shall issue appointment orders in respect
of Superintending Engineers, Executive Engineers
(Special Grade), Executive Engineers, Sr. Asstt. Eng:rjeers.
Sr. Asstt. Engineers (Special Grade) and Assistant
Engineers.

(d) The list of the officers selected for the posts above Sup-
erintending Engineers shall be placed before the Board
for approval.

(3) The list so prepared shall be reviewed and revised every year
and fresh names added to it, if necessary.

(4) If, in the prccess of selection, review or revision, it is proposed
to supersede any officer of the cadre from which the selec-
tion is made, the Selection Committee shall record its reasons
for the supersession. The reasons so recorded chall, however,

not be communicated to the officer concerned.

B. Select list and its validity :—

(1) The list, as approved by the Board, <hall form the ‘Select List’
for each category of post.

N\

i

- ‘} V4

.
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(2) The Select List shall ordinarily be in force until it is review§ APPENEDIX ‘E’

or ravised in accordance with sub-para (3) of para 7 abo (See Regulation 5 )

Provided that in the event of a great lapse in the conduct or pd
formance of duties on the part of any officer included in the ‘Select _'
a special review of the Select List may be made at any time by the Sel

ARepresentation of Scheduled Castes, elc. in public service

tion Committee. :
A. In pursuance of the provisions of clause (4) of Article 16 and

: Article 335 of the Constitution, the Governor is pleased to order that

Provided further that if another selection is made within the sa N
: i ncistently with the maintenance of efficiency of administration—

year, special reports about the officers eligible for selection shall

obtained.
(i) ‘the interest of the backward classes shall, in general,

pe borne in mind in making appointments; and

(ii) there shall be a general reservation of 18 per cent of
the vacancies for members of the Scheduled Castes in making
appointments to services and posts in connection with the
affairs of the State of Uttar Pradesh.

Provided that if in any one year candidates of the Scheduled Castes
Wil 1o be recruited to any service Of establishment to the extent of 18
fercent, the deficiency shall be made good in the recruitment to the
Lrvice or establishment concerned in the following year :

Provided further that the reservation on account of the deficiency
all not be carried forward for mare than two years.

Explanation—Till such time as the reservation of 18 per cent of the
Wacancies for members of the Scheduled Castes is not completed in the
adres of the posts included in the establishment this reservation for
cheduled Castes candidates would be 25 per cent subject to the condi-
on that total Castes candidates would be 25 percent subject to the
ondition that total number of such reserved vacancies, together with
e carried forward vacancies, if any, does not exceed 45 percent of the
btal vacancies, at any particular recruitment.
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st 8, arar, [1] e F arcH [2] wfawan STg-HAT ﬁﬁgz at (3]s
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' APPENLIX °F'

[See sub-reguiation (2) of Regulation 137"

Regulations for the Medical Examination of Candidates for
Recruitment as Trainee Engineers

1. To be passad .as fit for recruitment a candidate must be
in good mental and bodily health and frea from any physical dafect
likely to interefere with the efficient performance of the duties of
Assistant Engineers

2. In ihe matter of correlation of age, height and Chest
girth of candidates, it is left to the Medical Board to use whatever
correlation figures are ccnsidered most suitable as a guide in ths
examination of the candidates.

3. The candidate's height will be measured as follows. He
will remove his shoes and be placed against the standard with his
feet together and the weight thrown on the heels and not on the
pes or outer sides of the feet. He will stand erect without rigidity
ind with the heels, calves, butiocks and shoulders touching the
standard, the chin will be depressed to bring ths vertex of the head
evel under horizontal bar and ths haight will be recorded in metres
ind centimetres. No fixed limit of haight is, however, enforced

4. The candidate’s chest will be measured as follows :

He will be madas to stand erect with his feet togethar and to

i se his arms over his h2ad. The tape will be so adjusted round

3@ 3 chest that its upper edge touches the -nferior angles of the
‘houlder bladea behind, and its lower edge upper parts of the nipples

_ nfront. The arms will then be taken down so that the shouldsrs are not

hrown upwards or backwards so as to displace the tape. The
iandidate ‘will then be directad to take a desep inspiration several times
. nd the maximum expansion of the chast will be carefully noted.
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The minimum and maximum will then be recorded in centi-
metres 84—89, B5—=32.

In recording the measurements, fractions of less than half
centimetre should not be noted. ; '

5. The candidate will also be weighed and his weight recorded
in kilogram. Fractions of less than half a kilogram should not be
noted.

6. (a) The examination for determining the acuteness of
vision includes two tests; one for distance, the other for near vision.
Snellen’s test types will be used for the test for distance vision,
without glasses at a distance of 6 metres and for the testfor near
vision, without glasses at any distance selected by the candidates.
The standards of the minimum acuteness of vision which will be used
for guidance in the examination of a candidate are as follows :

Standard |
Right eye Left eye
Distant vision-6/6 V=6/6.
Near vision—Read, 0.6 Reads 0.6.
Standard Il
Better eye Worse eye
Distant vision V=6/6 V, without glasses,

( 87 )
Standard IlI

Better eye Waorse aya:

V, without glasses
—=mnot below 6/24
after correction with

glasses=not below
6/12.
Read |.

Distant vision V, without glasses
not below 6/24 and after correction

with glasses not below 6/6

Near vision —Reads 0.8

(b) Each eye must have a field of vision as tested by hand
movement.
(c) Squint or any morbid condition of the eye or of the lids

or of either eye liable to the risk of aggravation on recurrence wi'l
cause the rejection of the candidate.

(d) Each eye will be examined separately and the lids must
be kept wide open during the test. .

(e) Inability to distinguish the principal colours will not be
regarded a cause for rejection, but the fact will be noted in the
proceeding and the candidate will be informed.

(f) The degree of acuteness of vision of all candidates for
appointments will be entered in the proceedings in the following

manner :

Reads..........
Reads.... - io:

V. R. with glasses=
V.L. = ... with glasses=

(g) In cases of serious abnormality the opinion of an oph-
thalmic specialist should be obtained.

7. The urine (passed in presence of the examiner) should be

not_below 6/6 _and
after correction with
glasses not below
6/24.

Near Vision-Reads 0/6 Read I.

examined and the result recorded.

(8) The following additional points should be observed :
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not
duties

If the condition is remediable

hearing in each year is good and that

there is no sign of disease, of the year.

38 )

{

+ is found it must be noted in’ the certificate

sars shéuld be tesied separately, the other being

pluged with oiled wool forthe time being.

interfere with the efficient performance of the
which will be required of thé candidate.
by operation it should be so stated.

When any defec
and the medical examiner should state his opinion whetner or

A candidate who can hear a forced whisper at a distance of
3 metres with his back towards the examiner should be considered

That the candidate’s

fit. Each of his-
is likely to
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5. Have any of your' near relations suffered from (consumption,
scrofula, cancer, asthma, fits epilepsy, insanity or any other nervous
d;seasa)? L Y PSP SO L TR T R

6. Have you ever been abroad ? If so, where and for what
PBIOME cor eo sss so8 san simsue son ass cosimss samons saems 20

7. Have you ever served in tne Navy, Army, Air, Force or in any
Government Department ? If so, indicate POSL/PEriOd. s tanmenes  wereenmieeee

g, Have you ever been examined (a) for Life Insurance or/and (b)
by any Government Medical Officer of State, civil or Military ? If so, state
details, and with what FESUIE P s cesens ves sissan sms suvan sre tn

9, Have you ever—

(a) had small-pox, intermittent or any other fever, enlarge-
ment or suppuration of glands, spitting of blood, asthma, infflam-
mation of lungs, pleurisy, heart disease, fainting, attacks,
rheumatism, appendicitis, epilepsy. insanity, or other disease,
nervous disease, discharge from ear or other disease ear

syphilis, GONOITNOBA, OFwwe serszs con s snss semsemveees N TR

T TR LTI L L bbbt et Pom————— T T L L R

(b) had any other disease or injury which required
confinement to bed or medical or surgical treatment; Of........ex

(c) undergone any surgical OpEration; Of . -uw e seeseeees

(d) suffered from any illness. wound or injury sustained
while on active service during War. .. e mme

10, HAVE YOU TUPLUTE? copans v sos sen sassosssss somsuss sas mmanss s 22000
11. Have you varicocele, varicose VEINS OF PilBS.ceismsuresoesesssuzeesss

12. s your vision in each eye good? Do you wear spectacles?
(Candidates who wear spectacales are requested to bring the prescription
or their glasses With them) .. .c.wws e —es s sedorsssen s sir B0

13. 15 your hearing in each ear GOOMP e eeserscrs sun s sosses onsasase sen et

14, Have you any congenital or acquired malformation, deifect of
T o T e b s T

[ 4% )
15. When were you last vaccinated? ... ...ooo e veovmramens oo ovenienia

15. Is there any further matter concerning your health not coverzd

by th; above questions which should be communicated o the medical
BOAM . iveiiisn csivmiaiiiny siiins sisveane seninnsad inaitnsctus sasdseans

Declaration of Candidate
(To be signed in presence of Medical Board)

| declare all the above answers to be to the best of my belief, true
and correct. :

o | have revealed without reservation as above all circumstances
within my knowledge that concern my health and fitness for the appoint-
ment for which | am a candidate.

. | an?t fully aware that by wilfully suppressing any information | shall
incur the risk of not obtaining the appointment or of losing it, if granted.
Signed in PresenCe .. .o e senvssven venvee TR,

Candidate’s Signature.

7 S

Chairman of Medical Board.
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Remarks
Remarks

i

If | acquire further shares or make other invsstments, | will declare the fact, in the quinquennial

declaration for the period concerned.

Total
value of
Value

shares

|

Number of
shares held
investmeant

Date of making

(D)
(For those who own shares or have other investment)

Shares

Investment

Value of
each share

Date of
acquisition

Particulars

| Hereby declare that | possess shares and investment as under :
Particulars

No.

Sl No.

Sl

Sl ( 47 )
APPENDIX ‘H'

[See clause (d) of sub-regulation (2) of Regulation 16]

o Qath of Aliegiance

: | hereby solemnly declare that during the tenure of my service with
| the U. P. State Electricity Board, | shall always apply myself loyally and
! faithfully to the Service of Board and that | shall always maintain absolute
: secrecy of the affairs thereof and shall not divulge any information which
2.1 shall come‘across in the course of the performance of my duties or
i otherwise.

[170] | (Y.

Signature...cesaeees

. oPesigna

Signad. i ceniiii i

Dasignation .. cc.ivemwvessesiors vus

2 T T e ke S R S PO O

——— e e
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