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First Rank in Special Category DISCOM in CRSD



Notable Achievement : AT&C Loss Reduction
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Notable Achievement : Continuous Improvement in Collection Efficiency
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RELENTLESS EFFORTS: CONTINUOUS SUPPLY



Notable Achievement : Better Power Purchase Management
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Regular reduction in power purchase cost from Open Market
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2022-23

2722.57

1792.46
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Notable Achievement : Better Financial Management
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Energy Efficiency and Cost Management Excellence Award



Ongoing Projects for Strengthening of Distribution Network
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IT Intervention/ New Technology in UPCL (Best Practice)

Automated Demand Response System (ADRS) & Real Time Data Acquisition (RTDAS)
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Human Resource Initiatives

O

Introduction of a “Single Point of Contact
(SPoC)” for redressal of grievances of UPCL
employees.

Upgraded training centre “Uttarakhand Power
Technical Institute” to residential training for
UPCL employees.

Grant of “ Paternity Leave” facility for the regular
male employees of UPCL.

Grant of “Child Care Leave” facility for female
employees of UPNL.

Organization of various Camps like Blood
Donation, Health & Eye Check-up Camp etc.
EMBA to up-skill our employees with
contemporary knowledge in various fields like
Power Management, Infrastructure Management,
Women Leadership, to name a few.



